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Research tnd Development): Proarams, and 'techniques (Education, Public 
Employment Programs, supported Emplovment, Training and 
Apprenticeship, Upgradina and Job Restructuring, Welfare Programs, 
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\ INTROJDUCTION 

The ninth anniiffl edition of Research wd Development Trt)Jects » suninmrl/.cs tJ^c 
projects funded by tW? Office of Research and Development (ORD) of the Employmeitt 
and Traininij Administrntron. It Includes all projocts active on September 30» 1979. and -all 
those completed between July^».l976 »nd September 30. 1979. ti«iunuu:ies are provided 
only ft)r those projects whicit ffrc still In progrwis on September 30, 1979. and for tliosc 
whivh wcrcl:ompletcd betwftci^October I. J978, and SepMJinbcr^>r-W9Hn-addtttnttr^t- 
lists reports' and other'^signifiaTnt j||jljMtion8 funded by ORD which were received 
.^uringMhe previtTus 2 iscal years. 

' The book published under the autWDrity of the Comprehensive Employment and 
^ Trftining Act (CETA) of 1973. as amended. Under CETA. program f\inds ate distributed 
to '*prime sp^)nsors." primarily local governments "or States acting for less populous 
juwdictions. to plan and adiiiirtistec.'programs tailored to the specific needs and circum- 
staSceH of their own iinem ployed- and underemployed re|iident\ Among* the activities 
specified in CETA are the responsibiliticj^ as<iianW to the* Federal Government, to 
conduct "a comprehensive program of manpower research'* and *'a (>rogram df experi- 
mental, developmental, demonstration, and pilot projects... for the purposa of improving 
techniques and demonstrating tUe effc^liveness of specialized methlxJs in meeting the 
manpower, employment, and training problcjns." 

The Office of Research and Development intends to make the contents of this book as 
accessibly as possible. Accordingly* the' book includes a set of "descriptors" with each 
entry. These are indexing terms, whose purpose Is to give the readef a quick summary of 
the subjects about which information may be found in the project or publication. The 
descriptors are also used to construct the subject matter index. 
/ The projects and publications presented in chapters I throxigh 4 are grouped by subject 

* matter. However^ instUutional, doctoral dissertation, and small research project grants are 
listed separately hi chapter 5. This abrangcment underlines the fact ^hat they represent a 

' separate special program whose major fo(;us is on developing knowledge among research- 
ers and* academicians, encouraging academic institutions to provide training for program 
staffs, and stivngthening the research community Trom twhich the Employment and Train- 
ing Administfation d^^aws information ^or policy planning,. Projects .supervised by the 
DtJpartment of Labor\s Bureau of International'Labor Affairs are shown in* chapter 6. 

Comments from readers and xsuggcstions for improvements will be welcome; they 
should be adclressed to the Employmei^and Traininj^ Administration, Office of Research 
and Development; Washington. D.C. 20213m 

• For persons who- arc interested in submitting proposals for research and devclopmem 
projects, the appendix contains guidelines for submission of proposals (no application form 
is needed) and th^ statu^)ry language thai outlines the goals and the functions Of the 
research and desfMbpment program. Those who^ wi^ih to submit proposals are urged to 
study the appendix thoroughly before doing so. , . 

'*l-oniR^rly ManpoHVt Rvxeanh and IX vi^hpmvrtt Pttijivt^, On Nov. 12. I«^5, the^Sc^wia^ of l4bor cliangcd the 
Manpower AclnnuiRiralirn's ugeiicy dosighation to the I'inploynicnt nnd I ri^ining Adminislrltton. Program aohv»lics 
and rc.s|H>asil^ lilies were not fifTcclcd by the eh»ngc. 
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1 his book li/its protects complctcifduripg the period July 1976 Uirough September 1979. 
The supply of reporfc on these projects permits free distribution through the Employment 
ind Training Adm&|fiistr«tion only on a very limited basis. Accordingly; arrangements 
hilve been made fo/sale of the^eports through two federally operated information storage 
4ind retrieval systems. The key to the abbreviations used in this volume and instructions 
for obtaining cojjifes of the publications are as follows: ' ^ 

NTIS-l-Ffational Technical Information Service, Copies are available in paper orliv 
microfiche. Query NTIS directly hit ordering information. National Technical 
Information Service, Opei::ationR Division, St>ringfield, Va, 22151. T.elephone: 
703/557-^650. ^ . 

OW>-~Government Printing Ofilce. Inquire directly for price. Send order with 
n!quired remittance to Superintendent of Di>cumcnt8» U.S. Government Printing 
Onfce. Washiqgton, D.C, 20402. ^ 

E TAUEmploymcnt and Training Administration. Single copies free up<^n request 
' to W.S. pepartftient of Labor. Employment and Training Adt)(iritistration, Office 
of le»earch ahd DevelopmcY Washington. D C, 202 13, ..as long as they are 
- — ^aihijle. . ^ , ' 

ERIO-Educational Resource Information Center. Copies are available in paper or 
' in microfithe. Address requests directly to ERIC Dwutpent Reproduction Serv- 
, ice (EDRS). Post Ofiice Box I90t Arlington, Va, 22^10. Telephone: 703/841- 
N1212. 

Other sources are indicated for a few publications. Order from the specified source or, fot 
b<x>ks» from biwkstores. 

' Libral-ies of all major universities and colleges throughout the United States now have 
copies of "Guides to The National Longitudinal Surveys of Labor Force Behavior and 
Work Attitudes.*' The guides provide a detailed introduction to the mass of data pnoduced 
by the National Longitudinal Survey directed by Professor Herbert S/ Panics of the 
Center for Human Resource Research of The Ohio St^te University. The guides are 
designed for the use of scholarii and rcKarchers anfl contain ^xplanatiofilf of the methtxl- 
ology and content of the data tapes, alphabetic indexes to all of the variables available o*n 
tapes, copies of all survey questionnaires* and information needed for ordering the tapes. 
Scholars interested in using the NLS data should get in touch with their institutioi\'s 
libraries. 
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1. PROGRAM PLANNING AND ADMINISTRATION 



lA, COMPREHENSIVE EMPLOYMENT A 
TRAINING ACT AGENCY PLANNING 



1-001 ASSKSSMliNT or IHE COMPRKHLNSIVR 
IPLOYWfiN T AND TRAILING ACT 

NA TIONAL ACADEM Y OF SCIENCES ^ ^ 
WASHING WN. D C 



Grant 21-1 1-77-07 

Project completed fiscal yeqr 1978 



THE COMPREHENSIVE EMPLOYMENT AND: 
TRAINING AC I : THE EARLY YEARS 

tyUliam Mirertf^oJJ and Lester Rindler 
March 1978 

Report Dexcriptorssovv^ prcxiRAMS; primii swnsors 

<CU VA); ASSi:SSMi\NT AND MVAl UA HON 

National Academy of Scieitces» 2101 Constitution 
Avenue. N.W., Washington, D.C. 20418. 

CETA: MANmWER PROGRAMS UNDER LOCAL 

CONTROL; 

December 1978 

NTIS PB2VOI67M55 



1-002* Feasibilm y.Study TO Diivrxop a 
MoDi-1. FOR Furthering ihe 
Involvement of Private Industry 
WITH OETA SponjSors, Espuciai.ey in 
Training 

INDUSTRIAL RESEARCH UNI I) THE WHAR TON 

SCHOOL. UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA. PA. 

Grant 21-42-77^02 

Project cifmpleted fiscal year 1977 

Dr Herbert /?. Nt^tthrup. Richard L. Rowan. Bernard E. 
* Anderson, and John E. Welsh 
July 1977 ? 

Report Dt'.vcr/prorr.UMPuovABii.iTV Duvr.i opmi-.nt 
teams; CETA programs; occupationai. training; 
vocational iraining; i raining er-ectiveness and 

IMPACI; PRIVATJfi industry; PUNNSYI.VANIA, 
PHII.ADKLPHIA 

NTIS PBnO570/AS r 

\ 

1'003 The Introduciion or CETA in Bosion 

AND EaSI ERN MASSACHUSHH-s' 

MASSACHVSISTTS INSTirUTE OF TECHNOLOGY 
CAMBRIDGE. MASS. % 
AND 

NORTHEASTERN UNIVERSITY 
BOSTON MASS. 

Grants 21 '25-74r33 and 42-25-74-OS 
Project completed fiscal year 1977 



THE IMPLEMENTATION OF CETA IN BOSTON. 
1974-1977 

Dr Irwin L Herrnstadt. Dr Morris A. Horowitz, and 
Marltne B, Seltzer % 

July 1977 ' 

Report Descriptors: ASSiis^MFNT and evaluaiion; 

MONITORING OP CETA PRpORAMS; PRIMIv SPONSORS 
aETA); PRIMl* SPbNSORS* PLANNING COUNCILS; 
EMPLOYMENT AND TRAINING PROC^AM MANAGEMKNT; 

MAssACHUSErrs 

NTIS PB270402/AS 

ElA RAW MONCX3RAPH NO. 57 



CETA IN EASTERN MASSACHUSETFS 

Thomas A. Barocci And Charles A, Myers 
August 197^ 

Report £>escriptors: assl:ssmen r and evaluaiion; 

MONfrORING OP CliTA PROGRAMS; PRIMll SPONSORS 
(CETA); PRIML: SPONSORS* PLANNING COUNCILS; 
l-MflcA'MENT AND TRAINING PROGRAM MANAGEMI 

NTIS PB27r^08/AS 
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1-004 Involving Priyate^Employers in 
CETA Proc;rams: A Case Study 

THE CONFERENCE BOARD 
NEW YORK. NY. 

Leonard A, Lecht 

Grant 21-36^77-08 

Project completed fiscal year 1979 

Descriptors: ceta proCiRAMs; privale indusi ry; primIv 

SPONSORS (CI'TA) 

The grantee conducted intensive case studjes of nine 
(CETA) prime sponsors with records of successful coop- 
eration with business firms., Data were also collected 
from approximately 50 firms in the areas served by these 
prime sponsors^ as well as from^giona! and national 
ETA ofhcials. 

The findings support the view that the strategies prime 
spo'nsprs use to link CETA to the business community 
make a difference in the extent of private employer par- 
ticipation in progr&m planjning and the hiring and train- 
ing of participants. The study report comments on the 
need for prime sponsors to strengtheii links with private 
employers and develop strong and effective ctx)rdmation 
witn' local economic development efforts, as well as the 
need to review contractual procedures and reduce red 
tape. It also notei that prime sponsors have a broad 
range of options in (Jeciding how to promote employer, 
participation in CETA programs. 

Leonard A, Lecht and Marc A. Matland 

June 1979 ' • 

« 

NliS PB29772()/AS 

I'TA MONOGRAPH lORIHCOMING 



^Ongoing pi'ojMt-^flnil report not yet available. 
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lA- CX)MPREHkNSlVE EMPLOYMENt A TRAINING ACT AGENCY PLANNING 



I'OOS* Mul riPROJi.c I Di'fAoNSTRAnbN or 
^ Mani>owi:r Diivni.oPMKN r 

■ifNOHlH CAROLINA MANPOWER OffVELOPMENT 

CORPORATL 
CHAPEL ///C,, NC: 

George B. ,^utA 

Contract S2'37-7 1 '47 
Project still in prtfgress 

Descriptors: SiATll liMpl.OYMKN I ANI> I RAININO 



SMRVICi'S rOtJNCH <ri l A); IM'irA I T.CaORt/A HON ; 
Ri: VliNVI- SHARING; l-MPIOYMUN 1 SliRVICIi STAI'I-; 
SKRVICIi DIU IVKRY SYSTEMS; CCX)PURATlVH ARIiA 
MANPOWHR Pl.ANNING SYSU'-M (CAMPS); NORIH 
CARCJlJNA 



This project is^developfing and anscssing the means by 
which a Stiitc can improve its planning arid dchv^ry of 
employment and training services. Activities focus pri- 
marily on: (I) I'he planning prcKcss and problems en- 
countered in operating C^ETA programs and (2) the po- 
tential of a model as a monitoring and research assistance 
toi)l for the region. Working with North Carolina's Sta(e 
planning ofTicials and the staffs of the employment, serv- 
ice, the U.S. Department of Labor, region |V» i(nd se- 
lected local jurisdictions. North Carolina Manpower De* 
velonmet^Corporation (NCMDC) is providing both 
local an^!l^egional assistance and feedback to State and 
iQcal agencies and to regional and national Employment 
and Training Administration offices. Additionally, 
NCMDC is preparing detailed case studies oV the proc- 
esses utilized 9^ local jurisdictions in shifting from cate- 
gorical programing to locally planned comprehensive 
programs. 

ALLOCATING MANPOWER FUNDS WITHIN A 

SrATE 

May 1973 

Report Descriptors: RLViiNUL SHARING; srAlE 
i:mpi.oymi:nt and training skrvici-s Council (Chta); 
survicli im'i.ivury sysiilmk; dkcatkgoriza tion; nor th 

CAROMNA 

STATE AND LOCAL MANPOWER PLANN1NC3 
UNDER ADMINISTRATIVE REVEISUE SHARING 
June 1974 

Report Descriptors: COOPl\R\T\\\i aru^ mani>owi-r 

PLANNING SYSTf-M (CAMI»S>: DIICA rUGORIZA TION; 
SliRVICI- m-LIVLRY SYSTLMS; RHVIiNUH SHARING 
in A ' ' 

CETA PRIME SPONSORSHIP IN NORTH 

CAROLINA 

A/tfrr/r 1974 

Report Descriptors: CM ilGORiCAl. l-MPLOYMliNr and 

TRAINING PROCiRAMS; PRIMIl SPONSORS (CIH A); PRIMH 
SI»ONSORS'' PLANNING COUNCILS; LAHOR SUPPLY 
PROJI-CriONS; NORTH CAROLINA 

FINAL REPORT ON THE EMERGENCY 
EMPLOYMENT ACT OF 1971 ^ 
November 1972 



Report Descriptors: PUBLIC KMpLOYMIlNT PROGR,ams; 

hMliRGI'NCY HMPI OYMHNT ACT ( IV7,i ) 

AN OVERVIEW OP THE MANAGEMENT 
AWARENES»PROaRAM j 

August 1973 

Report Descriptors: compriihhnsivk p.mpi.oyment and 

TRAINING PLANNING; EMPLOVMRNT AND TRAINING 
PROGRAM MANAGBMUN T; liMPLOVMI-NT SKRVKTl STAIT; 
SliRVICfc DliLIVFRY SYS I KMS; CA I liGORICAL HMPLOYMI^NT 
AND TRAINING PROGRAMS 

0. 

NTIS PB2229I6/AS 

rjoj ^ -j 070^ I 



MANAGEMENT AWARENESS PROGRAM 
INSTRUCTOR S MANUAL 
September 1973 

Report Descriptors: A ri I lUDES; instrucix)RS; 

MANAGHMliNT I RAINING; WORKIiR UTILIi^ATION; 
MT?Ht>^nON; BLACKS; PIIRSONNHL ADMINISTRATION; * 
l-NTRY-LKVCL EMPLOYt-l- PROBLHMS; SUPERVISION; 
INSTRUCTIONAL MATERIALS • 

NTIS PB22394VAS 

CETA TITLE VI PROJECT DESCRIPTION 
REI>ORTS 

June 1977 * 

Report Descriptors: CETA PROGRAMS; CETA SERVici:s and 
PLANNING;* PUBJI-IC EMPLOYMENT PROGRAMS;^ 
EMPLOYMENT AND TRAINING PROCiRAM SERVICES. AND 
. lECHNIQUES. 

NTIS PB36S56I/AS 

Also available from: Office of Community Employment 
Progranvs. 601 D St.. N.W., Rm. 5328, Washington, E>.C 
20213. ^ 

rHE UTILIZATION AND EFFECTWENESS OF ^ 
CETA TITLE I SPECIAL GRANTS TO 
OaVERNORS/ . ,| 

Edward Dement and George B. Autry 
April 1977 

Report Descriptors: srA'i'Jl: LMPLOYMENT AND training 
SI^RVICES COUNCIL (CETA); REVLNUE <<HARING;^ 
VOCATIONAL EDUCATION 

NTIS Pn2^H230/AS ' 
E l A COPIES LIMI riU) 



1-006* Planning and Implementation oe 
PSE Title VI Expansion Projeci^ 



A/DC INC 
CHAPEL HILL NC 

Ge^e a Autry and R. C Smith 

Contract 2 1^7^77^38 
Project still in progress 
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Dexvriptors: ci.rA si-RvltliS AND pItANNINO; 

COMPRi:ill:.NSlVI* liMPLOYMI'.N I ANO TRAININCi 
PI ANNINCi; PRIMll SKWSOKS (Cl-TA) * 



iJi^icr the Emergency Jobs Prograip Extension Act of 
1976. CETA prime sponsors were required to develop 
public service eninlpyment projects utili/.inu low-income, 
mng-tefti) unemployed Workers ami AFDC recipients. 
The prinuiry objective of this study in to identify struc- 
tural and operational problems encountered in program 
design and implementation, as well a^ to provide infor- 
mation needed to rcfnie procedural and ' operational 
guidelines. Specifically, th<9 Htuc|y is assessing: (I) The 
rxpcricnccTofTirime-iiponimrr4n-expandtng-^tlc-Vl-pro'^- 




grams, with emphasis upon factors influencing their re 
sponse in a new ntitional program initiative; (2) the 
extent to which the fiscal 1977 expansion met natto^nal 
policy objectives; and (3) the extent" to which se||Dted 
exemplary projects met their dual objectives of cr||ting 
Jobs and supplying needed community services. 



1-007* A SruDY oi Innovativh Approaches 
TO Rural Job Cri:ation 

CSK INC. 
ARLINGTON. VA, 

♦ 

Lee Bruno 
% 

^ Contract 20-5^79^12 
Project xtill in progress 

Descriptors: coMPRiiiiriNSivi- liMPl.OYMiiNT and 

TRAINING ACT (t:iiTA>; RURAL ARIiAS; JOB CRI^ATION; 
, UCONOMIC Dli VLLOPMl- NT; JOB DEVLLOPMliN 1; JOB 
PLACUNiHN r;«MOni:LS 

This project is studying examples of how CETA pro- 
grams operating in rural areas have cooperated with 
economic development efforts to create self-sustaining 
Jobs that contribute to durable local economic growth. It 
IS based on the idea that CETA programing may have to 
be adapted to meet the special needs and limitations of 
jural areas. I ^ ^ 

The project is attempting to learn whether links with 
local economic development activities enable CETA 
program operators to increase the impact of their train- 
ing expenditures and the effectiveness of their job devel- 
opment and placement functions. If so," program partici- 
pants m^y .benefit by obtaining jobs that last beyond the 
training period and contribute to the local economic 
base. • - . 

The project is undertaking an extensive literature 
review and syntheses, concentrating on processes that 
generate rural employment and factors that affect the 
relationsl^ip between job^creation and economic develop- 
. '-ment. , . 

Based^ on the literature and on objective criteria^ the 
project* will select 20 local programs for indepth case 
\ studies to gather information on suoii topics as how local 
\ptogram operators invested training money together 
with egbnomic development funds, program design and 
gpals» the problems encountered» and how they were 
solved. * 

The final report of the study wiH be^a monograph 
providing models of alternatrve rural job creation strate- 



gies that will be made available to rural CETA program * 
operators. I'hc objective of the study isao discover wayiC*~^ 
for rural employment planners to ideiwify and l\illy eK^ 
ploit rural job creation and economic development p6%^f 
nities within their jurisdictions. 

1-008 The Transihon to CETA in Ohio: An 
Analysis or iMPLi-MiiNtA riON (Phasi- 
* I), Maximizing CETA Goal - 

AcHiiiVi'iMKNT Through Primh Sponsor 
Managi-munt Systems (Phasl: II), and 

A R I- AW lBtr PLArNNINe^tN CETA - < PHAS H 

III)- * ^ 

THE OHIO STATE UNIVERSITY 
COLUMBUS, OHIO 

Or, Randall Ripley, Chairman, Department of Poptical 
Science 

Grant 2T39^75-I0 / 
Project completed Jiscjal year 1979 

Descriptors: ASSESSMHK'r AND FVALUAriON; MONI IORINO 
OF CliTA PROGRAMS; PRIME SPONSORS (CttTA); PRIME 
SPONSORS' PLANNING COUNCILS; EMPLOYMENT AND 
I'RAININO PROGRAM MANAGEMENT; OHIO 

Conclusipns from this study are based on extensive ' 
fieldwork \n 32 prime sponsorships and aggregate data 
on all prime sponsoVships. The broadest conclusion is 
that CETA program performance at the local level is. not 
highly constrained. Local decisionmakers, particularly 
local professional staff members, have a great deal of . 
latitude in choosing different options as they design de* 
livery systems and a great deal of influence in determin- 
ing N^ho gets served and how well the programs per- 
form. 

Unempk\yment, the history of t>re-CETA programs, 
demographic composition of the community, the* nature 
of participants served, and the activities of Department 
of Labor (DOL) region^ offices were all found to be 
only very weak constraints on progfam choices and per- 
formance. 

Program performance is, however, significantly affect- 
ed by factCSrs over which local mdrfUgers have consider- 
able control: Program mix; iv'ogrammatic priorities; ?tnd , 
management decisions and foUowthrough in the areas of 
staff quality, data collection and use, monifbring and 
evaluation of programs, degree of subcontracting for 
service delivery, use of requests for proposals for sub- 
contracting, open <tecisionniaking centered in the adviso- 
ry council, chid conflict management strategies. * 

A number of specific recommendations based on the 
findings and observations of the study, and relevant both 
to DOI^ and prime sponsors, are made. 

The final phase of the project focused on different 
form's of areawide planning for local labor markets as a 
critical feature of comprehensive planning and program 
oper|ition by prime sponsors. The rcRort outlines the 
findings and results en an intensive study of 12 prime 
sponsorships and describes how they approach and re- 
solve problems with comprehensive planning. The inves- 
tigators developed three models qf planning based on the 
fieldwork. The report contains several exemplary ap- 



^Ongoing project— flnil report not yet tYiilible. 
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IB. LABOR MARKET AND OTHER INFORMAT!Of4 SYSTEMS 



preaches to critical elements of planning and manage- 
ment. ' , * 

THE IMHLEMENTAl ION OF CETA IN OHIO 
September 1976 

NTIS PB266369/AS 

HTA RAD MONOCiRAPH NO. 44 , 

CETA PRIME SPONSOR MANAGEMENT i 
DECISIONS AND PROGRAM GOAL 
ACHIEVEMEr^T 
September 1976 

"NTIS PB2y»369/A!f " ^ 

BTA RAllj^ONOGRAPH NO. 56 

AREAWIDE PLANNING IN CETA , 
February 1979 

Report Descriptors: managhmhnt iiFFHcnvi'NhSS; 

PROGRAM OrSION; PRIMI- SPONSORS (CHTA) 
NTIS PB293302/AS 



1-009* Vamdation of Prime Sponsors' Grant 
AoRimMENT Narratives and Ba^e 
Data Used 

ASSOCfXlE C6NSULTANm INC 
WASHINGTON, AC 

Lawrence Landry 

Contract 20-11 79 59 
Project still in progress 

Descriptors: prime sponsors (CEI A); compri-hensive 

EMPLOYMENT AND IRAINING PLANNING 

The project is determining the nature and validity of 
the data used by prime sponsors in the narrative portion 
of their grant applications for CETA funds. Information 
about needs, resources, and objectives* is being collected 
from 15 prime sponsors and compared. 



IB. LABOR MARKET AND OTHER 
INFORMATION !$YSTEMS 



Descriptors: occupational cla83!FiCation;*jo6 

ANALYSIS; EMPLOYMENT SERVICE MANAGEMENT; PUBLIC 
EMPLOYMENT fiBRVlCB; OCCUPATIONAL INPORMATIpN; 
JOB MATCHING; LaBOR MARKKT INFORMATION ' 

» . . ' 

Thfc grantee will assemble a I2*member interdisciplin* 
ary committee of experts and supporting stafT who will 
be responsible for a miUor independent assessment of the 
lonfi-range need for and utilify of the Dictionary of Occu- 
pational Titles and other activities of the Occupational 
Analysis (OA) ^Program of the public em|>loyment serv- 
ice. The committee will issue papers, conduit an exten- 
sive user survey^ conduct site visits to ithe OA Field 

Centers, and dcvclopL-cccommendations conceiJimg-Jhc 

(Uture role and operational implementation of the Occu- 
pational Analysis Prosram, including a description or 
needed products and alternative cost effective means for 
their development. ( 



1-011 Demonstrating, Validating, and 
Refining a SystbIMatic Method by 
Means of Which the Labor 
Exchange ROle of the Federal- 
State Employment Service Can Be 
Compared to the Labor Exchange 
Role of Classified Help Wanted Ads 

OLYMPUS RESEARCH CORPORATION 
WASHINGTON, DC 

Grant 2 I'll '74^28 

Project completed fiscal year 1977 

THE COMPARATIVE LABOR MARKET ROLE OF 
NEWSPAPER HELP WANTED ADS AND PUBLIC 
EMPLOYMENT SERVICE JOB LISTINGS 

Miriam Johnson and Marked 5. Sugarman ^ 
January 1977 ^ 

Report Descriptors: labor Market information; labor 
marki'T behavior; newspaper advertisemenfs; 
public employment service; job ^isting 

NTIS PB27040^/AS 

THE PUBLIC EMPLOYMENT SERVICE AND 
HELP WANTED ADS: A BIFOCAL VIEW OF THE 
LABOR MARKET 
June 1978 

ETA RAD MONOGRAPH NO. 59 
OPO 



1-010* CoMMin EE ON Occupational 
Classification and Analysis 

NATIONAL ACADEMY OF SCIENCES 
WASHINGTON, DC 

Dr Donald J^ Treiman 



1-012' Demonstration Program on the 
Career Information Sysiem 

AMERICA'N PERSONNEL AND GUIDANCE 

ASSOCIATION 
WASHINGTON. DC 



Grant 21-1 1-77-35 

Project still in progress 



Contract 21-1 1-76-^08 

Project completed fiscal year 1978 
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1^13* Demonstration Project for Work on 
A Science and ENOiNitERiNo 
Newsletter for Black Students in 

ORADF;^ 4/rHROUOH »' * 



i NATIONAL CONSORTIUM FOR BLACK 
PROFESSIONAL DEVELOPMENT 
LOUISVILLE. KY. 



) 



Dr toys L Mather, Department <^ Agricultural 
Economic!^ University dj Kentucky 

Grant 21-21 73^42 
Project still in progress^ 

Descriptors: aoriculturai. economists; job matching; 

COMPUTER .SVyrEMS • 



Dr. Hanford D. Stqffbrd 

Grant 1U21-78-27 
-ProJect^lHn-pr 



Descriptors: youth; scientists; engineers; s^fudents; 

LABOR MAltKET INFORMATION;. C A RFjiR EXPLORATION 

.""^*^hc olycctivc of this project ia/to improve the Quar- 
terly Science and Engineering Newsletter, a publication for 
black students in grades 4 through 8. The purpose of the 
Newsletter is to interest minority youth in the sciences 
and engineering. The project aims at increasing circula- 
tion to school districts enrolling large numbers of black 
elementary und junior high school youth. It it Working 
to improve the Newsletter by adding material to familiar- 
ize black students with careers in the sciences/ provide 
role models for the youth, encourage their curiosity, and 
establish an "open line'* of contact with them. 



project is trying to improve access to the job 
fo ■ 



1-014 Di: Tl-RMINING THE MANAGEMENT 

Information Needs of the U.S. 
Employment Service 



MACRO SYSTEMS, INC 
SILVER SPRING, MD. 

Contract 20-24-76-69 

Phyject completed fiscal year 1978 



VOL. 1. ASSESSMENT AND FINDINGS~-FINAL 
REPORT 

John M. Greco, Macro Systems, Inc. and Dr Charles K. 
Fairchild, Aht Associates, Inc. ^ 
April 1978 

Report Descriptors: 'public employment servici;; 

F.MPLOYMENT SERVICE MANAGEMEN T; INFORMAI'ION 
SYS^IEMS 

NTIS PB285I76/AS * 

^ VOL II. APPENDICES 
April 1978 



The project i» . _ . 
market for agricultural economists and emdloyers. To do 
r^^N^o it is providing potential employers with profiles that 
show the characteristics ahcK^peciaUies or individuals 

se l e ct e d f rom-4h<^wtir^-4ncmyr^ the Am erican 

A|(ricultural Economics AssocifRion. Through a comput- 
erized job matching system, agricultural economists^ both 
new entrants and those with experience, will be estposed ^ 
to a much larger job market than was previously availa- 
ble to them. 

The project, a joint venture of the American Aflricul- 
tural &:onomics Association (AAEA) and the fllinois 
Bureau of Employment Security, was divided into three 
phases--^development, implementation, and operation and 
assessment. The initial phase, involved development, test- 
ing, and implementation of computer programs necessary 
for a job matching employment service. Agriculturnl 
economists and employers of agricultural economists 
were informed of the nature of the new service, which is 
to include profiles of all members of the AAEA. The^ 
model, now in operation, provides information on thcf* 
characteristics of all applicants and job-matching serv- 
ices. It is being operated by the Illinois Bureau of Em- 
ployment Security (IBES). EfTorts will be made to calci^ 
late operating costs per placement and analyze the abilify 
of the system to .serve fully employers and agricultural 
economists. 



1-016 Development of a Model Sysi em of 
Manpower and Economic Indicators 
AND Forecasts for Urban Labor 
Market Areas 

MA YOR *S COUNCIL OF MANPOWER AND 

ECONOMIC ADVISORS 
CHICAGO. ILL 

Grant 21-17^73-48 
Project completed fiscal year 1978 

Salnuel C. Bernstein 
July 1977 

♦\ 

Report Descriptors: economic FORECASriNG; economic 

INDICATORS; LABOR SUPPLY PROJECnONS; MODELS; 
URBAM AREAS 

NTIS PB2842I7/AS 



1-015* The Development and Assessmf:n i of 
/ an experimen 1 al full-tlme 
Employment Service for 
' Agriculiural EcoNOMisrs 

AMERICAN AGRICULTURAL ECONOMICS 

ASSOCIATION M 
LEXINGTON KY. 



1-017 The Dk vili opmi-n r or- a Rkgional 

COMPUTKR-BASED M)VNAGEMENr 

Informa HON System 

REGION IX, EMPLOYMENT AND TRAINING 
ADMINISTRATION, US DEPARTMENT OF 
LABOR V 

SAN FRANCISCO. CALIF 



*Ortgoinii project^flnal report nbt yet available. 
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AND 

LA mBNCB BERKELE"^ LABORA TOR Y 
BERKELEY. CALIR 

Agreement 20^75-08 > 
r P^roject completed fiscal year 1977 

AN INVESTIOATION INTO THE 
COMPUTERIZED DATA BASES OF THE 
EMPLOYMENT AND TRAINING 
ADMINISTRATION 

Walter Postle and Bradford Heckman 
January JSIZZ 



Report Descriptors: information systems; labor 

MARKI^ information; RI^GIONAL OFFICE OF 
EMPLOYMENT AND TRAINING ADMINISTRATION; 
CALIFORNIA; ARIZONA; HAWAII; NEVADA 

NTIS LBL6I22/U . 



Experimental Research Design, 
ass^ment» and followup on the 
Labor Market Information and Job 
Search SKiLts Program 



TEMPLE UNIVERSITY 
PHILADELPHIA. PA. ^ 

Dr. Rkhard D Leone " 

Grant '2 1-42^79^07 
Project still in progress 

Descriptors: YOUTH; MINORITIES; labor market 

information; counseling and GUIDANCE; EDUCATION; 
TRANSITION PROM SCHOOL TO WORK , 

The Center for Labor and Human Resource Studies at 
Temple University is providina technical assistance and 
advjce to the Labor Market InTormation and Job Search 
Skills Program (contract 2(M2-78-53). 
^The center nas niajor responsibilities for research 
methodology and design, design and development 6( 
questionnaires, and statistical* analysis and interpretation. 
The research will include such tasks as constructing hy^ 
|>otheses, identifying data elements and appropriate statis- 
tical techni(]ues, and developing appropriate instruments. 
The objective's to develop a coherent and internally 
consistent method of assessing the effectiveness of the 
demonstration program and thus its short- and long-tertiT 
implications foii employ^nent and training policy. 

l-019t Job Search Assistanc?e and Its Imact 
ON Youth Joblessness 

THE URBAN INSTITUTE 
WASHINGTON DC 

# 

Miriam Johnson and John / Mitchell 
Grant 2UIU79^20 

Project still in progress " ^ 
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Descriptors: JOB sbArch tbchniqubs; 109 SBARCH 

TRAINING; PUBLIC BMPLOYMBNT SBRVlcil; 
CONfPRBHBNSlVB EMPLOYMENT AND TRAINING ACT 
(CBTA>; WORK 1NC|BNTIVE <WIN> PROGRAM; YOUTH 
PROdH^MS , 

j . . 

This, aludy wilE investigate the extent* variety, and 
relative effeotivenoss of self-help iob icMrch proftnuni In 
tht public emoloylidnt service, CiBTA, the work Incen- 
tive (WIN) Program, and youth projectt* From, the 
knowledge gained^ the investigators w|ll devise a re* 
search-onented dtmoni^tration of the most eflectivc 
models for young jobseek^rs, who will participate Ks 
^volunte<fr8, withoii stipends^ The purpoie of the demon- ~ 
stration will be tofcompare its efTectiveness with that of 
customary placement processes; to test the feasibility of 
introducing such k prograin in local delivery systems; 
and to obtain infopnation about jthe jobaeeking behavior 
of different youth^ populations. ReseMCh methods will 
include literature lieview, interviews* site visits, and data 
collection and analysis. In addition, the researchers will 
prepare materials 10 assist those impiefnenting or improv* 
ing job search programs for both adults and youth. 



1-020* Labor Market Information and Job 
Search Skills Prooram 

UNIVERSAL SYSTEMS DEVELOPMENT. /NC 
PHILADELPHIA, J>A. y 

Dn Robert Holden y ^ 

Contract 20-42-78'^ 
Project still in progress 

Descriptors: YOUTHi labor market information; 

<X)trNSELlNO and QUIDANCE; ^UCATION; TRANSmON 
FROM SCHOOL TO WORK; MlNOllTlES; PENNSYLVANIA, 
PHILADELPHIA | V 

This project has^ developed an in-school program pro- . 
vidins labor market information and instruction in ^ob 
search skills to minority yOuth in an inner-city high 
school. The project is testing the hyi^thesis that| supply- 
ing adequate labor market infprmatjldn to highl school 
students Will help them adjust to the labor marka- Many 
analysts believe thut Ofie reason for teenagers* flbunder- 
ing in the labor i^arket and. consequent hiah iates of 
unemployment is t^at reliable labor market iniormation is 
not available to thqm before high school graduation. This 
lack is especially serious for young people who do not 
go to college, minority group members, and disadvan- 
tattcd youth. 

Durmg the initial phase, the researcher developed a 
specific plan for the demonstration program, consisting 
of a world of work curriculum, an analysis design, test- 
ing procedures, and measurements of outcomes. The 
project is now in ^operation. Its design includes experi^^ 
mental and control groups with similar socioeconomic 
and demographic characteristics. Each group consists of 
approximately 175 miilbrity students in tne 11th grade at 
a specific school. The control group membcjrs receive 
only those services routinely offered at their school. The 
researcher plans to check on members of both groups for 
at least 2 years after they leave the project to find out 
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whether the youth who receive project ncrviccs have 
more succeniirul (abor markett experiences' than do thone 
in the control group. . 



1-021^ |A M^lROR()LlfAN ARHA ECONOMttlRIC 
MoDliL m BSil lMATl* EMPl.OYMHN r BY 

Industry and Occufation ani> io 
MuASURii L(k:al Impaci's of Public 

pROCiRAMS \ 



NKW YORK. N. K 



Dr. Eli Ginzher^ and Dr. Matthew P. Drennan 

Grant 21 36-77^17 
Project still in progress 



Descriptor: liCONOMic anal/ris and txt>NOMiri rics; 

I-CONOMIC FORIiCAfI INU; 1 AHOR SyiPHl Y PROJ 1X1 IONS; 

The primar^, P^^pVip^ ^hi» monograph is to provide 
information atH)Ut the aaVanta^e\and^Hmitati^nH of aher- 
native approaches to getl^rating occupational forecasts 
for State and local labor niarkyrt areas: Th^: r(;}iearchert 
will review five econometric forecasting models and 
compare the relative costs, "benefits, and limitations of y 
constructing, updating, and maintaining them. They wili^ 
also examine tne f^ros and coils of etpploying difTerent 
-types of- econometric nKxlels versus—using 'ttdneconome- 
trie information techniques* supplemented l>y assistance * 
ffom Iwal labor market experts. This fiionograph is ex- 
pected to be an informational resou/ce that caa help 
those directly responsible for forecasts of future kKal 
labor market conditions make more informed decisions 
about improving the quality of their forecasts. * 



Descriptors: labor IORCI: PARIItiHAIION; l-MPI OYMrNI; 
UNIIMPI OYMIINT; CKCUPA riONS; ECONOMIC ANALYSIS 
AND l-CONOMI. IRKS; Nl-W YORK, NIIW YORK 

I'his study fix^uscs on the development of a genv^ral 
^econometric model linking the metropolittm economy to 
the national economy to tacilitate the forecasting of eco- 
nomic activities of small areas, i.e., metropolitan areas 
and labor markets. Work thus far has been concentrated 
on developing nuxlels for the f^ew York standard con- 
solidated urea (SCA) and the Baltimore standard metro- 
politan statistical area (SMSA). 

The data file includes annual series, mostljy^ for 1958 
through, 1976, and separate data series for the United 
States, the New York-New Jersey standard oonMidated 
area. New York City, the part of the SCA outside of. 
New York Cfly, and the Baltimore standard metropolitan 
statistical area. The data ba^' also includes time series 
data on the U.S. gross national product (GNP) and com- 
ponents, the GNP implicit price deflator and compo- 
nents, the national and regional consumer price indexes, 
some industry wholesale price indexes, interest rates, fi- 
nancial sector variables, measures of construction activi- 
ty, and population. 

The critical core of the data base consists of detailed 
^mdustry employment and income ngurei^. For New York 
City and its SCA, there aVe* 54 industry employment 
series and for Baltimore, 30 scries. The data base ;ilso 
includes national income and employment inforrtration 
for the corresponding 54andustries. 



1*022* MONOCfRAPH ON OCCUPATIONAL 
FORHCASriNCi 

COLUMBIA UNiyERSII Y 
NEW YORK. N. K 



Dr. Harvey Goldstein and Dr. Robert. Cohen 



Grant 2IJ6'7<)^26f 
Project still in profp'ess 



, Fri^fara HON Oh A Bcx)KLH r TO Aid 
X^bAi^iiKs oi- CoMMUNiriPs Facing 
Major Layopi^ and Plan r 

SHUIIK)WNS 



1-023 



MANPOWER ANb EDUCATION RESEARCH 

ASSOCIATES 
ARLINGTON K4. 

Sol Swerdlojf ^ ^. . 

•* ' ■* ' - ' 

' Contm^t^&i5h79-20^ . , 
Pnyji^J completed fiscal year 1979 * . 

Descrtptors: l-MPLOYMk-NT; I jtAININO; LAYOI LUrT^urfLift 
i.Mi'i ovmI'Nl siiRVK i:; iroNOpiJtt: imWi-i opmi-n l; 

WORKLHS' COMPLNSA riON 

^ • ' . . . * r 

«b<wklet prixlutfed under fhis project provides con- 
t checklists of actions^ to be coi>sidered by leadeb 
imuntties facing mass layofOs^^r plant shutdowns. 
Among the actions listed are j^fVance contjitjgency plan- 
ning and short- and lon^^m actions to maintain or 
r replace part or all of tbtfworkers' income, reemploy laid 
off workers, give t^eni training or retraining, andl rebuild 
the economic base^ of the community^ The document lists 
the sources of information and-assistance needed to carry 
out these actions. « 

The booklet contains separate checklists of actions for 
mayors, county commissioners, city or county managers, 
— ikrid other chief elected of appointed ofTicials; ofTlciaTs of 
the plants or facilities closing down or having; major 
" layolTs; officials of unions representing workers in these 
plants; Jpd managers of local enjployment service offices. 

A GUIDE. FOR COMMUNITY LEADERS I^ACTNG 
MAJOR LAYOFFS OR. PLANT SHUTDOWNS: 
ACTION CHFCKLIST FOR COMMUNl l Y 
LEADERS 

November 1979 ' " ' 



^Onaoinft project— final report not yet available. 



ERIC 



\ 



IC. AGENCY CAPAHlUTlES 



1.024* PttOJi.u'J^rLI^ Di vi i orMi:NT and 

Tr>n INO Ol^ AN IN-SC JKX>I RRIvrARATION 
AND iNIORMAflON PkCKiRAM MODlvl. K)R 

Hispanic You i h 
///f; VNlVERSriYW' ARIZONA 

TUCSON. Ariz. 

Dr. John Chikott 
Omnt ZT04^7<)'29 

' Project still in prof/^rcss ^ ■ 

Pescrfpiors: MIfMCAN AMf RJC ANS; YOU m; TRANSI I K)N 
! ROM SClftH)! rO WCXRK; I ABOR MARKI l InKoRMA I ION 

, Project STEP (Skill Training for Employment Fjepa- 
ratiiinl will develop and test a specialized curriculum and 
iostructionul program designed to in^rove the job search 
and employment experiences of targeted Hispanic Ameri^ 
can yimh The project w^l build on the findings of a 
recently completed devclbpmcntul grant stuify (grant* 21- 
04-77.31). 

The project will involve experimental and control 
groups of Mexican American seniors at two Arizona 
high schools' It will give youth in the cxpermicntal, 
group intensive labor market information, career guid- 
ance, and training to enhance their personal growth and 
world-of'Work skills and develofj tools and resources to 
assess the results. 



IC AGENCY CAPABILITIES' 
1-025^ Analyzing ihu iMPAcr Oi MANl>AroRY 

RUGISTRATION ON U.S. EmIM OYMI N l 
SllRVICi: PliRFORMANCI- 

CAMILASSOCIATI::^ INC. > 
PHILADELPHIA. PA . ^ 

Dgvul A. l\dW^ 

' Contract 20^42-75-45 
Project completed Jhcal year 1.979 

Descriptors: rum ic i:Mm)YMi-N i si-kvici:; assi,ssmi:n r . 

AN!) i:VAI UAIION; IJNI-MIM OVMHNT INSURANCI- 

The report of this study presents the fmdings and 
coDclusions of State agency arrangements for and job 
services to j^erswns requirejJ to be registered (mandatory 
registrants) with the employment service. It is based on a 
field survey of 54 local offices and associated satellite 
offices in 23 States during August through November 
1976. The study is comprised of the following compo- . 
neiits: (1) A legal analysis of Federal and State manda- 
^tory registration requirt^ienls- for unemployment insur- 
ance, food sUmip, and public assistance claimants; (2) a 
management analysis of mandatory registration activities 
in the sampled ofTices; (3) a review of approximately 
6,600 work application outcomes of mandatory regis- 
trants; (4) telephone interviews with a sampler of approxi- 
mately 2,500 mandatory registrants; and (5) telephone 
interviews with approximately 7(X) employers (in 12»of 



the 23 sampled States) who had listed openings with thy 
employment service^ during the study peritxl, _ 

SEllVICES rO APPVICAN IS REQUIREP'tO BE 
KEOlSTfiRED Wl 1 H i Ab U S EMPLOYMENT 
SERVlCfe V , . . ^ . 

February I97y 

r.VA - , 



Assi-ssiNG Win iMf Ac r oi i hi^ Nhw 

Fi:i>I'RAl RUGUL^IONS AND 

Administrative GuiDi-i.iNiiS 
QoviiRNiNG run Provision oi-^Si-rvicks 
BY THi Uni ri^ 

. Sl-RVICU 

BOOZ. AbLEN AND HAKflLTON. INC. , ' 
BF. TFiESDA. MD. 

Thomas L. Shaffer ' 4 

Contract 20-24-79-37 * 

Project still in pnfgrexs ' . ' ^ 

.Descriptors: vvm \c i:Mi>roYMi:NT SFRVIjrii; Pi.Ah^NiNCi 

ANI> ADMINISrRAriON 

' This study will examine Uie process of implementmg 
new Federal regulations on the provision of basic serv- 
ices by the employment service, identify any problems., 
ami propose actions to correct them. The contractor will 
conduct onsite and telephone'interviews with a stratified 
random sample of employment service staff in 15 States 
before, during, and after implementation of the regula- 
tions. Findmgs from the interviews will be supplemented 
by infor^uation obtained from replies to a questionnaire 
sent tt^ ES offices in all Stales ^fter they implement the 
regulations. . 



t.027 'An 'Assi:ssmi:n i oi^ run Rixi»»rocai 
CoNiRiBU HON 01 Social Work 

EXPHRIISH AND MaNPOWUR 

Programing ^ 

COLUMBIA UNiyhRSlTY 
NEW YORK. NY. 

Grant 92-34^70-16 

Project completed Jiscal year 1977 

SOCIAL WORKERS AND MANl>OWER 
PROGRAMS: AN EXPERIMENTAL APPROACH 
TO PROFESSIONAL TRAINING AND 
dlRRlCUl^UM DEVELOPMENT . . 

Valerie Jorrin 
January 1973 

Report Descriptors: I xi»i:RiMl.N I Al l.Mri.OYMiiNr and 

IRAINING I AUORAIORII'.S; INS IRUC HON Al MAH-RIAI S 
NTIS PB267543/AS 

TEACHING MANPOWER: A COkLEC:iilON OF 

COURSES 

Tebruarv 1976 ^ 
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a; liXPi rimi.n i*ai i:mim 6YMi-t4l ani 



AGENCt CAPABILITIES 



Report Descriptors: liXPl rimi.n i*Al i:mim AvM^til anI)\ 

TRAlNlNCi I ABORATORIUS; INS I RDC 1 10NA1 MaYI'RIAI S; V 
VCKATIONAI GUinANCI' , 

NTIS inii6754l/AS . , 



1-028* Columbia Univi:rsh y^Human 

RHSOURCHS RhSBARCH TrAINI'I'SHIPS 

COLUMBIA UNiyfiRSII Y 
NEW YORK. N. Y. 

Or. Anna B. Dutka 

: _ . 



Grant2hJ6^79^()J 
Project still in progress 

Descriptoh: IM annincj, Riisi.ARCii, and di:vi:i,opmI'NT; 

PRIMI- S!H)NSORS (CI-TA); TRAININU ^ 

' This project provides 1-yenr Jiumin resource^ policy 
research traineeshipjr to selected perilns with bachelor^s 
or advanced degrees aiid experience working with a 
CETA prime sponsor or a subcontractor such as a com- 
. miniity-based orj^anization. Participants gain research ex- 
perience and \rannng in designing and carrying out em- 
ployment and training research projects and preparing 
project reports for publication. The program should help 

' the researchers, qualify for responsible positions in the 
research and policy development offices of Federal de- 

■ partments concerned with employment and training, as 
well as in similar activities ot State and local goyern- 
ments» private corporations, and nonprofit institutions. 

Each trainee works with one or more members of the. 
grantee^s staff on an employment and training research 
project. Seminars give trainees'' the opportunity to meet 
and interact with union officials, Federal, State, and local 
government officials, and human resource planners from 
private industr)^. . 



1-029* A Dkmonstration Program op 

Training, Rusearch and Tf:chnical 
Assisi ANCi- pqR Empi.oymen r ani> 
Training Administrators 

HARVARD UNIVERSITY 
CAMBRIDGE. MASS. 

Dr, Peter B. Doe ringer 



Grant 21-25-79^24 (formerly 92-25-72-03) 
Project still in progress 



Descriptors: ECONOMICS COURSUS; STAI l IRAINING; 
r-MPLOYMIiNI' AND IRAININO PRCKiRAM MANAGF.MF.NT 

This project will plan the 1980 Institute in Employ- 
ment and Training Administration for Federal, State, and 
local administrators. The Institute has been revised to 
Incorporate programmatic, instructional, operational, and 
other changes reflecting the experiences of faculty and 
staff in previous Institutes, as well as the assessments of 
past participants. Accordingly, the Institute now has five 
major traiinng objectives: 



I. To acquaint participants witii an array of tnalytical 
and administrative concepts essential to the effective im- 
plementation of empk)^inent and training program^. 
* 2, To provide participants with thr analytical tools 
necessary to translate concepts into practice. The Insti- 
tute's curriculum includes coin|H)nents devoterf to man- 
agement practice, inforinotion systems, forecasting, plan- 
ning and evaluation, and statistics. 

3. To examine the linkages between employment and 
training agencies and the related organizations with 
^hi^'h (f'hiployment and training professionals must deal, 
sucli as Community-based organizations, private industry 
couhcils, pinions, swial welfare agencies, vocational edu* 
cation systems, and other government agencies. 
~ 4:^r-a^xptorc~thc~potitical-context^within-whic h cm ^ 
ployinent and training programs must function and the 
implications of the politiuaT environment for the design 
of Federal involvement in Uie system. 

5. To analyi^.e concepts oT labor market beha^'iorT^ac- 
ing particular emphasis oo the importance of applying 
these concepts to the design and .administration of em- 
ployment and training programs. ^ . . 



1-030 Dpviu oimnci At Min hodolociY i or 

Dl- TMRMINING EmPLQYMPN I SliRVICP 
Pi'NI-TRATION RA 11' oV JOB MaRKH I 



ABT ASSOCIA TES. INC. 
CAMBRIDGE, MASS 

Dr. David W. Stevens 

Contract 20-25-77-25 

Project completed jhcal year 1979 



Descriptors: ruBMC KMPi.OYMr.NT silRvl^, i-mim.oymi:ni 

SI-RVICI- MANACinMI'lN I ; IM ! A SOURCliS AND USI-; LABOR 
MARKI'lT INIORMAIION 

I his project examined available national data on the 
composition of job openings and new hires in an attempt 
to estimate the proportion of Ach activity handled by 
the employment service (ES). After reviewing the litera- 
ture on the subject, evaluating available data sources, 
and attempting to develop and test a methodology, the 
contractor concluded that available national data are in- 
adequate to estimate the ES nyuket share accurately. 
The most serious deficiency founPwas the lack of data 
for estimating a national new hire rate for the nonmanu- 
facturing sectors of the economy. The report concluded 
that further effort to examine national data sources for 
use in estiiliating the ES market share is not likely to 
yield defensible results in the immediate future and sug- 
gested lhat the Employment Service Potential (ESP) ap- 
proach (aggregating State-level data) offers substantially 
greater promis<> at this time. 

AN EXAMINATION OF THE FEASIBILI I Y OF 
ESTIMATING THE NATIONAL PENETRATION 
RATE OF THE W.S. EMPLOYMENT SERVICE 
February 1979 , ^ 

Report Descriptor.^: i>um ic i.Mi'i oymi:nt si:rvice:; i ahor 

MARKI-T INI ORMATION; I AHOk MARKUT BI'HAVIOR 



' NTfS l>n2<)5187/AS 

Ongoing project— -flnil report not yet avtiUble. 



312-607 0-80-2 
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,1-031* DliVIU OIMNCJ iMHROVril) Ml; I HODS FOR 

Obi'ainino Ini ormation on THi: 
Disi*osi riON di- ES Refurrals to Job 

OPHNINOS and Pl.ACIiMI-N I>i 

MACHO SYSTEMS, INC. 
SILVER SPRING. MD. 

Knowlton R. Atterbvary . • 

Contract ^2(y-24-79'36 
Project still in progress 



l^escnptors: PUBi ic"i:Mri oymi:n r siiRViCT.. job 

Pl.ACI'MliNT; HI OT STUDY; INI-ORMA I ION SYSTEMS 

This study will examine existing priK^cdures for obtuin- 
inu followup information on employment service refer- 
ralH and placemen\8. The contractor will then conduct a 
pilot demonstration in twojocal offices to de|crminc if a 
more cost-effectiv<j methtxi of obtaining such information 
is feasible. ^ ' 



1-032 DiiviiLOPiNo Productivhy Mhasurfs 

rOR THF. U.S. EMPLOYMFNT Sl-RVICE 

BOEING COMPUTER SERVICES. INC. 
IVASHIMGTON. D.C ^ 

Contract 20-11-75-50 

Project completed fiscal year 1977' 

THE UNITED STATES EMPLOVMEN f SERVICE: 
A CONCEPTUAL MODEL OF OUTPUTS. 
VALUES, AND ILLUSTRATIVE ESI IMA I IONS 

VOLUME I: FINAL REPORT 

Nei! S. Weiner. John //. Powel. and C. Michael Rahm 
December 1976 

Report Descriptors: i»ROi>uci ivi rY; rosi>i; i»UBi if 

liMIM OYMF.N I SI.RVIC l; 
N riS l>H2{.4502/AS 



VOLUME II: APPENDICES 

December 1976 

N MS l>B2h4.M)j/AS 



1-033* Dkvui.opmi:n T and Conduci oi a 

SURVI'Y TO PROVIDH A FUNCITONAI 

Di:scRiPHON ov Empi.oymi:nt^ Survici: 
(ES) LocAi OmicI'S 

WESI A I\ INC. 

ROCKVILLE. MD. ^ 

Ira Priesman 

Contract 20^24-79- IS 
Project still in prof^ress 



Descriptors: pum lo i.mpi oymi:nt si rvici:; SPRVtci*. 

DIJ IVI.KY SYSfUMS; PI ANNtNCK RI-SIIARCH. AND 
DliViaOPMI'.NT 

This contractor will plan and conduct a comprehen- 
sive survey of emplbymeni service (BS) kKnl ofTicai 
throughout the Nation to obtain comprehensive informa- 
tion on their current service delivery canabilities. The 
objective is to provide a data base that will improve ES 
planning* budj^etini^, and evaluation prcKesses. During 
the first phase of the project, staff are testing data collec- 
tion metinxls «1 6() Iwal offices in 5 or 6 States. In the 
second phase, they wilfconduct a full-scale survey of the 
remaining Kk-uI offic^es. 



1-034* Di.yil^bpMiiN T and Ri:vision oi« thi« • 
^ Local ES Oi itch Rki.ocatt6n 
Handbook 

COMMUNITY RESOURCES GROUP 
BOSTON MASS 

Sus&n E, Philipson Bloom 

Contract 20^25-77^32 
Pnyect still in progress 

thscriptors: liMPI OYMI N T Sr/RVICi: MANACiH.MI«NT; ^ 
HANDBOOKS 

The Location Handbook for Employment Service Local 
Offices is being revised to iiicorptnate prtKcdures to 
iterve the needs of unemployment insurance offices and 
to- use a computer to perform much of the detailed cleri- 
cal work. The content is also being updated to reflect 
experiences in State use. o 

The tmndbook provides step-by-step procedures by 
which census data may be used in urban and nonurban 
situations to maximi/e applicant convenience or increase 
the number of applicants in specific wcupational groups. 



1-035* Dl.Vl'LOPMllNT AND TESTING OI 

. Empi OYi'i: Produci ivit y Inchnttvus 
I OR Local Oimcfs oi fhi: U.S. 

EmIM OYMLN T SliRVICH 

i THEfi/RBAN INSTITUTE 
WASHINGTON IXC 

John M. Greincr 

Grant 2T 1 1-78-36 
Project still in pnygress 

Descriptors: pubmc i:MPlovMi N r si:rvku; work 

INCI:NTIVI.S; job P!:RI0RMANCT:; PROI>UCriVITY; JOB 
PI ACI.MI-NT 

» The long term objective of tijis project is to develop, 
carry out, and evalju^ite employee producUvity incentive«i 
in the local ofllces* of two State employment services 
(ES) agencies. 

The New Jersey and Kimsas Job Service agencies 
have been wprking with the Urban Institute to develop, 
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n 



implement, and test whether the provision of monetary 
incentiveH Tor liKal employment service stafTcan serve an ^ 
a cost effective manajj^inent tool for enhancing t|w pet- 
formance of local omce personnel (without reducing 
overall employee job satisfaction). Local office perforn^-^ 
ance will be assessed in terms of uuaHty» quantity, and 
efficiency of the services provided (with ^emphasis on 
platement'telated activities), The experimental incentive 
plaits developed will f(H:us on group rather than individ- 
ual performance. The Primary group will be the UKal 
office unit» whose perrorniance will be assessed semi- 
annually against a perfornianco> target incentives formula. 
An incentive's guiueb<K)k/manual will also b^ developed 
for potential use in other JotLService agcijcics. 

See related projects '2l-34-79-()4j 21-20-7906, and 2l- 
11-76-19. f- 



local Job Service offices. Project staff will analyze oper- 
ations of these offices in depth* wijh special attention to 
understanding the reasom for successftil p<yrformance. 
They wiU study characteristics of the veterans* pro- 
grams^ including types of services provided, staffing attd 
organization, innovative activitiest 9peciar linkages with 
other service providers, subpopulations qf veterans 
servei1» and relationshifis with formal and informal veter* 
ans* groups. . ' * 

Project staff will prepare a ;nionograph diKumenting 
analyses and observations of the exemplary programs and 
a videotape illustrating successfid features of the pro- 
grams, /or use in traming and as publii^ information. 
These Maierjals wilj be jj^isseminated to Job Service of- 
fices md interested groups, to suggest wayn to improve 
the quality and effectiveness of employment and tra 
pro^ramt for veterans. 



1-036 rni- Emim.oVmi-n T Si-RVici:: An 
^ iNsmuTioNAi. Analysis 

IHE^ URBAN INSTirVTE 
WASHING I ON. D C\ , ' 

Grant 20-1 l'76-IO 

Project completed fiscal year 1977 

Mark Lincoln Chadwin, John / Mitchell Erwin C. 
Hargroye, and Lawrence M. Mead 
May 1977 

Report Descriptors: PliBl ic i:h^Pi,OYMi-N r si-RVici-; 

INSTI I U liONAI. CHANCfl^,; ORCANIZATIONAI. 
KNVIRONMI'NT; Sl AIT. AND I OC AI. (iOVI-RNMI-.N J^; 
ORGANIZATIONAI STRUCTURE 

NTIS PB268363/AS 

in A RAI> MONmJRAPH NO. 51 



1^37* Exemplary Vkm:rans Employmiint 
AND Training Prcxjrams 

DYNAMIC PROGRAMS. INC 
WASHINGTON DC 

James Evans ' . 

Contract 2()-34-79'^26 
Project still in progress 

Descriptors: virn-RANS; public IvMPloymln i si-rvici-; 

liMPI OYMLNT AND IRAiNING PROCiRAM SHRVICI-S AND 

n.cHi^iioi'i^s; SLRVicr. Di-Livi-RY sysi i'ms 

This project will identify and analyze a select group of 
liK'al Job Service programs for veterans that have uscrf 
innovative strategies and tyid outstanding records of 
service. Despite preferential rights in employment and 
training programs accorded veterans by law, their unem- 
ployment rates remain uniicceptably high —especially for 
disabled, disadvantaged, and Vietnam-era veterans. 
These rates can be reduced^ in part, through continual 
improvement in employment and training programs .serv- 
ing veterans. 

To find out how local programs can be improved, the 
project will use ESARS veterans' preference compliance 
records^to identify 10 of* the country's top performing 
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An Expl•RlM!:^fLAL Di-sion oi- a Nin 
BiiNtPiT Analysis oi- lhi- EMPLbYMi-Ni 
9r:Rvjcii 



UNiyERsrrr Of piti^burgh 

Pin^URGH. PA. 

Grant 2h42-^5-13 

Project completed fiscal year 1978 

EXPLORATORY MEASURES OF LABOR 
MARKET INFLUENCES OF THE EMPLOYMENT 
SERVICE , 

Dr. Arnold / Katz 
October 1978 

Report Descriptors: public i:mploymlnt sLRVKt; cost 

I-ITLCI IVI-NLSS; AvSSIiSSMIiNT AND UVAI UAMON; 
Ml. rHOlX>LOGY; JOB APPMCAN I^; JOB PLACI.MMN r; 
I-MPl.OYI-H SLRVICLS 

Nils PB2H663I/AS 



I- 039* IMPLEMKNTATION OF MODIIL SySTI-MS 

I OR Si-i .i:c i iNO Employmi:n i Sf.rvich 
Local Olmcf Manaoi:r§ and 
Inti:rvil:wi*rs 

EDUCATIONAL TESTING SERVICE 
PRINCETON NJ 

Dr. Michael Rosenjeld and Dr, Richard 1\ Thornton 

Qrant 2 1-34-78' 34 (formerly contracts 20-11-74-1^ and 20- 

II- 75-07). 

Project still in progress 

Desc/^iptors: job anai ysis; i l-si iNti; i-mploymi:ni 

SLRVICI- S I Al l-; RI'CRliri Ml N l ; MINORI I II.S; IHRINCi 
PRACllCr.S; JOB PI RI ORMANCI-; I'MPI OYMI-N r 
OPmfljjNUII.S ^ 

The objective of this project is to determine whether 
model selection systems for employhiiyit service local 
office managers and irtterviewer^ can be dcvelof)ed and 
implem<^nted which will meet accepted ^^roiessional 



^OnKoina project — hnal t'eport not yet available. 
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slaiuiards and hcdcral gukil'linoK for employment (esliiig. 
In phase I, the conlrft*^(or \Jevclopcd» m\ (he basis of 
content or construct validity, selccJofi instruments for 
two jobs: FiS local otlWc manager and liS interviewer 
rhe ^selection puKcUures are to have a demonstrable 
relationship Mo succesnful job performance and exclude 
factors that ^ire not job related and thaf might function as 
biases against the ein|Moyincnt of minority group i>ersons 
and women, rije contractor' conducted an inolepth job 
analysis for each of the two job categorujs. For those 
duties that were determined to be critical, the analysis 
described which knowledges, skillH, abilities, and other 
characteristics were required for successful job |K*rform- 
ance. On the basis of this iu^alysis. the contractor devcl- 
"0|led nudJO^sTcd sclccTion^proceduroK for rach job class. 
In pliase il, the researchers are devl^loping and testing 
methods of uiH>lementing these instruments in, all 50 
States, in cooi>oration with <he U.S. Office of Personnel 
Management and various State FS and oivil service' 
agencies , ' 

A CASi; S rUDY IN JOB ANALYSrS 
ML-TIIOnOI (XiY 
Sif temper 1^76 

Report Dv.uripfor\: JO» ANAl YSIS; l l S HNCi; I MIM OYMl N r 
SI RVK I S I AI I; Rl t RUriMI N r; MINOR! l itis; HIRINO^ 
l»RA( IK I.S V * 

NILS l»B2()l 2 36/AS • ' 

Also available fronv Educational Testing Serviuer- Prin- 
oetoo. NJ. 08540. ^ 

niB Di;VEI.OPMEN T ()F,SliLECTI()N AND 
CRI I HRIPN MI:ASURHS FOR I HF POSI I IONS 
OF FMPLOYMFN T SERVICE IN l ERVIRWER 
ANP LOCAL OFFICE MANAClER. FINAL 
REPOR I ^ . 

February !977 ^- , , 

Report De.^crlptors: jon ANAl YSIS; 1 1 SI iNCi; I MIM OYMI N I 
SI.RVK I SJ Al l ; RIX'RIM I'Nil N l ; MlNORI llliS; IIIRIN^i 
l»RAC I K I S; l UUAl I MIM OYMI N I ()IM»()Rl l)Ni r> 
COMMISSION 

Nils IMU*)3I 17/AS 

Also available from: lUlucational Lesting Service. Centor 
for Occupational and Professional Assessment, Princeton, 
N J. 08540. \ . 



1-040 ' ^ lMn^)Vi; Linkaoi-. Bi: i wi-i:n Oi i k i: oi 
' RI;Si:arc h and Di vi i orMi N i and 
PrImi- SroNSORs/Si A l l: Empioymi n i 
SivRvin: Acii Ncii:s TuROUciH Ri.c;ioNAt 

, . TltCHNIC Al ASSISTANC I: AND PRAININq 

S I aVis ♦ 

Anr ASSOC lAlHS. l\C\ 
CAMimilXni MASS. ^ 

Contract 20^2^75-42 

Project completed fiscal year 1977 

HIE FINAL REPOR 1: REOioNS HELPf-D I () 
USE R&l) PR()PCC I S IN I R/^ININCt | 

Robert \\\ E)^son 
April 1977/ 




Report Dt^scriptors: inu i/AiiON oi- liMiMOYMi Ni and* 

J RAII^INO RliSI ARCH AND 01. VI I OPMI N L CI TA SI RVICH 
AND V\ ANNH^Ci'; l»UBl IC i MlM OYMI.N I SI RVK 1; 
RI'CjIONAl omM! OI I MHI OYMI NT AND IRAlNINli 
ADMINIS I RA I ION 
M A corn s I IMiri'.D 

RESOURCE CENTER GWIDE 

Susan Sterns Callafian, Marcia Cohen, and Robert If. 

firieson ^ 

IV76 

Report I?eseriptors: ufif i/aiion^oi l.Mi»iOYMi;Kil and * 

IRAININU RI'SI ARCH AND Dl VIU OPMI-N 1; RI'OIONAI. 
OhnCtt OP mHi)YMt^NH\ND. fl^AlNlNO - 
AOMINIS IMA I IO^; CI I A SI RVICUS AND IM ANNINO; * ' 
(HIIDI I INliS I OR I MIMOYMhN r A>JD I RAIJf IN(i HRCKJRAMS 

Nl i^f l»H2ft^2^W/AS ^ , . ' 

■ . . ' \ 



•041 ♦ • Kansas SESA Emim.oyi:i- Proi>uchvh-V 

iNCr.NHVI.S PROJMCI' 



KANSAS DIiPARTMENT OF HUMAN Rh'SOUKCES 
TOPEKA. KANS. ^ 

Bcfi'Courlriifht , 

dram 2 1 •20-79-06 

Project siiU in pn)gre\x ^ 

Descriptors: VVHiii IMPI OYMl-N i Si-RViCi:; JOB 

IM'RI ORMANCi:; PRODUC riVI l Y; JOB HI ACliMl.Nt; KANSAS 

I 

This project will develop, test, and evaluate employee 
productivity incentives in k>cttl Job Service ofTices of the 
Kansas Depart;nent of Human Resources. During phase 
I of the project, the grantee worked out the generiil 
design pf a monetary incentives plan and procedures for 
following up eniployers^aiid Jobscekers who have dealt 
with Job Service, carried out a basolitie job satisfac- 
tion 'survey u^jf local office employees and other depart- 
ment perfqnuel and pr^jvided additional baseline informa- 
tion on \em\ office perfonnance and local labor market 
conditions. \ 

Phase II wiJI invoK^c refinement of the incentives 
design, operation of'^he revised plan during three 6- 
month Peward periods, regular fcillowups of reported 
placements, and continued collection of other infornia- 
lion needed to assess the etTect of the incentive plan. The 
grantep will continue to work with Urban Institute proj- 
ect statT on developing, testing, and evaluating the incen- 
tive plan. (Si?e related grants 2l".M-7^-()4 and 21-11-78- 
36.) 



1-042 Mi ASURiNci nil El 1 1 ri ivi:Ni-ss oi 
^ C(Hwsi:i iNc; in ini- ES 

STAM-ORD /^b:Si:ARCl! INSllIVTb: 
MENLO PARK. CAIJK 

Contract 2(Ur6'75^4H 

Project completed fiscal year^ 1977 



ERIC 



I n 



IC. AOENtY CAPABlLiTililS 



13 



THE EI^'ECTIVENESS OF COUNSElJfJO IN THE 
U.S. EMPLOYMENT SERVICE., A PILOT S^UDY 

VOLUME I ANALYTIC RESULTS 

Jacob M^tnus. Arden Hall and fatty Gwariney-Gibhs 
. September 1977 \ 

Report Descriptors: couNSiil iNCi anij i!uti>ANCl^| 

PUBIilC liMHI.OYMI'.NT SKRVICH; KITHCTIVKNRSS Ol' • 
PROORAMS 

VOLUME 11 DATA DOCUMENTATION 
ScptcMber 19"^ ^ 



) 

. 1.043* .Ni.w JiiRSfiY SESA £mployi:e 

JProduc ilviTY IncfntivI'S Projhct 

NEW JERSEY DEPARTMENT OF LABOR ANp 

INDUSTRY 
TRENTON. NJ. 

William A, Tracy 

Grant 21-34^79^04 , 
Project still in progress 

Descriptors: l»UBI IC l-MM OYMi:N I SliRVK 

pftoi>uciivn vuJOB im'RiormXnci-; job PLACI-MI-NT; 
Ni:w jr.RSi-v 

The object^ of (his projecl is to develop, tcsl, and 
evaluate a ncf)grain of employee prcxluctivity incentives 
in local offices df the New Jersey division' of Employ- 
ment Services. During phase I of the project, the grantee 
worked out the general design of a monetary, incentives 
plan and procedures for following up employers and 
jobseekers who have dealt with the Job Service, carried 
out a baseline iob satisfaction survey of local ofTtce em- 
ployees and other divisi^n personnel, and provided addi- 
tion^ baseline information on local office performance 
atifj lc>cal labor market conditions. J 

Phase II will involve refinement jo( the in«ntivcs 
design, operation of the revised plan during three 6- 
month reward periods, re|fular followups of reported 
placements, and continued collection of other informa- 
tion needed to assess the effect of the incentive plan. The 
grantee will continue to work with Urban Institute proj- 
ect staff on developing, testing, and evaluating the incen- 
tive plan. (See relateU grants 21-20-79 06 and 21-1 U78- 
36.)/ 



Descriptors: PRiMli ^sponsors (Cin A); minoritii-x; 

8IIRVICI: Dia.IVKRY SYSTHMS; CIIFA Sr.RVICI'.Ji ANI> 
PIANNINO ^ 

/ 

TTiis project in examining I^jjwc sponsors' use of com- 
munity-based organizations (<9^0*s) in training minority 
group clients under CETA. Current trends in the rela- 
tionship between prime sponso^ and CBO's will be sur- 
veyed to determine whether the scope of training and 
employment services to niinoritres Imls^^W" affected and, 
if so, how. . 



f^045* ^SPltClflCATION A1VD~Mt?AStJR^I!NTt)r 

Productivity in the U.S. Employment 
Shrvich: a State-of-Art AsSF.SSMrNT 

AND RHSIiARCH AOIINOA 

■ 

THE UNiyERSTTY OF MISSOURI / ^ 
COLUMBIA. MO, ' ^ . 



Stevens ^ 

Grant 21^29^78^23 
Project still in progress 



Descriptors: l»Roi>ucrivi rY; cosi^; pubi ic kmpi OYMr.N r 

\ SI-RVICI: 

The objective of this project is to assess the state of 
the art in specifying and measuring productivity in the 
U.S. Employment Service, It will consider the work 
done to date ^nd identify any research needs. The grant- 
ee selected an interdisciplinary panel of experts that has 
reviewed completed studies from the vantage points of 
their respective disciplines. Theirs recommendations are 
being integrated into a monograph describing issues re- 
lated to productivity measurement and proposing a re- 
search program to address* them. 



1-046 StaYi; Salary Comparability Study 

BUREA UVF.LAMOR STA ilSTICS i 
WASHINGT^^^a . 

INSTITUTE OF^CJBLIC ADMINISTRA TION 
NEW YORK. NcY ^ ' 



1'044* RnsHARCH on Community Basud 

Organizations in CETA Programs 

URBAN SYSTEM^i^ES^RCH AND 

ENGINEERING. INC. ^ 
CAMBRIDGE. MASS. 

Lawrence N Bailis 



. Contract 20'2S-78'22 
Project still in progress 



Grants 82-1 T7 1^11 and 82-^6^7 hi 7 
Project com/fhtedlfftstal year 1978 

PAY COMPARABILITY SURVEYS—AN 
APPROACH FOR STATE GOVERNMENTS 

Harry Zerpxin ana Alan L. Madian ^ 
September 1977 



^OngoinR project — final report not yet avaHiible. 
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Rvpori /Mmp/onv SAf AKY coMrARAHii i rv sniDii-s; 

(KXUPAIiONAI STkiJi rWkli; WA(^I^ SIRUC IUKl'; NVAiil 

i>iH'i*Ri:NnAi s; sta 1 1- aKi> i (X ai <i()V! rnmi.n is 



1-047* Study oi KMFi.oYMiiN f*SuKviri: (KS) 
Joii OrdI'Rs, Cancij I a iions ani> 

Rl-I HRRAI PRCK'I'.SS 
I 

ARTHUR roVt^U A COMPANY. INC. 
WASHING n*)}^. D C 

Dr. William J. Kruzv 



/ 



IC. AGRNCY CAPABILITIES 

• Dr. Charh.^ S. Rodgfrs 



/ 



Prcyea still in progress 

DescPtptors: vimi \v r.MiM oymi.n i' si-rvk i-; job 

PI ACI'MI-NT; I MPI OYIIR SI'.RVICI-S 

This study will investigate how often Awli why em- 
ployers cancel job orders placed' with the employment 
8<;rviQt and wnduct a demonstration in two or thre<\ 
kicarofTices to test ways of reducing the cancellation 
rate. During phi\se I of the project, the contractor is 
observing local offices that serve areas with similar 
economies and have hjffti or low cancellation rates to 
identify any dlfforence m their x)peratioiis that may be 
the cause. During phase II» the contractor will carry out 
a small demonstration project, lasting 6 months, to test 
selected actions to reduce cancellations and find out 
whether they have the desired result. 



1-048 S ruDY OI i Hi- Fi- ASiBii.n Y of Applying 
EmployI'H Inci-ntivhs to Local 
Oi-rici'S oi i HK U.S. Employmiin i: 
Skrvici- 

THE URBAN INSmUTE 
WASIUNGTOK D C 

Grant 21-11- 76-19 

Project completed fiscal year 1978-^ 

EMPLOYEE INCENTIVES FOR LOCAL OFFICES 
OF THE EMPLOYMENT SERVICE: PROSPECTS 
AND PROBLEMS 

John A/. Greiner and Virginia B, Wright 
December 1977 

Report Descriptors: public iiMpi.oymiin i siirvici-; work 
inci:n Tiviis; job phriormanci:; proihjctivi i y; job 

PI.ACHMUNT 
. NTIS PBi84787/AS 



contract 20-25^79-47 
Project stitt in pnygrexs 



Denriptors: PUBi ic i-mpi oymi.n i si.rvk i-; work nisi ; 
wf 1 1 ari- ri IoRM; (OS! i:i i lit riviiNi:ss 

• 

Ihis project will ixy to help employment service poll-. 

>'cyimikers understaiul: (I) Ihe legal and administrative 
context in which current work tests are carricil out» the 
variations among the work test procedures, and the w?a- 
sons for these variations; (2) the difTcrcnt levels at which 
^work test» are enforce d; and (3) the costs of diflVsrcnt 

^procedures and levels c^ enforcement. AHcr observjiig " 
current prac|jces regarding work tests in .Hclected em- 
ployment service Iwal offices, the researchers will devel- 
op a set of mtxicis of the Hdministration of work tests 
under a variety of assuftiprtons about the prwedureVi to 
be used and th<; extent^) which they are enforced. 
I hesc nuxlels will be dcsCgncd to provide bajies for esti* 
mating the costs and levels ^of effort asMK^ated with 
(lifferent types of procedures apd enforcement norms. 
The models .can then be assessed as to cost and manage- 
rial feasibility for future welfare rcfofm efforts. 



1-050* SuRVHY ON rhi' Utilization viiv. 

Ari^ and HuMANHi|:s Under CETA 

MORGAN MANAGEMENT S YSTElif. INC. 
COLUMBIA, MD. 

Norman Houston 

Contract 20-24-79-63 
Project still im progress . 

Descriptors: si-RVicr. i^i-i.ivKRV sYsi kms; program 
di-sion; primi- sponsors (ci:ta);jqb P^ACKMIINT; 

COMPRKHI-NSIVM HMPI OYMRNT AND TRAINING AC! 

(CIITA) 

This contractor will survey CETA prime sponsors to 
compile a national inventory of CETA ar4i and human- 
ities projects and document and analyze selected projects, 
in the arts and humanities funded under various CETA 
titles. The planned product is a*^ handbook providing ca.se 
studies of .successful projects to guide other prime spon- 
sors. 

The contractor will explore, in a structured, uniform 
manner, prime sponsor use and potential U({e. based on 
current experience, of arts and humanities nrojects to 
serve local employment and training needs. The materi- 
als developed will be designed to encourage upgrading 
of arts and humanities projects and their expansion 
where appropriate. 



1-049* S ruDY 1 o Divi liRMiNii Work Tiisr 

COSI^ AND OUTCOMIIS 



1-051* VERIFICA HON OF EtKUBlUTY OF CETA 

Apfmcani^ 



ABT ASSOCIATES. INC 
CAMBRIDGE. MASS 



DIALOGUE SYSTEMS 
NEW YORK. NY ^ 



I 



ID. RESEARCH AND DEVELOPMI^f^T, EVALUATION, AND PLANNING 



is 



Dr Harrietu* Johnson 

Contmt 20-36^79-17 , 
PrtfJ^'t xtiH in pn>grrxx 

De.VCrip(ors: MODIilH; MONI'TORlNCi Ol^ CI l A PKCWRAMS; 
Cr- I A SI^RVICIIS ANp PLANNIN<3 

This project is verifying the eligibility of applicants for 
programH authori/.cd uiuicr CBTA titles III), tiD, and 
Vl; developing nuxlel proccitures and techniques^ for this 
purpose; and providing a twi for Federal managers io 
use in n^onitoring eligibility. 



ID. RESEARCH AND DEVELOPMENT, 
EVALUATION, AND PLANNING - 

i;052* A Di'MONSI RA HON PROJnC'l' l OR 

^ MiNt)Rri Y Scholars NATioNwiDr.: 

WORKSIIOI^ AND DlSSr.K 1 A I ION 
Rr.SI.ARCH IN QUANTlVAnVI* MivmoDS 

Ajsii) Interdisciplinary Con iributions 
TO Emplovmlnt and Training Pcm.icy 

HOWARD UNIVKRSfTY 
WASHINGTON. IXC 

♦ 

Dr. Reynold II Madoo \ . 

Grant 21 n-79^2) \ 

Project still in pr()gn\ss ^ \ 

Descriptors: minoki riL:s; iKK'iORAi DissHK I'AiioN 

ORANI^; LMn OVMKNT AND rRAININCi PROORAM 

MANAGIlMliNT; PLANNIHCi, KLSF-ARCH, AND. 

l)l-vr.l (M»M|«NT; STAl¥ TRAlNINCi; CAHHI'R DI'VI-I OPMr.NT 

T\\i^ project w|ll set up a denionstcation program de- 
signed to encourage black and other minority scholars lo 
conduct employment and training research. 

The. program will include: (T) A series of intensive 
workshops and conferences devoted to mixlern research 
methods and case studies related to employment and 
training policy issues; and (2) support for docton\l disser- 
tation research in employment and training by students 
who have completed all academic work except oi diJiser- 
tation. 

The overall goal of the project is to -broaden under- 
standing of employment and training issues and increase 
the number of minority scholars capable of participating 
in policymaking. The workshops, aloug with support of 
dissertation research are designed to provide advanced 
learning opportunities for the facultieii of minority insti- 
tutions and serve as a fcvum for comparing different 
approaches to broad policy goals and identifying re- 
search needs. 



Januw"^ Cogley 

Contmvt 20-1 1-79^-62 
Project still in pn}gr^ss 

Descriptors: COMPU i i.R SYsriiMS 



This project is developing Mid maintahiing a manage- 
ment information system ior the Employment Opportuni- 
ty Pilot Projects (EOPP), To do so, the contractor is: (I) 
Providing technical assistance and training to BOPP^ 
sponsors;^ (2) developina system speclficirtions; (3) defin- 
ing outputs and feport u>rmats; (4) developing a ihanage- 

- -mcnt-plau;—and-(5)— preparing program spccificaliom 

Project staff will alffk design the data Oase, direct pro- 
graming efforts, devel^a unit test plan, prepare system 
and operational documentation and an installation plan, 
and monitor and dire^M development of the data base. 
Other activities are reviewing the system and program ' 
specifications, preparin^^ a system text plan, reviewing the 
d(Kumentation and traming and. installation plan, moni- 
toring the communications network, and exercising over- 
all quality control 



1-054* Fi-ASIBILITY SrUDY Gl- I HH USK OL 

SELKCTI-D RliSHARCH, DBVELOPMHN'r, 
EXPliRlKinNl AL, Dl*MONSTRATION, 

Evaluation and Training (REDET) 
OmciiS to Improvl: iiii?. Opkra i ion or 
EmploVmkn r SirRvid- Prcxjrams 

URBAN SYSTEMS RESEARCH AND 

ENGINEERING. INC 
CAMBRIDGE, MAS& 

Dr Lawrence^. Bat lis 

Contrdet 20-25-78^58 
Project still in progress 

Descriptors: PUBLIC umploymi-n r si:rviciv; planninjcj, 
Ri si:arch, and dhvulopmi-nt 

» 

This project will explore the feasibility of improving 
research, development, and evaluation efforts within the 
public employment service by concentrating such efforts 
m preselected IcK^al offices that may be dcxsignated as 
research, experimental, demonstration, evaluation, and 
training (REDET) sites. The contractor will examine a 
broad range of questions pertaining to the feasibility of 
this approach and its cost effectiveness (phase 1). If this 
analysis indicates promise, phase 11 will focus on the 
prenaratipj) of a detailed outliire for applying the 
REDET approach in the future. 



!*053* Employmi-nt OppoRrUNi riiiS Pilot 

PROjms Plan Clii:nt Tracking and 
Manaohmhnt Inporma HON Sysitm 



GROUP OPERA HONS. JNC 
WASHINGTON DC 



1-055* iNTliRlSlSCIPLINARY RkV!I-W OL THIi 
LiTURATURr. ON JOB SHARCH AND 
. RUCRUITMHN ! 

THE VNIVERSTTY OF WISCONSIN 
MADISON WIS 



'Ongoing project— final rc|>ort not yet available. 
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ID, REvSEARCH AND DEVELOPMENT, EVALUATION, AND PLANNINO . 



< Dr. CkmaldP. Schwab . 

Grant 2l-Sy7H'S2 
Pmjecl still in pntgrtia 

Descriptors: iOH SKAHCU; ri-ckuitmkni ; i i i iirai uri- 

RliVU;W; STAlii-OI - I Hii-AR I PAPI-RS \ 

• 

The project will synthesize and evaluate current job 
♦search and recruitment literature in the various social 
science disciplines. The objectives are to: (I) Improve 
Mcory and future research on job search and (2) aid in 
rh<^ dt*v<^U^pnient of p ublic policy on U>c labc H. cxc hajyjc. 
f\inction of the U.S. Em|yioymcnt Service, employer re- 
citkiting practices, and job search techniques. 



1-056* • Main iFNANCi- or vnu RaD 

ManaoI'Mi-n r Information System 



AKI PAN ASSOCIATES. INC. ^- 
GREA T FALLS, VA. ^ / 

Phyllis i\ Dqcus 

Contruci 20^5I-7%19 
Project Mill in progress 

pescripiors: u ni.iZA HON oi" hmpi oymi-n r ANb training 
rji:si:arch and di-vi-i opmi-n i; compuh-r systhms 

, This project provides for the maintenance, uiidating. 

?nd further reflncmelfit of the Employipent and TmHting 
administration, Office of Research and Develophient's 
Management Information System (MIS). 

The MIS data base is updated as R&D projects are 
funded and completed, and the information is used for 
the production of the Research and Development Projects 
book. The data base contains information on R&D pro- 
jectis and repi^rts resiHling from projects that have been 
active, completed, or fb«ded since 1964. 1 he automated 

Ijhototypesctting system operated by the Government 
Printing, Office, is used in conjunction with the MIS for 
the final prcxluction of this hooV. 



1-057 S iUDY or Oldi-r WorkI'Rs: Syn i hi-sis. 

/^ALYSIS. AND RaD STRA IIiGY 

AMERICAN INSTITUTES FOR RESEARCH 
WASHINGTON. D:C 

Contruci 20-11-76^54 r 
Project completed fiscal year 1 978 

RESEARCH AND DEVELOPMENT STRATEGY 
ON EMPLOYMENT-RELATED PROBLEMS OF 
OLDER WORKEtlS 

Dr Hart)ld L Sheppard 
February 1978 



Report Descriptors: A(3ING; MiliDLii-AC.IurwoRKliRS; 

Ol OliR WORKllRS; PLANNING. RKSI-ARCH. AND 
DHVIUOPMKNI; Hl.niitllMi-NT; AOli IMSCRIMINA TION IN 
FMPI OVMllNT ACT A 



1-058? Summary of Empi.oymfn r SuRvicr. 

Research^ Di-vi:i.opmkn r and 

Evaluation, 
COLUMBIA. MO. ^ 

Dr Da^^ W. Stevens * ' 

.jContracL2ih29;79^27. _ „ _ _ 

ProjecTstill v» progress 

Descriptors: PJLIBI.IC KMPl.OYMkNT SIIRVICI;; P| ANNINU. 
RI-SI-ARCH» ANlll DIlVKI OPMIiNT ^ 

. This project will review research, development, and 
evaluation (^D&E) products related to the eniployment 
service (ESjy |>rincipally studies funded by the Depart- 
ment of Labor, for the period 1975-1979. The objective 
is to clarify and resolve research and evaluation Issues 
that have limited use of the study fitidiii^s. During the 
first phase of the project, an interdisciplinary panel of 
experts will afsist tne contractor in reviewing Ihe litera- 
ture and assessing the methods and findings of each 
study. The second phase will consist of a small sympo- 
sium, to be held in the spring of 1980. Noted researchers 
will be asked to pool their judgements on methtxlolog- 
ical and statistical issues related ta the employment serv- 
ice RD&E program and on ways the ES management 
can resolve current operational and policy- problems. 



1-059 Youth TransitioKi to Work: 
SYNTHiisis. Analysis, and RaD 

SlRATEGY 

NATIONAL MANPOWER INSTITUTE • 
WASHINGTON. DC » 

Contract 20-1 1-77^21 

Project complied fiscal year 1978 

BE rWEEN rWO WORLDS. YOUTH TRANSITION 
FROM SCHOOL TO WORK-A SYNTHESIS OF 
KNOWLEDGE. A SUMMARY OF PROGRAM 
EXPERIMENTATION. A RESEARCH AND . 
EXPERIMENTATION STRATEGY 

EXECUTIVE SUMMARY 

Paul E, Barton and Bryna Shore Eraser 
August 1978 

Report Descriptors: i ransi i ion i ROM scnooi lo 

WORK; YOU rH; COMPRHHIiNSIVI- liMPLOYMUN r ANO 
TRAINlNCi Pi ANNINO; PLANNING, RI-SI'.ARCH. AND 
OHVI'I.OPMUNT; HUMAN RI-SOURCI-: DI'Vlil.OPMI.NV 
POi.iCY; S I A I r.-OI- nil'-AR 1 PAPI'.RS 

NTIS PB28684I/AS 

VOL. 1 PROBLEMS. CONDITIONS. AND ISSUES 
August 1978 

N VIS PB286H4 2/AS 
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ID. RESEARCH AND DEVELOPMENT, EVALUATION, AND PLANNING 

J 

VOL. 2 PROGRAMS AND l-XPF-RIMF-N TATION vOL. 3 NEW RESEARCH AND 

MEASUREMENTS 

Nils l'BiHfcH4VAS AUMUSt 1978 

NTIS I»B286844/aS 
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^OnRoinR project — final report not yet available. 
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. 7A. EDUCATION 
2-001 ' Analysis and Synthesis of pOL 

EXPERIENCH IN YoUTH TRANSITION TO 

W^bkK Programs 

MANPOWER RESEARCk f'ROJECTS, INC 
ALEXANDRIA, VA, 

Project completed fiscal year 1977 

Dr Rt f b HrWalther 

DeceA^r 1976 ^ 

Report Descriptors: transition prom school to work; 

YOUTH PROGRAMS; UNBMPLOVMKNT; TRAINING; 
COUNSELING AND GUIDANCE; YOUTH; STATF-OF-THH-ART 
PAPP.RS , 

NTKS PBI72435/AS 

2-002* Analysis of the Competency-Based 
High Schpol Diploma for CETA 
Clients 



NATIONAL FOUNDATION FOR THE 

IMPROVEMENT OF EDUCA TION 
WASHINGTON. DO 

Dr Sam McMillan 



\ 



Grant 21'lh78'25 
Project, still in progress 

Descriptors: ^asic EDUCATION; curriculums; high 

SCHOOLS; CETA PROC5RAMS; EDUCATION 

• The purpose of this project is to analyze data derived 
from the Competertcy-Based High School Diploma 
(CBHSD) for CETA Clients project of the University of 
Texas at Austin. (See grant 2M8r77-20). The grantee 
will design and carry out a comparative analysis of the 
operation and outcome of the CBHSD project, including 
descriptive and content analysis studies. 

The grantee will attempt to determine whether and to 
what degree the CBHSD project: (I) Makes CETA cli- 
ents easier to place in jobs; (2) provides a viable alterna- 
tive to the GED (or use by CETA prime sponsors and 
State employment services; (3) can enable a higher per- 
centage of adult program participants to earn nigh 
school diplomas than now do so using the OED method; 
and (4) can produce as effective a worker as one who 
earned a high school diploma through traditional or 
other means. 



2-003 AssEssMENi OF Job Placement 
Services in Colleges with 
Pred6minan iT Y Black Students 



ULTRASYSTEMS. INC. 
NEWPORT BEACH, CALIF 



Contract 20-06-75-1 1 

Project completed fiscal year 1977 

VOLUME I^SUMMARY-VOLUME 

Dr Franklin G, Fishen Jr, 
October 1976 

Report Descriptors: career goals; educational 

ASPIRATIONS; COLLEGE GRADUATES; JOB K-ACEMEW; 
RECRUITMENT; UNIVERSITIES AND COLLEGES 

NTIS PB262074/AS 



f 



VOTLTJMEir-^TECHNICAl. VOLUME 
October 1976 

NTIS PB262075/AS 

VOL HI— CASE STUDY RCTPORT 
October 1976 

NTIS PW62076/AS 



2-004* compeyencynbased high school 
Diploma pgr C^TA Clients 

THE UNIVERSITY OF TEXAS 
AUSTIN TEX, 

Jim Cates 

Grant 21'48'77'20 
Project still in progress 

Descriptors: education; program services and 

TECHNIQUES; TESTING} OED EXAM; TEXAS 

.The grantee is testing the useftilness of ihe^competen- 
cy-bH$ed high school diplonia (CBHSD) aa a means of 
enhancing the CETA client*s desirability and utility to 
employers for possible further use as an alternative 
method to the GBD for obtaining a high school diplortia. 
To accomplish this, the grantee is working with various 
agencies in Texas to implement and test the outcomes of 
dsing the CBHSD with; CETA clients in a number of 
sites in Texas. In a separate effort, the National Founda- 
tion for the Improvement of Education will develop and 
carry out a research design to determine: (I) Whether 
the CBHSD docs make the CETA client easier to place 
with employers; (2) whether the CBHSD is a viable 
alternative to the GED for use by CETA prime spon- 
sors; (3) whether use of the CBHSD can generate a 
higher percentage of adult m'anpower program partici- 
pants who can earn the high school diploma through 
traditional or other means. An advisory committee of 
eraincrtt, knowledgeable persons in the areas of educa- 
tion* manpower, and research will be organized by the 
grantee to provide feedback, critical analysis, and recom- 
mendations for project staff use in attempting to meet t»he 
goals of this effort. 



^OnRoIng project-^ftnal report not yet available^. 
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2A. EDfJCATION 



/ 



\ 



A ContinOous Trainincj/Emim oymi-n r; 
Ri:m:rrai and Suppor r SVsi i ai i or 
YoUNff Drok)1) 1^ 

BUREAU Of SOCIAL SCIENCE RESEARCH. //V^. 
IVASHlNGrON. D C, 

Grant 21-11-77^15 ^ / ' 

Project completed fiscal yeW j978 

ESTABLISHING A CONTINUOUS TRAINING/ 
EMPLOYMENT REFERRAL AND SUPPORl 
SYSTEM FOR DROPOU I S: REPOR I S ON. A 
P1.ANN1NQ EW QRT . 

Laure M, Sharp and Ann Richardson 
Decemher 1^7/ 

Report Descriptors: YOU I H; l)Ro1R)U l^; I DUC'A i lON; 

TRAINING; COUNSia INO AND CiDIOANC i:; 
mSAOVANIACil l); MARYI AND 

NTIS l»H284363/AS 



2-006* Di MONS I RAMON ON El l lCACY OF 
Al II RNATIVi: YOUIH FRO<iRAM 

Approach I :s 

EDUCA riONAL TESTING SER VICE 
PRINCETON, NJ, 

I 

Dr Jules M, Gixxiison , ^ 

Contract 27^34-79 02 
Pnyject still in progress 

Dest'riptors: YOUTH; MINORIIIliS; I.AUOR MARKlil 
4NI ORMATION; C'OUNSI l !NCi AND CiUlDANC i:; I DUC ATION; 
rRANSlTlON I ROM SCHOOL fo WORK 

This demonstration project will expUSre the feasibility 
of using a systematic set of program measures to assess 
the effects of a wide range of special employment and 
training program approaches for assisting in-school and 
oiit-of-schooT disadvantaged youth/ In addition, the proj- 
ect will assess the utility of using uniform program meas- 
ures lo: (1) Identify short-term program outcomes that 
predict long-term program effects and (2) ascertain 
which program approaches are most effective for differ- 
ent youth populations in different settings. 

Specificayy. the project will pla» ""d implement an 
assessment system designed to answer a number of ques- 
tions about, which program elements work best for 
which young persons and under what conditions. At the 
same time> it will try to improve research methods. 

The project will establish a uniform data base across a 
wide variety of prog^^ams, test a number of instruments 
that have shown promise in assessing several critical but 
hard-t\^-measure work attitudes and consider a number of, 
key questions regarding program effectiveness. The basic 
study design to be used ill assessing each program in* 
volves two major components: 

—The measurement of characteristics before and after 
training. A battery of seven measures will be adminis- 
tered to samples of program participants and comparable 
control groups over approximately the same time peri- 
ods. 



— The' measurement of trainee performance outcomes 
as determined by criteria used to d«fme program adjust- 
ments or successes. These measurements are to be ob- 
tained at the completion of program participation and ai 
pne or two later periods, in order to define the social and 
vcKiatipnal adjustments of the trainees. 



2-007 DhMONSIRA HON PROCiRAM TO SllRVF 

Young Bi ack Giri.s in Mhmphis. 
Tfnnhsshk 

SOCIAL SERyJCEDELIl'ERYSYSlEMS 

ME^HIS, TENN 

Andrew Fox, W, Theodore May. and Paul L Schwartz 

Contract 2(h47^75-I2 
Project completed fiscal year 1979 

Descriptors: rom: MODi:i.S;.YOUNfi womfn; VOU IH 

PROCJRAMS; rilKNAOURS; DROPOU 1^; AH riUl>i:S; HI ACI^S; 
WORK-KXIM'RIliNCi: PROCiRAMS 

Two projects tested Whether a program of peer group 
reinforcement, role nuxlel aides, and constructive work 
experience could significantly change the behaviors and 
attitudes of inner-city black girls in their early teens. The 
hypothesis was that work experience, combined with 
peer group reinforcement, could reduce school dropi^ut 
rates after age^ 16 and improve theilabor market experi- 
ences of students leaving scho<^l. The enrollees in each 
project were , divided into three groups. Two worked 
after school in day-care or recreation centers helping 
care for children aged 6 to 12. One of these groups also 
participated in periodic **rap*' sessions, assisted by a role 
model aide. The third group in each projei;* served as a 
control and received neither work experience nor peer 
group support. 

The final report analyzes and compares the first and 
second projects. The researchers report that the two 
projects had different results and attribute these out- 
comes to differences in their enrollees. The projects were 
basically similar and had some common enrollment re- 
quirements: The girls had to be economically disadvan- 
taged, minority members, in school, and 14 or 15 years 
old. For the second project only, however, they also had / 
' to have high absentee or tardiness rates and known or 
potential disciplinary problems. I'he researchers there- 
fore characterize the first grouprlis "select " or "low risk'' 
and the second as "high risk'' and conclude that the 
project had a positive infiuence on the low-risk girls but 
a neutral or negative effect on "high-risk*' girls. 

See also grant 42-36-73-01, "Black Teenage Girls Proj- 
ect: In-School Neighborhood Youth Corps, Memphis. 
Temiessee" NTIS pb236l84/as. 

HIGH HOPES: HELPING YOUNG BLACK 
TEENAGE GIRLS 

Andrew Fox. W, Theodore May. and Paul L^chwartz 
September 1978 
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Repo^DesMpton; Roni Mooiii s; young womkn; 

DROPOlffS; BLACKS; AITITUDBS; WORK KXPI',RIIINCI: 
PROGRAMS; THNNIiSSIili, MF^MPHIS 

Ni'lS PB2«9902/AS 
KTA COPII'S UMHTJ) 
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Report DtscHpton: youth programs; lil-i^KCllVENiiss OP 



PROGRAMS; TRAINjfNO liF^^ECTlVliNHSS AND IMPACT; 
/SUPPORTIVE SERVIC 
-r-^THE PRIVATE SECTOR 



/SUPPORTIVE SERVICES; VOCATIONAL EXPLORATION IN 



AJIso available fromR>fRcc8 of YoutJ>^ 



rognim% ETA. 



2-008 Dci^ONsrRAi ION Resharcii on the 
Vocational Exploraiion Program 
(VEF) FOR Youth 



SAINT LOUIS UNIVERSITY. CENTER FOR URBAN 
— FROGRAMS- 
Si: LO(^S, MO. 



Dr. George D. Wendel * ^ 

Grant 28-29^78-53 

Project completed fiscal year 1979 

Qescriptors: youi h programs; m^ji£;;^vi:NES8 or 

PROGRAMS; IRAINING EH'ECTIVENESSAND IMPACT; 
supportive SI-RVICliS; VOCATIONAL TOPLOftATION IN 
THE PRIVATE SECTOR; VOCATIONAL OUIDANCE 

The purpose of this demori^i^^on research pr<jject 
was to assess the efTects on partictfMints of the summer 
National Alliance of Business* Vocational Exploration 
Program (NAB-VEP) and compare these effects with 
those of the Summer Program for Economically Disad* 
vantaged Youth (SPEDY). In studying the 1978 NAB- 
VEP in effort, project staff analyzed separately the 
components for the handicapped* ex-offenders, and en 
trants into npn traditional jobs. In addition, they conduct 
ed detailed site analyses in a group of cities visited as 
part of tlbe demonstration research. 

The researchers compiled information on all the com- 
ponents and analyzed it for over 18 major areas. Some 
significant fmdings are as follows: 

!. Demographic differences between*^ VEP and 
SPEDY enrollees were slight. VEP youth were older 
than SPEDY enrollees and had completed more years 
of school; VEP had a higher proportion of blacks than 
did the sample of SPEDY enrollees. but the sex ratios of 
the two groups were similar. 

2. Sizable proportions of both VEP and SPEDY en- 
rollees entered the programs lacking the social and work 
attitudes appropriate for saccessuil transition to the 
world^of work. However, a considerably greater propor- 
tion of VEP enrollees than SPEDY participants left the 
programs with improved attitudes. 

3. VEP seemed to have a more positive influence on 
female enrollees tbauLOn the male youth; moreover, the 
young women appallntly gained an expanded view. of 
the social and work-related roles available to them. 

4. The greatest improvements in attitudes were related 
to the world of work and sex roles. 

1978 VOCATIONAL ^PLORATION PROOWAM. 
THE FINAL REPORT ' 

Dr Brian P. Nedwek and E. Allan Tomey 
August 1979 




2«009^ evaluation of demons! ration 
Project on Youth CarEhr 
Development for School-to-Work 

TRANSlTlOff 

L ' ^ 

EDUCATTOIVAL TESTTNO SERVICE . 
PRINCEIVN. NJ. 

Dr. Norman E. Freeberg ^ 

ContrMf 27'34'78^04 

Project still in pfvSt^ss 

Descriptors: YOU I H PROGRAMS; EFFECnVENESS 01* 
PROGRAMS; TRAINING EFFHCTIVENESS AND IMPACT; 
SUPPORTIVE SERVICES; TRANSITION EROM SCHOOL TO 
WORK; COMMUNITY-BASED ORGANIZATIONS 

This project is designed to assess the effectiveness of 
various community-based organizations (CB0*8) com- 
pared ^with other delivery agents, in providing youth 
with the career development services and skills necessary 
to ease their transition from school to work* Another 
objective is to design an effective ^odel evaluation 
system, involving appropriate data-gathering techniques, 
Evaluation tools, and analytical approaches tailored to 
t^e populations served and the Ux;al. regional, or nation- 
scope of project responsibility. 

The program to be evaluated will be operated by six 
CBO*s in cooperation ^yith public schools to provide 
career education services to students from economically 
disadvantaged backgrounds at as many as 3S project 
sites. It will enroll soQie 4,S00 students during their 
junior and senior years of high school. The research 
project will assess enrollees on their enhanced tJareer 
development capabilities by measuring: (1) Their .knowl- 
edge of the requirements and availability of jobs; (2) 
their ability to use career information to make realistic 
decisions; and <3) their ability to set goals and develop an 
effective career plan. The researcher will use assessment 
measures designed specifically for use with adolescents in 
employment and training programs and validated under 
an earlier contract. 



2-010 New Estima riis of the Epnx rs oi- 
Family Background, Tm ScoRiis, 
Person ALU Y, and Yfahs of Schooung 
ON Economic Succfss 

CENTER FOR THE STUDY OF PUBLIC POLICY 
CAMBRIDGE. MASS. 

Grant 2(i-36-7 5-06 

Project completed fiscal year 1977 . > 



^Ongoing project— final report not yet «vailible. 
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THE EFFECrS OF FAMILY BACKGROUND, 
TESl SCORES. PERSONAUri Y I RAirS ANP 
EDUCAFION ON ECONOMIC SUCCESS , 

Chrislophcr A. Jencks. Susan Bartkd. Mary Cohvran! 
Janu's Cwust', David Kagle^icUL 0><'j?(Jr>' Jackson, ami 
Keni MiCMland 
June W7 ■ 

Report IMicriptors: ki i ijIns on i.nut a i ionai 

INVI'STMI NT; I'ARNINliS: I AMII li s; A 11 1 1 DDI S. 
l-rONOMIC S I AI US; (X C lll'A I IONAI SI A I US 

Nils l*B27()l)22/AS 
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APPiBNDlXr-S 
June 1977 

Nils IMI270023/AS 



2-01 r Ri VISION oi ! Hi: Hi-ai i ii Carili-rs 
Ciuii>i:book • 

NA II&NAL HEALTH COUNCIL INC. 
NEW YORK. N K 



Karl M. Wolfe 

'Grant 21-36-76-15 
Project completed Jkcal year 1979 

Descriptors: hi:ai IH oc'cui'^ai ions; cakki-.r 

INI ORMATION SYS ! lijVl;^ COtlNSMI INCi AND CiUlDANC l' 

1 he objective of this «f ant was to assist \\\ developiiig 
a new edition of the HMth Careers Guidebook issued in 
\912. To do Ho» the grantee received funds to do the 
foll(?>wTng; \\) Act as kaison between the Departments of 
Lahc^r and Heallh, Educajpn, and Welfare, the prineipal 
Government agencies involved in the project, and the 
various major national medical afld paramedical organi- 
sations in the United States and (2) assist in a variety of 
specific tasks. These tasks incliide(knrcparing the Guide- 
book for critical review by a nuiiroer of representative 

' ^ advi- 
emerging^ 



users; establishing, convening and coordinating an 
sory committee; preparing occupational lists of erne ^ _ 
continuing, and obsolete occupatjuiv* within the health 
field; compiling lists of specific organizations represent- 
ing these occupations, as well as identifying resource 
persons for each organization named; and developing, 
writing, and editing all narrative chapters of the Guide- 
book. The grantee ^will rtlso distribute the revision to all 
State and metropolitan health career councils^ imtioiial 
voluntary and professional health organizations, and 
CETA prime sponsors. This project is a joint undertak- 
irtg with the Bureau oCHt^alth [ylanpower in the Depart- 
ment of Health, Education, and Welfare. 

HEALTH CAREERS GUIDEBOOK 

FOURTH EDITION 
1979 

GPO S rOCit NO. Q.29-()()0-O03i3-2 



Studii s ov Job Cori^ Ai i owanci-s 

SYSTI M AND HOM^ Ll AVi: Pol ICY 

PLA fWiNO A Nn HUM A N S )'STEMS i 
WASHINGTON D C 

Jane Watson 

Contract 20^ 1 1 -76-37 

Project completed Jhcal year' 1979 

Descriptors: /X)H CORI^; Rl SIDI N l lAl JOB CI:nh-RS; 
IMAININU AI I OWA WC I.S; y>WA j jON; YOU^^^^ 
r.KIM RII.NCi: l»R(XiRAMS 



I'he purposes of thcsjj two studies were; (I) To ex- 
plore the impact of changes in Jobs Corps finaiicidl 
allowances and Jiomc leave policy pn retention rates of 
corpsmembOrs at various cc^iters and (2) to develop hy- 
potheses and findings on the probable causes of early 
departures. t * . 

Botli studies included comparisons between experiment 
tal and control centers, before and after comparisons at 
experimental centers, and comparisons among the expci;i- 
mental ^centers. ^ 

Fiudings on the results of tested changes in the allow- 
ance system suggested that the following factors lead to 
early dropouts: Not beinu able to enter or qualify imme- 
diately for the traintna ofclioice; homesickness; personal 
adjustment problems; length of the training program; and 
various characteristics of the center and staff that are 
incompatible with the trainee's exptjctations. 

Findings of the home leave experiment revealed that 
providing home leave after 45 days instead Of the usual 6 
months did not improve the trainee retention rates, 
morale, or attitudes but did increase center operation 
costs. 

Or Erances Georgette. DrTWilliafh Task and Jane 
Watson 

April 1979 li # ^\ 

-Report Descriptors: job corps; rhsidun riAl JOB 
ci.N rr.Rs; iraining ai i owanci-s; i-oucation; 

YOin U; W()RK-i:Xri'.Rl!-NCF PROORAM^j 

i: rA 



2-013 \A Study oi Nonixonomic Imfacis o^ 
rirti Job Cori*s Procjraw 



ART ASSOCIA TES. INC 
CAMBRIDGE, MASS 

Contract 20-25-75-13 I 
Pnyject completed fiscal year 1977 

Dr. Judith E. Goldberg 
March 1978 

Report Descriptors: JOH coRi*S; Hi-Ai rn CARi:; orucj 
usi.RS; OROPob is; Arri riJDi.Ji^ job j^a risi AcrioN; sociai 
Ri:i.ArioNsnii's " 

1/1 A RAD MDNPCJRAFII^NO. 64 



2-0i4 I ransi i ion i rom S( H(K)i to Work: 

1 III; CONTKMUn iON Ol C(K)IM.RATIVI. 
KDIK A I ION*PR()(iRAMS A I llli: 
Sl-rONPARY SCHOO! LrvFi 

NOR ini:Asn:RN (W/r/;«.s7/ >' 

liOSrON, MASS, ^ 

Dr Morris A, Horowitz and Dr Irwin Herrnstadt, 
Dvpanmvtht of luonomics 

Comract 82-25 

Project completed Jlwal ycar 1^79 
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— />^,v^r//7W/.cTRANSlT^o^^^ROM5^^(K)^ To^w 

V(K AIIONAI I'lHK A I ION; SClUX)! S; WORK SI UDY 

' rR(HiRAMS; YOU IH; i:i)U( AMONAI l-.l I I ( I ON C AHI.I R 
l»A ITI.RNK; JOB V\ A( l-MI.N I ; I AIIOR I ORCI- 
PARI I<'irAI K)N; rAR I I IMI- I MP! OYMI N I ; WORK 
ATlirUDIS 

This suidy aiuily/cd the in-scluK>l ami post-school 
hilH)r tnarkcl experiences of a sample of 427 sUideiUs 
enrolled in four diOerenl types of high school programs 
during (heir Junior and senior yearit. Thest four catego- 
ries were cm)perativc vocational, regular vocational, 
work-study, and general academic programs. A major 
objective was to determine the extent to which students 
completing cooper^itive vocational . pr6grams made a 
smwthcr and more efTective transition into the labor 
market than did o(her students. 

The coop students typically did not have significantly 
higher rates of labor force participation, more weeks of 
employnjent* higher Ju>urly wages, or lower rates of 
unemployment than did their counterparts in the regular 
vocational and general academic programs during either 
the high school yeys or the 18-month post-high follow- 
up period. Work-study students had significantly higher 
rates of labor force participation with less unemploy- 
ment^nd graduates of work-study programs earned the 
higheW beginning hourly wages of all groups studied, 
rhe researchers found, however, that the coop students 
were more likely to be employed in construction and 
durable goods manufactucing. where they held jobs in 
crart.Hrelated and operatives (Kx^upations. Jobs obtained 
by the other jitudents >Vere more likely to be in retail ,and 
wholesale trade, where they were employed as service 
workers. 

The study suggests that, irrespective of vocational 
content^ high scluu^ programs providing both intensive 
job placement assistance and high supportjvc services' 
can have a significant impact upon students* labor force 
and employment j^'xperiences, both during and after high 
school. By giving youth opportunities to participate ac- 
tively in the labor force during the high school years, 
public policy initiatives may well succeed in reducing 
the high rates of unemployment experienced by young 
people upon their graduation. 

The researchers Mcommend that public policyniakers 
concentrate on cHcming a corps of [vofessional high 
school employment counselors, as distinct from guidance 
counselors, to inform students regularly about the quanti- 
ty and quality of Job opportunities for youth in (he local 
labor market and give them reliable projections of future 
Rends.' Another reconmiendation is that school systems 
hire job de^eloperfi to maintahi close continuous relation- 



ships with liK^al employers, so that eniployntent counsel- 
ors Clin make realistic placements based on up-to-date 
infornmtion ixbowx hiring standards and internal labor 
markets and encourage employers to accept refeirals 
from (he ^cluxils. 




nil: I RANSmON i ftOM $CH(K)L lO WORK: 

HIE CON i RinunoN o^<(K)phra i ivk 

EDUCATION PROCiRAMS AM 1 Hi: SECONDARY 
LEVEL 

Or Irwin L. Hvrrnstadt, t^r Morris A. Horowitz, and 
Andrew M. Sim • ' > 
August 1979 ' 

i^«7K>rf />r,ft*r//»/c>f^.' TRANSH lON-^ROM"^^^ 

VOC A I IONAI A'i lON; WORK-Si UI>Y l»R(KJRAMS; illOII 

SC'iUX)i S; YOUTH; iJ)U( A'MONAI IJ-l l-ri ON ( ARI.I-R 

I'A IM'I'RNS; 1 AitOR 1 0R( i: PAR ri( IPA riON; 

MAS.SA( HUSI-'fi'S 

NTIS IMI290589/AS 



2-015 U'l ii.i/.ATioN Oh Rhtirmi) Ti:Achi:rs as a 

SUPPM'MMN'l ARY EdUCATIONAI- 
RliSOORCl' 
WASHINGTON. D C 

Lawrence H. Mire! - 

tontract 20-11^79-05 

Project completed Jhcal year 1979 

Descriptors: iiducaiioN; i i-ASinii.i'i'Y STUDY; Ol !>i-R 
WORKI.RS; i'l'.ACin-RS; i U lORING; Ri-;nR!-.NII-N'i 

This project investigated the feasibility of drawing on 
the skills and experience of retired teachers to make a 
.significant impact on educational problems in the District 
of Columbia, without jeopardizing the incomes, or ad- 
vancement opportunities of younger teachers. To do so. 
the researcher surveyed retired teachers on whether they 
would be interested in volunteering to help improve the 
quality of education in the District of Columbia. He also 
conducted surveys to find out if^ substantial number of 
principals would welcome the services of retired teach- 
ers and be able to integrate them into the ongoing educa- 
tional system and whether various elements of the D C. 
educational system, such as the Board of Education, 
school officials, parent-teachers' assi^iation. and teach- 
ers' union, would be willing to support an "emeritus 
teachers" program. The results indicate that a demon- 
stration project in the District of Columbia would have a 
good chi^ice of success. 

F EASIBILITY STUDY W THE UTILIZATION OF 
RETIRED TEACHERS IN THE DISTRICT OF 
COLUMBIA AS A SUPPLEMENTARY 
EDUCATIONAL RESOURCE 
July 1979 

HoiH>r! Descriptors: i-DUCA i'iON; I'I:asibii.!'I Y siunv; 

OI.OKR WORKI RS; Rl l IRI MI NT; ri-ACHIlRS; TU I'ORlNXi 
NTIS rn2<>H8lVAS 



^OiiRoing proJcctT^flnal report not yet avftilsible. 
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2-016 V<K A I IONAI KdIK A I ION: H(fW Muc n? 

F'OR Whom? 

CARNHdlh: COlfNCll. ON WI.K Y S'lVniHS IN 
• Ida HER EDVL >l HON 
BERKEI.h.Y. C.il.ir. 

Dr John R, Shva 

Gnifit 2l'()6'77'OJ 

Project completed fiscal year 1^79 

Descriptors: vck auo^ai i nucAi ioN; Yovni; namonai 

lONin rUDINAI SIJRVI YS; I ABOR I ORn III HAVIOR; 

nr ArK/wiiriT 

, This rcscnrch aiUily/.ed diUn from the Nnlioiial l,oiigi- 
ludina! Survey cohor(s of young women and young men 
lo assess the lalwr markel consequences of conipleling 
vwalional tducaiion programs; e.g., current income, oc- 
cupational status; job satisfaction, and unemployment ex- 
perience. 

Among the findings are: (I) While there is no clear 
evidence that vocational education gives young men a 
labor hiarket advantage, it does lead to consistent em- 
ployment benefits for young women; (2) male vocational 
students have less information about career opportunities 
than do their counterparts in the general curriculum; (3) 
compared with the general program. vtKational educa- 
tion may dampen youth aspirations and decrease the 
years of school eventually completed: and (4) post-high 
sch(K)l training has a positive impact on the early labor 
market success of both blacks and whites and of high 
scIkk>1 dropouts as well as graduates. 1'he payoff from 
such training may be somewfiat greater for former viH:a- 
tional students than for those from the jjeneral program. 

Some |K>licy judgments discussed in the ^research 
report are that post-school training warrants encourage- 
ment and support, that there is great need for improved 
career guidance, and that schools should avoid 'Urack- 
ing/' particularly of young black men into vocational 

Rrograms, The authors also suggest that eviOuafion of 
igh school vocational programs should be baied on 
several indicators, such as congruence with career objec- 
tives;' ability to serve persons with special needs; and 
iiinuence on educational attainment, economic benefits, 
and job satisfaction. <^ 

VOCAh«,rAl? EDUCATION AND TRAINING: 
IMPACI ON YOUTH 

John T. Orasso and John R. Shea 
March 1979 

N TIS IMI297(»<)2/AS 



2-017* Youth Lahor Marki-t Exphrif.nci: 
Study . .. 

VNIvYlRSITY CONSULTANT !NC. 
CAMBRIDGE. MASS 

Dr George Nolft 

Contract 27^25-79-01 
Project still in progress 



Descriptors: VOUTH; i-duc a i ion; i KAiNiN<i; I aBOH 

MAKKI'T INI ORMATION-. I ABOH MAHKia BI IIAVIOH; 
I.MIMOYMI NI I^ATI I.HNS; ( ARI I R rA ITI-RNS 

This Study is examining the existing data base of the 
National l ongitudinal Education Survey to obtain infor- 
mation on the patterns and c»|uses of various post-high 
school work and education choices and the eonscquencCH 
of these choices 4 to 5 years after high schwl gradua- 
tion. 

The study is analy/iiift: (I) I'he determinants of wcu- 
pational, schooling, and nimily choices in the first 4 
years after high school; (2) the effects of differences in 
the availability of labor market information on these d6- 
c isions; (3) the cau ses of frustrateil expectations andjheir 
consequences for occupation and scluH)irng;7^)~tIie uHe 
of skill acauisition in success or failure to fulfill aspira- 
tions; and (5) the incidence and duration of teenage un- 
employment and its lon^run consequences for employ- 
ment, schooling, and lifetime career expectations. 
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2-018 AssiissiNCi mr. Fhasibii n y 6\ Largi:- 

SCALI' COUN I I RCYCT IC A! PUBI IC JOB 

Chi.ation 

i THE VRHAN INSniVTE ^ 
WASHINGTON DC 

Contract 20-1 1-77- 1 

Project completed fiscal year 1978 

Alan Fechten Herbert ,Ru(yenstein, Dr Harold L. 
Sheppard^ et aJ. 
June 1978^ 

Report Descriptors: i iiASiBii i rv sruDY; pubi k 

l-MIM 0YMI:N I PRCKiRAMS; JOB CRIvA rtON 
M A RAI> MON<KiRAPII NO. bl 



2-019 COUNITR-Rl-CI.SSIONARY PUBI.IC 
EMPI OYMHNT 

UNIVERSITY OECAI.II ORNIA. INSTITUTE OE 

INDUSTRIAL RELATIONS 
BERKELEY. CALIE 
* 

Dr, Michael L. Wiseman 

Grant 21-06-76-17 

Project completed Jtscal year 1979 

Descriptors: iMPACr oi i-mpioymi ni and iraininci. 

rOIJCII'lS; PUBLIC I'MPIOYMI Nr PRCKiRAMS; SiMUl A HON; 
UNI-MIM OYMTN I ; Cl/I A PRCHiRAMS; DNI-MPI OYMI N l7 
INf-l AI'ION I RADMOM 

This rephrt suniniari/.es research by the author on var- 
ious aspects of the use of subsidized employment in the 
public sector. ^ 

rhe report consists of three papers. One, ' The Age of 
Cities, the Employment Efl'ccts of Business Cycles, and 
Public Service E.mployment," discusses factor^ that de- 



id 
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termine the interurten diiitribution of the economic (Ji\lo- 
cation brought about by rcccwion. Thlg paper argW 
that rcccMions have profound, and largely irrevcnUb 
ctrects on the urban employment »tructur«, and/ aft ^ 
rcsulU certain cities become dependent on public servid 
employment (PSE) programs. The causal rclattanship 
tween business cycle fluctuations and urban deiiay makes' 
operation of a strictly countercyclical PSE program dif- 
ficult, if not impossible. . \ • 
A second paper.**CETA-Subsidited Public Employ- 
ment^ m San Francisco." evaluates the operation of the 

'J^- ^'^y- 'The author concludes 
that PSE subsidized under the, Comprehensive Employ- 
ment and Training Act (CfeTA) is probably more suc^ 
ces sftil in reaching d iaadvant^ed wprkf m ihan was sub- 
sidized employment under the Emergency Employment 
Act of 1971. The author attributes the improvement, in 
part» to innovative Job creation efforts by the city's ^m-^ 

Sloyment and traihmg agency, He also points out that 
an l^rancisco managed a far larger expansion of P^E 
than planners had estimated. The buildup was accpiti^ 
p ishcd partly by extending the range of admissible jobi, 
placmg PSE participants in regular unks of govemmchi 
and, probably, tolerating some displacement of regularl 
budgeted positions by CETA personnel. 

A third paper, "Evaluating the CETA Public Service 
Employment Program," summarizes Department of 
Labor evaluation of CETA public service employment 
programs as it existed in 1977. 

STUDIES IN PUBLIC SERVfCE EMPLOYMENT 
December 1978 

NTIS PB294260/AS 



2-020* EVALUAIING IHE MaCROKCONOMIC 

Impact of thk Public Service 
Employment Component of CETA < 

NORIHWESIERN UNIVERSITY 
EVANSmN. ILL . 

Marcus Alexis ♦ 

Contract 20-17 79:57 
Project still in progress 

Descriptors: public SliRViCE empi.oymi:n r; 

UNEMPLOYMENT; WAGES; LABOR FORCE BliHAVIOR; CI- l A 
PROCiRAMS 

The purpose of this preliminary study is to estimate 
the reduction in the national unemployment rate which 
can l>c attributed to the public service employment buil- 
dup from May 1977 to March 1978. The-impact on black 
unemployment during the same period will also be esti- 
mated. 

At the completion of this stndy» a larger, more com- 
prehensive one is planned; 



2-021* An Evaluation of Public Service 

Employment in the Home Care Field 

STATE COMMUNITIES AID AsisOCI A VION 
NEW YORK. NY ' ' 




Laurel Eisner 

GrQnt 2^36^79:01 
Project still in prtygress 

Descriptors: public empi.oyment Procirams; heai th 

OCCUPATIONS; HEAL ! M CARBj HEALTH CARE INDUSI RY; 
WELFARE PR(X}RAMS 

I he grantee is studying the impact of a public service 
.employment (PSE) project in the home care field, which 
i is currently operating with f\inding from title VI of 
:ETA thr ough the p ri me sponsor in New York City. To 
'^sorffic grantee wiIT work with Welfare Research, Inc. 

RI), which has a tandem grant to analyze data from 
tHc PSE project. The grantee is the lead organization in 
bckh the PSE effort and its evaluation and will, among 
oil^r tasks, act as coordinator and liaison between its 
ag*itiw and WRI in producing coded data as specified 
in the WRI research design. It will also contribute to any 
needed revisions of the research collection or design. 
The Vantee will report on both its own findings and 
those of the WRI research. The report will discuss the 
problems involved and the benefits available in a project 
ofthis^type and assess the feasibility of carrying out such 
a program nationally. 



2-022^ 



An Ev ALU a HON ok Public Service 
Employment in the Home Care Field 



[ELFARE RESEARCH INC. 
ALBANY N Y 

Tom Clark 

Grant 21'36'79-02 \ 
Project still in progress 

De^riptors: public employment proc>rams; heaith 

OCCUPATIONS; HEALTH CARK; HEALTH CARE INDUSTRY; 
WELEARE PROGRAMS 

Under a com^anion grant to that with the State Com- 
munities Aid Association (SCAA). this grants is using 
data from the New York public service employment 
(PSE) project to test several assumptions abiiut the suit- 
ability of many home health care Jobs* for significant 
jiumbers of welfare clients. Through a cooperative ar- 
rangement with SCAA, the grantee will follow a re- 
search design it developed with SCAA and OPER to 
test three basic hypotheses about increases in the human* 
service industry, reductions in public assistance needs, 
and decreases in health care costs that may result from 
using PSE funds to employ welfare^, clients as home 
health care aides. Data from this study will be incorpo- 
rated into findings from the SCAA study for the final 
report; however. Welfare Research, Inc., may produce a 
report of its owii, if appropriate. ' ^ 



*OnRoinK project— final report not yet available. 
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S l l'DV Ol l\\ KilHI I TOIHII A I ION 
PaRI IC IPAN IS IN NONSUS I AiNiNd V\[n\ K 
Si KVK I l':Mli OYMI N l 

ROi Kl ll IJi ;V//) S 

John Hvnofi ^ 

COfifrtH t 20-24 77^44 
Project Mill in pmfirtws 

Ihwinpfon: VV\n K SI RVU I l MPI OYMI Ni , JJ>II 

' n Ai I mi:ni; jo» Am k an is 



the primnry pnriH>sc of this study is to identify any 
problems CI- 1 A pnnfe s|H>ns(>rs may have in icaehmg a 
siiirieieni number of ehgible appheanis and keepmg an 
adcuuate pool of applieants for public scrviee employ- 
ment projoels funded under title VI of CF/I'A To do so, 
project stalT are interviewing representatives ol selected 
prime s|K>nsors, the employment service, and other par- 
lieipiiting agencies in the same jurisdictions in order to 
understand the prwess of creating, lanping, and replen- 
ishing p<Vols of eligible applicants. The staff wdl then 
interview a national sample of |H>tentially eligible people 
to identify why they do not participate in the program, 
and the resulting outcomes. 

I'he study is concentrating on five groups— unemploy- 
ment insurance (HI) recipients. UI exhaustees, unem- 
ployed people ineligible for UI» Work Incentive Program 
registrants, and unemployed veterans An additional ob- 
jective is to (Ind out what happens to people who are 
judged eligible for PSI- but do nol.get jobs 



2-024* Simvi Y oi Issui.s Conciirnino Puhi k 
Si RVic i: EiMnoYMi NT Wi l li S i A l l-, and 

LOC AI Civil Si RVK i: IfiMhl OYMI N I 
SIRIH l URI S 

nil. WHilH AND CO. 
SAN I RANCISCO. CALIE 

Dennis Porter 

Contrail 20-06-79.22 
Project \till in fyrvf^ress 

Descriptors: tJNiON IMPA( I; MAI I AND I (K Al 

(iOVl RNMI N IS; ri>m K SI RVU I I Nin OYMI N I ; rRCHiRAM 

niSKJN; l»RIMI SPONSORS (( ! IA>; ( I VII SI RVK I SYSTI M 

This project will: (I) Survey and analy/v prime spon- 
sors' experiences with maintaining subsidi/ed and unsub- 
sidi/ed workers under either dual or nnilled petsonnel 
systems and (2) document in detail the current practices 
of selected prime sponsors to provide guidance for deci- 
sionhiakers In the I'mploymenf and I'raining Administra- 
tion. ■ 

The project will explore, in a structured, uuilorm way, 
the issues involved in operating a personnel *system for 
workers in subsidized public service employment (PSU) 
parallel to that for the regular work force or integrating 
PSH employees into the regular work force. I his survey 
will include an examination of current requirements as to 



comparable iKMicOts, problems involved in meeting these 
leijuirements, working conditions on special projects, dil* 
ferences iKMween the projects and regular agencies in 
services to PSl-: participants, and union meinlxMship 



2-025* Usi Ol Non-Proi i i Insi i iutions as 
Si RVK i; Di I ivi Ri Hs ior PSH 
Kxpansion and Transhion 

VRiuN sYsriiMs ri:sI':arch and 
i;NaiNP:i:RiNa inc. 

CAMRRUHjK MASS. 

Lawn'nve N Hailis 

Contntet 20^25-7^^16 
Projh't still in prtygress 

IM'criptors: wi 1 1 ARI PROtiRAMS; SI RVK I 1)1.1 ivi RV 
SYS n MS; rum IC si RVkY I.MI'I OVMI N I ; l»R(KiRAM 
Di SKiN; I'RIMI SI»0NS<)RA <ri TA>; JOB IM AC I'.Mr.NT; 
COMPRI HI NSIVI I.MIM OYMI.N ' AND ! RAININ(J AC r 
(CI I A > 

Ihis study is dixumenting and analyzing the place- 
ment of CI'TA participants in public service .employ- 
ment (PSH) with nonprofit organizatons. I'he objective is 
to assess the iK>tenlial of these organizations as alterna- 
tives to liKal government agencies for use by prime 
sponsors seeking prwluctive PSH placements. I he., 
planned prixlucts are a series of case studies and/i^r a 
prime s|K>nsor handb<H>k on how to develop PSF* posi- 
tions with nonprofit service deliverers. 
. Recent experience suggests that participants placed in ^ 
nonprofit organizatioift have above-average rates ol tran- 
sition to iK-rmanent jobs. If this assessment conllrms 
these indications, the materials priHluced will he designed 
lo encourage cxfnmsion and upgrading of PSl- place- 
ments in such orgitiii/ations. 



2-026 You i ii Si-RviNCJ Tiii> Communii y: 

Rl Al ISTK Pum IC Si RVK I RO! I S IOR 
YolJNO WORKI RS 

////•; NATIONAL CHILD LAliOR COMMllTLK 
NEW YORK. NY 

Grant 21-36-77^12 

Proftrt completed fiscal year 1^78 

Seymour Leslu Jeffrey Newman. Killian Jordan, and 
Charlotte Cash 
March J97H 

Report Descriptors: (iUiDi i INI s i OR i Ml»i OYMi N i and 

IRAININCi rROCiRAMS; JOn CRI AllON; mm K 
I MnOYMI N I l»R(HiRAMS; YOU I II 

NriS l»n2H()!S.S7/AS 

I- l A R&i> MONOCJRAPII NO. <>H 
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Si'mm iri) Hmimoymi-nt Projiti's in 

THr PllHI K sSl C lOR 



yi:RA iNsriiviK oi justice 

NEW YORK /V, K 

Pnyjvvt aympletvd Jhval \rar 1978 

I IRST ANNUAL RIISI-ARCII RI'I><)RT ON 
SUPIH)R I i:!^ I-MPIOYMIIN I 

~ tmy NrEmitmm 
Cktohvr I97J 

Report Iksvhptors: DRUCi usi rs; c okrI'X i ions; w|;I i ari: 

RICIIMI Nl^; Slim)RII I) I KlIM OYMIN I; AICOIIOI K\S; 
rum l( I MIMOYMI Nl I'RlKiRAMS 
I \A I IMII I 1) DISI Rlim I ION 

WII.IX A T im: I IRST TWO YI-ARS 
November 1974 

M A I IMI I 11) DISIRIIIU I ION 

THBRI) ANNUAL RI:P()R ION SUPPOR 11:1) / 

i:MiM.oYML:Nr 

IMemhvr 1975 

I l A I IMI I I I) DIS I RIIUH ION 



2-028* SiJiMH)R i i i> Emimoymi.nt 

Dl MONS I RA I ION J^ROJI'C I 

M.iNIX)Wi:R DEMONSTRATION RESEARCH 

CORmRATION 
NEW YORK. N Y. 

AND 

MA THEl^A TICA. INC 
PRINCETON NJ. 

William J, Griyiker 

Kintfti XU6 75'Ol 
Project still />/ prof(re\s 

I>e\vnptorx: drik; usi rs; aid io i amm it s wi i ii 

Ol l'l N^jjJI N I rilll DRI N; OIRONK Al I Y UNI MI'I OYI I); 
CORRI t HONS; SUn*OR II.I> I-MPIOYMI Nl: YOU I H 

The overall objectives of this graiil are (o; (I) Deter- 
mine the feasibility and potential of supported employ- 
ment programs for ex-o<Tenders, ex-addicts, welfare 
heads of households. aiUl unemployed out-of-school 
youth who because of their backgu)unds aiiij work his- 
tories are unable to secure and maintain regular employ- 
ment; (2^ analy/e and document, the procedures and 
prwesses by Y^hich \5 Jurisdielions can provide large 
s(fale, low stress employment not otherwise available to 
such individuals on a permanent basis; {}) conduct an 
indepth research study to determine the role of support- 
ed employment in a comj^rehensive employment strategy 
that deals with dependency populations; and (4) examine 
and evaluate the macro and niRrro economic and social 
implictttioiis of an expansion A sup|H)rtcd employment 



I he grantee will, in coiyuiiction , with the board of 
directors and the relevant Federal agencies, select and 
subcontract with 15 jurisdictions to ojKTate 3-year si|p- 
ported employment programs. Hftch project will provide 
group wor); situations; onsite counselors; speeiali/.cHl crn- 
ployee training, motivation.' and orientation; a f^ill rnngc 
of support services; and u job creation and development 
component. Additionally, the grantee will suiK^vise the 
intplementation of the overall research ccMn|K)neiit and 
will subcontract with Mathematica, Inc. Approximately 
5.60f) subjects will be involved to varry Out the s|w:ified 
research design. 

lilOHLiam 2iX^li SIXU |:ilttiS^U4UNCf 



I lin IM.ANNINCi PliRlOn OL THL: SUPP()RT!;D 
WORK DKMONS I RA HONS 

William J. Grinker and Bernard Lejkowitz 
June 1976. 

II A I IMMM) DISI RinU t ION 

summary ot thi: firs i annual hfpor i on 
thf national supportld work 

DHMONSTRATION < 

William J. Grinker and Martha Eay 
December 1976 

Report IMcriptor,\: DRUCi usi rs; aid ro i amii li s wii>i 

Dl ri NDI N I ( MM DRI N: C HRONK Al I Y UNI MI'I OYI-J) 

^\ 

N I IS I'»28728^/AS 
I rA ! IMi ri D DISI RIHU riON 



SIXOND ANNUAL Ri:PORi ON THli NATIONAL 
SUPPOR I FD WORK DHMONSTRA I I^N 

William J. Grinker and Martha Eay 
April 1978 

RepoN Descriptors: druc; usi RS; aii> io lamii ii s wiiii 

DiriNDI'N r CMII DRIN; YOU Ml; C ORRIC IIONS; 

SUPPOR 1 1 I) I.MPI.OYMI N 1; C tiRONIC At I Y UNI MM OYI I) 

N i ls l'n284334/AS 

I i A I IMI I I D DIS I RIBU I'lON 

IMPLF.MLN UNO SUPPOR l lin WORK ^ 

Joseph Rail 
May 1978 

Report Descriptors: DRUci usi RS; AID lo i AMil li s wim 

Di VI NDI N I C UM DRI N; YOU I II; C ORRI C I IONS; 

SUrmR II 1) I MNOYMI N l; C HRONIC Al I Y UNI MPI OYI D 

II A I IMI I I I) DISI Rinu iON ^ 

1 Hi: NATIONAL SUPPOR TLD WORK 
DHMONSTRA I IONPROJIX I : LFf FCTS DURING 
I MF FIRSr 18 MONTHS AFHi)K FNROLLMFNT 

Rebecca Maynard, Rarnhill Drown, Jennifer Schore, et.al 
April 1^^^ J 

N tis !»n2t^^*^^<)/AS 



programs to national scale. 



^On^ainft project— fltittl rcpart not yet availtible. 
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28 2D. TRAININ€i AND 

2D. TBAINING AND APPRKNTICESHIF 

2-OW An Anai ysis oi Training Undfr thf 
V G| Bii I 

THIi PUBLIC RIwSHARCH INSTITUTE OF THK 

CHNim FOR NA VAL ANAL YSKS , 
ARLINCmNVA. 

Gnint2I 51 75-14 

PmjiXt vompleuni fiscal year, 1978 

VOUCHER I UINJDINO OF I RAININO: A STUDY 

oFTFnrGrinTT; 

Dr. David V*Nt^ill and Sue Gix^tz Ross ^ 
October 1976 

Rvpi)r( IX^scnptors: Hii i OI- Runi i^; Ri: ruRNS on 

I DUCAI IONAI INVI.SI MI N l ; I RAlNINCf l.N I'd IVI Nl SS 
ANO IMPACI; VI I I RANS; RI TURNS ON I RAININ^i; 
TRAININli TRCKiRAM MANA(SI.MI NT; VO0( MI-RS I OR 
TRAININli 

NTIS PH25H764/AS 



2-030* AiM>Ri-N iici'SHiP, Training, ani> Labor 
MARKin Documi:ntation oi 

WOODSWORKINCi TRAINING PROGRAM 

OREGON STATE UNIVERSI TY 
CORVALUS. OR EG, 

Gar)i W, Sorvnson 

Grunt 2i-4h7H'4l 
■Pnyject still in pnygrvss 

Descriptors: ai»pri:n ncnsHiP; on - mi'-JOR i raining 

(OJT); RinAT^:t) INSIRUCIION; labor I)MMANI); . 

luRNOvp; trainino itti-ctivi-ni-ss and impact 

This study will investigate a number of labor market 
and other ismca in preparation for a later assessment of a 
miKlel apprenticeship program in wcwdsworking skills 
and a decision on developing apprenticeship and training 
standards for the • woodsworking industry. The model 

Erogram» conducted by the Forest Education and 
inergy Institute of Ashland, Oreg., is to uivc apprentices 
cxpeneiice in all pHaMJs of logging, reforestation, and 
thinning and familiarize them with all commonly used 
logging equipment. 

Issues to be considered in the present study are the 
short- and long-term demand for woiKlsworkers, includ- 
ing the demand resulting from labor turnover, and the 
characteristics of applicants for wcx)dsworking jobs. The 
project staff will look into the content and design of the 
apprentiocship training, the role of jiinions, and the ease 
of transferring the skills acquired to jobs outside of 
Oregon. They will also examine the prograni s recruit- 
ment tcchniC|ues» especially its record on enrolling minor- 
ity members and women. Other issues to be investigated 
are the job prospects, skills, and earnings of the trainees 
compareil with those of workers recruited and infornml" 
ly trained by the industry. 



APPRENTICEJiftlP 

•» ■ 
2.031* AppRKNTlciiSHiP Training in Sia ncTi i) 
Public Works CXtupations and 

AGH:fJCIHS 

AMERICAN PUBLIC WORKS ASSOCLATION 
CHICAGO. ILL . 

Edward A. Peterson 

Contract 20-17,79^48 
Project still in progress 

Descriptors: aPPRi:n i ici;siUP; (joviiRNMI.Nl WORK; 

SrAll- AND lOCAl OOVI.RNMUNI^i; IRAININ(3 

The American Public Works Association will survey 
its members to determine the apprcnticcabic occupations 
and job opportunities for apprentices they provide, dis- 
tribute the national apprenticeship and training standards 
that they have developed for eight public works tx:cupa- 
lions, and conduct a pilot apprenticeship training pro- 
gram for at least twb orthc^ignt occupations. 



2-032* Di:vi.ix)PMFNT or a Bhnfj it-Cost 
Mi:rHoix)i ocjY i or Appriintichship 

MATHEMA UGA POLICY RESEARCH, INC 
PRINCETON N J. 

Charles />. \fallar and Craig K II Thornton 

Contract 2()^S4^79^}5 
Project still in progress 

Descriptors: APPRHNTicriinp; cons rRUC HON inuusi ry;* 
cosr r.i I i^crivirNiiss; crai i worki-rs; i:nucATiON; 

TRAINING Ul I'FCTIVI-Nl-SS AND IMPACT ? 

This study wiU develop a method of measuring the 
costs and benefits of apprenticeship training. The re- ^ 
searchers will also- prepare a comprehensive' economic 
analysis' of the appropriate role of the Department of . 
Labor in appretrticeship and information on which ap- 
prentices, uiuoivv and employers can base their decisions 
regarding apprenticeship programs. ^ , ^ 

Preliminary work will consist of developing mixlels of 
the apprenticeship ptoccss and using them to make hy- 
potheses about the benefits and costs of apprenticeship . 
training. The mtxiels will also facilitate the preparation 

*of a benefit-cost accounting system. The researchers will 
work out alternative ways to mcaiurc the benefits and 
costs of apprenticeship training. They will also consider 
relevant policy issues and propose a research agenda for 
benefit-cost analysis of apprenticeship programs. The 
products of the project will be an annotated bibliography 

' on apprenticeship and a final report. 



2-033* EirTABlJSHMI-N/ OI A Cl nARINGIlOUSr. 01- 

APPRr.NncKsniP Ini ormation 

KIRSCHNER ASSOCIA TES, INC 
WASHINGTON D C 
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2D. TRAINING AND APPRENTICESHU^ 



•Edward Davin 

Grant 2(^11 79-18 
Pnyjeci still in progress 

IX\svriptors: APPKl^NriCi'SllIP; INIOIIMAIION 

Succe»sfVil and innovative apprentice training, adminis- 
trative, ««ind recruitment practices will be selected for in- 
depth study. Innovations will be identified, and case stud- 
ies conducted in approximately six programs. 



29 



2-034 THii Fhasirimty or Awarpinu 

POSI^IiCONDARY EDUCATIONAL CRIiDlY 

ON rim Basis oi* AppRLN riciiSHiP 
Programs RI<:gistkhE'D with fhk 

BURHAU Or APPRHf^TlCKSHIP, AND 

Training 

AMERICAN COUNCIL ON EDUCATION ^ 
WA^HlNGmN, D C 

Gnint 2111-77-^13 
* Project completed fiscal year 1978 

John W, Kain 
April 1978 

Report Descriptors: appri-NTICI-ship; VN|Vi'RSiTiliS and 
CO! I p.cirs; Ria A i i^i) iNKrRUcnoN 

NJtH PB284463/AS 



2-035* Feasibilm'y Si udV and 

DllMONSTRA HON PROJEC I' I'O Es I ABLISH 
A ONF.-STOP ARPRKN riCKSHlP 

Opportunity Cfntf.r 

THE Ukl VERSITY OF TEXAS 
AUSTIN TEX, 

Rbbert W. Glover 

Grant 21-48-77^19 
Project still in progress 

Descriptors: APPRFNiJCESHIP; Tl-S^riNO; llMPl OYMllf/i' 
OPPORrUNIT!HS; CRAPI WORKIiRS 

A one<stop center to register applicants for admission 
into apprpnticeship prograt^s is being tested in two cities. 
The centers are centralizing and streamlining the applicar 
tion and preliminary screening processes for apprentice- 
ship entry in all occupations in ^Houston, Texas and* Port- 
land, Oregon. Current information on apprenticeship op-, 
portunities, remedial and dther suppi)rtive services and 
assistance, and testing are . available in the centers tq 
qualify youth for apprentice openings. 



2-036* Privatk SHcrDR OJT or 

DlSADVANTAOED WORKHRS— AN 
INDUS^I Ry WlDK APPROACH 

NORTHEAS7EHN UNIVERSITY 
BOSTON MASS. 

Dr. Morris A, Horvwiti 

Grunt 21-2^79^22 
Project still in progress * 

Descriptors: training pi^criCKS; job rhtkn liON; 

DlSADVANTAOED; CARKI^R PA I IHRNS; TRAINING 
TFTECnVENra 



This project adds a research component to a current 
demonstration efTort supported by tne Employment and 
Training Administr|iion\ Office of National Programs to 
establisaa national Training program in the women^ and 
children's clothing industry. The demonstration will try 
to place approximately U500 workers, mainly economic* 
cally disadvantaged, minorities and women, in the apparel 
industry in eighbarfeas across the country, 
^ The research comnonent will investigate a number of 
issues, including: (I) Factors affecting the retention, 
training, and earnings of marginal workers and ways to 
improve their econdmic status; (2) the effect of variations 
in mcome maintenance programs on the labor market for 
^ow-income women; (3) the effect of age on productiv- 
ity; (4) the source of male/female earnings differentials; 
(5) the best length of time for training; and (6) the 
determinants of earnings among blue-collar workers. 

.The research will assess the effectiveness of the dem- 
onstration program in increasing the earnings and work 
force attachment of mar^inid workers; measure the effec- 
tiveness of specific training approaches; and identify 
training technR|ues that can be reproduced in other set- 
tings. To do so, the researcher will collect and analyze 
data on pretraining employment and earnings, earlier 
training, training plans, and ongoilg training. He will 
also prepare aumnlary evaluations oftraining, retraining, 
and upgrading, and conduct a cxMt-benefit analysis^ 



A Research Study on the Effects of 
Relative Wages on THii Level of 
Apprenticf-ship Training 

OHIO WESLEYAN UNIVERSITY 
DELAWARE OHIO 

Dr Robert / Gitter 

Contract 20^3^79-45 
Project still in progress 

Descriptors: apprenticeship; eoNSTRUcriON industry; 
CRAKF workers; elastich y of labor demand; 

I'RAINING; economic ANALYSIS AND HCONOMHI RICS 

This study will try to determine how the wages of 
apprentices, relative to those of journeymen and helpers, 
affect their numbers. It will investigate the extent to 
which financial incentives could induce employers to 
hire more apprentices, estimate the cost of an incentives 



^Onaoing project— final report sot yet avallaMa. 
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« 

proginiu. aiuJ rccominciul the mciuiiivcs thut seem most 
likdv to cncounigc tho luring of iipprtMUiccs. Huronu of 
Labor StiitistiL's dnta ofi 3.(XX) linns will be useci to 
construct \\ inoilel. which will be upplivil sepnrnlely to 
the occupations of carpenters, plumbers, and electricians 



2-038^ Ri RAi EmnoVmi Ni Ou i ri ach 

I:\IM.RIMI N IAI AND Dl MONKI R A I ION 
' PROJI C I ( l l NNI SSI I l OMHKiin I 

Proji c i > 

..4:fii4JSUnOXA4.MimM^C^^ - 

H ASHI\(irOX. D C 

Kcnfu'fh Johtwoti and Cuf!i\ Iorw\ 

(ham 2l-lh76m 
Project sftti tn /?n>vfre\\ 

Drwnptorv Rt KM ARI S; WORKI K DIM I OI'MI Nl; 
HfACKS; aIIIRMAIIVI A( I ION IM ANS; KICKl'MMINl. 
( <>\SIRr( HON 1N!)1?SIK> 

The objective of this grant is to develop a process for 
improving the exchange of mformhtron and assist in set- 
ting up coordinated job referrnl. affirmative action, and 
training activities at selected rural deiironsi ration Mies. 
\^ hl're large-scale I-'ederal construction is being undertak - 
en 

As part of these activities, the grantee helps prepare 
* affirinative action regulations and start outreach iiiid 
training programs for (he minority populations of the 
demonstration areas. Once the regulations and programs 
are in operation, the grantee measures their effect m 
incieasmg employment opportunities for the minority 
population of the rural areas. I'liis elTort is a 4-year, 
project. In the first year, basline data were collected to 
compare. the McClellaibKcrr Arkansas River NTavigatio:! 
Pro|ci."<l which was built without affirmative action regu- 
lations and outreach and framing programs, with the 
I eiifiessee- Tombigbee Wiiierway. which has regulations 
and programs that the grantee helped to institute. In tht;, 
next 2 years, the griwitee helped dra\^up regulations and 
establish programs at five other Utiles. In the fourth year, 
the grantee will write a final research report, a policy 
paper, and a monograph for conununity-based groups 
interested in replicating these aetivities. 

RURAL JOBS I ROM RURAL PUBLIC WORKS: A 
RURAL KMPLOYMKN i: OU I RLACH 
I-XPL.RIMEN I AL AND OLMONSTRATION 
PROJHC L PHASL: ONH, ! LBRUARY I. I^>7(> TO 
JANUARY 31. W77 

Lamoml (tod^iin, Curfis Tovww Kathryn Hakcn and John 
C \)niman 
October 1977 

NTIS l»n28.M)y .VAS 

Also available IVom the National Rural Center. IK2K 1. 
Street. N.W.. Suitb KXX). Wasliftigton. DC 2(X)3(). 



RURAL JOBS FROM RURAL PUBLIC WORKS. 
PHASL TWO. I LBRUARY I. 1^77. K) JANUARY 
.n. W7K 

Cwr(/\ ioc\y\. Kenneth Johmon. Kathryn Baker Thoma\ 
Tdl Walter Ihtvis, and John Common 
January 197^ ^ 

NIlS I'UJH.VIM/AS 

Also available from the National Rural Center. 1828 L 
Street. N.W , Suite KKK). Washington. D C. 2(K)3(>. 

RURAL JOBS I ROM RURAL PUBLIC WORKS. 

pHASi: rnRi:i:> i i:bruary i. p>78. ro January 

3L 1^>70 , 
Curtis Toewl KcTrfteTfJ MtmuJJ: Kmhryn tfdkpr, Walter 
Davis. Pat hV;i 
January I97Q 

Nils ^^?y?>^4^/AS 



I f\iviririfi •/t/f«fioi/M, i\i«<rirr'« «>r„.,v., 

rau^h. Ulysses Pell and John Common 



2-039* Sii nv or An'Ri:r?iKi sinr Procjrams in 

I Ml SKII I ID Mm Al TRADI S Ol I HI 

' I AM anTi) AW (Iniirnaiionai 
Assoc iAiiON Ol Machinisis ani> 
Al Rosivvc ! Worriers ) 

IMHRS.i llOXAL ASSOCl^riOX OF MACHIMSIS 

AM) AfiROSPAC H WORKPRS 
WASill\(t lO.\\ D C. 

ilwrlrs P Bradford 

Contract 20' 1 1-7^^25 
Project still in proi^ress 

» Descriptors: AITRI NTK I suit' rKAlNIN(i; I'NIONS; 
MA( IIINISIS; MAC IIINI IOOI INDUMKV; SKII I I I) 
AVOKKI KS; Ml I AI WORKING. INIH SIHII S 

As metal trades ciaft workers have become more 
widely distributed over a number of speciality crafts, in 
more than 20 broadly defined manufacturing industries, 
the lAM & AW has had dilViculty keeping abre^ist of 
dev(;lopiiieiits in apprenticeship programs covering its 
members. I{ven though the lAM encourages its locals to 
enter into apprenticeship agreements with all tlieir em- 
ployers, the union is aware that it does not have eom- 
plete and precise inft>rniatioii on the extent or quality of 
. apprenticeship programs affecting Us members. 

The purpose of this' study is to actpiiie comprehensive 
and accurate information on apprenticeship programs for 
metal trades workers in cacli industry in which they are 
employed. In the first phase of the project, the lAM will 
survey all its local aftlliates to determine: (I) Ihe extent 
to which collective-bi^**gi^i"*"^ agreements spell out the 
establishment of apprenticeship programs; (2) which of 
the various i\(lMal trades skills arc covered; (3) whether 
programs are. active or inactive; and (4) the extent Xo 
which joint apprenticeship mid trairfing committees, are 
involved in the prognims, Ihe union will also gather 
information on the types of metal trades skills covered 
by each program atici the number of participants at the 
'time of the suryey. Ouring subsecjuent phases the I AM 
will seek. more detailed qualitative iiil\)rmation in order 
to develop and/or upgrade national standards fi)r the 
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vttiiiuis iy|Hs of appionlict ship pn>guiins icquircd ami 2^2* TlX IINICAI SlJm>R 



cxpmui uiui pii)ino(c nppicniiccsliip ninDhg its niemlKMs. 



Task l*ok( i* 



lOR Till- D()L 
ON Ari>Ri-N rK lisiiir 



2-040 A vSi UDY m ASsi.ss nil. i'l Asiigi i i v or 

Dl VI I ()riN(i Ml ASURI s oi I lll Quai i i y 
Ol i RAININli ProVIDI l> IN C?|- l A 

(iRi:, tl I.AKKS Hi:Si:.iR( H. inc 
MINNKAmLlS. MINN. 

Html Man^tzkc 

Contnu t 2(>'27-7^-4J 

Ph>)cct Kvmpleted fiscal yvar 1^7^ 

Ikscnptors: l.i I i:('llvrNi:ss <)i rK(KiKAMS; 

1H( UI'AIIONA! IKAlNiNd; I HAININ(i rK(H»KAM 

MANACil Ml Ni 

I his piojivl simiicd the fnisihilily of « limilcd lUiinhcr 
of approiK hcs lo cvaliinling IlK.* quality of CK TA train- 
ing. TIk* study ic|H>rt rccomnitMids different types of 
evalualii)ns at successive stages of Iho training process: 
Institutional assessment to evaluate the quality of a IraiU' 
ing program before il is selecteil; employer involvement 
in deciding on appropriate training; and testing of partici- 
pants before and aHer training. Finally, il recommends 
outcome analysis, to measure tlie |K*rfonnance of former 
(Vainccs in training-related employment. 

Wtlliam PoUiKk . ^ 

Manh 7^7^ , 

Nils !'nMK)(»Ol/AS 



2-041* A SuRvi Y Ol ArrRi NiK'i sMi 
Pr(k;rams in U.S. Fi:i>i:rai 
CoRRi'C riONAi Insj'i i u I ions 

ASSOi lATIC i ONSVl/IANiS. INC. 
l^ASHlNinON IXC. 

Lawrence Landry 



dmtract 20^11^79^49 
Pnyect Mill in pn^^ress 



Desenptorx: aitri 

WofcKI.RS; l'IM:ri 
IRAININti 



N I K I Sllir; CORRI'd IONS; C RAI I 
IV! NI.SS or l»R(KiRAMS; Oi l I.NOliRS; 



COLUMBIA UNIVHRSn Y 
NKW YORK, N. K 

/>. Htvtrice (t\ Reulnm 

Conimci 20-36 79 01 ' 
Projcci still in progn\Ks 

IX\KCJipion: apprI'Intk rsiiif; rKAiNiN(»; v<k*ai ionai 
r.iHK ArioN; ivOROPr: 

mcnl of Labor task force prcpwing^a report on ne 
develonmcnis in the apprenticeship systems of foreign 

. countrlCT which may be used to improve tlie U.S. 

jj system. 

Ilie Labor Department will assess and compare the 
apprenticeship systems and other initial viKational train- 
ing methixis used in the United States and other coun- 
trices. Some subjects to be asscsscil arc the relationship 
among trade uni(mSp management^ and government in 
operating the upprcnticeship system; the role of small 
firms in apprentieeship; the funding systems used to sup- 
po^t apprentiOcship; and the etttxts of the chancing ik- 
cupatlonal di||r^utton of workers on the size and quality 
of apprenticeship programs. 



rhis study will investigate apprenticeship procrams, 
including those for women, in Federal correetionaT insti- 
tutions. Project staff will obtain and analyze specific^ 
infonuation on training goals, number participants byW 
occupation, duration and quality of training, staffs and 
supportive .services. The resiihs will serve iis a guide to 
policymakers who wish to develop or expand such pro- 
grams. > 



2*043 lo Ti^v rur: Fr.ASiBiu i y or 

pr:vi:LOPiNG Daia on NoNKr:oisri:Rr:i) 

ApPRI'N I ICriJ BY OCCUPA I ION AND 

lNi>usrrRY AND Stai r: Using Two 
* Ongoin<; SiA'iis^ncAi. Pkoc9rams 

MANPOWER AND EDUCATION RESEARCH 

ASSOCIATES 
ARLINGWN. VA. 

Gram 21 51-78 22 ^ 

Project completed fixcal year I97H ^ 

REmR 1 ON PROJECT FO l ESI I HE 
FEASIBILITY OF DEVELOPING DA l A ON 
NONREGISI ERED APPRENTICES BY 
OCCUPATION AND INDUSI RY AND BY S I A l l! 
USINO TWO ONOOING STA'I IS I ICAL 
PROGRAMS 

Sol Swerdloff 
May 1978 

Report Descriptors: appri-n iiciiSiiiP; ini orma i ion 

SYSTilMS; r.MPLOYMriNT AND I RAINING SP.RVK EiS 
INK>RMA'I ION; l>ATA SOURCKS AND USr.; QU l-S^I IONNAIKI 

NTIS PB287I92/AS 



2-044* Training and RrrriiN'noN or 

Disadvantaoi:d Workers in Privai r: 
SiicroR OJ T 



HARVARD UNIVERSITY 
CAMHRIIXfE. MASS. 



tOiiKoing projcct-rflnal report^ not yet available. 
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Elisahvth Allison 

Grant 21-25-78-JI 
hrilecl fittll tn progress 

lyext riptors: l RAlNlNli l I I I (MVI NliSS ANI) iMPAt t ; 
TKAINlNli rRAC I in S; JOII Rl Tl N HON; OISADV AN I A(it 1); 
( ARI I R PA ITI.RNS 

This study adds a research eomponcnl \o a pr()ieel 
eurrcntly underway lo establish a iiUti(inal training pro- 
gram in the men's taih)red clothing indu\try. rhe proj- 
ect, which calls (or training for steady and relatively 
high-paying jobs I waled in older urban areas for l,5(X) 
— ^^j4^i^_.«Hwl^o(^Avhonv^rc-4u:uiiunucttll>LjJh^ 

minorities and women, provides a m^gor placement op- 
portunity. It also permits industry to learn to Iruifl more 
efricienllY» reduce turnover, relrain, and upgrade. ( I he 
^project IS being sup|H)rted by the Employment and 
Training AdministraUoirs OfTice of Nalional Frourams.) 
The research com|H>nent investigales a range of prob- 
lems, including the following: (I) Determining how mar- 
ginal workers can be broughl inH) full participation in 
(Economic life, sRi'cifically considering such factors as 
training methixL su|K-rvisor characteristics, local eco- 
nomic conditions and applicant\ work history on job 
retention: (2) measuring the effeclivcness of specific 
traiiiing approaches; (3) determining the st)urcf»of male/ 
femalcL earnings dilTerentials and the effect ol age on 
prmluctivity; and (4) gathering information on how new 
employees can be more efficiently matched with jobs. 

Ihe researcher will collect "base-line" data oi\ the 
industry's current training practices; conduct statistical* 
analyj^cs, measuring benefits or asswiating benefits with 
specific program c(>mponents: undertake a cost-benefit 
analysis; and analy/.e the reprculucibility of training 
niclluxls lliat are identified as especially effective 



2-045* Womi:n and ArPRiiN i ic i:sMir: A Siudy 
Ol Prckjrams Di-sicjNii^) ro>*FAC ii i i Aii- 

WOMI'N'S PaRI K IPA IION IN SKII I I'D 

Tradi-s 

iNsiiivn: roR women's concerns 

ARLINGTON VA. 

Roslyn IX Kane 

Grunt 21-31-79 16 
Project still in pnyi^ress 

l>vscriptors: ArrRi N i K i siiir; aitri n i k i siiir 

Rl n N IION; WOMI N; ADJUSl MI N l ; AITRI N I K I SUM' 
Otn RI'ACH rR(KiRAMS; JOII SAI ISI AC I ION 

The purpose of this project is to assess the results 
achieved by H) selected apprenticeship programs with 
specific components designed lo increase the nunaKt ot 
women admitted and retained. Project stafi^ will evahiate 
current program operation?; as to the women served, the 
type of service they receive, the program's success in 
•placing women in apprenticeship, the type of apprentice- 
ship in which they are placed, their retention, and the 
cost of each component. 

On the basis of each program's past perlormance and 
achievement of its objectives during the year (when data 
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collection will be standardized and c^refully monitored), 
the roKcarchers will develop a nuulel that can be replieat* 
ed in other cities. Besides prmhicing a single core nuulel 
tht7 will dcficrlbc ttdditionuU>r alternative components 
designed to i es|H)nd to different settings, sources of fund- 
ings ty|>es of apprenticeship* ami economic clinuites. 

The nuHlel is ex|>ected not only to assist women to 
overcome their pr()blems but also to help assure employ- 
ers, unions, and contractors that they will be able to 
meet their goals and timetables. 

2K* UPGRADING AND JOH RESTRUCTURING 



2-046* DliVI.I OlMNO S l RA l l-Cill'S l OR 

IMIM.HMI.N I INCi FiNDINOS Ol HlvAI TH 

Si RVK i s Moiui i i Y SriJOY 

HEALTH AND EDUCATION RESOURCES. INC 
BETIIESDA. MD. 

Audrey Mw>re and Eileen M. La vine 

Gram 2L24\7H^57 
Project still in progress 

Descriptors: iu.ai i n IKCUPAI IONS; JOB anai YSiS; Jon 
Di-scRiri ION: iiosn rAi s; uikjraoini;; i-dik a i ion 

riie purpose of this grant is Xo develop and carry out a 
national invitational conference to plan s|Kcific strategies 
and secure commitment^ Tt)r implementation of the find- 
ings and results of the Health Services Mobility Study 
(HSMS). Prior \o the eooference, the grantee convened a 
preliminary expert reviqw panel to provide analytical 
critiques of the HSMS methodology to help set the focus 
and determine the agenda fi)r the proposed conference. 

1'he grantee prepared a report of the prweedings of 
the conference, as well as developed position pa|>ers ^md 
other information devices to stimulate implementation ol 
the HSMS system in radiology and radiological teehnol^ 
ogy, in other health areas, and in other fields^ and dis- 
seminated information on the HSMS methodolouy and 
results for broader application, including feasibile next 
steps to be taken in the implementation prtxress. 

I>l.Vi:iX)PlNG S I RATHGIES FOR 
IMPLI:MFNTA TJON OF THF HEALTH SFRVICFS 
MOIULITY STUDY, PROCFFDINGS OF A 
CONIT'RIvNCF, JANUARY 30, TO FEBRUARY I, 
im 

April im 

N ris nu'^ftT.u/AS 

Available from Health and Education Resources, Inc., 
4733 Bethesda Avenue, Hethcsda, Md, 2(K)I4 



2-047 A Fi-Aju^ni II Y Study ro Diivi'i or a 

SlRA IliaY lOR IMPLI:MUN1 A HON AND 

U tii izaIion or Findings oi mil 
Hi:ai tmtSurvicfs Mobii ity Siudy 

HEALTH AND EDUCATION RESOURCES, INC 
HELHESDA, MIX 
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aront 2I-24-77M 

Pn>jM vomplt'tfd Jhail year !97H 

i'xim orinci ways to imim.i-mr.nt ww. 
iii:ai.h{ shrvicf.s mohii ity study a 
i hasibii i i y s itidy 

KiU'vn M. Lavitu' and Audny M(X)n> 
Di'cemhi'r 1977 j 

Report Descripiots: m.Ai Mi (X CDPAlloNS; jon anai YS«S; 

liaSIM I AI S; llKiKAI)IN(i; J()l» DI SCRin ION; !• DDCA I ION 



Nils IM»28.»6S6/AS 

Also available froin Health and Hdiication Resources, 
Jnc, -abSa-Rockville 4?ikc, -IUHUcMl«r Mii. 20014.- 



2-048 Hi:ai Til Si:rvici;s Mobii ity Study 
( (HSMS) 

THE RESEARCH EOUNDA IION OE WE CITY 

UNI VERS 1 1 y OE NE W YOR K 
NEW YORK. N. Y: 

i'otttract H2-34-69-34 : 
Projeci completed Jlscal year 1978 

TRAIN PRACITCAL NURSBS TO BECOME 
REGISTERED NURSES. A SURVEY OF THE I'N 
POINT OF VIEW (RESEARCH REPORT NO.l ) 

Dr Eleanor G. Gilpatrick 
June 1968 

Report Descriptors: iii:Al.lll OCCUI'A TIONS; JOB ANALYSIS; . 
IIOSI'ITAIS; lIKiKADINO; I.OUCA I ION; ORCANI/.ATIONAL 
SIRUCIIIRI-; 

N i ls l'B27l J56/AS 

A limited luiinber of copies of selected project reports 
may be obtained from Dr. Eleanor Gilpatrick, Health 
Services Mobility Study, 302 We.st 12th Street, New 
York. N.Y. |{K)I4. 

THE OCCUPA riONAL STRUCTURE OF NEW 
YORK CITY MUNICIPAL HOSPH A! S 
(RESEARCH REPOR I NO 2) 

Dr Eleanor G. Gilpatrick and Paul K. Corliss 
1970 



II (K'CUI'A HONS; J()» ANA! YSIS: 



Report Dvxcripfor.s: ^M.w 
HOSIMTAIS; lJI'CiKA|)IN<.i 

N TIS l»ft27..^<3().'s/AS 



THE DKSIGN OF CURRICUI UM OUIDFLINES 
FOR EDUCATIONAL LADDF:RS USINCi TASK 
DATA, (WORKINCi PAPER NO. 1 1) 

Chrixnna Gulhon and Dr lilvanor G. Gilpatrick 

July im 

Report Descriptors: < ukkicih ums; i«)i>(>KAi)lN(i; HI Ai ill 
(KCHI'A I IONS: JOH ANAI VSIS; l l S l lN(i; ()k ( UrA I lONAI 
SIRU< lURI-; 0(*( l)l»A IIONAI MOIU! II V; MANDHOOKS 



NHS l'H22.'S().V'S/AS 



HEALTH SERVICES MOBILITY SI ODY. FINAL 
REPORT FOR I HE PERIOD OC lOBER l%7 K) 
MARCH 1972 (TECHNICAL REPOR I NO II) 

Dr Eleanor G^ Gilpatrick 
1972 

keport IMscriptors: Hi AI I H (KX UrA i lONS; UlHiRADiN(i; 
IIOsn i AI S; JOII ANAl YSIS; OKliANI/A MON AI SlRlK.iURi:; 
NtW YORK, NI W YORK 

Nils IMI2HWI 2/aS 

HEALTH SERVICES MOBILITY STUDY. FIRST 
PROGRESS REI>ORT IX)R PHASE Iv FOR THE 

PERI OD APR IL L 1972 TO MARCH \\ 

(lEcFlNICAL REIH)RT NO. 12) 

Dr Eleanor G. Gilpatrick 
1 97 J . 

Report DiKScriptors: in:Al IH (KC lM»A i ionn; UKiRADlNCi; 

HOSri l AIS; JOIl ANAI Y.«!|S; OROANI/A I IONAI SI RIKTURI-; 
NI W YORK, NI-.W YORK 

Nils IM12 22.UI/AS 

SUGGESTIONS FOR JOB AND CURRICULUM 
LADDERS IN HEALTH CENTER AMBULATORY 
CARE, (RESEARCH REmR I S NOS. 4 AND 5) 

Dr. Eleanor G. Gilpatrick 
1972 

Report Descriptors: li'r.Ai i ll OCCVrA I lONS; iJKJRADlNii; 
HOSIM I'AI S; JOB ANALYSIS; ORGANIZA I lONAI STRIK* l URI-; 
Ni:W YORK, NliW YORK 

NTiS PB26*)?86/AS 

HEALTH SERVICES MOBILITY STUDY/AN 
INTRODUCTION TO THE WORK OF I HE 
HEALTH SERVICES MOBILH Y STUDY. AS OF 
APRIL 1975 (TECHNICAL RElX)RT NO. 13) 

Dr Eleanor G. Gilpatrick 
Januany 1976 

Report Descriptors: Hi:Al I II (KCUPATIONS; UWJRADiNCi; 

HOSril AIS; JOB ANA! YSIS; ORGANIZATION AI SIRUC^IURI-; 
Ni:W YORK, NhW YORK 

N*nS PB2!S24I«/AS 

TASK DESCRIPTIONS IN DIAGNOSTIC 
RADIOLOGY (RESEARCH REPORT NO. 7) 

VOLUME L MEDICAL TASKS: WHAT THE 
RADIOLOGIST DOES 
July 1976 

Re^yri Descriptors: hi:a! I'H (K'CHI'A I IonS; JOli 
ANALYSIS; HOSIM I AIS; lJ|»<iRAl)IN(;; JOH l)i:S<RlP i ION; 
I DDC'A I ION 

N l IS IMI2.'S7 2 24/AS 

VOLUME 2, RADIOLOGIC TECHNOLOGIST 
l ASKS DEALINCi WH H PA I IF.NT 
PR0C1:DUR1:S, part I tasks l TIIROUCiH 386 

August 1976 

NHS rH2M()0H/AS 



^OtiKoitiK projccf— final report not yet availHble. 
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VOl.UMi: 2. RADIOI (KJK" I IXUNOIXKilS 1 

TAsRs nr.Ai iN(i wi i n pa rn:Nr 
i»Roa:iniRi:s. far r ii i asks m i iiroikjh 

520 

NHS |M».»6M»0')/AS 

vol UMi: V MACHINi: RI I.A I I I). PA I IIIN 1 
CARi:. AND ADMINISI RA nVi: ! ASKS 
Si'pwnibcr l*)76 

N MS nlJ^K«l^ </as 

^ ' vol iTMn 4, TNDFX OF TASKT? IIY tT>!^n 
NUMIU-R AND I X ri:NDi:i> NAMli 
Si'pti'ftilH'r 1^76 

Nl IS ^ll,'^K^^•^/AS 



llSIN(i l ASK DA I A IN !)l ACiNOSI lC 
RA!>I()I ()C-.Y (RI.Sl ARC II RI-I'ORI NO 



VOI.IIMI- I. lon I.ADDI RS ASSlCJNINO 

lASKS TO Jons 

Dr. liliuinor (i. (iilputnck 
May 1^)77 

^Report Pescfiplors: in Al in (M cui'ahons; joh 

ANAIYSIS. IIOSfllAIS; UHiR APINCJ; I DIK A I ION; 
ORtiANI/AIIONAI S'l Rl K" I U Rl'" 

N'lis ^•ll^7(^4^'>/AS 

vol IIMI- 2. CURRICUI.LIM OHJIX' 1 IVUS I OR 
RADIOI.OCilC ll'X UNOI.OC.Y 

Dr. l-h-anor O Ciipatrick and Dr Christina (iiilliori 
May l')77 

N ils ni270460/AS 

nil TlX'IINOl.OCilST I UNC nON IN I ll-I.DS 

rhi.aii:d ro radioi.ooy l ASKii in 

RADIATK)N TUliRAI'Y AND DIACiNOSIIC 
UI.IRASOUNIXRI-Sr.ARCII RI-PORI NO ')) 

/)r Eleanor Ci Ciilpatrick 
Oclohcr 1^77 

B.i'pdrl Descriptors: in Ai in (KfiU'A Hons; joh anai ysis; 

llOSm AIS; lil'tiRAPINt;; I IHICAIION; ()R(;ANI/A HON Al 

SIRIKIIIRI 

N I IS I'I128'M'>4/AS 

RlT.ATING I KCMNOI (KilSr l ASKS IN 
DIAGNOSTIC RADIOI.OCiY. Dl.TR ASOUND ANI> 
RADIATION nil'RAI'Y, RI-SI^ARCH RI-POR I' 
NO. 10 

Dr. lUcaitor (1. (lilputrick 
OiU'J'er I '^77 

N i !S l'U2«<>4<> .^/AS 



nil: nr-Ai.Tii si.rvic r,s Monii.n y study 
mi: nioD oi i ask analysis and 
ctirricui um DrsioN {Ri:si:ar(, ii ri-pori 

NO. I!) 

voi.UMi: I, HASic rooi.s conci.pi s. i ask 
iDi-N i ii K a i ion. skii I sc ai i:s, and 

KNOWI.IilKii: SYSI l-M 

Novi-mbvr W7 

N i ls l»«^K^')l .</AS ^ • 

vol IJMi: 2. WRi riNO I ASK DI-SCRIPI IONS 
AND SCAI.INCi TASKS FOR SKII I S AND 
KNOW4,UPaU; A MANUAL . 

NoYcmlH'r 1^77 ' ' 

NHS l'«2H^'JI4/AS 

voi.UMF. \ usiNci THI-: coMPun-R ro 
Di:vF.i.()P JOH i.ai>di:rs 

Pvccnihcr W7 
N IIS rniKh^n/AS 

^ VOLUMF 4. Di:VFFOPING CURRIClJl.UM 
OBJFC I 1VI:S I ROM I ASK l>A l A: A MANDAl. 

Dr. likanor G. GUpatrick and Dr Christina Chillion 
Dcccmhcr m7 

Ni ls l'»2K^'>l^l/AS 



2-049 iMi'AC i AND l-i I i c i OI i in Joh 

AnVANC I MI NI TKAININO R&D I'ROJIt i 

IN rni- NoRTin.RN Cai iiornia Canninij 

iNiniSIRY 

CENVm l-OK APPLIED MANPOWER RESEARCH 
BERKELEY. CALIE 

Cram 2I 06-74-06 

Project comph'ted Jm al year 1977 

I.AYOI F IIMI- TRAINING; A KFY TO 
UPGRADING, WORKI ORCF. UTH IZA I ION. AND 
FFOC AFFIRMATIVF ACI ION 

Curti.\ C. Alter. [Donald Mayall. John Mitchell, and David 
C. R(Mberts 

Septehiher 1977 ' 

RepoX Descriptors: ui'oraoinu;' womi;n; canninc; 

INimsiVRY; UNIONS; SI.ASONAI I MI'I OYMI NT. TRAININd 
I'R^AJ^I^; C AI IIORNIA 

NHS IMI27 2.^2.^/AS 

M A RAO MONOtiRAI'll NO. hi 



2-050* iMi'ROViNCi I HI Dm i/a i ion oi Hi ai i h 

MANI'OWIR 

.MOR Til EASTERN I 'A'/ lERSITY 
imrON. MASS. 



ERIC 
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/>. //<m)/</ Af. ihldstdn ami Dr, Monia A. Horowitz, 
Cvntvr for Mvdnvi Manpower Studies 

(tranf 42 25- 72- 10 (formerly Contract 4}-94Kk'2i and 
iirxittt ^ I '2^-67 57) 
Project still in progrtw's 

Dexvriptors: lll-At lil (HClJrAllONS; ui^i.KADINO; 

llOSh l Al S; JOB ANAI YSIS; OKCiANI/A I lONAI S I RDC I URi:; 
MASSACHDSI I BOS I ON 

The principnl objcclivos of this project am^: (I) To 
(tctcrniino whether and how recominoiulntions nuulo in a 
— stutly-of fhe t^JnbHtigt^^^mpth^^-havtrb^ 

(2) to analy/c why certain changes were or were not 
made; (3) to analyze the h>ngriin and cunnihitive effects 
of such changes; (4) to disseminate findings frpm thin and 
other studies among other hospitals in the area; (5) to 
explore the development of research techniques for 
measuring how much change has taken place through 
^improvement in quality of medical services; and (6) to 
conipile a list of ^'marginal medical functions** which 
could he |>orformed as well or better by paramedical 
|K*rsonnel. 

The researchers are attempting to act as change 
agents, in working with the hospitals to collect data on 
hiring, terminations, wage rates, job descriptions, job 
functions, and |KTsonnel utilization. They are also at- 
tempting to utilize in these hospitals the Hndings from 
other research and development efforts in the health 
occupations area. 

( )t he r^ research efforts include the following: (I) The 
center will determine the changes over a 5-;year period in 
the various occupational groups within the health Held in 
the Hoston area whether there is an underutili/ation of 
hospital bed capacity, and the effects of the growth of 
nonhospitar health facilities; (2) the center will assess the 
impact on the number and composition of health workers 
under each National Meftlth Insurance (NHI) plan cur- 
rently under congressional consideration, projecting the 
demand for facilities, services, health care, and health 
care personnel, based on current manpower str<icture 
and each NHI propiysal, with attention fwosed on those 
occupations that may be considered as potential entry- 
level and middle-level occupations; and (3) the center 
will consider the impact of unionization) of health work- 
ers by appraising wlwther unionization and collective 
bargaining are (a) improving the job and career opportu- 
nities for the disadvantaged in an expanding sector, (b) 
opening new opportunities to minorities and to women. 
, (c) enhancing the status of hospitals as employers of 
nonprofessionals, thereby insuring more stable patterns of 
employment among this group; and (d). fostering efforts 
to.utilize labor mor^eflcctiv^ly to Control costs. 

In addition, the researchers have analyzed almost 6,(XK) 
requests for copies of their earlier report in an attempt to 
V build a using public fv,r tHeir pwn Hndings and tho.se of 
other researchers in the allied fiealth manpower area. 

IMPROVING mil UTILIZATION Ol' HKAL PH 
MANPOWF'R TWO-YUAR RT.PORT Ol JUNI: M\ 
l<)72, TO JUNF. 30. I*)74 
July W74 



Report IX'seriptors: iii.ai i m (KCUrA i ions; UKmAi)iN(i;> 

(XrUPA HONAI MOBII I rV; JOB ANAI YKIS; ' 
MASSAC IIUSI.I HOSroN 

Nils rB2.^ft,U4/AS 

Also available from Center for Medical Manpower Stud- 
ies» Northeastern University, Boston, Mass. 02115. 

REiSliARCH AND DEVELOPMENT IN THH 

uriLiZA HON or medical mani>ower 

CXtoth'r 1^74 

Available from Center for Medical Manpower Studies, 
Nortlveaslern University. Hoston. Mass. 02115. 



GUIDE TO RES I RUCTURING MEDICAL 
MANIH)WER (XCUPATIONS IN HOSPH ALS 
July 1975 ^ 

Available from Center for Medical Manpower Studies^ 
NiMtheastern University, Boston, Ma.ss. 02115. 



HEALI H PERSONNEL: 

EXPLOSIVE dj:mand 

Julv 1977 



MEE riN(3 I HI 
I OR MEDICAL 



CARE 

^ 

' 4 



Repiyrt Descriptors: Mi Al^m (K c iiPA riONS; iiix;RAl)iNCi; 

tK C UrA nONAI MOBII 1 1 Y; JOB ANAI YSIS 

.Publishe<l by Aspen Systems Cor|K>ration, 2(X)I0 Century 
Blvd.. Germantown, Md. 20767, 

EN I RY-LEVLT. HEALTH OCCUPA HONS: 
DEVELOPMENT AND I U l URE 

April 1977 

Report Descriptors: iir.Ai m m c upa noKS; uk^kadinc;; 

(X'C lirA riONAI MOBII M Y; JOB ANAI YSIS; I N I RV I I Vl l 
I MIMOYI-I rROBt I MS 

N I IS rB26t>7*>0/AS 

Available from Center for Medical Manpower Studies. 
Northeastern University or The John^ Hopkins Universi- 
ty Press, (Policy Studies in Employment and Welfare 
No. 27. $.V2!f). 

u riLizA I ION or health personnel: a 

EIVE HOSPILAL STUDY 

VOLUME 1. REPOR r 
March I97H 

Report Descriptors: in ai i m (h (*UI»a i ions; ur(iKAl)iN(;; 

IKXSIM tAI.S; JOB ANAI YSIS; ORtiANIAA I lONAI' 
SI'RIK rURl.; MASSA(*MUSi:riS, HOSION 

NHS IMI2«4ig|/AS 

VOLUME 11. S I ATLSTICAL YaBLI'.S ALANS 

March 197H . * 

N i ls I'U2«4I«>2/A.S 

Avuiliibic fri>m tlic CViiIci fi>r Medical Manpower 
Sliidio.s> Dcparlnieni of r.conomicsi Norlhcuslcm Uni- 
versity, Hoslon, Miiss. 021 



*()nK<)lnK project— final report not yet HVailable. 
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2K. up(jRAi)iN(i AND JOB Ri-:srHi)cruRiNc; 



l lir MiNORI I V WOMl N Emim oymi.n i 
l»R(KiRAM: A Na I IONAI Di MONSTRA HON 
pRlHiRAM TO I'AC II ITA IT; BN I RV OI 

Minority Womi^n into MANAorRiAi , 

PrOI I HSIONAI . ANI> ri-« HNK At 
OCCUI'AI TONS 

RliCRVIlMKNTANn IKAiNINO PR(HiRAM. INC. 
NliW YORK. N. Y. 

Pmjt'Ct completed J'imil year l^7H 

voi.uMi: I 

Rxyb^rt (iit^^^^^^ and PauUrS T^rt'enJIt'ltf . 
Nowmher 1 9 76 

RvMrt Descriptors: minoRI i il~S; COHNSi i iN(i and 
(iim)AN( I - JOII I'l Ad Ml NT; HI C KlllTMf;NT; HIRIN(; 
l'KA( litis; WOMI N; OKI AIIOMA, H)ISA; OHIO, 
DAY ION; OHIO, ( IN( INNA I I; C Al IIORNIA, I OS 
ANtilllS. MX AS, DAI I AS; I I XAS. IIODSiON, 
I ODISIANA. Nl W OKI l-.ANS; Cil.<)R.(!IA, Al l AN I A; 
OKIAMOMA, (MU^Ar^OMA Cil Y 

N nsVir'><i»>4o/AS 

VOI.UMI- II ' • 

Nowmhi'r 1976 ' .' 

N I IS I*B2<i4»)4|/AS 

PLACING MINORITY WOMI'N IN 
PROI IiSSIONAl. JOnS' 

Rohi^rt W. (Hover 
February rV77 

Report Desiriptors: ri ( RUi i MI N i; MiNORi i ii s; WOMI n; 

wni l l; COI.I AR (K C UrA I IONS; JOB PI, A( I Ml NT; JOB 
lll.Vl.l OrMI NT: HANDBOOKS 
I- l A RAD MONXXmAI'll NO. ^S 



2-052* R I IVArkansas Stati: Emi>i oymi.ni ^ 

Si R^VK H. Dl-MONS I RA ITON PrOJIX I I OR 
Pi ACINO MiNORITIIlS in pROIi SSIONAI 
AND MaNAX.T-RIAI. JoBS 

Ria RUllMliNI AND TRAINING PROGRAM. INt\ 
NHW YORK. NY. 

WilUam Ross 

Contract 20-36-77^3 
. Project xtill in progress 

IX\scriptorx: minoRi m s; c odnsi i iNCi and (iiiii)ANC i ; 

K>H n AC I MI NI ; PUIII U I MIM OVMI NT SI RVK I!; 
Rl.( kUl l MI N l ; ARKANSAS" I Mil I RCK K; ARK^ANSAS. 
l ORT SMI I II 

rius is n 2-year JemonslralioB projtcl losiiiig the (tasi-^ 
bility of join! t ITorls between locnl employment set vice, 
'operations, and the Minority Women l-mployinent . Tio- 
grain (MWI'P) li tisfe techniqves dexelope^ (or placing 
collcge-edueateil nunority -women h\ piolessional. teehni- 
cal. aiui managerial jobs (see Coiitiact 20 3(>-TS-15) and 



in stwcial "outrOach'^ programs that pbee minority youth 
in building trades apprentiecships. I he nrogiam is »>cing 
tested ill the Little RtKk and Fort Smith. Ark . employ- 
ntent service olTiees and should increase the placement of 
colkge edueated minority women and n^en in jobs ccnn- 
nansurate with their skills 

Placement techniques include hKating well-quaUtl^d 
applicants, preparing them toiKrlonn well in the screen 
ing prtKxnlures ol applicable firms, provldinjj counseling, 
nuikmg empU)yer contacts, and conducting job develop- 
ment The project includes a research com|H>nent. with 
stafl IVom the University of Icj^as dwumcntiii^ and as- 
sessing ihe elTectiveness of therproject, providing riv 
search assistance, and assisting in training*projc»ct stalT 



2-053* R l P/S i A l l Kmim oYMi-N i Si rvk r 

Dl^MONSTRA HON PrOJI CI I OR Pi AC tNCi 

MiNoRiTii s IN ManacjI'Riai and 
PROIISSIONAI Jobs 

RPX RUimp:Nr AND mAiNi^a program, inc. 

NEW Y^RK. N Y. 

William Ro.ss ^ 

Contract 20-36-79^2') 
Pftyjei t still in progress 

l>e\crip(or.s: MINORI I II s; JOB n A( I MI N i; PUBI K 

I MnOYMI N r SI RVlVl - RK RiJITMI'N I - (dINSI I IN(i AND 

(ilJIDANC I ; ARIZONA, niOl NIX 

Phis demoiistralion projeOt will lest the feasibility of 
linktjig the Recruitment and draining Program. Inc 
(R TP), with a State employment service in order to 
increase placemcnl of minoritks in managerial, profes- 
sional, and technical jobs. R I P will serve as an adjunct 
to a U>cal public cijiployment itcrvi^e ofricc. providinu 
special applicant recruitment, job development, and job 
readiness counseling for college-educated* minority 
women and men. These tcH;hniques proved highly suc- 
cessful in the Minority Women Employment m-ogram 
(MWEiP) demonstration, which placed minority women 
in professional, managerial, and technical jobs in nrms 
and industries that had prfcviously. employed ^'^I^ or bo 
n*unoriti<is in such positions (see contract 20-36-75" 15), 

in ihe currt^nt project. stijfT will select a test city, work 
with a State employment service to serve ininorilies in 
that city, and assess the effectiveness of contract services 
in increasing op;iorlumties for irtinorities in high-level 
jobK 



2-054 SiiRVi Y t\i.Sin:i ri:Ri:i> WoRKSi!oi>s and 

^ i MI IR H.ANIHC APri I) Cl II N IS 

i:mplo YMiimrsfA nda r ds a dminisira HON 

U.S. DEPAm'Mmi OP LAIHyR 
WASHIN(,1pN l>:C. 

Contract 20;lh7,\-2^ - * ^ 

.Priyfcct completed /heat year /V7,V' 



2F. WELFARE RECIPIENT PROGRAMS 



37 



4 



SHELTERED WORKSHOP STUDY: A 
NATIONWIDE REPORT ON SHELTERED 
WORKSHOPS AND THEIR EMPLOYMENT OF 
HANDICAPPED INDIVIDVALS 

Claude W. tVkitehead and Jack I. Karlin 
1977 

Report Descriptors: ruharii n ation; sHi i Ti.Rri) 

WOJIKSHOPS; HANDICAPPLI); ASSIISSMLN I AM) # 
l-VAI I A I ION; I AIR LABOR STANDARDS ACT; i RINCili 
BllNI-.MTS; JOB Pl.ACT-MliNT 
I- 1 A 

Rcpiirts are availably from Employment Standards Ad- 
ministration, U.S. Department of Labor, Division of Re- 
search, Washington, D.C. 20210. 



Robert Anderson 
April 1978 

Report Descriptors: work iNCiiNTivi. (Win> prcKiRam; 

Wia PARK RtaiPlliNTS; AID lO FAMIl IF.S WITH 
DHPKNDHNT CHILDRhN 

NTIS PB284870/AS ' 



Assessment of a WIN Qualu y 
Training Dfmonstration Proorajm 

BUREAU OF SOCIAL SCIENCE RESEARCH, INC 
iVASHINGrOX DC 



STATISTICAL 
June 1977 
I- lA 



APPENDIX 



VOL. II 



Ci 



vnard S. Baker 



Claude W. Whitel 
March 1979 

Report Descriptors: SHlil I TRLD WORKSHOPS; 
HANDICAPPI D; KMPIOYMHNT; INCOMF; 
RI.HABU ITATION; TRINGi: BI NFJ I IS v 
I TA COPll:S I IMITF.D 



2-055 Training for Upgrading in the 
Northern CAi.iFORNiA Canning 
, Industry 

JOIST COMMITTEE FOR CANNER Y INDUSTR Y 

TRAIMNCf PROGRAM. INC 
WALNUT CREEh \ CALIF. 

Contract 20-06-74' re 

Project completed fiscal year f977 

LAYOFF TIME TRAINING: A KEY TO 
UPGRADING. WORKFORCE UTILIZATION AND 
EEOC AFFIRMATIVE ACTION 

\urtis C A Her. Donald Mayall John Mitchell and^ David' 
t Roberts 
September 1977 

Report Descriptors: CANNING INDUbTRY; UPGRADING; 

TRAINING FT I EC riVLNtSS AND IMPAC 1; I AV^OI FS; 
UNIONS;'SEASONAI FMPtOYMHNT/CALIFORNlA 

NTIS PB27 2?2.^/AS 
F: l A RAD MONOGRAPH NO. 61 
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2-056 An Analysis of Unassigned 

Recipients in the WIN Program 

P/RA RESEARCH. INC 
EAST MEADOW. NY 

Contract 5 1 '36-76-03 

Project completed fiscal year 1978 



Laure A/. Shhrp 

Grant 5 hU '78-03 ' ^ 

Project still in progress 

Descriptors: 1 RAINfNC; WOR^C INCENTIVE (WIN) 
PROGRAM; AID TO niMILIFS WITH DEPHI^JpiiNT 
CHILDREN; WELFARfN^ROGRAMS 

This <ytperimental project is testing whether long-term, 
high-Quality skilL training can enable female heads of 
households on AFDC to move from the secondary to 
the primary jd^r market and become self-supporting. 
The project is^ initial effort to explore the feasibility of 
. establishing tf irainins component comprised of selected 
training institutions that ofrer tightly structured instruc- 
tional formats, remedial education for trainees without 
lygh school equivalencies, and'^a proven record of plac- 
ing graduates in expanding occupations with starting 
wages of more than 5^0.000 per year. The project is 
operating in Chicago, III., and Columbus,. Ohio under 
contract with the Bell and Howell Education Group; 

The researchers will use a random experimental con- 
trol group to compare the outcomes for women taking 
the training and those receiving shorter term WIN serv- 
ices. The project is exploring the following questionv (I) 
Is there a pool of female WIN registrants wno can meet 
eligibility criteria and are likely to succeed in high-qual- 
ity skill training? (2) What is the expected dropout rate 
of such a program and how can it be minimized? (3) 
What are the job market outcomes for program com- 
pleters? Analysis will be based upon interviews collected 
before, during, and after the training. 

2-058 Assessment of WIN and Welfare Tax 
Credits / 

IMPACT INC, 
MINNEAPOLIS. MINN 

Contract 51-27-75-03 

Project completed Jiscal year 1977 

David L Thompson.-^ Jan Parkinson, and Dorothy, Bonnattie 
March ^1^^ 

Report D^fptors:. lAXES; WORK JNCENTIVE ( WLN) 
PROGRAlJBfVEI FARE lEGISLATION; EMPI OYMFNT 
PArrFk^llIMPLOYMFNT POFICY 

N7IS PB264W2/AS - ^ 



^Ongoing pr6ject-<-fin«l report not yet available 
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Basi I iM Hoi smoij) Si Rvi vs i or nil 

HMIMOVMIM 0PI»0R!INIIV IMIO! 
I^ROJI C IS 



lyiiSlAI. /AC . 
ROC KI'IIJJ:, MD 

David M MsikUin / 

Contract 20-24^7^.2} 

Project \till m proi^rcw ^ 

Dvscnptorv t Rl M ion. ih hi K I MPl OVM! N i 

I'ROdR XMS. HOI SI \\0\ IVS. \\ \\ I \RI TROCRAMS^ 

I i \Hr RiTii»ii MS ~ " " ' 

Mils project^ will conduct surveys to obtiim hibor force 
ni)d other inforniiition on households in oiich of the 15 
iire;is uui^Ked in the l-niploynient Opportunity' Pilot . 
IMoiects n.itii from the surv*^s will be used for ii vnri- 
etvOf e\iihuitive reseiirch .iind operiitioniil purposes 
Ainong them are verifying inicrosimuhition ^uodel esti- 
nuites of the deiuiind for job.s; setting local wiige rates 
for puhhc serMce jobs; plimnmg progriim services by 
Cr.TA prime sponsors, iind meiisuring the inipiict of the 
projects on piirticipiints iind on local hibor miirkets 

ihe surveys will iilso hel^^ to verify estimates t)f the 
need for public service jobs under welfare reform- and 
provide other information required to plan and operate 
such a progruni. 



2-060* 



DiSC RIIM IVI NaRRAI IVI ASSI SSMIM Ol 

Mil w'Ai K! ! Coi Niy's Work 

ASSISIANCI PROCiRAM 



////: i .Mi'f-Rsii Y or lascoxsix xfiu^ ArKi:!-: 

Philtp /:. l.crmati 

Gram 21^5^7^-14 
Project \till in proi^rcw 

Oc\cnptors: sm Mi Ri u W'oRKSMors. wi 1 1 \ri 

Rl ( IIMI MS; JOH C Rl A I K)N; W I I I VRI PR(K.RAMS; 
DISADVf N I I); C I I A PRC.HiRAMS; SOC !A! POI K 11 S; 
WISCONSIN, MM W Al KM. 

This project will plan and ctHuiuct a desirriptive assess- 
ment of the Work Assistance Program (WAP) m Mil- 
waukee County. Wis. "Mic WAP prtnides geiu?ral work 
experience, job trainings and placement to persons apply- 
ing for ox receiving general assistance. It is financed 
under CEIA and title XX of the S(Kial Security Act 
and is operated by a consortium 1 1 public and private 
agencies. The program is generally considere^i successful 
in encouraging wt^rk by general assistance recipients and 
thereby reducing U^al property taxes. - 

The researcher will de^icribc tlie pro^rainN history* 
operations, and impact on general assistance recipient.s 
and examine \\% significance. This examinnti(Mi sliouki be 
of particular value to policymilkers concerned with wel- 
fare reform. 



2-061* An Emhi oymi.nt Opforilnity Piioi 

PROJI C IS Rl SIIARCH Dl SIGN 

MATHEMAIICA K)UCY RfMARCH, ISC 
PRlSCiaOS. S.J. 

V 

/ Alan Hrcwstvr 

Contract 20-34^79^24 
I^)jcct still in prof^rcw 

Dcscnptorv JOB CRI A HON; WM l ARI TRCHiRAMS; Pl HI K 
IMIMOVMINI l»RO(»RAMS; W l I I AR! RI CIIMI NIS 



The oTSjeLarve ol^ Tilts -project IS TD d(?velpp "a xomprr- - 
hensive research design lor the Kmployment Opportuni- 
ty Pilot Projects This design, when carried out. should 
provide information on the feasibility and effectivenesv of 
the pilot projects which will permit judgements about a 
nationwide program. The research should supply com- 
prehensive information on such inajor issues as: (I) Phe 
)ob creation capacity of GHTA prime sponsors; <2) the 
'employability of project particimints; (3) the accuracy of 
inicrosmuilation estimates of the demand for jobs, (4) 
interactions with ongoing en>ployinent and income assist- 
ance programs; (5) organizational arrangements of the 
job supply delivery system; (6) elTects on participants 
and the family unit; and (7) efl'ects on the larger commu- 
nity/" This information, plus the experience of the pilot 
projects, should facilitate hationwuje implenientation t^f 
the jobs ccMuponent of welfare reform and permit refined 
estimates of total costs and service needs. 



2-0 



♦ KOPP Ci U NI Tracking Manaoi mi ni 

INI ORMA I ION S\ SM M 



isi'OSYSiEMs n:c}{soLO(n\ isc 

f'AI.I.S CHl 'RCH. I A 

Dr. Charles J. I'eua 

Contract 2()'5I'7<J-J4 
Project \till in proi^rew 

Descriptors: coMiH li R svsil vis 

I'he contiact(M is developing an interim client tracking 
and management inftMination system for tlit; llmployment 
Opportunity Pilot Projects (1-(')PPk which are testing 
the jobs . component Of the AdministrationN welfare 
reform proposal. This interim system will provide 
needed information for monitoring, reporting to the 
President and the Congress, and analyzing the project 
from startup until a permanent system can be fully devel- 
oped by another contracted. ' " . 

To develop the interim system the contracted will: (I) 
Analyze the interim P.OPP data base to insure that it 
meets Department (^f Labor requirements; (2) develop a 
detailed design of the interim data base; (3) develop the 
system software to meet the DepartmentN requirements; 
(4) test the system and inonittu its startup operation; (5) 
b^uild a test data base and conduct an acceptance test; 
and (6) report on the test results. 
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2-063* An E}tTi'.Ni)i:i> Analysis or i hi; AFDC- 
U Phooram 

INSmVIE OF BUSINESS AND ECONOMIC 

RESEARCH 
BERKELEY. CALIF. 

/>. Michael L Wiseman 

Contract 5I'06^77'02 ' 
Project still in progress 

Dtscriptors: work iNCr.NTivh (WIN) prcxiram; » 

SUfPORTIVI- SI=RVICKS; POVERTY; AID TO I AMIMI'.S WITH 
DHPKNIM'N I CHIl l>RliN 



This Study is examining the relationship between re- 
ceipt of employment-related services and movement^ off 
welfare in the unemployed parent segment of the Aid to 
Families with Dependent Children (AFDC) case load. 
The nrimarv data source is the Alameda County welfare 
sample collected during the welftire explosion years 
I96/-72. This sample was to provide information on the* 
changing composition of the AFDC caseload over time 
(cross section data) and information on movements to 
and from welfare dependence under various administra- 
tive procedures and economic conditions (longitudinal 
dataV Initial data from this sample indicate that receipt;^ 
of a job and other suppi>rtive services significantly raises 
the probability that a father will be employed within 3 
months. This study will seek to explain this effect by 
isolating those empl(5yment-related services that seem to 
produce an increase in employabiHty. Client characteris- 
tics will also be disaggregated to determine those types 
of individuals for whom services do or do not make a 
difference. The study will also examine the likelihood 
that the family will return to the AFDC rolls in the 
ftiture. 



2*064 FEASIBILITY S i tipY rOR I HK 

Introduction of Vouchers into i hl: 
Work Incentive Program 



BUREAU OF SOCIAL SCIENCE RESEARCH, 




WASHINGTON. D C. 

Grants 5 hi 1-73-02 and 51-41-74-01 
Project complex fiscal year 1978 



THE FEASIBILITY OF VOUCHERED I RAINING 
IN WIN: REPORT OF THE FIRST PHASE OF A 
STUDY 

Dn Ann Richardson and Dr. Laure M. Sharp ^ 
December 1974 

NTIS PB238495/AS 

SCHOOL'S RESPONSES TO VOUCHERED 
VOCATIONAL TRAINING: EXPERIENCES WITH 
THE PORTLAND WIN VOUCHER TRAINING 
PROGRAM • 

Bruce R Dunning and James L Unger r ♦ 

July 1975 

NTIS PB246499/AS 



OCCUPATIONAi- CHOICES AND VOCATIONAL 
SCHOOL SELECTIONS: EXPERIENCES WITH 
THE PORTLAND WIN VOUCHER TRAINING 
PROGRAM 

Bruce B Dunning 
December 1976 

Report Descriptors: work inc iinhvi: (win) pro(}raM; 

JOB PLACEMUNT; VOUCHIiRS l-OR TRAINING; OREOON 
NTIS PB2M924/AS 

VOUCHERED SKILL TRAINING IN WIN: 
PROGRAM GUIDELINES AND SELECTED 
EMPIRICAL FINDINGS. 

,Dr,-AnnJtichardson. - - 

February 1977 

Report Descriptors: vouchers i or i RA^iNiNOi work 

INCENIIVE (WIN) PROCiRaM;, WEII'ARi: RECIPIENI^; 

ori'gon, porti ani>; mary! ano, hai mmore; 
handbooks 

NTIS PB264976/A<i 

THE FEASIBILITY OF FEASIBILITY TESTING; 
OBSERVA HONS FROM THE mRTLAND WIN 
VOUCHER YEST 

Carol Greenhouse ^ * ♦ 

Mar^977 ' . 

Report Descriptors: work incentive (WIN) prociRam, 

PARTICIPANT-OBSERVI-R Ml IHODOI 0(iY; VOUCHERS FOR 
TRAINING; OREGON 

Nils PB2704I9/AS 

TRAINING EXPERIENCES AND EARLY 
EMPLOYMENT PArFERNS: EXPERIENCES 
WITH THE PORTLAND WIN VOUCHER . 
TRAINING PROGRAM 

Lottie Mosher 
August 1977 

Report Descriptors: work incentivk (win) procjraM; 

VOUCHERS I'OR TRAINlN(i; JoB PI ACEMI-NI; ORI-CjON 

«• 

NHS PB283II,^/AS 
C.PO 

EMPLOYER S RESPONSES IX) VOUCHERED ON- 
THE JOB TRAINING IN THE PORTLAND WIN 
PROGRAM . ^ * 

Dr John C Weidman 
May 1978 

Repiirl Descriptors: work iNi tn i ivi: (win) PROCiRAM; 

EMPIOYP.R ATI rrUI>I-S; JOB PI ACI-MEN 1; VOUCHI-RS EOR 
TRAINING; OREGON 

NTIS PB28506I/AS 

POS ITRAINING OU I COMES: EXPERIENCES 
WITH t HE PORTLAND WIN VOUCHER 
TRAINING PROGRAM 

Bruce B. Dunning 
October 1977 

Report Descriptors: work incentive- (wIN) pr 

VOUCHERS lOR TRAINING; JOB PI ACEMI'NT; OREGON 

*. 

NMS PB284V86/AS 



c^Ongoing project— final report not yet ayaihible. 
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2'06i* Food Si amp WoR4ti'ARii 

DllMONSTRATION PROJI-CI^ 

KETRON. INC 
WAYNE, PA. 

Dr. Michael Temple \ 

Contnici 20^42^79^38 
Project stiU in progress 

Df<icriptors: work incf.n nvi.s; wki.I'arii Ri!Cini!Ni^; 

fJirtRlllON 

riic_FoiHi Stamp Workfare Dcn u)nst ration P rojects 
^fe Tcstmg nic TeasiBi y oX puTHnu" uncmploycd~recipr 
cuts of fiKKl stamps to work. In these projects, people 
not exempt from work registration have 30 days after 
applying for food stamps to find full-time employment. 
Those unable to do so lire placed in public service em- 
ployment to work enough hours at the mininumi wage to 
earn (work off) their food stamp allotments. 

The contractor is conducting both process and impact 
evaluation of this project and will also carry out cost and» 
benefit analyses. 



2-066* THii Impact o\ Fudhrai. Sixuru y 

Programs on Work Incln rivi:s and 
Family Stability: A COMrARA iivH 
U>6k Ai Ri'XiPiEN 1^ or Wi:li ARU, WIN 

Si'RVICHS, AND UNI'MIM.OYMHNT 

Com!m:nsation 

iVORCESIER POL YTECHNIC INSmvrK 
tVORCKSTER. MASS, 

Dr Leonard Gixxiwin 

Grant 51^25-77^05 
Project still in pn)gn>ss 

Descriptors: win i aru ri:c ipii-n ii>; work inci.ntivI'. 

(WIN) PR(KJRAM; WORK AITIIUDI-S; UNI.MPI OYMHNT 
INSimANCT-; I AMIMliS; l>OW INCOM!' 

I'his 2 l/2^year study is designed to de\crinine wheth- 
er expansion of benefits to welfare recipients has a nega- 
tive effect on work orientations, work effort, and family 
stability. The researcher is also considcrhig such issues 
as: (I) What role can WIN play in overcoming any 
negative effects? (2) Does the unemployment compensa- 
tion program enable persons with low work ethics to 
leave the labor force? (3) What are the work orientations 
of low- to middle-income persons who receive no wel- 
fare or unemployment insurance benefits? (4) How have 
work orientations changed during the 7 years since a 
similar study was conducted? Project staff are interview- 
ing four groups of persons iu each of three cities initially 
and a year later. Two groups consist of male and female 
household hcads» one of which receives welfare and 
WIN services and the other welfare only, even though 
its members iire eligible for WIN services. Recipients of 
unemploymeni insurance make up a third group. A final 
group consists of low- to middle-incotne persons not 
receiving income ?iecurity benefits. The mean values for 



the varioui work and family orientations will be com- 
pared with those for groups receiving benefits. Such 
comparijwM will indicate' whether those who initially 
accept benefits have lower work ethics, less confidence 
in themselves, greater acceptance of Federal benefils, or 
le«H family commitment than those in the ^egular work 
force. 

The study is expected to fill gaps hi understanding the 
orieiftations and experiences th$t.lead persons to accept 
income security benefits as well as the impact of those 
benefits on orientations and subsequent work experi- 
ences. Findings should have policy implications for issues 
ranging from eligibility standards for benefit programs to 
questions of job creation versus benefits for the unem- 
ployed. , 



2-067* Imim.ka i ions oi Empi.oymen i 

l URNOVIiR FOR Wl-LI ARK RHI ORM 

Programs 

I HE URBAN INSTITUTE 
WASHINGTON D.C , 

Dr. Charles C. Holt 

' Contract 5LI 1-77-04 
Project still in progress 

lX\scriptors: PUm IC SiiRViCH liMPl.OYMiiN 1; PUBLIC 

i:MIM.OYMIiN r PROGRAMS; WliLI ARl- Rl'.l ORM; INCOMI- 
MAINTMNANCI-; WI.LI ARK PROGRAMS 

file objectives of this research arc to examine how the 
number of workers employed in the jobs component of a 
welfare reform package would be influenced by volun- 
tary job turnover or, if necessary, by turnover induced 
through proaram rules governing employment duration. 
Estimates will be developed Concerning the possibility of 
growth in the employment component of the welfare 
reform program as the result of more workers flowing 
into public service jobs each year than terminate volun- 
tarily. It is possible that a significant number of marginal 
workers who normally work intermittently throughout 
the year for varying wages may opt to remain in the 
guaranteed job at a slightly lower wape because; of the 
security of the position and the uncertamty of job scafch. 
To estimate these efl^ects on the cost and administrative 
structure of a guaranteed iob^ program, the contractor is 
analyzing the existing TRIM model estimates along with 
either the Current Population Survey matched tapes for 
1975-76 or the longitudinal data of the Univ>Jrsity of 
Michigan Income Dynamics Study to formulate a behav- 
ioral turnover model of welfare public service jobs. 



2-068 Thh Incomf Dynamics or thii Pooh 

^ 

UNIVERSITY OF CALIFORNIA * 
BERKELEY, CALIF. t 

Grakt 42-06-74-O4 

Project completed fiscal. year 1977 

Dr. Frank S. Levy. Dr. Clair B. Vickery, and Dr. Michael 
L. IViseman 
April 1977 
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R0j>ort Descriptors: Hovim rv; wuLrARii wiP^wtttflcY; 

WlU.rARIi RUCiPlllNIt); AID.IO I'AMll.IILS WflH 
OEPBNDHNT CHIM)Rr.N; IX)W INCOME; CUI TURU OV 
POVURTY 

NTIS PB268V72/AS 

APPENDIX A: THE ALAMEDA COUNTY 
WELFARE SAMPLE-GRAPHS. l ABLESMND 
STORIES 

Dr Michael L Wiseman 
April 1977 

Report Descriptors: wiii.i'ARi:; ihwur l Y; aid ro i*amii.ii:s 

WITH IMiPl.NDIiNT CUII HRIIN; DATA SOURCI^S AND VHl\\ 
MlirHOIKMXXiY 



NTIS PB26HV7^/AS 

APPENDIX li: COUNTY WELFARE SAMPLE 
CODEIiOOK 

Dr. Michael L Wiseman 
April 1977 

Report Descriptors: wi-i i ARi'^Rix inrN i>5; i^oviirty; aid 
•it> rAMii.ir.s with dhfiindiint chii.dri*n; 

MIVIHOIK>I.O<iY 
N l is rB26H974/AS 



2*069* An iNSTirmiONAi. Analysis or i'he 
Work Inchniivh Prcx^ram 

THE URBAN INSrirUTE . 
WASHINGIX)N, DC. 

Dr Mark L Chadwin 

Contract 51^11^77^01 ' ' 

l^yject still in progress"^ 

Descriptors: v/ouK iNCi-Nrivii (WiN> hrocjram; 

ORGANIZATIONAI. r.NVIRONMl-N 1; ORGANIZATION Al ' 
SI'RUCrURI-; INTHRSYSTliM LINKAOI-S ^ 

The objectives of this study are to describe present 
institutional arrangements for dehvering WIN services, 
their ctTectiveness given existing economic, pohtical, 
social, and environmental constraints, and the potential 
of various strategies for aiding State organizations in the 
delivery of WIN services. To do so, the researcher is 
ideiitifying the internal and external organizational char- 
Hcteristics associated with hi^h and low levels of local 
ofTice performance, constructing model delivery systems 
from existing WIN structures, and suggesting a scries of 
models for various environments. A number of factors 
were used to select the States and sites for the study to 
insure that the various organizational characteristics of 
the WIN system are adequately represented. They in- 
clude, but are not limited to, colocation of ES, WIN, and 
welfare units, integrated ES/WIN units, completely sep- 
arate ES/WIN operations, and WIN/welfare integration. 
Statistical controls were used to separi^e institutional and 
noninstitutional factors thiat account for variations in the 
performance of local sites. Performance was judged on 
the basis of a composite measure derived from the WIN 
allocation formula. 



IMPLEMBNTfNO WELFARE EMPLOYMENT 
PROGRAMS; AN INSTITUTIONAL ANALYSIS OF 
THE WORK INCENTIVE PROORAM ^ 

John / Mitchell, Mark L Chadwin, and Demetra «S. 

Nightingale 

July 1979 

N TIS PHSO-I02H4I 



2.070* 



THH iNTliRGKNERATIONAL TRANSFF.R OV 
POVIIRIY • 



THE URBAN INSTTTUTE 
WASHINGIVN -Z^C 



Pr Frank 5. Levy 

Contract 5 hi I '78-01 gT 
Project still in progress ^ 

Descriptors: work INCIiNTIVli <W!N) PROGRAM; SOCIAL 
MOHIl.irY; AID K^FAMILIHS >^ITH DKPIINDUNT CHILDREN 

This project will use the Michigan Survey Research* 
Cftntcr's Panel Study of Income Dynamics for the years 
1967 to 1975, to investigate the extent to which poverty 
and welfare status are transmitted from one generation to 
the next. The following basic issues will be addressed: (1) 
What is the relationship between growing up in a female- 
headed household oh welfare and the likelihood that 
welfare dependency will be transmitted from one genera- 
tion to the next? (2) What is the relationship between the 
wages of fathers and sons, and mothers and dauahters, 
and to what extent are low- wage rates transmitted from 
one generation to the next? (3) What is the relationship 
of unemployment between fathers and sons and what are 
the influences pf family characteristics on the sons* emer- 
gence into the adult labor markets? (4) Are young 
women similarly tracked into experiences of systematic 
adult unemployment as they go from the teenage labor 
market into the adult labor market? (S) To what extent 
do children of poor families form non-poor households? 



2-071* iNVliSli^A HON OI pEASIBILrrY AND 

Ni-i-i) Factors Involved in i he 

ESTABLUSHMEN J OF SPECIAL WIN U^ri-S 

I CR Women Losinci AFDC Eligibility 

VNIVERSTTY dp CONNECTICUT 
S70RRS. CONN. 

'Dr. Jane Berry. Dr Ester McCabe, and Shelia Coutant ] 
Grant 51-09^79-01 

Project still in prdgress <^ v ' «^ 

Descriptors: work incentivu ( win) program; aid to, 

PAMtLlliS WITH DliPliNDENT CHILDREN; WliLrA'RIi 
RHCIPKiNI^; NORTH CAROLINA; TllXAS; CONNECTICUT 

This project will investigate the special neecls of 
women about to lose their eligibility for Aid to Families 
with Dependent Children and jlfoposo the* services re-' 
quired to help these homcmakers find and keep jobs, 



^Ongoing project— flriftl report not yet tvaiUble. ^ 
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will cxnmiitd the fcMibilKy of itcUing up Hpeoiai unitti in 
the Work Incentive Progr«m to provide these wrvices. 



2*072 riiii JoB-FiNDiNU Club as a Mi'.tiiod 

i OR OBTAININO EMPLOYMliN r i'OR 

Wi':i.rARi:-ELK)iBi.i'. Ci iiiN i-s 



JOB CLUB PROCEDURES AND I HEIR 
APPLICABILITY TO THE Win5 PROGRAM 

VOLUME il APPENDIX 

Nathan II Airin and Robert Phillip 
July 1978 

NHS HB2»I5S«/A8 



ANNA MENTAL HEALTH AND DEVELOPMENTAL 
' CENTER 

Anna, ill 

Nathan H. Azrin 

Contract 5 ! l 7-76-04 

ProJiXt completed fiscal year 1979 

Dtrscriptor.s: work iNi i-Niivr. (WiN) i*roiiRAM; job 

SI AR( II; All) 10 I'AMIl lluS wn u nri*i-Ni>i:N i; Cllll ORIIN; 

Jl*R(KjRAMI-:i> INSIRUCIION 

The principal objective of this research and demon- 
stration elTort was to test» in a controlled setting, the 
effectiveness and feasibility of the Job-Finding Club 
technique for use in the Intensive Manpower Services 
(IMS) com|H)nent o( the WIN Program. )l*his technique, 
developed by the Anna Mental Health and Developmen- 
tal Center, involves daily instruction of a client group 
until they find jobs. The approach is based upon research 
indicating that |K'rsonai contacts are the single most im- 
portant source of productive job leads and that job 
search involvt^s learning a complex sequence of skills. In 
addition to receiving instructions from a counselor, cli- 
ents assist each other |n a structured "buddy" relation- 
ship and receive information op job leads from present 
and past group members as' well as from more traditional 
outside sources. Clients attend daily sessions on actual 
jobseeking efforts^ such as writing letters, reviewing help 
wanted advertisements^ telephoning for interviews, and 
writing resumes. 

i he study results indicate* that a job-finding club is a 
feasible and effective way for a WIN project to help 
mor# registrants find jobs. The contractor rep<)rt?( that 
placement rates at the projects operiiting these clubs 
increased 62 percent for club participants and 33 percent 
for members of control, groups consisting of job ready 
registrants receivii\g only the regular WIN. servy^cs. Be- 
sides improving the job search techniques of registrants 
attending the sessions regularly, the job-finding clu^ 
proved to be an effective device for identifying tho.^ 
with problems or commitments that prevented them 
from actually searching for a job. 

THE JOB-FINDING CLUB AS A METHOD FOR' 
OBTAINING EMPLOYMENT FOR WELFARE 
ELIGIBLE CLIENTS: DEMONSTRATION, 
EVALUATION, AND COUNSEU)R TRAINING 

V 

VOLUME 1 
July 1978 



2-073 Mi'.N IN WIN 

IMPACT. INC. ^ 
MINNEAPOLIS.JHINN 

~^i}f\tfiivt "^Z*/ 7*"7d'"C^ 

Pivject completed fiscal year 1978 

EMPLOYMENT SERVICES AND THE SERVICE 
NEEDS OF FOOD STAMP WORK REGISTRANTS 

Robert Grams, William l\}llock. and Dara Hunt 
August 1978 

Report Descriptors: rooi> si amp ri-cipA-n i>i; wi-ij'ARIi 

PROGRAMS; HUBI IC HMPI.OYMHNT SIlRVICIl 
NHS HB286I82/AS 

MEN IN WIN: AN EXAMINATION OF FACTORS 
RELEVANT TO PARTICIPATION IN THE WIN 
PROC3RAM 

Dr. Robert Grams, William Pollock, anff Rachel Rohde 
September 1978 

Report Descriptors: work iNCiiNiiVK (WIN) prooram; 

WILLI ARI- I.PXilSL.ATION; AID IX) TAMIIJ^.S WITH 
DP.PIlNOr.N I CHILDRI-N; M ALP./FllMAl.ll 

NTIS PB284986/AS 



2-074* ^INNHSOTA Work Equity Prckjram 

EMPLOYMENT AND TRAINII^G 

ADMINISTRATION. REGION V , 
CHICAGO, ILL\ 

Marion Smith 

Contracts 20:17^77-42 and 51-17-77-06 
Project still in progress , 

Descriptorv:^^VHUC liMPLoYMUN i programs; aid to 

FAMILItlS Wn rt OHPIlNDI^Kr^CHII DRIIN; WIltrARH 
Rr.CIPIl'N'Ilf; WORK EQUrnI PROGRAM <WRP); MINNF.SOTA 

The Minnesota Work ^quity Program (WEP) is test- 
ing the operational feasibility and the sdbiai and econo^^ 
ic effectiveness of a newsservice system that is providing 
guaranteed work or training as at\ alternative to income 
transfer programs. More .specifically, it is testing the feas- 
ibility or large-scale public job creation, a uniform work 
requirement for several income transfer programs, and 
comparative costs .of WEP and income transfer pro- 
grams. All of these are directly relevant to welfare 
refcJVm proposals. 

Participant^ in WEP are employable persons drawn 
from the AFDC (including unemployed fathers) and 
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geticrni iissiMance populations^ with firsf priority being 

Sivcn to fiimillcs with chikiron i'uriicipmUH are receiving 
\e f\ill array or employmeni ahd (rainintt services. Ironi 
initial testing, counseling, and qmployubnity plan devcl- 
npmpnt through training and public job creation, to job 
development and placement in nonsubstdized jobs. It is 
estiniateil that 50 percent of the participants will be 
placed in public job slots that lire being newly created at 
or near the minimum wage» about 25 fierccnt in on-the- 
job training slots, 15 percent in classroom training, and 
10 percent in noUsubsidizcd jobs. Special intensive job 
search efforts arc being rcquir^'d of participants at the 
beginning of their project participation, and periodically 
during their stay in the project, with the aim of securing 
non^ubsidiiApd employment us expeditiously as possible 

1Hte-projectHrnmdci^hcT?:ncn|ih^trectionT)fth 
nesota fcmployment Services, with the close cooperation 
of the De|>artment of Public Welfare and the St, Paul 
Department of Employment Security It is being operat- 
ed m St. Paul and a numbeit of counttt's in southern and 
central Minnesota. It is estimated (hat up to 4,(XX) per- 
sons will be served durmg the first year of operation. 

Research on the program's processes and impacts is 
being performed under separate a>i\tract with an inde- 
|>endent research firm (see Contract N(>, 20-25-77-15). 



2-075 Pa ir.RNAi Autmori i y and iIii 

OurcoMi: oi Work Training and, 

INCOMI MAINiKNANCI' PROdlfAMS 

cisNn:R I OR Ri:sHAHcn on thk acts or max 

PHILADhLPIHA. PA. 

Gnwts 12 42-74-11 and 5! 42-73-05 (formerly coturact 51- 
42-72 02) 

Projevf ampteted Jhail \H*ar J^7H 

Or Samuel Z, Klausncr 

May 1978 ^ 

Report Descriptors: vamW n s; disadvan I Atil.t): work 

INCI NriVI- (V^MN> PRO<,/iRAM; NIW J! RSI V 

SIX YMARS IN THH LIVi:S OI- TMi: 
IMPOVKRISHKI) AN I XAMINA rK)N OI 1 MI- 
WIN THHSIS 

May 1978 

Report Descriptors: work iNc i ^M\ i »wiN) program; 
I ATIII.RS; MOTMI RS; MARi rAI SI AMII 11 V; I AMI! U S; Nl W' 
JI RSI Y ^ 

NTIS Pn283*«*>?/AS 
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Report De\criptor\: work inci niivi: (WIN) l»RO<mAM; 
III AI TH; HMriOVMIlNT OHl»OR I liNU II.S; 
RliltAmi ITATION; MANDICAIMM I); Ni:W YORK 

NMS r»28.U56/AS 

PHYSICAL REHABILI l ATION AND 
EMPLOYMENT OP WIN RECIPIENTS, . 
PtASIBILITY SIUDY 

im 

Report Descriptors: aid lo I AMIl II S WITH DllprNDI NT 
C ini DRI N; HI Al IH; SVIMX)RI IVI SI RVICI S; JOH 
1)1 Vl'l OPMI NI; KI'HAHII ITAMON; Nl W YORK 

NHS Pn24ftg4(>/AS 



' Rl'SI ARCH ON THK JL^BOR MaRKIH 

Imtacts oi Tin: Employmi-nt 
0»M*ORTUNH Y Pn.or Proji-cts 

THE VNlVERSn Y Oh WISCONSIN 
MADISON WIS. 

' Irwin Garjlnkel 

Contract 20-55-79-30 
Project still in progress 

Descriptors: JOH CRI A I ION; WM l ARI rR(KiRAMS; 

WI M AkI REairiliNIS; Pimi IC I MPI OYMI NI PRCXiRAMS; 

I AHOR MARKi: I HI HAVIOR; I AflOR MARKI I 

INIORMAIION 

This project is developing a comprehensive research 
design (o determine (he labor market impafils of (he 
Employment Opporiunily Pilot Projecls. The design will 
cover the eff^ecls of ihe pilot projecls on: (1) Ihe slock 
of low-wage jobs available throughoul ihe labor markei; 
(2) ihe wa^e levels of ihese jobs; (3) ihe coiuposilion of 
/employees in low- wage jobs; (4) ihe flow of persons inio 
and onl of llie labor inarkel; (5) ihe amouni and dnration 
of iinen\|)loymenl among bolh persons eligible for ihe 
piloi projecls and ihose i)oi eligible; and (6) ihe flow of 
persons inio and onl of special public service employ- 
ment as well as unsMbsidized jobs. 

A major purpose of 4he pilol projecls is lo produce ihe 
informat^ion needed t^o esiiniale ihe demand for public 
service jobs and I ruining slols under a proposed nalioiud 
welfare reform prograni. The research is iherefore,. being 
designed so as lo permil inclusion of the resulimg divja in 
a microsimulalion model that can be used lo estimate this 
demand. 



2-076 Physical Ri.MAini i i a iion ani) 

Emp!.oymi:nt oi AF^DC Ri c ipri nts 

CORNELL VNlVERSriY 
nVACA, N.Y. 

Gram 51-36-75-01 

Project comph'ted fiscal year 1978 

Dr. Daphne A. Roe 
May tm 



2-078* Ri si ARCH on rm- Minni sota Work 
Kqdh V Pro(;ram 

Altr ASSOCIALKS, L\C. 
CAMRRIDGE. MASS. 

Clark C. Aht , ^ 

Contract 20-25-77-15 ' . 

Project still in prdj^ras , 



*()^oinK project — final report not yet available. 
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IXwiTtpton: i»i;mK i MNoyMI NI PHCXiRAMS; aid io Report Descriptorx: vvHiii i.MrioVMi.NT i'R(H)hAMS; All) 

I AMU IIS Willi Diri NDINI CMIl DKI'N; Wi-I rARi- - 10 IAMII.Ii:S Willi Dhri NI)I-NI CUM ORIN; WEI l-ARI 

RI Ciril NI S; INCOMI MAINTllNANCIl; WORK IW^ ! Y RIU;iPlliNTS; INCOMI- MAIN I I.N ANCI,; WORK I QUI I Y 

l*K(KiKAM iWI IM; MINM.SOI A PRCKiKAM (WI.IM; MINNI SOI A 



Ihc Minncsotu Work Equity Program (WEP) is test- 
ing (he o|KMtttion«l Icusibility and effectiveness of a new 
service (leli\*ery system providing guaranteed work or 
training as an alternative to income transfer programs. 
Other programmatic approaches relevant to welfare 
reform are also being tested (see Memorandum of Agree- 
ment Nos B2().17.77.42 and B51-17-77 ()6). 

Ihe objective of this research project is to dwuinent 
the feasibility and effectiveness of WKP, throufjth the 
development and iniplementation of a comp rehensive re- 
search design, as a basis on wliicli to make decisions 
regarding new legislation or national replication. The 
research design includes both prwess "and imnact evalua- 
tion, as well as cost-benefit analysis, and inrormation is 
being gathered for appropriate comparison sites as well 
as for tlic operational sites. 

The research !s addressing eight major policy ques- 
tions: 

(1) Is it feasible to create public jobs at or near the 
minimum wage on a scale sumcient to assure a suitable 
job to all families with children, and possibly for other 
transfer recipients, too.^ 

(2) Can work/training requirements be administered 
uniformly across mandatory referrals from several trans- 
fer programs? 

(3) Is the consolidated administrative structure for the 
Minnesota program an appropriate inodi^l for national, 
welfare reform? 

(4) What is the impact of the WF.P on participants 
while they arc in the program? 

(5) What arc the local labor market impacts of the 

wtp? 

{b) What is the postprograin impact on WHP partici- 
pants? 

(7) What are the comparative, costs of the WEP versus 
straight income transfers? 

(8) Is4ihe WEP politically fe)isible? 

WORK CONDITIONED WELF-ARE REFORM: 
TEN DEMONS! RATION PROGRAMS tESTING 
JOB CREATION AND WORK INCENI IVES 

Clark C\ Abt, David W. Stevens, and Ernst Stromidorfer 
July 1977 

NTIS Pn2H|2l VaS 

IN l ERIM START-UP REPORT FOR I HE 
MINNESOTA WORK EQUITY PROGRAM 

Dr. Charles S. Rodgvrs, Dr. M, G. t rend: Jane Huston, 
and James Goldberg 
June 1978 

N lis ^*B28.u^^/AS 

THE MINNESOT A WORK EQUITY PROJECT: . 
FIRST INTERIM REPORT 

" Charles 6*. Rodgers, Ernst Stromsdorfer et a I 
July 1979 > 



NHS |»H?^^^?2/AS 

EXECUTIVE SUMMARY 
July 1979 

N I IS l»n2V<^V^7/AS 

MINNESOTA WORK EQUITY PROJECT: 
PUTTING n lOOETHER 

M, G. I rend. Shah Ajeman, Charles S. Rixl^ers. and / IK 
h'rees • ' 

-June 7979 " " 

N IIS PB2VVVM/AS \ 

EXECUTIVE SUMMARY 
June 1979 

NriS rB2VW\()/AS ' 

SlUOIhS IN WHJ^ARI. Apministraiion 
AND rur Di.mogrAphics or Low 

iNCOMi: HOUSFHOI DS 

UMVERSITY OF CALIFORNIA 
HFRKFLFY. CALIF 

Dr. Michael L. yViserfuin 

Contraet 5h()6'77-()7 
Project still in progress 

Descriptors: WORK INCLN I ivft ( win ) rK(KiRAM; 
wi:i I AKr oi pi ndi nOy; aid io i amii li s with 

1)1 ri NI)! N l CMII DRI N( Wl l I ARr Rl I ORM; INCOMI 
MAIN I I NANCi:; Wl I l ARl: PAI ri KNS 

The objectives of this research effort arc twofold: One 
is to update the Alameda County, Calif, Welfare Sample 
through 1978 to permit analysis of the demograpnic 
characteristics of recipient families, movement on and off 
of the county caseload, impact of services \f\\ that move- 
ment, and effect of changes in welfare administration on 
welfare caseloads/ The other is to design three pilot 
projects on the intergenerationiil transfer of poverty, the 
effect of management policy .c^n welfare denial rates, and 
the nature of events that lead to closing welfare cases. 
The Alameda County Welfare Sample consists of data 
collected during the welfare explosion of I%7 to 1972 in ' 
order to provide information on the changing composi- 
tion of the AFDC caseload oyer time (cross section data) 
and informjition on movements to and from dependence 
under various administrative procedures and economic 
conditions (longitudinal dataV This research and data 
collection effort will build upon the presentulata source 
to provide more detailed information on the welfare dy- 
namics of one urban eounty\ welfare population now 
that the caseload has stabilized and Will add a new capa-. 
bility to obtain current »data on service receipt oy type 
and duration. I he study A\'ilPalso monitor the problems 
to be expected in implementing any reformed \yelfare 
system. 
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2*090* A S I UI>Y 01- AN EXFIiRIMBNT IN THK 

MASSACHUSiiTi'8 AFDC-UF Program io 
RiiQUiRi' Work Bxpkribnch and ro 
Eliminate the ioo Hour Maximum on 
Hours Workph 



BRANDEIS UNIVRRSITY 
WALTHAM, MASS, 

Dk Leonard J. Hausman 

Grant 5h25 78-02 
Project still in progress 



Descriptors: UNUMPLt)Yi?u; woRK-KXPiiRii?Ncii 

IMIOeRi^>lf}^WORK-IN^N*IVlMAVlN^^OC3RAM;^lP-W^ — 

TAMll li:S Wn M 1>UFI-NI)I:NT CHII.DRKN 

This study will evaluate an experiment being conduct- 
ed by the Mansachusetts Work Incentive (WIN) Pro- 
gram, in which long term unemployed fathers currently 
in the WIN unassigned pool are reappraised and, if found 
suitable, may be assigned to 13 weeks of work experi- 
ence. The work experience is to be combined with job 
counseling and job search for 2 days a weck^ In addition; 
the project will waive the rule denying welfare to fami- 
lies of fathers who work mcn*e than 100 hours a month, 
which is often cited as an emplovment disincentive. 

After the reappraisal, those fouhd suitable for work 
experience will be randomly assigned to one of three 
treatments: (I) Work experience and job counseling plus 
Waiver of the 100-hour work limitation; (2) waiver orthe 
^ lOO-hour limitation only; and (3) re|(ular WIN services, 
with no new treatment or waiver. The men receiving the 
third assignment will serve as a control group. Data will 
be collected from WIN and welfare case records, a ques- 
tionnaire on employment barriers filled out at the reap- 
praisal, and interviews with work sponsors, job counsel- 
ors, and clients. 

The study will be based largely on comparisons among 
the three treatment aroups. It will try to answer the 
^following questions: (T) Wnat arc ^he barriers to employ- 
ment of this group of long-term unemployed fathers? (2) 
Does work experience facilitate the transition to regular 
employment? (3) What effect docs relaxing the lOO-hour 
rule have on the likelihood that a long-term unemployed 
man will obtain a job? ^ 



2-081* Toi'AL Family SUpport 
Dkm6nsi RA'nON PROJHCr 

SYSTEMS IN EDUCATION AND TRAINING INC 
PHILADELPHIA, PA. 

Travis DeCastny ^ 

Contract 5 1 '12-76-06 
Project still in progress 

Descriptors: y^ORK iNcriN Mvr. ^wiN) program; 

HOUSI'llbl DS; I'AMILH-S; SUPK>R riV!: sr.Rvicus 



During the initial phase of this project, the contractor 
tested the openitioiirtl feasibility and cfTectivcness of pro- 
>^icnng supportive services (o the entire families of wel- 

• *()nKoin8 project— final report not yet available 



fare recipients reglatered for the Work Incentive (WIN) 
Program. The objective was to improve the job pros- 
pectt or earningi of the breadwinners and pi^tential 
breadwiliners in these families. — 

The experience in the feasibility phase showed some 
promiii of increased postprogram employment and 
Incomi for family members. Hence the contractor plans 
to conduct a larger demonstration, which is expected to 
yield more definitive findings. 

During th^ demonstration, the contractor will setup 
experimental ind control groups for research purposes. 
The experimental group will be assigned to a special 
WIN counseling team, consisting of two WIN counsel- 
ors. One will be an employment/ vocational counselor, 
responsible Jbr.all aspects of Joo development, training, 
placement, job coaching, and fpllowu p. T he other team 
member will be the family counselor, responsible for 
advising the family on day care, school-related problems, 
nutrition, interpersonal relationships, and community re- 
sources. The control grOup will be assigned to a regular 
WIN counseling team and will receive only the current 
WIN services. 

The contractor will evaluate both the operations and 
the results of the demonstration. ^ 

TOTAL FAMILY SUPPORT FEASIBILITY STUDY 

Lee M. Coleman 
July 1977 

2-082* The WIN Rhsharch Laborai 

» PROJF.Cr 

MANPOWER DEMONSTRATION RESEARCH 

CORPORATION 
NEW YORK. N. Y. 

William 1 Grinker 

Contract 5I'36'77'03 
Project still in progress 

Descriptors: work inchntive (win) program; incomk 

MAINTKNANCB; Wlil.FARK RECIPIENTS; PROGRAM 
SBRVICES AND TUCHNIQUES; WfeLFARE REFORM 

The obiectivcs of this project are to: (I) Develop a 
unified Work Incentive Program Laboratory composed 
of local WIN offices that provide the settings for oper- 
ational testing of innovative program models and revised 
administrative procedures sensitive to the current work/ 
wclfare/WIN policy issiiies and (2) implement a series of 
agreed upon experimental and demonstration projects 
that concentrate on placing welfare women in private 
sector jobs. 

The Denver, Colo., Laboratory is stressing services for 
WIN volunteers, especially those presently exemot from 
WIN because theytiaye children under 6 years old. The 
Louisville, Ky., program will provide, supportive serv- 
ices and job sftargh assistance to applicants applying for 
welfare. The objective is to offer immediate employment 
as an alternative to welfare at the critical time when a 
client has been forced to apply for welfare because of a 
sudden change in family composition or income. The 
Madison," Wis., program will test the effectiveness of a 
modified on-the-job (raining (OJT) format in which WIN 
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will p«y wttgcH (or the llrM third of the contract to 
induce eniployer* to hire welfare women for OJT nosi- 
tion» paying $4 an hour or more. The St. Louifi» Mo.» 
Laboratory will cix^perate with a Small BusineM Admin- 
istration in a new job development program to identify 
employers who might hire WIN registrants to take ad- 
vantage of the WIN tax credit and OJT provisions. 

rhe laboratory projects are envisioned as lona-term 
etTorts that will build upon the knowledge gained from 
existing projects. 



2G. WORKER ASSESSMENT A ORIENTATION 



2-083 Assi:ssMi':Nr Ti-chniquI'S ioR/ 
DisADv^N rACiiii) IN Manfowi:r 
A(ii'Ncir.s: A Sr/^nvOi--rHr.-ART Rfvif.w 

EDWARD Cfl.AISER AND ASSOCIATES 
LOS ANGELES. CALlE 

Dr Thomas Hacker 

Contract 20-06' 78-44 

Project completed fiscal year 1979 

Descriptors: DisAt>vAN I'Aca- D; s^i'A ri:-oi - rni>AR I' i>api:rs; 

ASSl-SSMI-N T AND M VAKUA TION; CAl.ll-ORNIA 

I'his project developed a state-of-the-art monograph 
on methmis of asscKsing disadvantaged clients in employ- 
ment and training programs. The monograph includes 
inforinatioiif on recent developments in the general Held 
of psychometics, and specincally in assessment and re* 
fleets changes in the employment and training delivery 
system. It contains a catalog of 'potentially useful assess- 
ment tooK and n discussion of relevant issues and sug- 
gested strategies. ^ 

CLIENT ASSESSMENT: A MANUaL F OR 
EMPLOYMENT AND TRAINING AGENCIES 

Dr. Thomas Backer 
September 1979 

Report Descr(ptt}rs: i>iSADVAN rACii-i>; s i a ri:-or-;rni"-AR r 
papurs; assrssmi-nt and l-val uation; primi-: sponsors 
<ci:ta): hanobooks 

NTIS PB.M)0452/AS 



2-084 ^ Di'MONSi RA HON or i hf. Usi* or a 

BtOGRAPHICAI. InFORMA HON SYSI MM IN 

Imphovino WIN ProciRam Outcomes 

RICHARDSON BELLOWS, HENRY d CO.. INC 
WASHINGTON DC 

Frank W. Erwin and Dr. James W. Herring 

Contract 5 hU '75-04 

Project completed fiscal year 1979 



Descriptors: ASSiiSSMiii)iT or*APPMCAN i^ and TRAiNi:fiS; 

PRKDICI ION OP SUCCKSS IN PR(X)RAMS; lll'l P.C I IVHNiiSS 
or PROGRAMS; JOB Pl.ACIlMBN T; ^B RHI'ILN HON; WORK 
INCI-NTIVP. (WIN) PROC^AM 

The objective of \h\k prcyect Nvas to test the use of the 
Biographical Information Blank (BID) in the Work In* 
centive (WIN) Program and determine its efTect on nro- 
gram outcomes. Ten WIN project* were to uxe the BIB 
Hcores to act priorities among participants for receiving 
employability development and placement services. 
However* despite several onsite briefings, only three of 
the projects reported using the BIB scores. Consequent* 
ly, tne researchers studied the results of DIB use at these 
projects and inv estigated the rel ationsh ip bet we en BIB 
"SLX)rcs"aii3 WIN outcomes anRc~other projects. 

The findings show that the percentage of participants 
.who obtained and kept jobs was significantly higher for 
groups with hi^h BIB scores than for those with low 
scores. In addition, the percentage of participants who 
were employed was substantially higher in the projects 
that used the DID than those who that did not. The 
report concludes that, even though 7 of the 10 projects 
did not use the DID, the findings confirm that its proper 
use as part of present WIN registration and appraisal 
procedures would raise the program*s success rates. 

A REPORT ON THE UTILITY OF A SCORED 
AUTODIOGRAPHICAL QUESTIONNAIRE 
SYSTEM IN IMPROVING WIN PR(X)RAM 
SUCCESS LEVELS f . 

January 1979 

Report Descriptors: WORK INCliNTlvi- <WIN) PkOCiRAM; 
pRi-nicnoN oi- succi-ss in frocsrams; asspssmi-n r or 

APPLICANTS AND IRAINI'llS; WI-^^l-ARIv RIXIPIIIN 1^; 

biographical. ini-ormation blank (bib) 
i:ta copii-s i imh i-o 



2-085 **JoB Trials" Expiirimhntai and 
Dl:mons!rai ION PROJiiCr 

JEWISH EMPLOYMENT AND VOCA TIONAL 

SERVICES. INC 
PHILADELPHIA, PA. 

Contract 82^42-72^08 

Project completed fiscal year 1977 

TECHNICAL REPORT- PUBLIC ASSISTANCE^ 
WORKER JOB TRIAL 

Dk Alfred Fiks 
July 1976 

Report Descriptors: AS5ji:ssMi:N r and iivai ua tion; 
riisriNci; work samplinc.; plnnsylvania ^ 

Ni ls PB262694/AS ^ 

BANK TELLER JOB TRIAL-FINAL TECHNICAL 
REPORT 

December 1976 
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Report Df-nriptors; assi ssmi.nI and i:vai UAIION; 

TI-STINCi; WORK SAMM INO; PI NNSYI VANIA 

TECHNICAL RE!»ORT~PAlNT PROCESSOR JOB 

TRIAL 

Novtmber 1975 

Report Descriptors: A^SI.SSMKNr AND kvai IMTION; 

TI-SIINO; WORK SAMIM INCi; FLNNSYI.VANI A 

TECHNICAL REPORT^SECRETARY JOB TRIAL 
October 1975 

Report Descriptors: asshssmkn I and LVaLUAI ION; 

TliSTINO; WORK SAMpi.lNCi; PKNNSYI VANIA 
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A Study to Refine, Expand, and 
Validate the Work Sample System 
Being Used by Selected Local 
Employment Service Gefices 



JEWISH EMPLOYMENT AND VOCA TIONAL 

SER VICES, INC. 
PHILADELPHIA, PA. 

Harold Kulman 

Contract 20-42-75^09 

Project completed fiscal year 1979 

Descriptors: work sampling; askiissmi-ni and 
i:VAl UATION; T<:STIN<,i 

.The objective of this project was to develop an effi- 
cient, low-cost, quickly administered work sample test 
system that would include a wide variety of occupational 
areas suitable for the disadvantaged. 

To do so, the investigators first developed a new work 
sample system by selecting work^f^rait group arrange- 
ments and occupational areas |fbr the disadvantaged. 
They then identified performance and behavioral factors 
associated with the occupational areas to be covered in 
the system and, third, developed work samples for the 
performance and behavioral factors identified. They field 
tested this battery at four selected sites differing in popu- 
lation mix and geographic characteristics. 

After the initial field tests, the investigators made final 
modifications in the battery. During the final phase of 
the project, they validated the battery and refined the 
operational procedures. 

Major findings are: (I) The norms derived from pool-, 
ing clients illustrate a spread of scores representing a 
diverse or normal population. Separate norms by race 
artd sex showed marked differences. In ffeneral,<men and 
blacks required more time to complete the work samples 
and made more errors than did their white and female 
counterparts. (2) The work samples provide sufficient 
variety. (3) The expendable costs are less than $1 per 
person. (4) Handicapped persons can be evaluated with 
little adjustment. 

VOCATIONAL INTEREST, TEMPERAMENT. 
APTITUDE SYSTEM FINAL REPORT 

Douglas Moore, Valeria Burton, and Michael Ahrami 
July 1978 



Report Descriptors: WORK SAMPI iNC; ASSIiSSMllNl; 
IIVAI UATION; ll'STINCi; Pl.NNSYI, VANIA, PHU ADI I PMIA 
l!TA 

Copies of these repbrts are available from: Jewish Em-' 
ployment and Vocational Services Inc, 17{X) Sansom 
Street. Philadelphia, Par 19103 

VOCATIONAL INTEREST, TEMPERAMENT. 
APTITUDE SYSTEM TRAINING NOTE BOOK, 
July 1978 

VOCATIONAL INTEREST, TEMPERAMENT. 
APTITUDE SYSTEM, ADMINISTRATION 
MANUAL • , 

July 1978 
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2-087* ALinRNATivii You m Employment 
Strategics Program 

VERA INSTITUTE OF JUSTICE 
NEW YORK. N K 

Jerry McElrOy and Claire Haaga 

Grant 28^56^79^05 
Project still in progress 

Descriptors: Y0U1 H; aiti-hnativi-s IO INCARCHRATION; 
hX-OFTKNDKRS; SERVICI: OHI.IVURY SYSTKMS; 
liXPKRIMKNTAl MOOrt 

This demonstration project will assist the Department 
of Labor with planning, designing, implementing, and 
<;valuating the Alternative Youth Employment Strategies 
Demonstration Program. The program will serve 16- Jo 
21 -year-olds who are out^^f school, unemployed, and 
eligible for the Youth Employment and Training Pro- 
gram and who have been involved with the juvenile or 
criminal justice systems or are judged likely to have 
future involvement. At each of several sites to be select- 
ed by the Department of Labor, the program will pro- 
vide the following three service models; (1) Full-time 
work and placement; (2) educational, training, prevoca- 
tional, social, and placement services; and (5) a mixed 
model, consisting ot part-time wcnrk, a full range of serv- 
ices, and job placement. y 

All three service models will br offered simultaneously 
in two program cycles, each lasting for 6 months, After 
receiving guidance from a program coumiclor, the youth 
will have the opportunity to choose among the^nodels. 
All models at all sites will operate under a single.set of 
guidelines to permit comparison among sites and nriodels. 

To identify program effects, project staff will select 
experimental and control groups at each site. The experi- 
' mental group will consist of^ the youth randomly as- 
signed to participate in the program, while the control 
group will consist of those randomly denied participa- 
tion. The experimentals will then be assigned to one of 
the three program models on the basis of their choice 
and the availability of slots. 



I- 



*On|{oing prnJcct'-finRl report not yet available. 
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Uning xlandardiaicil infttrumenU developed by the Vera 
Institute, the Department of Labc^r, and the bducational 
Teiitiiig Service, a» well as ofTlciai record data, the prcv 
ject*s re!Mfarch component will compare the job place- 
ment and retention raten of jhc experimental and control 
groups. I'hcy will also compare the two groups as to 
v(Kational*related skilln and attitudes, earnings during the 
expcrimentals* program participation and for a period 
thereafter, and rates of criminal justice involvement 
while experimental were in the program and at 
followups .1 and 8 months thereafter, 



2-088 



An Analysis oi South Caroi.ina^s 
"Stari- Up in thi- Black in South 
Carolina'* Program and Ii^s 
Rlm.icability to Othhr Stalks 



THE UNiyERSITY OF TEXAS 
AUSTIN. TUX. 

> 

Grant 21-48^74^01 • . 
Project coMpieted /isval year 1977 

AN ANALYSIS OF SELECTED START-UP 
INDUSTRY TRAINING PROGRAMS AS 
VEHICLES FOR HUMAN RESOURCES 
DEVELOPMENT 

Roy R. Van CJeve 
"December 1976 

Report Descriptors: occupationai iraininc;; rurai 
arlas; inoustrv practicms; training praci ichs; 
inoustriai mobimtv; south caromna; north 

CAROl INA; VlRCilNIA; Al ARAMA 
NTIS PB2627 )5/AS 

2-089 DliviiLOPMENT AND DhSIGN OF A SOCIAL 

SuRvicH Voucher System 

SOCIAL AND REHABILITATION SERVICES, US 
' DEPARTMENT OF HEALTH EDUCATION AND 

WELFARE 
WASHINGTON D.C 

Interagency Agreement SR 500-75-18 
Project completed fiscal year 1978 ^ 

Dr. Gershon Cooper, Arnold J. Katz, Morris S. Whitcup 
September 19 f 7 

Report Descriptors: LXPMRIMKNTAL MODr.L; 
disaiwantaoli); wli I are programs; coNNEcncu r 
Available frlc>m H.E.W. (Swial and Rehabilitation Serv- 
ice) Washinjtjton, D C. 



2-090* Epidemiological Study on The 

Prevalence of Medicai and Dental 
Condi HONS at Joft Corps Centers 

KAPPA SYSTEMS. INC 
ARLINGTON. VA. 



Janice C Probst 

Contntct 20^5^79^40 
Project still in progress 

Descriptors: suppor iive servici^.s; job corps; heai i h 

CARE 

I his demonstration ^tudy will investigate the health 
status of enrollee.s enterjing Job Corps and the health 
problems they develop at their centers. To do so. the 
project stafT will collect health care data from a small 
representative sample consisting of enrollees at eight Job 
Corps centers* varying as to sire, proportion of male and 
female ccrpsmembers. ethnic composition, ffcographical 
-leea4kmHiRd^her-r«ievanl^^nar*€t«r4sUiH^. Th 
tion will permit Job Corps to improve its health care and 
health education programs and thereby enhance the em* 
ployability of wrpsmembers. 



2-09P Job Search and Relocation 
Assistance Pilot Project 

EMPLOYMENT AND TRAINING 

ADMINISTRATION REGION IV 
ATLANTA, GA. 

f AND 
WESTAT INC 
ROCKVILLE, MD, 

David Duncan, Assistant Regional Director for 
Employment and Training and John Herzog, Director, 
Westat, Inc. 

Memorandum of Agreement 20-13-75-38 
Projecr^till in progress 

t 

Descriptors: mobility assistance; job search; job 
bank; pubmc employmen 1* service; geographic 
mobility 

The Job Search and Relocation Assistance (JSRA) 
Pilot Project is being undertaken to: (I) Test the feasibil- 
ity and effectiveness of using the job bank as the ma^or 
source of information on hard-to-flll iobs in providms 
relocation services to unemployed, workers through local 
employment service offices; *(2) determine whetfijpr a 
broader nationwide rdocaftibn assistance program ij de- 
sirable; and (3) evaluate prwedures and techniques that 
might be incorporated into a broader program. 

During phase I, 30 ltx:al ES offices provided reloca- 
tion assistance to applicants for whom no jobs were 
available in the kK^al area and who Wanted to reloc^^. 
The project arranged for three levels of service, cac 
provided by 10 local offices: Level I. consisting of infor- 
mation only on out-of-area. hard-to-fill jobs listed in the 
Job Bank Openings Summary (JBOS) and long-distance 
telephone roterral service; level 2, these services plus job 
search grants; and level 3. relocation grants in addition 
to the other services. As a result of experience in the 
first phase of the project* all level I services were up- 
graded to levels 2 or* 3 during phase IL 

The project selected 10 nonparticipating otTices as 
controls for evahiation purposes. Evaluation, being per- 
formed under separate contract by Westat, Inc^ includes 
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iissc^smciil of opciulioiial pioccchircs, iiUegiatioR and co- 
oidiiiaiioii of fiiiiclioiis, slafllng, cofil, And overall cflV 
ciciicy rhc coiiiracior \sill rct\>nunciul inmrc>vcinciUs. 
particularly wjili a view to nationwuic implc[iicnlation. 
The evaluaiors will also examine (b) Rconomic ant! 
social outcomes for project participants; (2) efTcctiveness 
111 meetinji employer needs; and (3) costs and benellts 
Maj(^r iindinus from phases ( anil II are 

1. Overall, the project Itas already d.emoiutrated the 
operational feasibility of its procedures. The system 
could be implemented nationally, altliough a couple of 
operational elements need to be improved 

2. riie national job bank information, in Its present 
fortn, IS awkward to use and leads to many dead ends. 
More useful job sources have been leads provided by the 

"isppiicmiTr- Thrmsel ves^: informiri rommtinicntion— among 
local oftlcOs. and the exchange of weekly State Job Bank 
Summary leports amonu the eijJiht participating States in 
Region i\' A special efibrt to improve the usefulness of 
the potentially very valuable national job bank data is 
being 'undertaken in. phase II Irrelevant and out-of-date 
material is being removed from the" file and the use of 
on-linc and batch-matching capibijities is being tested in 
selectjL'd JSRA offices. 

.V Staff time devoted to tht^ project varied greatly 
amiHtg local -office^, and ther/t was a strong positive 
correlation between staff inputA and volume of activity, 
(jreater staff nu olNcment in some offices accounted for 
at least part of the overall i/ierease in activity during 
phase II. . . 

4 During phase F. level .Voffices accounted for most 
relocations. 

5 Enrollment was 1.138/ during phase I and 2.230 
during phase II 

() Of these applicants. 1^1 were relocated at an aver 
age all-iiiclusive cost of SI. 45^ during phase I and 520 at 
S 1.084 per person during the first ^ months of phases " 

joH si:arch and rki.ocation assistanc f 
pii or FROJix r !>HASi'. I analytical 
report 

John llvtzo}^ and Cillu J. Rcesman 
Wnrmhcr /V77.- 

Report DvMnfyion: Monii M V; i VUOR MOMii in; 

Rl I IH MION: JOB SI \R( ll;l»riUK 1 MPI ()^ Ml N I SI RVK I 

MIS pn:^ J"<>/\s 



2-092 Ri i visiNci Frou! i Nt Drinki.rs on i hi: 
Job 

77/7: JOII\S IfOPK/^'S I M I Vl/^.SV 7 }' * 
HAl.llMORK MIX 

Project completed Jhciil year 1^77 
LITERATLIRH REVMAV 



IIIHI lOiiKAlMIII S ♦ 

Available from: Schwl of Hyj^icnc and Public Health. 
The ')ohns Hopkins University. 6L> North Wolfcr 
.Street. Haltimorc, Md. 21205, 

CX)LLKCI !VH BAROAININC) AND AhCOHOLlSM 

F.HP WORKING PAPER NO. 

Dr. Carl J. Svhrantm 
Cktoher 1^74 

f * 

Report Descriptors: job ri ri ni ion; ri iiahii i rAi ioN; 

Al ( OHOI ICS; C OI I TC I IVI BARGAINING; I RINCil 
' III Nl I IIS; JOH l»l RIORMANCI:; MAKVI AND. IIAI MMORI 

School of Hygiene and Public Health, The Johns Hop- 
kit^s yitiiversity, 615 Nofth Wolfe Street. Baltim ore. 
Md. 21205. 

ESTIMATING COSTS OF ALCOHOLISM 

HHP WORKING PAPER NO . 10 

Dr. Carl J, Schramm ^ 
January 

Report Descriptors: ri hauii ita iioN; Ai c oHoi k s; cos I 

I I I I C I IVI NI SS; M ASIBII nv SlUDV; JOB 
n.RIORMANC I ; MARVIANI>. BAI 1IMORI 

School of Hygiene and Public Health. Johns Hopkins 
University, M5 North Wolfe Street, Baltimore. Md. 
21205. 21205. 

LMPLOYHH HEALTH PROGRAM .VIDEO- l APi: 
DOCUMENTATION 

Stan Hankin and Carol! Cuddv 
Aui^ust 1975 

Report Descriptors: JOB RMl niion; RIJIABH IIAIION; job 

SIAHM nV; StlM'ORMVI SI RVK IS; AlCOHOl K S; 
<. (>! I I C'MVI UAROAININCi; COSl 4 I I I.C I IM Ni;SS; I HINCl 
HI M IMS; II. ASIBII 11 V Sll l>^; I.ABOR-MANACi! Ml Nl 
CONSORTIA; JOH IM RIORMANCI ; I II SVs 

ETA Will loan to Regional DOL offices anti CL. PA 
"Prime Sponsors; others niay purchaseVopies at reproduc- 
tion cost. 

•ALCOHOLISM AND THE WORKPLACE * 

MAXPOH'IiR MACiAZINE; VOL 7. NO 2. 
EEBRUARY 1^75 

Ronald E. Jones 
February 1975 

• •* 

Report Descriptors: JOB Kl ii N i loN; Ri IIABII 1 1 a 1 

JOB SI ABII I IV; Sl l»rORII\ l SI RMCIS. MCOllOl l< S. 
COI I I C'TIN'I BARCAIMNCi; COST I.I M C I l\ I Nl SS; 
I RINGI BI NI IIIS; I I ASIBII M Y SVLDV; I ABOR- 
MANACil Ml N l CONSOR riA; JOB PI RI ()RM \NC I 

M A I iMi i I.I) c orii S. 

EMPLOYEE. HI:AL I H PR(kjRAM RI SIlARCH 
WORKING PAPERS 



EHP WORKING PAPER NO b 

Dr. CxirlV, Schramm -and Robert DeFillippi 
Report Descriptors: job ri I t n i ion. job s i abm i r^ ; 

Sr.m)R I IM SI R\ IC'l S; ai COHOI IC S; JOB 
PI RK)RM\N(,U MARVl AND. lUI HMORI ; 

*<^)JiK<^i"K project— final report not yet available 



APPENDICES 

Dr. Carl J. Schramm. Dr Wallace Mandell and Janet 
Archer 
.Vfay 1976 

Report Descriptors: \i coliol KS; cos I M I I C I InM M ss. 
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COinicnVI BAH1»AININ(»; QllSIIONNAIRr.; IRINOI 
BI-NlflTS 

WORKERS WHO DfclNK: THEIR TREATlViENT IN 
AN INDUSTRIAI SETTING 

Qr Carl / Schnimnh Dr, Wallavv Mandeli and Janet 

Archer 

May m 

Jieport Descriptors: JOB Ri ii n tion; ri iiabii ri A^lON• 
SllMH)KllVl SI RVICf S* Al COHO! KS; COlM CllVr 
BAROAININOi JOB IM.RI ORMANCT; I LASIBII I I V STUDV; JOB 
SI Aim II V; IRINOI' BI.NIMIS; I ABOR-MANA(i! Ml Nl 
CONSORTIA; MARYl AND, BAl I IMORI. 

Available from D C. Hea th ^iKi Co — Lexingion Hooks, 
. !2\ Spring St . Lexington, Mass. 02173 



2-093* Si rroR i ivi: Slrvici:, Advki: and ? 

Tl CIINICA! ASSISTANCi: lO I Hi: QUAI l lA 

oi Work Ln i: Board 



\tcK\iGH r ASSOC! A n:s 

ALhXASDRM. ^ 

Jane McKni^ht 

CQntract 20-5 1 -79- 1 5 
Project still in progress 

Descriptors: Qi ai ii V or i mim o^ Mi ni; i ih.si yms 

l*his contractor is providing technical assistance and 
support to the Employment and Training Administra- 
tion's Quality of Work Life Committee. A major activity 
is trying out i\ Hexitinie program in a few E'I'A units and 
evaluatmg it to discover any needed changes before flex- 
itime is extended to 'other parts of the agency. ^ 
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Thi: Addict and Ex-Addict iSi mi: 
World' or Workj Job Finding 

EXPLRILNCLS ANb PLRFORMANCL IN 
E^PIOYMI^NT 



MASSACHUSETTS ADVOCACY CKM'ER 
BOSTOX MASS. 

drant 21 '25^74-1 5 
Project completed fiscal year 1977 

BenJantiriS. flersey, Dr Roberr RosenthaL and Dr, /. Ira 
(denber 



Gold enberg 
Januarv 1^77 

Report Descriptors: DRl^lCi tSi:RS; I MPl.OYMLN l; 

RKrtABlin ATION; A n iit'DI S; VOCA l lONAI Gt'IDANC!' 
NTIS PB26318I/AS 



Enhancinci ihl El i lctivlnlss oi thi: 
^ FuDLRAi Bonding Prooram 

COSTRACT RESEARCH CORPOHA nO\ 
RELMOXT MASS. 

JiHtnna R Kennedy 

.Contract 20'25-77-49 
Project still in progress 

Descriptors: BONDING ASSISI ANCI ; Om NOI.RS; CRIMtNAI 
JU8TK I PHOC I SS; I:\ OhVnI)I RS; I MIM OYMI NI SI RVICIi 

-S^I^M- ^* - ' 



The principal objective of this project is to demon- 
strate that the Federal Bonding Program can serve more 
people^ without increasing program costs by tailoring the 
amount of bond coverage to specific occupational needs* 
while simultaneously publicizing the program among the 
most appropriate users. The contractor will: (!) Conduct 
a management survey of thi^ Federal Bonding Program 
to dctermine.which current iictivities arc most conducive 
to operating a successf\il projctM; (2) develop a guide- 
book, based on the survey* showing how to tailor bonds, 
as well as other program management techniques; (3) 
prepare and field (est pamphlets describing the program 
for three or four different audiences; and (4) collect di^ta 
to measure cost savings due to tailoring the amount' of 
bond coverage. In addition, the contractor will offllauct 
thie second national Federal Bonding Conference in^ 
Washington, DC, where it will introduce the guidebook 
and direct workshops on its use and th^ concept of 
tailoring. ' 



2*096 Handbook ior t)si. oi Basic Jou Skills 

SYM- cries CORPORATIO!^ 
ALLISON PARK. PA. 

Contract 2Q-42-74-19 . 

Project comple^'d JUcal year 1977 ^ 

JOB COUNSfXING AND PLACEMENT FOR THE 
USE OF BASIC SKILLS 



VOLUME I TECHNIQUES 

Sara J. Munger 
July 1977 

Report Descriptors: HANDICAl'l'l l); Ri: lARDl l); 
HANDBOOKS; 1:M»»I0YMI nT Ol'I'OR I l'Nmi.S; JOB 
ANALYSIS 

NTIS PB27 1 702/AS 

\ 

VOLUME H JOBS ' 
July 1977 

NTIS PB27I70VAS 
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2-097* Thi: Imuact or Cai.ii ornia SiiNAir. 
Bill 224 on Employmhnt and 
Recidivism 

SOCIAL PROCESS RESEARCH INSTliVTE, 

UNIVERSITY OHCALIFORNIA 
SANTA RARBARA, ^iUE 

Dr Richard Berk 

Grant 21-06^78-58 
Project still' in progress 

Descriptors: CORRf:C ! IONS; CRIMI-; O! FI.NHr.RS; i.X- 
On I NDI INCOMi:, UNK M PrOYMIlNT INS URANCL; 



tional Aid Research Project (TARP). TARP provided 
temporary (13-26 weeks) financial and job placement as- 
sistance to over 1,500 randomly sefccte(J ex-innmtes 
newly released from S<atc prisons in Georgia and l exaj; ;^ 
in addition, 2,400 former ^prisoners were in the project's 
control groups. For detailed descriptions of TARP, see 
grants 21-11-75-19, 2Q^13-75.46. and 20-48-75-44. On the - 
basis of data generated by the project, the reseauchcr will 
\^evaluate the effect of this assistance on rearrest, employ- 
ment, earnings, family relationships^ and other behavioral 
outcomcv, specify conditions v"Wer which the effective- 
ness varie!>; and identify the subgroups of cx-prisoilers for 
whom the assistance was especially effective. 
The monograph will also include descriptions of the 

administrative components of the experiment and the ^ 

operational difllculties, encountered, giving particular at^ 
tention to thpse aspects that are most relevant to propei* 
management of any national program that might be ex- 
acted. 



2-099 Rhcipii-nts ov FhdI'Rai Supplumiin i al 
Blni.hts.and Spmcial Unhmpi oymi.nt 
assistancf. 

M^VTHEMA TIC A. INC 
PRINCETON NJ. 

J. Alan Brewster 

Contract 20-34-76-12 . 

Project completed Jtscal year 1979 

Descriptors: dura riON or UN!-M!1.oyMl:NT; 

UNI-MPLOYMKNT INSURANCM; UNMMIM OYMI N 1 BLNl I !T 

!:x!iAus!i:i:s; inclntivks; wlli ari: ri cipiims; job 

SI'ARCfr 

- This project consisted of two studies of recipients of 
Federal Supplen^ental Benefits (FSB) and other special 
unemployment conmensation (UC) benefits. For the first 
study, project stuff interviewed a random san^plc of 
about 800 persons in each of 15 States in March 1976. 
The sample consisted of .recipients of FSB and Special 
Unemployment Assistance (SUA), plus a comparison 
group of individuals who received extended benefits 
(EB) but not FSB in 1975. Since the sample was, de- 
signed to be representative of tl^e Nation, the ,Slates 
selected— California, Florida, Georgia, Indiana, Missouri, 
New Jersey, New York, Pennsylvania, Tennessee, Lou- 
isiana. Massachusetts, Michigan, Texas, Utah, and Wash.- 
ington—included 73 percent of the Nation's FSB recipi- 
ents aiT^ 66 p>ercent of its SUA beneficiaries, in 1975. 

The first report. "A Study of Recipients of Federal 
Supplemental Benefits and Special Unemployment As- 
sistance,*' provides valuable information about FSB and 
SUA recipients, iiicluding their personal and fahiily char- 
acteristics, needs Tor training and job^related services, 
and relationships with other income transfer programs. It 
also evaluates effects on their incentives to seek jobs. 

In late 1977, a followup stuUy collected additional data 
from a sample of 2,0(>0 respondents to the original 
survey, 1.500 recipients of FSB in 1975 and 500 persons 
who had received extended benefits (EB) but no FSB 
benefits tfuring J975,,This survey was designed to permit 
national projections. Its findings are contained in a flnal 



LABOR MARKLT BMHAVlOR; CAMIORNIA 



The grantee will analyze thc^ impact of recently en- 
acted California law (Senate BUl 2/4) providing transi- 
tional financial assistance to cx-pffeiiders neVvly released 
from the State's prisons, and \ctI examine the program 
established by the law to deterinine whether: (1) The 
program is implemented as dei^igned; (2) the progran) 
enhances prospects for employmijnt; (3) the program re- 
duces recidivisuH and (4) the program is cost effective. 

T4te-grantce will follow for up to 18 months after 
release the experiences of approximately KOOO ex-ofTend- 
ers receiving financial assistance and about 2,000 who are 
not recipients of support. The program evaluation will 
rely heavily oti a range of routinely collected official 
statistics on employment behavior (eg., quarterly earn- 
ings)v contact with the crinunal justice system (prison 
records, "rap sheets." crime data), new material gathered 
expressly for this research endeavor, and selected inter- 
views conducted by research personnel with the subject 
population and their parole officers. Data on a host of 
background variables will also be collected,. jncluding 
age, education, prior record, years in prison, employment 
and vocational training in prison, job skills, reading abili- 
ty, etc. 

The grantee will document the way in which an actual 
State-run program operates and how it differs from an- 
experimental endeavor. The grantee will further identify 
precisely^ the proportion of eligible persons who take 
advantage of the financial assistance program and indi- 
cate the resulting costs. 



2-098* Pri:paration oi Monograph i rom 
TARP PROJLCT Data Analyzing 
Projik:t El i i:c i s 

UNIVERSITY OF MASSACHUSETTS 
AMHERST MASS 

Dr Peter H. Rossi 

Grant 21-25^77^05 
Project still in progress 

Descriptors: CORRI-CTIONS; oim:ni)I.rs; lx-oi I i:Ni>r:RS; 

INCOMi: MAINI hNANCi:; JOB PI ACIiMliN I; SUPTOR riVK 
SHRVICLS; PRfSONLRS 

I his undertaking calls for the production of an analyt- 
ical monograph on the results of the experimental Trat^fii- 



*OngoinR project—final report not yet available. 
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report entitled ^Tollow-Up Study of Recipients of Fed- 
eral Supplemcnial Henellls.'* 

Examination of i}^ labor market activities of iinlivid- 
uals who collected FSB benefits \\\ 1975 provided infor- 
mation on the extent to which they were able to find 
new jobs and the character of the jobs they found. The 
labor market data also indicated the extent to which FSB 
recipients were attiiched to the labor market and wheth- 
er receipt of benefits had any effect on behavior. All oP 
tht*se issues are important in judging the overall success 
of the FSB program and for nlanning such . initiatives 
during future recessionary perious. The principal findings 
related to labor market activities were the following: 0) 
Nearly 60 percent of FSB recipients were employed in 
Novembei" 1^77. Unemployment rates remained well 
— above^^-peFi^eiu^iowewri— with y oungcr-4:«spandentj»- 
less likely to be unemployed than were older ones. (2) 
Over 25 percent of the sample was out of the labor force 
in November 1977, indicating that about 57 percent of all 
FSB recipients over age 55 were retired by that date. (3) 
Currently employed individuals were more likely to be 
employed HI service industries than they were on their 
jobs prior lo becoming unemployed. (4) weekly earnings 
on current jobs were, on average, about 10 percent 
lower (in real terms) than on individuals' jobs before 
• receivmg UC (5) Individuals were employed only about 
one-third of the time since the date of their initial UC 
claim. (6) There was significant evidence that additional 
potential weeks of UC eligibility reduced individuals' 
employment- and increased the length of their unemploy- 
ment spells. (7) In most of the samples examined, wage 
replacement ratios also had a positive effect on unem- 
ployment duration, but that elTect was not statistically 
significant. (8) Three-quarters of all FSB recipients had 
used the employment servic« at least once* since their 
original UC claim date. (9) Use of the employment serv- 
ice or enrollment in educational dr training programs did 
not significantly affect reemployment '^probabilities. How- 
ever, there was some indication that use oWhe employ- 
ment service increased weekly wa^es for wothen and 
that enrollment in education or trainnig increased hourly 
wiiges for men. 

Findings related to unemployment compensation were 
the following: (I) Beneffls trohi other transfer programs 
were* colfectcd.by relatively few FSB households either 
before or after the end of 4he period of UC collection 
except for social security (27 percent) and to a leaser 
• extent pensions, UC for other nousehold meyibers, and 
food stamps. (2) Many FSB respondents reported reduc- 
ing expenditures' and making otner economic adjustmcMits 
during their unemployment period. 

A STUDY OF RECIPIENTS OF FEDERAL 
SUPPLEMENTAL BENEFITS AND SPECIAL 
UNEMPLOYMENT ASSISTANCE 

IValter Cbrsofu David Horner, Valerie Leacfu Charles 
Metcalf, and Walter Nicholson 
January 1977 

Ri'porl Descriptors: unkmim oymen i; wi i i ari. ^ 

PROGRAMS: POVl-RrV; JOB SHARCH; UNI MIM OYMI N r 
. INSURANCE; PUBLIC I MPl.OYMliN 1 SI RVICK; GAI.lfORNIA; 
I LORIDA; GI ORGIA; INDIANA; LOUISIANA; 
MASSACHUSLriS; MICHIGAN; MI*>SOURI: NliW JLRSI.V; 
NliW YORK; PENNSYLVANIA; M^NNIiSSr.i:; Ll'XAS; U LAH; 

washingion 

Ni ls PB262636/AS * 



FOLLOW-UP STUDY OF RECIPIENTS OF 
FEDERAL SUPPLEMENTAL BENEFITS 

J. Alan Brvwsu% Walter Corson, John Friedmamu Walter 
Nicholson, and Andrea Vayda 
Sepjemher 197S 

Report Descriptors; UNl.MPLOYMltN i; Wi-LLARI- 

PROCiRAMS; JOB Sli ARCH; IINJ MIM Ml N 1 INSURANCE 
Nils PB2<*?3.n/AS 
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SHORT-TIIRM ASSISTANCIi lO FRI:SI RVU 

Jobs i or Accusi p Crnzi:Ns: 

EmPI OYMI-NT AND CRIMH PR0JI:C! 



IHF AMERICAN USIVLHSITY 
WASHINGION, DC 

Grant 21-11^77^16 
Project completed fiscal year 1978 
*, 

T^GET: JOBS 

Barqara Kajdan and William Alexander 
ApMl 1978 

Report ^Descriptors: coRltLC lions; jottRLii n ripN; CRiMi: 
oiH-ni)i:rs; couMs! ling and guidancl:; handbooks 

NTIS PB283<»72/aS 

EMPLOYMENT AND CRIME PROJECT, FINAL 
REPORT. JUNE 1978 

Leon Leiherg, Fran Lazerow, William Alexander and 

Nancy Alper 

June'1978 

NTIS PB2H,n20/AS 

CRIME AND EMPLOYMENT ISSUES 

Leon l^eiberg et al 
June 1978 

NTIS PB28I531/AS 



2-101 Study oi Ei i ixrs on Ex-Prisoni rs oi 

FiNANCIAl Am AND EMPLOYMENT 

Assistance Programs DiisioNi.n to 
Faci! iTA it: Posi-RflilASi: Aojuslment 

» 

HOREAU OF SOCIAL 5C7/:'.VC7: RICSKARCH. INC. 
WASHINGTON. D.g. ' ^ ^ 

Contract 82-1 1-71-45 ' ^ 
Project Ci^mpkted fiscal year 1977 

UNLOCKING THE SECOND GATE 

Z)r. Kenneth / Lenihan and Dr. FlorenceX^asey 
1977 

Report Descriptors: CORRI C l lONS; WACil. SUBSIDIES; 
suppoRiivi: si:rvkt.s; incoml. mainllnanci:; job 
piaci:mi:nt; maryiand, bai timori: 

L:I A RAD MONOC»RAPH NO. 50 
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2*102* Study oi Emim.oymi.nt and Training 
Ri I ATI D Si Rviciis or CETA Primi 
Sponsors in ihi- Criminal Justici". 

Fll-ID 

AMERICAN BAR ytSSOCIA tlON 
WASUlXaiOX IXC 

Lynn Bell 

Grant 2hlh7<)^li 
Project still in progress 

Descriptors: i.MHi ovmi.ni ani> training HRixmAM 

Si KVICl S AND IKTINIQUI S, C RIMT; QU I Nl>l RS; PRIMI 
SPONSORS < C I. fATrTR AININOT FMIM.OVMI-N r 
COMPRI.HI NSIVI- I MPI OVMI.N I AND TRAININO ACT 

{ ci:t A > 

This proved will conduct a descriptive and compara- 
tive analysis of CETA-funded programs in the cwminal 
juMicc field I'hc investigator will idehtify, describe, and 
analyze CETA services related to: (1) The employment 
and training of CETA participants in occupations in the 
criminal justice field and (2) the employment and train- 
ing of olTenders, regardless of occupation The study 
involves an informal mail and telephone survey of all 
fiscal 1^79 prime sponsors and all administrators of the 
Governors* discretionary funds» along with a selected 
sample of. CETA subgrantees. FoJIowup field visits will 
be made to a small selected sample of programs. 



Study oi Tur. California Shari.d 
Work Unlmpi.oymmnt Compensa tion 
Program ^ 

MATHEMATICA POLICY RESEARCH INC 
PRINCETON. NJ, 

David Kershaw 

Contract 20'i4'l9^2H 
Project still in progress 

Descriptors: woR^ SCHI DUI i:s; ur^l MPi OYMllNT 

INSURANCi:; UNIONS; I AYOI I S; UNl-MPl.OYMhNI; SOU 
RUrUNTION; CAI M ORNIA 

Shared Work Unemployment Compensation (SWtJC) 
enables workers tp go on a short week instead of being 
laid of[ during a short economic downturn and have the 
reduction in their hours partially covered by unemploy- 
ment compensation (UC) benefits Thus, a firm may 
completely avoid layoffs during a downturn by4>lacing a 
large share of its workers on short weeks with UC bene- 
fits 'significantly offsetting the workers' partial loss of 
income. At presents California is the only State that has 
incorporated SWUC into its unemploymeiu insurance 
(UI) system, but its program may become a model for 
other States. 

This project will study SWUC in California to learn 
lessons that can be applied elsewhere. Ihe researchers 
will carry out a comprehensive nnpaet analysis in a cj\re- 
fuUy defined geographic area in an attempt to answer 
such questions as: How many temporary layoffs will be 
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averted by SWUC narticipation? How will work sharing 
moderate income lluctuations? How will work sharina 
affect workers* productivity? This type of analysis wifl 
pernrit detailed examination of general effects and their 
sensitivity to the various oharaeteriHties of the UI pro^ 
gram, economic condilion!i» and other factors afTecting 
workers ahd firm decisionmaking. The researchers will 
also devote attention to safeguards kn workers (e g . to 
prevent speedups during work hours or to protect the 
integrity of the bargaining process) and for firnw (e.g.. to 
mintmize unnecessary disruptions^ in the production prcK- 
ess). An important spinoff from this stvidy will be the 
opportunity it afTords the research staff to examine gen- 
eral issues about the determinants of temporary layoffs 
and how these layoffs are related to UI. 

-I4ie-pmjeet-will-4>e divided- into^ . a 

phase anci a •2-year implementation and evaluation phase. 



2-104 Transitionai AU) RrsiiARtH Projuct 

l OR EX-Ol IT NOHRS 

GEORGIA DEPAR TMENT OF LABOR 
ATLANTA. GA. 

^ Grant 20' 1 3-75-^46 
Project completed fiscal year 1978 

TRANSIl lONAL AID FOR EX-OFFENDERS: AN 
EXPERIMENTAL STUDY IN GEORGIA 

Jack L. Stephens and Lois W. Sanders 
July 1978 

Report Descriptors: CORRIICITONS; WAOI- SUBSIDll-S; 
SUPPORIIVIi SI RVICI'S; INCOMl'. MAINIT.NANCK; JOB 
PI ACI-MIIN 1; GIIOROIA 

N MS PB29I6I0/AS 



2-105 Transitionai Aid Resharch Project 

l OR EX-Ol I liNDl-RS 

AMERICAN BAR ASSOCIATION COMMISSION ON 

CORRECTIONAL FACILITIES AND SER VICES 
WASHINGTON DC 

Mehin T .Axilhund 

Grant 21-IT75-I9 

Project completed fiscal yi'ar 1979 

Descriptors: coRRi c i ions; on i ndi.rs; i:x-oim ndi.rs; 
suppoRiivf: si'RVtcLS; incomi- mainti:nanc!-; job 
Pi.ACiiMi-NT; prisoni:rs • 

This project involved the development of the Transi- 
tional Aid Research Project for Ex-Offenders (TARP) in 
Georgia and Texas. The aim of TARP was to test 
whether short-term financial assistance, comparable in 
amount to weekly unemployment compensation, and job 
placement services would increase rates of employment 
and reduce rates of rearrest among newly released ex- 
offenders. The latest report describes the problems and 
diniculiies encountered in implementing the project. In 
addition, it explores various judicial, sociaK political, leg- 



•OiiRoInK project — final report not yet available. 
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isladvc, ami rtflutcd issues involved in providing truhsi- 
tional llnancial a?.sisluncc \o Ibrmcr prison inmntes. 

BACK ON THE STREE I -FHOM PRISON lO 
POVERTY (THE FINANCIAL RESOURCES OF 
RELEASED OFFENDERS) 

Robert Horowitz, 
Juno IV76 

Report PeKriptors: tORRi ( i ions; i aw i.ni orc i mi.n i ; 

INCOME,MAINTl.NANCI-. 
NHS I»B25K«80/aS 

A COMPARATIVE EVALUATION OF THJ". 
BENEFITS FROM THE LIFE PROGRAM 

Dr. <Jhiirles~T>yMaItar (iiu7~VniJifl".~DyTfionit()n 
January 1^78 

Report Descriptors: INtOMI MAIN I I.NANC I ; I.CONOMIC 
ANAI YSIS AND I CONOMI. I RKS; CORRI C I IONS; I.X- 
I'RISONI RS; WACil si nsimi S 

Nils l'H27()h2 2/AS 

FINAL REPOR r ON ACI IVITIES OF VlUl 
TRANSniONAI. AID Rf.SEARCH PROJECT 



Robert Horowitz and Mbhin T. Axilhund 
Auguxt 1978 

I.TA 



Transitionai Air Rfskarch Proji-.ct 

l OR EX-Ol ! HNOLRS 

on- ICE OF 7 Hi; GOVERNOR OF TEXAS, 

CRIMINAL JUSTICE DIVISION 
AUSTIN TEX. 

Grsint 20-48-75-44 

Project completed Jhca! year 1978 

T\N^SSESSMENTr1TrE-tMPAt: T OF PROVldTNO" 
FINANCIAL OR JOB PLACEMENT ASSISTANCE 
TO EX-PRISONERS 

Charles L Smith, Pablo Martinez, and Daniel Harrison . 
May 1978 

Report Descriptors: CORRI C I IONS; waoi SUHSIDII S; 
Sri'l'OR I IVI SI.RV IC I S; INCOMI: MAINTI NANCI ; JOB 
I'l AH MI.N 1 

Nils l'H2847«2/AS * 
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3A. LABOR FORCK, LABOR MARKET, LABOR 
DEMAND — GENERAL 



3-001 ♦ An Analysis ot- CX:i upationai. 
MoBii.n Y Through Usr. ov 

LONGITUniNAL SuRVI.YS DA I A WH H A 
SUPPLKMI'N TARY ANALYSIS OV RllSI»ONSll 
VARIABH.n Y 

UNIVERSITY or PENNSYLVANIA 
PHILADELPHU PA, 

/ >. Ann R/ Miller, Population Studies Cvnt^r 

Grant 21 42 73 05 

Project still in pnygress 

Descriptors: blui>coi i ar workilRS; whitu-collar 

OCCDI'Al IONS; OCXUPA IIONAI SI RUCI URi:; 
CXCUPATIONAI .MOBILITY; NATIONAL LONGITUDINAL 
SURVLYS; CARLI.R PA I l l-RNS; Ml-N; WOMI-N; YOUNCJ MI.N; 
YOUNG WOMKN 

An analytical study of (x:cunaHonal mobility is being 
madc» emphasizing: (I) The relationship between i^pbiL 
ity and changes in the occupational structure of employ- 
ment and (2) the paths by which* individuals move into 
specific wcupations. 

The study involves an analysis of data collected from 
four population groups covered by the National Longitu- 
dinal Surveys of hhov force behavior. 



3-002 Di-MOGRAPHic TrI'NDS, Labor F^^orci- 

CHANGKS, AND I HE ECONOMY 

NATIONAL COMMISSION FOR EMPLOYMENT 

POLICY ^ 
WASHINGTON. D.C 

Contract 2(y-l 1-76^1 1 ' . 

Project completed fiscal year 1978 

DEMOGRAPHIC I RENDS AND FULL 
EMPLOYMENT 

R. A. Gordon, Michael t. Wachter, and Karl E: Tauher 
December 1976 

Report Descriptors: IX)WLA'I lON; LABOR I ORCh; 
UlviliMPLOYfein MINORITU:S: LMPLOYMIiNT AND I RAININCi 
POLICY; IMMIGRATION 

Available from: National Commission for Employment 
Policy. 1522 K St.. N.W., Suite m\ Washington. D.C. 
200O5. 

3-0O2A RiiSLARCH TO Anai.yzl. ihi*. Manpowlr 

IMPI ICAIiONS Ol CURRI.NT iMMICmATION 
PoLICIi'S 

MANPOWER AND IMMIGRATION POLICIES IN 
THE UNITED STA LES 

David S. North and Allen LeBel 
February 1979 



Report Descriptors: rMMioRAiiON; ai iI\NS;' labor 

MARKP.TJIPJIAVIOR; UMPIOYMP.NT AND IRAINING l»OI ICY 
N t IS PBiH42IA/AS " . , • 

Also AVAllabic from Natibnal CoinmisHton for Employ- 
ment Policy » 1522 K St. N W.. Suite 5(X), Washington. 
D.C. 2(XX)5. 
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DiiMONsiRAiiON Project ro DiiRiVi: 
Manpowp.r Implications from 
EcoNOMiri Ric MoDiiLS or i hc Labor 
Marki:t and TO Explorh ihii Usi: ol 

LOj^GITUDINAL DATArON LaBOR 
MARkiri EXPIiRIIiNCF OP TRAINI I'S 



BROOKLYN COLLEGE. CUNY 
BROOKLYN NY. 

Robert S Gay 

Grant 21 36^76 01 

Project completed fiscal year 1979 

Descriptors: i-conomic LORliCAs riNO; IMPACT Ol 
liMPl.OYMIlNT AND TRAINING POLICIliS; GUOGRAPIHC 
MOBILITY; OCCUPATIONAL LICIiNSING; ECONOMIC 
ANALYSIS AND liCONOMliTRICS; PRKDICIION'OP SUCCLSS 
IN PROGRAMS; ASSIiSSMENT OP APPLICANTS AND 
TRAINI'.ILS; ASSP.SSMP.NT AND LVALUATION 

The primary objective of this project was to exaihine 
several distinct issues and institutions that aflect the utili- 
zation of human resources and to determine the econom- 
ic impact of current public policy. The areas under in- 
vestigation included the effect of government expendi- 
tures oil local employment and income, the measurement 
of success from employment and training programs, and 
the inlpact of occupational licensure on labor mobility. 

Descriptions of the studies recently completed or still | 
in progress foltow. 

3*003A Dl-Vt'LOPMliNI Ol- ECONOMI IRIC Modpi s ior 

Local Labor Markui^ 
Descriptors: p.conomic iorlcastincj; impaci gi- 

j^MPl.OYMLNT AND TRAINING POLICIliS; Cil-CKiRAPMIC 
MbBILIIW; l-CONOMIC LlCP:NSINCi; LCONOMIC ANALYSIS 
AND l-CONOMLLRICS 

The (nrincipal investigator examined econometric 
methodologies for forecasting labtn demand and supply 
in Iwal labor marketst The research was an initial at- 
tempt to devclpp kx:al forecasting models that provide 
cyclically responsive midterm (I- to 3-year) projections 
of the employment needs of industry and government, 
capable of simulating the economic impact of alternative 
public nolicy options on local hbor markets. The project 
resulted in a. proposed niethtxlology to meet these needs, 
using available national and local data for its estimations. 

The proposed mctftodology will improve upon existing 
forecasting models by: (I) The use of relative price data; 
(2) expansion of the public sectors by using local data on 
government expenditures, revenues, and employment; 
ttvl (3) improvements in the labor force sectors based o^i 
tn| "theory of labor MippIV' • he recommendations led to 



^Ongoing project— fln«l report not yet «v«il«ble. 
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contnwi No 2(M)4 X(»-55, which will cHtimtite UkoI econ- 
dinetrii,' inodeln in six areiis. 

3*0O3H CoNsrRuniNCi SiiOR i Tiirm Ini>K'a roRs oi 

SUCCli!iirrUREVAl.UAnNU iKAININli^ 
l*R<HiRAMS ^ 

IMcnp!ors: rRh:t>ic i ion oi suc*c*i:ss in rRCKiRAMS; 

IMPACT or l-MNOYMI'NI AND I'RAININU IH>I K lllS; 
AHSI'.SSMI'N r AND l-VAI UAl ION; AHSI'.HSMIiN I" 01* 
Am, K AN 1^ ANI> I RAINI'liS 

T\m projecl examined longitudinal diUu on truinccs in 
the MIVI'A. JOHS. Job Corps, and NeitthborlKKxi Youth 
Corps programs. I he purpose was to identify short-term 
indicttt orii of longrun xuccchk 4ih a resu lt of training pro- 
'^rums. 

The study showed that placement rates, the traditional 
measures of program efTectiveness, are not usef\il indica- 
tors of successful program performance. Placement data 
do not reveal the nature and quality of postpro(^ram 
employment. Changes in wage rates, quarterly e^irnings, 
ami weeks worked before and afler program experience 
appear to be better measures of program effcctivene^. 

The researcher suggested expanded intake iiilerviews 
and followup surveys of participants to improve evalua- 
tion of training programs and allocation of training re- 
sources at the KKal level. 

INDICA I ORS OF SUCCESS FOR FOUR 
MANPOWER TRAINING PROGRAMS 
Septemher 1977 

Report Descriptors: PKi'DimoN Or J>uccr.ss in rRcxjRAMS; 

IMPACT or liMn.OYMliN I AND I RAININU POLICII-S; 
ASShSSMrNT Oi* AITI.ICAN l>i ANl> I RAINI J-S 

VALIDATING PERFORMANCE INDICA lORS 
FOR EMPLOYMENT AND TRAINING 
PROGRAMS 

September 1978 

Repi)rt Descriptors: PRi'i>icri()N or succi-ss in PRociRAMS; 

IMPAC I OI- l-JMnOYMF.NT AnWrAININO TOUCH'S;' 
ASSI SSMI-NT or ArPl ICAN l>i ANl> TRAINIirS; JOB * 
IM AC I MliN T; TRAINING r:rriiCHVi:Ni:SS ANI> IMl»At I 

N11S I»H287 890/AS 

3 003C Tin: |mi»ac* i or Oa urA i ioNAi Lici nsinc; on 
Labor Momi n y 

Descriptors: i;i-ckjrai»hk* Momi i rv; ckcupa i ionai 
I icr:NS!Ni; * 

Phis project assessed the impact of State occupational 
licensing hiws on interstate* migration. The in.vestigators 
compared the mobility rates of persons in licensed occu- 
pations and tiu>se in similar non licensed occupations. h\ 
addition, they compared mobility rates within occupa- 
tional classiflcations for licensing States that do not have 
interstate reciprocity agreements, States with more le- 
nient reciprocity, and non licensing States. Interstate mo- 
bihty data for the 1965-70 period were taken from the 
1970 Census Public Use Sample. 

To assess the determinants of migration decisinnn more 
completely, the investigators*^ developed and tested a si- 
multaneous equations ipodel of gross migration, income, 
and changes in ettlployment for various licensed occupa- 



tions. Phe uhkIcI controlled for economic and social 
vnriabloti thafafTect migration and earnings in Ihe ab* 
sence of Jiccnsifig. The key nolicy variables of interent 
are thfc variou^r entry barriers iinpi)sed by State licensure. 

FiiTdinuH show that ix^rnons in licensed occupations are 
less aiobiltf, but eiyoy higher earnings, than their coun- 
terparts in nonhccnscd (Kx^upations. The research also 
found that restrictive licensing provisions deter practi- 
tioners from moving into < these states, as evidenced by 
reduced inmigration, v^ilc incumbent practttionerH ei\joy 
increased earnings. study provided qtiantiflable cvr^ 
denc^ for State |>olicymakers to promote reforius in cur- 
rent licensing practici^s toward unrestricted endorsement 
and^reciprtKlty provisions^ j ♦ . 

J^41^CilOElleCUHAalONAL iJCENSINC^^ 

MIORAMION 

• . ♦ - 

Morri^ M, KMner. Robert S. ond Karen Greene 

DecefAber 197% ; 

RepiSr(it>e^xriptors: m\OOKM^\\\Q MOHIl.rrY; 

CXXUI>^ IONAL I.ICI'NiiNO; IICONOMIC ANAI YSIS ANp . 

r:cor^Mr/!iRics; migra iion; riARNiNos '^m^ 
IMA corn-s i iMrriiD 



3-004* Expp.RiMP.NiAi Sruiiv of xhm 

Rllahoi^hip Br:rwFPN \m\ Growth 
or Employmhn r and*Migrai ion, 

UriMZING FHIi Rli rROSPHCriVE Da I'A 

FROM THP 1970 Census of'Population 

VNIVERSITY Sf PENNSYL VAN! A 
PHILADELFfUA. PA, 

Dr Ann a, Miller. Population Studies Center 

Grant 21^42-73-41 

Project still in progress y ' 

Descriptors: cir:ocmAFHic mobili i y; Mia ROForl i an 

ARFAS; OC'CUF/^IONAL SI RycrURI-; WAGIi STRUCrURr; 
WOMFN; MINOkli Ills; MICilTA riON; WAOn OIFFFRFN TIALS; 
■ liMFI.OYMIiNI OPK)RTbNrnr:S; CORRIiCriONS 

The pr(,^ct is investigating the relationship between 
recent tniarfifi^n patterns for selected metropolitan areas 
and such iackM;jl as the area*s occupational and indlistrial 
structure, the eniployment/unemploymcnt mix, and \vagc 
levels. ■ 

U^ilJ/ing V^?trospectiye data available from the 1970' 
census of population, the stucTy focuse* on th^ largest 
standard metropolitan^tatisticaharcas. 



3-005 Local Labor Markf/f FxonOmfiric ' 

FORFX AS FING Mobl:! S ^ 

VNIVEkSlTY OF ARi;Z.ONA ^ 
TUCSON. ARIZ. 

/■/ 

Dr. Carol Taylor, Dr. Ronald Oaxaca. and Dr. Arthur 
Denzau ^ . ' 

Contract 20-04' 76-55^^ 

Project completed fiscal year 1979 ^ 
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tkwchptors: KONOMK loHK ASriNCi; IMPAl r 1)1 ' 
l:MI>l MIVjI and IK(MNINli K II S; C OMPHI H^NSIVI 
I'MriOVMt'NI AND IKAININC^ IM ANNIN(i; I AIIOR MARKT I 
INI ORMAI tON; liCONOMIC ANAI.VJilS AND IX'ONUML I RK S; 
CAI.II OKNIA, SAN I KANCISCO; AHI/DNA, rHOI.NIX, 
AHI/ONA, I lK SON; MASJ^AC IIUSI- 1 I S, SPRINlil IM D; 
I I NNI-SSI !\ MIIM'UMIIi-RI AND; H I All 

The purpose of (his sUuly was U) develop n nietluKi- 
ology for constructing 2-year forecashng models lo pre- 
dict labor dennnui and supply in local lahor markets that 
are cyclically sensitive. Ine modt*ls are designed to fore- 
cast h^bor demand by huMustry and occupation, popula^ 
tion (with some age/sex disaggregation)»*labor lorce par- 

.- ticipaUuUt -uncmplayiiieiiU ..cuuipuiienlJL .of - income, and 

nnijor featurOs ol local government finances. Since many 

. of the diiYerent variables esthnated in the model hitluencc 
<^ne another tbeir interactions were also formulated in 
the model, 

A M'he methodology was applied to six local labor 
nunket areas with ditTerenI si/e and growth patterns, 
degrees of Jabor market tightness, characteristics of the 
economic base, and distribution of employment. Two 
tests were perU)nned to dcternnne overall model accura- 
cy. Results of die in-periiHl test ushig historical data 
show that hicreased forecasting accuracy can be expect- 
ed lor substate areas where the hiUustrial base is broadly 
diversified, a substantial portion of manufacturing em- 
ployment is hi nondurabW ^ochIs production, aiul gradual 
snKH)th changes hi population occur, Out-of-pcritxl tests, 
using data later than the forecast period, shgwed that the 
study models generally performed. well hi tracking the 
hnpact of the recession on, the local areits. 

When the reseaiclfers compared the study iiuniel with 
simpler forecasthig methods, they found that the study 
methodology is an hnprovenieiit over simpler ap- 
proaches, primarily in the modeling of local areas with 
economic bases that are atypical of the United States as i\* 
whole. This finding holds true, rega^lless of population 
si/e. 

The project provides a sophisticated assessment tool 
for local area forecasts of the labor market effects of 
various public policies to stimulate local economies, 
April 1979 ^ 
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3-006* Manpowhr Ri-s"ouRci.s and 

Emim oymi:nt Expansion: A Sr.Rii:s oi 
Riii Am> NArioNAi^Ni) MinRoromAN 
SruniHs - 

COLVMBIA^NIVERSITY 
NKW YORK. N, Y, 

Dn nil Ginzherg, Director. Conservation of Human 
Resources Project - 

Grant 2I'36'76'I8 (Jbrmerly Grants 21-36^73^51. 21-36-73- 
04. 21^36^75^20. and Contract 81^36-71^01) 
Project still in pn)gress 

The primary objective of this project is to probe the 
changhig structure and functionhig bf^ American society 
to determine ,the difl'eient ways in which the develop- 



iiieiU and use of the Nation's huniaii resources niTect the 
level of social well-behig and economic output. 

Numerous studies of human rcscnirce problems ^havo 
been or are being undertaken, - utili^itiu economic and 
related analysis on the micro and macro levels. 

Descriptions of individual work studies completed 
under this and predecessor contracts over ^ years ago 
may be found in earlier editions of Research and IX^velop- 
ment Projects. , ^ 



3-006 A* 



rni: Impact oi- LariiI Vvm ic Pr(kjramson 

F'MIMOYMI N I, TrAININCJ, AND Pi RSONNIl 
11 1 n l/A I ION * 



/>, ( luirles Ihecher 

/><',V(T//>rorV,'CiOVi:RNMI JM I rR(KmAM IMPAC' I ; l AIIOR 

sum Y PRojix rious, iu ai hi mrurArioNs; impac* i oi 

I MI'l 0YMI:N T AND TRAIN INCi l»OI ICII,S; S TATi: AND 
HX AI tiOVI RNMI.N 1^; NIIW YORK, NI W YORK 

This Study deals with the hnpact of f^ederal health 
care programs, pi^incipally medicare and medicaid on the 
health care industry in New York City, It considers 
effects on eiiiployiiieiit levels and other aspects of the 
ii\^iu^try*s personnel practices, including compensation 
levels, sources of labor supply, internal labor market 
structures,* and opportunities for women and minorities. 

The sex and ctniiic'^ composition of the health industry 
work fierce before (1965) and after medicaid (1970 and 
1975) is being ahalyiAed from data obtahied from the 
STocial Security Adniinislration's Continuous Work Histo- 
ry Rumple. An analysis of the eariihigs distribution over 
^fie inline time periods is also underway ushi^ bolh annual 
earnings froiii^ the Si>cial Security Administration datij 
and wage rates reported by the Bureau of Labor Slatis-i 
tics, 

^Preliminary analysp of wage data suggests that rates 
of hicrease Ibr health industry workers were significant 
even before enactment of the public programs. Historical 
analysis will determhie the relative hifluciice of unioniza- 
tion, which predates medicare and medicaid in New 
York City, and the way hi which the combination of 
unioni/atioii and more generous Federal f\nidtiig affected 
wages and other employment practices in the hidustry,^ 

3-006B* ManaCiI-mi r^i Fi i ix rivi-Ni ss and 

MaNI'OWI-R U 1 11 IZATION IN LCKAl. 

Govi:rnmi:ni ^ 
Dk David Lewin 

Descriptors: r.MiM oymi:n i pa I ri rns; i ahor i orc i- 
hi.iiavior; i:MrroYi:R praci ici:s and roi kii s; 
mXnaui-mi.n I f:iu:(;i ivi-Ni'.ss; si Am and i oc ai, 

CiOVI'RNMIiN I .S; WORKKR m il I/A I'lON 

This study^is intended to d<?velop nieasu^s of maiia|J(e- 
ment eflectiveiiess and relate these measures to specific 
worker utilisation practices hi local government, I'he 
methodological approach is to develop measures for a 
small sample of local goveriiinents using primary data 
and interviews at these localities. 

Field work, \vhich consists of interviews with otTicials 
involved in maiuigemeiit and labor relations and appro- 
priate documentation —collective-barKainiiig agreemonts 
or memorandmiis of understanding —have been obtahied 



^OnKoIng project— flnal report not yet available, 
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aiul pjirlly aiuily/iHl for sovoinl ItKnIioiis. Mioso includo 
Now York Cily and olhoi local jurisdictions Uudson 
and Horgon CounUos^ N.J » and ihc cilics of Huston and 
Philadelphia. 

A review is also l>eing'n)adl* of the measures of man- 
agerial elTecliveness used in the analysis of New York ' 
City to delemune their appropriateness foi .t^Je other 
localities. Data have beOn collected for a v^ilct' range of 
services than were collected Tor New' York City in order 
to identilV* jH>8sible new measures as well as to i*eplicate 
and refine the New York City analysis. 



3-006C* I ill Youm Lahor Ma^k 
Srunii s 



Ct)Mi»AR A ri vi- 



zir Beatrice (i Reubens 

IXwcnptors: rHANsn ioN i rom ^chooi io work; youim; 

I ABOR SUI'ri Y; UNI MPI OVMI-N I ; MAI l./l l^'MAI.I.; WORK- 
SI UI>Y I'RCKiRAMS; C*ARi:i'R GOAI S; JOB n ACllMI N l; 
A iTi rUI>i:S; BASK I DUCA I ION; AITRliN rici'SMir; 
(XCUrATlONAI TRAININc;; lUJROri:; CANADA; JAI^AN 

I'his three-part study is designed to produce three 
separate reports. I'he first completed part, Bridges to 
IVork, deals with the transition from scIuh>I to work and 
how it li> achieved in various industrialized nations. The 
remaining two projects are described l>clow: 

I. PREPARATION FOR WORK: A CROSS COUN- 
TRY ANALYSIS 

The study examines the extent to which education and 
apprenticeship iw the United States, Western Europe, 
Japan, and Canada are instrumental in preparation^ for 
work. Preliminary findings are: 

(a) Apprenticeship is currently in great favor in jmany 
countries such as 'West Germany, Austria. Switzerland, 
^reat Britain, and Australia, where it is the predominant 
outlet for you(h with no plans for college or postsecon- 
dary school training. Its advantages are smoothing the 
transition from school to work and lo\yering the cost to 
the public for continuing the part-tihie education of 
youth until they become 18. Despite the benefits of ap* 
prenticeship, technological and business factors are tend- 
ing to decrease the willingness of employers in the more 
advanced industrial and cohimercial sectors to maintain 
the numbers of openings held tor apprentices in the past. 

(b) Despite changing youth attitudes toward work in 
every country, young people (usually the majority) seek 
to integrate themsejves into the existing work patterns. 
Thfe more evidence of prospects of remunerative, activity 
(apprenticeship or jot>s)r t4ieHcss rebiillioiis yOung people 
seem to be. Amonu all the countries studied, the United 
States has had the least satisfactory youth labor market— 
a combination of high and persistent ^youth unemploy- 
ment with a relative lack of interest in recruiting youth 
on the part of employers and a paucity of formal training 
programs such as apprenticeships. 

(c) In virtually every researched country, there is a 
demand for reading and' math skills. Some employers 
complain that many young people have inadequate liter- 
acy and arithmetic skills to perform job tasks or to un- 
dertake training. The complaint is frequently put in terms 
of a decline in Htandards in the schools over the years, a 
subject oh which there is little liard evidence. In the 
English-speakilig countries— where coihplaints are most 
numerous an/ come from parents, the public, and higher 



educational institutions—studies and proposals arc at a 
more advanced stage than in otiier countries. % 
2 TIU: YOUTH LABOR SUPPLY J 
This international comparative study Jp exploring 
trends and developments in the supply youth labor. 
Data for the United States, Canada, Western Euro|K\ 
and Japan are being collected and adjusted to |>crmit 
valid comparisons. ' 

The da(a are being used, for detailed , analysis of all 
important aspects of youth employment and unemploy- 
ment sihce the l*^6(Vs. Fhe researcher is considering en- 
rollments in educational institutions as they tnfiuence 
labor force participation.rates. as well as the propensity 
to mix sclux>l and work in various countries, and weigh- 
ing the effects of emigration and immigration. The youth 
^sliares bTni>opulani>n "ail^^ will"^ "contrasted 

among countries, and trends will be prc^jectcd. Differ- 
ences between sexes within and among countries, as well 
as other significant aspects of the overall data, will be 
explored. * 

3-0061)* Manhowi.r Conm.ic i^ Arisincj i rom Mass 
Layoit EN i rri I'Mi-Ni^ (Formkri.y 
ManwwI'R Confi.ici^ and Ri-soiirnoNS) 

Dr. James Kuhn 

Descriptors: occupa i ionai sai ki y and hkai i h; 

HCONOMIC Wlil rARli;<COLI l?C riVI^ BARGAINING; 

An IRMAI IVI; ACTION PLANS; WORK ENVIRONMENT; JOB 

RI-S I RIJC I URING; JOB I.OCA I IQN; JOB SATISFACI lON 

This study is intended to explore the value conflicts 
that arise in the application of various policies affecting 
the allocation of opportunities and services and the in- 
centives of our mixcd-niiarket economy and the ways in 
which^these conflicts are resolved, Initial design called 
for case studies in four separate areas, but this approach 
has been revised to flavor tnore detailed exploration of 
one area— the experience before, during, and after layoffs 
of conflicts between claims based onaaffirmative action 
entitlements and claims based on entitlements guaranteed 
in collectively bargained employmertt contracts. Detailed 
case materials relating to these issues will be analyzed. 

3-006E* Training iNf-oRMAiiON roR Policy 

GUIOANCI- 

Dr. Marcia Freedman and Anna B, Dutk& 
Descriptors: occupa i ionai i raining; ckcu pa r ionai 

MOBILi rY; ON-THI--JOB I RAININCi (OJT); SPA 11- AND 
LOCAL AREA HMPI.OYMUNT; TRAINING INSI I l UTI-S; CLTA 
SI!RVICi:S AND PLANNING 

This study is designed to help local planners allocate 
employment and training program expenditures to meet 
the anticipated demand lor fabor. 

Occupations listed in the report are crosis (Classified by 
their specific vocational preparation (SVP) levels and 
their three-digit census classifications and finally Aggre- 
gated into training clusters b^sed on similar SVPJevels 
and skill content. The occupational training cluster^hus 
combine information about the types of skills required 
and the length of time needed to acouire them. 

The final chapter of \he report discusses the logic of 
the occupational training clusters approach and describes 
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tettinfl of the iMCKiited detcriptioni of Ifftining routes as 
• guide to local planning Tor New York City. The report 
> contains substantive appendixes on the health care, ap- 
^ parel manufacturing, metal-working and machine trades* 
/ computer, construction, printing craft, clerical, sales, ap- 
pliance repai^r. «nd insurance occupations. The research- 
. em also developed guidelines showing how occupational 
projections can he converted into operatii^nal categories 
and how these categori<}s can then be applied to kx>al 
conditioiis to identify the appropriate types of .training. 
Stpiember 1979 ^ 

' Pn)jt\ is cqmplvted in prior fiscal years 
m&eOR PeltATteN AND li^E^ITY 

Robtrf Cohen 
1978 

Report lyescriptors: .siiRVicl^ indusi kiI'S; mu i rowi m an 

ARI'AS; UMFI OYMUNT OPWRTUNI HFS; I ABOR MAKKHT 
ARr.AS; PROI liSSlONAl S . 

NTIS PB284J7I/AS 

COMPARATIVE METROmLITAN 
EMPLOYMEN r COMPLEXES 

Dr. likile Hiestand and IJr. Dean W, Morse * 
1978 

* Repiyrt Descriptors: MKTROPOLn an ARI-as; imbor 

MARKLl BEIIAVlbR; DUAL LABOR MARKlii^; JOB . 
S^IRUCrURE; UNION ATTITUWiS; LABOR MARKHT. 
INI-ORMATION; INDUSTUfY PRACI ICBS; NKW YORK, NKW 
YORK; ILLINOIS, CHICAGO; CALIFORNIA, LOvS ANOFLES; 
^ TEXAS, HOUSTON; OF.OROIA, ATLANTA 

NTIS PB290222/AS 

Also available in book form: Comparative Metropolitan 
Eriiployment Complexes: New York, Chicago, Los An- 
geles, Houston, Atlanta, All^nheld, Osniun & Co., 19 
Brunswick Road, Montclair, N.J. 07042 

CAREERS OF PROFESSIONAL WOMEN 

Alice Yqhalem 
1978 

Report Descriptors: women; CARBliR PAITERNS; 

AFPIRMATIV^ .ACTION plans; BQUAL EiMPLOYMKN I' 
OPPI^RTIJNITY ACT ( 1972); ADVANTACJKO WORKKRS; ; 
CAIIKER GOALS; HIOH-LHVKI, JOBS 

NTIS PB28449//AS 

Also available in book form: The Careers of the Profes- 
sional Wprtien: Commitment and Conflict^ Allanhckt, 
Osmun A Co.» 19. Brunswick Road» Montclair, N.J. 
07042 

MANAGERS AND WORK REFORM 

Dr. Marcia K. Freed ma n^ Dr har Berg, and Michael 

Freeman 

t978 

Report Descriptors: i.ABOR roRCB bi-havior; indusi riai 

relations; WORIC A I 11 rilDl'S; industry PRACTICI-S 
NTIS PB286630/AS 

Also available in book form: Managers and Work 
Reform: A Limited Engagement, The Free Press, New 
>^ork. N.Y. 



URBAN MANPOWER IMPLICATIONS OF 
C3ROWTH IN SERVICES 

Dr. Thomas M. Stanback 
1978 

Rrport Descriptors: siiRVicR INDUSTRIIIS; labor DIImanD; 

RMPl.OYMliNT OPPORTUNITIES; OCCUPATIONAL 
STRUCTURE; MICROLP.VIi|, ANALYSIS; ECONOMIC ANALYSIS 
AND UCONOMH1RIC5 

NTIS PB29I4 2:*/AS 



CONTROLLING SOCIAL EXPENDITURES. THE 
SEARCH FOR OUTPUT MEASURES 

JJa Mifred-£ichnifr^MndJJr^harles-^rvcher 

1978 

Repiyrt Descriptors: human RKSOURCFS; human ' 

^!:»QURCK DliVULOPMliNT POLICY; WllLPARh PROCiRAMS; 
TRAINING lirM-CTIVI'NUSS AND IMPACT; HHAI.TH CARK; 
COST EI-l'liCTlVl'NliSS; SUPPORTIVE SliRVlCHS; SHRVICll 
Dl^LIVllRY SYSTEMS; NEW YORK, NEW YORK 

NTIS PB2H4353/AS 

Also available from Allanheld, Osmun Si Co., 19 Bruns- 
wick Road, Montclair, N.J. 07042. 



COLLECTIVE BARGAINING AND MANPOWER 
UTILIZATION IN BIO CITY GOVERNMENTS 

Dr David Lewin, Dr Raymond Norton, and Dr. Jimes 

Kuhn 

1978 

Report Descriptors: wages; working CONDl liONS; 

UNIONS; ERINOE BENEEI I^; STATE AND LOCAL 
GOVERNMEN 1^; NEW YORK, NEW YORK; CALIFORNIA, I^OS 
ANGELES; ILLINOIS, CHICAGO ^ 

Available from: Allanheld, Osmun & Co., 19 Brunswick 
Road: Montclair, N J. 07042. 

STUDENT LOANS AND THE LABOR MARKET 

Dr Ivar Berg and Dr Marcia K. Freedman - 

1978 * . . ' 

Report Descriptors: EDUCATIONAL ASPIRATIONS; 

CREbENTIALINO; DEBTOR/CR EDITOR RELATIONSHIP; 
DISCRIMINATION; JOB C REATION; LABOR PRODUCTIVITY; 
COMMUTING 

NTIS PB284I39/ASv ' * * 



BRIDGES TO WORK: INTERNATIONAL 
COMPARISONS OF TRANSITION SERVICES 

Dr Beatrice G. Reubens ^ . 

1977 ' 

Report Descriptors: you I'H; vocational CiUil^ANCi:; 

SERVICE DELIVERY SYSTIiMS; IRANSITION I'ROM SCHOOL 
TO WORK; EUROPE; JAPAN; CANADA 
ETA R&D MONOGRAPH NO. 63 

Also available from: Allanheld, Osniun & Co., 19 Bruns- 
wick Road, Montclair, N.J. 07042. 

THE LIMITS OF HEALTH REFORM 

Dr Elf Ginzberg 
1977 



^Ongoing project— finti report not yet aYiiltble. 
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Report ^Descriptors: mhai. i h caru industry; huam h 

CKCUPATION8; HOSfl I Al.S; FHY8ICIANS; NURSliS; 
IIMPIOYMUNT AND TRAINING PROGRAM MAN AGIsMr^.N I 

AI(K> Kvallnble in book form, Limits of Health Reform: 
The Search for l^ulism; Basic >l)ooks, Inc.» New York,. 
NX 01977. 

MANPOWER RESOURCES AND EMPLOYMEN 1 
EXPANSION: A SERIES OF RELATED 
NATIONAL AND METROTOLI I AN STUDIES 



THE HUMAN ECONOMY 

Dr. Eli Ginzberg 

.May-m6- . 



keport Descripton: human RUSOURCiiS; i.abor suppi y; 

IJCONOMICS; LABOR MARK^- 1 BMHAVIOR; I rXiNING 
liN T.CTIVKNi:S8 AND IMPACr; SFJRVICIi DEI.IVIiRY 
SYSTI^MS; HUMAN RI-SOURCi: DI'.VI'I.OPMI'N I' POI ICY; 
I ABOR MARKIM INI ORMA I ION 

Available from McGraw-Hill Hook Co.,^ New 
York^N.Y, 

PRIPE AGAINST PREJUDICE: WORK IN I HE 
LIVES OF OLDER BLACKS AND YOUNG 
PUERTO RICAN WORKERS 

Dr Ckan W. Morse 
February 1977 

Report Descriptors: MiNORrrii-S; oi di:r worki:rs; 

BLACKS; PUI:RI0 RICANS; INNI-R-CUY KI.SIDI-N l>i; URBAN 
PROBI I'MS; Nl-W YORK, NI'W YORK 

NJ IS PB266081/AS 

Also available from Conservation c|f Hiiniaii Resources 
Project, Columbia University, New York, N Y. I(X)27. 

LABOR MARKETS: SEGMENTS AND SHE^/I ERS 

Dr Mareia K» Freedmatu assisted by Gretchen I}. 

Machiihlan 

August 197,6 

Report Descriptors: INDUSI RIAL MOBiy iY; LOW iNCOMi:; 

RACIAI DISCRIMINATION; JOB SI RUCIURK; IILITI- 
OCCUPAI IONS; OCCUPAMONAl. l.lcr.NSINCJ; UPGRADING; . 
UNIONS; mVljRTY; OCCUPAMONAL MOBll i rY; GHimo 
R1,SII)I^NI^; UNPMPIOYMLNI INSURANCl' 

NTLS PB265HI6/AS 

Also available from Allanheld, Osmiin & Co., 19 Bruns- 
wick Road, Montclair,,NJ. 07042. 

SUBURBANIZATION AND THE CITY 

Dr Thomas M. Stanback and Richard Knight 
August 1976 

Report Descriptors: MKi HOPOLl l AN ARI AS; SUBURBAN 
LABOR MARKI-l^; SliRVICl- INDUSIRIUS; WOMliN; WHIIL- 
COI LAR OCCUPAI IONS; l.ABOH l-ORCH BLHAvioR; !NNL:R- 
CITY RP.SIDMN I^; AGIi Dll rilRLNCI-.S; BLACKS; 
l-MPLOYMI-Nl OPI*ORrUNITIi:S 

NILS PB266813/AS 

Also available from Allanheld, Osmun & Co., 19 Bruns- 
wick Road, Montclair, N.J. 07042, 



WORK AND WELFARE IN NEW YORK CITY 

POLICY STUDIES IN EMPLOYMENT AND 
WELFARE, NUMBER 21 

Miriam Ostow and Dr Anna B. DUtka 
1975 

Repori Descriptors: WI.Ll ARli PROCJRAMS; r.MI»LOYMr.NT 
PAlTliRNS; MIGRAN 1^;; POVIiRI Y; LABOR MARKP.T 
BKHAVIOR; LOW-WAOfc INDUHLRIliS; WKLPi^E 
RMCIPIllN'l^; NHW YORK* NUW VORK 



HARE 



N LIS PB262164/A$ 

Also available from Ihc Johns Hopkins University 
Press, Baltimore, Md. 21218, Policy Studies in Employ- 
^.mcnLandJi^c(farcNo^l.X\ii3LpcTbiickl 



3-007* National Longit udinal Surveys ov 
Labor FORCii BivHaviqr 

7//^ OHIO STATE UNIVERSITY RESEARCH 

FOUNDATION 
COLUMBUS. OHIO 
AND 

BUREAU OF THE CENSUS 
WASHINGTON. DC 

Dr Herbert S, Parnes, Center For Human Resource 
Research. The Ohio State University: and Demographic 
Surveys Division. Bureau of the Census 

Contracts 82-39-72^21 (formerly 8 T3 7-68-21. 8T34-28. 8T 
37-69-15. 8I'37-70^I8)^Otuo State University: and 8 1-08- 
38 and 20'II-73-06~Bureau of the Census 
Project still in progress 

Descriptors: labor MARKtT; t.MPLOYMliN r PArri-RNS; 
labor MOBIi ri Y; UNtMPLOYMliN i ; AGE DILI'ERIiNCI-S; 
LDUCATION; IRAINING; ECONOMIC ANALYSIS AND 
LCONOMlil RICS; SOCIOLOCJICAL l AC IORS; BLACK/WHl l U; 
NA riONAL LONtilTUDINAL SURVI'YS; DATA SOURCES AND 
USI* 

The National Loiujitudinal Surveys study is probing 
the relationship of factor.s influencing the labor fierce 
J>chavior and work experience of four groups: Meif aged 
45 to 59; women 30 to 4jij|^nd men and womep 1 4 to 24 
at the beginning of the siSdy. It focuses on the interac- 
tion among economic, sociological, and psychological 
variables that permit some members of a given kge-edu- 
cation-occunation group to have satisfactory work expe- 
riences while others do not. 

The study entails consecutive surveys (most by person- 
al interview) of each group. The interviews have gencr*^ 
ally been at 1-year intervals in the first 5 years of the 
surveys; The initial surveys were conducted in 1966 for 
both groups of men. in 1967 for the women aged 30 to 
44, and in 1968 for the women aged 14 to 24. Following 
the fifth-year personal interviews, a series of two biennial 
telephone followup interviews was initiated for each of 
the cohorts. A lOth-yeaf personal interview was con- 
ducted for the two male cohorts in 1976, for the older 
women in 1977, and for the younger women in 1978. 

Telephone interviews were conducted in 1978 for the 
younger and tilTder men and in 1979 for the two groups 
of womeiL Plans are to continue the survey with one 
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more telephone iiitorview for each of these cohorts and a 
15th-ycnr personal iiiterview lor each of the cohorts. The 
Bureiui of the Census draws the samples ahd. collects and 
tabulates the data. Ohio State prepares the data-collec- 
tion schedules, plans the tabulations, analyzed the ri?sults. 
and prepares reports analyzing the data. Reports on 
many or the annual surveys are reprcxiu^^eil as R&D 
(research and development) monographs. I apes contain- 
ing survey data are available for purchase froni Fhe 
Ohio State University. 

A new cohort added to the National Longitudinal 
Surveys is a national sample of l3.(XK)^young peopfc 
aged 14 to 21. For these respondents, the survey will 
provide employment histories; details about swiwco- 
noniic status, education, inifning, and family background; 
-and n number of-gcncrnl nttitiKlr TtiQ|hurc5: 

THR NA I lONAL l ONOITtTDINAl, SURVEYS 
HANi:)B(K)K (REVISED: NOVEMBER 1977) 

hr, Herbert S. Parne\ and others 
November 1977 

Report Descriptors: na riONAi i ONCii i udinai survi-ys; 

Mi:i ll<U}<)l (XiY; DA IA SOURCI.S AND USIi; IIANI>H(K>KS; 
I IM RATURI Rl VII 

The handbiH>k is available free froni The National Lon- 
gitudinal Survey Users* OITice, Center for Human Re- 
source Research, 1375 Perry St., Suite Columbus, 
Ohio 43201 

WOMEN AND I HE ECONOMY: A 
BIBLIOGRAPHY AND A REVIEW OF THE 
M I ERAI URE ON SEX DISCRIMINATION IN 
IHE LABOR MARKER 

Andrew /. Kohen with Susan C. Breinich and Patricia M. 

Shields 

March 1975 

Report Descriptors: si-x oiscrimination; mai f/ftmai f; 

WOMI-N 

NMS ni24! I*^.V/AS 

3-007A* 1 ill PRI -Ri iiRi Ml N l Yi ARS: A 

E()N(;i lUDiNAi Study oi i iir Lauor 
Markf r ExiM Rii-Nci: oi Mi:n 

Descriptors: iaik)R marki i m iiAVioR; ( ari i-R 

rA I I I RNS; I MIM OYMI N l l»A I I IIRNS; I AliOR MOnil 1 1 Y; 
UNIONIZA riON; OI.DI-R WORKI RS; I ABOR I ORCI': 
PARI K IPAIION; IM NSIONS; HI ACK/WIM 1 1.; NA I IONAI 
I ONtii rUDINAI SURVI^YS; IN M RI IRM MOIUI M Y; JOH 
RI J I NMON; MI NI WACJi: DIIM-RI-N I lAI S; 
DISt'RIMINA l lON; Rl- l URNS ()N rRAININ(i; MTAI I II 

This portion of the National Longitudinal Surveys ex- 
amines influences on the work behavior and experience 
of a national sample of men aged 45 to 5^ ,when the 
study began. It analyzcfi changes in tlvcir labor force 
bdiavior and employment status. 

Personal interviews were conducted in 1066, 1%7, 
1%*). and 1^71; an abbreviated mail survey in l%8; and 
telephone interviews in IQ7.^ and IQ75. A lOth-year per- 
sonal interview survey and a telephone interview were 
conducted in 1976 and 1978, respectively. Plans are to 
continue the surveys with another telephone interview in 
1^80, and a I5th-year personal interview in 1081. A third 
report on men who were 45 to '50 years of age in 1966 



describes ^and analyzes the changes in their lab^)r force 
and employment status between 1966 (the date of the 
first survey) and 1969 (the date of the fourth survey). A 
fourth report has been issued based on the surveys 
through 1971. 

The third report indicates that in most occupations 
organized workers do^ better by almost every, measure — 
tenure, pay. pension coverage, for example— than the 
unorganized. L^|)or organization is especially vital to 
olacks. Among nonunion operatives (a job class includ* 
ing such (Kxupations as truckdt^ivers, assemblers, textile 
weavers, and welders), white men earned 27 percent 
more an hour than did black men, whereas the differen- 
tial was 1 1 percent among unionized operatives. 

On the averafi(e, there is less discrimination against 
blacki^ in uniqn than in-nonunion laborinarkctn: Pttiihcn- 
relatively more blacks than whites have collective-bar- 
gaining coverage. More training equalled higher wages, 
irrespective of education or personal drive, particularly 
for black men. Wagtf differentials were smaller between 
blacks and vyhites with training. . . ~ 

Organized workers had longer job tenure, were more- 
attached to their curreiH jobs, and felt that, they had 
more control over Iheir lives. 

Unionization also resuhs in greater pension coverage. 
Pension plans may inhibit interfirm nuWement among' 
men of this age group. The rate of voluntary job chang-* 
ing between 1966 and 1969 was lower for those with 
l>ension coverage than for tho.se without. However, 
tenure influenced job changing the most. Regardless of 
|>ension coverage, lob changer<; were concentrated 
among men with snort tenure. The longer man*s 
tenure, the more immobile he became. 

The fourth report discusses the important influence of 
the men's health on their labor market pi^sition. A siib- 
slantuil minority report health conditions that limit the 
amount and kind of work they can do; men reporting 
health limitations have lower hourly and annual earningi> 
and sutTer more unemployment; and poor health is im- 
portant in explaining the lower labor force participation 
of black men and c^irly withdrawal from the labor force 
of black and white it1ctK«,^Unong the other findings are: 
(I) Occupational (^raining doJSfTnnt help most middle-aged 
workers improve their earnings; however, some gains are 
made by blacks who take 'earlier training and later enroll 
in compaiw J«niiniiig programs; (2) positive attitudes 
toward w^Ht and achievement do not benefit blacks as 
much as they do whites; and (3) whites progress notice- 
ably further than blacks in firms, where both are enir 
ployed. 

VOL. I (1966 SURVLY) 

.Herbert 5. Parnes, Helton M, l^leisher. Robert C, Miljus. 

and Ruth S. Spitz 

1970 

Report Descriptors: NA riONAi i onc;i I'DDInai «URVi Ys; 

Ol DI R WORKI RS; Ul AC K/WIU I h; I AIIOR MARKI- I 

ni llAVlOK; lAIIOR l ORCI- TAR riC lPA I ION; 

I MIM OYMI-N r PA rri RNS; I AHOR MOBII 1 1 Y; JOU 

Ri: i i:N riON; iii:ai rii; job sa i isi aci ion; work 
A riTiUDi.S; Ri;i iRi:Mi:N r; im:nsions 

NIlS>HniHO.VM)/AS 

r iA MANI'OWI R RI-SI AR( II M()N(HJR AIM! NO. 15, VOI . 

I, m70 
(iPO 



*OngolnK project — final repart not yet available. 
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vol.. 2 (I%7SUKVI 

llvrbi^n S. Purnvs, K^^rl A, liggv. Andrt^w I. Kohvri and 
Ronald M. Schmidt 

Report Descriptots: uw iOt^M i oNcii iDDiNAi survi ys; 

Ol 1)1 R^WORXI RS; III AC K/WHI m I AhOR MARKI 1 
iUJIAv'iOR; 1 AiU)R MOBII I IY; III Al I II; JOH 
SA I ISI ACnON; WORK A I I I I UDI S 



N riS IMII«^267l/AS 

I lA MANI»OWI.R R|;SI:A4U;|I 

2. 1970 

(•IH> 



M()N(K»HAI»n NO. I\ vol 



£)r. HerhcN S. hirnos, Gilbert Nextel, and Paul ^_ — 
Andrisani * 

Repon Descriptors:"^\ \ \o^\\ i oNCii iudinai survi:y.S; 

IM NSIONS; UNIONIZA I ION; JOB Ul I IN HON; Ml-N; WACii: 
Dil'l i.RrN llAIS; Ri: i:U^NSON I RAlNINCi; III ACK/ 

Win I I.; iNTi'Ri iRM MOiii! 1 1 V; A ri I rum s 

N M.S IM12I26A7/AS 

I lA MANl»OWI R Ri:Sl.ARC'H MON(KJRAl»H NO. I\ VOL 
3, l<J7 3 

Cil'O . , ^' 

VOL 4 THROUGH 1971 SURVl^YS) H 

Dr. HerlyerlS. Parnes. Arvil Van Adams. Paul J. 
Andrisani Andrew /. Kohen. and Gilbert Nestel 
December 1974 

Rvport Descriptors: i AHOR MARKiiT iii:havior; cari.i:r 

rAni RNS; I.MIM OYMliN 1 l»Ari i:RNS; I AHOR MOIUI I I Y; 
Ol.OhR WORKllRS; LABok l OKC L PAR I K'irATION; 
IM NSIONS; Bl ACK/WHI 1 1-; nAmoNAI I ONOI I'UDINAI . 
SIIRVI YS; IN l l-RI'IRM MOBIIM Y; JOB Ri: I'l'N I ION; MliN; 

WACiii 1)11 1 i:ri:nmai s; discrimination; ri: turns on 

I RAINlNli; Hi:AI I II; MOI IVA I ION; A ITTI UDI-S; 

I RANSITION I ROM WORK lO* Ri: I IRIvMI N T * 

I.I A MANI*0WI:R RAI) MONO<mAIMI No. I-S VOr. 4, 1975 

cjro 

MII^DI.H-AGK K)U-U>SERS 

Ui^rbert S. Parnes and Randqll Howard Kin^ 
March 1977 



Report Descriptors:' \^\'t'\ot<^\\ i ONCii ruoiNA 

I AJIOR lORCi: rAR l lCirATlbN; i:Mri OYMI N I 
O! I)I*R WOHKI-RS; UNI-M 

N I'IS IMI270H51/AS 



SURVI YS; 
i>Arn;RNS; 

OYMIIN I ; I AHOR MOBII I I Y 



EARNINGS DlFFEREiNTIALS AMONG 
UNIONIZED WORKERS IN THE PUBLIC AND 
PRIVA1E SECTORS 

David Shapiro 
July 1976 



Report DtKscriptors: naiionai f oNonuDiNAi sUrvi ys; 

Bl ACK/WHI n:; UNIONS; i:ARf^lNCJS; IHJBI K SI'.C IOR 

3-007B* Yl ARS LOR.Dl.C ISION: A LONftllUDINAI 

SlUDVOI nil ElHK AIIONAI AND LABOR 

Marki t Exim rii nci: oi Yqu^^ci Womi n 

/A\V<n)&r(?r.V.'l DUC AI ION; I RAlNINCi; LABOR lORCl* 
PAR IICIPATION; I ABOR MOBII I I Y; l URNOVIiR; 
TRANSI I ION I ROM SC IKKH lO WORK; JOB SA I ISI AC I ION 
C ARi:i'R CHOICI,; I.DUC AI IONAI ASIMRATIONS; I.AH1)R 
MARKIVI BI IIAVIOR; Bl ACWwilITi:; NATlOf^Al 
I ONCiirUDINAI SURVEYS; YOUNCi WOMI;N; IN^I-RI IRM 
MOBII I I Y; C XrI'I R CJOAI S 



Lhis study* examines the transition from schc^ot to 
work anU the early labor market ex|>erience of young 
women who were 14 to 24 years old in I%8. It seeks to 
identify changes in educational and career aspirations, 
wcrrk ex|KTieiice, and factors influencing the change* 
between surveys and eventually ewer the entire period 
.ccWered by the surveys. 

This portion of the National Longitudinal Surveys in- 
cluded annual personal interviews from I%8 to 1973. 
They were continued through biennial telephone inter- 
vie ws» a lOth-year personal interview in I978» and a 
telephone intervij^w in 1979. Plans are to continue the 
surveys with one more telephone interview and a I?th- 
year personal interview. 

As the young women" increased their education and 
experience* they were more realistic about the likelihcKxl' 
of their employmenLul age 35; but they maintained unre- 
alistically high occupational goals. Most realistic were 
college graduates, especially blacks, who aspired "1o pro- 
fessional and niMiagerial }obs\ Jeast realistic were the 
considerable nurrmcr with less than a high school educa- 
tion who had .similar aspiratic^ns. 1 he substantial number 
of women who had changed employers .enjoyed greater 
increases in wage rates and fob .satisfaction than non-* 
changers. Apparently early job shifts lead to better ad- 
justments to the labor market, which produced greater 
stability on a job. ' - ^ 

A fourth report examined the educational, labor 
market, and family experiences of young \yomen from 
1968 to 1973. It found that: (I) There were dramatic 
changes in women*s attitudes toward working outside 
the home and in their actual work force participation. 
(For example, the number of women who would work 
even if their husbands disapproved more than doubled, 
rising from 12 to 27 percent.) (2) Although more women 
are entering the labor force, they continue tooccupy the 
low-paying, traditionally female positions. (3^ Many 
women continued lo work during most of their pregnan- 
cy and returned to work shortly after their children were 
born. (4) There was substantial maritair disruption in the 
sample. In the 5-year period, I out of 8 white women 
and I out of 3 black women went through divorce or 
marital separation. Marriage breakups resulted in a siz- 
able drop in women's income level. (5) Wheii asked what 
they expected to be doing at age 35. most young women 
mentioned home and family first. Thus it is important to 
encourage young women to obtain the job skills needed 
for a longer working career than they expect. 
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63 
V 



John R. Shea, Roofr D. Roderick, ty«derick A. Zeller, 

and Andrew I. Kohen ^ 

1971 t 

Report Descriptor^: national longitudinal surviiys; 

VOUNO WOMI?N; BLACK/WHITII; SOCIOLOOICAL 
l-ACIORS; llDliCAiiON; IRAINfNO; LABOR l»0RCIi 
PARTICIPATION; LABOR MARKIIT Bl^HAVIOR; 
I RANSI HON PROM SCHOOL TU WORK; S^l UDKN 1^; 
IIMPLOYMKNT PA ITIiRNS; JOB RL LKNTION; WORK 
AIT ITUDliS; CHILD DAY CARP.; liDUCAI IOriAL 
ASPIRAI'IONS 

NTIS PB20I289/AS 

TnrA"KfANPOWPR lirairAllCir MONOGRA 

- 

GPO 



VOLt 2im^ SURVEY) 

Roger D. Roderick, with the assistance of Joseph M, 

Davis 

1973 

Report Descriptors: NAI'IONAL LONGIl'UDINAL SURVPYS; 
BLACK/WHI'I P; TRANSri'lON TO WORK; LABOR MARKPI' 
^PJIAVIOR; LABOR MOBILITY; GLOCiRAPHIC MOBILI I'Y; 
JOB SATISI' ACTION r VOC^A I'IONAL OUIDANCP.; 
liDUCA HON; CUR^ICULUMS; YOUNCi WOMP.N 

WIS PB2tt0735/AS 

P l A MANPOWI-R RPSPARCIi MONCKJRAPH NO. 24, VOL. 

2, 1974 

CJRO 



VOL. 3 ' 

Roger Z>. Roderick and Andrew L Kohen 
1973 

Report Descriptors: \\v>\}Q\x\or^\ irainino; black/ 

WHiri-; YOUNG WOMLN; LABOR I'ORCP PARTICIPATION; 
INTPRPIRM MOBH ITY; I URNOVPR; IRANSITION I ROM 
SCHOOL TO WORK; UNP.MPLOYMPN 1*; JOB 
SATISP ACTION; N^A I IONAL I ONGITUDINA^I SURVPYS 

NTIS PB232.Vn/AS ' ' ' ' 

P.TA RAl) MQN(KiRAIM! NO. 24» VOL. .V IQ76 
GK) 

» 

. VOL. 4 

Frank L Mott, Steven //. Sandell David Shapiro, 
Patricia K. BriU\ Timothy / Carr, Rex C Johnson, 
Carol L. Jusenius, Peter J Koenig, and Sylvia l\ Moore 
November 1977 ^ 

Report Descriptors: NA TIONAt LONorruDiNAL surveys; 

YOUNCi AVOMI-N; BI ACK/WHi rii; I AROR PORCP 
PARTICIPATION; PDUCA I ION; CKCUPATIONAI 0101CP; 
MA4<rrAL SI ABU ri Y 

P.TA RAD MONOCiRAPH NO. 24, VOL. 4, l<>78 
GPO 

CAUSES OF DIF^FERENTIALS IN EARLY LABOR 
MARKEl SUCCESS AMONG YOUNG WOMEN 

Andrew /. Kohen and Roger P. Roderick 
1972 



• Report Descriptors: young woMpn; wagp. 

DIPPKRPNriAIJ; CARHPR PATIPRNS 

In Prvceedings qf the Social Statistics Section, American 
Statistical Association, \972, 

PROSPECTIVE FERTILITY AMONG WOMEN IN 
THE UNI l ED STATES: THE DETERMINANtS 
OF FERTILITY EXPECTATION^ AND IDEALS 

tRichard L Shortlidge, Jr and Andr/w L Kohen 
June 1975 . / ' 

Report Descriptors: yovng wom^^n; aspira mons; 

A ri ITUDBS; PMPLOYMP.NT; CHII.DRV.N; kliR i ilh y 
_.NTlii.P324275U/AS 



HOW WOMEN ARRANGE FOR THE CARE OF 
THEIR CHILDREN WHILE THEY WORK: A 
STUDY OF CHILD CARE ARRANGEMENTS. 

(;:osrs. and preferences in I97I. 

Richard L, Shortlidge, Jn and Patricia K. Brito 
January 1977 

Report ^Descriptors: M01 HPRS; child day carl; i abor 

PORCP PARTICIPATION 

the determinants and consequences of 
ck:cupational information for young 

WOMEN 

Frank L. Mott and Sylvia FZM(x>re > 
April 1976 ^ V 

Report Descriptors: nation4iL*i ongitudinal survp.ys; 

YOUNG \V0MEN; BLACK/Wli^ft; OCCUPATIONAL 
INP(iRMATION; TPSTING 

NTIS PB270HWAS 

CAREER J'An ERNS OF A NATIONAL SAMPLE 
OF WOMEN 

' ^( 

Louise Vetter and David Stockhurger 
1974 

Report IMvriptors: young womI'N; wompn; cari-i:r 

TAITPRNS 

Available from The Center for Vwational and Technical 
Education, The Ohio State University, 1974. 

RACIAL DIFFERENCES IN FEMALp LABOR ! 
FORCE PARTICIPATION: I RENDS AND • * 
IMPLICATIONS F OR I HE FUTURE 

Dr, Frank L. Mott 
May 1978 

Report Descriptors: PMPLOYMI.N I ; WOMI-N; Bl ACKS; 
PARNINCJS; NAHONAI L0N(;MTJI)!NAL SURVI-YS; 

AnTi;ui)!-K 

WC^RK EXPEC1 ATIONS. HUMAN CAPITAL 
ACCUMULATION, AND THE WAGES OF YOUNG 
WOMEN 

Dr. Steven //. S(indel(, Dr. David Shapiro, and Research 

Asawiate.'i 

April 1 978 



*OngoinR project— fintti report not yet available. 
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ReiH)rt Descriptors; naiionai i onuhudinai, suRViiVS; 

YOUNO WOMI'.N; I AW^K I'ORCr BIIHAVIOR; I'.CONOMIC 
ANAI YSIS AND I'.CONOMI I RK S 

WORK AND FAMI! Y IN THF. SCHOOL 

LEA VINO YEARS: A COMPARISON OF'FEMALE 

HIGH SCH(K)L ORADUA I BS AND DROPOU'I S 

Frank L. Moll and Lois B. Shaw 
Afay im 

Ri'port Dtesi-ripiors: womi.n; hi ac k/whii i.; i;arnin<;s; 

KI)Ut AIK>N; 'ltNr.MI*l OYMItN l ; Cllll DKI^N 

lllV. CAUSHS OF MARITAL DISRUPI ION 
AMON(i AMIiRICAN.WOMlvN: AN 

Fniftk L. Mott and Sylvia MiXytv , 
September 1978 

Report l}es<9iptorK; na I loNAi l ONCJi I UDiNAi SUHVI.YS; 

m Al K/\VH1I I ; UNIONS; I ARNIN(iS; VV\U K SIX IQK 

COUN l INCi YOU I II: A COMPARISON OF YOD l H 
LABOR FORCi; S l A I IS I KS IN l llli CURRHN 1 
POPDI A HON S1JRVKY.ANI> IMF, NAIIONAI. 
LO.NOH UIMt^AL SURVHYS 

Michael K fhrus. Frank L. Mott. and Gilbert Nestel 
July im ' ' 

Report Descriptors: NAIIONAI I ONcillUDlNAl SUKVI VS; 
^Ml TMOIK)! 0(iY; YOUrvRi MI N; YOUNCJ WOMI.N; 
I MPIOYMI NI; UNI MIMOYMI NI 

3-\M)7C* CARI.I H I HRI SHO! DS: A LoNCii rUDINAI 
SlUnYOI IHI Fll)U( AIIONAI andI.ahor 

Marki r Hxri rii-nIi: oi- Mai v Youth 
Descriptors: ni Ai K/wlili i ; YOUNCi MI N; Ri lURNS on 

rnUCATlONAI iNVI'SrMl.N I ; I RANSTPION I'JROM SC'H(X)I 
lO WORK; I AHOR MARK! I HI IIAVIOR; I AHOR MOHII 1 1 Y; - 
l URNOVI R; (K C UPA I IONAI. MOHII.I I Y; V/Mil. # 
Si RliCTliRi:; VARI I R vC HOK r; l-DUrA'l lON Al 
ASIMRATIONS; NAIIONAI roNCiTrUDIN Al SUR VI YS; 
DHOPOU IS; IN I I RMRM MOHIMTY; WORK A l I'l l UOI-S 

rhis portion of Ihc Nntionol Loii^jitmlinal Survcy.s c^- 
nminos llic iransilion from school to work and the early 
Jabor inarke4 experience of a national .sample of young 
men who were 14 to 24 years of age in I96i(). It identifies 
changes over time in tlieir educational and career aspira- 
tions^- eniploymenr and uneniployni'ent experience, and 
other factors affecting work experience, including atti- 
ludes, socioeconomic background, and education. 

There were personal interviews every year from l%6 
to 1971, telephone surveys in 1973 and I975» a lOth-year 
interview in I97(>, and a telephone interview in 1978.* 
Plans are for a telephone interview in 1980 and a 15th- 
yettr personal interview in 1981. 

A comparison of the labor liiarket experiences of out- 
of-school high .school graduates and nongraduates shows 
that the graduates fared better, despite.their shorter labor 
market exposure. They showed a stronger commitment 
to work and sense of personal effectiveness. The data on 
unemployment and on hourly earnings indicate that 
young black men were hurt more than the young white 
men by droppMig out of scIuh>I. 

Young men initially in jobs with lower pay and satis- 
faction generally changed Jobs mort^ often and improved 



their pcwition. A groAtcr propiuiion of blacks than whiten 
changed jobs, Both black and white iob changers experi- 
enced more unemployment than did iionclningers. litis 
held down the inercascMn annual earnings for whites, but 
not for blacks. 

Controlling for age, education, and wcupation did not 
alter the intercolor difference in (Kxupattonal movemenl» 
which «videncd ' the siKioecoijomic disparity iKMwcen 
blacks nd whites. 

Ihe fifth report examined the >«ipact of collective- 
bargaining coveragt!^ on the 1969-70 labor markt^ ex|K*ri- 
eiices of young male blue-collaf workers. It showed that 
col!e*tive-b«>rgaining cov4;rage has <i substantial net 
impact dii the hourly earnings of both white and black 
men in«the early stages of tlieir work careers. Further- 
more. inrtoni7:ed"btnckK"CX|K?ricjit 
ment than did tlieir nonunioni/ed counterparts. 

The sixth volume analyzed six years of labor market 
experience for respondents who were interviewed annu- 
ally from 1966-71. In 1971 ttie respondents were ages 19- 
29 and therefore many had. made im|wrtant decisions 
about the world of work they would entef' or had al- 
ready entered. The volume analyUvs .several interrelated 
aspects of the educational aiul lab<ir market ex|K*riences 
of the young men. Individual chapters fwus on: {^Y 
Piwe.sses of" goal formation and revision. The findings 
indicate that the net effect of .social class on^ aspiration 
levels is insignificant for blacks and, for whites it is far 
less than might have injen anticipated; (2) accumulation 
of human capital which is found to play important and 
inde|KMuient roles in the achievement of hibor market 
success of young men; 0) the conseauences of occupa- 
tional mobility. Findings show that the aKsolute size of 
the gain was considjL'rably smaller for blacks than Whites; 
(4) dimensions of youth unemployment; niid (5) the de- 
terminant.s and consequences of militafy service during 
the Vietnam era. ' Regarding thv 'last, the results show 
that the siKiwconomio background of vetcr^is, aft^jf 
controlling for education and ability, exhibite<l no inde- 
pendent direct effect upon the likelihood of service In 
addition, after taking i^ito account various background 
factors, the investigators fquiul that youth who had com- 
pleted qMy their hi^h .school educatkj^n served in the 
military iftSli.sproportionate numbers. 
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VOL.' I q966 SURVEY) . . 

Herbert S. Fames, Robert^'. MHjus. and Ruth S. Spitz 
1970 

Report Descriptors: na rioNAi i ONuii uoiNAl SURVIIYS; 

I AIIOR MARKi r nUHAVlOR; »l AC K/WMI II ; ^ARI I R 

rArriiRNs; i-ihiVaVion; i raininv^ socioi ocjk ai 

l AC I'ORS; VOC'A I IONAI l-DUCA I ION; JO» SI ARCH; 
VOCATION^ OUIDANCI'; JOH SA I ISI AC I ION; 
rRANSn iON I ROM SCHOOl lO W9RK; CARI l-R (iOAl S; 
YOUNC; Ml-N; I'inK A I IONAI ASPlRAriONS 

NI'IS I»»IH.^5.^9/AS . • ' 

l-I A MANTOWI.R RI Sf ARCII 
I. I<>7(> 
GPO 



MONOCiRAlMI NO. 16, VOl 



2 (1967/ SURVEY) 

Frederick A. Zellir. John R. Shea. Andrew I. Kohen, 

and Jack A. Meyer 

1971 ' ' '• ; 

Rt>pQr\ Descriptors: naiionai lONdiiUDiNAi SHRVI YS; 
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TAIK^R MAKKliT BI.IIAVIOK; lil'.CXiKAnilC MOBILITY; 
CXTCUPA riONAI MOBIIJ'I Y; l-DUCATION; I RAININCJ; JOB 
SATlShACnON; I RANSITION I ROM SCHOOL TO WORK; 
BI.ACK/WHITI*; DROPOim; young MllN 

NTIS PB20I 288/aS 

ti l A MANPllWHR Rl-SI-ARCH MONlXmAPH NO. 16, VOL. 
2, 1^71 

OPO ' ' 



VOL. 3 (1968 SURVEY) 

Andrew 1. KiJhen and Iferktrt S, Fames 
1971 

Repott DeicriptOtS: NATIONTarrDNGITUDlNAL SURVFYf^r" 
TRANSI TION fO WORK; LABOR MARKI'T BP.HAVIOR; 
UDUQATIONAL ASPIRATIONS; liDUCATION; TRAir^ING; 
LABOR l-ORCB l*ARTIClPATION; LABOR MOBILM Y; JOB 
SATlSFACnON; black/ WHITK; CARHF.R GOALS; YOUNG 
MHN 

NTIS PR20I287/AS 

l-TA MANK)Wl:R RHSl-ARCH MONOCJRAPH NO. !6» VOL. 
3, 197 1 V 
GPO 



VOL. 4(1969 SURVEY) 

Andrew I. Kohen, with the assistance of Paul AnflrisUhi 
January 1973 

Report Descfiptors: BLACK/wHi ii-:; young men; 

RETURNS ON HDUCA I IONAL INVllSTMENT; LABOR 
MOBILITY; rURNOVl-R; OCCUPATIONAL MOBILII Y; 
WAGE S^I'RUCTURE; CAREER CHOICE; HDUCAI'IONAL 
ASPIRATIONS; WORK Am iUDES; NATIONAL 
LONGITUDINAL SURVEYS; I RANSITION lO WORK 

NTIS PB220734/AS 

ETA MANPOWER RtlSEARCH MONOGRAPH NO. 16, VOL. 

4. 1974 

GPO 

VOL. 5 (1969 AND 1970 SURVEYS) 

PauhJ, Andrisani and Andrew I. Kohen 
April 1975 

Re^rt Descriptors: BLACK/wHiri-; unions; earnings; 

UNEMPLOYMENT;. BLUE-COLLAR WORKERS; YOUNG 
MEN; NATIONAL LONGH Ul>INAL SURVEYS 

NTIS Pfr243396/AS 

ETA RAD MONOGRAPH* NO. 16, VOL. 5, 1976 ^ 
GPO ^ 

VOL. 6 - 

Andrew I. Kohen, John T. Grasso, Steven C Myers, and 
Patricia M Shields 
March tm 

Report Descriptors: national longitudinal surveys; 

BLACK/WHITE; LABOR MARKET BEHAVIOR; VOUNG 
MliN; irtANSiriON PROM SCHOOL lO WORK; VETERANS 

NTIS PB26622 I/AS - * . 

ETA RAD MONOGRAPH NTT. 16, VOL. 6, 1977 
OPO r t 



KNOWLEDdfe OF I HE WORLD OF WORK: A 
TEST OF OCCUPATIONAL INFORMATION FOR 
YOUNQ MEN 

Dr, Andrew I, Kohen and Susan C. Breinich 
1974 

Report Descriptors: occupa i ionai umporma i ion; young 

MI:N; l ES I ING . ' 

Available from The Ohio State University Center for 
Human Resource Research. 

THE EFFECTS OF RACE AND SEX 
DISCRIMINATION ON EARLY CAREER 
EARNINGS 

— 74ndrew-I:-K^en-amHlt}ger-Dr-Roderiek 

June 1975 

Report Descriptors: young men;* vouncj women; black/ 

WHLri-M SEX DISCRIMINATION; DISCRIMINATION 
NTIS PB242772/AS 

'THE CONTRIBUTIONS OF VOCATIONAL 
EDUCATIONAL TRAINING AND WORK 
EXPERIENCE TO THE EARLY CAREER 
ACHIEVEMENTS OF YOUNG MEN 

John T Grasso 
July 1975 

Report Descriptors: young men; vocational 

EDUCAIION; HIGH SCHOOLS; RETURNS ON EDUCA TIONAL 
INVESTMENT; LABOR MARKET BEHAVIOR 

THE DEMAND FOR COLLEGE: THE EFFECT OF 
LOCAL COLLEGES ON ^ATTENDANCE 

Steven //. Sandell 

June 1976 * r * 

Report Descriptors: national longitudinal surveys; 

EDUCATIONAL ASPIRATIONS; UNIVERSITIES AND 

COLLEGES 

THE DETERMINANTS OF SERVICE IN THE 
ARMED FORCES DURING THE VIETNAM ERA 

Pairic a M. Shields 
December 1977 - 

Report Descriptors: national longitudinal surveys; 

YOUNG MEN; STATUS; ARMI-D I ORCES; HI-ALTH; BLACK/ 
WHITE 

THE LABOR MARKET CONSEQUENCES OF 
DROPPING OUT OF HIGH SCHOOL * 

Randall Howard King 
September 1978 

Report Descriptors: national longitudinal surveys; 

DROPOUTS; YOUNG MeVJ; YOUNG WOMEN; RETURNS ON 
EDUCATIONAL INVESTMENT; EMPLOYMENT 

TEENAGE UNEMPLOYMENT: SOME EVIDENCE 
OF THE LONG-RUN EFFECTS ON WAGES 

Brian E. Becker and Stephen M. Hills 
February 1979 

Report^ Descriptors: na tional LONGi ruDlNAL SUR 

YOUNG MEN; BLACK/WHTTE; EARNINGS; TRANSltlON 
WORK; UNEMPLOYMENT ^ 

N'TIS PB2962I3/AS 




^Ongoing project-^flnal ^-eport not yet availible. 
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3.007I)* DuAi Cari'.I'.rs: a LoNon UDiNAi. *S rui>Y oi' 
THi- Labor Markut Exhurihnci; or Womi-n 

Descriptors: nComi^n; labor roRc i: par hcifahon; 

1 AROR MOBILITY; CHILD l>AY CARP.; MA l URH WORKERS; 
•JOB SATIsrACnON; WORK A rm UDUS; LABOR MARKirr 
BLIiAVIt)R; I'AMILirS; TIJRNOVI-R; Ml'ALTH; BLACK/ 
WHlTIi; NAi JONAL LONOM UOINAL SURVHYwS; JOB SliARCH 

This portion of the National Longitudinal Surve)^s ex- 
amines: (I) Det^rminantH of the labor force participation 
"■"imd experience of a national fiample of mature women, 
many of whom were returniiu} to the labor market after 
a period of absence spent fulfilling famil y respon Hibilities; 
(2) changes in work plans, the relKttonship between~ase 
of children and working, education, and ^ob search prob- 
lems; and (3) Ihe possible effects of child-care facilities 
on labof force participation. 

Personal interviews were conducted in 1967, when the 
women were 30 to 44 years of age, and in 1969, 1971, 
and 1972. A brief questionnaire was mailed in 1968. Tele- 
phone interviews were condoctcd in 1974 and I976> a 
lOth-year personal interview was held in 1977, and a 
. telephone interview was conducted in 1979. Plans call 
for a telephone interview in 1981 and a 15th-year person- 
al interview in 1982. 

The first and second followup reports examined pri- 
marily changes in the women's labor force and employ- 
ment status between 1967 and 1969 and how they were 
related to changes in personal and family characteristics. 

Labor, force participation noticeably increased among 
married women who: (I) Had children under 6 years of 
age in 1967 but not in 1969; (2) had more children in 
college in 1969 than in 1967; (3) reported in 1967 thai 
they V*expected to be working" 5 years hence, rather 
than ''staying home,** **going to school/' etc. (asked of 
women not in the labor force in 1967); (4) received 
training or a decree, diploma> or certificate after the 
initial survey, which the authors see as a manifestation of 
an already strong work commitment; and (5) had white- 
collar husbands (and ^ were white with children under age 
6 in I967i but not in W69), suggesting, that more easily 
available child-care facilities would produce the greatest 
labor force increase among the relatively well-to-do. 

Few of the married women not in the labor force (less 
than I percent of the whites and only 3 percent of the 
blacks) rep<>rted that their reason for not looking for 
work was inability to find work. Family responsibilities 
were mentioned most often> 

Interfirm mobility was high among women who, in 
1967, were in low-paying or short tenure iobs or disliked 
their jobs. Job changers were more likely to have had 
pay increases than were nonchangers. The third follow- 
up report examines the demand for child-care facilities 
ah'd movement into and out of traditionally female occu- 
pations. Black and white women in atypical occupations 
in 1971 had higher average hourly rates of pay than 
those ill typically female jobs. While white women 
moved out of traditionally female occupations over the 
1967-71 period, black women tended to enter these occu- 
pations. 

A significant ^number of women':would like to utilize 
- organized day care. For every mother of a preschool 
child who was using a day-care center or home, there 
were three who would have liked tp use one. The lack 
of rfdeqiiate child care nr^venled S^rcent of the white 
andiil^ percent of the bla^k mglJwrrgof children under 6 



from Uxikiiig for work. The study suggests, however, 
that the demand for day care resuUs more from the 
unavailability of family 'members to .care for children^ 
than from a preference for t>rganized day-care arrange- 

Tlfe^fourdi followup r^^ri analyzes several aspects of 
the women's labor market experience and behavior 
during 1967-72. For this cohort, the 3 years produced a 
genoral improvement in labor market position. There 
was considerable stability in labor force status not only 
during this period, but also over the entire working lives 
of the women. However, only a minority established 
"careers" in the sense of having worked in the same or 
related ix:cupations for as much as three-fourths of their 
"time" since leaving school. This proporiioirtr35"hijh^B5^ 
one-half amona the never married (without children), 
about one-third among the ever married without chil- 
dren, but only 7 percent among the ever married with 
children. Nevertheless, married women who are em- 
ployed make substantial contributions to family income — 
one-fourth on the average for white womeij/and one- 
third tor blacks. - 

The findings show that« irrespective of marital status, 
the women's labor market success is related to their 
previous investments in human capital— number of years 
of schooling, training outside, the formal educational 
system, and extent of work experience. Work experience, 
however, is not uniformly important, haVing little influ- 
ence on low-skilled jobs. 

Women's 'Hastes" and attitudes aro^ strongly related to 
their labor market behavior. Specifically, if a woman has 
*'lil>erated" views on the propriety of labor market par- 
ticipation by (he mothers of young children, she is more 
likely to have pursued a career. If employed, she is more 
likely to have persons other than family members care 
for her children. , 

Black women fare less we^ than white women, in 
most respc^s, even when factors aftecting their relative 
productivities (e.g., education) are controlled. 

Beyond combating whatever sex discrimination may 
exist and enhancing labor market options by continuing 
to increase child-care services, labor market policies re- 
lating to women should be no different from those for 
men. 

VOL. 1 (1967 SURVEY) 

John R. Shea* Ruth 5. Spitz, and Frederick A, Zeller 
1970 ' 

Report Descriptors: national longitudinal survkvs; 

women; sociological factors; BLACK/WHirU; 
LABOR FORCli PARTICIPATION; LABOR MARKLLT 
BliH A VIOR;, HEALTH; EDUCATION; TRAINING; CHILD 
DAV.CARE; COMMUTING; WORK SCHEDULES; 
OCCUPATIONAL MOHILrrV; GEOGRAPHIC MOBILITY; 
HARNINGS; WORK ATTH UDES; JOB SA riSI'ACTION; JOB 
RETENTION 

. NTIS PBl9i239/AS 

ETA MANPOWER RESEARCH MONOGRAPH NO. 21, VOL. 

I, 1970 

GPO 

VOL. 2 (1969 SURVEY) 

John R. Shea* SoOkon Kim, and Roger D. Roderick 
Report Descriptors: na riONAi. longitudinal surveys; 

ROl E models; A i riTUDl-S; WORK ROLES; LABOR 
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MOBIMTV; KAIK)R FORCH PAK I ICIPATION 
l^riS PB2I4S69/AS 

RTA MANPOWKR RK8RARCH MON(K)RAHII NO. 

2, 1973 ' 

OPO 



t 

21, vol.. 



VOL, 3 (1967, \9b% AND 1971 SURVEYS) 

Carol L Justnius and Richard L Shortlidge, Jr 
February 1975 

Report Descriptors: nai ional i.onoi runiNAi survhys; 
womkn; black/ WHITK; I ABOR FORCH HARTICIPAHON; 
OCCUPATIONAL MOBILITY; JOB SA TISPACI ION; 

. EARNlNOS;JjAMlLltlS;XAIM>R MQBlUXY;AtQ:mERS; 

CHILD DAY CARH; OCCUPATIONAL CHOICH 

NTIS PB241 192/AS 

F.TA RAI> MONOORAPH NO. 21 » VOL. 3, 1975 
GPO 

VOL. 4 (1967. 1969. 1971. AND 1972 SURVEYS) 

Herbert S. Parties, Carol L. Jusenius, Francine Blau. 
Gilbert NesteL Richard L Shortlidge, Jr. and Steven //. 
» Sandall 

l^xember 1975 

Report Descriptors: naiional LONorruniNAL survfys; 

WOMliN; BLACK/WHITIi; OCCUPATIONAL MOBILITY; 
LABOR FORCL PARTICIPATION; CHILD DAY CARF. 

NTIS PB2.^05I2/AS ' 

F.TA RAI> MONCKmAPH NO. 2I» VOL. 4, 1976 

THE THEORY OF HUMAN CAPITAL AND 1 HE 
EARNINGS OF WOMEN: A RE-EXAMINATION 
OF THE EVIDENCE 

Dr Steven //. Sonde ii and Dr David Shapiro 
September 1975 

Report Descriptors: v/om\S; job rften tion; labor 

MARKFT BFHAVIOR; HMPI.OYMFN I PA IT T.RNS; FARNINOS 

THE MATURE WOMEN'S COHOR 1: A 
SOCIOECONOMIC OVERVIEW 

Dn Frank L Mott 
April 1978 

Report Descriptors: womfn; national lonCiITUDinai 

SURVKYS; I'ARNINGS; FMPLOYMKNI; BLACKS; ATriTUDHJS 

IS THJiUNEMPLOYMENT RATE OF WOMEN 
TOO LOW? A DIRECT TEST OF THE ECONOMIC 
THEORY OF JOB SEARCH 

Dr Steven //. Sandell 
May 1978 

Repdk Descriptors: 'VSVM^\.o\m\KV\ woMFN; national 

LONOITUDINAI. SUKVFYS; WAGHS; LABOR MARKFT 
'feEHAVIOR 

ECONOMIC CONSEQUENCES OF MARITAL 
DISRUPTION FOR WOMEN IN THEIR MIDDLE 
YEARS 

Lois B, Shaw 
June 1978 



Report Descriptors: nai ional longitudinal survhys; 
wombn; hconomic si atus; black/white; 

EMPLOYMFNT; EARNINGS 

I HE SOCIOECONOMIC CIRCUMS I ANCES OF 
HOUSEHOLDS HEADED BY WOMEN: RESUL I S 
FROM THE NATIONAL LONGITUDINAL 
SURVEYS 

Frank L Mott 
l^ecember 1978 

Report Descriptors: naiional ionomudinal Surveys; 

WOMEN; YOUNG Wt^MI-N; LAHOR MARKET BEHAVIOR; 
BLACK/WHITE; EMPLOYMENT 



3-007E* 



NA'iioNAi. LoNGriuniNAi Surveys 
Clearinghouse 



Descriptors: DATA SOURCES and use; informat ion 

systems; national LONCilTUDINAI SURVEYS 

This project makes the National Longitudinal Surveys 
(NLS) data base available to employment and training 
and social science researchers throughout the ooiintry. 
The Ohio State University Center* for Human Resource 
Research has prepared computer tapes containing the 
NLS data basev It serves as a national clearinghouse for 
information relating to the data files, as well as to on- 
going 9nd completed research utilizing the data,; 

All known users of the NLS data files hive been 
requested to tell the .Center about any probl^is they 
uncover in the data files, so that other users can be 
informed and corrective action taken. Through a quar- 
terly questionnaire, the Center reauesfs tape usars to 
provide brief descriptions of researcti in progress, to list 
the titles of completed research reports, and to send a 
file copy of each report to the Center. A quarterly NLS 
newsletter issued by the Center publicizes all such tixfor- 
mation to keep all members of the NLS research com- 
munity apprised of work going on elsewhere. 

3-007F* Pathways into ihe World of Work: 
Experiences of Youth 

Descriptors: national longitudinal surveys; labor 

MARKEI; EDUC;aTION; EMPLOYMENI PAITERNS; BLACK/ 
WHITE; YOUNG Ml-N; YOUNG WOMEN; SPANISH-SPEAKING 
AMERICANS; DISADVANTACJED 

A new cohort has been added to the NLS — a national 
sample of 13,000 young peopfe between the ages of 14 
and 21» with overrepresentatiqn of blacks, Hispanics, and 
economically disadvantaged whites. It includes a repre- 
sentative sample Of 1,300 youth in the Armed Forces* 
amongs its respondents. The cohort was interviewed for 
the first time in early 1979, with annual iirter views 
planned for the following 4 years. The National Opinion 
Research Center is conducting the fieldwork. 

The study*s objectives include: (I) Exploring in greater 
depth than has hitherto been possible the complex of 
economic, social, and psychological causes of variation 
in the labor market experiences of youth; (2) evaluating 
difTerent public programs designed to improve the labor 
market position of youth; and (3) analyzing the impact of 
a changing socioeconomic environment on the educa- 
tional and Tabor market experiences of youth, by compar- 
ing data from (he present study with those yielded by 



^Ongoing project— flnil report not yet available. 
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(he surveys Of (he earlier NLS cohorts of young men their prerehremeiit years. The specific projects are listed 
(I*)(i6) mul young women ( l%8). below 



A COMPARATIVE STUDY OF IHE DURA HON 
OF UNEMPLOYMENT OF YOUNO AND 
MIDDLE AOED MEN 

h'mothy J. Can 
January 197V 

Report Descriptors: nahonai ioncji iudinai survi ys; 

YOUNO MliN; MI:N; UNI-MIM OYMI-N 1; JOB Si: ARCH; 
HrACK/WHITI- 

' N IIS l»H2V(il74/AS 

DOES LIVING IN A JSINOtB PATIENT FA Wnrr 
AFFEC I HIGH SCHOOL COMPL ETION FOR 
YOUNO WOMEN? 

Lois B. S/r«H» 
March 1979 

Tt^port Descriptors: nationai i ON(ii! uimnai surviv^^\ 

YOlINO \V0MI:N; WOMI-N; I AMII ITS; I'DUCA MON; Hi A( K/ 

wmir. 

NMS !»H2«)(»I47/AS 

l EFNAGE LOCUS OF CONTROL AND ADUL I 
UNEMPLOYMENT 

Brian Becker and Stephen Hills 
January 1979 

Report Z>(\\tr/pronv»NA riONAt. I oNc;i I iiuiNAi siJRVi- ys; 

YOUNCi MI N; HI ACK/wniM-; UNI-MIM OVMl-NT; WORK 

A rniunis; mohvai ion 

NTIS l»»2<>M7l/AS 

MEASUREMENT ERROR AND I MF 
CONSEQUENCES; THE CASE OF ANNUAL 
HOURS OF WORK- 

Steven //. Sandell and Peier / Koenig 
October 1978 

Report Descriptors: NAriONAi | ONCin ddinai survi ys; 

ECONOMIC ANAI VSIS AND l-CONOMI'TKlCS; I:ARNIN(;S; 

YOUNli MIlN; Y%UN(i WOMI-N 
■ ^ 
NTIS l»Bi«^6227/AS 



3-008* PosruocroRAi Grani Awards ior 
Spi-ciai RivSi.arch Anai YZiN(j Data 
i ROM THH National Longitudinai 
Surveys * 

NATIONAL LONGITUDINAL SURyhYS 
Project still in progress 

These research studies— awarded under a special grant 
competition — are analyzing data from the National Lon- 
gitudinal Surveys (NLS) that are likely to have signifi- 
cant implications for employment and training policies 
and programs. The researchers are studying data from 
each of the four NLS cohorts: Young men and women 
aged 14 to 24 (at the tinxe of initial interview), who are 
recent entrants to the labor force; women aged 30 to 44, 
who are likely lo be returning to the work force after 
last child enters school; and men aged 45 to 59 and in 



3-009* UNIiMIM OYMIiNT AND UNSTABI Ii WORK 

CARiiiiRS: A Study oi- i hi-: Em kcts oi* 
Eari Y Work ExniRii:Nci: on Futuri: 

EMPI OYMHN 1 PROSPFd^ Ol' YOUNG Mi'N 

COLUMBIA UNiyr:RSlTY 

NEW YORK, NY, j 

Dr Ijurton Singer 

Grant 2h36-78 43 
Project still in pn)gress 

Descriptors: naiionai i oncihudinal survi'.ys; youno 

MI'N; UNliMIMOYMI-N l; I ABOR MARKIi l BKHAVIOR; 

i:MinoYMi.NT i»Arri:RNS 

For a description of this project, see Postdoctoral 
Grant Awards for S|>ecial Research Analyzing Data 
from the National Longitudinal Surveys. 



3-010* Why Womi:n Work: An Analysis oi 
THK Economic and Piirsonai. Rtasons 

UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF 

Dr. Clair B fickery 

Grant 21 -0(h7S'44 
Project still in progress 

Descriptors: swiosw i ONCirruniNAi SURVIIYS; tabor 

I ORCi: BI-MAVIOR; WOMI N; HOIJSI'IIOI.DS 

Foi a desoription of this project, see Postdoctoral 
Grant Awards for Special Research Analyzing Data 
from the National Longitudinal Surveys. 



3-Oil* Racial Discrimination and 

OccuPA rioNAi Choici:: Estimati:s 
Bashd on A Samim I- oi Young Mhn 

UNIVERSITY OF NORTH CAROLINA 
GREENSBORO. NC 

Dr. a Donald Jud 

Grant 21^7^78^45 
Project still in progress 

Descriptors: naiionai i ONCiii udinal su«vi:ys; youn(> 
mi-n; discriminai ion; occupaiionai chok i: 

For a description of this project, see Postdoctoral 
Grant .Awards for Special Research Analyzing Data 
from the National Longitudinal Surveys. 



ERIC 
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3-012* CYCLiCAi. Economic Aci ivn y and i hI' 
Labor Mfmmwt 

WILLIAMS COLLEGE 
WILLIAMSWWN. MASS. 

Dn Samuel RiKsenherg 

Grant 2l-25'78^46 
Project still in progress 

IX'scriptors: nauqnai, LONununiNAt survi-ys; mi:n; 

I AROR MARKKr RI'.IIAVIOR; HI ACK/WHITIl; I AROR I'ORCK 
PAR riCIPA I ION; OCCU»*ATION Al MORIIM Y 

For a description of thin project, see Postdoctoral 
Grant Awards for Special Research Aimly/.ing Data 
froni the National Loiigitudinal Surveys. 



3-013* RacI', Labor TurnovivR, and Mam* 
Earnings 

UNiyERSITY or CALIFORNIA 
SANTA BARBARA. CALIF 

Dr George J, Borjas 

Grant 21-06-78^47 
Project still in progress 

Descriptors: nationa! roNOirUDiNAi. surviiys; mi-n; 

WACil-S; HI ACK/WHn i:; TURNOVl-R; I ABOR MOHH H Y 

For a description of this project, see Postdwtoral 
Grant Awards for Special Research Analy/iiig Data 
from the National Longitudinal Surveys. 



Dr, Myra Marx Ferrer > 
Grant 2h09^78'49 

Prtyject still in progress ^ 

Descriptors: nationai i onumudinai surviiys; womi;n; 

ATllTUntS; IIMFVOYMIIN I * 

For a description of this project, see Postdwtoral 
Grant Awards for Special Research AniMyzing Data 
from the National Longitudinal Surveys. 



3-016* -A ^UUY Ot^-WAai^J>Y4^AMia^BASIiD ON- 

iHii Nationai. Lonoiiudinai Surveys . 

NA TIONAL OPINION RESEARCH ChmER 
CHICAGO. ILL ^ 

Dr. Nicholas Kiefer 

Grant 21-17^78-50 
l^yject still in progress 

Descriptors: nai'ional LONGitudinai survi-ys; 

IIARNINGS; MI:N; young MKN; BLACK/WHITIl 

For a description of thii project, sec Postdoctoral 
Grant Awards for Special 'Research Analyzing Data 
from the National Longitudinal Surveys. 



3-017* Pivh:rminan'i^ of Successful Rken iry 

OF OLDIIR WoMI'N into THIi LABOR 

Force 



3-014* An Analysis of Emfloymhn i and 

Earnings: Difffrfnci-s in ihf Early 
Carffrs of Mfn and Womfn 

SMITH college; 

NORTHAMPTON. MASS 

Dr Robert K. Bucheic 

'^Grant 21-25-78-48 
^Ptofett still in pr^ygress 

Descriptors: national l ONGiruDiNAt survfys; 

I'MPLOYMI.N V; LARNINOS; YOUNG MI'N; YOUNG WOMLN; 
Si X DISCRIMINAI ION 

For a description of this project, sec Postdoctoral 
;^ Grant Awards for Special Research Analyzing Data 
from the Natioiyil Longitudinal Surveys. ■ 



3-OlSjj* Causal Modhls of Stability and 

Changf in WomI'N's Work-Rf.lfvant 
' A nrruDi'S and Employmf.n i Bfhavioij 

VNI VERSI TY OF CONNECTICUT 
STORMS. CONN, ' 



^OnRoinR project — final rcp«>rt 



not yet available^ 
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TEMPLE UNIVERSITY 
PHILADELPHIA. PA, 

Dr Eileen ^ppelhaum * ' 

Grant 21-42-78-51 
Project still in progress 

Descriptors: NAi iONAi i ongiiuoinal survi:ys; womf.N; 

LABOR LORCL BFHAV!OR; l-MPLOYMFNT; PART-TIMH 
I'MI'LOYMI-NT 

For a description of this project, see Postdtx:toral 
Grant Awards for Special Research Aiftlyzing Data 
fronUhe National Longitudinal Surveys. 



3-018* Job Shohpinci AMQNcr^>UNG Mhn 

UNIVERSITY OF VIRGINIA I 
CHARLOTTESVILLE. VA. 

William Clint Johrtson 

Grarit 21-51-78-52 
Project still in pmgri'.ss 



i 
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/>.vrn/>ronvNArioNAi i ON<iiH)i)iNAi sdrvi ys; hi 

Winn». ,V^)llN(i MI N; I HRNOVI R; WA(il S 

« f 

lot a tlrsvi iphon of" thiA pro|c«.'l, sec rostiluctorul 
Chant Awuith for Special RcscairlLi Analyzing Daia 
from \\\v National l.t)nKit\idinal Surveys 



IMchptors: naiionai i ()N(Mii;i)iNArittm\a;^s; 

I MIMOYMI NI; YiniNd WOMI N; I I K UIM Y; I AtJOR l^ORC I 
HI HAVIOK 

f-oi a closuipiioM of this ^rojcvl, sec Posidoi'U)ral 
(iiani Awards lor Special Research Analyzing 
IVoni the National l.ongiliuJinal Surveys. 



3-019* I^ARNINCiS MOHII 1 1 V Ol PRIMARY 

l^ARNTRS IN HoiiSI llOl l)S WITH I.OW 
F.ARNINiiS 

i 

imUNSWICK. MAINE 
M 

l)r Peter (iomchalk 
(irant 2i'2J 7S;S^ 

Project still in prt)t^re\\ ^ 
Descriptors: r< A wor^w ! ()Nf;iri)i)iNAi snkVi Ys, t 

l ARNINdS; I OW IN( OMT; I AliOR MOUII H V 

lot a dcscriplion of ihis project, ficc Ft)sldocloralV 
Ciranl Awards for Special Research Analyzing Dain 
from ihe Nalitnud Longiludinal Surveys. 



3-020* I'm SiRUC lURi- and Di i i.rminan is oi 

You I MI DI UnI MIM OVMIIN I : An 
liMPiRK Ai Anai YSIS Ol Bl AC K/Wnn r, 
Mai I'-l'i MAi I- Dii 1 1 Ri Nc i s 

COl imiUA VNIVERSII Y 
NEW YORK. N. Y 

Dr, Harold Wntts ^ 

aratu2l^6^7H'54 . ' 

Project still in profiress 

Descriptors: HAWor^w i ON<iiii'i>iNAi suRVi yj*; m ac'K/ 

Winri ; YOUril; UNI MPI OYMI.N l; MAI I /I I MAM 

l-or a descTiplion of this projecl, s?e Postdocloral 
Grant Awards for Special Research Analyzing DaliJ 
from the Nalioiial Longiludinal Surveys, 



3-02y\ WoMi N^" L.AiiOR FoRc i: Par i kipai ion 
- A AND Fhr I n i l V: Evidi nc i: i rom hip 
'Naiionai l.oN(jrriJi>iNAi Survi vs 



VNU'ERSITY or PENNSYI.yANIA 
PHILADELPHIA, PA. 

Dr, Eileen Crinimins 

(irant 2L42^7H^55 
Project still in pro^^ress 



3-022* I in Posr-Ri i iRi mi nt Work 

Fxn RU NCI Ol NoNSUri-RVISORV 
Pi RSONNI I 

-LOLUMJUA UNHiERm r . : . ._ _ _ 

NEW YORK, N Y 

Dr, Dean W Morse 

iirunt 2LJ6'7^'25 
Project still in progress 

Descriptors: RMIRI Ml Ni; l»k()H SSIONAI s; in I'l -(Oi I Ak 
WORK! kS; IM NSIONS; \VA(ii:S 

Pcrst)nnel from three large corporations (A T. & I', 
Cil!. and Sears) who have reft red (i.e., receive pcnsitm 
tKMiefils from a private employer) will be surveyed, land- 
ings from an earlier study by the Conservation of Human 
Resources Pri)ject of retired prt>fessioiial and managerial 
personnel fri)m these three firms will be used as a basis 
for comparisim with results from this survey. 



3-023 S(KIAI SC II'Nc'l' Rl SI-ARCTI COUNCII 

CoNi r:Ri:NCh on i hi: NatkTnai 

LONGIIUDINAL SURVUYS 

soi lAL sgh:nce research council 

Nltr^ YORK. /V. K 

Dr Robert Parki'^ 

Grant 2^36-77-36 

Project completed fiscal year 1979 

Descriptors: nai ionai i oNiiM UDiNAi sukVl ys; I aiu)R 

' MOini ITY; HI ACK/WIII I I ; I /fllOk MAkKI I II! IIAVIOR; 
MAI I /I I MA! I.; Mi:rHOlK)l.(KiY " - 

I'he Social Science Research Council held a 2-day 
conference in October 1977. in Washiiigton, DC on the 
future uses of the National Longitudinal Surveys (Nl.S). 
It brought together researchers from economics, sociolo- 
gy, psychology, and statistics to present a'nd discuss sug- 
gestions for the future content and analysis of the sur^ 
veys. 

A major paper presertted at the conference reviewed 
the research uses i^f the/NI.S data. Other papers covered 
the storage, retrieval, a^iul analysis of life history diMa, as 
well as topics such as future lat>or force issues, discrimi- 
nation, quality of work life, the family, job search, transi- 
tion- from school M work, and social-psychological- 
issues. / ^ 

Ihe conference produced many research ideas that 
could be addressed iii ihe future by the NLS. including: 
(I) Individual adjuslinents in labor force t^ehavior It) 
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later stages in the family life cycle, and the causes ami 
consequences of recent i^hanges* in these adjustments, 
e.g., the increase in female l«tK)r force Mrticiparton and 
the increased number of dual*«eamer families; (2) the 
labor force orientation provided by the family, the edu- 
cation system, and the work experience itself; (3) the 
scKial networks by which individuals relate to the labor 
market; and the structural determinants of labor force 
discrimination and job finding; and (4) mcthtxiblogical * 
issues, such as the need to mclude population groups 
previously excluded (e.g. persons in the military), to 
have a program of ancillary methodological studies to 
examine the validity and reliability of existing measures, 
and to perfect and test new contcht before it is incorjH>- 
HHttetMn-the NtTS - 



A RESEARCH AGENDA FOfe THE NATIONAL 
LONGITUDINAL SURVEYS OF LABOR MARKET 
EXPERIENCE 

VOLUME f5^REmR r ON THE SOCIAL 
SCIENCE RESEARCH COUNCIL'S CONFERENCE 
ON THE NA I IONAL LONGITUDINAL SURVEYS, 
OCTOBER 1977 

May 1978 ^ 

NTIS VB295M4/AS 

S 

VOLUME 11^ RESEARCH USES OF THE 
NATIONAL LONGITUDINAL SURVEYS 

tViUiam l\ Bielhy. Clifford B. Hawley and David Bills 
May 1978 

KTA RAO MONOCiRAPH NO. 62 



3-024* Social Security and thh Labor 
Supply or Oi nnR Mhn 

THE VNIVERSITY OF WESTERN ONTARIO 
LONDON ONTARIO. CANADA 

Dr. Geoffrey Carliner 

Grant 2I-9T78-56 
Project still in progress 

"^Descriptors: AOiNCi; i:ARViiNCiS; i AnoR surn y; oi di-R 

WORK! RS; n-NSIONS; Rl'/I IRl'MI'NT 

The major objective of this prpject is to estinuue the 
cffhct?i of social security benefits nnd the associated earn- 
ings test on relirenieni rates of men over 62. From these 
estimates, the researcher will predict possible changes in 
social security pensions, reductions in the (ax rate implic- 
it in th(; earnings test> increases in benefK levels, and 
changes in (he age of eligibility for early or full retire- 
ment. A .secondary objective is to gain a^ fuller under- 
standinji^ of the effects of different aspects of aging on 
earnings and labor supply. These include ill health, 
forced retirement, other layoffs, and the availability of 
private pension income. 

To accomplish these objectives, flie researcher will 
analyze National . Longitudinal Survey data for the 
period l%6-76 on 5,0(X) men aged 45 to 59 in l%6, using 
multiple regression techniques to estimate labor supply 
functions. 



3-025* Thborv AND BsrriMAiiON oi* Labor 
* Supply Functions 

THE RAND CORPORA TION 
SANTA MONICA. CAUE 

Dr John Cogan 

Grunt 21-06^77^18 
Project still in progress 

Descriptors: I.A^R rORCll l»ARlICIHAIION;,iaASItCI I Y Ol- 
LABOR SUPPLY; MI'N; P.CONOMIC ANALYSIS AND*" 
l-CONOMIVIRICS * 



As part of work on developing a complete family 
labor supply model, this project examined the male labor 
supply runcttj!^)n and attempted to determine the impact 
of a wife's nonmarket time on her husband's labor force 
behavior. It used dd(ta from the National Longitudinal 
Surveys aii well as the Panel Studv of Income Dynamics, 
conductec! by the University of Michigan's Survey Re- 
search Center. . , 

The project developed three empirical procedures for 
estimatmg the labor supply functions of nusbands with 
working wives and those with wives who do not work. 
The first empirical approach,, involving separate esti- ^ 
mates of the labor supply functions of the two types of 
husbands, leads to the conclusion that the nonm^ket 
times of husbands and wives are net complements. The 
next two approaches leiid to the conclusion that the 
husband's time and that of his wife are net substitutes. 
Because of these conflicting findings, the project was 
unable to determine the relationship between a wife's 
time and her husband's labor force activity. More re- 
Search is needed to develop the empirical foundations of 
labor market behavior, in the context of family decision- 
malgng. 

rhe final report on this project will be available in 
January 1980. ^ 



3-026* Work Expi-riknch and Lifhtimi: 
Earnings 

NA TIONAD BUREA V OF ECONOMIC RESEARCH 
NEW YORK N K 

Dr Jacob Mincer * 

Agreement 20-1T77-22 
Project still in pnygress 

Descriptors: JOB Monil il \^ MlciRAI lON; i ARNlNus ^ 

This study analyzes the effects of work experience on 
the structure of wages in the United States. Work experi- 
ence is defined broadly to include job mobility, geo- 
graphic migration, occupational progress on the job. un- 
employment, and hours of work. The empirical effort 
will utilize primarily the four National Longitudinal Sur- 
veys of men and womei^ and the Coleman-Ro.ssi Retro- 
spective Life Hfi^tories Survey of. nien. Considerable 
work with each of the.se data files has already been done 
and an extensive research monograph is expected to 
result from this projelt, being funded jointly with the 
National Science Foundation. 



^OniKoInK project— final report not yet available* 
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3-027* An Analysis oi mil Earnings. 

UnI-MIM OYMl'N I . AND HOURS WjORKl-l) 

OI iHi Major Hispanic OrkiIN Oroui»s 
IN I HI- U.S. 

PRINClilON VNIVKRSII Y 
,PRINCi:rON, NJ, 

!)r. Cordvlia W< Roirmrs 

Cirafht 2I-}4 7H^60 ^ 
Pwjixt still in im>(iresf 

Diwrriptors: SI»ANISH-S|M AKINCi AMI-RK ANS; I ( ONOMIC 
SJAIUS; l)IS( RIMINAIK)N; I ARN^NCiS; UNI MIM OYMI N 1 

! Iio objective of tliis rcscarcli project is to nnnly/.e in , 
detflii the reasons for the income differentials between 
wliile non-llispnnics and each of live Hispanic origin 
groups— Mexicans, Puerto Ricans, Cubans, Central and 
South Americans, aiuK other Spanish. It will seek to 
delerniine how much ofNiie dillervnce in average earnr 
ing!^ in 1%*) aiul 1^75 (is «hu>huned by dilTetinfe iwerarfjL 
characteristics and how much is due to a differing ftiii^ 
lional relationship bet ween* ^i'^^^^' ^characieristies and 
earnings or unemployment^ This finding witi suggest 
how important discrih"»«li^>n may^be, relative lo other 
factors* in reducing inco;ne and wHiether the l%9-75 
trend in Hispanic/white non-Hispanic relative incomes is 
due to changing group characteristics or to a shift in the 
lunciional "rehuions. Data sources will In? ihe 1976 
Survey of lnci>mc and lilducation and the 1^70 Census of 
the Population, l/ltK) and 1/UXX) Public Use samples. 

The results of this research are expected to indicate 
where efforts to help the different Hispanic American 
groups raise their incomes should be concentrated; e g,, 
on language training and orientation of recent arrivals, 
health care, enforcing anti discrimination laws, child care 
set^'ices, area redevebpoient, or education. 



3-028* An Analysis oi vuv Kmim oymi:!\1j^ 
Waoi:s and Earnings oi Hisi-anic 
Pr.RSONS IN i Hi: GoVI:rnmi:nt and 
Private Si.ctors» wi i m Spi.ciai 
Ri:M-.Ri;Ncii ro Pui.r ro Ricans 

FVER IO RICAN LliOAL DEritNSli AND 

EDVCA HON I'VND: INC, 
NEW YORK. N Y, 

Dr John M Ahowd and^Dr Mark R, Killin^.sworth 

OyanUI'J6-78-6l 
Project still in progress 

Descriptors: ixoNOMiC si Ai'US; srANisii-siM akin^j 

AMI-RICANS; IHJI RrO RIC ANS; WACJi-S; l-ARNINOS 

This project will iry to develop an economctfic model 
for use in simultaneously analyzing: (1) The determinants 
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of HinpanicH aggregate employment, uncinnloyiuent. and 
n6npnrticlpation in \l\t \^bor force nnd (2) the determi- 
nants of the hiring* carninuH, and wages of Hispanics in 
governincnt and private industry In formulating this 
nuxlel, the gfaiuee will devote spcciul attention to ineth* 
<k1h of entiinating the efTects of sex, ethnic background, 
and race on unemployment and hibor force participation 
2md on hiring, earnings, and wages in each sector. 

To lest the model, the grantee wiU use a variety of 
data sets, includhig census Public Use Samples. Current 
Population Survey tapes, and the Central Pemohnel Data 
File OH Federal employees, collected by the U. S. Civil 
Service Commission. Finally, the grantee will discuss the 
public policy implications of the data estimates and lec- 
TiTnmcnd-TTiensuiT??-tn further^romote-^fVmnaH\*e- aetioii^ 
in both Ihe public and the private sectors. 



3-029* AppRr.NTiciisnii* Traininci: Thi: 
Hispanic Eixi»i:rii:nc i* in thi. U.S. 

PAN AMERICAN UNIVERSITY 
EDINRURa TLX, 

Dr, Gilbert Cardenas 

^ Grant 2U4H-7H~63 
Project )^till in progress 

DescriptQn: srANlSM-siM.,1^y(H^ ami-rk ans; mi xk an 

AMI RK ANS; AJM'RI n Vk I SIIIP; AlM»Rt.N TIC I-SHIP 
OUIRI ACH I'RfxiRAMS 

I he objectives of this grant are to examine the' nature 
and extent of Hispanic American participation in jippren- 
ticeship trnining programs; specify the process of entry 
or barriers to ent&y; and recommend metluxis of enhanc- 
ing Hispanic participation. 

The grantee will review appropriate literature sources; 
exairtine available national data on apprenticeship enroll- 
ment; and ititerview union and government officials, em- 
ployers, leaders of community organizations, apprentices, 
and CHTA program administrators. 



3-030* Ass1:ssMr:N r oi Factors Di ri RMiNiNCi 

im AVAII ABlin Y OI U S. WORKI RS l OR 

i Hi: East Coast Aimm i: Harvi:st 

WASHINGTON D C, 

Dr James S, Holt 

Contract 20^^ I -7V-39 ' 
Project still in pr()^ress 

Descriptors: I A»o<< c HRTimcation ^rocjram; 

rt^ A(iRICUl TURAI WORKI.RS; I AIK)R SIIOR l ACil'S; SI ASONAl 
l*MIM.OYMI-NT; rum K liMlM OVMI.N I SliRVlCi: 

The overall purpose of this study is to develop an 
understanding of the labor demand-supply dyjiiainics of 
the east coast apple harvest, particularly as they affect: 
(I) 'r\ie need for and use of domestic and foreign work- 
ers and (2) ihe employment service's labor market serv- 
ices to domestic workers and employers and administra- 
tion of the 112 alien \voi kcf certification program. The 
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sUuly will seek (o explain why some growers nre able (o 
nttruci enough domestic workers (o harvest their apples^ 
while others cdntend thai they cannot do so and must 
rdy on foreign workers. 

Secondary objectives are: (1) to assess the employment 
practices of growers presently using domestic workers, 
to fnid out whether other employers can adopt these 
practices in oider to reduce then de|KMulencc on foreign 
workers, and (2) to rcconunend Federal. State, and local 
actions to cope with the problems related to recruiting 
workers to harvest apples on the eastern seaboard. 



t>l mi VrWHM GOVI RNMI NT Laiu)r 

Marki/i 

UNiyHRsn'Y or Virginia 

CUARLOrrFSMLLE, \ A 

Patncid A. I ay lor 

Contract 20- 1 1 7^- J 2 
Project still in proi^rcss 

Descriptors: i l or KAl .(JOVi rnmi N I ; WOMTN; 
NflNOKMM'S; CAKI I K rATM RNS; I RAtNINli; at Ul -( (>l I AR 
WORKI RS 

This project expands on a study of the career patterns 
of I'cdcral civil servants, being funded by the National 
Institute of Education (Nil-). I'he new work, supported 
by the Department of Labor through a transfer of funds 
to N1H» includes: (I) A study of the effects of education 
and training on the careers of blue-collar workers in the 
Federal Cioverinnent, and comparison of the results with 
findings of the N IE-supported effort on white-collar 
I-'ederal employees; and (2) expansion of work on the 
ecoiuimic returns to education and training in the Feder- 
al service, t he researcher is nnaly/ing the cost to the 
Clovernment of its training program*; and (he returns to 
individuals by minority status and sex and dilTerentiating 
between training specific to Federal Government jobs 
and {raining that an employee might find useful in any 
employment context. The l.abor Department project is 
also tracing the etTects of equal employment opportunity 
policies by examining sahu;y levels by race and sex be- 
tween l%7 iind 1^77. ' * 



3-032 Basi: Lini: Study oi URnAN and Rurai 
Nonr|'Si:rva HON Indian Hmim ovmivNi 
AND Training Procjrams 

NATIVE AMhRlCAN CON^HILTANIS, INC. 
ARLINGTON, VA 

* 

Contract 20^5 1^76-53 

Project completed /ixcal year 1978 

PHASK I ACTlVn iFS 

A, Patrick Hanes 
f*ehruary 1977 



RqH)rt Descriptors: Indians; suim'OR i ivi; si rvici:s; 

I MIMOVr R A l l i rODI-S; INS I ITI! riON Al C MANCii:; HIRIN(J 
rRAC I K liS; I:M)1 OVMI N I AND rRAININ(» rR(KJRAM 
MANACH MINI; VIR(JINiA 

NIIS rn2ftH404/AS 

BASF LINI'. SrUDY OF URBAN AND RURAI. 
NONRKSFRVA HON INDIAN EMPLOYMKN I 
AND IRAINING PROGRAMS 

December 1977 

RefH>rt Descriptors: INDIANS; minori i ii s; suiMH>R i ivii 

SI RVK I .S; DRIIAN PROni I.MS; I MIM OYI R A i ri l DDliS; 
mRIN(,iJ»^RA<. IK I S; < l rA SI RVK i;s AND V\ ANNINCi. 
IIANDIUH>KS 

NriS rn20H4O4/AS 

OU rRFACH AND RFC RUl rMFN ! BY URBAN 
INDIAN CF.N I FRS 

Comprenetics, Inc, 
March 1978 

1'his and the following films are available from Division 
of Indian and Native American Programs, OHlce of Na- 
tit)nal Projifams, ETA Room 6402, bOl D St. N.W., 
Washingtoif D C. 20213. 

I RAINING AND OTHFR MANPOWFR SFRVKF.S 
BY URBAN INDIAN CFNTFRS 

C\)mpri*netics, Inc. » 
March 1978 

Report Descriptors: Indians; minori hi s; surroR rivi 

SI RVK I S; URIIAN PROni I MS; MIRINCJ l»R AC I ICI .S; 

I.MIM OYI R Arn iUDl S; ( I l A SI RVK I S AND IM ANNINCi; 

I II MS 

JOB DFVFl.OPMHN 1 AND PI.ACFMFNT BY 
URHAN INDIAN C HN I liRS 

\Comprenetics, Inc. 
\March 1978 

'Report Descriptors: Indians; minori rii s; surroRiivi: 

^1 RVK I S; URIIAN PROni I MS; I.MIM OYI R A l I I I UDI S; 
MIRINO rRAC I K I S; CI !A SI RVKI-S AND IM ANNINCi; I I! M^ 

FOI.FOWUP AND SUPPOR TIVF: SFRVKFS BY 
URHAN INDIAN CFN I FRS 

Comprenetics. Inc. 
March 1978 

Report Descriptors: Indians; minori I ii s; surroRi ivi 

SI RVK I S; I'RnAN rROni I MS; I MriOYl R AlMi rUDl S; 
MIR!N<; I'RAC I K I S; C I- rA SI RVIC I S AND IM ANNINli; III MS 



3-033* Tin: CiiAN(iiN(i Jon Marki r iqr Youncj 

, Pl-RSONS ^ 

ilAR VARD VNIVERSTI Y 
CAMBRIDGE MASS. 



Dr. Richard I)^ l-'reenian 

Grant 21-25-78^19 
Project still in pro^^ress 



^OnKoinK project— final report not yet avaUable. 
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Descriptors: you IH; blacks; i abc)R TORCii 

PAriiCIPATION; KARNINlrt; CARIII5R PATTKRNSi; 
UKmAOlNCi 

This study will une interviews and econometric nnaly- 
$C5 to investigate various aspects of the youth labor 
market The researcher will attempt to: (I) Quantify 
m^jor changes in the economic pi^sition of young per- 
sons, documenting these effects both overall and by such 
characteristics as sex and education; (2) explain the de- 
cline in the income of young relative to older workers in 
terms of changes in supply and demand relationships. To 
Wo so, the researcher will estimate the elasticity of substi- 
tution between younger and older workers; and (3) ana- 
— iy ze the pa ttenrofTconomic-ndvan cem e nt of you ngs per- 
sons entering the job market and assess the nermanence 
of changes •in their position. This analysis will include a 
comparison of promotion rates and college experiences 
for blacks and whites. 

Ihe study will evaluate t/ki: active market hypothesis 
that changes in the supply and demand balance have 
more efltct on young workers than older ones with job 
tenure. Finally, it will consider the implication for educa- 
tion, employment, and training policy of changes in the 
relative number and economic status of young workers. 



3-034 



Characi HRisiics ov Non-Apprhhended 

AND APPREHHNDIiD UNl>pCUMi:N I ED 
ReSIDEN I S IN I HE Los ANOEI.ES LaBOR 

MARKEt: An Exploratory Study 



UNiy^RSITY OFSOUIHHRN CALIFORNIA 
LOS ANGELES. CALIE 

Dr. Maurice II Van Arsdol Jr. 

Contract 20-06-77^16 

Project completed fiscal year 1979 • 

Descriptors: iMMiCJRAN rs; i abor l ORCi: parhcipation; 

EMPI OYMENT PA IT ERNS; Al lENS; C Al II ORNIA, EOS 
ANCJEI.ES 

The researchers analyzed data on the social and labor 
force charactistics of a relatively large number of nonap- 
prehended undocumented aliens, primarily from Mexico. 
The sample consisted of 3.000 persons .who requested 
information from One Stop Immigration Center, Inc., a 
Los Angeles community ^agency thai provides assistance 
to those alieiis who feel they may qualify for permanent 
resilience . 

The researchers compared the social, labor force, and 
economic assimilation characteristics/ of the sample of 
nonapprehended undocumented aliens with samples of 
apprehended illegal aliens from Meiico, as reported in 
other studies; they also compared the One Stop clients ^ 
with Mexican-born residents as enu^neratcd in the 1^70 
census. ^ , 

l^e study showed that the labo/ force experiences of 
On^ Stop clients were substantially difTerent from those 
of wje other undocumented populations studied. In com- 
parison with the other aliens, these clients had: (I) A 
lower level of labor force participation, repeating hiuher 
proportions of women (who made up^6^percent of the 
sai¥5i|)le) and hence of house.wtrcsrt2T inc^» urban occu- 



pational experiences in Mexico; and (3) i wider range of 
occupations in the United States. The researchers found^ 
considerable exp»bitatiion of the aliens in the U.S. labor 
market. For example, their earnings were lower than 
those of the general Hispanic pi>pulation, which, in turn» 
has lower average earnings than do all workers in com- 
parable jobs. Moreover, respondents in jobs with greatly 
different skill levels and status had only sHghtly different 
earnings. Finally, the researchers report that undocu- 
mented residents from Mexico arc a more complex popu- 
lation than previous descriptioffti have indicateq. 

NON-APPREHENDED AND APPREHENDED 
UNDOCUMENTED RESIDENTS IN THE LOS 
" " ANOEL/GS LABOR MARKEFi AN 
EXPLORATORY STUDY 

Dr Maurice D Van Arsdol Jr., Joan Motyre, David M. 
Heen and Susan Pautvir Hayniv 
May 1979 

NJ1S PB2*)632H/AS 



3-035* Cn Rus Labor Market Dkmonsi ration 
Projkct 

THE UNI VERSITY OF TEXAS 
AUSTIN. TEX, 

Dr, Robert W. Glover 

Grant 2T48^75-07 
Project still in progress 

Descriptors: TARMWORKIikS; SEASONAL KMPLOYMIINT; 
LABOR DHMANO; AIJKNS; MIGRATION; LABOR SUPPLY 

This study is examining the citrus labor markets in 
Texas. California, and Florida in order to determine 
ways to utilize more rationally the citrus harvest labor 
force for the benefit of growers and workers. 

The demonstration phase in Texas is attempting to 
alleviate the problems of citrus workers by instituting 
improvements in the pay system used by the growers 
associations and stabilizing the work force and number of 
hours worked per week during the citrus season. In 
California, the project i<i studying the implementation of 
the California Labi>r Relations Act of 1975. which gives 
farmworkers the right to bargain collectively. Employers 
are being surveyed to determine the reactions of the 
growers to the new legislation, l^lorida is being studied 
to determine^ the effect of the flow of citrus workers 
from Texas to Florida on the citrus labor markets in 
each State. 



3-036 A DHSCRiprivi: Analysis or Hi:a! th 

PROCiRAMS UnDUR CETA LliGISLAllON 

KIRSCHNER ASSOCIATES. INC 
ALBUQUERQUE, NMEX, 

Contract 20-11^77^26 

Project completed fiscal year 1978 



ERIC 



79 



\ 



m. LAftOH FORCE, LABOR MARKKT — SPKCIFIC SKCTORS AND CX)HOR IS 



A DHSC RIPI IVH ANALYSIS OF HEALTH 
PROGRAMS l)Nnl:R CLTA LIXUSLATION, 
PHASi: 1 

LUii Ml and Rolf tilank 
f<)77 

Rr/H)rt Pvsmpiors: HI ai m mrurA I lONS; i ahor 

MARKI I INIORMA'IION; I I !A l»R(HiRAMS; CI lASI RVlCl.S 
ANI> H ANN|N(i 

NHS I»»>6H.U|'/AS 



3-037 Tin: Dr n rminan is oi mr. F*utijri: 
ClK(>W m OI 4 Hlv P|iMA^If Laih)r 4-^^^^ 



77//i iJRiuN iNsmvrh 

WASHINCn'ON, DA\ 

Dt Nancy lUirreti and Dr Ralph Smith 

Contract 211177-09 

Pnifcct completed fiscal year 1979 

Descriptors: WOMI N; \ aHOR surn Y; I ahor I orc i: 

rAR l K lPAI ION; I AHOR 1)1 MANI); I C ONOMIC ANAI YSIS 
AND K ONOMin R|(*v;; | I I I RA I DRi: RI VII W 

The research tnvolveil an examination and use of the 
empirical literalurc on I he ilcterniinanls of the size and 
characlerislics of the female labor force. The researchers: 
(I) Analyzed what is already known about determinants 
of female labt^r force growth, particularly regarding 
labor market conditions, potential rewards from working, 
availability of other income, and demographic character- 
istics; (2) provided forecasts of the female labor force 
with explicit assumptions about the conditions under 
which they could be achieved: and (3) examined some of 
the implications of findings on female labor force partici- 
pation {ov employment and training programs ani^ poli- 
cies, tax and transfer programs, and macroeconomic poli- 
cies. 

Based on their work, the researchers recommend that 
agencies projecting labor force participation rates make 
these projections for detailed age-maritat-family status 
groups; that trend extrapolations normally not be ta- 
pered; and that a nunlerate range be reported, reflecting 
the sensitiviey of the estimates to the key assumptions 
underlying them. 

Assuming that no major changes cKcur in the marital 
and family composition of the female population within 
each uge groufi and that the participation rate trend 
esitmated for each age-maritaMamily status group for 
l%4-77 continues, the researchers project a female labor 
force of about 52 mjllion in I with growth cohccn- 
trated within the group aged 24 to 54 and the largest 
increases expected for mothers of young children. 

Regarding policy implications, the researchers suggest 
that tnc continued growth of the female labor force calks 
for encouraging the growth of alternative work sched- 
ules without perpetuating occupi^tional segregation; ex- 
panding child care services; changing the provisions of 
the personal income tax and social securijy systems, 
which currently put twc^-wirners families at k disadvan- 
tage compared with one-earner couples; aud promoting 
employment and training activities to help w^men make 
the transition from home or school ti^ work. 



WOMEN IN THK LABOR LXiRCI' IN lOW 

Ralph Smith 
(X^loher I97H 

NMS l»H2K4<>y7/AS 



3-038 DCK UMI N ! A I ION AND AnaI YSIS OI 

I Nai ionai Prouram ior Si I i ci 1 1) 

Poi»UI AIION Sl.CiMI NIS (NPSPS) 

Proji.cis ' 



AJiT 4SSCK^T4iS. m^V - — 

CAMHRlDGl:, MASS 

Contract 20^25^77^20 

Project completed fiscal year 1978 

NA I lONAL PROGRAM FOR SHLKCTED 
POPULA HON SHCiMEN I S: PROJLCT 
SUMMARH'S 

Audrey Pragen Judith l\ Goldberg, et ai 
July 1977 

Report Descriptors: YOU m; rural aRI-as; iiANOKArPi-nT 

WOMI-N; OI ni R WORKl RS; I X OI I I NDI RS 

NTIS l»B2724l(i/AS 
I I A ( OlM1:S I 1MI1M> 

MANUAL I: YOU I M 

PU n ING THH "1 KAMS' SPIRI P INTO YOUTH 
TRAINING: THE JOB TEAMS PROGRAM 
RAVENNA. OHIO 

Lawrence Lad 
May 1 978 

Report Descriptors: vou rli; PRCHiRAM l)l-.SKiN; 

INM-RAGI-NC Y RM AI IONS; PR1 V(K AI IONAI I RAININCI; 

I Mi>i oYAinn l Y i)i:vi:i opmi:n i ti ams; hani)1uk)ks 

N i ls Pn28.K^6f>/AS 

Available from the Office of National Progranjs, E TA. 

Room 6402, (yOl D St., N.W., Washington. D.C. 
202 LI 

MANUAL 2: YOU'] n 



ADDRESSING YOU I H EMPt.OYMEN I NEllDS: 
IHE YOUTH EMPLOYMENT AND 1 RAINING 
SERVICE. ALBUQUERQUE, NEW MEXICO 

Dr Judith /•'. Goldberg 
May 1978 

Report Descriptors: You i li; TROCiRAM ni sUiN; 

1N11 J^ACil NCY KM AIIONS; COUNSI I INCi AND 
(iUIOANCi:; WORK Arn iUDI S; handuooks 

N i ls PIU8^^67/aS 

Available from the OITice of National Programs, ETA, 
Room 6402, 601 D St.. N.W., Washington, DC. 
202 l.V 



^OtiKoitiK project— final report not yet available. 
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MANUAL 3: YOUTH % 

JOIN THE EMPLOYED GENERATION: PEPSY 
PREPARATION AND EMPLOYMENT PROGRAM 
FOR SPECIAL YOUTH IN CINCINNATI, OHIO 

Carol Hlew 
May L97H 

Report Descriptors: youth; PROorfAM I>HSK»N; 

INTKRACJIiNCY Rlil.ATIONS; COUNWIil.INO AND 
(JUU)ANCU; JUVl'.NII.Ii UI'.I.INOUIJNCY; WORK 
ArmilDKS; HANDBOOKS / 

NTIS l'B28.U68/A.S / r- ' 

. AAiftilttblc XromOhe Qfficfi_Qf J^atmiial Programs^ ETA, 
Rwni 6402, «)! D St., N.W.. Washington. DC. 
202 1. V 

MANUEL 4: WOMEN 

UPGRADING WOMEN AND WORK: THE 
"NFW" EXP1:R!HNCE, CROOKSTON, 
MINNES01 A 

Lawrence Lad 
lifay 1978 

Report Deacriptors: woMi:N; I'ROtiRAM OI.SKJN; 
inti.ragi:ncv ri-.i aiions; counsi-i ing and 

«UII)ANCI-; UJHiRAOINO; WORK ArilTUDI S; 
IIANDIiOOKS 

NHS I'U28.1.»(iVaS 

Available from the QfTice of National Programs, EI A. 
Room 64()2. 6()l D St.. N.W . Washington. D C. 
2021.1. 

MANUEL 5: WOMEN 

WOMEN EMBARK ON NEW CAREERS: THE 
DISPLACED HOMEMAKERS PROGRAM, FORI 
WAYNE, IND 

Barbara Jtovin 
May Uiirt 

Report Descriptors: womi:n; I'RWJRAm oi.sicjn; 

IN H-RAtil PK^Y Rl.l A I IONS; COUNSI-.I INCi ANI> 

OlIIDANt l:; WORK A rii l'DDI'S; VOK AMONAI TRAININ(i; 

HANI)IKK)K«v 

N IIS IMI28.1370/AS 

Available from the Office of National Programs, ETA, 
Room 6402, 601 D St.. N.W.. Washington. DC. 
202 1. V 

MANUAL 6; WOMEN 

WOMEN IN COMMISSIONED SALES: A 
TRAINING PROJECT. MONMOUIH COUNTY. 
N^W JERSEY 

Audrey Prager • 
May 1978 

Report Descriptors: WOMI;n; I'ROtiRAM Dl'SltiN; 
inti;rac;i:ncy ri-i.ations; counsiu inc: and 

OUIDANC I.; WORK AT! I I UOI-S; VCK A I IONAI I RAININCi; 
HANDBOOKS 

NTIS H»28.^.ni/AS 
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Available from the Office of National Programs, ETA. 
Rtwm 6402, 601 D St.. N.W., Washington. D.C. 
20213. 

MANUAL 7: EX OFFENDERS 

NEW HOPE FOR WOMEN EX-OFFENDERS: 
PROJECT ESPERANZA, SAN JOSE, CALIFORNIA 

Dtan Ericsott 
May 1978 

Report Descriptors: ux-oi ri!NUi;RS; WOMliy; PROCJRAM 
niaiON; IN lURAOr.NCY Ria.AllONS; CjbNSIll.INO AND 
CiUIOANCIi; WORK AmrUDI'.S; HANDBOOKS 

-NT>»i»B2833^2/AS ' 

Available from the Office of National Progirams, ETA, 
Room 6402, 601 D St., N.W., Washington, D.C. 
20213. 

MANUAL 8: RURAL WORKERS 

TRAINING WHEELS: EDUCATIONAL 
SUPPORT FOR RURAL AREAS: THE MOBILE 
EDUCAIION TRAINING PROJfeCI, RICHMOND. 
VIRGINIA 

Louise Strayhorn \ 
May 1978 

Report Descriptors: rural ari-as; prOCRAM orsion; 

INTIiRAOI-NCY RI'I.ATIONS; COUNJHLI.INO AND 
CiUIDANCi:; WORK AniTUDI'S; yOCAIIONAI. IRAININO; 
HANDBW)KS 

NTIS PB28.1373/AS 

Available from the Office of National Programs. ETA. 
Room 6402. 601 D St.7 N.W.. Washington. D.C. 
20213. 

MANUAL 9: HANDICAPPED 

READY. WILLING AND DISABLED: THE 
STORY OF PROJECl EMPLOY. COLUMBUS. 
OHIO 

Peter Desmond and Mark Johnston 
May 1978 

Report Descriptors: hanimcappi-o; prOORaM diiSKjn; 

IN ri-RACillNC'Y RTI A I IONS; COUNSI-MNO AND 
CJUlOANCi:; VOC ATIONAI IRAININO; WORK AlTHHJ)USi 
HANI>BOOKS 

NTIS PB283374/AS 

Available from the Office of National Programs, ETA. 
Room 64()2, 6()l D St., N.W., Washington. DC. 

20213. 

MANUAL 10: HANDICAPPED 

TARGET: MANPOWER SERVICES FOR THE 
TTaNDICAPPED, BALTIMORE, MD. 

Kent Chabotar and Peter Desmond 
May 1978 

Report Descriptors: handicappiio; program I)I-sk;n; 

INTI RAOI'NCY Rill A I IONS; COUNSI I INCi AND 
\iUII>ANCI-; VCK AIIONAI IRAININO; WORK AnirODI-S; 
IIANI)IUK)KS ^ 

N riS Pn283375/AS 
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Avnilnbro lYoin (ho Ofllce of National Programs, F.rA. 
Room 6402, m 1) St.. N.W.. Washington, DC. 
20213. 

manual ii: seniors 

si:ni()rs as tiif focus ()f community 
mi OR 1: run whld coun iy si^nior aidi: 

PROGRAM, GRKI'LKY. COLORADO 

Jan Skinner and Michaelvn Holmes 
May 1978 

Report Descriptors: oi i)i R worki:rs; rurai ari as; 

PR(KiRAM imSI(}N; INI I R AGI' NC V Rl I AllONS; 
.CXiUNSLUI^ ANU-tiUIUANUl; -VUCAinON AU :I4< AININtij 
WORK AIHTUI)i:.S; IIANI)IUH)KS 

mis IMI28.Vn6/AS 

Available from the OITico of National Programs, E1*A, 
Room 6402, 601 D ST.. N.W., Washington. DC. 
202 1. V 

MANUAL 12 SI'NIORS * 

TRANSPLAN I INCi lUiAR 1: A RI-PLICA I ION 
MANUAL, I r.i: COUN I Y, FI ORIDA 

Mtchaelyn Holmes 
May I97A^ 

Report Deseriptors: oi di.r worki:rs; rRCHiRAM 

l)i:SI(fN; INTI RAtil NCY Rl I A I IONS; CODNSM INti AND 
GUIDANC i:; V(X A I lONAI rKAININ(i; WORK A ri l I U!)I.S; 
HANOIIOOKS 

N I'IS IMI28337 7/AS 

Available from the Ofllco of National Programs; IH'A, 
* Room 6402, 601 D St.. N.W., Washington. D C. 
20213. 

NEW APPROACHHS \ 0 CL l A I R AININCi: AN 

ovRRVu:w or tu lki hi national program 

FOR SLLFd HD POPUVA I ION StiGMHN l S 

Louise Strayhorn. l)n Judith f\ Ctoldher^, and contrihudng 
authors: Audrey Prater and Michaelyn Holmes 
August 197H 

Report Descriptors: voirm; PRociRAM i)i:sk;n; rurai 

ARI AS; WOMI N; MANDK AIM'I'I); OI DI R WORKI R*>; I-X- 
Oi l I N DI RS 

N riS IM1284I 29/AS 

Available from the Oftlco of National Programs. FPA. 
Room 6402. 601 D St.. N.W.. Washington. D C. 20213. 



3-039 An EconomI'TRIC Anai ysis oi' thi- 
Pari -Timi: Labor Marki-t in jhi: 
UNn i j) S l Ai i-s 

WA YNE STA Th VNiyiiRSlTY 
DKTROU: MICH' 

ContnH t 21-26^76-13 

Project completed fhca I year 1977 

AN EMPIRICAL ANALYSIS OI I UK 
VOLUNTARY PAR F I IMK LABOR MARKF l 

Dr John D. Owen 
September 1977 * 

^OngoinR project— final rcptirt not 



SPKCIFIC SltrORS ANI> CX)HORTS 7^ 

Report lyescriptors: rAR'i'- riMi^ i a*Iior marki i ; 

vol UNIi:i RS; UISC'RIMINAIION; WOMI.N; I C'ONOMIC 
ANAI YSIS AND l-C'ONOMI. IRK S 

N i ls VHi7M I A/AS ^ 



3-040 run HcoNOMic and S(Kiai Asriici's oi 
WW. Labor Forci- BriiAvioR or Low- 
Inc omi- Famii ii:s in Four Southlrn 
Rural Countil.s 

ai:oR(HA SI Am VNivFRsny 

ATLANTA. (lA. 

Grant 5I'IS'72-I() 

Project completed Jiscal year 1977 

LABOR MARKLIS IN THH RURAL SOUTH: A 
SrUDY BASED t)N F OUR RURAL SOUTHERN 
COUNIIES \ 

Dr John E Adams, Dr Vernon M. Brings, Jr, Dr Brian 
Rungeling, Dr Lewis H. Smitk and Dr RiXJSeveli Steptiw 
February 1977 

Report Descriptors: rurai ari:as; i aMR iorci- 

BI-HAVIOR; low INCOMI.; SOU I III RN S^l All-S; Wl.l I ARi: 
rR(KJRAMS; CirORCHA; LOUISIANA; MISvSISSIPPi; TI.XAS 

NTIS l»B264*J.U/AS t 

APPENDICES lO SOUTHERN RURAL COUNTY 
LABOR FORCe SIUDY 

APPENDICES A. B. C, & D 
July 1975 

i: i A CX)IM!,S I IMI I i:i> 



3-041* Thi: El I ort to Incri.asl Flmali: 

HiRiNo IN run Basic Sti:i:l Indusiry: 
Frogri^ss ani> Frosimx i^ 

PURDUE UNIVERSITY 
WEST LAEAYEITE. IND. 

Dr Joseph C Ullman 

Grant 21-18-^79-21 
Project still in progress 

Descriptors: indus i ry prac i k i S; minori i ir.s; woMi n; 

UKiRADlNCi; UNIONS; t ARM R PA I II-RNS 

# 

Phis project will cxuininc the incronsing cniployinoni 
of women in the steel industry as to: (I) Any recruitment 
and training problems, including barriers to their j^m- 
ploynient, such as c^llective-bargaining provisions; (2) 
any efTect on industry co*»<s, such as increases in absen- 
teeism and tur'rtovor rates; and (3) any displacement of 
minorities by women, rhe researchers will suggest ways 
to niininii/e any problems of cost, recruitment, training, 
and assimilation associated with elTorts to increase female 
employment. 

The research will be based on data fron\ two steel 
plants in northern Indiana. I he researchers will assess 
past employment trends, present job conditions, and job 
(rends during the course of the project. 

yet available. 
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ProjotM sUifY will select a raiuioin sttinple of 4()Q \o WK) 
workers who have been employed for a( leusl 5 years 
before llie project aiui colled and analy/c di)ta on iheir 
demographic characteristics, career development pat- 
terns, and at>senlecisni rates, * . 

They will carry out a similar analysis of a second 
sample, consisting of 2(X) to 4<X) men and women work- 
ers w^u) have left the sleef plants within the last 5 ycais^ 
In addition, they will analyze company stutinticsi for the 
preceding 5 years to determine exact rates of Inring and 
separation for nion and women by education, age, hikI 
etniiic background. 

l o assess presept job conditi<)ns. the researchers will 
niierview workers, ?iu|wrvisors» and up|KM management 
j>cf^>imel. Fof the^job tfend tteisesHmentT ihey will gaUn?r 
ddta from employment records, |KTsonnel department re- 
|H>rts, ami extensive interviews with workers in the |km- 
sonnel departments and o|H!rating units On the basis of 
nroject ilndings. the researchers will recoimneiul wayj* to 
facilitate increases in the number of female and minority 
workers in the stee! iiulusiry. 



3-042* Fac iors SiiAriNO Kmimoymiini and 

MOHII MY OlMH)R IIJNII ll.S I OR MINORITY 
WORKI RS 

COLUMBIA UNIVERSITY 
NEW YORK. NY 

(>. Eli Oirtzherfi and Dr. Kuthy Eewis 

Grant 21 J6 77.21 * * 
Project still in phgress 

Descriptors: IJIHiRAOINCi; SI.RVK l DM IVI RV SYSl l MS; 
LCONOMIC l»OMCY; liLliCIRONKS INOUSI RV; I I HNK' 
<iROlII*S; Ul.AI ni CAR! INDUS! RY; MASSAC HUSf n\ 

nos ioN; rrxAS, moi^s ion 

This study will examine economic actions and interac- 
tions in the health care and electroincs industries in 
HoHton and liouslon to identify governmental activities 
that help minority workers in obtaining jobs and care^'r 
opportunities. It will focus on these two labor markets 
and industrial sectors lo understand the processes by 
which minority workers are- and afe not -absorbed intt) 
the employed labor force. Phe study will also concen- 
trate on the hiring and mobility of minorities in local 
ii)dastrial economies. 

A preliminary investigation of the Social Security Ad- 
;ministration*s XTonlinuous Work History Sample showed 
that absorption of minority workers into the work force 
is increasing in itulustrial sectors across the United States 
and. in particular, in Boston and Houston from 1965 to 
1975. 

In each industrial and m^ropolitan study, the depend- 
ent variable will be the number and share of jobs pro- 
vided to minority workers and the extent and rate of 
their upward mobility. The independent variables will be 
demographic shifts and other supply factt>rs (such as 
numbers of trained minority and lumininoriiy workers) 
produciim alternative sources of labor supply; demand 
tr<^iuis affecting the number, skill level, and corriposition 
of job opportunities; . the operation of various labor 
market institutions, and the political stance of the com- 
munity. 



In addition to gauging the extent of minority employ- 
ment und mobility in each industry and area, the projbct 
will analyze and assess the rehHive ini|K)rtunce of the 
factors infliienelng the labor marktM ex|>eri*efncwi of mi- 
nority workers. 



3-043* Hispanic Amp.rican Siui)ii.|S^ 

Di.vi.LOPMi'N l Ai Grant Awards ior 
CoNc i.nuAi Ri'Si ARc;n on Mhor 
Marki- 1 PRoni i.MS/Issur^ 

Project still in progress 

I l>V/»^\deyel(>j>niaU research Htudies have ftKUsed on 
a variety of .employment and training related proWems 
and issues ^tffccting Hispanic American |K)|)ulati(m 
groups. Hie research work prtxluced under these Wwards 
is anned at enincing or synthesi/iiiu knowledge about 
prtKesses, coiumions, or methiHls relevaiTt to tne labor 
market ex|>erience of these groups and is ex|KH:tcil to 
provide a basis R>r subsequent |>i>licy research and pro- 

fpams for this CH KA target group. The 30 projects 
ihted below were funded in tlscal years 1977 and 1978 
under grant unnouncement H lA/OPHR 7705, 



3-044* Labor Markui Ri -i;niry Probi.i^ms of 

tm: JIlSPANIC AMI RK AN PAROI.KH IN 

Ni.w York Ch'x „ . 

PRlvAn: CONCERNS, INC, 
NEW YORK, NY, 

Barbam Taylor 

Cmint 21^36-77^29 . ' ' 

Project still in prdi^n'ss 

Descriptors: SPANiSH-sri AKiNCi ami-rk ans; pui:r to 
RK ANS; I X-OIM NDI RS; PAROI 1-; COUNSI-MN(J ANI> 

(iiJioANcr; oi ri»Nni RS; new yoRK, ni\W vork 

I'or a description of this project see "Hispanic Ameri- 
cani Studies. Developmental Grant Awards for Concep- 
tual Research on tabor Market Ffo))lenis/lssues.*' 



3-045* A MODlif lOR SUCCIiSSI UI. Uni lZATION 

oi Empi.oymhn r and J-raining 
Ri:sourm:s ry Chic ano Barrio 
Addicts and Kx-Oi i i ndi:rs 

CJUCANO PINTO RESEARCH, INC 
LOS ANGELES, CALIE 

Dr, Jixin Mixm* 

artmt 2L()6'7H~IH 
Project still in progress 

Descriptors: liX-oi I I NJ:)! RS; DRlKi USI.RS; Ml XICAN 

AM! RK ANS; I.MIM OVAniM lY DI.Vlil.OrMI.N I ; CAMI ORNIA. 

F*or a description of this project, see Hispanic Ameri- 
can Studies. Developmental Grant Awards for Coiicep- 
tual Research on Labor Market Problems/Issues. 
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3-046* Di: n-RMiNAN IS oi Chicano Acci-f^s ro 

pROI••^•SSIONA^,, Tl'CHNlCAI., AND 

ManaghrialJobs, 

^ THE UNIVERSITY, OF TEXAS 
SAN ANTONIO, TEX^ 



Ory Louise 



Or. Donald k Holsinger and br. Ernest K Flares 




^roht 21-48^77-22 



rrojecl .^iiU in progress 



Descriptors: spanish-spe-akino' ame-ricans; Mexican 

AMERICANS; OCCOPA I'lONAi^.SI ^TUS; AFMRMATIVl- 
^ ACI !ON Pt^NS; CARUl^R PATTERNS; TEXAS * 

■ • ; - * • 

\^ This devdopmental grant study is exploring hy^tb- 
e|e$ about the determinants of Chicano access to ami 
experience in professional, technical, and managerial 
jobs. TM researcher is looking at the role.of recruitment, 
hiring standards, selection techniques, training, promo- 
tion, and other processes in explaining some of the diffi- 
culti^ Chicaifl^ have in obtainmg and advancing in pro- 
fessional, technical, and managerial jobs. She is devoting 
particular attention to assessing the apparent and poten- 
tial effects of equal employment opportunity efforts in 
improving the job access and mobiltty^of Hispanics in 
selected standard metropolitan statistical areas. 



Grant 2^04-77- J I 
Project still in progress 

/ 

Desdriptots: spanish-speakinu Americans; Mexican 
A^^ERlCANs; youth; I i(ansition prom scHooi. ro 

WORK; career aspirations 

' '-J ' ' * 

This project concerns the patterns of school-tcViwork 
transition among Mexican American you^h. It vvill at- 
tempt to provide an adequate concept of inis transition 
for a cohort of Mexican American high sCho^fl graduates 
(plus a non-Hispanic comparison group) based on data 
from the National Longitudinal Study of the Hish 
School Class of 1972. The researchers will describe the 
personal and social background characteristics and the 
school, job training, and work activities that had fhe 
most infl^ence^on thtf career objectives of these youth. 
The study will also attempt to determine whether therfc 
are^predtctable' and/or culHirally distinct patterns Jn the 
evolution of career objectives that can be characterized 
as transition profiles. 

The researchers will examine 1972, 1973, 1974, and 
1976 interview dat^ from the sample, using descriptive 
and associational statistical methods to trace the career 
formation und early labor ntiarket^ experiences of these 
youth. They will identify modahfransition patterns and 
classify individuals into transition groups to establish a 
basijine for finding out. what differences these patterns 
mad^ ip job status and income. - 



Toward a Social PsYCHOLoteicAi. 
Model of Chicano. Vocai ional 

OtJTCOMES 



DENVER COMMUNITY jyEVELOPMENT 

CORPORATION . 
DENVER.^OLO. ^ 
*. . < * ' '. 

Saundra Carmen Dohm and f^- E, Berry 

Grant 21 ^08^77-SO " \. 

Project still in progress 



Descriptors: SPAh^lSH-S>EAKING AMERfCANS; MEXICi^N 
AMERICANS; CETA SERVICES AND PLANNING; 
SOCIOLpOICAL I ACTORS , 

, This developnfental grant project is seeking to develop 
a valid social psychological framework for understanding 
Chicano, vocational disadvantage. Such a model is to be 
lasted for use as a program tool in assigning participants- 
to' job traii[ting programs most likely to enhance thfcir job 
success. The study will include a review of literature 
relevant to Chicano vocational outcomes and inierviews 
A^th job irainhig program staff" and participants. * 



3^9^ The U. S,-Mhxico Border and the 
Border lNDi(^ REALIZATION Program 

MEXICAN AMERICAN RESEARCH CENTER 

AUSTIN, rkx. * 

Lorenzo Garibay 

• Grant 21-48-77^3/ 
^ imiroject still In progress / • 

■'■tiC* ■ ■ • • " 

^^Descriptors: spanish-speaking Americans; Mexican 

■AMERICANS; EOREIGN EMPLOYMENT AND TRAINING ; 
POLICY;- IMMIGRATION; INDUSTRY PR ACTICIvS ' 

This stuciy will seek tp provide an understanding of 
the Border Industrialization Program (HJf ) and its ^^nect 
on the U.S.-MjCxican border economy, ir will also try to 
determine the impact of the Mexican industrialization 
program on the flow bf illegal immigrants to the United* 
States. Pin^illyrthe grantee will assess the eftectivencs.T<>f ,^ 
the alleviating employment problems along the 



border/;. Y 



3-048* 



TftV. EVOLUilON jpF CARElfR OBJECTIVES 

OF Ml'XICAN l\WErtlCAN YoUTH 
» 



3-059 



A Case S iudv AtfALVsis oe "CETA 
Manpower Training Programs and 

SeRVICKS AVA^'lLABLf^ TO SPANISH 



i/NlVERSll Y OE ARIZONA 
TUCSON ARIZ. , 



MIGRAN'IS IN ACTION 
57: PAUL MlNi^", 



^Ongoing project-rrflntl report nQl yet ^lalliible. 
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Dr Manud Miranda 

Grant 21-27-77.S4 - 
Project still in pntgress 

Descriptors: spanish-sim'.awncj ami:*icans; ch i a 

PRCKiRAMS; ASSIiSSMF.NT AND I'.VAl.DA I ION; MINNI-SOI A 

rhis developmental grant project will provide a case 
study assessment of CETA service" delivery to Spanish^ 
speaking clients in a Midwentern State. The study will %/ 
include interviews with program* staff and clients plus a 

rrview o f available data on the clicntsV demographic 

characteristics and program Autcoqf^es. 



3*051* Thu Manpowkr iMPAd bi' Miixico*s 

Pl'SO DllVAl UAHON ON Ml-XICAN- 

^ AmI'Ricans and PoRor.R Labor 
Markih^ 



the influence of certain variables on labor market out- 
comes. 



PAN AMERICAN UNIVERSITY 
EDlNBURa TEX. 

Dr. Gilbert Cardenas _ 



nt 21 '48-78-08 
)ject still in progress 



Descriptors: immigha noN; SPANisH-SPiiAKlNG 

AMI-RICANS; I ABOR MARKI !; I.MPI.OYMIIN^V^ 

This study examines the impact oTme devaluation of 
the peso on employment patterns of .Mojtican Americans 
and on border lab<U' markets. It also Nvill explore the 
causes of the peso devaluation; reviews the employm<;nt» 
welfare, ahd immigration implications; and assess and 
recommend public policy considerations. The problem 
will be investigated by review of prcvioiis research; utili- 
zation of national. State, and locUl data s^oiirccs an^ eco- 
nomic indicators; and interviews^ with local elected ofTi- 
cials, employers. Chamber of Commerce inembixs. gov- 
ernmental agency ofTicials, and others. 



3-052* An Analysis of Job Siiarch . 
Applicani^ 

MEXICAN AMERICAN RtHSEARCH CENTER 
AUSTIN TEX. 

Dr^ieltard Santos and Lorenzo pari bay 

Grunt 2l^48-78"04 \ . ' 

Pn}ject still in progress • 

Descriptors: JOB SEARCH; Mexican amuricans; spanish- 

SPEAKINO AMHRICANS; ECONOMIC S VAI USJ^ ilvXAS 

this developmental grant project isjfttamining the em- 
ployment outcomes of a saipple of 500 j^bseekcrs regis- 
tered With a community-based job hank in two south 
Texas cities. The investigators are preparing a socioeco- 
nomic profile of the iot>seekers, including data, on a 
. number- of personal and fempl^^ment-relfitea characteris- 
tics. They are mo making qlfcntitative analyses to test 



3-053* SEC3MENI ation in RukAi Labor 
MarkVi^; a Siudy or run 
Emplovmen r Status or ChicanoS in 
Two Cai iroKNiA Towns 

THE UNIVERSITY OE CALIFORNIA 
DAVIS, CALIE 



Dr Refugio Rix hin ' 

Grant 21-06^78-14 
Pnyject still in progress 

Descriptor: M\i\\c\r^ amlRicanSj RiJRAi ARiiAS; 
i.coNOMic si A rus; cxcupationaI SIRlJCrURi;; 

CK'CUPATIONAl. MOWUTV; CAI.irORNIA 

This deve^c>pmental grant study is investigating the 
characteristics and work experiences of Chicanos holding 
primary and secondary jobs in two rural* towns in north- 
ern California. The researcher is analyzing data on Wage 
levels; worker turnovfer and unemployment; working 
c6nditions. including envir<j^tmental, health, and safety 
protections; and trade uni^n activity* plus information on 
the age;, sex. race, and ocJjdpational distribution of the 
worker's. The source of the personal data is a special 
1975 Census of Population, conducted in five counties of 
the Sacramento Valley with the assistance of the Sacra- 
mento Regional Area Planning Commission. These data 
are being supplemented by a general Jfurvey of the two 
towns* 



3-054* Thu Labor Markut Status or 

MrxiCAN Americans in Hidalgo and 
Cameron Counties, Texas , , ^ 



{ 



PAN AMERICAN UNIVERSITY 
EDINBUHG, TEX. 

Dr. Charles 7. Ellard 

Oi^ant 21-48-78-10 ' ' . 

Project still in progress 

Descriptors: harnIngs; woikKiNG coNOinoi^s; 

minorities; rural AREAS; POVPRTY AREAS; I'EXAS 

* 

The purpose of this 'project isi to produce a statistical 
planning and reference dwument .on Hidalgo and Ca- 
meron Counties in T^xas. Using existing data sources, 
the researcher wilb prepare a statistical profile describing 
the economical status of Mexican Americans in compari- 
son with that of others in the study ^rea. 
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S-OSS* Privaii- Ki iukns on Invi si mi:n r in 

I'lnilCATION: AN ANAI YSIS O! KT ( UttNS 
rO Ml.XICAN Ami RK ANS CiRAOUA l IN(i 
I ROM Tl:XAS A A I UNIVI RSI I V 

/7;.V. I.V A A I //.N7l 7;«,S7 / r 
Kli\({Sl'll.l..l':, IHX. 

I 

/>r. Joseph /C. Rossman, Jr. 
iinmt 21'48^7H-24 

.IhLojccLsiilL UL4}rofiU'SX-. _ 



iyvscrip(or\: Mi xi( an amfkh ans; t'oi.i i Cii okadua 1 1 s; 

Rl lURNS OlSl I DIK AIIONAI INVI SIMI Nl; II XAS 

♦ 

l hi'# dovclopmcntal giaiil siudy is cslinfaling ihc rales 
o\ ivlurn on alucalioiial invcslniciits lor Mexican Amt»ri- 
ciuis.atul others \\\\o gratliuutnl IVoin IVxas A&I^Univer^ 
sity/ luMwoci^ r>46 aiul I07(). I he researcher will use 
\vat^o data to ct>!npule: (I) An inlei^ial rale of* reliirii 
comparing tlio wages of the niuversity graduaies with 
those of high school, grailiiales living in the lioine coun- 
ties of the universiiy group and (2) a rale of relurn based 
on total private costs. He will also carry out regression 
analysis, using explanatory variables such as age» years of 
scliJxrhiig. origin, and study disci|diiie. 



3-056 Disc RiMiNA !!ON AciAiNsi Hispanic 

AMI RIC ANS in WW I'lORIDA l.AlU)R 
I'ORC I.: Wi l l! SpKCIAI CONSlDI RA HON 

K) I III: Roi f Of Holfc AM ION 

FLORIDA STAi b: UNfV'ERSin^ 
lAI.IAIlASSllE. FLA. 



Descriptors: srANisii-siM AKiNii ami ricans; 

niSC RIMINA l lON'^ 0RC;ANI7A riONAI I NVIRONMI N r; 
pi RsSONNM At)MINlSlRAIIC)N- ll|»(iRAI)IN(i 

I'lie report (Ui this ileveh^pmcntal |;rant project con- 
tains data from a survey of 150 Hispanic and noii-Hispaii- 
ic industrial relations pcrj^Muiel emph^yed in the Los 
Angeles^ vSan I'rfincisco. j^jpaii Diego areas. The study 
explored: (I) The o!g|Biit]onal behavioral jynKOsses 
and norms thai alTect tm5\i*L:cess of Hispanies in assum- 
ing or holding maiuigeimr positions; (2) the extent to 
which Hispanic stalT participate, in career advancement 

proccKKCK; imd r^ntic exTcT^i in whi^iv cMMinmoTis^fTir 

success are dilllcreut (gr Hispanies than lor other staff. 

September jy?^ 

Nils rM«() M)Vn2 * 



3-058 Ml ASURiNcVmi I;.arninos Impac i oi 

Lahor Marki I Phoorams on Hispanic 
Amirkans j 

tlMl FRSU Y OF KANSAS - 7 
LAH'RFyCF. KAs\S. ' ^ 

ihant 2F20'77-26 ' • . ' 

Froje^'t completed' fiscal year !97H 

Dn David F, Shulenbur\ier and Dr. Charles F\ Krider 
'July l^7H ■ ■ ; 

Report Descriptors: si'ANisii-sri akiNio ami rk ans; ( I IA 

SI RVJl'l S AND l»| ANNINli; VV\\\ H hMIM O^ MI Nl SI RVK I ; 
WORK INC I NIIM (WIN> TROORAM, ASSI SSMI NI AND 
I'VAI IfAllON; KANSAS 

Nils IMI?«.n » »/As" 



aram 21-12-77-24 

Project completed Jheatyear l^JH 

Dr Richard //. P. Kraft ami Dr. Ronald A Lindahl ' ' 
July 1^)78 

Report Descriptors: srANisihsiM AKiT^ci ami RK ans; 

i rHAN \MI RK ANS; DISC RIMINA I IC^N; Rl I URNS ON 

I DL'CA riONAI INVISIMINI; I ( ()N(^MK S I A II "S; IIORIDA 

NHS f'n2«^«2<)/AS 



3-057 CoNci PTUAi MoDi i OP rm: 

MANAoraHgl'i **Enyc>s'' Expi rii:nci.I) mv 
iiU'HisPA^' Adminisirator and 

FaC lORS HlNDI'RINCi ADVANCI MI N I lO 

HkiHi r Ij:vi I s Wi uiin an. . , 

ORCJAN.I/AriON 

PFRSOiXSFF MANAGFMFSr ASSOCMj iON OF 

AZTLAN 
SANjyiFGO. CALIF ^ • • ^ 

Dr. Adolpho Sanchez ^' ^ ^ ^ 

(inwt 2l-()(>'77'2i ^ 
♦ Pn)ficf completed fiscal year 1979 



'3-059 I'/VC roRS iNi I in Nc iNCi i iii: 

Par i k iPAiiON or Di.Ri v'Spanisii 
SORNAMi I) Ami rk ANS in CEi TA and 

I I I LI IX O! I Ml Ol DI R Ami RK ANS 

Act ' ' 

COU.M Y OF Rd1<!LSIDF 
RD FRSIDK C ALIF 

Dr AlJ'fedo hi Mirande ■ " . ^ 

iiratu 2L06'77-27 ^ ^ 

Project y()mpk*ted f\ciil year 1979 

DescriAtors: sTANisii-srh AKiNc; ami RK ANs; Ml \K an 

AMI RJC ANS; oPdI R 'WORKI RS; C I I A SkRVK l ^^ AND 
»»l ANIJJIN|i; C Al II-ORSIA 

l^lerly HispainV Americans-^ in Riverside C*oimty» 
Tif.» were 'iuter\^ewed to- study theii^pttriicipatitui in 
employment and training programs under titles I, II* and 
VI of CF'l'A and title V (formerly title IX) of the ,()ldcu- 
Americ4Uis Ajct. I^ogrniu admiinstralors inul (^jTcratc^rs 
also were consulted, riie^niajt^l fmding.s \vcre that elder- 
ly Hispanic Americans know little abtnit these progranih 
and that 'only a ^iiiall proportioiMparticipate in them, 
Recommendations to increase their partic^pat(.on include 



♦OnRoin« project— fina! wport not yet available. 
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ihc tlevclopmcnl of nrogruiftx specifically for elderly Hi- 
spttnicH, Htuflcd by bilingual and bicultura! personnel. 



3-060 MiuRANi Oursr.niiiMr.NT AND im: 
Urban Labor Marki t. A 
Socioi.coNOMic Froi 11.1'. or Ou isi; rn ri> 
Chic ANO Famii ii:.s in Fivi: Midwi sti.kn 

SlAII-.S 



LEAGVh: or VNITED Li'VlN AMERICAN 

atlZUNS^ 
SOU W (BEND. IND. 

Dr. H(jvf(\yvfi(i ^ 

Gnmt 21^18^7^28 
. Pnyeot completed fiscal year 1^79 

Desvriptorsi srANisn-siM-AKiN(i ami RICANJ>; (il-iKiRArHIC 
MOKII ITY; SWIODI.MCKiRAIMnc C'MAR Ad l. RIS MCS; 
MKiRANTS 

This projcci studied ihc charucterislics Of former mi- 
grauiry Hispanic farmworker families who ^\scttlcd out" 
of farmwoik and relocated lo midweslerii con^miinilies 
and new occupations. A survey research questionnaire 
was used to gather information on families who'drop oul 
of the migratory labor streahi and what happenJi to them 
when they do. Since the expected sample response rate 
wajj not attained, the researchers acknowledge that data 
analysis is applicable only to the research population. 
Research data was gathered on family members' charac- ^ 
teristics. education and training expiyiences, and both 
farm and nonfarm employment and ♦earnings records. 
I he data* show that resnortdents wtre. on average, older 
than other Hispanics. lived below poverty levels, were 
employed in unskill<;d' and semi-skilled positions, pre- 
ferred to communicate in Spanish, and reported not 
having participated in job training programs. The study 
found that many families were unsuccessful in carjy at- 
tempts to leave agriculture. When they clid llnd employ- 
ment in urban areas, tiiey earned more than farmwork 
paid, but still less than the minimum wage. 
November 1^78 , . , 

NHS PH3007 26/AS 



3-061 A Labor Marki- r Succi ss M^di i oi 
YouNCi Mai »• Hispanic Ami-ricans 

.1 

LA TIN AMhRKUN COMMUNITY Ci:Nn:R 
WILMINGTON, DHL ' 2^ 

Gram 2I-10-77-J3, . Y:, 

Proji\-tcompU>tLu{Jhc<jlyi>arl97H 

Dr. Paul SfUienstat 

April im^' . - - 



Repi^rt Descriptors: SPANISH SPI AKINO ami ru ans; 
rUI.RTO RICANS; YOU I H; DI.I AWARI* 



3-062 DrsKiN i or Low Cosn Hisi^anic Da i a 
AND Prckjram Planning Systum - 

USAIII L BY FKlMi: STONSORS ICR ANY 

SiGNincANT Si:ciMi:NT or Thi.ir 
Forui A i iON 

ALAMEDA COUNTY TRAINING AND 
EMPLO YMENT BOA R D/ ASSOC I A TED 
^MMttmri' Ae'HON PROGRAM- - - 

HAYH'ARD, CALIE 

Michael l\ Cohen ^ 

Grant 21-06-78-07 

Project completed fiscal year 1979 

Descriptors: siM c iAl l ARGI.r (;ROtil>s ici'TA); spanish- 

SPI AKINC; AMERICANS; DISADVAN 1 ACiLl); I-MPI OYMt-NT 
AND IHAINING PR<KiRAM MANAGUMI-Nr 

This study developed low-cost research and sampling 
prwedures for measuring the si/.e and characteristics of 
the Hispanic population within a defined geographic 
area, with particular emphasis on the unemployed. The 
system may also be used for other significant p<ipulation 
segments. It will prtxUice much the siMrte type of plan- 
ning data as a special census and cost only about 10 
percent as much. 

Edward Hutchinson 
JaniUfry 1979 

N Vrf l»B?t)20*>8/AS 



3-063 ' Ti!i> Ei I Hc I s or Tix hnoi ocJicAi 
Changi: on,FuturI' Empioymi-nt 
^ ^ Oppor ruNiTii.s I OR Hispanic 
Ami.ricans IN Camiornia 

i ApRICUIT,URi: 

CALIEORNIA INSTTTUTE TOR RURAL STUDIES 
DA l is CALIE 

PautGBarneii 

Grant 21-06-78-11 ' ' 

Project completed Jtscal year 1979 

•V 

Descriptors: i armworki RS; ri CMfiol cx;y and 

MX'!II>I0IOGK'AI CHANCit; AORlCUl H'R^. HISPANIC 
AMI.RR ANS; I ABOR DI-MAND; I AHOR ADJUSIMI N 1 COSTS;^ 
CAIIIORNIA 

I'his project, one'^if a series on Hispanic American 
Studies, developed comprehensive estinuvtes of the ef- 
fects of new technologies, by crop, on the, employment 
opportunities, of Hispanic Americans in ^lifornia agri- 
culture. The project ^^stimated lediktions in agricultural 
j;mployment and assessed likely chiiiiges in the nature of 
renuiining farm jobs. Its researchers collected fiarm-ein- 
ployment statistics ftir i;rops most likely' to undergo tech- 



ERLC 
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iiological cliaiigr iiiu! suivcyal\uiiOut agiiciHtuial ir 
scau li iUXii di'volopiuoiil proi^t'ls that tiiij^lH t\\\W\ imu- 
plDvmont A niojtvfion ol the impact of livhiiologieal 
cliaiigo o\i C aiiCoiiiia laiiu cmploviuciil aiilKjpalcs a not 
irdui tion dI' at loast W.l>() pnik harvest jobs hy \n2. 
Inn iiDt wunv than I28J7<) jobs hy l^)H7 in \} crops 
sutvrycti Tuhlic pohcypcconuucnilntions concern |oh 
sccunity. lahor law. and 'ta.\ legislation, reform of land- 
giant colleges, rnrid adinstment assistance programs, and 
a llekl stmly ol ( ahrornia farmworkers 

f AIU)R*S inVINI)MN(i liAKVl S I I HI IMPAC I 
Ul MLUUANiZAJiUM-UN c:AUIh(:)RNIA\S I-RIH I 
AND Vi cil l AIM !• W()RKI:RS 



hml lfantc(t. Kathcrmc Hertolucvi, 

Dcrcmhrr /V7<V 
Nils lMnon7^^/,\s 



Don Willarcjii am/ 



iyi'\irf/}(()t\: SI»AN|SI!-srr AKlNCi AMI RK ANS; ( I'HAN 
\M! KI(-\NS: CI !'A Sr*?VICf'S AND I'l ANNINC; I I OR||)\ 

riiis dev<4^^inental grant project sur\eyed llispanics 
in Hrowaid C ounty, !'la . to assess their social service 
needs, t he lespoiuleiits rateil traiispoialion, employment, 
and general Unancial assistance as then primary low- 
ceriis. Ihc report also iccoriimeads that social service 
agencies design special outreach programs for (he His- 
panic community and hire nu)re hilingual personnel. 
IM cmhvr l^7ft ' ' 



3-066 Dm 1 1 Ri N i iAi Suc c i ss AMONCi Ci'Han- 

AMI RK ANS AND Ml.XK AN AMI RK ANS: 
1 lU- ROI I Ol POI K Y AND COMMUNI l Y 



3-064 A hi VI loPMi N i Ai /C\)Nc I ri DAi 

Ri si AR( n Proji ci on 1.aik)R Marki i 

!*AR I K IPA I ION Ol HlSI'ANK WOMI N 

/vi.svi/>/;.v.i i^'RfuMO'tumy/x 

Marine l.auntscu 

dram 2I'06-7H'0! 

Project i'omph'fed fiscal yvar 1^7^ 

Descriptors Ml \k an ami rk ans. ( i i a si rvk i s and 

PI \NNINi.. I AHOR lORCI IVAR MCIPA HON; WOMI.N; 
( Al IIORNIA 

I his developmental grant pro)ccf designed and pretest- 
ed survey instruments to: (1) l-xplore ihe^ persona! and 
piugiaininatie factors that may limit the the participation 
.i^f Hispanic women in Ck- TA comprehensive programs 
and (2) assess t>utreacli uffoi ts and ser vrces that C I-'I A 
contractors provide to Hispanic women. 
.. Hie stutly report includes hilmgual survey instruments 
for iiitervie\Ving Hispanic wt>aien who are and are not 
participating in CI! I A ahd interview ^\ndes for soliciting 
service intbrniation Uowx C'ln A (lamiiig agencies and 
contractors. It also includes the results of pretest inter- 
views with 40 Hispanic women aiur KrcJ'.I A service 
providers in the I,'os Angeles area. , , 
hchruarv IQ7^ s 
MA. 



3-065 C Ompri Ml Nsivi Rrvri w and 

I'AAi liAiioN Ol nil Unmi r Ni i ds oi 
Spanish Ami rk ans in UrowaUd 

COUN I Y. Fl OI^JLDA 



BROWARD MAS POWER iOVSClh 

FORI i,avdi:rdai.k H.A. 

Dr. JoHc I.. Solvrnoii 

ihatit 2I'!2'7H.02 

Project coff\plctcd fiscal year 1979 



I 



i\Ari(h\AI, OPIMOS R/iSI-ARCH i K.MHR 
i IIK ACfd ILL. 

Dr. I'crcsa A. Sullivan 

(irant 2I-I7^7H^()J ■ 

IVoJoct completed f scdl year 1979 

Descriptors: Mi \K an ami rk ans; ( ijjians; 

(H ( ITAIIONAI SIAIUS; IMMKiKAMON, UNAS, IIORIDA 

1 his devclopmehtal ^grant study investigated the lahor 
market success of C ubari and Mexican imnrigrants aful 
the role of government ptflicy and pr't>grams jn their 
differential sueeess. The ",study ^ised multiple iegVessit)n 
C(|uati(Mis based on the 1970 Census Public Use Sample 
datft. I he dep^-^'U**""* variables were occupatit}nal prestige 
and h><>^> annual wi)rk-ielaTed earnings. A detailed ac- 
count of the?, plibhc policy imtiatives tt>ward Cubans is 
presented ftaokground d^da Iroin several sources. iiKlud- 
ir'ig'thc, CJeneral Social Surveys, are presented \o doeu- . 
merit the c^Miipaiatiye |H)sitio)ri of Hispanics in the U.S. 
hbor market. 

Mie study shows tluCt the greater labor market success 
of Cubans, coiiipaied Willi Mexicans, is at least partly the 
result of policy jnterveiitioiu not the group's more mar- 
ketable personal characteristies. When initial social class 
is controlled. C'lihiyis are still more successful than Me\i- . 
cans^ Well-educated Mexicans, however, were found \o 
liiive a higher- nrte of return lo college giaduatitjii tliafi 
did their Cuban peers. 

leresa . i. Sullivan anil Silvia Pod raza- Raited 
Ausiust 1979 * - . 



RepQiJ DesAiptors: Ml \k an ^ll rk anS; ( I RAN 
AjmRK/ANS; IMMK.RA I ION. I ( ONOMK SlAlliS; I 



I I livvs 
i^'i isN»n.M)i6Ko 



I orida; 

r 



♦OrnfoinK project— final report not vol available. 
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Am K A iioN oi THi' Di i Hiir TpchniqiTji- 
IX) I III: ANAi YSis or Hispanic 

AMI:RK AN EmI'I.OYMHN 1 PROBI I MS AS 
Rlil ATlili ro INDUS I RIAI. CORI'OHM IONS 
AND UNIVIiRSmi.S 



I HI-: UNiyiiRsm or rounx) 

iOLHDO. onto 

I. 

Dr. R V Eliamo . , 

ilrUlil21rJ9:78:Q5 _ ____ ^ _ 

Pnyect nympleted jhciii yviir 1^7^ 

/X'VCT/p/on; SrANISH SiM AKINCi AMI RK ANS; Ml \K AN 
AMI RK ANS; l-MIMOYI R rRAC lK l S AND K)l fill S; 
l( ONOMK SI AIDS: OHIO 

This ilcvolopmcntal grant study investigated the per- 
ceptions of industrial corporation and university omcials 
and Hispanics themselves about th6 employment prob- 
lems of college-educated Hispanic Americans in north- 
. western Ohio and southeastern Michigan, where this 
group is not a dominant minority Vhe researcher^ found 
that those surveyed tended to have a very favorable 
image of Hispanics and perceived ihem as encountering^ 
less discrimination and lewer nroblbms tlian lio "blacks. 
Hispanics of lower socioecondmic^ \\m\s did not share 
this view, bitt felt tijat discrimination did e^ist and that 
blacks dominated government employnuMit i\m\ aid pro- 

frams 

Nils IM»28**7.U>/AS - , 



3-068 XHOlirAHONAi MoBii u y and rni: 

PrOCI SS OI^ ASSIMII A I ion Oh Ml.XICAN 

iMMKiRANis ro San An i^nio. Ti-xA^ 
mil UNiyi:nsn Yj)i' iexas 

SAM ANTONIO. TEX. 
/)r Cnrndall Shi/Jlvtt 

'Urant214H' 7H~()6 . • - ^ 

Project completed Jhciiljviir 1979 

De.srriptorx: Ml XK'an amiirk an?; IX'ONOMIC s i a i US; 
otruPAMONAi sfArlis; immkiranis; i1 xas 



This dtvelopmental grant study exaiuined the career 
patterns of 132 Mexican Amerjcan ma1e"hcads of house 
holds, whose names were chosen at random from the 
Sail Antonio City Dire(Mory of h)77 The researcher 
held a 45-minute. interview with' each* pgrson and i:olleot- 
od information on the head, his parents, aiui his grand 
parents, to get a three-generation perspective, IJie results 
were compared with a National Opinion Research 

, Center sample of Anijio men from southern standard 
metropolitan statistical areas. The investigator found 

" that: (I) Second- and thi^d-gencfation sons of immigrants 
made remarkable gains over their fathers in educational 
attainment; (2) \\\er generations were also more occuna- 
tionally mobile^ than their fathers had l>€en: (3) am01ig 

"the variables considered, (educaticMi. language ability, 



family si/e, and prior status), education was the most 
Higniticunt dctcrnilnunt of occupationul position; (4) cdii^ 
cation, however, did not apncar to have the same payoff 
for Mexican Americans as (or Anglo heads; and (5) the 
(Ktupational levels of Mexican American men with high- 
statys fathers were somewhat below those of their fa- 
Mhers 
June im 



N I LS l»B2<)98fi2/AS 
I I A COIMI'S \ IMi ri 



3-069 Ir^sTiTU noNAi BARRiiiRS ro 

Empi oymun r ani> Economic Moiiilh y 
oi Put R IO RicaNs in Nhw York City 



CORNELL UNIVEliSirY 
nUACA^NY. 

Dr. 1a)Is S. Gray ^» | 

dram 2I J6-7H.09 
Pmji'ct <-ompk'U'd JlSnl yi'or 



\ 



lyescriptors: vVlMi 

AM! RICANS; DISC 
I MPIOY^ R PHAC 
YORK 



RIO Rl 
iCRTrjlll 

c rK U 

I 

"I 

tineijtal J 



RiC ANSi SrAN|S»l-SlT;4^lNCJ 
INAl ion; INDUSTRY TRAC UC I S; 
AND VOi K U-S; NI W YORK, N» W 



, riiis dev<>lo|}ineijtal, grant study explored* institutional 
barriers to iiyc eiWploytuent and economic mobility of 
Puerto Rican New Yorkers. The report includes litera- 
tiite^ reviews of th ? economic tfiobihty of Puerto Rican 
iffgrants and of t ie work <i^periegce and mobility of 
ethniv |tr^>ups ciwing to New York*City earlic^r. It also 
contaiifs tfie nndin^s.from intervieSvs with Puerto RiOan 
jobseeker;>, uirion I officials, employers, public otTicJals. 
and represthtativis of commurfity groups; the i^oceed- 
ings^TTa^ ct>nfcrci ce; the re*iults of a survey of expert?;; 
and a list of priori ies for (uture research. 
Juhuafy 1979 " . ^ ' 

Report Desxhptors: rcn R lo Ric ANS; immkjran iS; 

SrANISir-SlM AKINO Alttl RIC'ANS; DISCRIMINATtON; 
I C'ONOMIC MOBII i rV; IMIMOYI R PRACI I^i:S AND* 
rOI IC'MiS'. Nl-W YORK, N! W YORK 

N riS IMU9984VAS 



3-070 Tmi: HOman Capm ai Modi i anj> 

DISCRIMINATION. THH ROI.liS OI 

ScHooi iNo, ExpiiRii-rsjci:, and 
F\)NcrK)NAi Ln I'RAy.Y in Ti xas 

SOUTH WEST EDUCA TIONAL himiLOPMENT 
LABORATORY 



AUSTIN, rhx. 



% •* 



Dr. Smart Griwrtfield atutDr John Vrooman 

Grant 21-48-78-12 

Projirl compiyted Jhcal yi'ar IV7<) . 



ERIC ^ 
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IM'SVripton: MIIXK'AN AMIIRICANS; DISCRIMINATION; 
KiilUKNH ON iiOUCA llONAL INVliS I MI'-N I i liCONOMiC 
STAI US; H;XAS ^ 

1'his developmental grant study examined the priKcss 
by which the* earnings of white, black, and Hispanic men 
arc determined in the Texan labor market. I he research- 
ers developed and tested a recursive nuxlel of this priK- 
ess, using data from the Opinion Research Corporation's 
Survey of Literacy. These data provide inrorniation 
abi)ut the earnings, age, training, schcK>ling, Ux:ation» ix:- 
cupation» and functional competency or abihjty of the 
-perM^ns^urA/oyudv 



Dr John Vnxyman and Dr. Stuart Green/^eM 
April 1979 

Report Descriptors: MiiXiC AN ami:ricans; ri: iukns on 

r.lKJl'A riONAI IN VI'S! MI-NT; IICONOMIC STATUS; TI-XAS 
N MS Pn2*)<^854/AS 



3-071 iNDUSTRIAl EMPI OYMHN I 

()rix)R ruNiTii'S AND \ \\v. Hispanic 

( COMMUNITY: TMH CASI- OI Pll.SI-N 

THli VNIVKRSITY OF ILLINOIS 
CHICAGO, ILL 

Dr. Robert Mief 

Grant 2II77H-I3 

Project completed Jlseal year 1979 

Descriptors: SPAN1SII-SI>I:aKIN0 AMr.RICANS; MI-XiCAN 
AMi Kii ANs; i:roNOMir si a i us; occui'A rioNAi 
sTRuri uri-; human si':rvict-s acjivNcuvs; ii i inois 

l^his developmental grant study explored the causes of 
^ unemployment in a Mexican American residential area of 
^Chicago that had influstrial emnloyment opportunities. It 
found that skill deOciencies and discrimination were bar- 
riers to the employment of the area's Mexican American 
residents and that their social networks were too weak to 
help them take advantage of Uk^uI job oppi>rtunities. As a 
consequeitcc of this research, the investigator recom- 
mends further consideration of the need for afTirmative 
action programs and multiethnic service delivery systems 
in the area, a 
March 1979 ^ 

^ N i ls I*H2V9853/AS 



3-072 Analysis oi Cari:i:r Pa i thrns ano 

PROBiiiMs Among Mexican Ami-rican 
COLI IXJli Grauuah-s 

THE VNIVKRSII Y OF TEXAS 
. SAN ANTONUX I FX. 

■ f 

Dr. Sammy II Gould 



Gmt 2L4S n^f5 ^ 

Project completed fiscal year 1979 



Descriptors: MI.XK AN amiirk ans; com \\q\i c»raduati-;jS; 

CARUUR fa I liiRNS; OCCUPA riONAI. MOUILn V; RK l URNH 
ON IU>UC*A I lONAl INVIiSTMI'^NT; I liXAS 

This develonmcnt^l grant study investigated the career 
experiences or sample of Mexican American college 
graduates in San Antonio, Vhe purpose of the study was 
to identify the psychological, cultural, and attitudinat 
factors that distinguish upwardly mobile Mexican Ameri- 
can college 'graduates from their less successful counter- 
parts, Ihe researcher used uuestionnaires. inUfviews. 
and projective techniques to obtain data oniHt percep* 
lions^f McAican-AnurricaaA:ollcge-^cadty<!S^^ 
riers to their careers and the ways tneyW^ercome these 
barriers. 
February 1979 

NTIS PB299875/AS 



3-073 LiNCiUiSTic Structuri-s Ai it-cung 
Training .OI HispanIc Americans 

roral manpower laboratory 
santa rosa, cal/e 

Grant 21-06^78-16 

Project completed fiscal year 1978 

ASFECI S OF SEMANTIC STRUCTURE OF 
SPANISH-SPEAKING BILINGUALS* ENGLISH: 
IMPLICATIONS FOR OCCUPATIONAL 
TRAINING 

Dr. Edward Kissam 

June 1978 ^ 

Report Dc.«T//?^;r.v;"SPANiSH-SPi:AKiNii ami^ricanS; 

PNOl ISH AS A SP.CONO I ANCiUACiK; I'OUCATION 
IS P«2R4.'S43/AS 



N 



3-074^ 



Job Adaptation oi Hispanic, Bi.ack, 

AND WHI I irMAl i: AND Fp.mai I- 

Empi.oyi-I'S 



nor TH WESTERN^VNI yERSTlY 
EVANSION ILL. " 

Dr Marcus Alexis and Dr Nancy DiTomaso 

Grant 21-17-78-66 
Project still in progre.Ks 

Descriptors: si'anish-spkakino Americans; ini i'.rnai. 

I AllbR MARKI" IS; I'.MPI OYK^t rRACTICI-S AND IH3HCIKS 

rhiSyStiidy will try to improve understanding of inter- 
nal lafor market operations. Its primary objective is to 
conjpare the prejob and on-the-job experiences of His- 
panic« black and white, male and female, workers in three 
types of firms and to identify and describe the factors 
that contribute to thi^ir being "created" as successful or 
unsuccessful members of the laboi* force. The researchers 
^will also compare a sample of workers in selected indus- 
tries with a sample of people not in the labor force. 
The nmjor, hypothesis of the study is tlrat the job 
experiences of white men are disproportion^y||y ones 



^Ongoing project— flntl report npt ye\ nvAilablc. 
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that enable ihm to be liable and competent workers* 
while women and men^bera of minority groups dispro- 
portionately have job experiences that lead them to be 
less 8ucces8l\il wnrkeni. (That they teml to have lesiv 
mobility and [0$ stable work patterns and to receive 
lower rewards, than white male workers.) 



3-075* Job Mobility and Job Loss: A Study 

Ol* ITU- ElTTiCI'S Ol* UnI'MPLOYMKN r AND 
UNOUKHMFKOYMHN r AMONO Bl.UH 
_ _ _ CO I I AR WOKKllN<yWOMI:N IN N 

Hngiand 

BOSmN COLLEGE 
CHESNUT HILL. MASS. 

l)r lilkn Rasen 

Grant 21-25-79^19 
Pmject still in prof^ress 



Nicandfx} E Juarex 

Contract 20-06^76-51 
Project still in progress 

Dfscriptors: I abor iorcu bi.havior; loB Search; 

MUXICAN AMURICANS; SOUTHWmilRN STAMUS; 
MUTROPOl.n AN ARILAS; CHIC ANW; CAIJI'ORNIA, 
ANAIIFIM-CjAROIlN OROVtl; ll'XAS, HOUSTON 

This Study is collecting* analyzing, and sporting on 
the labor market knowledge and job search Whavior of a 
selecteil sample of Mex ican-A merican w orkW s and their 
faniiTies m two soutTiwcs I he study is swt^ 

ing to answer such questions as: Mow do Mexican 
Americans look for jobs? Do they use the employment - 
service, friends, newspapers, or the direct applicant ap- 
proach? I he study is attempting to determine why par- 
ticular jobscekfng methtxis are umxl and which are most 
effective for the target group. 

Findings may indicate a need to improve and/or de- 
velop special services to assist! the group in job search- 
ing. 



Descriptors unkmimoymi.ni ; womi:n; 

UNOl.RI-MnOYMKNI; INlHiSlRY I^RACTICUS; mW- 
COI I.AR WORKIiRS 

The purpt^sc of this project is to asscVs the impact of 
job loss, on blue-collar working women and their fami- 
lies. It will (ocm primarily on the experiences of full- 
time blue-collar women workers in semiskilled and un- 
skilled cx:cupations in the New England apparel, textile, 
and electronics industries, where such worlcers have tra- 
ditionally been employed. The consequences of job loss 
to be examined include: (I) Impact on net family income 
and on family functioning; (2) subsequent job search ac- 
tivities; (3) extent to which the unemployed women uti- 
lize CETA. other training programs, and public assist- 
ance; and (4) extent of occupational mobility. 

The researchers will conduct indepth interviews with 
6(K), blue-collar women workers, of whom 375 have re- 
cently lost their jobs and the remainder— comprising the 
control group — have continuous experience in blue-collar 
work. 

The researchers also will examine how the growth and 
decline of investment in New England during the past 20 
years have shaped the longrun job mobility patterns* of 
Women workers, ii) the industries under Study. To do so. 
they will analyze the Social Security Administration's 
Longitudinal Employer-Employee Data File. ' 

The information this study WjJf contribute should be 
useful toopubhc officials <;oncerned with loss» indus- 
try leaders and others interested in promoting equal em-' 
ployment opportunity, union leaders concerned with 
worker security, and administrators of programs for the 
une^nployed. 



3-076* Job Siiarch BiiHAViOR oi M iixican 

Americans in Two Skit-ctiu) Arfas in 
THK S(^u rHWF.s r 



JUAREZ AND ASSOC lA TES 
LOS ANGELES. CALIE 



3^0n Labor Forcu eHARAciHRjsncs and 

Migration Expkribncf of i hh Pufrio 

RiCANS 

EORDHAM VNIVERSLIY 
BRONX. NY. ' ' 
AND 

UNIVERSITY OE PUER IV RICO. SOCIAL 

RESEARCH CENTER 
RIOPfEDRAS. RR. 

Dr John / Macisco, Jr. Dr Luz M. Torruellas, Dr Jose 
L. Vazquez, and Dr Mary G. Powers 

Grant 21-36-74-23 >y 
Project completed fiscal year 1979 |f 

Descriptors: labor force par nciPArioN; labor forcf. 

BEHAVIOR; LABOR MOBUrLY; MIORANI^; MKiRATlON; 
PUFRTO RICANS; UNUMPLOYFU 

This project examined the Ubor force characteristics ^ 
of Puerto Rican migrants to New York and return mi- 
grants to Puerto Rico to determine whether characteris- 
tics such as unemployment. low status, particular occu- 
pations, and disability art associated with migration. 

Project staff analyzed special tabulations from the 1970 
census for the New York standard metropolitan statisti- 
cal area and for Puerto RicO, using the special cross 
tabulations of census questions on labor force status and 
traditional labor force and other socioeconomic items. 

The final report consists of three pafts: Part 1 is an 
analysis of the labor force characteristics and migration 
of Puerto Ricans in New York; part II is concerned with 
return migration to Puerto Rico.*and part 111 is com- 
prised of the study's appendixes; In part I. the research- 
ers suggest that a discussion of Puerto Rican migrants, as 
a whole masks important differencies between the first 
and second generations in New York and between early 
and recent migrants. F6r^ example, the second generation 
has achieved a considerably higher status than have 
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those born in Puciio Rko However, incnft>crs of the-' 
sm)|ul goncratioh arc too sniull u |K)rtioii ol* the total 
group K> years and ovoi for ihcu improved staius to bi* 
rellectcd in overall ineasuies of Uie popnialion. For in- 
stance, the decline in female ihbor Ibrce participation 
among lUierto Rican women between 1^60 and l*)7() is 
owing largely to the witlutrawnl of women lK)rn in 
INieito Rico and employed as o|K*rators, probably in 
man II fact 11 ring industries thai moved from the city. How- 
ever, and^iinporlantly, second generation Puerto Rican 
women are approaching all womeit in participation levels 
and occupational distribution. Part II suggests that ad- 
, j^'st n ieiu Jo _laboi_ market xonditions upon - return la 
Puerto Rico seems lo be negatively asswialed with' 
length of residence in the continental United States. The 
study proposes several areas for furtliei research on this 
topic, 

vol I. PUIIRTO RICANS IN Ni;W YORK CITY 
* July /97V . 

Rr/wri Desrr(ptors: mk;ka riON; i ahor iorcR 
# HI IIAVIOR; rUI Rro RK ANS; I ABOR lOKCI- 

PARTtCirA I ION; I ABOR MOHIM ! Y; MKiRAN I^; 1*11 1! R IO 
RJCO; NTW YORK SMSA V 
i: I A 

VOL IL A CROSS SECTIONAL ANALYSIS OF 
RE 1 URN MIGRATION lO PUER lO RICO USING ^ 
l<)70 CENSUS DATA i 

July 1979 



VOL IIL APPENDICES 

July 1979 

I lA 



3-078* Municipal Govi-rnmi-nt Emim oymuni 
or Mi:xicAN Ami:Ricans in thi: 
Soui'Hwi'Sr 

ARIZONA STATE VNIVERSTTY . 
tempi:, ARIZ. 

Dr. Albert Karnig 

Grant 2I-04'^78'62 . P 

Project still in progrexK . , 

Descriptors: MI-XK AN AMI- RK* ANS; t AIIOR lORCI- 
PARTICIfA nON; SIATI- AND I (KTAI (lOYI-RNMl- N 1^; 

souTH\vi:sri-RN «>rAri:s 

The objectives of this research project are to mcasurc7~" 
compare, and assess the share of public jobs held by 
Mexican Americans in southwestern cities and to evalu- 
ate factors that may help to accouni for difference's 
amon^ tho ciiies in public se^;tor employment of Mexican 
Americans. 

The initial inquiry will concentrate on 129 southwest- 
ern cities and use aggregate data techniques to identify 
the linkages among: (I) Demographic factors; (2) swio; 
economic factors; (3) governmental characteristics; (4) 
presence and extent of Chicano elected ofTicials; (5) at- 
tempts at tax reduclion and stabilization; (6) the extent 
and type of involvement in CETA programs; and (7) 

^Ongoinx "project^flniil report not 
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Mexican American employment, both temporary and 
permanent, in ditTeieni gity agenciei^. 

The second part i^f the study will fiKus on five major 
southwestern cities with sul)stantial Hispanic concentra- 
tions. The objective will be to probe more deeply into 
the deterininantfi of Mexican 'American einnloyinent in 
ihese cities by: (I) Interviewing policymakers, repre- 
sentatives of interest groups, agency heads, and CF TA 
personnel; (2) examining dwuinents such as the city's 
atllrmative action plan; (3) investigating the extent of the 
merit system, departures from reliance on written tests, 
and efforts to validate hiring criteria; (4) assessing ways 
of carxyiug out 4i(rmnatmt^iioiv-progFam>tr^iK>h «jr-r^ 
cruitment devices, counseling, and formalized op|H)rtuni- 
ties to upgrade job-related education and skills; and (5) 
evaluating the ettects of tax reduction efforts on Hispanic 
emnloyment. 



3-079* Ovi!rcomino Bakrii:rs to thi: 

SUCClfiSSI Ul^NTRY AND RlVITN HON Ol- 

WoMi-N IN NbN iRAnmoNAi Skii.i i:i> 
Brutv Coi ! AR Jobs 

WISCONSIN DkPT OF INDUSTRY, LABOR. AND 

HUMAN RESOURCES 
MADISON. WIS 

Norma Briggs 

Grant 2 T5 5-79-05 
Project still in progress 

Descriptors: womi:n; CAid-i-R paph-rns; unions; 
APPRl-N riCi:SHIP; E-MPlOYMIlN r OPPOR l UMI I Ii:S; 
I-MPIOYMI N r POI ICY; WISCONSIN 

The purpose of this project is to identify barriers to 
the employment of women in skilled blue-collar jobs and 
recommend practical ways of overcoming them. Infor- 
mation will be collected from 77 women apprenticed in 
traditionally male skilled trades in Wisconsin *and their 
super vist^rs and coworkers. Questions to be studied in- 
clude: Which factors inhibit and which foster success 
arid acceptance of women in these jobs? Dws the reten- 
tion rate differ signiricantly by age? To what extent do 
family responsibilities interfere with the job demands? To 
what extent does shift work prevent women from hold- 
ing these jobs? Answers to these questions will help the 
reseiarchers determine what caijl be done to facilitate 
long-term acceptance of women in the blue-collar skilled 
trades. 



3-OUO Rl'SIlARCH DllSICJN ON I HI' OlMlRA HON 

01 THi: Fi:i)r.RAi Oovi:rnmi:nt Labor 
Markih 

bpkRATIONS RESEARCH, INC 
SIL VER SPRING. MD. 

Jatries O'Leary 

Contract 2()'24'77^29 

Project completed fiscal year 1979 

\t «Ytilablc. 
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Descriptors: 1 1 ni kai <iovi rnmi nI; c ivil si:rvk h 

SYSTI M; I AIU)K MAKKia HI.IIAVlUR, l.lll.RA ! URl: 
RhVII W; DAIA Mn)R( I S AND VSl 

This project designed n rt\search study of the f-txleral 
Government «s n labor market lor the civilian workers 
employed iindej the merit system. The design encom- 

I)as8es a comprehensive examination of the (jovernment 
abor market analagoiis to earlier research on private 
sector labor markets; e g , analyses of supply and demand 
of workers, institutional constraints, recruitment and 
hiring standards, mobility, wage determination, and pro- 
lUoiloa and retirement |K) Ucies. The research designed b)^ 
this prt)ject Is expected to provide 0|>erational mForiiia- 
tion of use to the U S OfTice of Personnel Management 
(formerly the C ivil Service Commission) and other inter- 
ested agencies. Its objectives include early identification 
of slu)rtage occupations and identification of I'ederal 
career patterns to improve occupational structuring. 

lasks undertaken in developing the research design ,^ 
were: (I) Literature review; (2) analysis of data from the 
U.S. Civil Service Commission and other Government 
agencies and relevant ijongovernment org;mi/.ations; and 
(3) interviews with knowledgeable persons. 

1 he research design covers three interrelated areas- 
work force planning, job information, and work force 
dynamics In each area, it identifies several studies ex- 
|>ected to improve understanding of the economic and 
operational injpact of various nersomiel policies on the 
Federal Government's internal labor market. 

liic objective of this project is identical to that ol 
contract 20-17-77-30 with Northwestern University, since 
two organizations were awarded ct>ntracts to prepare a 
research design. 

James O'Leary. Dorothy Mi:LiHJn, and (Mlies Davi.s 
May 1978 

N i ls P»2<>03«5/A^ ^ 

3-081 Rksi:arc h Di-sKpN on i hi: OriiRAnoN 
, ov Thi: Fi:i)i:rai Govi-rnmi:nt Labor 
Markih , 

NORlHWhSThRN IJNIVKRSITY 

Jean J. Couturier and Richard P. Schick 

Contract 20' 1 7-77-30 

Project completed fiscal year 1979 

Descriptors: i i.i)i:rai. ciOVi:kNMi n i ; c ivii si:rvi<;i: 

SYSTI-M; LABOR MARKIVI BI-IIAVIOR; I rn-RATURI- 
RI VII-W; l>ATA SOURC I S AND USI- 

I he research design prepareiK by this project covers 
b^th the administrative processes that regulate Federal 
employment and the statistical data that describe the 
impact of these prwesses on various segments of the 
labor supply. Gaps in knowledge and research recom- 
mendations are described for 29 functional areas of Fed- 
eral labor market analysis. A supplement- to the final 
report contains an extensively annotated bibliography of 
about 3(X) contemj|)rary (1968-78) studies of Federal em- 
ployment policies and practices relevant to labor nrarket 
analysis. 



SFKCIFIC SKCTORS AND COHORTS 

! FDI'RAL (jOVfiRNMFNT LABOR fvf ARKIITS: 
AN APPROACH K) WORK FORCF PLANNING 

Jean J, i vuturier, Richani P. Schick. Gerald S. iiohhtein, 
Eugene H. McCfrcf^or, (ieorfie S. Mahary, and Elliot M. 
/Mshin 

IXremher I97H 

N I IS Pn2*>^U)0/AS 

VOLUMi: I 

December 197H 



3-082 ktsivARC H ON Fr(kjram I or Fi rsons Ol 

LlVllil I) FNCJI ISH-SiM AKING Ami 11 V 

UNIVERSITY RhSEARClf CORmRATlON 
WASlllNarON, DC 

Dr. Jack Reynolds 

Contract 20-11-77-31 

Project completed fiscal year 1979 ^ ^ ^ 

<< « 

Descriptors: SPANISM SIM AKINCi AMI Ric AN?;; rui R lo 
RK ANS; IMMI^RAN 1^; BASIC IIDUCA* I ION; VOCA I lONAI 
I DUCA I ION; INSI RIK TIONAI MA lURIAl S; OCC UPA I IONAI 
I'RAININCi; I RAININCJ lit I I-C I IVi:Ni:SS AND IMPAC I 

I he Employment and I raining Administration funded 
47 projt*ets to provide employment and training services 
for persons of limited Hn^^lish-speaking ability A total of 
$5 million was made avadable for these projects, which 
scfve primarily^Spanish-speaking groups, with AsianS 
and Southeast Asians making up the second largest 
group. "Liiiiited linglish speaking ability" has been de- 
fined ft>r this program as **an inability to speak English 
which impairs a person's ability to Wk or obtain em^ 
ployment and whose normal language is other than Eng- 
lish." I his contract had two objectives. The first was to 
review, analyze, and assess the entire special program for 
persons of limited English-speaking ability; the second 
was to identify, dwiiment, and analyze in considerable 
detail a selected number of particularly noteworthy pro- 
grammatic approaches with the aim of facilitating their 
replication by other prime sponsors. ^ 

PROGRAM FOR PERSONS OF LIMITED " ' 

ENGLISH-SPEAKING ABILM Y 

SUMMARY OF PROJECIS FUNDED 

Dr Jack Reynolds and Marta Kelsey 
November [977 

NTIS rB274258/AS 

Available from the Office of National Programs, E l A, 
Room 6402. 601 D St., N.W., Washington, D.C. 
20213. ' 

THE PLESA EXPERIENCE: I RAINING AND 
EMPLOYMENT SERVICES FOR PERSONS OF 
LIMITED ENGLISH-SPEAKING ABILH Y 

Dr Jack Reynolds, Kamer Davis, and Marta Kelsey 
December 7978 . 

N TIS I»U2909(>7/aS .» , 
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CASij^Amnn numhi:r i, iuc son. Arizona 

I'STANn niMNGUAl V(K A nONAI TRAINING 

Dr. JalffTKiynolds and GladvK Garcia 
Novetnher I97H 

Nils rH»9.12«i«i/AS 

CASI'VrUDY NDMBl-R 2, NHW YORK CITY, 
NLW YOH-K. BILINOIIAI. OFMCi: SKILLS 
TRAININCJ r 

Kamer Davis und VVillie Vazquez 
.MavembcKjmH * 

Nl IS riU*il.MM)/AS 

C ASL S l UDY NIIMBI:R 3, BLRCil^N C OUNTY 
Ni:W Jl^RSl-Y ON THF-Jon TRAINING AND LSL 

Katner Davis, Inesv BakHiis, and Willie Vazquez 
November JQ7S 

"NII.S l»n?9|.M)!/AS 

case: s i DDY number 4, LARFDO, TEXAS 
BILINGUAL IRAINING FOR FIT-CTRKTANS 
AND IMPORl -FXPOR I CLERKS 

Dn Jack Reynolds 
November 1978 

N l IS I»H2*JI M)2/AS 

i 

CASE. SI UDY NUMBER LOS ANGELEi 
CALIFORNIA TRAINING CHINESE C(X)ks 

Dr Jack Reynolds and Tin Myaing I hein 
November 197H ' 

N i ls rB2tJI .U)VAS 

"CASE STUDY (MUMBEiR 6.( PENNSYLVANIA 
BUILDING A VOCATIONAE. ESL LIBRA^iY 

Kamer Davis and Inese Halodis 
November 1978 

NIIS PH2tJl.y)4/AS 

CASE S l UDY NUMBER 7, ElONOLlJLU. HAWAII 
DEVELOPING BILINGUAL VOCATIONAL 
CURRICULA 

Dr. Jack Reynolds and I in Myaing Thein ' 
November 197M 

N HS PB2*JI305/AS 

CASE S E UDY NUMBER 8; ORANGE COUNTY. 
CALIFORNIA MESE. AND F-SI . A STUDY IN 
CONTRASTS 

Tin Myain^ Thein and Gladys Garcia 
November 1978 

N riS VB2<>l".U)e>/AS ^ 

CASE STUDY NUMBER 9, WlILADEE.PHI A 
PENNSYLVANIA COMMUNI I Y SUPPOR 1 

Kamer Da.vis and Inese Balodis - 
November 1978 



Nils P»2t)|.M)7Avs 
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CASE S I UDY NUMBER 10, SAN I RANCISCO. 
CALII ORNIA. SERVICES FOR ASIAN 
IMMIGRANTS AND REFUGEES 

Dr. Jack Reynolds 
November 1978 

NHS I>B2«>!,M)H/AS 



3-083 RuRA! Orii n i i i) R&D Froji:c is 

SuppoRTivi) »Y El A/USDL: A Ri vn w 

ANI) SYNfin-SIS ' 

OREGON STATE UNIVERSITY 
CORVALLIS, OR EG. 

Grant 2h46-76-12 y 
Project completed fiscal year JJ^ ^ 

Dr Gene S. Leonardson and Dr. David M Nehon 
Eebruary 1977 

Report Descriptors: RUKAI ARi AS; surmR i ivi: stRvici :s; 

n ANNlNCi, RI'.SI ARCH, ANP UI VI I OPMliN I ; l»UBI K 
r.MPl.OYMI-N I PRCKiAAMS; S I A | r oi - I HI -AR 1} PAFI RS 
NI IS IMJ2635I8/AS 
I I A RAD MONOCmAIMI NO. ,M) 



3-084* ^ Thi: Sceiooi.-to-Work Transii kw oi ^ 

NON-COLE I-GE Yovmi Pi RSONS / 

PENNS YL VA NlA S'TA TE UNI VERSITY 
< UNI VERSl TY PARK, PA. 

Dr Stanley R Stephenson, Jr 

Grant 28^42-78-54 
Project still in progress 

Descriptors: na I lONAi longitudinai survi-ys; young 

Ml N; YOUNCi W0MI:N; I AHOR I ORC I- PAR I ICIPA I ION; 
l ARNlNCiS; (K C'UrA I IONAI C'HOICI- 

The researcher will examine the decisionijiaking proc- 
ess of a group of young persons as they develop from 
full-time (noncollege) students into full-time workers. 
Using data from the Natioiuil E.ongitudinal Study of the 
High School Class of 1^)72 and the young women\s 
sample ifrom the National Longitudinal Surveys, the Re- 
searcher will: (I) Determine which personar attributes, 
such as educational and training background, and labor 
market conditions explain the movement of young per- 
sons from school enrollment to unemployment or em- 
ployment; (2) determine the impact of previous unem- 
ployment on subsequent earnings and occupational 
choice, employment, and future unemployment; (3) ex- 
amine, for women, the ijiteraction between marital status, 
school enrollment, and labor force participation; and (4) 
find out the impact of the nature of the transition process 
on subsequent earnings and occupational choice. The 
main' approaches to be used are tabular presentations of 
the data, multiple regression analysis, and the multino- 
mial logit function. 



•OngoInK project— final feport not yot available. 
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Si.cRiTARv oi I.AHOR's InvhAiionai 

CONI LRtNCl ON I Hl 1 A)N(il l UDlN Al 

SiiRvi Ys OI Maturi Womi;n 



NAII()\AI. COMMISSION R)K KMPl.OYMl-NT 

roucY 

WASHING I ON. D C. 
Dr. /wj/x'/ »■ .V<JH'/»// 

(irant 21-1 yhrmcrly Onitii 21-11-77-01) 
4}ri>jiivt..i:omplctccLJhcal .year. 1979, ' _ 

Dfscriptor.s: woMi N; naiionai I ()N(;M udinai svjrVi ys; 

( ONl l Rl N( 1 S; I AIU1R lORCI. HI UAVIOR; CARI I R 
|»A ril RNS; I III! I) OAY I ARI-. 

- ^ 

riic giaiitcc cMiuliK'tcd a conference in Jaiuiary 197^? 
at whicli scholars presented and discnssini papers ntiU?- 
ing data on the mature women's cohort of the NatioiVjul 
rongitudinal Surveys. ( The women, aged 30 to 44 at the 
begiiuiing of tlie surveys, arc one of (our popuhUion 
cohorts whose hibor market behavior is bLMug traced in 
the surveys.) , ^ ; 

riie purpose of the conference was to encourage mem- 
bers of the research connnunity to use thoVNational Lon- 
gitudinal Survey i\i\U\ on the mature women for policy- 
orientcd analyses of the labor force behavior and work 
attitudes of this cohort. One of the conference sessions 
consisted of a discussion by a panel of researchers and 
policymakers on what policymakers need to know that 
rv-searchers can address. Other sessions covered topics 
such as work and family roles and how ^ women lare in 
the labor market, 

WOMHN S CHANGING ROI I'S AT HOMF AND 
ON I HE JOB 

September 1978 
,Jiep6rt Descriptors: SWlor^M t.oN(Ji rUDiNAi siiRVlYS; 

COM I Rl Nl l-S; I A»OR lORC'l HI HAVIOR; CAR! I R 

TA H I RNS; WORK I S; WOMI N ^ 

I lA <1 



3-086* Shcrihary oi Lahoh^XInvh aiionai 
CoNi iiRi:NCH ON xni: Nationai 

I.ONGHUDINAI SURVI.YS 01 YOUNG Ml N 

AND* Young Womi:n 

/7//1 UNIVIiRSITY or ARIZONA 
TUCSON. ARIZ 

Dr. Ronald L Ocixaca f 

Grant 21^04^78-38 
Project still in progress 

Descriptors: r^A rioNAi, i onoiwoinai survi ys; young 

M!:N; YOUNCi WOMliN; »l ACKS; l ARNINGS; 
UNI-MIM OYMI-N l; t ONI F RI NCI-S 

The grantee conducted a 2-day conference on the 
policy uses of the data obtained from the National Loii- 
gitudiiial Surveys (NtS) of young men aiid women. The 
conference, held in March0979. brought together re- 



searchers and policymakers tojdeiitify npecilic ways m 
which the Nl.Sv^an l>e unod t(^ serve policy ends. S|Hy 
citlcally. It gcneiateil a stratcg/ for usnig survey data to 
answer policy questions on participation of young people 
in the labor lorce. 

The c<inference jm the youth cohorts presenlea com-* 
missioned papers on such topics as youth unemployment; 
schooling choices; unions and youim workers; determi- 
nants ol hours of work; and black/white and male/ 
female earnings ditTerences I he conference proceedings 
will be published for widest possible.dissemination. 

Or Orlev Ashetifelter and Dr, Ronald Oaxaca 

'August T979 - ■ " 

NM^ l»n2V'>66 3/AS * ^ 



3-087 



Si-criVary's Invitat^onai Coni I-R! nch 

ON LONOnUDINAl STUDY Ol MllN IN 

Pri -Rimiri mi-n I Yl^RS 



TFMPLE UNIVERSITY 
PHILADELPHIA. PA. 



Grant 21-42^76-04 

Project completed fiscal year 1978 ' 

MEN IN THE PRE RE I IREMENT YEARS 

Dr Seymour L Woljhein 
October 1977 

Report Descriptors: LABOR ma\ki- I BllHAVlOR; Ol l)l R 

WORKI'RS; 1 ABOR I ORCi: PAR^m iPA HON; TKANSH ION 
I ROM WORK ro RKTIRI-MI-N rriMri OYMI.N I rAi ri RNS; 

MiiAi rn 

Ni ls PB28.U)26/AS 



3-088* Thi- Si I i:c HON and WcWk Group 

In l UGRATlON or UNIlMI>lk)YliD MHXK AN 
AMi-RicANS IN ro CETA PUBI IC Si RVICi: 
Empi.oymhnt: A Casi: Study ) 

i m: UNI ynnsi j y of' mxAS . 

SAN ANTONIO. TKX. \ 
Or. Sammy 11 Gould and Dr. Larry E. Pcnloy 

Grant 21-48^78^65 
Project still in progress 

Descriptors: Ml-XK an AMERICANS; PUBl iC sl.RVlcr 

I MPI OYMl'N li I-MIMOYI-R rRACTICIlS AND l»OI IC'II.S 

rhis Study will focus on the dynamics of the liiring 
and work group integration of Mexican Americans in 
CEIA public service employment situations. The re- 
searchers will try to determine how the personal charac- 
teristics of applicants, supervisors, and coworkers are 
related to the initial hiring of minority or nonmiuonty 
applicants and to the applicants* subsequent mtegration 
into their 'work groups and transition to .uiisubsidi/ed 
employment. The study will also explore how the fol- 
lowing factors may atTect the employment experience of 
Mexican Americans: (I) Interview process; (2) work 
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group integration; (3) cultural ^values; (4) work ethic; (5) 
chnractcristicK of the work group, job. and supervisors; 
(6) expectations; and (7) background variables. 



3-089* SOCIOIICONOMK A riAINMIiN r AND 

Ethniciiy: Labor Markft Ex»»frihnci: 
Oh Nativ!' and Immiorant Hispanics in 
THi: U S, 

*# 

THH VNIVERSITY OF WISCONSIN 

-tumnsvKwis. 



Dr. Marta Tictuia » 

GraA! 21-55- 79^27 
Project still in progress 

Descriptors: spanish spi-akinc; ami:ricans; imihkjran ts; 
I roNoMK S I A rijs: i cqnomic mouii i rv 

This research will investigate tentative findings sug- 
gesting that the swioecononiic position of Hispanics in 
the United States is deteriorating. To do so» the research- 
er will examine the relationship of •'the demographic 
characteristics and immigrant status (native or foreign 
born) of persons of Mexican, Puerto Rican. and other 
Spanish origin to their incomes and occupational attain- 
ments. Another objective is to find out how the individu- 
al characteristics and opportunities of each Spanish- 
origin group affect their labor market poirttion. The re- 
searcher will analyze relative changes inlthe socioeco- 
nomic attainments of the groups in relation to: (!) The 
changing composition of the grt>ups; (2) institutional ar- 
rangements and labor allocation mechanisms that bar Hi- 
spanics from the most rewarding positions; and (3) 
changes in the structure of opportunities. 

I he study will be based on data from the 1976 Survey 
of Income and Education and the 1979 National Chicano 
Survey. After preparing a descriptive analysis of status 
levirfs within and among groups, the researcher ^11 use 
regression standardization to sort differences in income 
and occupational levels into composition and ethnic 
.status efTects. Subsequently, the study will use a modified 
socioeconomic life cycle approach to illustrate the proc- 
ess of status attainment among native- and foreign-born 
Hispanics. Finally, an indepth analysis of the labor 
market experiences of Mexicans, the largest Hispanic 
group, will try to determine how discrimination, institu- 
tional arrangements, and structural or circulation mobil- 
ity explain the occupational patterns and income levels 
of successive cohorts of labor force entrants. Analytical 
techniques will also inclyde covarianpe and path analy- 
ses. 



3-090 SOCIOIICDNOMIC Di:Ti:RVf!NANTS Of 

Urban Poverty Ari.:a Worriers* 
Labor Forci: Particip;^ rioN an!> 
Incomh 

VNIVERSITY OF MISSOURI COLUMBIA 
COL UMBI.'l MO. 



Dr James R. Pinkcrton. College of Adniirtisfnjfiort and 
Public A/fairs 

Grant 21-29^74^12 

Project completed Jhcal year 1979 

Descriptors: \q\ i)irri:Rr:Nci:s; i amh h S; MoriVATioN; 

CilU I TO RI-SIDI N l>i; URBAN PROBI I MS; I OW-WAOl JOBS; 
DNOIiRl'MPl OYMUN r; Sl-RVIC li Dl.l IVr-RY SYSTIiMS; Ml N; 
LABOR MARKIir BriUviOR; PRt OK HON or- SDCCl.SS IN 
PROCiRAMS; LABOR l ORC i: rARMCIPATION; II LINOIS, 
CHICAGO; MISSOURI, SI. lOUIS; II.XAS. SAN ANTONIO 



This project ft>cused on the socioeconomic characteris- 
tics of urban male workers aged 16 to 64 who are living 
in low-rncQme neighborhoods, to identify the factors in 
ghetto life that combine and accumulate to cause individ- 
uals to perform pwrly in the labor market or never to 
enter the labor market. 

The study used two specific computerized techniques 
(Automatic Interaction Detector and Multiple Classifica- 
tion Analysis) to examine data in the 1970 Census Em- 
ployment Survey (CES) and obtilin predicttVe values on 
ghetto residents* labor force participation and income. 
CES poverty areas in Chicago. St. Louis, and San Anto- 
nio were studied. 

T^ie study found that each of the elements measured— 
discrimination, human resources, economic structure- 
affects the employment and income levels of poverty- 
area workers. For instance, being black or of Spanish 
origin increases a worker^s chances of living in a poverty 
area. A^-grpup discrimination is a more,serious problem 
than racial or ethnic discrimination, and both young and 
old workers, irrespective of their race or ethnicity, expe- 
rience sizable losses in c^mploymcnt and income. The 
study questions to what extent health , problems are a 
cause— or the result— of low employment levcMs and the 
loss of income. 

Worker family situations may have an important 
impact on work attitudes and lifestyles that, in turn, 
influence employment and income levels. The responsi- 
bility for supporting a family appears to provide an in- 
centive for-ftchieving a higher income level. 

The study, points to the need for private companies to 
provide more high-wage jobs to poverty-area .workers 
aiid n«>tes that currently, these workers find the most 
high-wage opportunities in government. It suggests that ' 
the Federal Government continue to provide high-wage 
public jobs to reduce the **oversupply" of labor in low- 
wage sectors of the economy. Moreover, it reconunends 
adequately funded income maintenance njjjgrams to 
reduce labor mobility as well as to supponflhose who 
cannot work. ♦ 

The researcher "notes that the experience of initial 
"hard-core*' hiring programs -showed that simply provid- 
ing a person with a job is not enough. The employee has 
to have sufficient motivation, proper work habits, re-* 
quired skills, and adequate physic^il capacity to perform 
. succe^isfully. Organizations opening up jobs to. minority 
workers may need a.ssistance in learning- \\cf\ to cope 
with problems related to recruitment and seleetion.jrain- \ 
mg, job placement, job performance, peer grou^,adjit^t- ^ 
ment, superior-subordinate relationships, and pr(>motion 
decision<^. 

The study^also points to the need for upgrading human 
resources and job information during the earfy years 
before a |n?rson completes formal schooling. In ad(fltion, 



♦OnKolna project— final Report not yet available. 
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It iccoinmomls continued llcxibihty ni CI A A aiui other 
t^cpiii1t»KMU i)f I ahor programs to gU'e to Kk^bI oflkMalK 
the hititmlothey need Jo denl with employment problem^ 
in their ureas 
At4HUSt l^7H 

Nils PH;Ht»(»^R/AS / 

3-091* Study oi Cl-I A Pi ans ior Indian 

RiSI RVAHON I'XONOMK I)l VI lOPMI NI 

_ f//^^;4,v 4^7^ HUKAL S-YSmMS ASSOCIAIEH- 
(I'KSA) 
SA,\ rRA.\CISi <l CAl.Ih 

Ernest J huzm, Jr. 

Cotiiract 20-06 7H-07 

ProjiXt still m progress » 

ni'SCnpfOfK' INPIANS; KONOMU DI VI IOPMI ni. INDIAN 
IMI'IOVMINI AND IRAININU TRCK/RAMS UI IA) 

rhe purpose of this pii))ect luis been to review and 
analy/e the ecoiumnc phms for 25 Imiian reservations as 
to their rehitionslnp and integration with C l:IA phins. 
the study deveh)ped a group of notiwortliy and exem- 
plary approaches UU lepheation by other Indian reserva- 
tions Ourmg phase II. the contractor will develop train- 
ing materials for use on Indian reservations and produce 
three 20-minute tramnig films to assist in t!ie adiniiiistia- 
tion and impleineutation of CM* VA programs- on Indian 
reservations. ; 

Hrncst J. haziiK Jr and Patncia l\ Kelly . / . 
^ Scptcmbvrl97H ' ' . . 

Report Descriptors: Indians; i mimovmi ni; ri.irai ari as 

N nS IMUH7.S4S/AS , , 



3-092* A SiuDY OI Hduc a i ionai Invi srfyii.N r 
.Ri idrns anj) Labor Marki r 

I-XIM Rll NC rS>>Oil XICAN AMI RICAN • 
^ COl I ! Cil CiRADlTJH;! S ^ 



KENi si A n: UNn'ERsn y \ 
KEM] Qino , \ 

Dr. Richard Raymond 

Grant 21^39^ 78-64 ' \ 

Projeg sttll in proi^res.s . \^ 

* Descriptors: mi XH an ami RK ans; col I nil ijhadoa 1 1 S;\ 

,Rl rilKNS ON MH'C AMONAI INVI SIMI N I; II XAS \ 

I bis grant project will consist of an extensive analysis 
of data collected in a 1%(>'74 survey of Fan Ameiicati 
University college graduates. I hr leseaiclier wiil mvestiT 
gate: (I) The determinants of income for college-educate 
ed Mexican Americans and Anglos; (2) \\)e extent and 
causes of jobMiseriiiiination against Me\jcan Americans; 

(3) differences between tho tw<^ ethnic groups m the 
rates of return on investments in college educations; and 

(4) dilTerences between college educated Mexican Anien- 



eaiis and Anglos iir job search patterns, job satisfaettoii. • 
and economic mobihty r 
The Ktudy will also assess the pt^tetdud eflecliveiiess of 
nublie policies designed to nutigaje or eliminate the ef- 
fects i>l discrinniiatioil. 



3-093 5>fi)i>Y OI Fac iors rMPOKrANT IN 
Dl VMOIMNi. Ai ri RNATivr 
liMlMOYMI Nl IOR MuiRANT AND 
J>l ASONAI I'ARMNVORKI RS 

MILLER & RYRNE, INC. 

H'AsaiNaroN, d.c 

> 

Ruth Bhiu 

Contract 20-24^78^)6 

Project completed Jt sea I year 1^79 

Descriptors: i arMWORKI RS; 1 1 lA PRiKiRAMS; 

(Kl UrAriONAl MOmiM V. I MlMOYMI Nr AND IRA!NIN(i 

|»R(HiRAM SI RVK I S AN!) 1 1 CMNIQITS; S I AI I I R AININU 

This project investigated factors important in- assisting 
migrant and seasonal larm workers to "settle out" of agri- 
culture; that is, to end their dependency on seasonal 
agricultural cmpioymciit. The goal of settling farm- 
workers out of agriculture is a key objective ol the ' 
regulations implementing CIiI A title 111, section 3(M 
programs-*^ Researchers concentrated on individual, 
family, eonmuinity, economie, and program fi\;^tors and ^ 
their interrelationships as they affect farmworkers 
chances of developing alternati>A: lifestyles., 

Tioject stall reviewed the substantial body ol research 
literature on migratory aii^ other seasonal farmworkers, 
their cliaracteristu^s, needs, probleiil^. and aspirations. 
I hey compared iiiti'rpretations drawn from this literature 
witU actual operating conditii)ns by interviewinjf CIH A 
section 303 program participants, stalT specialists, em- 
ployers, and other eonuuuiiity leaders in more than eight 
States that operate CE'l'A farmworker programs, 

rho project developed a three-part training program 
for Cr/IA title-III. section 303 grantee stalls, coi^sisting 
of a training text or inoiiograuji. a trainer's manual orga- 
iii/iiig training materials in 3-\lay ^workshops, and a par- 
ticipant's manual to guide discussion and enhance absorp- 
tioii^f Useful material. The stall training materials are 
desflRcd to help field stalT ijesponsible for day-to day 
delivery Of services improve their understanding ol the 
farmworker client group and llKMr ability to provide 
elTective help. The experimental training draws on par- 
ticipants' own experiences ami emphasizes motivating 
farmworkers tx) help the^nselves as the key to successh^ 
transition to nonfarin employment. 

m()N(kikapH<>n 1-aO roRs impor i ant in 
Di'vr.ix)iMNCi\n i:RNA nvi: i-mpi ()YMi:Nr 

lOR MkiRANTXNn SliASONAI 
I'ARMWORKl'RS 

Sheda Potakoff an^ Ru)h lUau 
' Oaoher 1^7^ 

I I A (OIMIS I IMIII D 
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TRAIHER S MANUAL: FACTORS IlClPORTANT 
IN DEVELOPINO AL-WRNATIVE 
EMPLOYMENT FOR MTORANT AND SEASONAL 
FARMWORKERS 

Ruth plau. David North, and Sheila Polakc^ff 
C^tober 1979 
■ KTA COPIHS I.IMITKD 

PARTICIPANT'S MANUAL: FACTORS 
IMPORTANT IN DEVELOPINO ALTERNATIVE 
EMPLOYMEiNT FOR MIGRANT AND SEASONAL 

FARMWOR KERS L 1 

October 1979 ^ 

<BTA COPIIU^ l.lMITF.n 



A Study of Immigrants in tHK Labqr 

FORCK 



LINTON AND COMPANY. INC. . 
WASHINGmN, D.V. 

Coniracf 20^11-74-21 

Project completed fiscal year 1978 

THE CHARACTERISTICS AND ROLE OF ' 
ILLEGAL ALIENS IN THE U.S. LABOR MARKET: 
AN EXPLORATORY STUDY 

Davids. North and Marion R Houstoun 
March 1976 

Report Descriptors: immigration' Al.lltNS; liMPlOYMi-N i 

PAITIiRNS; LABOR MARKMT RKHAVIOR ' 
NTIS PB29 26I6/AS 



SEVEN YEARS LATER: THE EXPERIENCES OF 
THE 1970 COHORT OF IMMIGRANTS IN THE U.S. 
LABOR MARKET 

David North 

June 1978 ^ 

Report Descriptors: IMMIO^ANI^; KARNINGS; i:ouca IION; 
KMPl.OYMKNT; LABOR MOlitLH Y; OOVMRNMIiNT POLICIES 



3-095 Study of Public Utility Intkrnai. 
Labor Markft . 

k:ARl^EGIE-MElLON'^IVERSirY 
PIITSBURGH. PA. 

Grant 21-42-73-43 

Project completed fiscal year 1978 

SELECTION AND PERFORMANCE IN A GAS 
UTIl,n Y COMPANY 



Dr. Myron L. Josepfl 
May 1918 



.March 1978 
•Ongoing projMf--f|n«l report not yet «y«ifflHe, 



Report DescHpi^rs: bmploymkn^; job applicants; 

INTERNAL LABdR MARKETS; HIRING^PRACTICKS; TESTING; 
i\SSliS»MliN I AND EVALUATION ^ 

\ ^ * ) ' 

3-096 Study of thr PrrrsBUROH Plan 

CARNSGIE-MELLidN UNIVERSITY 
PITTSBURGH. PA. 

Grant 21-42-74-20 

Project corftpleted fiscal 'year 1977 ^ 

^ l UUY OF i'HE PnTSBUROKTPLAN; 

. EVALUATION OF ALTERNATIVE ' 
APPROACHES FOR ir^CREASING BLACK 
PARTICIPATION IN THE CONSTRUCTION 
TRADES 

Otto A. Davis, Norman J. Johnson. Suresh L. Konda. and' 
Charles J. Winkler, in cdnJunctioH with Nate Smith 
December 1976 

Report Descriptors: apprknticeshiP; blacks; 

CONSTRUCTION INDUSTRY; COST F.rt'ECTIVKNfiSS; UNIONS; 
PENNSYLVANIA, PITTSBURGH 

NTIS PB26 181 9/AS 



3-097 Tobacco Mechanization and 

Resourck Adjustment in the Tobacco 
Industry; a Research Program 

NORTH CAROLINA STATE UNIVERSIT Y 
RALEIGH. NC. 

Grant 21-37-73-25 

Project completed fiscal year 1977 " 

FLUE-CURED TOBACCO HARVEST LABOR: ITS 
CHARACTEklSTICS AND VULNERABILITY TO 
MECHANIZATION 

Dr Dale M. Hoover dnd'Leon B. Perkinson 
1977 

Report Descriptor^: rural' areas; tobacco; 

MECHANIZATION; LABOR SUPPLY; SOUTHEASTERN S! A l l-S; 
LABOR I>El(tANI}; NOR I H CAROLINA 

NTIS PB273892/.AS 

FLUE CURED TOBACCO HARVEST LABOR: ITS ' 
CHARACTERISTICS AND VUH«JERABILITY TO - 
MECHANIZATION (EXECUTIVE SUMMARY) 
June 1977 

NTIS PB27389I/AS T 



3-098 Women and Part-Week Work 

SCHOOL OFBUSINttSS AUBURN UNIVERSITY 
AUBURN. ALA. 

Contract 2 1-01 -76-21 , ■ 

Project completed Jiscal year ip78 ^ 

Dr Ethel B. Jones and Dr James E. Long 
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94 X 3C,EMPLO" 

Report Descriptort-UKUOUAl i ONoy uOinai survi.ys; 

WOMEN; PART llMli EMPLOYMIiNT; UABOI^ MARKIH 
Hl,HAV!OR; WORK SCHUDUl.IiS; WAOliS 

NTIS PB280737/AS 



3-099 vTHii YoutM Labo^ Markih : A 
Dynamic Ovhrviuw 



BUREAU OF LABOR STATISTICS 
WASHING WN. D C 



~ AgreemehlTO- 1 /- 76-47 - 
Pnyject completed fiscal year 1978 

Joseph R. Antos and IVesley S. Mellow 
February 1978 
'Report Desvripiors: YOUI H; WACiUS; l URNOV|.R; TABoj 
l^)RCI- HI HAVi6r; MMPl.OYMr.NT PATIliRNS; 
UNI-MPI OYMI NT 
NJIS PB28.U62/AS 
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3-100 Dl.MONS l RA l ION PROJliCt FOR THF 
E5ri ABLISHMEN T OF ^ DOMF:S riC 
ClI-ARINOJHOUSE and iNIORMATION 
Nl/I WORK ON PRODUC lWriY AND 

QuAMTV OF Working Ln4 

WORK IN AMERICA INSTITUTE, INC. 
NEW YORK, N Y. 

Gian{2l'}6 75 l7 

Frtyject completed fiscal year 1979 

Descriptors: BiBl ick;raphii:s; oroanizaHONAi 
i nvironmi-nt; job SAHSFACTION; ORCANIZAIIONAI 
STRUC I URi:; productivity; INI ORMATION SYSTUMS;^ 
INCT N I IVkS; QUAI ITY OF IIMPI OYMFNT; JOB STRUC I URF.; 
W0RKI:R PARTICTPA HON IN manaofmiint ^ 

This grant provided partial support foi( the start-up 
costs of the clearinghouse function of the Iitstitute. , 

The clearinghouse provides channels of comniuriica* 
tion among researchers, union officials, connultants, a^jd 
organizational' executives who are concerned with ini 
creasing productivity and the duality of wofklife. I'his 
includes the organization of work and worktimt\» innova- 
tive method*- of compensation, mulching workers and 
jobs, and other s^wtegies for more efreclivcly utilizing 
human resources and increasing workers^ sati^ftiction. 

The clearinghouse publishes a monthly newsletter, 
Worjd of Work Report, which fjummurizes recent national 
anA international developments related to employment', 
productivity^ and the quality of workli*. Other efforts 
have focused upon the development of bibliographies 
and Inform^tiMi packages" on specific arefts sych as 
worker alienation, luitTian resource accounting, socio- 
techiiical systems, and managerial productivity. ' 

The !\>llowing report are available from^Woflk in 
America Institute, Inc , 700 White Plains Road. iSc^trs^ 
dale, N.Y. 1058.V . ' ; ^ 
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PRACTICES 

' f 

BREAKTHROUGHS IN UNION MANAOEMENT 

cpcaPERAn^ioN ♦ 

Jiistph A, Loftu^ and Beatrice Walflsh (FJs.) 
1977 ' 

Repont Descriptors: worki:r par i icipation in 

M/NACIiMliNI ; INDUSTRIAL RlU.Al IONS; COM.IiCIIVIi 
PARCAININCJ; LABOR-MANAOi-MliNT qpOPI'.RA HON; 
QUAtlTY Ol I'MPl.OYMnNT; WAOKS 

A dUlDE TO WORKER PRODUCTiVITY 
EXPERIMENTS IN THE UNITED STATES 1971-75 

Raymond A. Katzell Penny BienxhKk, and Paul H. 
' Faersiein ^ ' 

1977 

Report t>escripton: PMiyvcrmr\\ working 

CONDI IIONS; TRAINIKJC I-II IICTIVI'.NKSS AND IMPAC I; JOB 
STRUCTURj.; ORCiANIZAIIONAL STRUCTURIl; WORKUR/JOB 
MAICHING ^ 
NTIS PBZ7389^/AS 

ALTERNATIVE WORK PATTERNS. CHANOir^JO 
APPROACHES TO WORK SCHEDULING 

David kobin.ion (Ed) ' ; 

June'.1976 ^ •■. ■ ^ ^• 

Report Descriptors: work schkoulI'S; part-timi- ' 

ftM^'IOYMRNT . ' 

PRODUCTIVITY: THE bINK TO ECONOMIC AND 
SOCIAL PROGRESS. A SWEDISH-AMERICAN 
EXCHANGE OF VIEWS 

Cur//\ Prendergast (Ed.) ^ • 

\April 1976 < 
Report DescHptors: hORKiGN HV%pVMUN 1 AND I RAINING 
POLICY; I AWS, I l-OISI AIION; PROl^UC I'lVIl Y; INWUSIRIAL 
RI'LATIONS; I:MIM OYUR PRACTIC I S and POI.ICIliS; 
SWHDliN 

S TUDlfeS IN PRODUCTIVn Y: HIGHLIGHTS OF 
THE LITERATURE 

VOL \. QUA1.ITY OF WORKING LIFE AND 
I^RODUCTIVITY 

1978. 
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N lis I 

VOL. 

NTIS l»H2«hS85/AS 



VOL. 3. WORKER ALIENATION 

1978 

■ NTIS P»2HhH86/AS 

VOL. 4. MID-CARFFR PF.RSPHCHVES: TIII; 
MIDDLF-A(ii:n ANDOI.ni-R POPULATION 
1978 
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' VOL 5. I RF.NDS IN PRODUC I QUA! I I V AND 
WORKER A I TITDDHS 
1978 , , 

Nils l»l»2K(iSK4/AS 
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VOL. 6. HUMAN RESOURCE ACCOUNTING 

ma.. 

NTIS PB1«68«7/A8 

.1. 

d*J01 ' A DliMONSTKAIION P|lOjJ||r I'O 

• . DuvRLOP AND Test Job-Sharing in 
Wisconsin Civil Shrvick (Projuci 
JOIN) 



STATE OF WISCONSIN. DEPARTMENT OF 
'EMPLOYMENT RBLA TIONS." DtVI SION _ 
OF HUMAN RESOURCE SER VICES 

MADISON WIS . A. * 4 

Mary Cirilli And Diani LinOktr Jones *. 

Grant 21-55*76-11 / 
Project cvmpti'tvd fiscal year 1979 

Descriptors: woKK scHClruLi^s; par r- timh hmfloymun i; 

JOB Km HUd URING; JOB SATISI'ACI ION; HMPI.OYMI>N 1 ' 
PA rrr.RNS; statu ANI> local OOVHRNMrtN I'S 

, This project planned and tested job sharing in the 
Wisconsin civil service system. It compared the produc- 
tivity pf workers in shared jobs with that of employees 
in regular work situations and 'measured the etrect of 
creating part-time joW in the same work unit with full- 
time positions. 

Job sharing is defined as replacing one full-time pos- 
tion with two permanent part-time ones. The jobs in- . 
volved were professional, paraprofess(onal» administra- 
,tivc, and technical fk)sCiions in the State, uivil service 
system. The projects divided 56 of those Jobs into 112 
snared positions. The workers were regruitfcd and select- 
ed through iiormaK civil service procedures. Jhc control 
groups consisted of applicant not selected and employ- * 
ces incomparable full-time, EK>sitioi\s. 

Research showed that job sharing had tipt been used 
mainly because it w^s a new idea and most supervisors 
and personnel officers had not dealt with the mechanics 
of dividing full-time positions. The researchers concluiU- 
ed that scjicduling is essential for the job sharers, and the 
work unit and ^l\c type of job may dictate' the kind of^ 
schedule necessacy. Employment costs, were r^>ughly 
e(j|ual for job sharers and full-timers; job sharers used 
slightly less sick leave than their full<time counterparts 
and had a lower turnover rate. Training, took more su- 
pervisory time for job sharers; ho>\^ever( tnat expenlditure 
IS an initial cost only. Supervisors reported that /m^oy- 
ees \vorking rcfluced hpurs had qi^her productivity 
rates. ^ ' /. ' * 

An initial hypothesis of this project yvas Ahat signifi- 
cant viiumbers of older workers approaching retirement 
would participate, but this was^not the case. However, 
project stafT learned that a number of ^Ider State em- 
ployees were interested in ^ternative w6rk patterns, «nd 
a survey of employees nearing retirement |howed that 
over half planned to continue with some work. 

VOL, I; PROJ^ECT JOIN. FWAl REPORT 

Afary CirillL Diane Lindner Jones, and Susan Meives 
June 1979 



HMPLOYMliN 1; JOB Rr^H RUC l URlNG; JOb SA LlSI ACTIObl; 
HMPLOYMHNT PATTERNS; tTAtll XMb LOCAL 
OOVIiRNMIiN I^; WISCONSIN 

NTIS PB29V66S/AS 

ivi A AVAILABILITY LIMMTI) 

VOL. n, MANUAI^ FOR' REPLICATION • 
June 1979 , ; 

Ni ls PB29966V/AS ., 
i'.TA AVAII.ABIMTY I IN^HI-I) 



V OL. P A Rl - I I ME WORKTAT 
MULTIPERSPECTIVE ANALYSIS 
une 1979 



NTIS PB30I 278/AS 
ILTA AVAILABILITY LIMITHI) 



3-102* DBMONsrrRATtoN Project to Test 

/ Alternai e/Employment Pa iterns for 
^ Older Wotkers in the ^^^lscoNSlN 
Civil SEetviCE 

^TATE OF Wisconsin, department of 

EMPLOYMENT RELATIONS, DIVISION OF 
HUMAN RESOURCES SER VICES ^ 
MADISON, WIS ^ - 

Mary drill jf and Diane Lindner Jones 

Grant 21/55-79^10 
Project still in' progress 

/ ' ' 

£>e.Vm/7/c;rs^'. RETIREMENT; WORK SCHEDULES; OLDER 
W0RKhR£;^JOB SATISI-ACTION; ST ATI? AND LOCAL 
/i:HNMriN!^;tjOH RFSTRUC LURING; WISCONSIN 

V 

The object of this grant is .^^^)^>|<>\W|1^ variety t>f 
employment options for ^tatiJiY^iiv^^m 
aged 55 and older an4,sm^|)i^chin re(i^im||')^^ The 
intent is to: (1) Measur^^t)je impact of varioum^ij^^ 
ment options on the iifiBi^i^ual wor^ unit; (2) il^ea^ure 
their effects on the wo^lkcifls life style and econortWtW 
community status; '(^^etermine the propir'W W'ii^eh 
optichi in pveretirem^ planning; (4) determinw^^^^ 
extent ton which older w<)rkers»-would use the\v||iMWus 
options and the kinds of iiiiternal barriers that mj^)t^(uis 



Report Descriptors: worK^'HEoUles; PART-TlMli 

^Ongoing project— final report not yet avallible 



courage their use; and (5)-nroject the impact of ex|j^aed 
job options on the entire StaUl of Wisconsin. Ji^l^ 

The employment options infflude: (1) J^wlNij^ne em- 
ployment past the "normal** retirement lig^ of 65; (2) 
part'-time employment between the ages of 55* and 64; 
and (3) part-time employment at 'age 65. State ejiiployees 
nearing 65 will,, be surveyed as to the cmptoymfrnt pat- 
terns tney prefer, and their answers will be classified by 
schedules, work patterns, sex, age. position, years of 
service, and department., Ea<ih State dep^ftment will 
then be %sked to develop a number of positi^s within 
each option. ^ 

This project is an att9mpt to move toward a preretire- 
ment employment policy that encourages a variety of 
alternative work patterns loading to phased retirement. 



/ 
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3.103* A Dl.MONSTRAllON/RliSI.ARCH PROJHCT 

FOR Maximi/.ino thh Iniboration oi» 
b<K;Ai Labor into thv. Ruoionai. 

AHIM I- iNIMJSI RY 

mii WILLIAM //. MINt:K AGRICVL IV^AL 

RliSliARCH INSrilVTI': 
CHAZY^N.Y. 

• ^ 

Claude Wiley 

-^F'qfvrrsrtthn proRrvs^ 

iwcripiors: i auor sOimm y; si asonai. i?Mri oymi-n r; 

ll\flH)RARY I MIMOYMI N l; IMMI(?K ATION; JjOB 
SAIVil AC HON; JOB Rl 11 N I ION; Nl-W YORI 

,nie project will demonstrate on a liinilcd basis special 
Iciuhniques to obtain a willing and abli domestic labor 
,rorce to harvest the apple crop, replacing imported, labor 
curFently being used in tliat indiist/y. It is amied at 
increasing cmploynient opportuniliftt in northern New 
York by providing local apple groWers with trained local 
harvesting crews. Success with the project would show 
that ^loinestic labor could replace impt)rte<l harvesting 
labor in this industry ^ . , a. 

Procedures include choosing a 4cKal orchard site; em- 
ploying vi^rious recruitment techniques to secure a 
sample of 30 to 50 local pecJl)lc for the apple harvest; 
providing a .V to Snlay training program for the pickers; 
olTcringliiccntives f(\ such employment, e.g., transrH)rta- 
tioii. child-care: and lijfgher >vagty paid for 

work; and documenli " ' ' 

it could be replicated 



ity of working life/and productivity through behavioral 
iwioncc techniques and increase their awareness that, m 
many areas, managemfent and lAbor cftB work coopcrat' 
ively towajjd common objectives. 

3-105 Ei'i udivr.NiiSii IN WoRK.RoVi:s 

THEuKiyiiKSn'Y OF MICHIGAN , 
ANN A^OOR. MICH. * 

-^mni^Vi-26^^-S^ 



and asseisingi the project so that 
succesj^ul 



WORKING LlFi: 



V 

3-104* Till Di Vl.l OPMI N T AND EVALUATION Ol 
' 1 IIRI i: Di MONS I RATION PROJIX I^ UsING 
MaNAC/I M^N l -l»A»OR COMMI I ITI-S 10 
IMPROVI. I HI QO^MTY OY WORKING 

Mit' 

MASSACUVSiarS QVAHfl Y Oh 

BOSTON. MASS, 

Michael grower 

(irant 21-24-77-11 
Prhject still in proi^fvss 

Dcscnpton: oi All! v ol I MIM OYMi Ni; Wt)RKl.R 
PAKIK ITAIK^N IN MANACilMINI; JOB SA ! ISI AC I ION; 
I Alum MANUil MI NI CONSOHIIA. rKOtH'CMVIIY 

l abor nianagomcnl commitKrs have beon established 
at thur sitrs Willi (lie dual ,uoais n( improving produciiv- 

worker involvement in workplace problems that tall out- 
side the existing lab(M contract Two sites are in the 
public sector aiKi i^ie is a priviuc profitmaking (Organiza- 
tion. A limited evaluation of project achievemcyrts wil 
be made alter the niter \eniion is (eri\nnated A second 
t)b|ective is to provide a imulel. Slate-level center that 
encourages and assists oi uaiu/aiions to increase the cpial- 



/ 



Project comphf^ed fiscal year J978 \ 

JOB SATISFACl ION: IS THERE A TREND? 

Dr. Robert P. Quinn. Graham L l^tainex, and Margaret R. \ 

McCtsllough 

1974 

Report Descriptors: ^OHK A i i'i ruDiiS; JOB SA l ist; action- 

QUALI I Y or liMm)YSlUNT; MI ANINO Or WORK; ^ 
I JTliRATURi: RI'Vil.W 

Q\K> MANI'OWI-R RliShARCH MOKO<JRArH NO .^0 
* 

VALIDATING QUALITY OF EMPLOYMENT 
INDICATORS- REPORT NO. I 

Cortlandt Camniamu Dr Robert P Quintu Ti*rry A, 
Beehr, and Nina dupta 
May 1975 

Report Descriptors: sociAi INDI);.:^ lORS; work : 
i;nvironmi:n i ; work ArnXWbrs; hkai m ANi> sai ki y 

A n I I Ul>i:S; JOB SATISFAJOTION; QUAI i l Y OlA 
UMn OYMI'NT; WORK INCI-N I IVI-*^ PROOUC 1 1 VI lY; 
WORKINCi CONDI riONS;^Mi:ANlNO Ol WORK 

NI LS IMU4I907/AS 

MEASURING WORKING CONDITIONS 
THROUGH STANDARDIZED ON THE-JOB 
OBSERVA 1 IONS- RETORT NO. 2 

David A. Nadler and G. Douglas Jenkins, Jr 
May 1975 

Report Descriptors: Mi i HOi>Oi o(iY; working 
CONDJ I IONS; l^UAI ITY Ol IIMIM OYMl.N I ; WORK 

i:nvironmi NT; >»ROi>i)n ivn^;,|(>u i nrichmi nt 

NIIS IMI24I908/AS 

El FECTIVENESS IN WORK ROLES A 
LONGI I UDINAL S I UDY OF EMPLOYEE 
RI'.ACl IONS ! () WORK FNVIRONMI'.NT 

' Dr. Robert P. Qumn, Dr. Cortlandt Cammann. Dr Slina 
GuntiU Dr lerrvA Ihrhr. Dr G. Doui^his Jenkins, Jr. 
Dr Graham /.. Staines, and Dr Stanley /'.. Seashon- 
September 1977* 

Report Descriptors: wdrk i nvironmi ni, work-ROI i s, 

WORK Al llll'DI S: WORK INCI NIIVI S; l»R(fOr(T I VI I V; 
Ml ANINI, Ol WORK. S(K lAI INDK A I OHS 

N \ IS IMU'S()^h^>.'AS 
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EFFECTIVENESS IN WORK ROLESt 
METHODOLOOICAL APPENDICES 

Or. Robtrt P, Quinii, Dr. Cortkmdt Cammnn, Dr. l>)im 
GupmDr, TtnyA. BetMr. Dr. G. Douglas Jenkins, Jr., 
Dr. Graham- L Staine.^ and Dr. Stanley B. Seashore 
October 1977 

» 

Report Descriptors: work environment; work roli^S; 

4WORK A rriTUDliS; WORK INCKN riVES; PROOUCnVlTY; 
MliANING OF WORK; SOCIAL INDICATORS * " 

NTI8 PB2«0670/AS 




An Empirical Assessment op the 
, Process and outcomes oi an 
Organizational Change Project 
Aimed at Improving the Quality of 
Work Life 



EMPLOYMENT OF HANDICAPPED IN STATE 
CIVIL SERVICE 

Carol Lobes 
April 197& 

Report Descriptors: BMHLOYliR atfITUDHS; haNDICAPPBD; 
INrriTUTIONAL CHANOB; CIVIL SEf VICE SYSTEM; ON-THR- 
lOB TRAINING (OJT); WISCONSIN 

PROJECT SKILL: STAATEOIES AND 
TECHNIQUES h , 
August 1977. ^) 

Report DesvriptorsrT.MlFtOYV, R A i Ti 'i UDHSr ^ 

INSTITUnONAL CHANGE; ON-THE-JOB TRAINING (OJT); 
SHBL l EREp WORKSHOPS; HIRING PRAC^^ICES; CiViL 
SKRVICH SYSTBM; HANDICAPPED; WISCONSIN 

NT18 Pp27052a/AS 

GPO RAD MONOGRAPH NO. 54 ' 



STANFORD UNIVERSITY. GRADUATE SCHOOL OF 

BUSINESS . . ^ 

STANFORD CALIF ^ . ' 

Grant 21 •06'77-04 ' • . 

Project- completed fiscal year 1 978 . 

Dr. Jerry I Porras and Dr. Reuben H: Harris 
November 1977 

Report Descriptors: productivity; quali i y or 

EMPLOYMENT; MANAGEMENT DEVELOPMENT; WORK 

A ITM UDES; TEAM BUILDING . 



3-107 Employment op Handicapped in State 
* Civil Service 

STA TE OF WISCONSIN— DEPAR TMENT OF 
* ADMINISTRATION 
MADISON WIS. 

Qrttnt 2 1 '55-74-30 

Project completed fiscal year 1977 

PROJECT SKILL 

Saul Parker. Richard F McAllister, and David Touch 
June /J7J 

Report Descriptors: HANDlCAPPr.D; retarded; s^vatv. and 
local oovkrnments; films 
eta available on loan for i week at a time, 
National Audiovisual Center 



FIRST YEAR REPORT ON PROJECT SKILL: 
DEMONSTRATION PROJECT ON EMPLOYMENT 
OF HANDICAPPED PERSONS IN STATE CIVIL 
SERVICE POSITIONS 

Carol l^obes 
April 1975 

Report Descriptors: rmployer aititudi-S; 

institutional CHANGE; ON-THfe^JOB TRAINING (OJT); 
SHELTERED WORKSHOPS; HIRING PRACTICES; CIVIL 
SERVICE SYSTEM; HANDICAPPED; RETARDED 

NTIS PB24l23ii/AS ^ 



3»108* Feasibility StudV for a Survey of 
THE Employers of Undocumented 
Aliens 

THE UNIVERSITY OF ILLINOIS 
CHICAGO. ILL. 

Dr. Barry ChiswicJc 

Grant 21-17^79-08 
Proj^t still in progress 

Descriptors: EMPLOYMENT PATTERNS; 4LIENS; LABOR 

force participation; labor demand; hiring 
practices; immigrants 

This project will attempt to find out whether employ- 
ers will respond, to questions at>9ut undocumented aliens 
they employ. To do so, the project sUfT will interview 
3Q Chicatto-area employers or a random sample- of unflo- 
cumented aliens apprehende<j in the 3 months before the 
survey. In an effort to obtain a good response* the staff 
will use an indirect approach to getting information 
about these aliens. They will ask questions atx)ut such 
matters as employment practices in the occupations in 
which the aliens worked, turnover, efforts to nil vacan- 
cies, job applicants, hiring practices, and why undocu- 
mented aliens are hired. 

The findings of the project will be important: If em- 
ployers ^ will answer questions about undocumented 
aliens, an employer survey should provide valuable infor- 
mation about the impact of these aliens on the American 
labor market. 



.3-109 Impact of CduRT Cases and Out-of- 

COURT SE it LEMEN I^ ON MiNORI l Y 

Employment 

THE UNIVERSITY OF TEXAS 
AUSTIN TEX. 

Grant 2h48-74'03 

Project completed fiscal year (977 



^Ongplng project— flnal report not yet avillable, 
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THE IMPACT OF LEGAL AND . 
^ADMtNISTRATIVE REMEDIES YO OVERCOME 
DISCRIMINATION IN EMPLOYMEN 1 

F. Ray Manhali Charlts Knapp, Malcolm Liggett, and 
Robert IK Glovtr 
Dectmber 1976 

Report Descriptors: court CASiiS; minoritiks; 

DISCRIMINATION; SENIORITY SYJri l'.MS; HIRING PRACI ICI-S; 
INDUSTRY PRACnCRS ' 



NTIS l»BJ^49I7/AS 



3-110 A LoNoiTUDiNAi. Study of EMHioviflK 
Participation in Job Structuring 

THE UNIVERSITY OE MICHIGAN 
ANN ARBOR. MICH. 

Grant 21-26-74.16 * 

Project completed fiscal year 1978 ' 

1 riE QUALITY OF WORK LIFE APPROACH TO 
MANAGEMENT. AN ASSESSMENT OF ITS USE 
IN NEW PLANTS 

Dr Veronica R Niew. Dr. Dennis N. T. Perkins, and Dr. 
Edward E. Lawler III 
1978 • . 

Report Descriptors: QUALITY of HMPLOYMipN t; job 

SATISFACTIOfJ; WORKER PARTICIPATION IN 
MANAOF.MENT; PROUUCTIVITY 

NTIS PB284351/AS 

CAUSAL FORCES JN THE CREATION OF A NEW 
ORGANIZATION 

Dr Veronica. F. Niewk Dr Dennis N. T. Perkins, and Dr 

Edward E. Lawler III 

1978 

Report Descriptors: QUALITY OF employment; job . ^ 

SA1 ISFAC HON; OR«A?«ll2AriONAl. DYNAMICS; LIFF. 
SATISFACTION 

NTIS PB279446/AS * . 

IMPROVING THE QUALITY OF LIFE AT WORK; 
AN EVALUATION OF THE CENTHRTON 
EXPERIENCE 

VOL. I 

Dr. Veronica F. Nieva, Dr Dennis N T. Perkins, and 
^ Dr. Edward E. Lawler III 
March 1978 

Repori l4jc«>/ors.- QUALITY or employmeni; 

WORKER PARTICIPATION IN MANAGEMEN 1; WORK 

Ann ui)f:s; job satisi aciion; productivity 

VOL. 2 APPENDICES * 

March 1978 . \ • 

NTip PB284482/AS 



a-lil* A National Survly "or Employer 
^ ArnruDP.8 and Prac i icfs Toward 
.YouiH X 

NATIONAL^URBAN LEAGUE. INC. . .' 
WASHING IVN. DC. 

Dr. Robert Uill 

Grant 28^ ih79^0J 
Project still in progress 



EMPLOYUR A rin UDIlS; INDUfTlVY PRACl ICUS 

The objectives of this research project arc to deter- 
mine» in a systematic way» the prcceptions of employers 
about hiring economically disadviMttagcd youth and to 
compare thcT findings with those of a similar survey re- 
ported in the Bureau of Labor Statistics Bulletin No. 
11557, published in 1970. Ihe grantee will use a maij 
questionnaire to survey a nationally representative 
sample, of American employers qn their attitudes, poli- 
cies, and practices toward economically disadvantaged 
youth and conduct indepth intervie>Vs with fhe personnel 
offK^rs of a nationally repres^sntative subsample of firms. 

3-112* ON-SlTE EVALUATION OF A QUALITY OF 

Work Improvemknt Program in SXn 
Diiioo City OoviiRNMBN i - 

. INS7ITUTB OF SOCIAL RESEARCH, THE 
UNIVERSITY OF hflCHIGAN > 
ANN ARBOR. MICH ^ 

Stanley E. Seashore 

Grant 21'26'77'37 
Project Still, in progress 

Descriptors: quality of FMttOYMENT; PRODUCTIVI l Y; > 
WORKER PARTICIPATION IN MANAGEMENT; LABOR- 
MANAGEMENT CONSORTIA; WORK INCENTIVES; JOB ^ 
SATISFACTION 

This experimental and demonstration study is one of a 
scries examining productivity and quality-of-work out- 
comes of an Orcanizational Change strategy that uses 
several levels of interlocking labi^r-management commit- 
tees to achieve greater involvement of ijfc worker in 
workplace decisions. A Ihird-party catalyst will assist in 
the formative stage of creating an ongoing and self- 
sustaining internal process for cooperative^^ identifying 
and analyzing problems that are limiting Iproductivity 
and worker satisfaction or self-actualization. \ 

The substance and method of the change intervention, 
chosen by the commitices, jvill address such issues as 
work standards, compeniition systems, training opportiN 
nities, work scheduling, job redesign, grievance proce- 
dures, improved technology, work •methods, etc. 
^ The project will take place in the solid waste and 
equipment divisions of the General Services Department 
or the city of *San Diego. The consultant intervention 
will continue for about a year and outcomes measures 
will br^akeii during the ^iubsequent IU-24 months at both 
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the experimental and a compariion site. In addition* 
onaite observations^wiU gain better insight int6 the proC- 
esses asscfciated with the intervention strategy and the 
use of labor management committees. 

r 



3-113* Organizational Sblfction and 

Employees* Careers: The Effrci^ of 
Affirmative Action and Declining 
Growth on an In fernal Labor 
Market 



YALE UNIVERSITY 
NEW HAVEN. CONN. 

. Dr. James 4t0stnbaum, Departmeht of Sociology 

.Grant 21-)9-76 14. 
Project still in progress 

Descriptors: employhr PRAcncF^ and pomcif^; carhhr 

PAITI-RNS; MINOKiniiS; WOMEN; IN TF.RNXL LABOR 
. MARKIll^; AFFIRMAMVE ACFION PLANS 

This Study is examining the selection process at entry 
and the opportunity structure within an internal labor 
market. It is concentrating on both supply and demand 
in a comparison of human capital and vacancy chain 
analyses. The re.scarcher is investigating the effects of 
education, skill training, afTirmative action policies, and 
declining economic growth on selection, performance, 
and career advancetnent. < ' 

Persynnel records of a large public utility are being 
analyzed for the period 1962-75. 



3-114 Permanfjnt Part-time Employment: 
, An Exploratory Analysis of 
Employer-Level Issues 

GEORGElxyWN UNIVERSITY 
WASHINGTON DC. 

Grant 21-11-75-16 

Project completed fiscal year 1977 

PERMANENT PART-TINdE EMPLOYNlfeNT: THE 
MANAGER S PERSPECTIVE 

Dr.^Stanley D. Nollen, Brenda B. Eddy and Virginia H 

Martin 

May 1977 

Report J)escriptors: par F-riME employmhn"!; workilR 

U l ILIZATION; employer PRACTICES AND POLICIES: 
LABOftAf ARRET BI-HAVIQR; LABOR DEMAND 

NTIS PB268390/A^S 

PERMANENT PART-TIME EMPLOYMENT A'^ 
INTERPRETIVE REVIEW 

February 1976 ' 

NTIS PB268,^9l/AS • 



3-118* Rbarranoed Work SCHEdui.es |n the 
Private Sector: Part A 

COLUMBIA UNIVERSITY 
NEW YORK, NT 

Dr Nathalie Friedman and Dr Tfiereia E Rogers 

Contract 20^36-77^04 % 
Project still^n progress 

Descriptors: JOB SATISI-ACtlON; WORK SCHEDULES; WORK 
A TpiUDl iS ^ 



The contractor is synthesizing and analyzing available 
literature on rearranged work schedules by means of a 
comprehensive suryey. The contractor is also conducting 
comparative analytic case studies of five divene types oT 
Hrms in order to spell out in detail the dyni^ics and 
processes involved in the introduction of the compressed 
workweek and flexible workweek. This research is ad^ 
dressing such questions as the dynamics of the decision 
to depart froni the traditional 5-<lay wcek» the process of 
implementin|| a rearranged work schedule, and «n evalu- 
ation of the impaqt of the change both within the work 
^settinft an^ in the wider society. 

It is expected that the successflil accomplisHment of 
the^ objectives will provide a more acctrate and coher- 
ent knowledge base to guide decisions tnat are increas- 
ingly being made in this area by empK>yers, unions, legis- 
lators, and others. 



3-116 Rearranged Wqrk Scheduled in the 
Private Sector: Part B ^ 

BOSION COLLEGE , ^ 

CHESTNUT HILL MASS. 

Dr Ronald L Nuttal 

Contract 20^25-77-03 
Project completed fiscal year 1979 

Descriptqrs: job sa risi achon; work s^hkDules; work 
ATTnuDr-s 



I 



This project investigated management afid employee 
reactions to rearranged work schedules at two Massa- 
chusetts Hrms, a small nonurban abrasives manufacturing 
plant and a large insurance company located in a down^ 
town .setting. It re[n>rts that both managemont and em- 
ployees supported the rearranged work schedules» al- 
though the rearrangement was more beneftcial to the 
factory workers than to the largely professional employ- 
ees of the insurance company. The researchers' explana- 
tion is that the worklives of professionals are more .satis- 
fying and p<^rmit more flexibility. Hence they found a 
regular 5-day schedule less onerous than do factory 
workers. The Jrtudy report includes an extensive litera- 
ture review and bibliogrijphy. 

REARRANGED WORK SCHEDULES IN THE 
PRIVATE SECTOR: FINAL REPORT 

Ronald L Nuttall and Helen Madfts 

July 1979 - \ . 



^Ongoing project— flnal report not yet •valiablc. 
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Rtpori DfscHpton: JOB Saxisi'aci ion; work scHunui f s; 

WORK ArriTUOKS; MASSACHUSKI-II} 

NTI8 PBJ0064«/A8 
f 

3.117 RllAJlRANOKD WORK SCHEDULES OV • 

• Handicapped Empi.oykes in the 
Private Sector ^ 

REHAB GROUP, INC. 
ARLINGTON. VA. 



^3C. EMPLOYER PRACTICES 



~ Contract 20-5I-77-37 . 
Pivject completed fiscal year 1978 

Ruth Sablowsky 
•June 1978 

Report Descriptors: wokK sc:ni;oui lus; hani)ICAPI'I:i); 

VIRUINIA ■ 
NTIS PB289685/AS 

Z'Up^ Rei-erence Source on Work Sharing 
IN i HE United Stati-s 

National council for alternative work 

PAltERNS. INC. 
WASHiNGIVN IXC. ^ 

Maureen McCarthy 

Grant 2I'U-79-I7 

Project still in progress ' / 

Descriptors: work S(:niil>UMiS; JOB RrirRUCTURINC; 
QUAI II Y Ol- KMW.OVMHNT; UMI>I OYl-.R PRACnCllS AND 
POI.ICIIvS; PRbOUdiVI! Y 

Vhis projci^t will provide selected case studies of dif- 
ferent types of wonk-sharing pr^?grams. including short- 
time compensation, phased retirement, job sharing, sab- 
baticals for community service and leisure, and reduced 
hours* programs. 

A. survey questionnaire will be sent to the approxi- 
mately 300 public and private employer?^ identified as 
having developed work-sharinjj programs. The question- 
naire will be designed to elicit information on the organi- 
zation itself, the type of work-sharing program in ctlect, 
and the availability of information on planning, imple- 
mentation, and evaluation of the program. The survey 
data will be used to develop a typology of work-sharing 
approaches and to identify specific firms that will be 
selected for case studies. 

Employers (including top managers and supervisors), 
union representation* policymakers, employees,, and 
conmiunity leaders will be interviewed for the case stud- 
ies. Issics to be* explored in the interviews are impetus 
for the progrartis, analysis of the decisionmaking process- 
es that lcd to the program*s adoption, program objectives 
and goals, program research and evahmtion. how oper- 
ational problem? were confronted and resolved, implica- 
tions of the iirogram for labor-management relations and 
colloctive^bargainintt agreements, eflects on productivity 
and how those* effects were measured, recommended 
changes or modifications, and further research and evalu- 
ation needs. 



I 



T-he c«le study report wtH provide information helpAil 
to better undcratundlng of the different form» work-shar- 
ping programs arc taking, the reasons for utilizing dilTcr- 
cnf programs, and the practical implications of work- 
* sharing programs. 



3-119* A Study of Women in 

NONTRAOrnONAL Bl.Ull-COLl.AR JOBS 

WELLESLEY COLLEGE ^ 
WELLESLEY. MASS. 

Brigid O'Falf^ • . 

Grant 2I'i5'78^2l 
Project still in progress 

Descriptors: womun; bi.uii-coli.ar workers; 

UPGRADING; WORK AiniTUDliS; liMPLOYMEN T - 

OPPORiuriirii'S; discriminat^ion 

This study will explore women's interest in nontradi- 
tional bliie-collar jobs and the barriers that limit their 
mobility. It will examine the relationship between 
women's traditional and hontraditional job ch(j|ces and 
two barriers to selecting nontraditional work: (1) The 
perception that many of the jobs newly open to women 
are not desirable jobs for men of women and (2) the 
perceived lack of support for movement to these jobs. 
The researcher ^ill study the relationship between these 
barriers and social psycholdgical. and demographic var* 
iables such as traditional attitudes, age, and family status. 

The researcher will use a case study approach, com- 
bining intensive ihtervftw and small-scale survey tech- 
niques. She will collect the data from records and inter- 
views of 60 persons in a company offering a wi#c variety 
of blue-collar and clerical jobs. 



3-120* SUBS I ANDARD WORKING CONDITIONS 
AND UnDOCUMBNTHD LaBOR IN THli 

Niiw YoR)c City O^rmknt Industry 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE. MASS. 

Dr Michiiel Piore » 



Grant 21'25'79'I8 
Project still in progress 



Descriptors: IMMIGRAN l^; n'MPi oYMUN r pa rri:RN?>; 

AI IliNS; LABOR DKMANI); INDUS! RY PRACTICES; HIRING' 
PRACTICES; NHW YORK, NUW YORK 

This project will: (I) Identify the mi^jor factors respon- 
sible for the revival of employment in sweatshops and 
homework in in the New Vork^City garment industry; 
(2) assess the connection between the expansion of extra- 
legal work-in the garment indnttry and undocumented 
immitJralion; (3) specify the fechnical, labor market, and 
other variables that determine the viability of the extra- 
legal work and try to estimate relative costs of different 
forms of work organization and the rehuionship between 
costfi and other variables; and (4) a.ssess various Govern- 
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ment pi^licieti to reduce extni-l||ial work, such an training 
policies and enforcement of .fairlabor standards. 

The researchers will interview key persons in nianaj^e- 
ment, the union, and Government regulatory agcpcies 
an{l examine help wanted advertising, complamts to 
Government agencies, and estimates of extra-legal work. 
The comparison of alternative forms of work organiza- 
tion will be based on engineering designs and estimates 
of cost from union and managetr^nt data. ^ 

3-121 SuRVKY or Training ir^ Industry 



BUREAU OF LABOR STATISTICS 
WASHINGI^N. D C 

Contract 20-11-74^16 (formerly Hl-()9'70^19) 
Project completed Jhcal year 1977 

OCCOPATIONAL TRAINING IN SELEGT ED^* ^ 
METALWORKING INDUSTRIES, 1974 ^ 
1977. 

♦ ^ 
Report Descriptors: uporai>in<}; on- I hi:-job i raininci 

U)J I ); I RAININCj PRACT K IjS; PRIvA 1 1- INDUSTRY; 
MI-. I Al WORKING INDUS I RlTiS 
I TA R&I) MONOCJRAPH NO. 53 

Available Prom the Bureau of Labyr Statistics, Publica- 
tions Office, U.S. Department of Labor • ' . 
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3-122 Exploratory RiiSFarch on National 

WORkYiMH PRLMIRLNCI'uS 

NATIONAL COMMISSIONJ OR EMPLOYMENT 

POLICY W 
WASHINGTON DC 

Dr Fred Best t 

Contract 20-11-78-36 

Project completed fiscal year 1979 

Descriptors: ATinuni-.s; work schi:i)Ui ls; pii oi s runv; 

I ABOR lORCi: BI.MAVIOR 

This project was an exploratory national survey to 
assess the extent to which workers would like to ex- 
change earnings for reduced working hours. It examined 
preferences for the scheduling of the reduced hours hnd 
the characteristics of worjcers with different preferences. 

Major findings were that: (1) A majority of American 
workers stated a willingness to exchange most of a' ten 
percent j^ain in earnings for some type of free time; (2) a 
solid majority would exchange two percent of current 
earnings for some type of free tiincr^(3) schedulinj^ of 
free time is a major determinant of Xvorkers' willingness 
to exchange income for time— longer vacations and sab- 
^baticals being most often preferred; and (4) group differ- 
ences in income/free time tradeoffs were not dramatic- 
al! groups expressed substantial interest in more free 
timj^ 

\ 



EXCHANGING EARNINGS FOR LEISURE 
FINDINGS OF AN EXPLORATORY NATIONAL 
SURVEY ON WORKTIME PREFF.RENCES 
January 1979 
r/rA 



3-123* THt iNrLUENCH OF Variable Work 

SCHHDULIvS ON WORKIiR RFSPONSliS 
RHLA I IiD TO THIiIR Jobs 

THE UNIVERSITY. OF CALIFORNIA: INSTITUTE OF 
- SUStNESSiANaJiGONOMlC R4iSEARGH 

berkf:ley.\calif 

Dr. Karlene H Roberts 
Grant 21-06-78^17 

Project still in progress , 
Descriptors: moonlightino; par i-timi: umploymln i; 

ABSl.N ri-lilSM; JOB SATIS! ACTION; W^RK SCMI* DULLS; JOB 
PLRIORMANCL 

rhis Study will examine the difTerences^ between part- 
and full-time workers, in the same wcupations. It will 
compare the two groups on sifch factors as demograph- 
ics, reason^ for working, recalled job search behavior, 
work values, job satisfaction, absenteeism, tardiness, and 
prixluctivity. In addition, it will* look into the relation- 
ship between hours of work and job responses,* the con- 
text of the characteristics of the individuals, work group, 
organization, and external environment. 

The researchers have access to data collected from 
2,000 employes representing a diversity of occupations 
in the service, retailing, and distributive industries. From 
this^ group they will randomly select a sample of 90(\fun 
timers and 900 part timers. ^ 



3-124 Work ArnruDill and Labor Markkt 

EXPLRltNCli: A LoNGrrUDINAL STUDY 

oi' Four Sf.x-Age Cohorh 



TEMPLE VNiyERSITY 

Philadelphia: pa. 

Grant 2 1-42- 75-06- 

Project completed fiscal year 1 977 

WORK ATHTUDES AND LABOR MARK FT 
EXPERIENCE: EVIDENCE FROM THE 
NA TIOIMAL LONGITUDINAL SURVEY^ 

Paul J. Andrisani, Eileen Appelbaum, Ross Koppel and 
Robert C. Miljus 
May 1977 ' 

Report Descriptors: na iionai t ONtii iUDlNAi sDRVi-ys; 
WORK A ITI I UI)i;,S; JOB SATISI ACI ION; WORK I- I HIC; 
MOIIVATION; MF.ANIN(i OI WORK 

Nils PB270388/AS 

I' l A RAI> MONOtiRAI'H NO. 60 

Praeger Publishers, Inc. New York, N.Y. 



*On({oing project — final report not yet available 
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4. ECONOMIC AND SOCIAL POLICIES 

t 

4-001* An Analysis of the Earnings, 
' Empi.oymf.nt, and Impact of 

iNfMIGRAN i*S ro rHF UNlTnD S l A'I F.S 

THE UNIVERSITY OF ILLINOIS > 
VRBANA. ILL. ^ W 

Dk Barry R. Chiswick 

^r^f^t-U-06-7S^20- - 

'Projict still in progress ^ 

Descriptors: immiciRATION; alii-ns; i.arninos; labor 

FORCl- PARTICIPAIION; WOMI'N; MINOKITH-S 



The researcher will analyze the earnftigs, employment, 
and labor force participation rates of foreign-born resi- 
dents and their na(ive*Dorn children. Separate analyses 
will be conducted for men and v^liien and (cir various « 
ethnic groups* includin]^ non-Sp^sh whites, Mexicans,^ 
Cubans, blacks, and Asians. The' study v^ill examine \he 
effects of education, age, place of residence (e.g., .urban- 
rural), number of years in the United States, country of 
origin, and native language. 

( The researcher also will estimate the> impact of immi- 
gration on the aggregate national tnpome of the United 
States and on the distribution of this income. The prima- 
ry data sx)urce for the project is the 1970 Census of 
Population Public Use Sample. 



4-002* Thii BoRD^iR Industrialization 

PrcKiRam: Its Ron- as a Pui.i. Factor 
IN iLi.HCiAL Immigration ^ 

the" UNIVERSITY OF ARIZONA 
TUCSON ARIZ. 

Dr Edward J. Williams and Dr, Mitchell A. Seligson 

Grant 21 '04-78^29 
Project still in progress 

Descriptors: IMMJ^A riON; \\ ll:N5^, UNI MI'I OYMI NT; rio 
(iRANlM. VAI ! r?V; MANUI AC i URINCi'; I A»OR l>l MANI) 



chc^racteristics, firing practices within the plants, and atti- 
tudes of workers toward accepting work in nonborder 
BIP operations. 



4*003* Coal Mini- Labor Productivii y 

OAK RIDGE ASSOCIATED UNIVERSITIES 
OAK RIDGE, TENN 

Joe G. Baker 



Contract 20-47' 79^07 
Project still in progress 

Descriptors: PROnUCI IVITY; IXONOMIC ANA! YSIS AND 
IICONOMIVI'RICS; MINING; WORK UNVIRONMl;NT; LABOR 
DF.MANI) > 

* This study is analyzing the determinants of changes in 
labor productivity in coal mining, with the objective of 
weighing the relative importance of different factors as- 
sociated with the decline in productivity in the industry. 
In addition to measuring xiifferences in productivity 
among mines, the researcher is inferring longitudinal 
changes from the cross sectional results and the historical 
behavior of (he industry. Thti project is using establish- 
ment-level data for 1973-75 on a tape obtained from the 
Department of Energy's Office of Energy Data and In- 
terpretation. These data are being supplemented by infor- 
ation from several other sources. 
The research results are expected to help clarify the 
causes of productivity decline. Once the major causes of 
the decline are known, government and industry can 
take a selective approach to research and development 
programs. . 



4-004 A CoNi-ERKNCii^l^N "Manpowlr Goals 

FOR AMHRICAN Dr.MOCRACY'' 

NATIONAL COMMISSION FOR EMPLOYMENT 

POLICY 
WASHINGTON^ DC 



This sUuly will examine (he impact of (he Border 
Industriali/ation Program (BIP) on illegal immigration (o 
the United States. It will investigate such hypotheses 
(1) The BIP has led to a burgeoning population ancf / 

increased unemployment in Mexican border cities, (here- / WANPQ3^/ER GOALS FDR'DEMOCRACY 
by increasing the potential for .illegal entry to the United 

States and (2) employment in the BIP plants gives (he The Awerican Assembly 
workers opportunities tor socializ^ti^^P. ttsmporary liveli- 
hood, and contact witlV alief) smuggling rings (hat may 
encourage (hem attenipt illegal immigration. The re- 
searchers will also invc.s(igate (he po(ential of BIP oper- 
ations located in the interior of Mexico for diverting 
persons con^iidering illegal immigration from the border 
regions; 

The primary source of data for (he sdidy will be 
interviews with employees in BIP plants. Questions will 
deal, for example, with migration, wt^rkers' demographic 



"Agreement 20-11-76-15 

Project cohfpleted fiscal year 1977 



1976 

Report Descriptors: coNM RLNCi-S; naiionai 

l-MPI OYMI-NT AND TRAINING POI ICY; NA TIONAI 
COMMISSION lOR I.MPlOYMliN! POMCY; HCONOMIC 
POl ICY; JOB OPPOR I UNi rirs 

Available from The American Assembly, Graduate 
School of Business, Columbia Universi(y 



^'Ongoing project-^flnal repffrt not yet avaijiablc. 
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CONI l-RtNC i ON ! HI S l A I US 01 

Kmpi oymhnt. Unhmfi Oymfn t and 
Undi:ri:mim oYMLN i oi \\\\, Asian/ 
Pacii ic Ami rk ans 



RUiahRS UNIVERSITY 
SEW BRUNSWICK. NJ, 

Dr. Manoranjan DutUi 

Cmvit 21-34'7H-42 

Project still in progress * 

Descriptors: i oni I RI nc i s; asian/pac ii ic ami ric ans; 

I AIU)R MAKKl 1 HI HAVIOR; C ARI I K PA I i rKNS; 
UNI MIM OYM! N I ; UNDI KUvIT! (>i Ml N I 

This project consisted of a workshop that brought 
together ethnic scholars representing Jaj^ang^ie. Chinese, 
I'ilipinos. Koreans, Vietnamese, and Asian Indians to 
consider the employment problems of these groups in 
America Participants identified a variety, of fiictors that 
could cause or prolong unemployment and underemploy- 
ment among the Pacific American population. Among 
the factors cited as contributinK to the population's em- 
ployment-related problenis are language and culture bar- 
riers; lack of adequate job search skills; employer dis- 
crimination; lack of work experience,, education, and/or 
training acquired in America; delayed or blocked career^ 
advancement; aijid limited access to financial afid nuui- 
agerial resources. ' " ^ 

Participants cited underemployment as the most im- 
portant problem of Ihis minority, which has high levels 
of education, but low earnings and a disproportionate 
number of workers in low-skilled jobs. 

According to the conference findings, current report- 
ing methods- and population statistics on the Asian 
groups underestimate their size and the seriousness of 
their employment problems. Conference findings suggest 
a search for new data bases, providing more detailed 
information on the Asian/Pacific America'ti groups, par- 
ticularly new immigrants, to develop a more accurate 
employment profile of this minority. 

rhe final report on this project will be available in 
January P)H(). ^ 



4-006* CooiM-RA i ivi- Ac I ION ro Improvi 

OCTUPATIONAI RlXilH AIION 

EDUCATIONAL TESHNG SERVICE 
PRINCETON Nl 

Renjamiti Shimher^ 

Contract 21 '34-76' H) k 
Project still in pr^)i^rcv\ 

lycscnptor^ oc ( riv\ i ion \i I u*i \sin(.. n vndhooYsS; 

S!AM \M)!0(;aI KNMI NIS; I AVVS, 1.1 (ilSI \li()N; ^ 

ADMINISI RAMON Ol I VWS. INS I Rl C MONAl NtA!l;R!AlS 

Vhis dcmonsi ration pri>icct is de\('U>ping, disseinjtiuit- 
ing, and promoting legislative aiul admmisiianvr t^uides 
_.as well as a ccuisiimcr ;K*tu>n hiiniibnok to assist Siatt- 
officials anil pubhc intcirs! |iioui?s ui iinpro\i!iu rcL»ut.i 



tory practVoes in their States. The project will provide 
nuHJcl ftdmHiistrative prcKedures, suugestcd legislation, 
and case studies of exemplary State reform efforts for uk' 
by State pdic^iakers. These statutpry and procedural 
guides, if a3Npt©d by the States, would result in more 
job-relevant entrV requirements, more objective and 
equitable licensihg bi^ard practices, and nV^re valid com- 
petency pleasures, \ ' 

Reco^jnized authoriVies. State agency personnel, and 
asswiations of State government agencies, as well as 
regulatory officials representing the handbook users, will 
contribute to the manual, aUipplement^ to the handbook 
include traini ng mate ria ls for spublic members o f hcensing 
boards, guides for drafting Vginatory legijn^iition and 
board regulations, and procediV»s to insure due process 
during disciplinary proceedings, \ 

Presentations are plai)ne;J ^or Vegional meetings of 
State government associations to iiluoduce the research 
products to State policymakers, OngS>ing reform efforts 
will be highlighted to show other StaVs how to institu- 
tionalise recommended procedures. \. 

OCCUPATIONAL LICENSING: QlJl-sKoNS A 
LEGISLATOR SHOULD ASK 

Dr Benjamin Shimherg, Educational Testing SerVu e and 
Doug Roederer, Council of State Governments \ 
May 1978 . " \ 

Report Descriptors: occ'Ui^ai ionai i ic'i NsiNCi: s iai i>v 

ANO IOC'AI ClOVl RNMl N IS; QUI S IIONNAIRI ; I AWS, \ 
I rXJISI A I ION \ 

N ils rB2«!i547/AS 

Available from: Council of State (Jovernments, 
Works Pike. Lexington, Ky. ($3). 
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RULEMAKING MANUAL FOR OCCUPATIONAL 
LICENSING HOARDS 

1978 

l;IA 

DISCIPLINARY ACTION MANUAL I-OR 
OCCUPATIONAL LICENSING HOARDS 

I97S 

Report Descriptors: oc c l'i»A i ionai I k I nsInc;; i aws, 

I I'CMSI AI ION, INS! RIK I lONAI MA IlRlAlS; Rl (il'l MORV - 
HOARD l*RO(*l DlRIvS; S lA M AND I (H A! ( iOVl RNMl N I S; 
IIANI)IU)()KS 

Available from. Committee on the Office of Attorney 
(ieneial, 3^)01 Harrett Dnvc. Raleigh, N C 27^0^? 



4-007* Liii Iaonomk txtrACi iN CH ANtoj iiti 

U.S. l)i r\R!MIM Ol I \|I()K'S .ADMRS! 
' \V \(.l Rl (.1 ! \ I fON 



i ENfEii roR ippi n n ri sI'Mh ii 

BERKELEY. i ALll. 
Ih ( urtts ( * AUct 
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Descriptors: I.ABOR I'OihCIl; r.ARNINGS; 1 ABOK ^ % 
PRODUC I IVIi Y; l.OW-WAClli INOUSTRIItK; IIMPLOYKR 

A nmH>i:S; i'R!NcurRr.Ni:nj^^ 

The ^)urp<wc of this project 1* ta Mudy the effect of a 
*phusccl-in %tr\^ of increasing iidvcrse wage rates for 
imported con^jpuction labor |iru^af)). The pn>ject will 
survey the wages in two occupatioh5 nqt included in the 

Sureau of Labor Statistics regular aft^a wage surveys of 
uam and investigate working arran^6|nents in the con- 
struction indUHtry. The researchers will iilso analyze^the 
indirect eflects of the increased adverse\wage rates on 
ccMist ruc tion costs; the econqmy as a whole, including. 
"business aiuT consumer expenditures; and Guam's price 
structure, labor force, and employment opportunities. 



4-008* l&MPi.oYMHNT Growth in MlDbtr^-SiZB 
GniHs 

CONSERVATION QF HUMAN RESOURCES. 

COLUMBIA UNIVERSITY 
NEW YORK. N K 

Dr. Eli Ginzher^ ami Dr. Thomas M, Stanhack. 

Grant 21-36-78-33 . i' 

Project shit in progress 

DeScHptOrs: INJ)USI RY l»RAC riC'i:S; MM lROrOIJ I AN ARI-AS; 
JOir STRUCTURI-; NOR IH CAROI !NA» CHARI O TM'; OHIO. ^ 
CO! DMBUS; COrORAlX). pi:NVi:R; I'liNNIiSSl'!'. NASHVIM.r.; 
ARIZONA. HHOl'NIX * 

This research will assess the extent to which changes 
in the iiidnstrial structure and l(x;atipns of h)etropC)litan 
economies are changing the job opportunities of different, 
groups , 

The researchers* will investigate five SMS A's— Char- 
lotte. Columbus. Ohio, Denver, /Niashville. and Phoe- 
nix— aM of which are growing faster than the national 
rate, rhey will examine' the reasons for this growth jand 
try to determine its elTecl on employment characteristics. 
For purposes of comparison, they will also examine sta- 
tistics on a number of other niedium-si/ed metropolitan 
areas. 

The contractor will use several.^ata sources to identify 
patterns associated with job increases and depreasos in a 
metriH>olitan area. Fhese soli'rces include the social secu- 
rity Worl^ History Siimple, Employment and Earnings, 
Bureau, of the Census lAUterprise Statistics. Census of 
Manufactures. Dun and Hradsireet tapes', and interviews 
with public. Corporate, and union leaders. 

This report is expected ((> help employment and train- 
ing planners and adtffliiistrators understand the causes of 
trends within iniddlc-si/ed cities thai contribute \o eco- 
nomic growth or decline, by doing so. it should assist 
tliein m dc\ eloping appropriate policies to obtain the 
Pfmt(^v,t jvuviMr hrtirflf fVom \hr funds 5^\Mihiblr for j(^h 
creatioji and training programs. 

4-009 INCON4I iNI.QUAI I I V AND EMPLOVMI-N F 

' THE I 'Nl \ ERSl TY OE ALA fU Xf. i 
UMVERSITY, ALA 



Grant 2h0h77^t4 

fh^jtct completed fiscal y^r 1978 

Dr. Marv Fisf^' • , ^ 

'May 1978 ^ 

Report Descriptors: POVKRl^^^lfOMi'.; rAMil.tliS; « 
^ WIU.FARIi REiCimeN!^; KMPl.OYlvi^vNT A>ll> TRAINING 
POLICY; 8*rATli-OF-THK-AR1 PAPIiRS 

NTI8 PB2lt29957AS 

IVI A RAO MONOGRAPH NO. 66 



"♦^tO — The Manpower Impact of — ^™ 

^ . GbVERNMHNT PROGRAMS AND POLICIES . 

BUREA U OF LABOR STA TlSTlCS 
WASHlNGjiVN DC 

Ronald E. Kutscher, Division of Economic Gron^th 

Grant 81-11-72-16 (formerly 8hll-7l-ll} 
Project completed fiscal year 1979 

Descriptors: GOVilRNMiiN l progr'am impaci; impaci oi 

EMPLOYMENT AND TRAINING POLICHiS; LABOR DliMAND; 
LABOR SUPPLY; LABOR SUPPLY PROJECTIONS * ^\ 

This Study developed a system for measuring the man- 
power consequences of proposed changes in major Fed", 
eral programs and policies. T^e study delineated industry 
and occupations to identify potential problem areas. A * 
conversion fact book- was developijid . to measure the 
impact of specific government progtiam^s. in both public • 
and private s^tj>r8 Of the economy. The f«ct book pro- 
vides thc't)!&is^ for convert expenditures for various 
t.^poR of'prjjgi^am^ into employment requirements. 
' .The project utilized the in^ut-output and industty^oc- 
ciipation matrices tp; develop ioiaj^^^ployment and oc- * 
cupational r^quiremeS)ts by industry associated with gov- . 
ernment expenditures , Tbesfe data are in)cor|>c)ratcd in 
several program studies., as well as in insf ructions fgi the 
conversion handbook. InXaddition, approaches for deter- 
mining su|:)Ffly of and^^emand- Lor labor in a major 
progran^Pt^te investigated. 

MANPO^VER IMPACT OF FEDERAL 
GOVERNMENT PROGRAMSKSELECTED 
GRANTS-IN-AID TO STATE AND LOCAL 
GOVERNMENTS \ 
October 1973 ' \ 

Report Descriptors: cjovhrnmln i procskXm impa('>; ^ 

IMPACT or PMPLOYMHNT AND rRAININCi K>LK ILS; I AHOR 
l>l MAND; I.ABOR SUPPLY; l*ABOR SUI,»PI.Y PROiLCTIONS: 
SWVl. AND LOCAL GOVIiRNMLN t S 
(JPO Kl S Rl POR r 424 

Avitilable froj» BLS Regional OfTices 



irqm 

iwki 



EXPHNDIWRHS AND MAN1^0W|:R \ 
REQUIREMENTS FORSELFXTED FEDERAI \ 
PROGRAMS . 

1975 ^ - 

N I IS l»H2^86<)2/AS 

CiPO NO. 0>4-()01«(>l X ^ * 

Available IVoni UI.S Regional OVjVccs * ' 



•OnKoInu projoct— flntti reporl not yet a^illablc. 
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:TIKK)KFORKSTIMAr!NOTHe 
NPOWER NKEDTOF FF-DKRAI. l»RO{!iRAMS 



FAC1 
MA 

/V75 ; . ■ ^ 

NI1S l>B2*»«47/AS 
01*0 WO. 0i9-00l -01 

Available from Hl.S Regional "Offiges. 



4"0H* MANI'OWI'R RliSI.ARCH AND THi: 

Forma i ioN oi .Manpowi:r Policy 

♦ 

NATIONAL COUNCIL ON KMPliOYMliNi POllCY 
-WASUINttTOK -i:kC. - 1 - - . - - 



Dr. Sar A. LcVitan 

amtracfT{'hri'7I^09 (fbrmcrly Contract 8 1 -09-66 Jl) 
Pnycc^ still in jyrofifess ' • . ^ • 

.Descriptors: naiionai i MnoYMi-Ni* and iraininc? 

Pi)l K Y; IMI»AC I Ol I MPI CT^MI.N r AND I RAININO 
K>l ICJI'S; I.M l < l IVF.NI.SS Ol l»R(XiRAM; I'l ANNINC;, 
RI'SHARCH, AND Dl- V!:ii>!»Mi; N I 

* The Natimml Council on Employment Policy (former- 
ly the ^National Manpower Policy Tjuik Force) works 
closely with government and -the research community in 
reviewing current ejjiployinent and training develop-' 
meiits and assessing them in relation to the need for new 
policies, pf()grams, and research. 

The Council, a group of independent manpower ex- 
perts, meets four times a year. It prepares policy state- 
meiUs on specific issues, funds research monbgraphs, or- 
ganizes program and project evaluations, administers an 
annual conference for recipients of dissertation 'grants, 
aiid reviews the completed dissertations. 
^ In periodic seminars^ the Council brings together re- 
searchers aiid policymakers to discuss topics of curreiit 
interest. Recent seminars have considered such issues as 
welfare reform, planning in decentralized! decategori/ed 
employment and training systems* the role of the en^- 
ployinent service, the role of the schcH)ls in job-related 
programs for youth, and youth in private sector jobs. In 
September 1978, the Council sponsored a conference for 
Department of Labor doctoral difiscrtation grant recipi- 
ents that focused on uses of academic research in public 
policymaking. In December 1978, the Council cohosted 
with the Department of Labor an international confer- 
ence on program evaluation methods. In March and June 
1979, the Council presented s(^minars focusing on issues 
of edilcation and. work, for young adults. 

THE COMPREHENSIVE EMPLOYMENT AND 
TRAINING ACT: OPPORTUNITIES AND 
CHALLENGES ^ 
April 1974 

Report Descriptors: i-Mim.oynA: Nl AND i RAiNiSici ^* 

I rCilSI A TION; NATlbNAI COUJNCll ON I MIM OYMI-N 1 . ' 
rOI ICY; I IM'CriVI-NI-SS Ol PROCiRAMS; NA'nONAl 
r.MIM.OYMI-NT AND I RAININCJ l»Dl ICY; UNFMPI OYMrN Tl 
DISAOVAN l AGI-D 

AvaTiiible from National Council on Employment Policy, 
1819 F! St.» N.W., Suite 660, Washington, D C. 2()0()6. 




STATISTICS I O 



EMERGENCY EMPLOYMENT AC l : THE PEP 
GEr^ERATION ^ ^ 

Dr Sar A. Leviiah^and Dn Robert Taggart II L EiUtors 
1974. : ^ . , 

Report Descriftors^mwi: i-mpi.oymi.n i PR(KjRAMS; 

l-MI'RCiUNCV EMPtOYMUNT ACl (I*)?"!); lil-l LCIIVI.NrsS 
01 PROCJBAMS; N/( riONAL COUNCII OH«MPl OYMI-N I 
POLICY; S I ATI: AND I.CKAI. CJOVIiRNNgliNTS; INDIANS 

Available from Olympus PubHshin|^ompany, 937 East 
Nhith, South, Salt Lake Chy, UtahjMI05. 

ADAPTING LABOR MARKE 

POLICY NEEiDS - ; ^ _ 

JdnuarylV74 - ' , 

Report Descriptors: tABOR I ORCf: PARTICIPAIION; 

INCOMI.; NAIIONAI COUNCIL ON l-MPLOYMLNT POLICY; 
INipRMAriON JvYSTHMS; NATtONAL PRQCiRAMS ^ 

Available •from National Council on Employment l*olicy, 
1819 H St.. N.W., Suite 660, Washington, D.C ?0006. 

FINAL REI>ORT: CONFERENCE? ON .PUBRTO,- 
RICAN M4GRATION AND MIGRANTS 

June 1973 ^ ' ^ . 

» 

Ri^port Descriptors: CONI i-Ri.NCts; PUi R io ricans; 

MIGRANIS; MKiRA'IION ^ 

Available from National Council on Employment Policy. 
1819 H St., N.W., Suite 660. Washington, D.C. 20006. 

REPORT ON THE 1973 NEW MANPOwT-R 
RESEARCHERS CONFERENCE 

Dr Robert Taggart III 
'September 197} 

• » 
Report Descriptors: coni i.RfcNcrs; Pi annino. riisi:arch. 

AND Di:VI-LOPMI-N r; IKKTIORAL DISSLR I A HON CiRAN 

Available from National Council on Employment Policy, 
IH19 H St.. N.W.. Suite 660, Washington. D.C* 2(KX)6. 

RURAL WORKERS IN R#RAL LABOR MARKETS 

Dr F. Ray Marshall 

I9V4 ■ 
Report Descriptors: HVRM ARI.AS; l.MPi oymi:n r • - ^ 

PArrHRNS; I ARMWORKMWi; LABOR MARKI 1 BL.HAVIOR 

Available froni Olynipus\Publishing Co., 937 East Ninth, 
South. Salt Lake City. Dtah 84105: 

EMPLOYMENT ANP F^ARNINGS INADEQUACY: 
A NEW SOCIAL INDICATOR 

Dr Sar A. Levitan and Dr Robert Taggart III 
August 1974 

Report Descriptors: da i a sourci:s and iisi:; Labor 

MARKI- r INI ORMA I ION; NA riONAL COUNCII ON 
I.MPLOYMI N r POI ICY; LMPIOYMLNT ^»Ol lCY: SOCIAI 
INDICATORS 

Policy Studies in Employment and Welfare No. 19, The 
Johns Hopkins University Press, Baltimore. Md. 21218 

r 

MANPOWER PLANNING FOlt LOCAL LABOR 
MARKETS 

Dr. Garth L. Mattf^utn and David Sni'deker 
-1975. * 
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Rvpifri IMiripiors: COMPRI III NSivi i MiM oymi n i and 

I RAINING IM ANNINli; PI ANNlNCi. Kl SI AKCII, ANh i 
DI-VI I OI'Ml.N I; 1 AHOK MAKKI' l INI'OKMA IK^N 

Availablo from Olympus Publishing Company* *>s^7 l\\\s\ 
NiiUh. South. Salt t ake Cily. Ulah 84 105 

4 

SKX. ACiE. AND WORK 

Dr. Juanita Krops and Robert Clark 
1975 _ 

Repi)rt Deacriptbrs: labor iorc i bi.havior; i ahor 

lORCI- rARTICIPAriON; SI CONI) CARI'I RS; I AHOR SUI'IM Y; 
WOMI-N; A(JI. 1)111 I RIiNC I S 

"Available T(|)fiV''Tlie^ JtSIn'is TropViiis Uinvcfsiiy Press. 
Baltimore. Mil. 21218. 

. \ 

TOWARD A COMPREHENSIVE HUMAN 
RESOURCES K)MCY 

s 

Frederick H. Harbison 

Jmel976 ^ :r . . 

Report Descripjors: licoNOMic roi ic'Y; nation ai 

I MIM OYMI N I ANI> rRAININO l*OI ICY; HUMAN Rl-SOURCI-: 
1)1 VI-LOPMI N I rOIJfCY 

'Available from National Council on Eniployment Policy. 
1819 H Street, N.W.. Suite 6(i0. Washington, D.C. 20006. 

HOW MUCH Ul^EMPLOYMEN T DO WE NEED? 

February 1976 

* ■ ^ 

Report Descriptors: nation ai I mim oymi:ni aI^i) 

TRAININ(i TOI ICY; rUBI IC I.MIM OVMIiN I' PROGRAMS; 
UNI MPLOYMIiNI; UNKMPLOYM l-Nl INSURANCi:; 
UNI-MPI 
K)! K Y 

Available from National Council on Employment Policy. 
1819 H Street. N.W., Suite 66(), Walhinglon. D.C. 2(XK)6. 



I OYMIIN I/INI I.A riON I RADIrOI I-; liCONOMIC 

t 



THE BESr WAY'TO REDUCE 
IS lO CREAl E MORE JOBS 
July 1^75 



UNEMPLOYMENT 



Report Dcwriptors: i:mpi oymi-ni and i rainin(j 

I r (ilSI ATION; NA nONAI I MPhOYMI NI AND I RAINING 
POI ICY; i mCAl POI ICY; PUIU !C I MTIOYMI NI* PROGRAMS; 
UNIMPI OYMI'Ni/iNI I A HON I RADI Ol I 

Available from National Council on Employmeni Policy. 
1819 H Slieel. J^J.W.. Sui.le ()(>(). Washington. D C. 2(XX)(v 

LABOR ISSUES OF AMIvRICAN 

IN ! ERNATIONAL TRADl: AND INVESTM!:N 1 

/>. Daniel Mitchell " 
1975 



Report Descriptors: iradi i \pansion ac i; i mpioymi ni 

M RMINA t;K)N; Rl I RAINING; (ORI KiN I RADI- AND 
VI SIMP NTS 

Available from The Johns Hopkins lUiiversitv Press. 
Baltimore. Md. 21218. 



ILLEXjA! aliens an ASSi:SSME,N I Ol- I HE. 
ISSUES, 

October /V7rt 



Report Descriptors: naii(>i>mi i:MPH>YMP.Nr and 

PRAININC* IH3I ICY; IMMKiRANlH; NAIJON^I COUNCII ON 
|;MPI0YMI:N I IH)IICV; CONI r.RI.NCI.S; AI II NS 

Available from The National Council on Employment 
Policy. 1819 H Street. N.W.. Suite 660. Washington. 
D.C 20006. 



THE IMPACT OF EMPLOYMENT AND 
TRAINING PROGRAMS 

Nomnber 1976 

Rep<i>t Descriptors: naiionai liMPi.OYMi-NC and 

I RAlNlN(i l»OI lCY;y;MPI.OYM|.N l AND IRAINING * 

PROGRAM SI RVK'hV AND I liCHNIQUliS; COSI . 

ifl l PC I i I^MiM OYMirN rri AB()R MARKI; ! , 

INIORMATION; NAjil lONAyK-OUNCIl ON I'MPI 0YMI:NT 
l»Ol ICY 

Available from The National Council on Employment 
Policy, 1819 H^ Street. N.W.. Suite 660. Washingfon. 
D.C. 2(XX)6. 

REVIVING THE RECOVERV B*Y DIRECT JOB 
CREATION 

December 1976 

Rvport Descriptors: nationap i-mploymiini and 

I'RAINirvJG miJCY; JOB CRIiA I ION; PUBLIC PMPLOYMPiNT 
PR0(;RAMS; PAXIuS; PRAINING ASSP.SSMI'NT , 

Available from The National Council on Employment 
Policy. r8l9 H Street. N W.. Suite 660. \Vashington. 
D C. £(XX)6. 

THE CHICANO WORKER 

Vernon Brings, Walter Fof^el and Frederick Schmidt 
April 1977 . 

Report Descriptors: mp.xican ami:ricans; 

DISCRlMlNA PION, I MPIOVMI N P OPPOK PUNITlPS; I OW- 
WAliP JOnS; POVI'RPY; PI-RSONS Ol I IMPPI:D I:N(iI ISHr 

siM AKiNc; Aim rrY; napionai councm on pmpioymi nt 

POI ICY; sou PHWIIS ITRN S I A PI'S 

Available front University of Texas Press. P.O Box 
7819. Austin. Texas 78712. 

JOBLESS PAY AN!) LHE ECONOMY 
Daniel .V. Hamermesh 

Report Descriptors: UNPMPI OYMI.N p insurancp; 

IMPIOMR PI ANNING; I MPIOYMINI 1 1 RMIN A HON; 
INCOMI MAIN 11 NANl P; I AXIS; NAIIONAI COUNtll t)N 
I MPI OYMI N I POI ICY 

Available from Lhc Johns Hopkins University Press. 
Baltimore. Md. 21218. 

JOBS ! OR nu; disabi.i:d 

Dr Sar A. T.evifan ami Robert latiifert. Ill 
1977 

Report Descriptors: siii.i ri Ri o workshops; vocaiionai 

RI HAUM IIAIION; IIANDK APPI I); VI I I RANS; NAIIONAI 
t t)rN(ll ONl MPU)YMIN! POI U Y 

Available from I he Johns Hopkins University l^ess. 
Baldinorc. Md. 21218, 



*()nKolfiK project — final report not yet avaihihie. 
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IbB DEVELOPMENT AND PLACEMENT: CETA 
PROGRAM MODELS 

fMiriam Johnson and Marged Sugarman 
^April 1978 

Report Descripton: cm a proorams; job dkvki.opmun r; 

JOB PI ACIiMllNT; PRCXjRAM SIlRVICliS AND IT.CHNIQUrS; 
STAM- I RAlNlNCi; QUALM Y (>!• UMPI.OYMI^N T; llANDBCK^KS 
FTA 

PUBLIC sj(^)ftVlCE*EMPLOYMENT: CETA 
PROGRAM MODELS 

Ray E. Corpuz. Jr * , < ' 





Report Descriptors: chi a programs; public survk I- 

l-MPl OVMIIN 1; CIVI A SliRVlCliS AND PLANNING; 
I'MPLOYMIiNT AND TRAINING PROGRAM SKRVICI^S AND ^ 
TUCHNIQUI'S; Jri AM' TRAINING; HANDBOOKS % 
EIA 

WORK EXPERIENCE PERSPECTIVES: CETA . 
PROGRAM MODELS ^ , 

Marion Pines and James Morlock 
1978 

Report Descriptors: CETA procjRAMS; work-expi-Rie.ncI' 

PROCiRAMS; program SHRVICHS AND lECHNIQUES; STAEI- 
j|kAINING; CRTA SI.RVICl(^AND PLANNING; HANDBOOKS 

SUPPORTIVE SERVICES: CETA PROGRAM 
MODELS 

Susan Xw^er and Carolyn Conradus 
August 1978 

Report Descriptors: cfta proc;rams; procjram sisRvices 

AND TEChNIQUl-S; STAri* TRAINING; CHTA Sl-RVICES AND 
PLANNING; HANDBOOKS 
I lA 

INTAKE AND ASSESSMENT: CETA PROGRAM 
MQDELS 

Lee Bruno 
September 1978 

Report Descriptors: ci-ta pr(K>RAMS; assi-ssmIiNT of' 

APPLUCAN I-S AND TRAINI-JKS; PRO<SKAM SI-KVICHS AND 
TI:CHN|QUi:S; STALF TRAlNINCi; CFTA SERVICI-S AND ^ 
PLANNING 
ETA 

ON-THE-JOB TRAINING: CETA PROGRAM 
MODELS 

James Bromley and Larry Wardle 
February 1978 

Report Descriptors: cI:ta procsrams; program si:rv!CEs 

AND TI'CHNIQUi;S; STAl I I RAININCJ; ON-THE-JOI^ 
TRAINING (OJ I ); JOB DEVELOPMENT; HANDBOOKS 
ETA 

CLASSROOM TRAINING--THE OIC APPROACH: 
CETA PROGRAM MODELS 

Calvin Pressley and James McGraw 
1978 



Report Descriptors: cin;^ programs; opportunities 

INOUSTRIALIZAliON CENTRES; PROGRAM SERVICES AND 

TECHNIQUES; STAFF I RAINING; HANDBOOKS 

ETA 

THE LOCAL FOCUS ON YOUTH 
March 1979 \ 

Report Descriptors: youth; employmen r; prime 

SPONSOHS (CETA); TRAINING 
N iTs PB29474R/AS 



THE UNFOLDING YOUTH JNITIATIVES 
August 1978 

NTIS PB289402/AS 



INITIAL YOUTH EMPLOYMENT AND 
DEMONSTRATION PROJECTS ACT (YEDPA); 
EXPERIENCBAT THE LOCAL LEVEL 
February 1978 

NTIS PB280U>6/AS 

CAN.wfi AFFORD EARLY RETIREMENT? 
Frank Kleiler 

1978 ' . ... 

Report Descriptors: RETIREMENT; pensions; social 
SECHRIIY 

Available from The John Hopkins University PresR, Bal- 
timore» Md, 

BIRDS OF PASSAGE AND PR^MISED^ LANDS: 
LONG DISTANCE MIGRANTS \\ND 
INDUSTRIALIZED SOCIETI^ 

Dr. Michael Piore 

1979 . 

Report Descriptors: immigrani^; secondary labor 

f-ORCI? 

Available from Ma8sachu5«tls Institute of Technology 
Press. Boston, Mass. V 

EXPANDING EMPLOYMENl^ OPPORTUNITIES 
FOR THE HANDICAPPED 

July 1977 

Report Descriptors: handicappi-I); vocaiional 

RIUIARII.n ATION 

Available from National Council on Employment Policy, 
2000 K -St; )^.W., Rm. 454, Washington, D.C 20006. 

*THE CASE FOR CETA REAUTHOR^ATION: 
CONTINJUED DECENTRALIZATION AND 
DECATBGORIZATION 
January 1978 

Report Descriptors: na i ional employmi:nt and 

TRAINING POUCY; TRAINING; PUm.lC SERVlCli 
EMPLOYMENT; PRIVA I E INDUSTRY; COMMUNITY-BASED 
ORGANIZATIONS 

Available from National Council on Employment Policy, 
2000 K St. N.W., Rm. 454. Washington. DC. 20006 

JOB CREATION: WHAT WORKS? 

Robert Taggari 111 
1979 
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Rtpqirt Descriptors: PURLIC Sl^RVICli I^MPl OYMIINT;' ^ 
UNEMPIjOYMKNT; l>^XIiS; INCOMH MAINTISNANCK; WAOK 
SUBSIDIKS 

Available from Olympus Publishlhg Co.. *37 E. Ninth 
St., South, Salt Lake City, Utah 

W^ONER.PEYSER: TIME FOR A CHANORJ 
June IV9 . ^ ^ / 

Report B^scriptors: public KMPi.OYMliNT suRVicfc; labor 

MARKr.T INI'ORMATION; JOB MATCHING; WAONHR-PIIYSI'.R 
ACr . " 

Available from National Council on^Employment Fplicy, 
200() K, St. N.W.. Rm. 454, Washington, DC. 20006 



EVALUATING FEDERAL SOCIAL PROGRAMS 

Dr. Sar A. Lt^vitan and Dr. Gregory \Vurzburg^ / 
1979 . I ^ 

Report Descriptors: asmi^mi^Kii and Hvaluahon; 

JKKIAL K:)LiCli:S; IICONOMIC POLICY 

Avaifable from W.E.- Upjohn InHtitute, Kalamazoo, 
Mich. ' , 

'OVERVIEW ro THE LOCAL FOCUS ON YOUTH 
Dn Gregory Wurzburg 

1979 \ . ' ' 

/ Report Descriptofir YOin ii; r.MPt.OYMl^NT; PRIMI- 
SPONSORS (ci: r A )\ 

Avaibmie from J^aiional Council oii Employment Policy, 
2000^K St. N.W^ Rm. 454, Washington. D.C 20006 

iNVisa^yiNx;^^ in employment and 

TRAINING PROGRAMS FOR YOUTH 

Or. Joseph Colmen and Dr. Gregory iVurzburg 
1979 - 

Report Descriptors: compri-.hknsivh kmploymknt and 

TRAINING ACT (CUrA>; VOCATIONAL BDUCATION; YOy TH 
r.MPLOYMF.NT AND DIIMONSTR ATION ACT (YUDPA) ^ 

Available from National Council on Employment Policy,/ 
20(X) K St. N.W, Rm, 454. Washington, D.C. 20006 



JOB MARKET FUTURITY 



} 



Dr Garth Mangunu Dr James Morlock, Dr. Marion 
Pines, and Dr. David Snedeker 
1979 

Report Descriptors: labor MAHK^r; occupamonal 

PROJI-CTIONS; LABOR MARKl.riNLORM ATION; 
COMPRLIII-.NSIVl:. P.MPLOYMKNT AND ;f RAINING ACT 
(CP.TA); PUBLIC l-.MPLOYMV.NT Sl-Rvlbli V 

Available (nm\ Olymptis Publishing Co., W7 E. 
St., South, Salt l,akc (Jity, Utah ^ 

CETA: DECENTRALIZATION^ON TRIAL 

Bonnie B. Snedeker and David Snedeker 
1978 



Nitith 



ENERgY AND EMPLOYMENT 

Dr Willis Nordlund and Dn nayne^ Rohson ' 
1978 

Report Descriptors: BNr.ROY; P.Mpi.OYMKNT; P.CONOMIC 
POLICY; PRODUCTION • , • 

Available from National Council on Employment Policy, 
2000 K St. N.W.; Rm. 454, Washington, D;C. 200Q6 

IMPROVING JOB OPPORTUNlf lES FOR YOUTH 
Dr Gregofy Wurzhurg 

1978 A 
-R ep ort D f Tc r ymrt-^MPRitHKNpiVK-y.MPhevMKN^^it^ 

TRAINING ACT (CHTA); CKTA SliRVlCBS AND PLANNING; 
iifDUCA IION; training; yOU^I M; PRIME SP^NSOR^ (CETA^^ 
^OUTH liVlPLQYMEN I AND DEMONyiRA^l ION ACT 

(YHDPA) 

Available from National CounciLon Employment/Policy, 
. 2000 K St. N.W.. Rm. 454, Washington, LXC. 20006 




4-012'* MOBILIZING) Community R^urcf: 
/ Cope wi lh Plani* Shutdowns: A 

C)EMONSTR A nON PROJF/ri* 

UTAH STATE UNiymSITY ^ ' 
LOGAN. UTAH 

'Or Gary B. Hansen 



Gram2149^79Al 
Project still in progres^ 

Descriptors: i.ABOtf DtlMAND; UN|'MPi.OYMENT; JOB 
OPPORTUNi rUl^f LABOR MARKHI INrORMATION; LAYOM'-S; 
LABOR NEEDS 



Report Dtes^riptors:X:V.r\ SE.RVICES and PLANNING; 

PUBLIC SERVICE EMPLOYMENT; COMPREHENSIVE 
EMPLOYMENT AND TRAINlNCi ACI (CETA); PUBLIC 
EMPLOYMENT SERVICE* 

Available fYom Olympus Publishing C(?., 9.^ E. Ninth 
St., South, S^lt Lake CitV. Utah > ' 

^Ongoing projeot^flnal rr port^ not yet •vailable 



This d^ionstration project will assist workers and 
otRers in four communities afTected by the shutdown of 
U&'I, Inc., a mtyor U.S. sugar company. A major objec- 
tiv<? is to cjevelop a systematic approach that communis 
tieM/can use to mobilize their resources to deal effectively 
with the couscquences of plant shi^tdowns.-The project 
^^itl'set up community action teams m the aflected com- 
munities and provide technical assisrance to the teams 
artd the commdnlties. Project staff will also: (I) Prepare 
guidelines for use by otneif communities that want to 
organize commujjiity ac#on teams to deal with plant clo- 
sures; (2) develop model training and fducation pro- 
grams on worker displacement and job loss through 
plant closuresi which could be made available to interest- 
ed comnaAieSi unions, and public employees, such as theC 
staffs or CETA ptograrr^s and the emplpyment service; 
and (3) carry ou< research to document and a.sse* the 
project efforts. 

' The demonstration sites arc commXinitics ^ In Utah, 
Idaho, and two areas of Washington 'State affected by 
the shutdc^ii of the U&I refineries. The impact of the 
community action teams formed by the. project will be 
assessed in surveys of workers* company and union*^ offi- 
cials» farmers, elected ofTicipIs, public agencyt personnel, 
and community leaders. 
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*.*4-OI3* NONIMMIGHANi WORKI.RS^N THi: 

i UnHIU) Sl AITS: CURRI.NT^'RI NDS AND 



FUTURK IMPI.ICAI IONS 



Nl:W TRANS CkNIVR Y FOOnDA TION 
•WASlilNGTON. D C. " 
, AND 

MANAGEMhNI HONSULIANI'S VNUMITEIX INC\ 
ilBVQVERQVi:. N.MEX. 

Pavid S. North 

Contract 20-11-76 08 

ihxtfect still in progress _ ' ■ 

Dvschpiors: immic^ai ion; Ayr.N*i siUDiiN ri; si.asonai 

LMn OVMI NI: l!.M|H>KARY l-MIM.OYMI-N 1; IMMKiRAN l>» 

* The objective of this study is tvl obtain information 
about noniiiunigrant aliens in the United States, in the 
form of rehable data concerning their 'actual numbers, 
chief ^characteristics, and current rtlle in the Nation. Par- 
ticular attention is being devoteil to (I) their labor 
market participation and (2) the degree to which their 
'^actual labor-market role is congruent with their pre- 
scribed role as set forth by their t'lsas. 

I'he project is reviewing regulations and programs 
^ dealing wtth the admission of nonimmigrants; analy/.ingi 
" relevant statistical data;, and inlervie.wing temporary 
.'Vorkcrs, students, exchange visitors, and persons making , 
intraconmany, Iraiirfers.^ Project staff will also analyze 
current legislative proposals fof c'xpanding tempi^rji^ry 
worker programs and make alteriiijtive policy rccom- 
meiidations. 

Findings from tliis study should be useful for re\,iew 
and possible revision of the Nation's ba^c immigration 
policy. , * . 



4-014* ThI) PoTHNMAi oi- Wach- Subsidii.s ■ 
7///i UNiyERsn r or ivisconsin 

MADISON. WIS 

John II Bishop. Institute for Research oft Poverty 

Grant 5l-55'73-04 

Project stilt in progress c 

Descriptors: wach: subsidii-s; wi:i i ARr: rivCIPIi-.n is; aid 
TO I AMil ii-s wU H Di:n,-NDUN r cini i>Ri:r4; ji abor 

OMMANI); ntJAI I ABOR MARKl.TS; I OW fNCOM!' 

The overall obj«c^vc*of the study is to increase our 
• understanding of thC* probable effects of wage subsidies 
a}r an alternative fornr or income supplementation for 
i^FDC recipients. Although such subsidie.s n\uy be cffcc^ 
*tive in stimulating work effort on the part of beneficia- 
ries, it is first necessary that we^bc aware of the possible 
pervasive effects subsidic<i could have on a variety of 
economic variables, including the functioning of the low- 
wage labor market, wage rates, labor demand, income 
distribution, and the substitution of low-skilled la^or for 
either capital or higher skilled labor. - . i 

Three complemeiitiKy approaches i)r<vJ|^n^ used^to 
determine the prob>4me effects ot wage j^^i^pimi!^ Pro- 



vide a model of 'low- wage markets and an evalua- 
tion of tlie wAge rate and employment efTcct* of w«Be 
subsidy policy baswJ on that model; (2) estimate the 
impact of wage sumidjcs on the income distribution and 
the employment/unemployment experience of low-wage 
workers; and (3) determine the extent to which low- 
wage workers will be substituted for capital or higher 
skilled workers bccaus* of wage subsidies. The Mudy 
also compares the impact of wage ^subsidies and welfare 
programs on the stabiliiy of marriages and examineii the 
administrative issues involved in designing a wage subsi- 
dy prouram. Major data sources for this work are pub- 
lished BLS time series and special tabulations from jlhe 
U.S. Bureau of the Census. ^ 



4-015* PRIVAYu iNVIlSTMItNT. PU»1.IC POIJCV 
AND THi: DrXI.INH OF OLD^R RKCiIONS: 

An Analysis or thk New Encsi and 
Economy , ^ 



JOINl^t:NTBR FOR URBAN STUDIES. HARVARD 
UNIVERSITY AND MASSACIWSEH^S INiSJTTUTE 
OF TECHNOLOGY 
CAMBRIDGE. MASS 

Dr. Bennett Harrison ' 

Contract 20-11-78-20 , . ' • 

Project still in progress • n 

Descriptors: WACil-S; MOBIIJI V; MlCiRATION; BUSINESS , 

CVC I l=; I-CONOMIC CiROWrM; Nr:W IvNCJLAN!) 

This study will examine the causes of economic de- 
cline in the New England region and its consequences 
for employment, local governments, and firms tnat 
remain there. The researchers will study' the e^onomic^ 
history of New Ei^gland and compare it with experiences 
of the sun belt areas stretching from Georgia to southern 
California. Thif comparison is expected to provide pros- 
pective on the- New England Experience and assist the 
researchers in ^evaluating what they discover about the 
area. • Z*^ " 



4-016* 



pROJi-ci J ET. (Jobs*Through 

ENVIRONMtNTAI. TVCHNOLOCiY ) 



OAKLAND CITIZENS' COMMJTIEE FOR URBAN 

RENEl 
OAK LA I 



EmL . ^ \ 
\Np. CALIF 




Maxine Griffith 

Grant 21:06-79-09 
Project .ntilf in progress 

Descriptors: i-.mpi ovmi:n i; training; kconomic 

DI.VI.I OPMP.N r; CAl H ORNIA 
.J 

This proj<ict is devt*loping a plan for a coordinated 
eeont^mic development and environmental improvement 
program in Oakland, Calif. Suggestions will include a 
number for implementing a "jobs through enviroimicntal 
technology" program for better neighborhood energy 
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conservation and hoUHing improvement. Economic and 
buHinesK development in the plan would aim ut creating 
such Jicighborhood improvement businesses as housing 
rehabilitation, energy conservation, winitation mainte- 
nance, and bt^itific^tion and would idbntvTy spinofT op* 
jH>rtunlTiH for small businesses. Techniques for the dif- 
ferent phases oC4iOusing rehabilitation will be explained. 
The plan will elidorse the creation of neighborhoocf re- 
source management centers tb provide continuous tech- 
nical assistahcc as well as othe|; informatioti resources to 
residents in their meeting housing and energy conserva- 
tion needs. 



♦-017* PuBi ic Si'RVicu Employmi-nt^A Cash 
* ) Study oi Shi.hctki) Rural Arhas iis 

THK South 



Descriptors: immigration; ai iiins; rurai ari.as; 

liMPI OYMKNT FA ITI.HNS; MIIXICO 

Hie purpose of this project is to provide much better^ 
information than is currently availanie on the determi- 
nants of migration froln Mexico to the United States. ' 
I'he researcneVli are: (I) Examining agrit:ultural condi- 
tions and employment opportunities in ditTerent regions 
of Mexico to assess undocumented migration as an cm- 
ployment alternative for rural Mexicans; (2) consixiering 
the relaUonshin between a broad range of 8ocit>cix)nomic 
conditions in \6 urban hreas of Mexico and the propcnsi- 
iy of households to send members to the Urtited States; 
and (3 ) analy zing the esti mated disparities in socio eco- 
nomic opportunities twaifable to migrants wrth various 
skills and occupations. The project is being funded joint- 
ly with the U.S. Departipent of State. 



NEW YORK "SIA IE SCHOOL OF INDUSTRIAL 

RliLAIIONS. CORNELL VNIVERSITY 
ITHACA. N.Y. 

Dr. Vernon M^ Wriggs!' 

Grant 21-36-78^37 V » 
Project still in pn)^st 

Descriptors: RURAI.^ARI-as; PUBUQEMPrOYMHNT 
PROCiRAMS; UNI-MPIOYMHN I'; OI.DliR N^ORKHRS; 
DI-PRI:SSF.I> ARI-AS; SOUTH I- RN SI AITS ; 

4 

The purpose of ^this project is to examine the, adminis- 
tration, organization, and effectiveness of public service 
employment (PSE) programs in selected labor market 
areas of the rural South. U will also determine to what 
extent political, social, and ecgnomic structures in rural 
areas may encourage or inhibit the operation of PSK 
programs. 

Data >vill be gathered from balance-of-State prime 
sponKt^rs: in three Southern States. Three f-ural c\^unties 
within these States will be selected for intensive persopal 
interviews with public officials and administrators of 
public agencies that may utili^.e PSE participants. In 
addition, selected household dbta already collected for 
an earlier study Will be recompiled to construct a profile 
of the economic and personal characteristics of potential 
PSE participants. Secondary data from the Bureau of the 
Census, the Bureau of ^abor Statistics, and additional 
sources will supplement the primary data. 



4-018* Push Faciors in Mexican Migration 

TO THE UNFITD StATF.S 

THE UNI VERSITY (W TEXAS 
AUSTIN TEX. 

Dr Robert Malina • 

contract 20-11^79^10 
Project still' in progress 



4-019 A Riiviiiw ANi> Analysis or ^ 

ECONOMin RIC MOpliLS OBTHE U.S. 

EtONOMY WITH Particular Riii»ERiiNCE 
ro THE Impact or ENf.RCY PolicU'S on 
Labor Demand and Employment 

ARLINGTON VA . 

Contract 20-51-77^43 

Project completed fiscal year 1978 V . 

A REVIEW OF ENERGY MODELS WITH 
PARTICULAR REFERENCE TO EMPLOYMENT 
AND MANPOWER ANALYSIS 

Dr Dale M. Helen and Dr Albert J, Eckstein 
March 1978 

Report Descriptors: i-NEKOV; KCONOMIC analysis and 

nCONOMI'TKICS; EMPLOYMENT PA ITHRN^ 
NliS PII279447/AS ♦ 



4-020 Socio-EcoNOMic Policies and 
Programs rph the Elderly 

AMERICAN IN^ilTVTES FOR RESEARCH 
WASHINGTOkp^G 

Contract 20-1 1-79- 1 f^"^^- " J ' ^ 
Project complet,ed Jiscal year 1979 ^ 

♦ 

Descriptors: LAR^R^rcMi^i^ behavior; national 

EMPLOYMI^NT ANJD TRAINING POLICY; NATIONAL 
PRO<niAMS; Ori>ER WORKERS; PENSJONS; RE MRUMENT 

In response to a^ request fVom the Organization for 
Economic CooperatiQn- and Development (OECD), a 
paper was prepared ^\ socioeconomic policies and pro* 
grams for the dlderly. It deJicribes and analyzes policy 
options and progr&ms, wiih emphasis on employment 
and relatecjl social^ pcopran^s and policies conducive to 
the labor market na^ticipation and social and community 
involvement of the elderly. Preparation of the paper \yaS| 
part of a project oq^ th^topic, carried out in cm>peration 
with about 15 other jcqijntrics, including Japa^ and West- ^ 
cm European iia(io;iH. The Office of Research and De- 
velopment coordtijat(i^ , work on the paper» which in- 



^Ongoing project— flnal report not yet lYailable. 
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eludes contributioiiH by other compi^ticntH of the Depart- 
metit of Labor» .other Federal agencies, and private rga- 
nizatioiiH. 

May 1979 • 



4-021 



SlAl 

PUnct 



IC AND 

nioNS 



Dynamic Labor Supply 



WASHINCnX)N UNIVERSITY 
ST LOUIS. MO. 

Project completed fiscal year IW8 

Dr, Edward D, Kalachek and Dr. Frederick Raines 
June J97H , 

Report Lkscriptors: i abok supply;' i-coNoMic ANALYSIS 

AND I.CONOMIilRICS; NATIONAL LONCJH UDINAI. SURVI-YS; 
ECONOMIC POI ICV 



Special subjects of the papers will include the f\iturc 
Vole .of migralory labor, shifting farm technology and 
neaaonality, industrialization of agriculture and changes 
in KKCupational structure, farm prcxJuct markets and sea- 
sonal labor depiandl off-farm work of seasonal workers, 
and aliens in The agricultural labor market. Other topics 
will be' development of a mathematical model of the 
labor market, income maintenance, farmworker employ- 
ment programs and human resources issues in seasonal 
farm labor, alternative (rath^nalized) labor market forms, 
ai^icikltural laoor relations and the impact of labor law 
on farm markets, and U.S. farm policy in relation to 
farmworker policy. 

At a conference to be held in Ja n uary 1980, the com- 
pTeteffvpapers will Be presenlcd and critiaueU by prfcti- 
tioners, ^policymakers, and others. In individual papers 
l||nd in the conference summary paper, authors will ad- 
ipbss probable directions of the farm labor market, aaps 
m knowledge and existing data. soiircH, policy problems 
likely to* be encountered m coming years, and suggested 
research to fill potential voids of knowledge. The papers 
will eventually be published and generally available. 



4-022 SuRViiY or thk Public's Vikw ol i Ht 
' ProblivMS oi Uni-mploymhn I 

PUBLIC RESEARCH. INC . 
WASHINGTON. D.C * . ( 

Contract 20-1 1-78-25 

Project completed fiscal year 1978 

UNEMPLOYMENT, GOVERNMENT AND THE 
AMERICAN PEOPLE 

Albert II Cantril and Susan D. Cantril 
September 1978 

Report Descriptors: cv:\ \ PROGRAMS; public sr:RVici- 

I'.MPLOYMhNT; WI-LI-ARI- PRQCiR^MS 
NTIS PB285 205/AS 



4-023* Towards a Rlsharch S i ra n:ov on 

Shi- Sl'ASONAL ACJRICULIVRAL LABOR 

Problem in i hi* Unitld Sta nis 

UNIVERSITY OF FLORIDA^ 
GAINESVH.LE, FLA. . 

Dr Robert Emerson 

Grant 21-12-79^12 
Project still in progress - 

Descriptors: tarmworkmrs; si-asonal i-mploymmn r; 

LABOR MARKUT; HUMAN Rl-SOURCI: l>i: VLI.QtMl-N T 
Pt)LICY; RI-SI-ARGH STRA I KGY 

This project will consist of a series of scholarly papers 
by noted agricultural labor economists^ Who will review 
and analyze developments in the U.S. seasonal agricul- 
tural labor market. I'hey will provide an overview of 
form and farm labor problems and an indepth analysis of 
^selected topics Of special concern to researchers and poli- 
cymakers in the area. 



4-024* U.S. Immigration Policies and 

Pa iterns: Foreign Policy AspiiCi's , 



7 HE BkOOKINGS rNSTITUTION 
WASHINGTON. DC 

Dr Milton Morris 

Grant 2hll'78'26 
Project siill in progress 

Descriptors: immigration; foreign fradh and 

INVES^I'MEN rS; ALIHNS; RURAL AREAS; KMPLOYMENT 
PA riTiRNS; LABOR SlflPPLY 



This pt'oject is a study of the foreign pi^licy aspects of 
U.S. immigration policies and practices. The researchers 
Will: (1) Review the major international migration pat- 
terns and their implications for source and host coun*. 
tries; (2) f(X:us on the principal sources of illegal immi- 
gration to (he United Stiites, examining the factors con- 
tributing to the flow, its implications for the sending 
countries, and the steps that mi^ht be taken to reduce the 
flow; and (3) assess the domestic feasibility of the strate- 
gies identified for dealing with the problem. These strate- 
gies include modifying current immigration law to give 
neighboring countries increased immigration opportuni- 
ties and initiating or expanding economic assistance pro- 
grams to the principal source countries with special em- 
phasis on developing employment opportunities in rural 
areas. Other steps are improving access to the commod- 
ity markets of the United States and other developed 
countries and encouraging more extensive population 
planning. 



4-025* West Virginia Travel and Tourism 
Industry Demonstration Projecf 

UNITED STATES TRAVEL SERVICE 
WASHINGTON DC 
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ANO 

tyiiST VIRGINIA VNIVEHSinY 
MORGANmWN. W.VA. 

Dr. James M. Rovfktad and Marie Gillespie 

ContnM 20-1 1-78^24 
Project still in progress 

Descriptors: JOB CRI'A nON; l ABOR DliMAND; I.OW-I I VI I 
OCi UHATION^ C IIRONICAl l.Y Ut^I'MIM OYUI); MINORll ll-S; 
l>l8A!)VANTA(n 1) 

- ^ rh c-l^pa&iK'uL-of J^abot-iat-potticipating, under Jmt- 
interagency agreement with the Department of Com> 
merc%r, in u study of the impact of increased tourism on 
chronic unemployment in West Virginia. The project *1s 

^ designed to produce and test guidehnes for communities 



and* regions for economic development and growth 
throughout the travel "industry. Thi? DOL participation 
\i\ the project involves an analysis and evaluation of the' 
effcctivencHs of developing the (raveh industry as a po- 
tential remedy for chronic unemployment and nnderem- 
ployi\ient. with MK'cial emphasis on youth, women* and 
racial mTTtorities residing in rural areas. Objectives are to: 

(1) Determine the location, sizq. characteristics, and cm- 
ployability of the target population jlcgments. as well as 
the Iwations and numbers of existing or potential jobs; 

(2) outline, test, and evaluate a communication mecha- 
nism to bring.these two components together; (3) ineas- 
tiie the change in target segment employm en t; (4) identi- 

"nrtrafriing prourams and other aids; and (5) provide a 
final report witn r^coiniiii^ndations lor other states .and 
Federal agencies \o utili/e Vf achieving the basic objec- 
tive 0f reducing unemployment. 



r 



*Oit(<<)inv* pr(»ji*c! — fimil report not \v\ \\\\\i\i\UW\ 
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5. INSTITUTIONAL, DISSERTATION, AND SMALL-GRANT 

RESEARCH PROJECTS 

The Doctoral Dissertation Grants Program is now conducted by the National Council 
on Employment Polic;y. Uiquiries concerning this program should be addressed to Di>ctor- 
al Dissertation Grants Program, 2000 K Stre<;t. N.W.. Suite 454. Washington. DC. 20006 
(telephone (202) 833-1446). ^ 

This publication dcncribcs only those diKtoral difwcrtntion research studies carried out 
ui idcr grants administered by (he E mploymcni-aad Training »dniim»traUon-(&TA4- 
through the end of fiscal year 1979. • , - 

I he program of postdoctoral small-grant research has been discontinued. This publica- 
tion describes only those postdoctoral small-grant research projects f\mded by ETA 
through the end of fiscal year 1979. ^ , * ' 
■ ■ I ♦ - t \ , . _ .. .... k __ . 
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1 . 8A. INSTITUTIONAL GRANTS 

In response lo needs stemming from the decentrtliiation and local delivery *of employ- 
ment 'and training programs and services, the Institutional Oranu Program supports 
colleges and universities in the development of specialists in the human resources field. 
The 29 institutions awarded grants since July 1974 are offering educational programs 
designed to strengthen the technical abilities of prime sponsor stafT and develop a supply 
of ftiture planners, evaluators. and administrators of State and local employment and 
"tmitt^ttg programs^ . ^ " '~ 

The primar^f objectives of the program ar^; 

1. To support the design and implementation of undergraduate and graduate courses 
and curriculums of formal instruction (including worytrjlining experience off campus)1br 
fti^ure planners^ administrators, and evaluators of employment and training programs. 

2. To strengthen the capability and expertise of eAiplo^ment and traininjg practitioners 
^at1oc)il, State, and regional levels through credit courj^M and ftall degree training. 

3. To develop, in C9operation with the regional officet'^of the Department of Labor, 
the resources and capabilities tb enable academic institutions to offer te^htdcal assistance 
and personnel support to CETA prrtne sponsors aud other local, State, and regiotial 
organizations concerned with employment and training progi]^ms. ' . ' 

Other objectives are: x. • • . 

1, To stimulate greater interest in the employment and training field by ac«tf|emic^ 
institutions and established scholars. 

2. To encourage greater cooperation among the various behavioral sciences in the 
condiuit of human resources development. 

In the current round of programs which began Septem.ber 1, 1978, 16 schools are 
receiving 4-year grant!^ totaling $2.3 million annually. 

The grants include an award in each of the bcpartment's 10 regions of the country and 
six special awards to schools that enroll significant proportions of black. Spanish Ameri- 
can or Nafive American students. 

Recipients of these grants are: 

Region I— Northeastern University, Boston, Mass. 

Region II— Medgar Evers Collegp, City University of New York, Brooklyn, 

N.Y.*; Rutgers University^ New Brunswick, N.J. 
Region III— Virginia Commonwealth University, Richmond, Va. 
Region IV— The University of Alabama, University, Ala.; Clark College, Atlanta^ 

Oa.*; Kentucky State University, Frankfort, Ky.* 
Region V— The University of Michigan, Ann Arbor, Mich. 
Region VI— Southern University and A&M College, Baton Rfouge, La.*; Tlw 
University of Texas at Austin, Austin, Tex.; The University of 
Tex*as at San Antonio, San Antonio, Tex.* 
Region VII— The University of Kansas, Lawrence, l^ns. 
Region 

VIII— Utah State University, Logan, Utah 
Region IX— The University of AHzona, Tucson^ Ariz.*; California State Universi- 
ty, Sacramento, Calif. 
Region X— Seattle University, Seattle, Wash. 
* Minority Institution. ^ 
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5A. institutional GRANTS 



5-001* 

NOR THEASTERN UNil(ERsh Y 
eOSIVN, AfASS. 

Dr. Morris A. Honmiti, Chairman. Deparment of 
Economics 

Grant 3h25'78'I6 ^ 

Project still in pnygress ^ . . ' 



Descriptors: ri'TA suRVicus ani> pi.annincj; RiiOiONAl. 

Ol Tier. Ol I'MKOYMIiN I AND TRAINING 
ADMINIS I RA I ion; S I API TRAINING; INSTRUC I II3NAI 
MAII RIAtS; MASSACHUStftri^; MAINI-.; NItW HAMPSHIRl?.; 
RIIODI: IS! AND; CONNItCTK U I ; VI'RMON I 



5-002^ 



> 



MEDGAR EVERS COLLEGE. CITY UNIVERSITY 

OF NEW YORK 
BROOKLYN, N^f: 

■■^ 

Dr Rafael Zamhrana, Division of Social Sciences 

Grant 3 1 '36-78^ 1 1 ^ 
Project still in progress 

Descriptors: BLACKS; ci-TA siiRVlci-s and planning; 

RKOIONAI Ol'I'ICf: Of- KMPI.OYMUN r ANI> TRAINING 
ADMINISTRATION; STAI I- TRAINING; INS I'RUCTIONAI 
MAJ'KRIALS 

i 

5-003* 

RUTGERS ijNIVERSl ff 
NEW BRUNSWICK NJ, 

Dr Steven Director Institute of Management and Labor 
Relations 

Grant 3^34-78^03 
Project still in progress 

Descriptors: CIHA SERVICES and planning; regional 
orpiCH OP employment and iraining ^ 

ADMINISTRATION; STAIf TRAINING; INSTRUCTIONAL 
nIa TERIALS; new JERSEY; NEW YORK; PUER lO RICO; 
VIRGIN ISLANDS 



5.004* 

• I 

VIRGINIA COMMONWEALTH UNIVERSITY 
RICHMOND, VA, 

Carol Amato. School of Community Services 

Grant 3h5I'78'I0 
Project still in progress 



Descriptors: ce i'a services and planning; Rf-GIONAI 

OPPICE or EMPLOYMENT AND TRAINING 
ADMINISTRATION; STAI P I RAINING; INS^I RUC I lONAL 
MATERIAIsS; DELAWARE; WASHINGTON. D.C.; MARYI A^ID; 
PENNSYLVANIA; WEST VIRGINIA . 

\ 

5-005* 

THE UNIVERSITY OF ALABAMA 
UNIVERSITY ALA: 

Dr, Trevor Bain. Director Human Resources Institute 

Grant 3l'0l'78^0r 
Project still in progress 

Descriptors: ceta services and planning; regional 
opeice of employment and training 
administration; staff i raining; instrucfionai 
materials; alabama; florida; olioroia; kentucky; 
north carolina; mississippi; south carolina; 
ienni-ssef;^ " ^ 



5-006* 

CLARK COLLEGE 
ATLANTA, GA, 

Dr Gretchen E, Maclachlan, Southern Center for Studies 
in Public Policy 

Grant 3 1 '43-78^09 
Project still in progress 

Descriptors: BLACKS; ceta SERVICES AND planning; 

REGIONAL OFFICE OF EMPLOYMENT AND TRAINING 
ADMINISTRATION; S^l'AFF IRAINING; INSTRUCTIONAL 
MATERIALS 



5-007* 

KENTUCKY STATE UNIVERSITY 

FRANKFORT, KY 

/. 

Dr Gary Cox, School of Public Affairs 

Grant 31-21-78^12 
Project still in progress 

Descriptors: blacks; ceta services and planning; 

REGIONAL OFFICE OF EMPLOYMENT AND TRAINING 
ADMINISTRATION; STAFF FRAINING; INSTRUCTIONAL 
MATERIALS 



\ 



'Ongoing project— finti r«i 




HE UNIVERSITY OF MICHIGAN 
ANN ARMOR. MICH. 

yet aviilible. 
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Dn Louis A. Ferman, Institute of Labor and Industrial 
Relations 

Orant 31-26-78^13 
Project still in progress 

Descriptors: cin A skrvicks anu Pi.ANNiNCi;> rhoional 
on ICIi or l-MPl.OYMHNT ani>9r'>>ning 
ADMINISTRATION; SI AM TRAINfMC; INSTRUCTIONAL 
MATHRIAI.S; II.I.INOLS; INDIANA; MICHIGAN; MINNESOTA; 
OHIO; WISCONSIN 



5-009* 

SOU I HERN UNIVERSITY AND AAM COLLEGE 
BATON ROUGE, LA. 

Dr Judith C. Rohh, College of Business 

Grant 31-22-78^04 
Project still in progress 

Descriptors: ckta sliRViCES and planning; rtgional 

OFHCt or LMPLOYMHNT AND TRAINING 
ADMINISTRATION; STAFF I'RAINING; INSTRUCTIONAL 
MATF.RIALS; BLACKS i 



; Descriptors: ckta sf.Rvichs and planning; rhgional 

(OFITCIi OF F.MPLOYMF.NT AND TKAINlfsKf 
ADMINISTRATION; STAFF TRAINING;* INSTRUCTIONAL 
MATliRIALS; SPANISH-SPCAKING Rl^ANS 

A 
5-012* 



THE UNIVERSITY OF KANSAS 
LAWRENCE. KANS 



Dr. Anthony Redwood, School of Business 

Gran t 3 J^ 78- I4 
Project stilTin progress 



Descriptors: ceta si-rvices and planning; reoionai. 
oPi-icE or Employment and training 

AUMiNiSTRA^;iON; STAfF TRAINING; INSTRUCTIONAL 
MATERIALS; lOW^; KANSAS; MISSOURI; NEBRASKA 



5-013* 

UTAH STATE UNIVERSITY 
LOGAN, UTAH 

Dr. Gary B, Hansen, Business and Economic Developtnent 
Services 



5-010* 

THE UNIVERSITY OF TEXAS 
AUSTIN TEX. 



Dr Robert Glover Center Jbr the Study of Human 
Resources *• 



Grant 3 1 '49-78' 15 

Project still in progrefis 

Descriptors: CETA SERVICHS and planning; rhg!onal 

OriTCH OF KMPLOYMKNT ANUTRAINING 
AUMINISIRATION; STAFF TRAINING; INS LRUCTIONAL 
MATERIALS; COLORADO; MONTANA; NORTH DAKOTA; 
SOUTH DAKOTA; UTAH; WYOMING 



Grant 3T48-78'07 ^ 
Project still in progress ^ 

Descriptors: Cin A SERVICES AND Pl^NNING; RI-GIONAL 
OFFICE OF EMPLOYMEN 1 AND TRAINING 
ADMINIS FRATION; STAFF I'RAINING; INSTRUC FIONAL 
MATERIALS; ARKANSAS; LOUISIANA; NEW MEXICO; 
OKLAHOMA; lEXr^S 4 



5-011* 

THE UNI VERSTTY OF TEXAS * ' 
SAN ANTONIO. TEX. 

Dn Antonio Furino, Center for Studies in Business, 
Economics, and Hutnon Resources 

Grant 31-48-78-08 
Project still in progress 



5-014* 

THE UNIVERSITY OF ARIZONA 
TUCSON ARIZ. 

Dr. Joseph J. IValka, Director, American Indian Human 
Resource.^ Program 

Grant 31 -04-78-05 

Project still in progress ; 

* 

Descriptors: cei a services and planning; regional 

OI PICE OP EMPLOYMEN T AND TRAININCy 
ADMINIS I RATION; S I AJ E TRAINING; INSTRUC I lONAL 
MATERIALS; INDIAN EMFLOYMEN T AND TRAINING 
PROGRAMS (CEIA) 



5-015* 

CALIFORNIA STA TE^UNIVERSITY 
SACRAMENTO. CALIF » 
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/>. Jesse E McClure, Institute for Hunuw Service 
Management 

Grant 3 10^ 78 06 , 
^Project still in progress 

tXwrriptors: ciri A si-rvic!-s and hi anninci; rkji^nai 
oi rici- or i-MPi OYMi-N r and tkaininc^ 

AHMINISTKA nON; .VI'AI T TKAININCi; INS I'KIK' TIONAI 
MATi-KlAIS; AKI/QNA; <*AI IK>RNIA; HAWAII; NliVADA; 
AMr.KlCAN SAMffA; TRUSl ll-RRirORV 



SEA 'nLE\jNIVERSIIY 
SEATILE. WASH. 

Dr. James E. Sawyen Institute of Public Service 
Grant 31-53^78^^)2 

Project s^ill in progress ^ . V 

Descripfors: CI-TA SI-RVICI-S ANI> PLANNING; Rl-c]l 
ori'iCl- Ol* I'MPI 0YMI:NT and I RAlNiNO 
ADMINISTRATION; Sri AI'l- IRAINING; INSTRUCriONAI 
MA'I I-RIAI S; ALASKA; IDAHO; ORIIOON; WASHINGTONv 



5B. DOCTORAL DISSERTATION GR/^TS 

This section describes activities in fiscal years 1^77 
through 1979 under the Doctoral Dissertation Grants 
Program, authorized by the Corttprehensive Employment 
and Training Act as amended. This program serves the 
dual puripose of attracting s^xiial and behavioral science 
scholars to specialization in the employment and training 
area, while generating new information on critical em- 
ployment and training issues. 

This program (formerly administered by the Employ- 
ment and Training Administration) is now conducted* by 
the National Council on Employment Policy. Inquiries 
concerning this program should be addressed to Doctor- 
al Dissertation Grants Program, 2000 K Street, N.W., 
Suite 454. Washington. D.C. 20006 (telephone (202) 833- 
1446). \ 

Doctoral dissertation research d^ribed in this section 
relates only to those grants initiated a)[fd administered by 
ETA through the end of fiscal year 1979. 



5-017 Adjustment CoSi^ in the Theory or 
Labor Demand, Produciivity, and 
Unemployment 

YALE UNIVERSITY 
NEWHAVEN. CONN. 

' Jonathan Bentley Ratner, Doctoral Candidate 

Grant 91-09.74-18 

Project completed fiscal year 1979 



Di'scriptors: aoju,s i mi:n r; PROnuc rivrrv; cos i s; 

1 URNOVI R; ! AVOI I S; I MIM OVI-R PI ANNINii 

This Study mvesiigatod the adjustinenl cost li^olhesis 
of lags of employment behind output, and dt^t'eloped a 
theory and measurement of labor adjust nieiiu^^sts based 
on data collected from denartnicnis within a single, large 
. industrial establishment. The investigator estimated (he 
transaction cost (TC) component \)f adjustment costs and 
fouiijcl that it accounts for u maximum employment lag of 

2 weeks He also estimated production functions with 

froxies for labor turnover phenomena for intraestablish- 
lent data. The implied lev(?ls of production-related ad- 
justment costs (FRAC) accounted fot a ma ximum em - 
ploy nTeiif Tag of 3 wceRsy ' I he coiiil>iiie(iT"C and 1*RAC 
estimates imply a maximum employment lag of less than 
5 weeks. In sum, adjustment costs were determined to 
account for only a fraction of the lengtl\ of the employ- 
ment lags directly estimated in la^r demand equations. 

COSlI S OF BOR ADJUSl MENT.AND THE 
DEMAND FOR LABOR: A CASE STUDY IN THE 
MlCR(?-FOUNDAT!ONS OF MACROECONOMICS 
May 1978 

NTIS l»H290807/AS • 



5-.018 Advantaged and Disadvan i aged 
^ Very Early Labor Force 
WiTHDptAWAi — A Study oe 

Dll'EERENCES IN I HE EMPLOYMEN I 

Paiterns and Income Positions oi 
Men Who Leave i he L^bor Force 
Before Age 62 

BRANDEIS VNIVERSII Y 
WAL/fiAM, MASS, 

Eric R. Kingson, Pocto/al Candidate 

Grant 9 1 -25-78-48 ■ 
Project completed fiscal year 1979 

Descriptors: LABOR rORCE; liCONOMIC SI A rus; MEN; 
EMPLOYMENT PAITERNS; ACil: OII-M-RI.NCES; rRA>JSITK)N ' 
EROM WOpK to RI: riRllMENT 

This study deals with the experiences of men who 
leave work before the age of 62 and are therefore not 
eligible for social security retirement beneftts. 

The data source was the National Longitudinal Survey 
of men. The sample consisted of men aged 45 to 59 in 
1966 who permanently withdrew from the labor force 
before age 62 between 1966 and 1975, Econometric ana- 
lytical techniques were applied to the data. 

The findings indicate a need to adjust eligibility re- 
quirements for both the social security and Supplemental 
Security Income disability programs to cover disabled 
and partially disabled workers who withdraw from the- 
labor force very early and who do not at present receive 
disability insurance benefits. The study findings support a 
deflnition of the problem of early retirement as, first, an 
income inadeouacy problem; second, a problem of invol- 
untary labor rorce withdrawal; and third* a pension cost 
problem. 



^Ongoing project— final report not yet available. 
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MEN WHO LEAVE WORK BEFOREXoE 62. A 
STUDY OF ADVANTAGED AND 
DISADVANTAGED VERY EARLY LAI 
FORCE WITHDRAWAL 
Sfay 1979 

Rtport Descriptors: hconomic si atus; men; tr^n^m ion 

HROM WORlC ro RF.TIRHMKNT; HANDICAPPED 



WTIS PBJ96644/AS 



5-019 Alienation and Physical Disability: 

Rolf Adjustment Amono Impaired 
Workers 

SYRACUSE UNIVERSITY . 
SYRACUSE. N, K 

Grant 91^36^76-13 

Project completed fiscal year 1977 

DIFFERENCES IN ALIENATION BETWEEN 
GENERAL SOCIAL SURVEY RESPONDENTS 
AND SEVERELY IMPAIRED WORKERS* 
COMPENSATION SURVEY RESPONDENTS 
BASED ON STRUCTURAL AND HEALTH 
STATUS CHARACTERISTICS ^ 

Dn James C Homeis 
1977^ 

Report Descriptors: adjustment; alienation; 

EMPLOYMENT; HANDICAPPBD; HEALTH 
NTIS PB274272/AS 



5-020^ Allocational and Distributional 
consequei^ces of decentralizing 
Manpower Programs 

THE MAXWELL 6RADUA TE SCHOOL OF 
CITIZENSHIP AND PUBLIC Jl/tFAIRS. 
SYRACUSE UNIVERSITY 

SYRACUSE. NY ' ^ 

Richard Tyson. Ddttoral Candidate 

Griint 9^36-76-32 
Project still in progress 

Descriptors: COMPREHENSIVE empLoymj-nt and 

TRAINING ACT (CETA); CETA SERVICES AND PLANNING; 
DECATEOORIZATION * 

This Study is investigating how the* purposes of the 
Comprehensive Eitiployment and Training Act arc being 
fulfilled under a decentralized approach in comparison to 
previous, more centralized employment and training pro- 
grams. Four models of decisionmaking are being testcjl 
to explain changes in the behavior of local governments 
over time and variations among prime sponsors in the 
mix of services and characteristics .of those served. In 
addition* extensive cross-tabulations of observed differ- 
ences in expenditures, average costs, and numbers of 
participants by region, type of sponsor, and economic 
conditions are being carried out to determine if any 
patterns exist. 



Data for the study are obtained from Quarterly Prog- 
Reports of prime tpoflaors, along with information 
I dtffivcd from the Continuous Longitudinal ManpoN^er 
I Survey. 



5-021 American Excefi ionahsm and the 
Strike: A Comparative Study of 
LoNORUN Trends IN Industrial 
CoNFi.icrr 

1HE UNIVERSfTY OF Vi^lUCONSIN 
fAQISON WIS r 

Mkhael Shalev, Doctoral Candidate 

Grant^I 55^78-20 
Project CHmtpleted fiscal year 1979 

£>e5criptonSvmbw, UNION iMPAcr. collective 

BARGAINING^ 

This study amdyzed the pattern and Mstory of industri- 
al conflict in the vJnited Sutes and compared the Ameri- 
can Experience wllh that of other democratic^ highly 
industrialized natiiMrfv;;1^ atudy report flrtt reviews and 
criticizes conventionaNnterpretations of the longrun evo- 
lution of industrial contHct It then considers the nature 
and significance of^four tutors that have influenced the 
trend of indusnial conflict in a variety of historical and 
national contexts. These factors aire labor organization, 
employer strategy, economic power, and political power. 

The research tc^itcd the hypoth^s that changes in the 
political position of the labor movement are the most 
critical detenninants of longrun tremU in industrial con- 
flict. The investigator analyzed strike srenda in six West- 
ern European nations over approximately the last 
decade. In addition, he carried out a com^rative analy- 
sis of these six countries to determine tfife conditions 
under which Apolitical exchange'' between trade unions 
and the State can become a viable altemativeHo labor 
and employer strategies baaed on SUte actiom , 

The report concludes that interindustry strike prOten^ 
sities are less consistent than previous studies have sf 
gested, and that variations among induitries may be U . 
significant than differences among countries in^i^mtterns 
of industrial conflict. 

THE STRIKE: THEORETICAL AND EMPIRICAL 

STUDIES OF Industrial conflict across 

TIME ANDNATIONS . ' ' 
1979 

Report Descriptors: union, impact; collective 
bargaining; models; KCONOMic analysis and 
econometrics 

ntis^ pb296620/as ^ 



5-022 An Analysis oe Earnings Among 
Persons or Spanish Origin in the 
MipwEsr 

MICHIGAN STA TE UNIVERSITY ^ 
EAST LANSING MICH. 
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Gmnt 9h2(h75^2S ^ 
Projtct completed fiscal year 1977 

Dr Richard Santos 

1977 . . 

Report Descriptors: spanish-spfaking amivricans; 

ECONOMIC ANALYSIS AND liCONOMIil RICS; HUMAN 
CAPITAL ^ 

NTIS PB2650I7/AS ' . 



5-023 



An Analysis of Facix)Rs AijrKCTiNO 
LHii Quantity, Quality, and Siix 

E>LSTRlByijpN^ 

Mr.DiCAL Schools in ihh United 
Slaiks 



THE UNIVERSITY OF WISCONSIN 
MADISON WIS 

David C Stapleton, Doctoral Candidate 

Grant 91^55-77^60 

Project completed fiscal year 1979 

Descriptors: iil:alth occupa iions; uduca i ional 

ASPIRATIONS; FOUCATIGNAL A ITAINMI'N 1; RUTURNS ON 
EDUCATIONAL INVESTMIINT 

This Study investigated the efTect of nonprice rationing 
on the number of applicants to medical schools. The 
researcher estimated several models of demand^ using 
aggregate data from five regions of the United States for 
1951-76. He found two major effects: (I) About 40 per- 
cent of all rejected applicemts reapply the following year; 
and (2) many potential applicants, are discouraged by 
rationing; as many as, 100 may be discouraged by a 
reduction of 100 places ill medical school. 

Additional factors investigated for the study were tu- 
ition, loan availability, the attractiveness of biomedical 
centers, aiifl others, with thq results suggesting that these 
factors w^re ilnimportant determinants of demand in the 
sample period. An exceptiort to these results is the appar- 
ant positive effect of large-increases in resident salaries m 
the late ^960's. 

NONPRICE RATIONING AND THE DEMAND 
FOR MEDICAL EDUCATION 
December 1978 

NTIS PB29I739/AS 



5*024 An Analysis of Imperfect 

Information in the Labor Market 

UNIVERSITY OF ROCHESTER 
ROCHESTER. N Y, 



Grant 91-36-75 40 ^ 
Project completed fiscal 



1977 



LABOR MARKET EQUILIBRIUM UNDER 
IMPERFECT INFORMATION 

Dr Louis L. Wilde 
1976 



^pori Descriptors: Labor markf/i behavior; job 
SF.ARCH; labor lorcb bfhavior; layofi^; 

OCCUPA1IONAL information 
NTIS PB273fl75/AS * 



5-025 An Analysis of In lfkindusiry 

Variations in Tradb-Union Power: 
Determining Factors, and Impaci on 
Wages and NonpecUniary Aspeci^ of 
Working CoNDitioNS . 

HAR VARD UNIVERSITY 
CAMBRHHjE^ MASS: - 

Marie-Paule Joseph Donsimoni, Doctoral Candidate 

Grant 91-25-77-57 

Pnyject completed fiscal year 1979 

Descriptors: union impaci; gollfclivk bargaining; 

UNIONIZATION 



This research attempted to reflne the concept of trade 
union power bv analyzing structural and behavioral 
characteristics of the labor movement across U.Sr. manu- 
facturing industries. The two major sources of data wel^ 
the May 1973. 1974, and 1975 Current Population Sur- 
veys and Bureau of Labor Statistics data on expenditures 
for employee compensation, 1968, 1970, and 1972. These 
data firovided evidence on the heterogeneity of the labor 
movement. The researcher made a cross-sectional analy- 
sis cfT contracts to illustrate the variance in union behav- 
ipV^nd analyzed cross-establishment data on wages and 
fringe beneflts to test the validity of variables assumed to 
reflect union power. 

The report notes that the union/nonunion differential 
in wages and benefits increases with union coverage, 
with the share of the workers covered by the largest 
union, and with the length of contracts.^Converselyrthe 
differential decreases as a greater proportion of contracts 
are signed^ at the plant level. 

AN ANALYSIS OF TRADE UNION POWER. 
STRUCTURE AND CONDUCT OF THE 
AMERICAN LABOR MOVEMENT 
August 1978 

Report Descriptors: unionization; union impact; 

KAHNINGS; FRINGE BKNHHli'S; HCONOMIC ANALYSIS AND 
KCONOMETRICS 

NTIS PB290936/AS 



5-026 An Aistalysis of Labor Supply 
Response Over Time 

PENNSYLVANIA STATE UNIVERSITY 
UNIVERSITY PARK. PA. 

James E. Duggan, Doctoral Candidate 

Grant 91-42-76-50 

Project completed fiscal year 1979 



^Ongoing project-^flnft! report not yet nvailfible. 
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Descriptors: i.ahor supI'I Y; i abok i okCII par i k ipation; 

LABOR MARKUT BHHAVIOR J 

The first part of thin »tudy developed a neoclassical 
(^age*price) labi^r supply model that allowed economic 
ageiits to optimize tpeir techniques of forecasting by 
using past information to generate predictions of wages 
and prices. The second^ part focused on the unemploy- 
ment model hy "BKamininji the relation between second- 
ary labor force participation rates and primary male em- 
ployment rates. The third part combined and extended 
the mcxlels to ascertain the impact of wages, prices, 
unemployment rates, and interest rates on labi^r fo/cc 
participation. 

-Data ^or 4his- raiearch-induded-ijuatlcrly^:a vcr agca^-0f 



labor force size, participation rates, and unemployment 
rates by age and sex derived from the monthly data 
series (seasonally adjusted and un^djustedi, published by 
the Bureau of Labor Statistics (BLS); price data also 
published by BLS; and personal income and aggregate 
output data available from the OfTice of Business Eco- 
nomics. Other, time scries variables tested for inclusion in 
the lab<)r supply model (for example, interest rates on 
short-term U.S. treasury bills as predictors of inflation) 
were available on computer tapes. 

The findings confirm a role for real wages and prices 
in the labor force model and lend support to the discour- 
aged worker hypothesis. The dissertation compares all 
mtxlels with respect to their ability to forecast participa- 
tion rates within and beyond the sample period. Using 
time series models* as a standard of prediction accuffcy. 
The researcher reports that wages in services and llade 
provide a higher degree of predictive accuracy thaif do 
wages in manufacturing and suggests that the former 
represent a more appropriate specification of the second- 
' ary labor force participation equation. ^ 

A TIME SERIES ANALYSIS OF SECONDARY 
LABOR FORCE PARTICIPATION 

1978 

NTIS PB274430/AS 



5-0?7* An Analysis of thh Divh-rminan is of 
rnii Labor Porch Mobh i i y op 
Fkmalhs 

THE UNIVERSITY OF IVISCONSIN ^ 
MADISON. WIS * 

Pamela J. Heath, Doctoral Candidate 

Grant 91-55-73-24 
Project still in progress 

Descriptors: ArniuuKS; labor marki- i bhhavior; 

C HILD DAY CARi:; LONOI I UDINAI SURVI.YS; LABOR l ORCIi 
PAR I ICIPA I ION; I AMILU-S; W^OMIvN; LABOR MOBILITY 

This research is investigating the relative strengths o* 
economic, demographic, and nttitudinal infiuences on the 
labor market decisions of women. The investigator is 
analyzing variations in family Hnancial position, family 
structure and composition, costs of child care» and the 
individual's education and training, he|lth» race, and 
work attitudes. 



the analysis uses data from a longitudinal survey of 
lalH^r force behavior. 



5-028 An Analysis ov the Rules and 

proceduriis ooverning ihe internal 
Alloca i ion of Labor in a Civil 
Service Merit System 

BRANDEIS UNIVERSITY 
WALTHAM, MASS. 

Grant 91-25-76^37 
PrvjecTcmpteTedytscUty^rl^^ 

THE INTERNAL AIIlOCATION OF LABOR IN A 
FEDERAL AOPNCV 

Dr. Charles 5. Rodgers 
September 1977 

Rfyort Descriptors: civil SERVicn SYSTEM; govfrnmfni 

K)LICILS; I I'DERAL OOVIiRNMIiNT; LABOR MOB|L| rY; JOB 
ANALYSIS; PKRFORMANCl- FVALUATION; MASSACHUSEri-S, 

BOjj^rON 

NTLS PB287483/AS 



5-029 An Analysis of Treni>s in the 

Relative Educational An ainment, 
Earnings* and Occupational 

DlSI RlBUTION OF WOMEN, 1900 TO 1969 
COLUMBIA VNIVERSITY 

NEW YORK. N.Y. ■ • 

Grants 91-34- 70-62 and 91-36- 72-34 
Project completed fiscal year 1977 

THE DETERMINANTS OF THE OCCUPATIONAL 
DISTRIBUTION OF WOMEN 

Dr. Harriet Sheila Zellner 
1975 

Report Descriptors: educa HON Al. lil l Bcr on cari-p.R 

PAI-rURNS; UDUCATIONAI. AITAINMliNT; tXXUPA 1 lONAI. 
SIKUCTURI!; MAl.H/H-MAI.Ii; EARNINGS 

NTIS PB274277/AS 



5-030* AiTiTUDiis Toward Equai Pay and 

Al-l-IRMAI'IVIi ACIION FOR WOMEN IN 

THu Work World 

YALE UNIVERSITY 
NEW HAVEN, CONN 

Janet P. Grishy, LkKtoral Candidate 

Grant 91-09-76-54 
Project still in progress 



I 



\ 



SB. DOCTORAL DISSERTATION GRANTS 



125 



Dexcriptors: shx disckimiNA i lON; a im i ruoHS; WOMI^N; 

AMMRMA I IVt* AC riON PI. AN!I 

ThiH diJiHcrtation will study the leveh of attitudes and 
beliefs on sex inequality in work and evaluate some of 
the determinants of such attitudes and beliefs. The proj- 
ect focuses on two dominant aspects of Federal policies 
on sex inequality in work — equal pay and afHrmatLve 
action. Afnrmative action treats the sexes unequally 
(preference for eaually qualified women over men) as a 
mechanism foriacnieving e^ua/ job distributions. People's 
attitudes to this federally supported policy may be espe- 
cially complex and therefore important < to understand. 
Th is study will help to a nticipa te realistically t he eftect s 
of» uii3~resnonses to, the many possible anttdiscrlmmation' 
programs tor implementing the laws and help to ch(K'>se 
effectively among the alternativesv 



5-031 A B1.11AVIOR Monia or Labor Forci- 

MKiRATION 

CORNELL UNIVERSITY 
ITHACA. N K 

Grant 91-36-75^09 ' 
Project completed fiscal year 1977 

Or Sigurd R, Nihen 
1976 

Report Descriptors: labor mobii 11 y; occupaiionai 

MOBII n Y; CitCKiRAPHiC MOBIMTY; IXONOMK ANAI YSIS 
AND l.CONOMin RICS; l-ARNINCiS 

N i ls rB27427l/AS 



5-032 A Bi'Ni'MT/Cosr Analysis or 

Insmtutional Trainincj ProciRAMS in 
Michigan Prisons 

MICHIGAN STATE UNIVERSITY 
EAST LANSING. MICH 

Grant 91-26^76-19 ' ' • 
Project completed fiscal year 1978 

Dr Sandra Elaine Gleason ^ 
May 1978 

Report Descriptors: cORRjicriONS; i-i'i'i'C riviiNiiSS oi' 

PROCiRAMS; cos 1^; RliHABH.n ATION; liDUCA HON; 
KMPl.OYMI'NT; MICHIGAN . 

NTIS PB284345/AS 



THE FOUR-DAY WORKWEEKlBLUE COLLAk 
ADJUSTMENT TO A NONCONVENTIONAL 
ARRANGEMENT OF WORK AND LEISURE 
TIME 

Dr Daytd M, Maklan 
1976 

Report Descriptor^: blui>coli ar worki^rs; Work 

SCHr.DUI.US; MllN; ADJUSTMl^N I 
NTIS' PB2765,^2/AS.' 



5-034* BusiNHSS Tax Inchn riviis and 

£MELav:MiiNi:;-A Sxuini 01 UNifcmiNDLi^ 

RliGIONAL CONSKQUHNCPS 



UNIVERSITY OF CALIFORNIA 
BERKELEY. CALIF 

Michael i Luger Doctoral Candidate 

Grant 9^06-79^27 

Project still in progress * 
Descriptors: businf.ss cycll:; iNCiiNTiviis; l AXiis; i iscal 

K>L1CY; IIC9NOMIC ANALYSIS ANO I'CONOMI- I'RICS 

This research will propose a framework for studying 
the regional connequences of osfensibly neutral Federal 
tax policies. It will focus on three fiscar incentives— 
investment tax credits (ITC's), accelerated depreciation 
allowances (ADA*s) and corporation 4ax reductions 
(CTR's)— but will be applicable to other proposed tax 
instruments, such as general employment tax credits or 
targeted tax credits for investment or employment. 

The researcher will d(x:ument the regional effects of 
these incentives by: (I) Identifying certain key differ- 
ences among Hrms and standard metropolitan statistical 
areas (SMSA*s); (2) demonstrating that, since tax policies 
arc geared to firm- or industry-specific characteristics, 
they tend to affect particular businesses differently; and 
(3) showing (hat th(^, effects of these tax policies on 
SM3A's vary because of differences in regional charac^ 
teristics, most notably, in the cj^position of metropoli- 
tan areas* economic bases. The researcher will also at- 
tempt to show (hat the amount and quality of employ- 
ment in any. given kxiation change in response to tax 
policies. 

This research will pr(>duce an assessment of ITC's, 
ADA'S, and CTR's that considers the following qucs*- 
tions: Arc the general and regional employment out- 
comes consistent with policymakers* expectations and> 
with other Federal employment policies? Would alterna- 
tive policies achieve explicitly or implicitly stated goals 
more fully and/or cheaply? 



5-033 BLUt-CoLLAR WoRKi'R Rhsponsi? 10 
THi- 4-Day Workwl:kk 

I HE UNIVERSITY OF MICHIGAN 
ANN ARBOR. MICH. 

Grant 9^26-74-10 

Project cpmpleted fiscal year 1977 



5-035 Carkiir Pa rriiRNS or 2-Yhar Coll!:ok 

* GRADUAIIiS 

THE STATE UNIVERSITY OF NEW YORK A T 
BUFFALO 

BUFFALO, NY • 

Grant 91-36-7.1-13 

Project completed Jhcal year 1977 



'Ongoing project — flnal report not yet available. 
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TIIK LABOR MARKin l-XIMlRIIvNC K OF TW() 

yi:ar coiJ.ivOi: ai.umni 

Dr Robert K Allen 
June I97(S 

Report IMvriptors: UNIVI RSi i ll s and c oi i i lii S; 
COM Mil: CiKADDA II S; I AHOR MARKM lU HAVIOR; 
I.DUC AIIONAI M I'IX I ON ( ARI I R !»A IM I RNS; 
(HTUrAIIONAI MOIIUIIY 

N I IS rW?jf».Mt«/AS 



5-036* CiiANCii IN Work Pr(K i ssi s and.i hi: 

— QlMl « Y Oh BMVheVMI^r^Kf I Hl^ I M4^AC-l 

OI Powl R Ri I A I loNSinrs in i hi Firm 

STANrORI) UNiyhRSII Y 
STANI'ORIX C'ALir. 

Williiim //. IM\n, IXn tonil Candi(hite 

tJnint 91^06-77 I } ^ 
Pnyjcct still in pmf^rv.ss 

Descriptors: WORKI R rAK I K irA I uiN IN MANAOI Ml Ni; 

INlHJyi RIAl MANA(il MI.N I; C OI I I C I IVI HAR(iAININ(i; 

t AUOR movi:mi N I 

The priinnry piinn>se of this sUuly is to examine the 
impact of power lelationships in firms on the process of 
change in work organizalion aiKi the quahty of employ- 
ment. The study is considering such issues as. (1) Distri- 
bution of legal rights and power rchjtionships in the 
wv>rkplace; (2) worker participation in collective bargain- 
ing; (3) worker participation in decisionmaking and en- 
terprise |>erformancc;.(4) 4?xperimentation with worker 
participation in management; (5) work<yjii»tiated change 
in work organization; and (6) conflicts myJI work leorga- 

ni/ation. r- 

the research is bajied on comprehensive historical 
analyses of hteratiire, ca.sc histories, and labor-manage- 
ment agreements related to the issues studied. 



5-037 CiiAN(ii:s in Sjaii I.auok I i.ciisi a iion 

I OR WOMI N, l<>0(Mi>7'3: A SOC lAI 
iNDK A lOR'S ArrROAC'll 

Ni:^ YORK UNIVERSITY 
NEW YORK, N Y 

Grant 91 36-74-42 

Project completed fiscal year 1977^ 

A MODHST MAGNA C HAR 1 A: 1111- RISK AND 
GROWTH OF WAOi; AND HOUR SI ANDARDS 
LAWS IN I HH IJNITFD STA TFS: l^>73-A 
SOCIAL INDICATORS APPROACH 



8B. DOtTORAL DISSERTATION GRANTS 



Dr Ronnie Steinberg Ratner 
October 1977 

Report l)eseriptors: \ AW; si ah and i (X ai* 
(iOV!:RNMi:NrS; SOC IAI CIIAN(ir; i ahor i ^ws 

NTIS rH27.^<)2ft/AS 



Till' Civil IAN CONSI RVA I ION CoRi*S: 

El 1 1:( Hvi NPss or nil' Cami^s* 



WE UN! I'ERSITY OF MICHIGAN v 
ANNARROR. SflCIl ^ 

Michaat W. Sherniden, DiKtonil Candidote 

Grant 9h^6^7H^I6 
Project still in progress 

Descriptors: ASSI SSMI Ni ano i vaiuaiion; yoimii 

|»K(HiRAMS; MAN.\(il Ml N I I l l l.l I IVI NI SS 

Viewing the Civilian Conservation Corps (CCC) 
camps as o|>en organizational systems, this study will 
coinpaie archival materials across camp settings. The 
*itudy*s hypotheses will be examined in the light of re- 
search o\y other yontir employment and residential pro- 
grams such as the Neighborhoixl Youth Corps, the Job 
Corps, and the Vouth Conservation Corps. 

Study rindings will be reported to decisionmakers in 
l-edcral agencies responsible for the administralioii of 
youth employment programs similar to the^^^i^^ 
study should contribute to the development of systems 
theory in organizational analysis and the development of 
historical methods in organizational reseaik:h. 



5-039 A CoMPARA nvi: Economic Anai ysis oi- 

Till- SiZL DiSTKIHU HON OV iNCOMI.S OI 

Win ri.. Bi ACK, AND Spanish Ami rican 
(Lamno) Ethnic Groups in thi: 
Unh i d Si a i i s 

1. 

INDIANA UNIVERSITY EOUNDATION 
liLOdMINGTON IND. 

Grant 9EIH-75A)7 

Project completed jhcal year 1977 

Dr. Mahm(Hxi AH Khan Vmarzai 
November 1976 

Report Descriptors: i)is( H»MINA HON; I DUCA riONAi 

A I I AINMI N I ; INCOMI DM I I.RI.N I IAI S; I ( ONOMl( 
ANAI VSIS AND I.CONOMI I RK S; SPAN LSll-Sri:AKIN(i 
AMPRICANS - ■ ' — - 

Nils PH2frM22/AS 



5-040 A CoMPARATivi- Examination oi rnr. 
Ri i Ai ivi: El I i:ci ivi Ni ss op Si vi rai 
Dm I i.Ri N I Approacmi s in rin: 
Fri DK HON OI .Wi pudkawai Bi.iiavior 

THE UNIVERSITY OE ILLINOIS 
URRANA, ILL. 

Peter H^. Horn, Doctoral C andidate 

Grant 91^17-77^47 

Project completed fiscal vear 1979 
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Descriptors: JOH SAi'isi At i ion; i;mim ovmun r 

n.RMINATION; I*A« I - I IMIl IIMPI OYMUN I 

♦ 

This stiiily Compared the cfTcctlvencss of several theo- 
retical nuKlcIs or motivation in preiliciing reenhshucnt 
aniontt 1,16^ National Guardsmen in 2^ units I'hc 
nKHlels examined, in order of their effectiveness in nre- 
dictingi arc as follows: (I) Fishbein and lYiandis models, 
which explain behavior as a function of attitude and the 
normative beliefs of others; (2) Porter's modeh which 
stresses the role of a generalized comh^itment to the 
organization rather than the job; and (3) an^expectuncy 
nuHiel, which views behavior as a function of the per- 
ceived expectancy that a desired outcome is likely to 



occirrr 

Reenlistnient wa«^ strongly predicted by the Fishbein 
and Trtimdis models, nuKlerately^ predicted by commit- 
ment and job satisfaction, and p<)orly predicted by' the 
ex|>ectancy nnxlel. 
Septemht^r 197^ 

Report Di*\cyiptors: Jon sAi isi AC iH)N; i abor mobu i i y; 

M(>l>l I S 

NHS IMI29809.\/AS 



5-041 A ^'oMHRivHi-NStvi: EvAi UA HON oi mi: 

Rl'CRUITMl-NT AND TRAINING PROGRAM, 
lNC.\S Al>PRI-N 1 ICi: OU TRI:ACH PROCiRAM 
FOR IHi: CONSTRUCnON TrADUS: An 

Analysis or- Phck;ram Succi-ss 
VNivHRsi n or Wisconsin 

MADISON WIS 

Grant 91 55^76 07 

Project completed fiscal year 1977 

Df. LucUin Oatewixni 
1977 

Report Descriptors: ri.c ruh mi n i; coNsrRtJi riON 

INDUSTRY; TRAINING I I I IX TIVI NFSS AND IMPAC I; 
AIM'RI-N I'ICi: Oiri RI.ACH TRCXiRAM 

N i ls l»B266l I 2/AS 



5-042 CONCl.NTRAnON AND EMPI OYMI-N 1 

Fi uctuati(5n: Thi-ori- ncAi 

iMIM ICAI IONS AND EMIMRICAI. I I-STS 

/7//i VNIVERSII Y OF VIRGINIA 
CUARLOriKSVILLE. VA. 

Gerald R^ Bodisclu lyiKtoral Candidate * 

Grant 91-51-77-46 ' 

Project completed fiscal year 1979 

Descriptors: i:Mri oymi N i ; J<OH s i abii l l \:; i aik>k iokc i ; 

LABOR SUIMM Y; LABOR l ORCi: PARI K IPA I ION * 

" This study examined the relationship between the abili- 
ty to coordinate pricing or market power and employ- 
inent fluctuation across industries. The researcher devel- 
oped a the^iretical model incorporating the effects of 



[product, capital, and labor markets and derived implica- 
tions of that model for employment instabihty; in terms 
of both number of workers ana average hours. I he study 
nuagests that Arms with market power operating in a 
risky world attempt to t?tt^xiniixe the market value rather 
than profits and tliat'sucn value-maximizing activity can 
contribute to eiiiploymenl Huctuation. Empirical estima^ 
tion was based upon mJnthlv employment observations 
from 1059 to 1968 for a jlample of 45 industries, 

The results of this sjudy show that high barHcr* to 
entry have a positive imd highly significant effect on 
employment fhictuation. 

MARKET mWER AND EMPLOYMENI ' 
T^l^ei UA HON ^ - ^ _ 

May 1979 

Report ^Descriptors: KMPIOYMI-N r; JOB S TABii i rv; I ABOR 

l ORCH; r ABOR SUPPLY; LABOR l ORCL PAR I IClPA I ION 
NTIS PB2997H)/AS 



5-043 Thu Consi:qui.nci:s ol Uni-mploymknt 
ON Evaluation oi Sfli 

VNIVERSII Y OF liltCHIGAN , 
ANN ARBOR. MICH. 

Grant 9J -26-76-34 

Project cqmpleteti fisa^l ye^ 1977 

Dk Richard M. Cohn . 
f977 

Report Descriptors: JOB Loss; ArriluDi-s; naiionai 

I ONCJITIJDINAI SURVI YS 



N TIS PB26302.'^/AS 



5-044 Thi: Con i ribu lion oi Social 

Rfsourci-s to thh Individual's 
Pai^^mcipai i6n in ihi: Labor Forci: 

THE STATE UNIVERSITY OF NEW YORK 
ALBANY. NY 

Grant 91-36-75 14 

Pnyect completed fiscal year 1977 

Dr John C Vaughn 
1977 

Report Descriptors: mi n; mobii ii y, si aius; 
Ri cruh mln r - • 

NTIS rB27.^88<^/AS 



5-045* CooRi>iNAi iNG Manpower ObJl:c iivi:s 

Wl I H PRIVA I I- Sl:c LOR DlvVUI.dPMI-N r 

Fi ANS: A Casi: Study ol Four Cii il:s 

BRANDED UNIVKRSITY 
WALTHAM. MASS, 

Jonathan Katz, Doctoral Candidate ■ 

Grant 9l-2.'>-7').j2 
Project Mill in proffrv.ss 



*()nRuin8 project — flnal report not yet available. 
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DvXiriptOrs: IMm I <>l I MIM OYMI N I AND I RAININO 
POimivS; PUBI ir SI'RVK Ii WVinoYMliN ! ; ASSl'.SSMHN I 
ANt) I.VAI UA HON; UNI MIM OYMI N 1 

This study will consider the problems of workers leav- 
ing cn lA public service employment in distressed cities 
where they have little chance* of Hndinu nnsubjftdi/ed 
private or pliblic sector jobs. It will provide recommen- 
dations and exttm|>les of how city leaders can plan and 
carry out econortiic development that will prwlncc pri- 
vate sector jobs. 

I'hc researcher will use a comparative ^^ase study 
metluKlology to analyze and compare the comprehensive 
_ecH)nonuc^<i4^velopn)(?nt-4iir4itcgicx-()fJbuiuli2itr 
He will selcH:t cities thai have found innovative and in- 
teresting ways to stimulate desired private investmeiUs. 

These examples and mcxlels should give the leaders of 
other distressed cities an idea of how to plan similar 
strategies for their IcKahties. In addition, the study will 
illustrate ways that public service employnient pmjects 
may be structured and used to encourage tin? creation of 
private sector jobs. 



5-046* Cri-.ating ani> Susi ainTNo' 

Emim OYMr.N T Through WorkI'R 

OWNIiRSHIP ANl> PRODUCUR 

CcwruRA! iviis: i Hi: Imh^ori anci: or 
Financial and Di:cisiONMiAKiNCi 
S iRUCi URi:s IN iHi: U.S. Exri-RiiiNCi: 

CORNELL UNIVHRSIVY 
ITHACA. N,Y, 

ChriKtopher li Gunn. l>i)vtoral Candidate 
ft 

Grant V I -36^79-4 7 
Project still in prof^resx 

Descriptors: UNilMPi OYMi N i ; JOH CRI A nON; JOB 
oiM»oR ruNii HiS; w<)rki:r partk ipaiion in 

MANACJI-MI-NT 

This dissertation study will investigate issues related to 
the idea that worker-owned firms and producer coopera- 
tives can play a significant part in reducing unemploy- 
ment. One fcKUS of the research will ^e an evaluation of 
potential solutions to the rather common financial prob- 
lems of- worker-owned firms and producer cooperatives. 
The researcher will conduct case Studies analyzing the 
finances pf four organizations: (I) The Library Bureau. 
Inc. of New York City; (2) Brookings Plywood Corpora- 
tion of Brookings, Oregon; {}) Bates Fabrics in Lewis- 
ton» Maine; and (4) The Community Investment Fund of 
the Institute'^for Community Economics in Cambridge. 
Mass, 

The results of this study should contribute to commu< 
nity efforts to stabilizt^ /employment, job development 
and .skills training, and technical assistance to employee- 
owned firms, and producer cooperatives. 



5-047 Di'i.iNi.ArioN oi mi- Duai ,Lahor 

Ma«ki; » Tni.oRY and Di-rivation oi 
Ti-si AHi I- HYi»orHi:si-.s 

run UNlVHRSil Y Of'- WISCONSIN 
SiADISON WIS: 4.. 

Grant *)1 -55-74-19 

Project amipleti'd /hcul year 1977 

EMI'IRICAL TEs i'S OF DUAL LABOR MARKET 
I HIiORY AND HHDONIC MEASURES OF 
OCeUPA I IPNAL ATI AINMENT 

Dr Marc P. Fre i'man 
Di'ceinhi'r IV 76 

Report Descriptors: JOB SA I ISI AC riON; MOBiin Y; 
SOCIOI.CONOMIC STAIUS; DltiRAOINO; MI.N 

NTIS I'H26J2!(2/AS 



5-048 DiiMAND AND Training ior Di:ntai. 
Hvc?h;nisi}{ 

WASHINGTON UNI Vl-RSI I Y 
sr. LOUIS. MO. 

t 

Gn^nt 91^27^69-38 

Project completed fisr^ year 1977 

DEMAND FOR HYGIENISTS: AN- INTRA FIRM 
ANALYSIS 

Dr. Norhert W. Budde 
August 1976 

Report Descriptors: i ABOR SUHIM Y; i ABOR DllMAND; 

lU-.AI TH OCCUPATIONS; TRAININCi r{ITi:CUV|lNUSS AND 
IMPACr 

NHS rB28.M27/AS 



5-049 Dl-MANi3 ASSUMPI IONS IN A MOUI I. OI 

THH Labor FoRcr. Par i icipation of 
Mam-s 

UNlVliRSlTY OP IVISCONSIN 
MADISON. WIS, 

Robert J. Gitter. D<H'toral Candidate 

Grgnt 91-55-76-31 ^ 
Project completed fiscal year 1979 

Descriptors: l AmU dismand; labor suhim y; tabor 

I ORCI: PAR'MCIPA I ION; WACii: S I RIK riJRi: 

4 

This study invcsligated ihe vnrioiis fiictors that deter- 
mined the labor force participation rate of men 25 to 54 
years of age across 124 standard mctropohlan statistical 
areas. The primary data source was the Public Use 
Sample of the \^10 U.S. Census of Population. 

A single equation model of participation was estimated 
and a weak, but significant, positive coefficient was 
found on the wajjc variable. The coefTicients on the 
unemployment rate rtnd^ the percentage of nonwhites 
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wcrt? both -negative ami signincaiit. while the effect on 
marriage wa* positive and HigniHcant. Contrary \o previ- 
ous research results* education had a negative effect on 
labor force participation. 

A SIMULI ANFOUS EQUATION MODEL OV THE 
LABOR FORCE PAR TICIPA HON RA I E Oh 
PRIME AQE MALES 
1978 

Report Descriptors: ^ \mH i>i:mani>; i abcJr suhpi Y; 

TABOR lORCI' l»AR nciPAIlON; MAI liS; l-CONQMR 
ANAI \SIS ANI> I.CONOMI- ! HICS 

NHS FB2H6642/AS 



5-050 Tifv. DiiMAND lOR Labor Slrvichs in 
iHi: Short and Long Run: A 
SiMUi. lANi'OUS Equauqn E^onomhiric 

FRAMI.WC(RK 



aJtVMBIA UNIVERSITY 
NEW YORK. N. Y. 

Ohint 9] ^36^74-09 

Project dymplcted fiscal year 1977 

THE DEMAND FOR LABOR IN A DYNAMIC 
PU ri Y-CLAY MODEL: A THEORETICAL AND 
EMPIRICAL INVESTIGATION 

Dr Petros K. Sabatacakis 
1976 

Report Descriptors: 1 abor roRpi-. par i icipation; 
pROouc rivrrv; economic analysis and 

HCONOMt- IKICS; LABOR IHIMANO 
NTKS PB288I78/AS 



Grant 91 ^26*7 h 16 

Project completed fbcf^l year 1977 

Dr, Marv HhJ) Stevenson 
1974 

Report IMvriptors: WAGl- nil i i:Ri ntiai S; Sl.x 
DiM I'RLNCr.S; lOW-WACiU JOBS; MALI-./l J,MAI,H 

NTIS PB276.MO/AS 



5-053 Dl.Tr.RMINAN llJ Of SllXUAI iNl-QUAl n Y 

Of Earnings Among Bi uk-Com ar 
- - Wqrkees-JN-Mhxkqhdlitan-Xabqr 

MARKH!^ ' ' 

s 

UNIVERSITY OF ILLINOIS 
URBANA, ILL 

Grant 91-17^76-23 * 

Project completed Jhcal year 1977 

Dr Robert C Bihh 
1977 ^ 

Report Descriptors: woMfiN; iiARNiNGS; salary 

COMPARABILM Y STUDlF.S; LABOR MARKIH' BliHAVIOK'; 
BLUL-COLLAR WORKFRS; SliCONDARV LABOR l-ORCIw 

Nils PB274,^I2/AS 



5-054* DivriiRMiNAN re of lhh Age of, 

Rf I IRFMFN r AND PA lTtRNS OF LaBOR 

Supply During /fhe Retirkment Years 

THE UNIVERSITY OF WISCONSIN 
MADISON WIS 



5-051 Democracy, Authority, and 

Alienation in Work: A Case Study ok 

THE EWECriVENE8S OF WORKERS* 

Par riciPA rioN in an American 
Corporation ' 

YALE UNIVERSITY 
NEW HAVEN CON^f. 

GrdUt 9T09^76-36 

Project completed fiscal year 1978 

•Dr John E Witte 
April 1978 

Report [>escriptors: ALiliNA riON; JOB $A riSFAcriON; 
Worker pai^ riciPArioN in manacpF-Meni ^ 

hlTlS PB2R3208/AS 0 



/ 

5-052 



The Dkterminan'i^ of Low Wagfs for 
Women Workers 



THE UNIVERSITY OF MICHIGAN 
ANN ARBOR. MICH 



Frank Sammartino, Qoctoral Candidate ,1 

Grant 9h55'78'23 * 
Project still In progress ^ 

Descriptors: retirement; iransition from work to 

RETIRHMkiNT; OLDER WORKERS; PE'NSIONS 

The objective of this research is to provide added 
information on the factors influencing the retirement de- 
cision of older workers. The analysis will focus on the 
patterns of labor supply before and after retirement, as 
well as on the age at whjch retirement occurs. 

The researcher will analyze data from the Longitudi- 
nal Retirement History Survey and estimate models for 
older male and single female workers. Factors *will be 
investigated that simultaneously determine the quantity 
of labor supplied in the period prior to retirement,. the 
acMial age at retirement, and the quantity of labor sup- 
*plted in the period subsequent to retirement. 

Results or the study are expected to contribute to the 
knowledge regarding: (I) The impact of social slecurity 
on the r(;;(irement decision, (2) the impact of mandatory 
rettr^ent) and (3) the pattern of labor supply and the 
timing of retirement. 



^Ongoing projcct^flnal report not yd available. 
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5-055* Determinants or the Incidence and 
Duration or Friction al 
Unemployment ^ 

WE UNIVERSITY OF CHICAGO 
CHICAGO ILL 

George E. Cave, Doctoral Candidate 

Grant 91-1^78^17 
Project still in progress 

Descriptors: ouraiion ov unemployment; frictional 
unemployment 

The main object of this study is to determine whether 
people who have experienced unemployment are likely 
to be unemployed in the f\iture and why. 

The researcher will use two types of statistical models, 
drawing from annual panel data developed by Prof Her- 
b«rt Fames, Ohio SUte University, *<in young men be- 
tween the ages of 14 and 24. The data are particularly 
useful for studies of labor markcit bchavioi*startin|j with ' 
a person's initial labor force entry and continuing 
through changes in experience, marital status, and family 
size. 

Answers to the following questions being considered 
by the study should have immediate and significant 
policy implications: 

(!) How do policies to reduce the incidence of unem- 
ployment differ from those to reduce the duration of 
unemployment for various demographic groiips, and 
what is the potential impact of each Kind of policy on 
the aggregate BLS unemployment rate? * 

(2) How much impact do experience and education 
have -on an individuaVs^robability of being employed? 

(3) Can public service jobs for youth be expected to 
have much permanent effect on the recipient's future 
labor market behavior or is any effect on unemployment 
purely temporary? 



The Determinants of the Demands 
FOR Labor and Capital, and Their 
Utilization Rates 

NORTHWESTERN UNIVERSITY 
EVANSTON ILL 

Edward Charles Kokkelenberg, Doctoral Candidate 

Grant 91 17-79^13 
Project still in progress . 

Descriptors^ LABOR DEMAND; ECONOMJC ANALYSIS AND 
ECONOMETRICS; PRODUCTION; PRODUCTIVITY; BUSINESS 
CYCLE 

This Study will empirically test a model of production 
that extends the usual production function framework of 
labor and capital stock to include both labor and capital 
utilization rates. The researcher believes that changes in 
demandv as perceived by the firm, are composed of a 
transitory and a permanent component. Thus, /given the 
nature of a demand change, firms will react by adjusting 
either their flow variables (utilizationrirates of labor and 



capital) or their stock variables. Using this analytli, the 
author proposes to addreu a number of itauet and carry 
out such functions at comparisons of his results with 
those of earlier studies, determination of improved meea- 
ures of capital and labor utiliution, and analytit of the 
slowdown in productivity growth since 1973. 

Time series econometric estimation techniques will be 
used on data from the Department .of Commerce and the 
Federal Reserve Board. 



5-057 Determining the Rate of Wage 

Inflation: An Alternative Predictor 

_tothe4Jnbmploymbmt-Ratb— 



BROWN UNIVERSITY 
PROVIDENCE, RI 

Grant 9144-74^39 

Project completed fiscal year 1977 ^ ^ 

THREB^ESSAYS ON THE LABOR MARKET 
■ 

Dr, John M. Barron 
June 1976 

Report Descripfors: ECONOMIC ANALYSIS and 

ECONOMETRICS; UNEMPLOYMENT/INHJ^TION TRADEOFF; 
LABOR MARKET INFORMATION; JOB SEARCH 

NTIS PB263502/AS 



5-058 The Development of the Labor 

Force in San Francisco, is70-i9io: A 
Comparative Analysis of Three 
* Groups of Workers 

UNIVERSITY OF CALIFORNIA 
LOS ANGELES, CALIE 

Grant 91'06'75'24 

Project completed fiscal year 1977 

» ' 'if 

WpRKINO MEN IN SAN FRANClSCX), 1880-1910 

Dr. Jules E. Tygitl . 
1977 

Report Descriptors: craft workers; m6bility; 

UNIONIZATION; ATTITUDES; CONSTRUCTION INDUSTRY 
NTIS PB274488/AS 



5-059 The DifhbrentIal Effects of 
Reduced Research Fjjndino on 
University Scientists 

COLUMBIA UNIVERSITY 
NEW YORK, N Y. 

Grants 91 -S^- 70-63 and'9 1 -34-69-50 
Project completed fiscal year 1978 
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ll.UCTUA TIONS IN I KDERAL FUNDS FOR 
UNIVFRSIftY RFSFARCH AND THE ROLES AND 
CARFFRS OF ACADEMIC SCIENTISTS 

Dr. Margit A. Johahxxxm 
1^77 

Report Desvriptorx: 1 1 di.rai iundincj; v\ Assisiu 
RliS|;ARCII» AND I^I'VM OPMI.N V; SCII.NI ISI^; li* A( HI RS; 
l)NIVI«RSII II-H AND COI I I.IJI.S 

NHS PB287538/AS 



i-mso . Dim usioN di- WAuii 1ni la rioN and 

RllCilONAI MiCiRATION Ol LaBOR 

I 

NORTHlVlisniRN UNiyiJRSITY 

John G. Irvblv. IXKtorol Candidate 
iirant 9] -17-75 02 

Project ampletvd Jhcal year 1979 * ^ 
Descriptors: i ahor mohii ri Y; ciixKiRAniic mobii itV: 

HUMAN C API! Al ; INCI-N HVI-S; INI I AI ION; LABOR 
MARKI-T INrORMAI ION; WAOl-S; JOB I CK ATION; WORK 
SCIU.DUMuS; LABOR DIIMAND; LABOR MARKIH ARLAS; 
' IXONOMIC ANALYSIS AND l-CONOMniRIC^ 

This Study presents a theory of indivklual migratory 
behavior, exploring the impacUof wage changes in speci- 
fieil labor market areas on wa^es in other areas, especial- 
ly as a result of migration ^id interarea exchange of 
labor market infornfation. The analysis is based on the 
hypothesis that a rise in wages in one re^iQn threatens 
employers in other regions with outmigration and hence 
possible labor shortage. Employers in th(;se regions 
therefore restKMid to threatened or actual labor outmigra- 
tion by matching the wages paid elsewhere, thus extend- 
ing wage inflation. 

A^model was ccirtistrScted incorp<>rating both a theory 
of gross (rather than* net) migration and an interarea 
wage determination pr(x:ess reflecting the shift hi labor 
demanij levels generated by gross migration flows. 

The analysis f(x:used primarily on the role of interarea 
, labor market information in determining intraarea wage 
levels. Empirical testing of the model was based on mi- 
gration data drawn from responses to the I960 and 1^70 
censuses. Cross-sectional, age-speciflc migration rates* 
were examined in light of such variables as area wage 
rates, unemployment rates, distance between areas, and 
climatic condi^>ns. 

The study concludes that the development of a satis- 
factory model of labor migration must await further in- 
vestigation of the problems of the inadequacy Of Markov 
chain theory as a methcxlological twi for analyzing mi- 
gration. The study also notes the difTiculty in specifying 
now individuals* expectations of available wages are de- 
termined. 



ON THE THEORY OF IN l ERREOIONAL 
MIGRATION V, X 

June 1978 



Report Descriptors: labor mobilh y; human c aph ai ; 

I ABOR DliMAND; JOB l(H A I ION; laONOMIC ANAI YSI5 
AND lU ONOMI TRK S 



NHS 



5-061 



Thl: Dual Labor Markl:t; Ii^ 
ExisTiiNCi! and CONSHQUI^NCI'S 



UNiyKRSITY Of CALIFORNIA \ 
HhRKKlJJY. CALIf'. 

iirof^tJl-i)6-U^ 

Project aytnpleted jlscal year 1977 

Dr Samuel Rosenberg 
1975 

Report IXwcriptors: DUAl I ABOR MARKi: i>»; 

IJNDI RLMPI OYMLN I ; URBAN ARI AS; INCOMI.; IHWLR l Y 
ARLAS 

-NTIS PB244 3 20/AS 



5-062 Early Acaof.mic Acnii:vi'MFN i, thi: 

TRANSI I ION PROM SCHOOL l O WoRK, 

AND THr LdlnQ Run Cost or a 

NrOATIVI- 1Nc6mI: TaX PROGRAM 

IHh UNiyERSITY OF IVISCONSIN 
MAQISON, IVIS. 
« 

lyonald M. IValdman, Doctoral Candidate 

Grant 91-55-77-16 

Project completed fiscal year 1979 

Descriptors: ni.oaiivi: incomu tax; i:duca iional 

A l l AINMliN I ; I RANSmON I ROM_^SCIKX>L lO WOljlK; COST 
iLll'liCnVl-NI-SS; LCONOMIC ANALYSIS AND 
IXONOMri RICS; WHI I'ARH LI-CilSLAIION 

This Study investigated the econometric problems of 
developing a time allocation model in which two interre- 
lated activities may or may not be consume^ at zero 
levels. The researcher set up an econometric time allwa- 
tion model for young men, dividing their time among 
employment, schooling, and leisure, and used data Jrom 
the National Longitudinal Survey of young men to test 
the model. Using econometric analytical techniques, he 
derived estimates for the efCpcts of race, education, and 
experience on earnings. He also obtained estimates pre- 
dicting the labor force status 6f individuals in the sample. 

The improved econometric techniques developed are 
expected to be of value in investigating, labor market 
benavior. 

THE TIME ALLOCATION OF YOUNG MEN 
1979 

Report Descriptors: iicoNOMic analysis and 

IXONOMI IRKS; I ABOR MARKLI HI IIAVIOR; LABOR 
l-ORCI- TA^UICirA HON; NA IIONAL I ONOI l UDINAL 
SURVI-YS: YOU l II 



/ 



Nils 



^OnRoing pi'oje^t— flnal report not yet ■VAilable. 
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5-063* Eaki Y Ri: HRr.Mi.N r and mr Labor 

Marki:t Dynamics oi Oi nr.R Worki rs 

YALF UNiyERSIl Y 
NEW HAVEN. CONN 

rhomas Alton Gusiafson. l>Ktoral CanduUue 

Grant W W- 75-.? J 
Project still in prt>grexs 

Descriptors: iiconomic anaiysis and rcoNOMi:iRicl«; 

MI.N; NAI IONAL I ONCH I UDINAI SURV|;YS; Ol DI M 
WORK! RS; IM.NSIONS; Rl I IHI.MrN I 

I his report studies the labor market of older workers 
with particular emphasis pn those who have opted for 
ifSttiy retirement. A combrehensive kx>k into the pros 
and com of retirement, whether early or not» should lead 
to information on pensions, unemployment compensation, 
swial security, and other retirement-related areas. 

Data analyzed are from the Pritncs National LongitCi- 
dinal Survey conducted between 1966 and 1971 Five 
thousand men between 45 )^nd 59 were interviewed, and 
information gathereei should shed hght on early retire- 
ment and its effects. 



5-064* Earnings and Human Caimi ai 

iNvrsTMEN T: Eri rci^ oi* Incrfasfs in 
Labor Forci- Parhcipahon oi WoMiiN 

BROWN UNIVERSITY 
PROVIDENCE, RJ. 

Dxmald Cox, Doctoral Candidate 

Grant 9^44-79^24 * 

Project still in progress / ♦ 

Descriptors: iiarninos; human c An rAi ; i i:mai i S; 

I ABOR IX>RCi: PAR nCIPA I ION 

This dissertation research will investigate the labor 
market experiences, eannngs, human capital investments, 
and variations in earnings for women entering employ- 
ment covered by st^ia! security in the I950's. The re- 
searcher will seek to answer the following questions: 
How do labor market experience patterns of married 
women covered by social security differ across succes- 
sive^ coliorts of labi>r market entrants? How have secular 
changes in experience patterns affected investment .in 
>*hQman capital and life cycle earnings? Do observed 
changes in earnings and investment match theoretical 
expectations? To what extent does the date when women 
entered the labor market affect their current earnings? Is 
the dispersion in the present viduc of carnings^or women 
greater or less than the dispersion in cross-sectional earn- 
in cs? 

uata for the study will come from the merging of two 
files— the 1973 Current Population Survey Administra- 
tive Record Exact Match FJile and the 1973-75 Social 
Security Longitudinal Earnings Public Use File. 

The study promises to yield improved estimates of the 
determinants of wonien's earnings. 



5-065* Earnings Diici.iniis» Sckiai. Insurance. 

ANI> POVI'RTY 

THE UNIVERSITY OF WISCONSIN 
MADISON WIS. 

Vertton Stajford Staines. ThKtoral Candidate 

Grant 9^55-78 40 
Pnyject still in progress 

Descriptors: Wlii.l ARl'. Rfll ORM; INCOMI- MAiNTliNANCt:; 

l-CONOMK ANA! YSIS AND l.CONQMMTRICS; POVF.RTY; 
WOMI-N; UI'.A! TH; INCOMIi; I.ARNINC3S 

"FamlTy earnTiTgs~c^n ^iS:linc Tor a varic^^^ 
involuntary job loss, illness, disablement, retirement, 
deaths, births, marital dissolution, and other changes in 
family composition. 1 o varying degrees, social insurance 
and welfare programs cifshion Kwscs resulting from each 
of these occurrences. 1 his study will estimate the rela- 
tive frequency and magnitude of earnings declines by 
cause and estimate the extent to which the socM welfare 
system replaces income lost for each reason. It will use 
time series data from the Michigan Panel Study. 

The researcher will develop an econometric model to 
predict family earnings flows from economywide trends, 
the individual family'^ skill mix, and the possible events 
that could cause income loss. He can measure the earn* 
ings effects of each event from the model and, by adding 
transfer payments, estimate the extent to which they 
compensate for income losses from the different events. 

By considering compensation by reason for income 
loss, this study may identify areas neglected by social 
welfare systems. Divorced mothers, for example, may 
not be sufficiently protcH^ted front income loss and may 
need additional means of supporl^ The study will also 
review regional, racial, and urban-rural differences in 
welfare benefits. 



5-066* Till'. Earnings or Immigrani^ in thh 
American Labor MarkI'.t 

COL USfbiA' UNIVERSITY 
NEW YORK. N K 

Gregory DeEreitas, DtKtoral Candidate 

Grant 9l-36-.'78-22 
Project still in progress 

Descriptors: incomi.; i abor markhi Br.iiAViOR; 

IMMKfRAIION; IMMIGRAN'I^ 

This research will attempt to rc*duce the information 
gap on legal immigrants through an investigation of their 
earnings to provide a better understanditig of the func- 
tion and malfunction of the U.S. labor market. 

rhe research will study: (I) Earnings of white m^le ^ 
immigrants. (2) earnings of minority male immigrants, 
and 0) earnings of female inmjigrants. The data b^ise is 
the 1970 Census of Population, A he I96() Census of Popu- 
lation, and the National Longitudinal Survey of Mature 
Women. 

The findings of this study should illuminate the impact 
of immigrants on the U.S. economy. Results oft this re- 
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Hcarch should be particularly useful not only to govern- 
ment and private organir-ationn concerned with immi- 
grants, but also to employers, employment counselors* 
and the immigrant^ tj^cmnelves. 



5-067 Earnings Through Midiji i: 

THE UNIVERSITY OF WISCONSIN 
MADISON WIS 

Thomas N Daymoni, Doctoral Candidate 

Project completed fiscal year 1979 
Descriptors: i-arnings; incomk; aspirations; 

ArrAINMI.N I; S I A rUS; CARr.lLR PATIHRNS 

I'his study investigated labor market discrimination 
against black men between 1965 and 1970. The analysis 
was based on data from the Public Use Samples of the 
1970 census. Bcononietric mcxiels were used to calculate 
indicators of discrimination. I'hese indicators were then 
used to investigate discrimination in relation. to selected 
individual characteristics and th€ stx^ial organization of 
labor markets across industries. 

Research findings indicate that, during the late I96()'s, 
blacks were less likely thaft comparable whites to obtain 
the more rewarding jobs. Specincally, blacks were less 
likely than whites to obtain jobs: (I) That involved 
direct^ nonsubordinatc contact with customers (e.g., sales 
jobs); (2) in which white workers were successful in 
establishing a substantial degree of monoply power with- 
out uniting with blacks (e.g., craA jobs); (3) for which 
access was determined more by capital than by labor 
markets (e.g., self-employment); and (4) that were in the 
private profit sector rather than the nonprofit or public 
sectors. Of particular interest is the finding that» contrary 
to the hyp<>thesis based upon the competitive theory of 
discrimination, the level of discrimination was as high in 
competitive industries as in Jhose in which firms were 
immune to competitive pressures not to discriminate. 

PARAMETERS OF RACIAL DISCRIMINATION IN 
I HE LATE I960'S 

February 1979 ' . 

Report Descriptors: hlsCRlMlNA riON; Ml.N; s i A l US; 

BI.ACK/WHM i:; I.CONOMIC ANAl YS1S ANI> |.CONOMI.TRICS 
NTIS PB293I82/AS 



5-068 An Economic Evaluation of 
Vocational Rhhabili i amon in 
Louisiana 



Report Descriptors: vocational KiuiABii.irATio> 

VOCAIIONAI rRAINING; HANDICAPPIil^; HCONOMK 
ANALYSIS AND lltONOMin RK^; WORKIiR Ul lLIZAl toN; 
LOUISIANA 

NTIS PB274I5.^/AS 



5-069 THii Economic RiiSPONSiVENiiss or rHK 
U.S. Labor Forch: A LONorruniNAi. 
Analysis of Labor Supply 

COLUMBIA UNIVERSITY 
NEW YORK. N.y. 

Thomas A. DiPrete, Doctoral Candidate 

Grant 91^36-77*51 

Project completed fiscal year 1979 

Descriptors: labor supply; national longitudinal 

SURVFYS 

This study examined the unemployment experiences of 
the heads of households of the 5,000 families in the Panel 
Study 6f Income Dynamics. It shows how a procedure 
develoned by D.R. Cox for analyzing life tables can be 
used tp examine turnovct-^ents throughout the Jife 
cycle of workers, demonstraTihg^that a truly longitudinal 
analysis can be applied to longitudinal data. Since t'his 
approach is highly sensitive to the sequence of events in 
the lives of labor force participants, it permits a more 
detailed examination of the causes of unemployment and. 
job stability than was previously possible. 

The first paft of the study analyzes the structural as- 
pecti of turnover through a critical review of earlier 
theoretical and empirical research on the problem. The 
second part sets the mejthodological requirements foe the 
analysis and discusses the alternatives used. And the 
third part describes the somewhat unorthodox data prep- 
aration necessary to use the method. 

The analysis demonstrates the impt^tancc of consider- 
ing individual differences in work experience in predict- 
ing future turnover events. It shows that the effects of 
individual differences persist, even when a number of 
measures of the kind oi job and the family and personal 
characteristics of the worker are considered. The analy- 
sis also found tha^ allowing for previous work experience 
reduces racial differences in turnover experiencesv This 
finding suggests that the labor market^ disadvantage of 
racial minorities is primarily at the beginning of their 
work careers. 

UNEMPLOYMENT OVER THE LIFE CYCLE: 
PROBABILI l Y MODELS OF TURNOVER 
October 1978 

NTIS PB287<>!S^/AS 



LOUISIANA STATE UNIVERSITY 
BATON ROUGE. LA. 



Grant 91^22^75^1 
Project completed fiscal year 1977 

Dr Robert Charles Brown 
August 1976 

^Ongoinn project— flnal report not yet available. 



5-070* Thi-: Economics or Job Sharch: A 

Study^oi- Two Loca^i^ Massachusivi is 
Labor Marki- i-s 



HARVARD UNIVERSITY 
CAMBRIDGE. MASS. 
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James S. ftenfju l>()c(oral Candidate 

Gmnt 91^25-76^41 
Pn)Ject stilt ift pnigrfxs 

Dfscriptors: job si-.arch; labor markiit; unumfi oyi'.i) 

Thin Mudy w analyzing the impact of unemployment 
insurance on: (1) Job search by young workers, and (2) 
temporary layoffs by firms. The empirical data and con- 
clusions derived from the research are bcina used as u 
basis for discussing current search models of unemploy- 
ment and as the foundation for an alternative inmlcl of 
how workers find jobs and jobs find workers. 
~"Tlie data for ihc study, gaihcrcd~in~twcHoca|-Massn- ^ 
chuscUs labtH markets from unemployment iiisurunce 
office records and employer (ax reptirls, are being sub- 
jecled lo regression analysis. 

5-071 HcoNOMics oi (Xtupai lONAi. Hi Ai rn 

' AND SaI in Y 

HARVARD VNIVERSIIY 
CAMHRItXili MASS 

Grant ^1-25 76' 16 

Project completed fiscal yiUir* 1977 

HMlM.OYMHNT HAZARDS: AN INVESTIGATION 
0» MARKHf FHRIORMANCi: 

/>. Kip W. Viscusi 
August 1976 

Report I>i\scnptors: (x c urA i lONAi SAi i ! Y AND iu:ai rn; 
JOB SA risrAi rioN 

NHS I»H2737I4/AS 



5-072* An Economic Siudy oi i hi- Suh»i y oi 
Nursing SupivRVisors in Labor 
MAhKKi^ Across Canada in i 971 

THli AMERICAN UNIVERSITY 
WASHINGWN. IXC, 

HarMra S. Goldman, l)(K toral Candidate 

iOmnt 91 II 77 15 
)Pn)Ject stijUm prof^rvss 

* Descriptors: NURSIUS; itriAl 1 11 occUPA l lONS; I AHOR 

SlJI»ri Y; JOB SA I ISI AC^I ION; WA(ii:S 

The objeclivcs of this research are (o determine the 
impact of ihe level and structure of wages and job salis- 
faclion on the supply of nursing services in Canada and 
to prop^)se pt>licy alternalives (hal will have an effecl on 
the amount, efficiency, and distribution of services of- 
fered by employed nurses. 

The study is examining three dimensions of labor 
supply: (I) Hnie spent in the labor market (measured by 
the average number of hours worked in a given week 
and the number of weeks worked per year); (2) labor 
market attachment (measured by the proportion of nurses 
who worked during a' previous peritxl of time and are 
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stirF working during the reference periixi and the average 
number of months that nurses worked for the same em- 
, ploycr); and (3) job attachment (measured by the average 
number of moiUns a nurse has worked at the current job • 
and the turnover rate of nurses working in a hospital). 

The investigator is carrying out biUh factor and multi- 
ple regrcwon analysis of data on nurses aggregated by 
counties (Or census divisions) in Canada for the year 
1971. 



5-073 Thi: Ei itc r or ChanciUS in Womiin's 
Labor Forci- Pari icipai ion Rah:s on 

4^lvnjSTKlBimORi)lLEAf^llU^ 

Bl'i WIil'N Bl.ACkS AND Whuts ' 

MAssACHUshm iNsinum of technology 

CAMBRIDGE. MASS. 

Linda P. IXatcher Ox toral Candidate 

Grant 91^25-^7-30 
Pn)ject completed fiscal year 1979 

Descriptors: Bl ACK/winri.; WOMI-N; NAIIONAI 
I ONCrrimiNAI SURVI.YS; I ABOR lORCI- PAR riCirATION 

I his dissertation examined the effectJi of women's in- 
creased \x\boi force participation on the relative earnings 
of black and white families. It concentrated on the ef- 
fects of increased employment of women between 1965 
aild 1970 in tx;cupations that have at least moderate 
proportions of both men and women. 

rhese jobs were divided into competitive nuxlel jobs 
(with flexible wages, determined by the forces of supply 
and demand) and those included in I hurow's job compe- 
tition nuKiel, which attaches wages to jobs rather than to 
individuals and assumes that relative wages are fixed. 

In the competitive model jobs, increased employment 
of women lowered earnings within the occupations 
w^iere the change occurred but not the occupational 
distribution of men. For jobs included in the job compe- 
tition model, the effect was a lower cKcupational distri- 
bution of men but no change in earnings. The research 
also discovered that increased employment of women 
had the greatest effect oil black men. who experienced 
reduced earnings and lower occupational distribution. 

1 HF. KFFFCTS OF HIGHlER WOMEN'S LABOR 
FORCH PAR I ICIPA HON RAl ES ON 1 HE 
RELATIVE EARNINGS OF BLACK AND WHITE 
FAMILIES ' 

September 1978 

, Report Descriptors: l-AkNlN(iS; I-MIM OYMI N I ; WOMI N; 
ni ACK/wmn:; NATIONAI 1 oncji iuoinai survi ys 

Nils I'H2«904o/AS • 

/• 

5.074* Thi: En i:c r oi- Cyclic Vakiai ion in 
i hi: Disi'RiHU j ion oi iNcoMi- ON ihi: 
Mi ASURi-.i) Vai.ui: oi Education 

UNIVblRSH Y OI' CALIFORNIA 
LOS ANClEIJiS, VALIR 
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Jamts S. Cunningham, Doctoral Candidate 

Grant 9 1 -06-78' 14 
Project still in f>>ogress 

Descriptors: human capi tal; invhsi mi^n i ; licoNOMic 

ANALYSIS AND l-CONOMll I RICS; BUSINESS CYCLF. 

This study will examine cyclical forces such as oppor- 
tunity costs (deferring earnings while attending school), 
parental support for schm)ling, and the difHculty or ease 
of borrowing to finance education. It will seek to deter» 
mine more precisely the conditions that cause these 
-forwH -lt^-vary relative- U>- c«ch^ other -in -a-ayatcmatic- 
fashion. 

Behavioral and econometric models with regression 
analysis wiH be used alon^ with data from the 1960 1/ 
100 Census of the Population and from a sample of the 
1970 1/100 Census. Results of this study should assist 
pc)licymakers in designing measures related to 'the educa- 
tion system. , 



5-075* Thi. EI'MXT oi Minimum Wage 

Li:gisi.a riON on run Waoh Growi h or 
Young Workers 

CORNELL UNIVERSITY 
ITHACA. N. K 

Alan Jay Man us, IkK toral Candidate 

Grant 9T36'79'4J 
Project still in progress 

Descriptors: minimum wacji: i aws; youi h; youth 
i'ro<;rams 

The dissertation will focus on the effect of minimum 
wage legislation ou human capital i|)vestments and on 
the eventual wage growth of young people. The investi- 
gator will estimate a nuxlel using pawled time series and 
cross-sectional data on young people. The data source 
will be the National Longitudinal Surveys of young men 
and women. 

The results of this study are expected to be of value in 
consideration of the minimum ^vage. including the cur- 
rent policy debate on a youth diiTerential. 



5-076 ' The Em hci of Technoi ogy on 
Organizational Structure 

THE UNJPERSITY OF MICHIGAN 
ANN ARBOR. MICH 

■ 

Grant 91-26^72^11 

Project completed fiscal year 1977 

THE SOCIAL INTEGRATION OF FARM 
WORKERS IN CALIFORNIA 

Dr William M. Denney . 
1976 



Report Descriptors: tarmworkers; unionizai ion; 

SOCIAL MOBILITY; AriTIODI'S; S^KIAL RELATIONSHIPS 
NTIS PB276302/AS 



5*077 The Ei feci^ of a Oovkrnmen i Policy 
ON THE Dynamic Proci-sse^ of ihu 
Labor Market: An Evaluation of 
THE Trade Adjusiment Program , 

PENNS YL VANIA STA TE UNIVERSITY 
UNIVERSITY PARK. PA. 

■ Sfeven //. Sheingvid, DocforahCandidafe- 

Grant 9T42-77^6l 

Project completed fiscal year 1979 

Descriptors: traph ADJUSTMEN r assistanck; 

MMPLOYMMNT TBRMINATION; RIlliMPLOYMENT 
ASSIST/^NCIi 

Thi8 study had two thrusts. The first was to develop 
model of the layofT process. The investigator construetcd 
a model strictly within a human capital framework, 
which provided a reasonable prediction of observed 
layoff patterns when certain assumptions concerning the ' 
shape of the wage profile were, imposed. However, the 
human capital framework has weaknesses caused primar* 
ily by incomplete specification of employer-employee re- 
lationships. • ^ 

Hence the investigator extended the mtxiel into a con- 
tracting view of the Ifebor market. These contracts be- 
tween employer and employee, although often unwritten 
and implicit, are enforceable through economic incen- 
tives. Firms with a reputation for unreliability in the 
ci)ntracting priKess experience higher labor costs in 
terms of uncertainty premiums. Workers are dissuaded 
from defaulting on the contracts by a preferred work 
environment and seniority rights and benefits. These con- 
tracts are unevenly distributed across the labor force by 
race, sex, and skill levels and are most likely to cover 
. union members; highly skilled workers; and supervisory, 
technical, and managerial personnel 

The second purpose of the research was to analyze the 
labor market effects of the Trade Adjustment Assistance 
(TAA) Program. fRcse effects were estimated for 
sample groupings based on predicted layofT probabilities. 
The results showed that the TAA Program has had only 
limited success in improving the job search outcomes of 
workers adversely affected by liberalised trade policies. 
Furthermore, the combination of all TAA benefits and 
services has had little perceivable effect on the wage 
growth of those who have been reemployed. Thus, any 

fains in the initial job search process resulting from 
AA assistance have diminished over timp. A key conr 
elusion of the report is that issues raised o^er the 1962 
TAA legislation' may not be relevant to evaluating the 
effects of the 1974 program. Because of changes in the 
industries affected by foreign trade competition, perma- 
nent separa|r(ons and plant closings are less likely to 
occur now than they were earlier. The TAA recipient 
m^pulation is apt to contain many workers on^entporary 
li^yoff with a substantial probability of recall. Speedy 
relocation of displaced worki'rs is not a critical issue for 
these workers. If imports— and not the benefits them- 



^OnRoing project— final report not yet ayailable. 



ERIC 



13 b' 



SB* DOCTORAL DISSKRTATION GRANTS 

5"08a* Tui Eh i ns oi Gi ckjraphk ai 

iMMOIill liY ON I HI UNI MIM OYMI NT 
AND OnDI KI MIM OYMI N I OI lx)W- 
iNCOMr AkI A Rl Sim NTS 



136 

selves— mcreasc the frequency of temmnttry layoffn, then 
the TAA rrogmm can serve the unclVil f\iiiction of pro- 
viding short-term income mainlenance. 

SPECIFIC CAPIl AL. IMFLICI I CON I RACI S. 
AND THE LAYOFF PROCF.SS: AN APPLICAl ION 
IX> EVALUATING FHE I RADE ADJUS I MEN ! 
ASSISTANCE PR(XJRAM 
August 1979 

Report Descriptors: TRADr. AiwusrrMiWT assis-i anc'I-; 

F.MPI.OYMHNT TURMINAHON; RIU-MPl.OYMI'.N 1 
AJWm'ANCK; r.MPl.OYIlRS; WORKINCi CONOI I IONS 

NTIS PB30IO60/AS 



5-078 Thk En ucj-s oI' BiiNF.i i i^j and 

OVIiRTIMH Coal's ON I HIi SHORT-RUN 
CYCIJCAI. DliMANI) TOR LABOR IN mi- 
AumMOBII.Il INOUSTKY IN MiCHIOAN 

UNIVERSITY OF MICHIGAN 
ANN ARBOR. MICH. 

Grant 91^26-76-69 

Proj&ct cohtpleted fiscal year 197H 

Dr Arthur R. Schwartz 
January 1978 

Report Descriptors: i'RIngu BHNiirm; busini:ss cyci i:; 

TRANSPORTATION HQUIPMI'NF INDUSTRY 
N TIS Pft280629/AS 



5-079* Thii Eri ECii? or Economic ChanciI- and 
OviiRTiMF Hours on Empi oyhh 
AbsfnI'khism and Hfai th 

UNIVERSITY OF CALIFORNIA 
IRVINE. CALIF 

Jeanine Frank Doctoral Candidate 

Grant 91-06^79-45 
Project still in progress 

Descriptors: absmntmvism; work ATriTUDi-s; job 

PKRFORMANCK; MOIjyAIION 

This research will examine the correlation between 
economic change and the \Vell-bcing of individuals. It 
will ute archival data Ion approximately 3(X) workers in 
one division of an electronics manafacturiiig firm in the 
San Diego standard metropolitan statistical area. These 
data include the age, sex, and job levels of the workers; 
the houts worked per month including overtime; absen- 
teeism records; and information on monthly claims under 
the company health plan. To obtain sufficient informa- 
tion for an effective analysis, the resoarcher will use a 
time period of 3 years. 

This study is designed illuminate the link between 
macroeconomic change and worker well-being, and con- 
tribute to research on job stress and health. Individual 
workers should .benefit from the information about the 
effects of overtime work on their health. 



VNIVIIRSITY OF CALIFORNIA 
RERKhLFY. CALIF 

Dennis M. fjtoth, DtKtfmtl Candidate 

Grant ^106^73-0^ 
Project still in progress 

- - . - - .e^ .. ..\ * 

Descriptors: IIAKIHOKI.; UNOI Rl MIM OYMI Nl; Bl Ai'KS; 
I'OMMDTINCJ; lilli riO RI-SIOI-NIS; SI-X niSCHlMINAIION 

This project is concerned with the ex(enl to which the 
isolation of jobseckcrs from available jobs exacerbates 
sex and racial discrimination in employment, the mis- 
matching of skills, and other factors associated with high 
unemployment ^and underemployment in the central 
cities. Its objectives are to determine: (I) The causes of 
high unemployment in the ceiitrni city, especially among 
blacks; (2) the range of employment opportunities actual* 
ly available in the suburbs; (3) the relative importance of 
transportation vis-a-vis other determiiuin'ts of ghetto resi- 
dents* chani>ef» of getting and holding jobs; (4) the char- 
acteristics^ of those most likely to benefit from improve- 
ments in tVansportatioii; and (5) the reasons why some of 
the urban [>oor have adapted to changes in employment 
location and others have not. 

The Oak1aiu)-San Francisco Bay region is the primary 
setting for tms research. The 1970 Census Profiles of 
Selected Low-Income Areas and datp tapes from Dun 
and Bradstreet's DUNS Market Identifier File are its, 
primary sources. Regression techniques are being used to 
measure and . compare the availability itf jobs iicccssible 
at various costs to low-income area residents and to 
estimate the "latent demajur' of the central-city pol>r for ^ 
transportation to jobs outside the central business district. 



5-081 Thi: El I I.C1S oi Labqr Marki r 

s CONCI'N I RA I ions ON WacjIIS' 

UNIVERSITY OF CONNECTICVt 
STOORS, CQNN " 

Grant 91-0^^76^02 

Pnyevt completed fiscal year 1977 

LOCAL LABOR M ARKFT STRUC l URJ* : ITS 
HFFEC rS ON WACU'S . ^ 

Dr, Richard W. Stratton 
1976 

Report Descriptors: i./VKNiNd'S; i:coN()MK *ANAi vsis and 

IX ONOMI I RKS; UNIONI/A nON; ASSI SSM! N r AND 
I VAI UA rK>N » 

NTIS I»U274M)VaS 
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5-082 Thi: El I licis oi Labor 
Mobility on Earnings 
for womhn 

UMrERSII Y or CALIFORNIA 
HERKEU^Y. CALIE 

Cynthia Rence, DiKtoral Candidate 

Grant 9 1 -06- 77- !0 

Project completed fiscal year 1979 

Descriptors: ocpUPAYiONAi mobimty; 

PA lTlfRNS; I ABOK I ORCT. BI-HAVIOR; T 
OCCUPAMO Nfg. STA I US 



Markft 
Prckjrhssion 



i-MPl.oYMr.N r 
urnovi:r; 



NTIS PH28*)441/AS 



5-083* Thf. El fucts or Pi.ACtMnN r Shrvici-s 
ON Job Corps Paricipa^jts* Labor 
Markih Expi-R!I-nci:s 

UNiyERSITY OF CALIFORNIA ' ^ 
LOS ANGELES^ CALIF 

Naomi Berger Davidson, Doctoral Candidate 

Grant 9h06^79.20 
Project still in progress 

Descriptors: JOB corps; job placement; earnings; 

ECONOMIC ANALYSIS AND ECONOMETRICS 

This dissertation study will try to find out whether 
placement ■ services improve the earnings and bbor 
market stability of former Job Corps enrollees. The study 
will use data collected by Mathematica Policy Research, 
Inc.. for the U.S. Department of Labor at two times |n 



1977-78 on fornitr Corpsmcnibcrs who received place- 
ment services* those receiving no placement ftHsistance» 
and a control group not in Job Corps. - 

The researcher will examine the work experiences of 
these groups ahd subdividions of the groiips by analyzing 
differences in the means, frequency distributions, and 
gross flows for their hourly^wages, hours worked per 
week, weeks with the same employer, incidence and 
durati^on of unemployment, perceived match between 
training and employment, and union-nonunion job status. 
She will also use econometric analytical techni<!|ues (o 
examine their earnings and unemployment experiences. 
In addition, she will analyze their job expriences, plus 
such outcomefyas military enlistments, by type of place- 
-men^-serA'iees r^ei^ved. — 



This study analyzed the effects of changes in labor 
market jobs on the earnings and employment decisions of 
'female workers in their thirties and forties. The data 
source \^VLS the l%9-72 National Longitudinal Surveys of 
mature women. In addition to predicting percentage 
changes in hourly wage rates as a result oL changing 
employers, the study examined flows out of the paidL^ 
labor force and adjustments in hours of work. It consid^K 
ered these results separately for family-related quits, job- 
related quits, and job losses. 

The study found that job*related quits are more likely 
to result in higher wages than are either family-related 
quits or job losses. However, more than one-third of the 
women who quit for job-related reasons earned less in 
their new jobs than in their old ones. Over one-third of 
the women who lost their jobs or quit for family-related 
reasonsulecreased their hours of work, while 30 percent 
of those who quit for job-related reasons increased their 
hours of work when they changed employers. 

WORK, WAGES, AND JOB CHANGES: RETURNS 
TO LABOR MARKET MOBILITY FOR W(9MEN 

November 1978 

Report Descriptors: occupahonal mobili rV; ^ 

EMPLOYMENT PAITERNS; EARNINGS; lURNOVER; 
EEMALES 



5-084* The En ects or the CjUaranteed 

Annual Income on the 'Occupational 
Careers or Longshoremen: A PiLoy 

SlUDY 

CITY UNIVERSITY OF NEW YORK 
NEW YORK. NY 

William DiFazio. D(Ktoral Candidate ^ 



Grant 9 r 36-78-34 
Project still in progress 



Descriptor,^ motivaiion; occupaiional adjustment; 

l ECHNOlVOGY AND TECHNOLOGlCjfL CHASIGE; 
TECHNOLO«S:^;^A^SrErt f 

This research will focus on the effects of a guaranteed 
annual income (GAI) on individual longshoremen, their 
occupational culture, and their participation in the labor 
union. The study will draw upon the experience of .long- 
shoremen in the GAI program to investigate how they 
adapt to the loss of work without loss of income,^ . 

The research will jase information gathered from par- 
ticipant observation, life history interviews with long- 
shoremen and union leaders, and survey questionnaires. 
It will also draw on content analyses of archival material 
from the International Longshoremen's Association, local 
1814. recorded speeches of union officials, and govern- 
ment studies. 

This study should be of considerable value to futiure 
researchers and p4>licymakers who may undertake a^ 
rfiore ambitions'^ evaluation of the overall effects of a 
guaranteed annual income. In general, the study . is ex- 
pected to provide: (1) Reliable indicators of the patterns 
of time use and of the relationship betweeii present be- 
Kavior and past work history of longshoremen in the 
GAI Program and (2) a tested instrument that could 
easily be ustd in similar work settings. These products 
should permit both the replication of a major portion of 



this research andj 
other occupation^ 



extension through comparisons with 
(>ups. 



^Ongoing pi^jecr=^fin«! report not yet avAilable. 
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5*085* An Empirical Analysis of thk 

din krminants of personal earnings 

. FOR PkRSONS OF SPANISH ORIGIN: CUBAN 

Americans. Mhxican Americans^ and 
PuiiRTO RiCAN Americans 

THE UNIVERSITY OF NOTRE DAME 
NOTRE DAME. IND 

Joe Mosqueda, Jr. Doctoral Candidate 

Grant 9hl8'77. 14 \ 
Project still in progress 

-0ettr^pf(>f:r.^PANISH*8PhAie!N6-AMfrRieA^^ 

INCOMI*; WAOFS; MEXICAN AMERICANS; PUFIRTO RICANS 

This study is an empirical analysis of the determinants 
of earning$ for persons of Spanish origin in the United 
States* wilh specific reference (o persons of Cuban, 
Mexican* and Puerto Rican dcsc^ent. The analysis is based 
on an earnings model that includes human capital, institu- 
tional, and social stratification variables. A micro-data set 
for the study is being derived primarily frcyn the one-in- 
a-hundred Public Use Sample of Basic Records from the 
1970 Census of the Population. 



5-086^ An Empirical Examination of 
Factors Influencing ihe 
Introduction and Use of New 
Health Professionals in the 

DELIVERYtOF PRIMARY HeaLTH CaRE 

TANFORD VNIVERSITY 
TANFORa CALIF. 

Ingehorg M. Kuhn, DoctofUl Candidate 

Grant 91 -06^77''56 
Project still ijn progress 

Descriptors: iii:am H (:k:cOPahons; heai th care- 
human CAPITA! ; HUMAN RFSOUHCKS 

Three questions will be examined in. Ihe research: (1) 
To what extent do factors such as Slate rcgulalions, 
third-party reimbursement policies, and ihe dissemination 
of information influence the actual distribution of the 
**Ncw Health Pjyfessionals*' (NHE*s)? (2) Does ihere 
appear to be a dmerence in ihe relative influence of Ihe 
factors among areas differenliated according io need for 

! primary care services? (3) Whal may be some of the 
actors that. have contributed to the inclusion of restric- 
tions on the use of Ihe NHF in Slate laws and regula- 
tions? W 

To stilOy these questions, the researcher .will develop 
three multivariate analytical models. The first model will 
incRide factors that influence the distribution of the NHP 
and dependent y£iriables representing the distribution of 
NHP*s among States. The second will include independ- 
ent variables similar to the first model and dependent 
variables representing^ the NHP in areas within States 
differentiated accordmg to the availability of primary 
car? services: The third model will include independent 
variables representing the factors that may influence phy- 



sicians to recommend restrictions on the use of the NHP 
and a dependent variable representing the decree of re- 
strictions contained in State laws and regulations. Cross 
section data derived from existing sources be used to 
analyze the relationships among the variables of each 
model. Multivariate aivilytical techniques, such as regres- 
sion analysis* will be used to examine the data and to 
develop conclusions about the significance of the param- 
eters of the m(xlels. 



5-087 An Empirical Examina i ion op thk 
Union Impact on Supplkmkntary 

-EMELQYJiE_CQMEl:NSATlQN_ _ 

THE UNIVERSITY OF WISCONSIN 
MADISON WIS 

Brian R Heshizer Doctoral Candidate 

Grant 91-55-78^07 

Project completed fiscal year 1979 

* 

Descriptors: labor MARKU BLHA>?I0R; UNION IMPACT; 
TURNOVKR; PRINGF ftl-NKFin? 

This study analyzed th.e development and structure of 
piblic and private benefits and tri^ to measure the 
effect of unions on private employee ien<^fits in manufac- 
turing. Data for the study were obtained from the bienni- 
al Bureau of Labor Statistics (BLS) surveys of employee 
compens^lon for 1968, 1970. 1972, and 1974. 

.Censusiind Current Population Survey data were used 
toe obtain measures for different demographic and labor 
market cfiaracteristics associated with the industries in 
the BLS surveys. The data were analyzed at the three- 
digit Standard Industrial Classification (SIC) code level 
for all manufacturing industries included in each year of 
the survey. The impact of unions on employee benefits 
was estimated for total fringe benefMs; pensions; and 
health, life, and accident insurance. ' 

The resluts indicate that unions have played a signifi- 
cant part in bringing about higher employee benefits for 
unionized workers in manufacturing. .In the wage equa- 
tion, union coverage and employee beiiefits had a signifi- 
cant positive association with wage rates, and the level 
of employee benefits has the strongest association with 
wage levels. 

Industries \Vith more, extensive union coverage and 
higher levels of employee benefits had lower quit rates, 
with the level of employee benefits having the largest 
effect on manufacturing quits. The proportion of union- 
ized workers in an industry was positively related to the 
level of wages aiui employee benefits, with the level of 
benefits in the imustry having tho strongest association 
with union coverage. ^ 

EMPLOYEE BENEFITS. TRADE UNIONS AND 
THE UNION IMPACT ON EMPLOYEE BENEFITS 
ir^MANUFACTURlNG 

Oecember 1978 ♦ 
N ris iMuyn.'^^/AS 



5B. IKKTORAI. DISSERTATION GRANI^^ 



5*088' 



An Umimkk ai L^xaminai ion oi 

COI I IX I IVi; BAR(iAININ(i IN I III- PUBLIC 
SCHOOl S IN THl- S i A I I OI Wasiiin(» i on 



Ui\H'hRSll Y Oh HASHING IVN 
SHAITlJi WASH 

Alan M ( ahelly. DiKtoral Candidate 

Grant 9l-5^^7M-0l ^ 
Project still in pn)f^ress 

Deunptors: (oi i k i ivi iiAk(»AiNiN(»; modi i s 

14u\-AUkly-i>i-c^Hmuung^ 4^lt^^i>^^ 

twocn (lie Wnshiiigu>ii Ldiicalion Associmii)ii (WliA), 
rcpicsciKing (ho public school icachcis of (ho S(n(o o( 
Wasliiiig(on, and (ho Washing(on S(a(c School Diroc(ors* 
Associa(ion (WSSDA)» icptosondng (ho various school 
ihs(iic(s Vho iiivosdgalor will sontl i|uos(ioiiiiaiios (o iio- 
go(ia(ors for hodi WSSDA and Wl-A in an a((omp( (o 
dolliio (ho roladonship l>o(woon (ho pai(ios and dolorinino 
wha( fac(ors aro lolalod (o success in (hoso notJ^olialions. 
rhis infornuKion will (hon he ropor(od (o (ho nidividual 
nogo(ia(ors m hopos of adding to (hoir nogo(ia(ing skills. 
A( (ho same (imo. (ho rosuhs will bo pubhshod» (o holp 
TiiKhoi undois(anduig ol' (ho j.*ollcc(ivc-barganiing proc- 
ess as a s(ep in (hooi y dovelopnion(. 

Regression' and corrola(ional analy(ic (echiuquos will 
be apj)lied (o (he da(a ob(aincd from (ho quos(ionnaires. 
rhe tnulings of (his research aro expee(ed to coiUribu(e 
(o (he developineiU of a (hooredcal model ol' collec(ive 
bargaining 



5-089 An IiMriRic Ai iNVi sruiA i ion oi Jon 

Sl ARCH Bl HAVIOR Ol I III llNI MIM OYI f^ 

PVRDVi: UNh ERSll Y 
H'KSr {.AlAYin IK INIX 

Otis W, (iilley. Doctoral Candidate ^ 

Csrant <)I-I<H^7SJS 

Project completed fiscal year 1979 

Descriptors: joii si aR( II; i (ONoMK Vnai vsis and 

K ONOMI IRKS; MODI I S; UNI MIM OVMI N I 

I his s(udy ex(endod (ho usual jbb search models ox- 
plaining (he c4^)ice of a rosorvalion wage one slop far- 
(her (o mcludoYHo choice of (liv op(inud (imo porioil (O 
speed (ho searcK for oniploymoiK. Within this context, 
(he investigator cliLveK)pod a formal model relating sever- 
al key outside rae||()rs to iho choice of a rosorvalion wage 
and search iniensiry^^Ho tested the model usuig informa- 
tion provided by ihy Bureau of Labor St^ilistics and (he 
Hureau of the Cen^jfus On (he jobsevking activities of a 
group oY unemployed workers between May and August 

1976. : 

The tuulings suggest that job search efforts (in the 
form of a reservation wage and seak'h iiuensity) are 
affected by such factors as the prcnlnctivily of (he search 
process, unemployment insurance payments (in the case 
of reservation wage), the household assets of the unem- 
ployed, the job >>acancy rale acroHs regions, and the 



expected tenure on the next job In addition, (he model 
predicted n uniform decline in bi>(h the reservation wage 
and search intensity as the duration of uneniploynieii! 
increases. 

A I HBORm ICAL. AND EMPIRICAL 

INVKS I KiA HON OF JOH SHARQI BKHAVIOR 

August 1979 

Report Dl'scriptors: JOB si:aKC II; MODI I S; 
UNI MIM OYMliN I ; IX ONOMK ANAI YlilS AND 
KONOMI IRKS 

NriS IMW<^<^70t^/AS 



5-090 An L^mimricai Ti:si oi i mi: Human 
CaIM l AI I:AHNIN(JS FoNcnoN: A 
MiCROIX ONOMK* AN\I YSIS ACROSS 

Ciiiis 

UNii nRsiry or i ircinia 
CHARix)rn:sv!U.K va. 

Grant 91^5! 76-11 

Project completed fiscal year 1977 

nil: I.KVI'l. AND DISI RIHujlON Ol* 
i:AiysJING#>ACR()vSS U S LAHOR MARKIHS: 
MlCR()i:CO>J()MIC APPROACH* 

Dr. Harry '!\ Hirxch 
May 1977- 

Report Descriptors: lA'ONOMir anai VSis and 
KONOMI IRKS; I ARNlN(iS; HUMAN C AIMIAI,; 
SI A IISIK Al ANAI YSIS 

N I IS rn26.U2l/AS 



5-09! liMIMRK Al l i sis Ol JOB-Sl ARi n 

Hvroi Hi si s: T4n Gi;ni:ra i ion and 
Aa i ri ANt i; oi Joii Si:arc n 

NORTH CAROLINA STA IT: VNIVllRSll Y 
RALEIGH, NX\ 

Grant 91-37-75-22 ' . ' . 

Project completed jhcal year 1977 

Dr. John l\ Warner 
1976 

Report Descriptors: I>URA I K)N oi l>Ni MiM OYMl N i; 

l ARNINCJS; HUMAN ( AIM IAI ; JOK SI AK( 11; I AHOR I ()R(*|- 

l»AR I ICirA HON 

5-092 ItlMrioYi i Iniorma i ion I^nvironmi n is 

AM) JOH Sa i ISI AC I ION: A C| <)SI:R I .(K)K 

lOH'A STA T!': UNlVliRSirY Or SCIENCE AND 

lECHNOIAXn' 

AMES. lOlVA 
p 

Grant 91-19-77^/2 

Project completed fiscal year 1977 



^OnKoinK project— fln«l report not yet dYdUablo. 



ERLC 



140 

Dr. Lawrtnc^^M: Manser 
1977 ^ 

Rtpori Descripiors: ATTi l uoHii; lOB satisi>aCHon; 

INKIKMATION SYSTRMS; UNIVKHSM IIUJ ANI> COMJiUliS 
NTI8 rB273Wl/A8 

S493 Employfk RiispoNSES ro Work-Unit 
Structurh and Job Diision 

VNIVHRSITY OF WISCONSIN 
MADISON WIS 



SBi^pOCrORAL DISSERTATION GRANTS 



Grant 91 5y7<h67 
Project completed fiscal year 1978 

Dr, Jon Pierce 
February 1978 

Re/Hyrt Descripton: JOB analysis; job sa I isrAC I ion; 

MOTIVATION; OHCJANI/A I lONAI IvNVIRONMliN I ; WORK 
KVVXWWS 

EMPLOYiiF Stock Ownurship: A 
MicRoucoNOMic Analysis 

VIRGINIA POLYTECHNIC INSITIVTE ANIfSTATE 

UNIVERSITY 
BLACKSBURG. VA 

Paul C Taylor, Doctoral Candidate 

Grant 9I-5I'78'46 , 
Project still in progress 

Descripton: coriJ-x iivii bargaining; i ringi- bhni-fits; 

LABOR MOBILITY; TRANSI TION I ROM WORK lO 
RUTIRI.MliN l\ MICROLI'VKL ANALYSIS 

This project will attempt to .evaluate the benefits of 
employee stwic ownership plans (ESOPs) to workers 
and to s«t the Jjtage for reliable macroeconomic estimates 
of their impact on national employment and growth. It is 
a pilot study in four" firms to tc^t the impact of ESOP*s 
on labor mobility, worker suggestions to improve pro- 
duction, and financial risk to employees. It will consider 
such issues as the contributions o( ESOPs to firm cfTi- 
ciency and their worth to participating employees both 
as compensation and as an incentive to develop job skills^.. 
The researcher will alsio briefly explore the implications 
of ESOP> for regulation ^nd collective bargaining in Ibc 
four firms. f , * ... 

The results should have implications for the transition 
from work to retirement, employee participation in man- 
agement* and job satisfaction. 



5-095 Employmun 1, Criminai ii y and 
Criminal Ri:cidivism 

THE CITY UNIVERSITY OF NEW YORK 
mW YORK. N Y. 

\t 91-36-77-41 

t completed fiscal year 1978 




COMMON LAW CRIME SEVERITY AFTER 
RELEASE FROM PRISON 

Dr. Louis R Gtnevif , 
Jun0 1978 

Report Descriptors: modkls; kx ofphndhrs; RRClDivikM 

NTIS PB2S44S4/AS 



5*096 



UNIVE 



EMPLOYMfeNT Turnover and Wacjr 
Dynamics IN U.S. Manupacturing 



)lNESOT^. 



MINNEAPOLIS MINN 

Grant 9h27^75'03 

Project completed fiscal year 1977 

Dr John F Geweke 
December 1975 

Report Descriptors: harninos; hconomic analysis and 

liCONOMlVI RICS; MICROLEVKL ANALYSIS; l URNOVPR; 
LABOR MARKET INFORMATION; LABOR DEMAND 

N'l IS PBJ73874/AS . 



5-097* The Estimation oi Completed 

Unemploymen r Spell Durations from 
Published Data Under Non Sieady- 
S i A I E Conditions 

CORNELL UNIVERSITY 
ITHACA, N Y 

James P. Luckeit, Doctoral Candidate 

Grant 91-36-78-28 
Project still in progress 

Descriptors: durai ion oi unI'MPLoymIiNI; 

UNEMPLOYMENT; LABOR MARKE'I; ECONOMIC ANALYSIS 
AND ECONOME TRICS 

The main objective of this study isto develop a model 
of the labor market that will infer the distribution of the 
lengths of completed unemployment spells for a cohort^ 
that becomes unemployed at any time. The nuxlel will 
be applicable to any demographic group for which the 
Current Population Survey tabulates in-process unem- 
ployment sp^ll durations. In addition, the researcher will 
* test various versions of this procedure against each other 
and against various steady-state techniques used in the 
past. 

The research is expected to enable analysts to ascertain 
to what extent variations in unemployment rates (across 
demographfpVgroups or over 4ime) jjire due to differences 
in unemployment inflows (frequency of unemployment) 
or outflows (durations of completed spells of unemploy- 
ment). Since the causes of high inflow rates are likely to 
be very different from those for low outflow rates, poli- 
cies to combat these problems should also differ. 
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5-OM* i^Tlll- liVOl II HON Ol' Sl'(iMI,N I A I ION IN 

I III- CiiicAcio Laroiv MARKi; r, i8«o l o 

HOSmN UNIVHRSITY 
HOSmN. MASS. 

V 

/Avi/A /Vj/f»v. l>(H loral Candutate ^ 

Gram 9l-2y7H'{}6 (fbrmcrly Grant 91-25 7(^4 J) 
Prt)JiH:i still in prognws 

IXwcripiorx: i>UAi i aR()R marki i^; (KCUrAi ioNAi 

MORII 1 1 Y; CKC'UI»A I lONAI SI'RIK' I URI- 



Ihis rcficurcli ciidcuvors to test the hisloricnl viilidity 
of the dual labor market hytK)tht\sis using mobility data 
for the |H!i/icHl 1880 lo 1930. It is exploring: (I) Whether 
there is evidence of segmentation (Kcurring in the labor 
force diirinf^ Ihis iKTimi that was not based on dilTer- 
eiices in individual characteristics, and (2) whether lliere' 
are signs of the development of an internal labor 'market 
ill one large primary industry. 

Analysis is bascii on a study of payroll records of the 
McCormick Company from 1880 to 1901 and on payroll 
records of the McCormick Division of International Har- 
vester Company from 1902 to 1930. Data on employees' 
age, race, place of birth, and education are 
niatcheil with information about their employment cVpo- 
riences at the McCormick plant through multiple corre^ 
Intion analysis. 



5-099* An Examination oi- nil' Six iai 

FaC IORS DIa I I'RMININC; SUCC I'SSI ui 

1 RAINING Fl-RI ORMANC i; I OR 

PAR I K irAN Ili.lN Ex-Ol l tiNI)i:R ^ 

Mani»owi-r PRc^mAMS: A Moi>i:i ior 

PRKDICTINCJ ScKIAI BliHAVIOR 



THE UNIVERSITY OF ILLINOIS 
URHANA. ILL 

Jumvs /(/ Bwwne. Dix tonil Camiidatv 



Grant 91-17 79-JO 
Project still in progress 

Di'scriptors: i-:x-oi i-i:ni>I'Rs; modi-is; Assi sSMiiN r oi 

AIM'l ICANI14 AND I RAINI J S; I CONOMIC ANALYSIS AN!) 
IU:ONOMinklCS ^ 
• 

The primary objective of this research is to produce a 
monograph On the factors that lead to training success 
for use by those planning training programs nbr ex-of- 
fcnders. The survey design allows for a comprehensive 
evaluation of the more traditional predictors of training 
success, such as demographic and background variables^ 
and some nontraditional predictors, such as work alii* 
tudes and values. 

The results of this research should help poJiOymakers 
dcH^ide on expenditures for employment development 
programs. They should also contribute to current theo- 
retical knowledge about the (raining problems of ex- 
offenders. 



5-100* An ExNvRiMiiNi ai S i udy oi i hi. 

El l lX I^ Gl VaRIA I IONS IN Si l UATIONAI 
AND PliRSONAI I I Y CHARACTI-RIS I ICS ON 

Job search and Job Choic 

THE UNIVERSITY OF H'lSCONSlN 
MADISON tVIS 

Judy Olian-Gottliek IM toHil Candidate 

. Grant 91-55 78-43 » 
Project still in pn>grvss 

JJesctiptorscMARLLH^iiOiiJlj^ 

I ROM SC IIOOl lO WORK; YOU I If; IKK' IOR Al 

i)Issi:ri;a riQN c>ran i>i; rXfiRiMiiN i At modi t 

I his study will measure the eiTect<i simulated vari- 
ations in situations and personal characteristics on deci- 
sions about job searches and job choices. The design is a 
multivariate, fully crossed ex|>erimental study, with both 
multiple Midependeiit viu^ables (factors) and multiple de- 
l>endent Varial^les. The study will use a homogeneous 
wcupatianal sample of some l.3(X) students in their grad- 
"uating year at a tec)inical College. 

Students will compleie job applications listing' their 
educational and Job experience. aiUl will take a variety of 
psychological tests, Hx|K;riinental variables will include 
such alternatives as iininediak* acceptance or rejection of 
a job v.s, postjK)nement of, decision, known vs. unknown 
distribution of job offers, hig;hly dissimilar vs. similar job 
olTers. high vs, low rejection rate of applicants, and 
random vs. declining attractiveness ol^job olTers present- 
ed. Some of the de|>endent variables will be utility of the 
accepted job, number of jobs apphei). (or. and satisfaction 
with accepted job ofler. 



5';101 An Expi.ORA roRY S i udy or mi: 
Emotional Ri:aci ions )\nd 
suhsl'qui'nt adjusimiinis oi worki rs 
Who LoSt Thi-ir Jobs as a Ri-.sui i oi a 

Pl AN I Cl OSINii IN A SMAI 1. COMI»ANY * 

Town in Soutiiwi si Virciinia' 

VIRGINIA mLYTECHNfC INSl ITU IE AND SI ATE 

UNIVICRSITY 
BLACKSBURG. VA. . 

Grant 91-5L74-3H 

Prt)jcct completed fiscal year 1977 

JOB LOSS: A PSYCHOSOCIAi. STUDY Ol 
WORKER REACTIONS TO A PLAN I -CIOSING 
IN A COMPANY TOWN IN SOU I HHRN ^ 
APPALACHIA 

Dr. Walter G. Strange 
Augttst 1977 • 

Report Descriptors: ADjus i Mi N r; job i (xss; i*i ani 

SIUI I IX)WN; I MriOYMI N l ! l RftllNA I ION; KAVOI I S: 
VIRCaiNIA, SAI I VII I r 



NriS rn276!42/AS 
^Ongoing project— final report nut yet available. 
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5-|02* I l.l)l-RAl POI IC Y CONC I-RNINCi WOMFN 
I'ROM TO 1966 

CiHAIMHlA VNIVJiRSlTY 
NEW YORK. /V. K 

Cynthia K Harrison. DiKtoral Candidatv 

Grunt 91S6 7H 36 
Pn)jei $ "^^tll ifi pn)gn\\s 

[MKKiriptorx: wofA\if4\ shx oisi rimination; iimpi oymiint 

P()l IC Y; SCK IAI niANCii: 



— HHiw !itttdy ^vtl^-exl^mtln^• 

poUvy toward wotiicn from 1945 to 1966 to discern (he 
)nlerai:lion of Kocial change, political factont, and policy^ 
making. The researcher will /elate Federal laws enacted 
during the peruxl that changed policies afTccting ^omen 
to other social and political factors. She hypothesizes 
that fk)litical factors, including the selection of female 
advisers, combined with social changes, including the 
entry of married women into the labi>r force, led to 
policies that helped to fcx:us women's grievances, gener- 
atinu further social changj:. 

i he researcher will use manuscript collections, private 
papers, government dwuments, published and. unnub- 
lishe^ prinJary s()urces, and interviews where possible to 
jlee how the measures anectin|{ women proposed in each 
administration arose. This review will include kH)king at 
sllj^gesttons of cabinet membeni and their subordinates, 
recontmendations by members of Congretw, requests by 
women's oruani/ations and labor unions, and agendas of 
party officids. 1 he researcher will consider the policies, 
implicit or stated, that emerged from itiese sources and 
evaluate the political rationale for changes made over the 
pcriixi. In addition, she will revic^ the changing roles of 
^vyi)ii>ien in employment and education to see how they 
affected the formulatioh of policy. Special attention will 
be devoted to the goals of the Women s Hureau and its 
efficacy in achieving them. 



5.103* 



Tmi Fi'MAi.i: Hahian Immigrant in 
riir: Ni.w York City Labor Forci-. 



THH CITY UNIVERSITY OF NEW YORK 
GRADUaVe iiCHOOL AND UNIVERSITY 

c/:nter\ 

!SEW YORd NY 



Walter L. Stewart, lyiKtoral Candidate 

Grant 91-J6 78-33 
Project still in progress 

Descriptors: WOMMN; IMMIORAIION; iMMiCiRANI^ 

This study seeks to answer some fundamental ques- 
tions about how a particular group of women immi- 
grants, consisting of both diKumented and undocument- 
ed aliens from Haiti, adjust to the American labor market 
and the urban community. It will try to find out what 
kinds of .skills they bring with them and how they use 
these .skills in jobs and community activities. The study is 
exploratory. The researcher wilU analyze the group to 



determine to what cxtc|Jtheir experiences co|iforni to or 
deviate from prenent-dl^ notions of immigrant life in 
America, but he doeu iiot expect to develop a, theory of 
immigrant women and the American labor forcc^ 

Participant observer data have been gathered on how 
the Haitian female immittrant combines hi?r mles as a 
mother and a worker and how she cares for Her family 
and attends to household chores within the context of 
the work day or week. The researcher also reviewed 
literature on the subkct, from such sources as studies, 
kx:al newspapers, coinmunity-bascd organizational news- 
letters, journals, and bulletins from unions and other 
labt)r force related ageiuffcs. 

The analysis is cxp^ictcd to provide insight abi>ut the 
-experiences of illegal fcrfiale immigrants in urbanjireas of _ 
particular value to nolicymakers in the areas of immigra- 
tion and labor legislation.^ 



5*104 ThI' Ffmali-: Insurij> Unumpi.oY!-i>: An 
Empirical Study 

UNIVERSITY OF MISSOURI ^ 
COLUMBIA, MO, 

Grant 9h29 75-13 

Project completed fiscal year 1 977 ' 

EMPIRICAL STUDY OF I HK FEMALE INSURED 
UNEMPLOYED- ; 

Dr. Phyllis Dean Altmgge 
Dfcemher 1975 

Report Descriptors: wofWTtN; dura noN oi- 

^liMPl.OYMhN I ; JOBSilARCII; LABOR I ORC Il 
PARTICIPATION; S^rRUCrCRAI. UNr.MPl.OYMIlNT; 
UNIIMPLOYMMNT INStiRANCi: 

N l is PB276300/AS 



5-105* FliMAi.ii GccuPA I ION Ai. Choici? and 

The NUMRliRt TiMINCi, AND SPACINCi OI- 

Chii.drhn 
UNIVERSITY OF NOR TH CAROLINA 

Chapel Ji ILL nc :^ 

Tahitha Ann Doe.^cher, Doctorxtl Candidate 

Grant 9^37 79 26 
Project still in progress^ . 

Descriptors: mimai j-S; ckxupa iionai ciioici:; moitii-rs; 

M'R ril.n Y; i:CQNOMIC AhilAI YSIS AND l-CONOMIH RICS 

The objective of this research is to e?ltablish a relation- 
ship between a a woman's choice Of (xicupation and the 
number, timing, and spacing of^lher children. On the 
supposition that families and laboV Torce activities com> 
pete for women's timet«i^he researcher is developing a 
lifetime model that demonstrates theoretical relationships 
between fertility and choice of an occupation. To test 
this model, the researcher is investigating the relation- 
ships between occupation and fertility and analyzing the 
direct relationship bt^tweon ferfility and occupational 
characteristics. * 
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The %t\kdY will alio analyze the mutual feli(tiontlip 5-108^ 

ufta ^ 



among ramify size, labor Torce particip|ition, and iKCiiU^ 
tional choiceti of women. Data Hourc<^ include the Na- 
tional Mmgitudinal Surveys or yqyng and mature 
women, the |9M) and 1970 censuses, and the Panel Study 
or Income Dynamics rrc>m the University or Michigan 
Survey Research center. 



5-106* Thh Feminization of Ci.hricai. Work. 
A Case Study of Boston, i 875^905 

THE UNIVERSITY OF CALIFORNIA 
LOS ANGELES. CALIF 



Carole Srole. lyoctoral Candidate 

Grant 91 06^78-50, 
Prefect still in progress 

Descriptors: iimpi oymi:nt pa itkrns; occupa rioN^i 

CHOICE; CI.F.RICAI. OCCUPATIONS; M|iN; WOMEN 

vThis project will investigate the increasing predomi- 
nance or women in clerical work rrom I87S to 1905 in 
Ekwton. It will consider rour stages or development— 
male domination or the occupation, remale entry, integra- 
tion, and male flight and remale domination. 

The researcher will use high school, census, marriage, 
and business records to analyze the interactions or supply 
and demand ractors afiecting rentale participation in the 
labor roroe, and or cultural and economic ractors, includ- 
ing ramilies, schiX)ls» and businesses, affecting participa- 
tion in the clerical labor fbrce. 



• 5-107* The Feminization of Clerking: 

Women in Federal Empi.oymeni, i860- 

1900 

UNIVERSITY OF MAR YLAND 
COLLEGE PARK. MD 

Cindy S Aron. Doctoral Candidate 

Grant 9l-^4-79^Qfi 
Prcffect still in progress 

Descriptors: women; AniTUDiiS; sex discriminai ion 

This research will provide a comprehensive analysis or 
the NatioA*$ first sizablq remale clerical labor rorce— the 
, women who worked as clerks ror the Federal Govern- 
ment from I860 to 1900. The effects or their entrance 
into this previously all-male proression will be examinod 
by focusing on the creation or new employment oppiirlu- 
nitiesi the dynamics or discrimination, and the sex stereo- 
typing or jobs. 

Statistical and mor« traditional historical analyses will 
be based on information rrom application files or person- 
nel dossiers on more than 3,000 women wh(\ worked for 
^he Departments or the lYeasury and the Interior, two or 
the largest Federal agencies and major employers of 
women in the 19th century. 

The findings are expected to enhance understanding of 
the process of remini/ation or a sector or the labor force 
and its implications ror today*s working woHd. 



Flexing the Flexible Acceleraix>r: 
The Influence of Layoff and 
Inventory Cosi's on the Cyclical 
Demand for Labor and Inventories 



7 HE UNIVERSITY OF PENNSYL VANIA 
PHIt^nELPHIA. PA, 

Steven Neil Braun. Doctoral Candidate 

Gntnt'9M2 78-09 , 
Project still in progress 

_fietty.(piaaL:_LABQR DEMAND;_BUSIN 
TORECASTINg 

The study will investi^^ate several potential responses 
of business firms to cyclical movements. It will analyze 
three options^-accumulating inventories, faying off em- 
ployers, and cutting hours--and develop a model that 
embodies the trade-ofTs, based on relative costs, among 
the options. 

An econometric model, developed and tested using 
monthly data for the primary metal^ industry, is being 
expanded to other industries. 

Findings from this study should help to improve fore- 
casting qT unemployment by industry and may be espe- 
cially useful in evaluating the impact of unemployment 
compensation payments on layoffs. 



5-I09* The Formation of Multiracial Work 
FoRCEJS IN the Coal Industry, isso- 
1930: A Comparative Sociohistorical 
Analysis ^ 

UNIVERSITY OF CALIFORNIA 
LOS ANGELES, CALIF 

* 

Stephen Brier, Doctoral Candidate 
Grant 91-06-73^4 

Project still in progress • . — 

Descriptors: mining; mk>ra i ion; CiHOoraphic morii.ity; 

occupa tional MORII I I Y; MINORi ril'lS 

This study attempts to develop a historical perspective 
on questions or work force formation, labor migration, 
and cultural and occupational adjustment of. ethnic and 
racial minority workers through an analysis of the infiux 
of these workers intd the coul mining industry during the 
late I9th and early 20th centuries. It concentrates on the 
experiences of southeast E^uropean mineworkers in Penn- 
sylvania's northern anthracite field around the Scranton 
and Wilkos-Barre are4 and or black mine workers in the 
southt^rn West Virginia smokeless coalfield, 

I'he study combines u traditional historical approach 
to data and research material with statistical ajnd quanti- 
tative analysis. This approach uses both qualitative male- 
rials (such as labor newspapers, written andjhral reininis* 
cences, manuscript and archival holdings, and churc^ 
records) and hard data from governfnent studies, coal ' 
company records, and census materials. 



^OnRoina project-^final report not yet iviilablc. 
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5-1 10* I 'ROM Skii I II) C RAi I i() Mass 

PHOIHKTION: AMI RK AN CllJARMAKI RS 

/ ///•; UNiyr.Rsnx or mar yiand 
i oi.i.iiai: PARK. Ml) 

Pairtckt A. i \M)/H*n Dtn'tonil ( amiidatv 

(ininf ^1 24 79-17 
ProjiU t Mill m pm^ri*\s 

IMvnpton: n i ilNoi (K.v AND ii.niNOUKiU ai tiiANCii^ 

A\M()MA(ION; WORK AHIIUDIS; INDUSIRY FRACTKIS; 

— mrurA noNA^ Hi-HuetH^Hi - 

Ihis stiuiy will explore the (iynainics of iiulustrial 
change nnd Us impncl on workers from l*HK) to l*>4(), 
using the cigariiuiking nidustry as a inicriKOsni or ilcviil- 
opments u\ the American workplace during this 4()'year 
IKtkhI. * 

The nivestigator will use a nuilticommunity research 
design but will concentrate on the Northeast and South, 
where most cigarmake^s lived and worked. Informat>)n 
will be obtained from union records, trade asHt>ciation 
|ournals« newspa|KTs, I'cderal and State governments, 
other archival sources, and interviews with manufactur- 
ers and cigarmakers. 

rhe stvdy niuiings are ex|KCted to contribute to un- 
derstanding of the processes and problems of other con- 
sunier prixluct industries faced with the combined effects 
of shifts in consumer tastes, automation, relwation, di- 
versification, atui restructuring. 

5-1 1 1* rm- riirNii' i ioN oi Psyi iioi tKiicAi 

ri:S^liNti AND KlHK A nONAI 
CRI.DI.NIIAIS in Pot li r Sl l l.t llON: A 

Critk ai Ri assi-ssmi n i 

tiOSIOIV COUJXfh 

C UliSINUl lltt l.. MASS, 

Joseph iiannon, lytKtonil C andidatc 

Grant 91 25 77-28 
Project still in progress 

IX*scrtpior\: Ri i RUiTMi Ni; im:rsoNni:i adminis-^iraiion; 

l*Ot K I-; I AW t Nl lJKl l'.MI.N r; si A i r. AND I IK AI 
IJOVI'.RNMI NI^; lllMNli rRAl'I K I.S 

This 'research consists of four studies. I1ie first will 
draw on published findings in psychology and law en- 
forcement journals to determine whether past experience 
with paper and |>encil tests warrants their continued use 
for police selection and whether higher education has- 
been shown to be assiKiated with successful pi>lice per- 
formuiite beyond the initial training phase. Ihe second 
study, using econometric teciuiiques, will try to establish 
the importance for selectionw^f broad stH;itx:conomic fac- 
tors and identify how these macro-level variables system- 
aticafly relate to policy organizational structure. A third 
study will examine the hypotheses that the availability of 
college-educated relative to noncolleg^*-educated recruits 
will increase during downturns in the economy. 



I'or this research, a time series will bi^ cimstructciJ 
from ^annual selection data for recruits in three major 
cities over n |>efi(Hl hegHnmn^ in \^M) Pho researcher 
will also use a variety of statistical teehnujaeH to deter- 
mine: (I) Whether, depurlmenls thai have hired an m- 
creasing number of college educated applicants have had 
a corres|H)nding increase in the number of rec ruits from 
middle-class backgrounds; (2) whelher the results of psy- 
chological tests have an adverse effect on candidates of 
lower or working class origin; and (3) whether the re- 
quirement of a ctulege degree may have a discriminatory 
effect on applicants from the lower or working class. A 
fourth study will be concerned with determining wheth- 
er there is a particular |H)lice profile that elicits more 
favorable i^rformance rAting s an d whether middle-clas s 
candidates have ah Wvantage over their lower or work- 
ing-olass counterparts. 



5-112 From Ciiini-raiion to Gi ni-raiton: 
rill- Transmission oi CKcupamon 

run VNivERsrrY or Wisconsin 

MADISON WIS 

Grant 91-55-76-45 

Project completed fiscal year 1977 

Dr. Kenneth /, Spi'hner 
1977 

Report iyescriptors: ROI l- Moni.i S; i ari i.R <iOAi S; Joli 

ANAI YSIS; (H 1 UPATIONAI I MOICI'; (KXTM»ATI()N A! 
MOBII MY . 

NTIS rB27432,VAS 

5-113* Gi:iKiRAPHir Pi ant DisriiRSioN ani> 

Com ix rivr. HARCJ^iNiNii in tmi- Kuhiu r 
I iRi: Industry 

VNIVERSII Y or CAUI ORNIA 
BERKELrY. CAUE. 

Charles Jeszeck, l^iK toral Candidate 

Grant 91-06-76-46 
Project still in progress 

IX'scriptors: WAiii S; work i nvironmi n i ; coi i i t i ivi: 

BARCiAININli 

Ihis research will investigate the interact i()n among 

Clant dispersion out of Akron, Ohio; the policies of the 
Inited Rubber Workers (URW); and.collective bargain- 
ing in the rubber mdustry over the peritxl 1950-79. It 
will try to determine the effect of URW policies on 
decisions about plant relwations, the influence of plant 
dispersion on imhistrial relwations, and the response of 
the URW to these movements. 

I he investigation \^ill be primarily a case study, sup- 
plemented by cross-sectional and time, series statistical,^ 
techniques. Data will be obtaintM from" historical dwu- 
ments, personal interviews with corporate industrial rela- 
tions ofTicials and URW ofTicers, the Census of M^nufac- 4' 
turers of the Bureau of the Census, and Employment and 
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Earnings, published by the Burcttii of Labor Labor Suuis- Report l>escriptors: Hi:ai TH (KCUrAiloNS; iiospii ai s; 



tics. 



Study findings lire expected to provide insights into 
(he Htabihty of collective-bargaining inMitutiouH and their 
adaptability to structural economic changes. The results 
should also be useful to those evaluating programs de- 
signed to reduce unemployment in depressed areas. 



5-114 GovuRNMi-N i EEC Programs and 

WHI ! I^COM AR *EmIM OYMI.N T Ol- 

Minority Oroui>s and Womi-n in 
Fi-m:RAi. Acii-Ncii:s, \9(>yi4 

HAR yARD UNiyERSlTY 
CAMBRIDGE MASS 

Grant 9h25 75 .U 

Project completed fiscal year 1977 

Dr. Mary lusner furies 
July 197'6 

Report lyescriptors: i MiMOVMi N r, womi-N; bi ack/ 

WHi ri ; M»ANISlKSri-AKlNC; ami RIC /KNS; CARi:rR 
!»Ari l RNS; I KOI RAl OOVI-RNMI Nl 

NTIS PB267I25/AS 



5-1 15 HosiMTAi Union Wagi: Ei j i-x is 

VNlVERSll Y OF MINNESOTA 
MlNNEAmLlS. MINN. 

David L Estenson, Doctoral Candidate 

it. 

Grant 9h27^77^m 

Project completed fiscal year 1979 

Descriptors: hi:ai i ll occupa rioNS; iiosrn ai s; wagi-s; 

COI I I.CMVI- bargaining;; UNIONS; 11 ASTK ITY Ol I AfJOR 
SUIMM Y 

This study attempted to construct a model for estimat- 
ing the efTccts of unions on hospital wages. The re- 
searcher used a bargaining model with applications to 
the hospital industry to hypothesize vaHous differences 
in the wages paid by union and nonunion employers. He 
assumed that hospital wages are affected^ not only by 
unionization, but also by size of the hospital; conditions 
in the labor market, product market, and community; 
and regulations related to collective bargaining in' the 
hospital industry. He then estimated the effects of each 
factor. His analyses consistently showed a positive rela- 
tionship between unionization and wages, and this wage 
effect was estimated for three occupations— registered* 
nurse, nurse aide, and food service worker. 



WACil S; I CONOMIC ANAI YSIS AND I CONOMI 
UNIONIZATION 



IRKS; 



5-1 16^ Housi-Hoi i> Lii i: Cycli- Moi>i:i Undkr 

DnCI RTAIN I Y: AN Ec ONOMIi I RIC MoIMU 

Ol Labor Supply 

THE UNIVERSITY OF CHICAGO 
CHICAGO, ILL, 

Thomas E. MaCuMy\ l}octqral Candidate ' 

Grant 9L17.77-37 
Project still in pnygress 

Descriptors: i conomic analysis and iicoNOMrrRics; 

HOUSI HOtDS; I AHOR SUPPl Y; CONSUMPTION 

The objective of this research is to construct an econo- 
metric model of labor supply which incorporates life 
•cycle considerations and is consistent with the implica- 
tions of econometric theory that a household formulates 
its decision in a lifetime setting. The household models of 
of labor supply, consumption, and ^avina integrated with 
the theory of finance will provide the theoretical frame> 
work. 

To Mbtain more detail on individual factors the re- 
searcher will obtain the primary data base from the 
Michigan Panel Study of Income Dynamics. The use of 
panel data will enable him to idcmify and examine the 
impacts of labor, supply of transitory versus permanent 
variations in income and wages. 

This research is expected to offer insights into the 
behavior of workers under business cycle uncertainty 
and provide a clear picture of the time profile a house- 
hold*s lab<.)r supply allows over the life cycle. It will also 
provide the basis for the development of a theory of the 
sliortrun aggregate labor supply curve. 



5-117 Husbands in Dual Carl-i-r Famii ii:s 

UNIVERSITY OF CALIFORNIA 
LOSANGELES. CALIF 

» 

Grant 91-06-76-08 

Project completed fiscal year 1978 

THE EMPLOYMENT BEHAVIOR OF HUSBANDS 
IN TWO-WORKER FAMILIEStt\N EMPIRICAL 
INVESTIGATION 

Dt Marta Whitmer Mooney 
September 1977 

Report Descriptors: cari:i-r asimra i ions; MoriVA iiON; 

JOB PI RI ORMANCr; I A»OR MARK! T HI HAVIOR; CARI I R 
PArri RNS; FAMl1 II S 



Nils PB27.^<^8l/AS 
*()n((oini( project— final report not yet available. 
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S-II8 iDtNTII YINO OniMAl OROUPS IOK 
JUIX?MIIN I Al. Dl.CISIONS ^ 

NEW YORK UNIVERSn Y 
NEW YORK, N Y 

Stephen A, Stump/. IXKtoral Candidate 

Cmnt 9h36-77^4S 

Project completed fiscal year 1979 

Descriptors: i:conomic anai ysis and i xoNOMt i rics; 

I:MP1 OYI:K PRACTICliS AND KM IC!i:S; l>i:CISIONMAKINCi 

""J\id^mcntaJ"decisions-arc-oftcn made by^ 
study mvesligated the correlation between the erfeciive- 
ness of group decisions and the characteristics of group 
members, to develop guidelines for designing a judgmen- 
tal decisionmaking (JuM) groun. The' mvesligator con- 
structed a decision tree to* identity the groups most effec- 
tive at decisioiiniaking. He then used a laboratory experi- 
ment involving 108 groups in a balanced factorial design 
to test the decision tree .and mmlel. 

The research showed that, iii certain situations, some 
types of groups are signiricantly less effective than 
others. These groups were identified by the model, and 
the outcomes were successfully predicted. The disserta- 
tion aruues that the results strongly affirm the impor- 
tance oT identifying, a JDM group and how it functions. 
The results also suggest that prior research in this area 
could have been erroneously generalized to situations 
involving complex djecisions. The model used in this 
study extends earlier research by specifying interactions 
not previously addressed systematically. Thus, it can 
assist managers in making decisions in a wide variety of 
situations. 
September 1979 

Nils PB28586fe/AS 



5-119* THii Impact of Chii.d Suppor i / 

Eniorci:mi-nt Program (P.L. <>.V647 ) 
ON \ \\y. Wi:i I ARi' DhPi.NDi.NCY or 

Fl MALH-Hl ADI.D FaMII IIS IN LoW 

Incomi.. Hk;h Uni.mpi oymtnt Ri:gions: 
A Cask Study op Ni w JUi :imori>. 

MaSSACHUSI: l i s 

MASSACHUSETTS INSTITUTE OE TECHNOLOGY 
CAMBRIDGE MASS, 

Janet M, Lo;teragan. Doctoral Candidate 

Grant 91-25^78^49 
Project still in progress 

Descriptors: I AMil il S; Ain lo i amm li s wu M 

DI.PI NDI.N I C MII.DRl N; C HII I) SUPPOR f I Nf ORC I.MI N I 

PRlKiRAM; WOMI N; Wl l I AH! I I CilSI A I ION; WORK 

AlTnt'DlS 

This study will examine the economic dependency of 
families headed by women resulting directly from eco- 
nomic desertion by the father It is concerned with the 
delinquency of fathers in their child support obligations 



and the subsequent welfare dependency of their families. 
In Hpite of several legislative attempts since the 194(Vs to 
develop a comprehensive child support enforcement pro- 
gram» by 1973 only 34 percent of AFDC families with 
absent parents were covered by court orders or volun* 
tary agreements on child suppi^rt. Of these families, less 
than one-fifth were receiving full suppt^rt payments from 
the absent parent, while more than half received no 
payments at all In January 1975, however, Congress 
enacted a new title IV-D of the Social Security Act 
(Public Law 93-647), which mandated more aggressive 
child support enforcemeni at various levels orgoverd- 
ment. A system of penalties and incentives was intro- 
duced to insure that States and localities develop child 
supBt>H-eiifoH3ement-f>r^>lji«im»r^A-n«tioawi^ 
izea Parent Locator Service was established, and Federal 
agencies, including the Internal Revenue Service and the 
Social Security Administration were directed to prpvide 
any information they have on the location and income of 
absent fathers. 

The researcher will try to determine the impact of 
child support enforcement efforts during the I970*s on 
the welfare dependency of AFDC families, and whether 
the most recent efforts have insured their economic inde- 
pendence over the longer run. 

5-120* The Impact of Family Background, 
EducTational Crediln HALS, and 
Academic Ability on Ai l AiNiNcaHicH 
Incoml: a Longitudinal Analysis oi 
Thriil Posi-War Cohorts 

COLUMBIA UNIVERSITY 
NEW YORK, N Y 

Paul W. Kingston, Dix:toral Candidate 

Grant 9l-36'77'50 
Project still in progress 

Descriptors: CAR! l-R rAPl i:RNS; I DUCAI IONai 

A PI AINM! Ni; sm iOl OtilCAl f ACTORS 

This study will examine the educational-occupational 
progression that leads the offspring of affluent families 
into higher income careers. Various educational-occupa- 
tional career paths, mediated by academic ability, will be 
considered as they pertain to the offspring of aniucnt 
families, compared with the offspring of lower and 
middle-income families. In addition, any changes over 
time in the progression of different income groups will 
be reviewed. 

Analysis will be based on data from three longitudinal 
surveys, each of a separate postwar cohort Samples will 
include 5,(XX) men who were first tested in 1^43 at ages 
18 to 26 years. 4,4(X) persons who graduated from col- 
lege in June 1961, and a large sample of 1972 high school 
graduates. 

rhe author suggests that results of the study may have 
policy implications for future affirmative action efforts 
directed at overcoming class'based obstacles to high- 
level career attainment. 
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5-121* iMPAcr oi Govi'RNMF.N i ProciRams on 

Bl ACK AMERICANS: 1947 lO 

7HIi UNtt^ERSrrY OF CfllCAOO 
CHICAGO. ILL 

Richard / Butler, DiKtoml Candidate 

Grant 91^17^77^20 
Project still in progress 

Descriptors: 'incomi. dii i I'R1:n i iai s; iu a( ks; 

(•OVtRNMI Nl rR(HiRAM IMrA^T; I ABOR MARKI 1 
llFlT/WRm; 1 AHHK HITMAMY 

I his study will examine time series data on black- 
white income dilTerentiuls to determine what role, if any, 
, govornmiMit policy has played in accounting for the 
recent increjised use of black-white wage ratios that 
began in the middle l96(Vs. Unlike earlier studies that 
couceiitratird on only one aspect of tlie effect of govern- 
ment programs (the demand for black workers)* this re- 
search will investigate both supply and demand eftects of 
recent government activity on racial wlige ratios. 

Data for the study will include both published Current 
Population Survey (CPS) aggregate ilata and any disag- 
gregated CPS data that can be found. MiHlern time series 
' analysis techniques will be used« along with the standard 
econometric methods. 



8-123* THii Impact oi ScRFiiiNiNo on Earnings 
Profiliis 

HARVARD UNIVERSITY 
BOSTON. MASS, 

Danny Steinberg, Doctoral Candidate 

Grant 9 1 '25-77' 18 
Proj(ect still in progress 

Descriptors: i:arninos; incomH; waoi-S; MOJt>hi S; 

I CONOMIC ANAI YSIS AND IXONOMI-TRICS 



One objective of this study is to develop a coriip'<^^c 
structural model underlying^tne age-earnings profile. The 
mixlel will be reformulated in continuous time and with 
continuous variable ability so that other stochastic stfuc- 
tures can be explored and the link between conditional 
wage offers and supply behavior can be forged. Other 
empirical objectives are to investigate a series of hypoth* 
eses related' to the moilel proposed as a statistical test, to 
describe the actual pattern of wftge advancement that 
individuals experience in the course of theii* lifetimes, 
and to explain the patterns that emerge from these data. 

Data are being derived from the Michigan Income 
Dynamics Survey, National Longitudinal Surveys, and 
the Social Security Administration's Longitudinal Expe- 
rience Earnings Data Set. 



5*122 Thi: Impact or Pubi ic Emim oyi:i: 
Unions on City BuiKiin iNo and 
Empi OYu: R!:muni:ration: A Casi: 
S I UDY or San Francisco 

UNIVIiRSI I y OI CALIFORNIA ^ 
BERKFLEY, CALIF, ^ 

Harry C Katz. Doctoral Candidate 

Grant 914)6^77^02 

Project completed fiscal year 1979 

Descriptors: sww ani> lck at <iovrRNMr.Nrs; 
CGI rrcTivr: barc;ain!ng; unions; wacjius 

This doctoral research assessed the influence of public 
employee unions on rates of pay and personnel and 
budgetary allocations in the San Francisco city gover^i- 
nient. The researcher analyzed data on wage rates, pen- 
sion benefits, and the distribution of wages for the city's 
work force over the past 32 years. He found that the 
effectiveness of public employee unions, stemnied from 
the exercise of political influence rather than economic 
power derived iVom collective bargaining or strikes. The 
unions were effective because of their ability to secure 
passaec of ballot measure<> favorable to their members 
and then obtain favorable interf^retation of the resulting 
charter ordinances. 

J977 I 

NTIS I»»274304/AS j 

*OnKoing project — final report not 
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5-124 T HH Impact or Sick Lu avi: Provisions 
ON Days Losi i rom Work and 

Ml-DICAI. CaRH U I II.IZATION IX)R 

Sphcii IC Disr.Asr.s 

THE UNIVERSITY OF WISCONSIN 
MADISON IVIS, 

Lynn Paringer, Doctoral ^Candidate 

Grant 9LS5'77'09 . 

Project completed fiscal year 1979 

Descriptors: hlai rn cari:; hi-ai rH; sick 1 1- Avr 

This research investigated the determinants of work 
loss and use of medieal care for specific illnesses. The 
investigator examined the efcects ol different economic^ 
demographic* and health factors on the number of days 
an individual misses (torn work because of an illness and 
considered whether the effects of these variables change 
with the nature of the illness. The data source was the 
l%8 Health Interview Survey of (he Natiotial Center for 
Health Statistics. 

The findings sifJsgest that economic variables such as 
income, earningSi and sick leave, plus age and occupa- 
tion, are important determinants of the workdays lost^ 
but their influence varies with (he illness. The seriousness 
of the illness is the most important factor in the decision 
to seek medical care. Income also influences the demand 
for care, and there .is some evidence that health in^iur- 
ance affects the demand for care of minor illnesses. 

yet available. 
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5B. DOCTORAL DISSERTATION GRANTS 



PETERMIN>VNTS OF WORK LOSS AND ' 
PHYSICIAN UTILIZAl ION FOR SPECIFIC 
ILLNESSES 
June 1978 

Report Descriptors: h»ai Tti carh; sick i.I'.avc; 

AMSI-NiKKl^M; I'.CONOMIC ANALYSIS AND I-CONOMI'TRICS 

* s 

5-125* Thk Impact or thi: UNnMiM OYMi-N i 
Insurance Program on Temporary 
Lay-Ofi^ 

ilQRNELLUNlVERmT _ 

ITHACA. N. Y. 

Barbara White. l>Ktoral Candidate 

Grant 91^36^77-43 

Pnyect still in progress > 

Descriptors: ijni:mim oymmnt insuranc^i; modi-i s; 

!. A vol IS 

A miKlel will be developed to measure the impact of 
unemployment insurance (III) programs on worker's re- 
sponses to temporary layoffs. The process by which 
firms decide on the occupational structure, duration, and 
extent of temporary layoffs will be analyzed. The prima- 
ry focus will be on the itppuct of individual characteris- 
tics on layoff experience and the respt>nse of firms to 
changes in UI programs. 

Econometric analysis will be utilized to determine the 
. effect of UI programs and will draw on the Current 
Population Survey, the Annual Survey of Manufacturers, 
and tlie Handbook of Labor Statistics. 

. Results of tliis study should provide empirical data to 
assist policymakers in reducing unemployment resulting 
from temporary layoffs and increase understanding of the 
factors that contribute to a worker's layoff experience. 



5-126 Thi: Impact oi thi- Work 

Environmun r on LiMi Ou rsior: ihh 
Job: a S i udy op php. Basic 
Inii:rachon Bivrwr.nN Work. 

EnVIRONMHN I\ AND THH PaITURNS AND 

Dynamics of Lhisurl-Time Ac nvmHs 

MASSACHUSETI^ iNSTITUTE OF TECHNOLOGY 
CAMBRIDGE. MAS^, 

Grant9h25'75J7 I 

Project completed fiscal year 1977 

TH6 impact OJ^ THfe WORK ENVIRONMENT 
ON LIFE OUTSIDE THE JOB: A STUDY OF THE 
RELATIONSHIP BETWEEN JOB CONTENT AND 
LEISURE ACTIVITY. POLITICAL 
PARTICIPATION. AND MENTAL STRAIN USING 
NATIONAL SURVEY DATA 

Dr. Robert A. Karasek. Jr 
June 1976 



Report Desctiptors: da ka sourciis and usu; W)B 

SA I'ISI-ACTION; I.PISURU; I IMUSTYLnS; SOCIAL 

rpjniorcp.mi'.nt; work p.nvironmpnt 

N TIS PB26307 3/A,S 



5'127» Thh Impaci op tmu Work Inckntivp. 
Program in Local Labor Markei-s 

BOSTON UNIVERSITY 
BOSTON MASS, 

Herbert Kessel, IkKtoral Candidate ^ 



Grant 9h25'76^5f 
Project still in progress 

Descriptors: WORK INCIlNTIVli <WIN> PROGRAM; • 
TRA'ININO P.PPFdiVHNESS AND IMPACI*; PLASTICri Y OP 
LABOR DHMAND; LABOR DP.MAND 

This study, assessing how people's work experiences 
arc affected by participation in the Work Incentive 
(WIN) Program, is divided into two sections. The first is 
a statistical assessment of the impact of the WIN Pro- 
uram in local labor markets, focusing on the following 
issues: (I) The nature of WIN participants' work histor- 
ies; (2) the impact of WIN on labor market experience, 
particularly on wages, hours worked, job tenure, and 
quality of jobs; (3) the determinants of post-WIN job 
retention and turnover. The second section is a case 
study of the operation of the WIN/JOBS Optional Pro- 
gram, a program designed to provide on-the-job training 
(OJ T) to WIN participants. 

A central hyi>othesis tested in this research is that the 
.characteristics of particular jobs that WIN graduates 
enter are important in understanding the effectiveness of 
the* program. Two different labor markets in Massachu- 
setts were selected as sample areas in which to study the 
WIN Program: Worcester, a relatively stable and pros- 
perous area, and New Bedford, an area that has been 
economically depressed for the last 25 years. 



5-128 Thu iMPACr OP UNiON-NiiOOTiA i iiD Job 
Slcurity Provisions on the 
iNipRir^usfRY Allocation op Labor 

CORNELL UNIVERSTTY 
ITHACA. N Y 

Grant 91-36-76-33 ^ 
Project completed Jiscal year. 1977 

THE IMPACT OF UNION-NEGOTIATED JOB 
SECURITY PROVISIONS ON LABOR TURNOVER ^ 
AND LABOR MOBILITY 

Dk Richard N Block 

April 1977 ' ' 

Report Descriptors: unpmploympn r; unionization; 

LABOR RP.LATIONS; MOBILITY; JOB RP.TPNTION 
NTIS PB266246/AS ^ 



S-129 lMin.iiMi:N t A t ION oi Job Dijjkjn— Wi riS 
OR Without 1^mpi.oyi-.ii Pariicipaiion? 

YALE UNIVERSITY 
mW HAVEN. CONN. 



5B. DO^ORAL^SSERTATION GRANTS 



rant 91 ■09.75-34 
>/w/ completed fiscal year 1977 



A COMPARISON OF 1 HE EFFECTS OF JOB 
REDESIGN WITH OR WI I HOUT EMPLOYEE 
PARIICIPAIION 

Dk Irmtraud Strekcr 

-797«- - 

Report fX'scriptors: job analysis; job sai isi aci ion; 

MOIIVAI ION; WORKF.K U III IZA HON; WOKKI.K 
FARTICII'AnON IN MANAGI-MI-lNr 

Ni ls rH*2h^5 2.'V/AS 



5-130* Impori AiiON oi Labor SiiRvici-s in ihi- 

U.S. Via DiRliCT FORI'.K5N/lNVIi.STMI'.NT 



INDIANA UNIVERSITY FOUNDA IT 
BLOOMINGTON. IND. 




istopher Kwiecinski. Doctoral Candikiatt 



Grant 91-18-77 0} 
Project still in progrexs 



Descriptors: i'oki;iciN trapi; and iNVi-sTMr-N i-s; human 

CAPIIAI.; IMI>ORrA-nON OI" LABOR SLRflCI-S 



1' 



This project is analyzing direct foreign investment as a 
conduit for importing foreign labor services and as a 
means of exp()rting capital services. The major objectives 
are to estimate the actual extent of foreign, employment 
in U.S.-controlled firms operating abroad and to assess 
the impact of growing imports of these labor services on 
U.S. domestic and international trade. 

Data for 1957 and 1966, obtained from a variety of 
government and private sources, are being used in statis- 
tical and other analyses. Findings of the study are ex- 
.pected to be of use in policy delif^rations on regulations 
to control the impact of* foreign n-ade on domestic em- 
ployment and commerce. 



5-131 Individual In vKSTMHNi^, Ecological 

VaRIAIU.I-s/ AND REGIONAL VARIATIONS 

IN Black-AVhitm Rhlativl Economic 

SlAIUS 

* 

UNIVERSITY OF WASHINGTON 
SEA irUu WASH 



INDIVIDUAL INVESTMENTS, ECOLOOICXL 
VARIABLES,. AND BLACK WHITE RELATIVE 
ECONOMIC STATUS: A CONTEXTUAL 
ANALYSIS OF STATUS ATFAINMENTS FOR 
BLACKS, AND WHITES 

Dr. Tohy L Parcel 
1977 

Report Descriptors: Bi.ACK/WHirii; licONOMlc si aius; 

INCOMIi DII I llRIvNTIAI.S; OROGRAPHIC MOBILITY; 
liDUCATlON 

NHS l»B274292/AS 



*132 iNPUSTRrATfZATION, POPULAR 

RiiSPONSI-S, AND THF U»LS Of- TUB 

American Political SlYsitm: An 
ExAMiNA rioN or Labor and Politicai 
AcrioN IN Communities or Divi-rsh 
Economic and Scx:ial Charactlr, 

1880-1900 

UNIVERSITY OF ROCHESTER 
ROCHESTER. N Y 

Grant 91^36-74-40 

Project completed fiscal year 1977 

WORKINGMEN S DEMOCRACY: THE KNJGH TS 
OF LABOR IN LOCAL POLITICS, 1886 18% 

Dr. Leon R. Fink 
1977 



Report Descriptors: toi iticai. acvion iNsrrru i ions; 

JNI/ATION; UNION IMPACT; INDUSTRIAI RIU ATIONS; 
JOI.OCiY ANn TI'XHNOrCXJICA! CMANGIl 



NHS Pn27f,l3.'S/AS 



5-133 Industrial Sai lfy and Collhciivh 
Bargaining: An Economic Analysis 

UNIVERSITY OF WISCONSIN-MILWAUKEE 
MILWAUKEE. WIS 

Grant'9l-55-76-38 

Project completed fiscal year 1978 

Dr. Wayne R. Wendling 
October 1977 

Report Descriptors: coM.LCTivi- bargaining; 

dCCUPATlONAl. SAl liTY AND Hl-Al TH; UNIONS', WORK 
UNVIRONMIiNT 

NTIS PB287556/AS 



5-134 iNLQUALn Y AND UrBAN CRISIS 

MASSACHUSETTS INSTHUTE OF TECHNOLOGY 
CAMBRIDGE. MASS 



Grant 9T53-76-24 
Project completed fiscal year 1977 



Grant 91-25-74^22 
' ' Project completed fiscal year 1977 

^OriKoins proJect^flnMl report not yet «YaiIablc. 



ERIC 
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5B. DOCTORAL DISSERTATION GRANTS 



STUDIES IN URBAN ECONOMICS AND I HE 
DISTRIBUTION OF INtOMF, 

Ur, Sheldon //. Danziger 
February 1^76 

Report Descriptors: iiarninus; uconomic anai yhis and 

BCONOMI'TRICS; IU>UCATlON; HI AC K/>Vlir! |-; UHBAN 
AKliAS; WVURI Y ARMAS 
NTIS PB263549/AS 

5-135* iN! LUl-NCt Ol Mf'XICAN-AMliRICAN 

Family Paih.rns on Occupa iionai. 

P^AGHMUNT ~— - - - 



THE UNIVERSITY OF NOIRE DAME 
NOTREbAhfE. IND. 

uel Valdez, 



Daniel 



DiKtoral Candidate 



Grqnt 9h 1 8-78-35 
Project still in progresji 

Descriptors: i AMii mi xican amiiricans; Spanish- 

SPI-AKING AMI.RICANS; (K( UPA i ionai ASPIRA HONS 

This study will investiuate the influence of family pat- 
terns on th^ types of jobs obttined by youn^j Mexican 
Americans fron\ middle- and low-income families. 

Intervievu«rs will question a sample of 100 Mexican 
American families in East Chicago. Ind.. who are of 
diverse socioeconomic status but similar in ace and in 
having secondary school children and young adults pres- 
ent. Multiple regression techniques will be used to ana- 
lyze the^ata. ^ ^ ... r i » 

The results of this study are expected to be useful to 
decisionmakers responsible for job-related policies and 
programs affecting Mexican Americans and should also 
be of value to k>cal organizations and institutions work- 
ing with Mexican American families. 

5-136 INS I RUMHN TAipHTERMINAN re OF 

Individual Job PKRroRMANC!i> 

Sa I ISI ACTION. AND PAR I ICIPA HON: A 
MUl TIDIMENSIONAL EXPURIMI-NTAI. 

Approach 

UNI VERSI I Y OF WISCONSIN 
MADISON WIS K 

Chris / Bergen DiKtoral Candidate 

Grant 91-55-76 15 

Project completed fiscal year 1 979 

Descriptors: work a rn rui>i S; job sa i isi AC rioN; 

MOriVAIlON; INCI.NIIVIIS 

This study of job performance and satisfactioiicom- 
pared the Operant Conditioning model (based i)n the 
theory of behavior as a consequence of previotis re- 
wards) and the Expectancy Theory model (regarding 
behavior as a result of perceived or anticipated likeli- 
hood of rewards). Using a factorial design, the investiga- 



tor iiubjocted participants to different combinationi of: 
(I) High and low magnitudes of rcvy^rd; (2) continuous 
vs. variable-ratio reward schedules; and (3) absence and 
presence of feedback on the quality of performance. The 
investigator examined the cffcctA of each of these condi- 
tions on job satisfaction and quality and quantity of |>cr- 

formance^ . . r i 

Ihe study found that performance and satisfaction 
were higher when rewards were coiWinuous rather than 
variable and when the reward was greater. Consequent- 
ly, the results suppcvt both models and raise questions 
ablaut the use of the operant model aloiie under complex 
organizational conditions. 

AN EXAMINATIO N OF OPERAN I ^ 
CONDITIONING ANU^PECTATICY THEORY 
ACCOUNTS OF INSTRUMENTAL WORK 
BEHAVIOR AND SATISFACl ION 

October 1978 

Report Descriptors: MoriVA riON; incp.n liviis; 

PRODIK rivn Y; JOB SAMSPACriON 
NTIS PB289462/AS 



5-137 An iNi kgrativu Approach to 

Ll!ADKRSHIP 

UNIVERSITY OF ILLINOIS 
URBANA. ILL 

Grant 91-17^76-27 

Project completed fiscal year 1977 ^ 

AN INTEG*RATIVE APPROACH TO THE STUDY 
OF LEADERSHIP: AN EMPIRICAL 
EXAMINATION AND I HEORETICAL 
INTEGRATION 

Dr. Robert R Vecchio 
1976 



Report Descriptors: A rn ruDiis; Mooi-i s; 

ORCiANIZATIONAI. HNVIRONMI-NI' 
NTIS PB27)«67/AS 



5.138* An InterdwipWnary Siudy or 

DECISION PROCRSSIiS IN JOB CHOICU 

THE UNIVERSITY OF WISCONSIN 
MADISON WIS 

Sara L -Rynes, Doctoral Candidate 

Grant 91^55^79-34 
Project still in progress 

Descriptors: i-arninos; cARm:R CiOAi5; occupaiionai. 

INIORMA nON; labor MARKliT BI.HAVlOR; JOB SIIARCH; 
RHCRUirMI-Ni 

this jitudy will consider (lil reasons for job choices by 
investigating a number of variables that have not previ- 
ously been assessed in any rigorous fashion. The study 
will use an econometric experimental design. The re^ 
searcher will try to determine whether observed difler- 



ur 



1 5 [ 



SB. DOCTORAL DISSERTATION GtUNTS 



ences in integrative ttrategiet and attributed importance 
are auooiated with: (1) Personal oharacteriitics and indi- 
vidual perceptions: (2) diiTerent labor market characteris- 
tics; and (3) the nature of the response measure (depend- 
ent variable) used. 

Results of these analyses may prove uieftil in locating 
more precisely the sources of discrepancies in previous 
research results. Additionally, the currept study should 
suggest a number of variables that need tp be considered 
in Aiture investigations of job choice. 



5-139 The iNTEROENERATioriAL Transmission 
OF Occupational Statuses in the 
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' 5-140 Interindustry Wage Dippbrentixls 
Among Unionized Motortruck 
Drivers for Private Carriers in a 
Local Labor Market: A Case Study > 

WAYNE STATE UNIVERSITY 
DETROIT. MICH. 

f 

Grant 91 ■26-75-S8 
- Project completed fiscal year 1977 

INTERINDUSTRY VaOE DIFFERENTIALS 
AMONG UNIONIZED MOTORTRUCK DRIVERS 
IN A. LOCAL LABOR MARKET: A CASE STUDY 



United States 

DUKE UNIVERSITY 
DURHAM, 'N. C. 

^ 

Richard / Caston, Doctoral Candidate 

Grant 91-37-78 19 ■ 
Project completed flscalytar 1979 • 

Descriptors: occupational status; occvpational 

STRUCTURE; EARNINOS; SOCIAL MOBILITY; SOCIAL 
STRUCTURE; STATUS 

This study examined four dimensions of occupational 
status— power, prestige, wealth, and information (skills 
and knowledge)— in nattonally representative samples for 
1962 and 1973. The analysts was restricted to white men 
aged 20 to 64, in the experienced civilian labor force. 

The average level of each dimension increased be* 
tween the4wo years, suggesting that, on averager Ameri- 
can woricers are better off than they once were—prob- 
ably as a 'result of change^ in the occupational composi- 
tion of the work force. However, the only decrease in 
the unequal distribution of workers along these dimen- 
sions was in information. Furthermore, the study found 
that occupational power was distributed far more Un- 
equally than ^Vere prestige, income, and information. 

All four dimensictns were closely related to a simple, ; 
overall concept of occupational status, although these 
relationships declined somewhat between Jhe two dates. 
Overall occupational status was best indicated by infor- 
mation, followed by power, prestigc^nd wealth. Results 
suggest that the use c)f earnings as the sole measure of 
OccXipational status may be misleading and that power, 
especially in view of the inequality of its distribution, 
may be a more critical* measure. 

DIMENSIONS OF AMERICAN OCCUPATIONAL 

STATUSES IN TRANSITION: 1962-1973 

1978 

Report Descriptors: occupational status; kaIininos; 

SOCIAL STRUCIURE; STATUS 
NTIS PB295400/AS 



ur ira i\ Kay 

1976 

Report Descriptors: WAOEi differencials; trucking 

INDUSTRY; LABOR MARKET 
NTIS PB274149/AS 



5-141 Internal Markets and the Demand 
POR Labor: An Analysis of 
Interindustry Variation in the 
Short Run Adjustment of 
Employment and Wages ' 

HARVARD UNIVERSITY ' 
CAMBRIDGE. MASS, 

Kim B, Clark, Doctoral Candidate 

Grant 91-25-77-36' 

Project completed fiscal year 1979 

> 

Descriptors: models; economic analysis and 

ECONOMETRICS; EMPLOYMENT; LiWOR DEMAND; WAGE , 

structure 

This study examined the impact of unionization on 
productivity in the U.S. cement industry. It reached two 
main conclusions: (1) Unionization increases productivity 
on the order of 6 to 8 percent, if changes in the capital- 
labor ratio, the scale of operations, and other relevant 
determinants are controlled; and (2) the rise in productiv- 
ity following unionization results from worker-manage- 
ment adjustments to changes brought about by the labor 
contract. Case studies suggest that management person- 
nel and procedules change significantly in response to 
union pressure. 

The magnitude of the union*s effect on productivity is 
in hne with its effect on wages. The ai^afysts thus sup- 
ports the conclusion that unions have no effect on unit 
labor costs. Their Tinding suggests that the impact of 
unionization on efTlciency may be much different than 
previously supposed. 

UNIONS AND PRODUCTIVITY IN THE CEMENT 
INDUSTRY 

October 1978 



Report Descriptors: unionization; productivity; 

INDUSTRIAL REJ-A I IONS 
NTIS PB287939/AS 

"^Ongoing project— ftnt! report not yet avsiltbk; 
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InVI-N JORY iNVHSIMliV ANI> I HI-: 

SnoRi RuN Dj:mani) K)R I.ahor * 



V 



TIIF JOHNS IfOPKINS UNiyHRSITY 
HALTIMORE.^Ma 

Robert / Hn^na, I}(K'(orol Candidate 

Gnvtt 9l^24j7'i4 
Pwject stdyfn progress 

Descriptors: i conomic anai ysis and i i onomi i ric s; 

I AIU)R DI MANil); MODI I S 



— 'liii?r-studynvtH-iiwc5ttgatc-twoH>rottd-aH|>^(^ — 
intcruction between inventories >or unfilled Orders and 
labor input in a dynamic theory of the firm. First, a 
theoretical framework will be developed for firms that 
produce only to stock and firms prtxlucing soU'ly to ' 
order. This model will examine the determinants and 
interrelationships among employment, hours, and fin- 
ished goods inventories. Second, an empirical investiga- 
tion will be conducted using least square technique!^ on 
aggregate and^ two-digit industry data, from t-he Manu- 
facturers Shipments, Inventories and Order Series, pub- 
lished by the U.S. Department of Commerce, and Em- 
ployment and Earnings, published by the Bureau of Labor 
Statistics, to assess the ability of the model to explain 
movements in these variables. The mixlel should contrib- 
ute to the understanding of the response of employment, 
hours, aW inventories to exogenous shocks, sdcn as mon- 
etary and fiscal stimuli. ^ 



5-143* IssuLS IN Unhmpioymf^Ti Insukanch 
FinancincLcross-Subsidif.s and 
Inc f-N rivi'Sl'OR LAVorrs 

PRINCETON UNIVERSITY 
PRINCETON: Nl 

L. Denton Mqt'h, Jr.. Doctoral Candidate 

Grant 9h34-78-52 

Project still in progress 

♦ • 

Descriptors: uNi-MPioVMi-N r insuranci:; i.ayoi is; ^ 
uni:mploymI'NI; ncoNOMic analysis and 

HCONOMI: I'RICS; SUBSIDIHS; rURNl)VI«R 

This study wiU analyze the size and sources of interin- 
dustry and interfirm subsidies re^iultina frohi incomplete 
. experience ratings of a State* unemployment insurance 
program. The researcher will estimate the extent to 
which an experience rating is incomplete (i.e., emplby^ft 
benefits do not equal employer contributions). Next.*^ he 
will investigate the effect of the subsidies on labor turn- 
over. One hypothesis to be tested is that incomplete 
experience ratings reduce the costs of layoffs for jjomX» 
firms and thus increase unemployment. The use or time 
series data permits estimation of these effects at different 
stages in the business cycle. 

The researcher will use a new^data ^et consistitig of 
observations of firms iii the New Jersey unemployment 
insurance program. Nficfodata have not previously been 
available ror studying the effects of the method of fi- 



nancing unemployment msurancc. The implications of 
the research are that; if the present metluKl of financing 
imemployment insurance is increasing mieinployinenl by 
Hubsidi/'ing hiyoffs. it should be changed so us lo discour- 
age layofUi and reduce unempK>ymcnt. 



5-144 Job Invoi vI'MLNt as a Modfraior oi 
i Hi: El 1 1 C IS OI' Jon ano Liit. Stri.ss on 
JoB-Ri i AM I) Strain 



COLORADO STATE UNIVERSITY 
EORT COLLINS, COLO, 



Grant 91-08-75-21 

Project completed fiscal year 1977 

JOB STRAIN AS A FUNC HON OF JOB AN^ LIFF 

STRESSES 

Dr, Jack N Singer 

1975 ' ^ 

Report Deschptors: ADJUsrMiiN I ; JOB sa I isi aci lON; 

ASPIRA nONSlOROANIZATIONAK UN VIRONMHN I ; QVALI I Y 
OI' KMPI OYMliN I ; MA! I./M:MAI i: ' , 



NMS PB2434I8/AS 



1 



5-145 Job Sivarch ano Qui i Bhhavior oi 
Emplovud HousuHoi.n Hi.ads 

THE UNIVERSITY OE MICHIGAN 
ANN ARBOR, MICH 

Grant 9^26-75-19 

Project completed fiscal year 1977 

DETERMINANTS AND IMPLICATIONS OF JOB 
SEARCH AND QUIT AC I IVITY 

Dr Matthew Black 

1976 ^ 
Report Descriptors: ouraiion oi^ uni:mpi oymi:n i; 

j-l AS riCITV OI- J.ABOR SUPIM Y; HUMAN CAIMTAl.; 

IN I I.KriKM MOBII II Y; JOB SI-ARCH; LABOR MOBII.ITY 

NMS PB276.^5t/AS ^ 



5-146 ."Job Suarch Biihavior: An Analysis oiv 

fHK DliTURMINANI^ OV JOB SliARCH 

^ Duration v . 

UNI VERSITY OF \yASHINGTON 
SEA TILE, WASH. 

Grant 9L53^74-45 

Project completed fiscal year 1977 

JOB SEARCH BEHAVIOR: AN EMPIRICAL 
A5JALYSIS OF UNEMPLOYMEN I DURATION 

Dr Suresh Malhotra 
June 1976 
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Jteport Descriptors: job siiARCli; dura i ion ov 

UNr.M^l.OYMl.Nl; liCONOMIC ANALYSIS AND 
HCONOMIIIRICS 

NTK fB2ft7t03/AS 



153 



5*149 Thk Labor Forci: Participation and 

OcCUPATrONAI. MOBILII Y OP MARRII'I) 

WoMiiN With Childri-n in i iii; Uniihd 

S i A I HS: An iNVHSI KfA I ION OP 

Cultural and Struciural Faciors 



5-147* Job Si-arch Procp.ss: 1 i^ Efi ichincy 

AND El'FIiC I IVRNliSS ^ 



UNIVERSH Y OF PENNSYLVANIA 
PHILADBLt*HlA. PA. 



Columbia university 
new york, n y. 

Mary Lynn Braswell, Doctoral Candidate 



Gjrant 9136-78-21 
Project still in progress 

Descriptors: job skarcm; job iniormaiion survici- 

The study will focus on the development of an inter- 
disciplinary understanding of the job search nrocess, by 
integrating the concerns of labor economics (lunctioi)s of 
the Tabor market) and vocational psychology (careers of 
individuals). 

Study samples will b^^lected from four occupational 
groups within the population of laid-off municipal em- 
ployees in New York City. Comparisons will be made of 
search readiness, ttcarch strategies, different amounts of 
adjustment in wage and nonwage aspirations, and differ- 
ences in occupational adjustment and duration of unem- 

[iloyment. The research design contemplates adjustments 
or the level of economic activity. 

Findings should be relevant to programs and services 
aimed at helping people become employable and em- 
ployed. Specifically the researcher hopes to provide: (1) 
Search strategies that lead to ^fTicient and effective reem- 
ployment; (2) an efficient and inexpensive screening 
device for employment services; and (3) salient charac- 
teristics of the workers and search strategies assix:iated 
with less satisfactory outcomes. 



Grant 9h42-7.h33 

Project completed fiscal year 1977 

WORK A I TACHMEN T AND HOME ROLE 
AMONG A COTroRTT)F AMERTCATSr WONfEW 

Dr, Julia A. Erichen 
1976 

Report Descriptors: woMiiN; NArioNAi. i.onoiiudinai 
suRvr.Ys; labor roRci': partkipa rioN; chii.dri:n; 
labor torch bi-havior 

NTIS PB274i43/AS 



5-150* The Labor Force Participation and 
Fertility of Mothers: The Effect of 
Child Care Availability 

» 

COLUMBIA UNIVERSnY 
NEW YORK. N. Y. 

Liliane P. Floge. Doctoral Candidate 

Grant 91-36-77-52 
Project still in progress 

Descriptors: MOIHERS; ciiii n day cari:; labor force 

PARIICIPATION 



5-148 Jobs and Workers: A Si udy of the 
Employmbni Experience, Work- 
Rela LED A rn i UDEs, AND Labor 
Market Behavior of Male Youth 

HkRVARD UNIVERSITY 
CAMBRIDGE MASS, 

Grant 91-25-75-15 

Project completed fiscal year 1977 \ ^ 

JOBS AND WORKERS: A LABOR MARKET 
SEGMENTATION PERSPECTIVE ON IHE WORK 
EXPERIENCE OF YOUNG MEN 

Dr. Robert Buchele 
May 1976 

Report Descriptors: Cart.iir paiti-rns; duai labor 

MARKEI^; labor force behavior; NATIONA! 
LONOi l UDINAL SURVEYS; WORK A Tri i UOES 

NTIS PB273809/AS 



Research will focus on how the availability of child 
care affects women's labc^r force participation. It will 
also examine the efficiency of alternative theories in ex- 
plaining the inverse relationship between women's fertiH 
ity and labor force participation rates. 

Data for the study will be drawn from a longitudinal 
survey of women in New York who had their first child 
in July of 1970. 1971, or 1972 and who were between 15 
.and 29 years of age at the time. The sample was draWn 
to include a representative cross section orwomen with 
respect to class, race, and marital status. l>ata analysis, 
incorporating numerous child-care, employment, demo- 
graphic, and attitudinal variables, will be carried out 
Using multiple regression 4echmqucs. 

Findings of the study are expected ti!^ have implica- 
tions for severaL-iH^as of concern. They may permit 
improved estimates pf the size of the potential but un- 
tapped female wbor force, the extent to which (Jhild-care 
services may bo needed, and the impact increased avail- 
ability of childicare services might have on women's 
fertility and labo«\ force participation. 



312-607 O - 80 XX 



^ ^Ongoing project— flnal report not yet Available 
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5*15P Laiior in mil Iron and SiHia 

Industry. A Comparison oi viui U.S. 

AND U.K. 

HAR yARD UNiyiiRSITY 
CAMRRIDGR MASS, 

Reman! Elhiuiffu Lkx'tonil Candidate 

Grant 9f-2S-79-Oh 
Project still in priiglfxs 

lX*scriptors: coi u-nivi- iiAKciAiNiNO; wa(JI S; Si ri I 
INDUSbHY; INI I-RNAI I AHOR MAKKMS 

Tills sludy i>r cxuHiiinng ix»lativelinl>nc^ of Si^^^ 
forms of iiulustriul relations arrangciucMits on wages, 
labor allocation, and competitive performance in the iron 
iiitd steel industries of the United States and Great Brit- 
ain. Specifically* it will investigate the Origins of Internal 
labor markets (units, such as manufacturing plants, where 
labor's pay and allcKation are governed by administrative 
rules and procedures) in the iron and steel industry and 
the particular importance of specific training and man- 
agement p()licy» comparinu U.S. and British experience 

Data for analysis will be drawn from a number of 
indu^^try. union, and government sources,' including the 
U.S. Bureau of Labor Statistics, the U.S. Bureau of the 
Census for its Census of Manufacturers and the Annual 
Survey of Manufacturers, the American Ifbn and Steel 
Institute, the British Iron and Steel Federation, and the 
British Steel Corporation. 

The findings of this research are expected to contrib- 
ute to a better understanding of the origins and charac- 
teristics of internal labi^r market;, which may aid public 
policy in restructuring secondary employment or in seek- 
ing affirmative action. Analysis of wage setting and pro- 
duttivity relations in iron and steel may also shed light 
oii the inflationary process. 



5-152* Lahor-Managumi-nt PRonuciivn y 
Programs: Thuir On-RivriON and 
Em iici On Emfi oymI'N i ami> 
Produciivity 

SYRACUSli VNiyi:RSlI¥ 

SYRACUSi:. N.Y. ' 

K 

Michael //. Schuster, Doctoral Candidate 

Grant 91-36-79-10 
Project still in progress 

DescKiptors: i l l ivi ni ss oi PRO(iRAMS; 

PROin'C nvi l Y; INDUS! RIAl Rl'l ATIONS; I CONOMIC 

ANAI YSIS AND IXONOMI, I RICS 

♦ 

This research^will investigate the opefation and effects 
of joint labor-management productivity programs. It will 
be divided into two parts. In the first part, tne researcher 
will analyse the outcomes of these programs and. in the 
second, try to identify the factors that make them effec- 
tive. 

The researcher will select ^matched samples of firms 
that have productivity programs and unionized firms in 



the same indunfry that do not.> He will then viHtt these 
firms to interview Company representative? and examine 
company records and applicable provL^iionii of collective- 
bargaining agreements. Thc^ analysis of ihit^ information * 
will involve a number of comparisons between the fifrtis 
that do and do not have productivity programs and 
^valuations of the programs surveyed. * 



5-153* Thh Labor Marki:t Bi:havior or 

Migrant and Shasonai. FarmworkI'.rs 

/ ■ 

////i UNJyiiRSIl Y OF THXAS 

AVs riN. n:x. 



Benjamin N, Matta, 7r.. Doctoral Candidate 

Grant 9^48^78^47 
Project still in progress 

I>€scriptors: i.Conomk anai ysis and i-conomi- irics; 

I ARMWORKI-RS; Cl'. l A PRCXiRAMS; I AHOR MARKI'. l 
neHAVIOK; I'MIM OYMI-NI*; i^Arnings 

This dissertation will examine an existing data base, 
The Hired Farm Working Force in 1975, prepared by the 
Economic Research Service of the U.S. Department of 
Agriculture. The researc)icr will use tapes prepared from 
that survey to conduct an econometric analysis of the 
siKiocconomic and sociodemographic influeuces on em- 
ployment and earnings patterns in \hc hired farmworker 
market. The inquiry will concentrate on migratory 
status, employment duration, and earnings. The analysis 
will involve a set of four equations that U)rm a model of 
the hypothesized relationships— two linear equations that 
determine the probability of migratory status arv^ the 
probability .of major ac|»Vity in the hired farmwC^rker 
market and two equations for employment diM'ation and 
earnings. 

I'he study will attempt to precisely define specific 
groups of individuals— or segments of interest to 
CETA— within the hired farmworker p<)pulation. Pres- 
ent CETA farmworker programs have two goals. One is 
to provide alternative employment for those who want 
to settle out of hired farm work. The other is to upgrade 
the farm-related skills of those who wish to remain in 
farm occupations but face the threat of skill obsolcsence 
because of technological change. The pfysent study is 
expected to shed li^ht on the proper focus of these 
programs^y specifying particular roles and associated 
characteristics of»such groups as migrants, casual or sea- 
sonal workers, multiple jobholders, and those who work 
only at farm jobs. 



5-154* Thf: Labor Mai(ki-;i ior Ph.D. 
pcoNOMisrs 

yANDFRBfLT UNiyFRSIl Y ' ^ 

NASUyiLU:. VENN. 

Charles K Scott, Doctoral Candidate 

Grant 91^47-76-46 
Project pill in progress 
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Ufscripiors: i^conomisi^; iKK ioRAt i)ticmiil-S; job 

rhl» study is exploring the labor market for P|},D. 
economists in on effort to assint eilucators and govern- 
ment policymakers ti\ alleviating disequilibrium in the 
market. By identifying the pattern of employment for 
economists, it is hoped that manpower planners, universi- 
ties, and profesMional schiwls wiiLbe a|t>le to guide train- 
ing to better .fit the fluctuation^of supply and demand 
and help individuals avoid costly mistakes in human capi- 
tal decisions. 

The study involves an analysis of time series data on 
the output of Ph.D/H from universities, their starting 
salaries, and other mt^asiires l>_f_'MrlyL^_ ^.V "J}*y\^!L 



5-155* 



Labor Si-c iors and riii: Status 

A 1 l AUvjMi'N 1 PR(Krss. Ract- and Si X 

COMrARISONS 



DVKE UNiyhRSlTY 
DURHAM. N.C. 

Alan A. Parmw, lytKtonil Candidate 
Grant 91^37 79m 

Projvi t tn progress ^ ^ 

IJeseriptors: incomi i>li i i rI'.n iiai s; i abor marki r 

INI ORMATION; (KTUFA I IONAI STAI US; IKCUPA MON Al 
STRUrriiRI ; NA I IONAI IONCinUI>INAl SURVI'YS 

DIack/wbite ami male/female differential}* in income 
and status persist in our swiety. Debate continues as to 
whether policies desiuiied to achieve equality should be 
geared to individuai characteristics such as education and 
training or to the wcupational structure of the U.S. 
economy itself. This research will attempt to add to the 
knowledge of iKcupational attainment a))d mobility by 
race, sex, and labor market sector. 

Data from the National Longitudinal Surveys of 
young men and young women will be used. In addition 
to traditiomd human capital variables, *nieasures of per- 
ceived discrimination and knowledge of X)ccupatit)nal op- 
portunities and rewards will be used to explain race and 
sex differences in i>ccupationai and income attainments. 



5-156 Labor Sum v Buhavior of SiNcy ii 
, WoMi'N WHH Chiij)R!:n 

RUI'GERS VNiyERSim 
NEW BRUNSWICK, N.T 

Gram 91-34-77-53 

Proji'i l completed fiscal year 1978 

LABOR SUl»PLY BEHAVIOR OF FEMALE 
HEADS OF HOUSEHOLDS: EXTENDING 1 HE 
CLASSICAL MODEL TO A DYNAMIC 
FRAMEWORK 

Si 

Dr. Andrew W. Braunatein 
May 1978 ^ 



Report Descriptors: wom^n; i aHor supim y; incomU; 

WORK SC HliOUl l:S; MODIU.S; IICONOMIC ANAI YSiS AND 
liCONOMHiRKS 

NTIK PB2M.\»."i/AS 



5-157* LAHOR U Til IZAiiON ajvjd thu 

AssiMif AT|ON or Asian Ami.ricans 

7 7//1 UNI VhRSI l Y OF CHICAGO 
CHIC.4GO, ILL 

* 

Angelina H. Lu D<Ktoriil Candidate 



Grant 9h 1 7^77^48 
Project still in pr()gn*s,\ 

Descriptors: immioran i^; unui ri mim oymi n I; 

ASSIMII AIION; DISCRIMINAIION 

The study will explore underemployment among A^ian 
Americans, concentrating on such variables as hours 
worked per week, income, and disparities between edu- 
cation and iKcupational attainment. The study will exam- 
iiw^ differences m underemployment between recent and 
nriOrc established immigrants and between second- and 
third-generation Asian Americans and other minority 
groups. 

Data for the study will be drawn from four sources: 
(I) The I -percent Public Use Sample of the 1960 and 
1970 censuses; (2) published tabulations and special re« 
porjs of the two censuses; (3) published tabulations from 
the Current Population Survey; and (4) data from unpub- 
lished jjjissertations on underemployment among whites 
and blacks \n 1970. Ihc researcher will tent several hy- 
potheses pertaining to cultural differences, discrimina- 
tion, acculturation, and structural underemployment of 
Asian Americans. ^ 

I he research should contribute to increased under- 
standing of Asian Americans' adjustment to the U.S. 
labor market. Additionally, it is expected to nhed light on 
underemployment generally and to have policy implica- 
tions for employment and training agencies. • 



5-158 LaYOI 1 S AND OlHHR TURNOVER FLOWS: 

iNDUsi RY Dii I I:Ri:nci:s and iHi- ROLi: 

Ol FlXl-D EMIM OYMKN 1 COSTS 

UNIVERSITY OFCALIIORNIA 
BERKELEY. CALIF, 

Grant 91-06^76-22 

Project completed fiscal year 1978 

Dr. Harry C Benha>n 

June 1978 " ^ ^ 

R^yrt Descriptors: i.conomic* iori.casi inci; i abor 

ni MANO; I ABOR SUIMM Y; UNI MlM OYMI-N I; WORKIvR 

urn iZArioN; i-conomic* analysis and ixonomi.irics 

NTIS 1^^5*844. M>/aS 



^Ongoing project— final report not yet available. 
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A I.u i-Cvii i'. Anai ysis oi tw. Labor 

MAKKI-T''Rl- rURN TO HUMAN CaPH Al 



5B. DOCTORAL DISSKRTATION GRANTS 

5.I62* 



im JOHNS HOPKINS UNI VfiRSl TY 
HAl.llMORi:. MIX 

-> 

'Cimnt *ih24-7(>.l() 

Pnyevt voniph'Wd Jhral year 1977 

SOCIAI BAi-KOROUND. SCHCK)LING. AND 
. LABOR MARKUl LXPLRIENCF.S: rHK 
RLPRODDCTION OF SOCIOLCONOMIC 
INl-QDALi rV FROM GF.NFRA'I ION TO 



A LONWmiDINAI. iNVliSnCJAliON OI- thu 

Ei iiicj^ oi'^Sm iAi. iNM.ui-Nci; on 

PURCVUnUONS OI AND Ri:SI*ONSi:S TO 

Work ' 



/7//i UNiyiiRsiTY or Illinois 

URHAN.I. ILL. V 

t 

filary IX Xale.sny, DiKtonil Candidate 

Cmmt 91^17^79^48 - 4 
Project still in pmgrvs^ ^ 

IXwcriptors, ){fH anai YSIS; WORK A w i i uiv:s,*^:cONOMlc 



Cil-NMRA HON _ _ _ ANAlA'SiS_ANDJ^UW4>Mia^^l^ 



/>, I.arrp J, iiritjm 
1976 

Hcport Descriptors: HUMAN t'AlMl Al ; I ahor MARKI I; JO» 

SAI ISI ACI ion; lARNlNtJS; (KX'IM»A I ION Al SIAIUS 

Nils lMl;?^u^<>/As 



5-160 A Lii i- Cyc i I'^Moni'i' oh Pi.nsions 

TUF. JOHNS HOPKINS VNlVliRSri Y 
BAl/riMORli MARYLAND 

Gram 91-24-76-06 

Projvcl completed fiscal year 1978 

SOC IAL SFCURIT Y. INIEREST RATES, AND 
LH H C YCLE CONSUMP ! ION 

Dr. Sheldon Stein 
July 1978 

Rcpdrt Descriptors: CONSUMPI ION; IM-NSIONS; SOC IAI 
Si:CURITY 

N I'IS PH284^84/AS 



5*161 L(X:AL GOVIIRNMI-NT AND MANI>0WI'R 
. ProciRams I or THM DISADVAN I AGLD: 
An Evai.ua rioN or i hh Imvact oI' ihi- 

POR ri AND CONCHN I RATUO 
EMin OYMIiNT PROCiRAM 

PORTLAND STATE VNIVERSTTY 
PORTLAND, OR EG. 

Grant 91^4^75^16 

Project completed fiscal year 1977 

. Dr Lois Farrer Copperman 
1976 ^ ■ 

Report Descriptors: irainincj ui i I-Ciivi-Niiss and 

IMPACr; INCOMIl; DISADVANIAGKD; CONCI-NTRATI-D 
I'MPI OYMI-NT PROCiRAM 

NTIS PB273786/AS " . * 



rtiif rcKCttrch will ane a loiigituitipal ifcsign to assess^ 
the staying po^cr of Job cftirichnieiU^ aitd .social influ- 
ences in the jofc envlronitient, Tlie researcher will use a 
simulated worMcnvironnient in measuring the persistence 
of social cues ui individual judgements a(K)ut the work 
and .show trainiK^ (ilnis to investigate the transmission of 
cues across tlifee generations of subjects, 

rindiligs of tlie^ study are cxnected to have implica- 
tions fof predicting the effects or training' procedures and 
work design o\\ the res|x>nst*s of employees to their 
work. 



5-163 Mai.i>Fi-male Dimensions Oh 
Occupational PRi-sncir. 

CORNELC UN! VERSItV 
ITHACA. A^.K ' ^ 

Janice A, Olson. Doctoral Candidate 

Grant 91-36 76-42 

Project completed fiscal year 1979 

Descriptors: mai ii/i'P.MAi.ii; occupai ionai staius; 

HOVSI'.KP.IiPI-RS; QVr-STIONISfAIRT- . " 

Iliis study used ccnsds 'data and information obtained 
from interviews to conipafe the prestige rankings of men 
and Nvomcn holding jobs covered Ky 100 census-matched 
wcupationaj titles and of housewives. Major results of 
theiinalysis are that: (I) Differences in male and female 
prestige scoVes arc a function of occupational sextypina, 
but the importance of sextypingJs not uhiform across all 
occupations; (2) the earnings, educatioiTal reuuirements, 
and sex^.composition oL occupations arc* not directly re-* 
lated to the prestige of men and Vomen working in these 
fields; (3) housewives are assigneu above-average pres- 
tige; and (4) there are important differences among sub- 
groups in the prestige scores assigned to housewives. 

GENDER EFFEC I S ON OCCUPATIONAL 
PRES1IGE ^ 

October IV79^ 

Report Descriptor^: mai i:/i-iiMAi !■; occupai ionai 

S rA I US; HOUSr.KI.I-Pl.RS; OUI'STIONI^AIRM; - 

socioI'Conomic s! a rijs; surveys 

NTIS PB288271/AS , 
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5-164 MANAgi'Mi N I iiY ()BJi:c iivi s: Bi 1 1:( IS 

Ol Sun,RI()R*S EVAI UA HON POMC II S ON 
SUBORDINA iKs* Mo riVA HON AND 
IM-RIORMANCF 



NKH' YORK UNiyhRSITY 
Nliiy YORK. sN. K 

Cmml <)l 36-76-()9 ' 

Pnyjvct iomplvtvd fiscal Vi*ar 1^77 

Dr. Philip J. Manhart 
Junv 1^77 

ReiHyrt l\*\cnph}r\: MANAiii mi ni i i i i c i ivi ni ss; 
iNrrNTivrs: TRnmirTivrrY: Assi-ssM!*^Nr an^ 

I VAt DA HON; MOI IVAI ION 
Nils riW74 W2/AS 



5-165 MANi»t)Wi R lMrA( r and Prohi i ms oi 

Ml XK AN II I I CiAl Al ll'NS IN AN UrHAN 

^ I.AHOR Marki r 

UjNIVERSU Y Of IIJ.INOIS 
IIRIUNA. 1 1. 1.. 



Oram V/./7-75-^(![ 

Project completed flscaj year 



1977 



Dr Gilbert Canlenas 
Devemthr 1976 

Report />.srr//>rorv; immic;rani>;: M ii ns; mi xk an 

AMI RK ANS; AJtSIMII A I ION; lUJAI IrABOR MARKI IS; 
I ABOR CI R fll ICA HON PRlHiRAM ' 

NTIS rB2(>fr24H/AS 



5-166? Marh Al Moinri i Y Constrain i^ on 
Womi:n*s Occupa i ionai Moini ity 

IHE VNIVERSITY OP WISCONSIN 
MADISON, WIS, 

Nancy H. Duntoru DtH toral Candidate 

Grant 91-55 TH^OH 
Project still in progress 

Descriptors: womi.n's ckcuvaiions; <5t^Uiv\i iWAi 

MOBII M Y; WOMI-N ^ - 

llie researcher vJfll assess the constraints phiced wpon 
the fl|male labor force entry and iKciipationa! mobility, 
by n^arriagc and marital mobility (Hiatus acquired 
through husband's occupation). The idoa that womcji 
have two principal avenues of attaining their social status 
through marriage and labor force activity will be investi- 
gated. Analyses will compare occupational aji(J marital 
mobility and determine if employment in various occupa- 
tional categories vvill change the mobility pattern. The 
researcher wi)l analyze the mfluence of demographic and 
siKiological factors on the previous decisions of women 
to choose either marriage or labor force, activity, or 
both. 



Data will he drawn from a 1^57 study of a cohort of 
Wisconsin high schwl seniors, A one third random 
sample of this cohort, conducted in and l*>75 will 
also be used to g"in information on waipational and 
educational attainments 



5-167 Mari l Ai SiA ids I ransition and 

Labor Forci: Ri-adjcsiivii ni^: An ||k 
Analysis oi I^i-mai i- Hi^ds oi ^ 

FaMII II'S 

WASIflNGTON VNiyPRSIl Y 

ST rouis, MO, 

Grant 9^29-76-21 

Project completed fiscal yci^ 1977 

Dr Linda S. Roscnman 
February 1977 

Reinm Descriptors: adjusi Ml N i ; i ABOR lORC l; 

rARIK irAllON; NAIION^^I I ONCil I H!)IN A! SURVI YS\ 
WOMTN; I AMil II S 

N riS rB27 Of>7/AS 



5-168* Mai i.rnai Emim.oymknt and Schooi 

AOJUSIMIiNT 

i 

UNiyp^SITY O/ NORTH CAROLINA 
C HAPEL HH.L NC 

Anita Parel I^Ktoral Candidate 

Grant 91-37^78^30 

Pnyject still in pny^resx . 

Descriptors: Arri l UDi.s; MOi iii.RS; JOB SA lisi achon 

This research will investigate the rclation»^hip between 
maternal employment and the child*s adjusttiient to 
schtK^I as well as the relationship among four sets of 
variables: (1) SwitHlemogranhic variables relatpd to the 
mother aini the child; (2) child-care arrangement varia- 
bles; (3) the mother's attitude ioward employment; and 
(4) conditions surrounding the mother*s ^employment. 

Multiple regression techniques will test the specified 
hypiMhe^^s, using a number of teachers* rating scales and 
resp<M)ses wirijin^stToiiTrainradmimstrml to a^mple--o(^ 
212 motJlers.that measures attitudes toward the maternal 
role and work. 

' ' It is anticipated tM the study may prove helpful in 
evaluating the extent to which current swial policies are 
designed to meet the special needs of difTerent groups of 
women and their families. 



5-169 Thh Mi.asuri:mi:nt oi Ai iiination and 
I IS Causi:s Tmroik;h i hi* Usi: ov 

Bi HAVfORAl LY ANCHORED RaTINCS 
SCAl.HS 

UNiyERSlTY OP MINNESOTA 
MINNEAPOLIS. MINN 



ERIC 



^OtiRoing project— flnil report not yet aviiliiblc. 
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SB. IKKTTORAL IMSSKRTATION GRANTS 



(Snint 9l-27'74-aH 

Pn>Jecl ctmpleti'd fisxalynar If 77 

♦ 

rillvI)liVI',L()l»MliN I OF RA1 INU SCALl'S lO 
MHASURl* BEHAVIORS ASSOCrATHD WI l H 
WORKI'R ALIUNATION AND THEIR 
PKRCIilVr.l) C AliSI'S 

/>. Michael A. Hopp . ^ 

Dccemhcr 1976 

Report Dcstriptors: ai.II NA I U)N; moi iva i ion; 

Al I IIUDI'.S; BICHAVIOR W Al QUI-S liONNAIRI- 
Nils rR2fr.UH6/AS 



5-170 A MiCROKCONOMIC MODKI. OI- Till' 

Disi KiiiUTioN oi' Labor Incomi-: 

FUONOMlii RIC Es I IMA I ION ANI> 
AriM K A I ION 

MASSACHVSi:i lS INSnrUTH OF TKCHNOl.OGY 
CAMBRIIXfii MASS, 

Grant 9^25-75^29 

Project amipleted fiscal year 1977 

Or Halhert W4tite. Jr. 
June 1976 

^Report I}e.\criptor\: human capm'ai ; wagi-s; Ri-i urns 

ON l.inH'ATIONAl INVlliTIMI-Nr; l-DUCATIONAI 
A l"! AINMI'N I " 

NHS r»2743ll/AS 



5-171* ^Thi- Nr.i Emim.oyMi-MI iMrACI an1> nu: 

Dl- li'RMINAN l>i or I hi- U i ll IZA IiON OI- 

riir. Fi;i>i:rai. Emn.oymi.nt Tax Cri-oi i 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, 

Robert Tannewald DiKtoral Candidate 

Grant 91-25^79-05 
'Project ^iUl in pro^rew 



bescriptori' i AHoi T)r:MANr>; P.MPlOYMENT- POMCYr ^ ~' 
TAXI'S; liNr:MrLOYMI^N lyiNFl Ai lON i RAnr:oi i ; 
INCnNrtVl-S; MACROI l-VKl ANALYSIS 

The employment tux credit is a potentially important 
policy t(H>l for alleviating unemployment. One of* the 
problems involved with such a tax credit, though, is the 
difTiculty of correctly evaluating its effects. 

A sample of 2,0(X) Wisconsin firms, representing 20 to 
30 different industries, is being surveyed on the extent to 
which they used the employment tax credit u\ 1^77 and 
1978. Heonoi.netric analysis will be used to estimate both 
the eMient of employment gains resulthig from the tax 
credit and (he reasons why Mrms differ in their use of the 
credit. To supplement the. surveys, the investigator will 
interview offie'ials at a subsample of 25 to 30 of the firms. 



5-172* OCCUPA IiONAI Dil l liRllN MA HON BY 

SliX: An In it.rnationai Comparison » 

THE UNI VERSI TY OF MICHIGAN 

ANN ARBOR. MICH 

if 

Katharine A, 6V/.vA/>i, DtkUoml Candidate 

t 

(jran{ 91-26-78^26 
Project stUI ff^ progress 

IXwvriptors: ocx ui'ahonai si RUcruRP.; cKX urA iiONAi 

C I ASSII IC AiiON; WOMI.N ^ 

The primary aim of this research is to mmsure and 

compare detailed occupational differences by sex be- 
tween the Unitetl States and other advanced industrial 
countries. Two conceptual headings— negrcuation and 
sextyping— will be e^unined. Scjjrcgation refers to the 
degree of similarity or dissimilanty of female and male 
distribiftions over the entire occupational structure. Sex- 
typing refers to the idea that cKcupations develop domi- 
nunt sex labels. 

An extensive descriptive analysis will be performed. 
Matching of detailed (Kcupational classifications from 
'1^60 census data will be carried out for four to six 
advanced industrial nations, chiefly in Western and 
Northern Europe and. North America. 

It is expected this exploratory study will provide fur- 
ther insignt into the problem of sex segregation as it 
affects h)coine inequality. 



ij-!73* OCCUPATIONAI. DlSr.ASI- COMPliNSA I ion 

AND Pri:vf.nTion: An Evaluation oi 

Fi-Di!RAL Black Lung Pr(k;ram in 
Whst Virginia 

BRAN DEIS UNIVERSITY " 
WALTHAM. MASS ^ 

Barhura Elkn Smith, DiK4oral Candidate 

Grant 91-25-794)9 
Project still in progress 

Descriptors: cKrurA iiONAi sai i- i y ani> hi ai lit; ni ack 

I UNO BIlNliliiS ACi M9T2)\ ASSKSSMI Ni AND 
liVALUAiJON; MININCi; WHSf VIRCJINIA 

This research is examhiing the effoi'ts of disabled coal 
miners and their families to obtain Compensatory pay- 
ments for black lung disablities. The study will Oonccn- 
trafc on the experiences of the leading activists in tracing 
the history of the black lung movement. It will consider 
early efforts to promote recognition of the widespread 
disability resulthig from coal workers* pneumocojiiosis 
(CWP, or black lung), continued efforts to bring aboUt 
remedial action from the State of West Virginia and the 
Federal Government, and the perceptions of black lung 
leaders about the strengths, as well as the inequities, of 
the Federal compensation program. ^ ^ 

Data will be obtained from indepth personal inter- 
views with 35 leaders and most consistent activists in the 
black lung movement. The investigator will construct a 
longitudinal profile of social and economic changes in 
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the 



cHal- 



puKlucing counties of Houthcrn 



WcM ^irginiiT from I9^M) to I970, uning data from the 



U»S. Bureau of the Ceiinun and Bureau of Labor StatiJi- 
ticK. 

It in anticipateil that information resulting from thin 
research will be uiteful to thoHe within the induNtry, the 
union» and the government who are concerned about 
stabilizing the lalxK force in this vital induHtry. 



5-174 



Occupational Liciinsuri: or Ai.i.iiii) 

HllAI TH ManK>WIIR: ElTllCI'S ON COSI^ 
AND EMPI.OYMI'NI OPPOR l UNlTII'S AND 

Historical Spread in mi' Hi:altii 

-SftefOR -V 7 



HARVARD VNIVhRSll Y 
CAMBRllXsE, MASS. 



Grant 91^25-73 )1 

Project completed fiscal year 1977^ 



\\\ 



(X:CUPATIONAL LICENSURE AND 1 HE LABOR 
MARKE 1 FOR CLINICAL LABORATORY 
PERSONNEL I9(KKI973 

Dr William IX White 
July 1975 

Repoh Descriptors: IXONOMIC ANALYSIS and 

i*CONOMi: I KICS; CKCUrA I IONAL LiCl'NSINCi; lUlAI 
OCCIJPAI'IONS; INri'RNAI. LABOR MAKKL'l^v 

N i ls PB276I 16/AS * 



5-175* TfUi Occupational Ma lrix: An 

Exploratory Analysis op tup. Srrus- 

PRI-STUiI' and iNDUSTRY-PRliSnOll 

DisTRiBU I ions oi Four Whm ii E i hnic 
Groups 



COLUMBIA VNIVERSin 
NEW YCMK N. K - 



Wemiy Wcmh, tkKtoral Candidate 

Grant 91-36-79-28 , 
Project still in progress 

Descriptors: minorii lYiS; OCCUPA I lONAl. CHOicii: 

DISCRIMINATION; LABOR MARKI- I INI ORMA I ION; LABOR 
MOBILITY; liTHNIC GROUPS 

This study will investig&te the relutionship bct\yeen 
ethnicity and type of work. It will describe the- jobs, 
industries, and levels of work in which Irish Catholics^ 
Italian Catholics, Polish Catholics, and Jews tend to 6c 
concentrated and try to examine some of the factors that 
influence or mcxJify these concentrations. To do so, the 
investigator will carry out various tyt>eH of multivariate 
analysis on data from the 1976 Survey Of Income and 
Education. 

The study is expected to yield insijghts into the effects 
of ethnicity, reaion, and discrimination on (Kcupational 
choice. It should also contribute to understanding how 
Job information and job networks affect labor force be- 
havior.. 



5-176* occupational mobil! ly in a duai. 
Economy 

fHE UNIVERSITY OF GEORGIA 
ATHENS. GA. 

Charles M. Tolbert, III Dth toral Candidate 

Grant 9TIJ 79 04 
Project still in progress 

Descriptors: human caimiai ; occUpai ional 

S^I RUC IURil; (KCUPAI IONAI MOBII II Y* 

Th is stiidj^ is ex ploring the utility of du a l economy 
theorv in rcsearcli on (Kcupational niobility. Central to 
this theory is a division of tnc economy into an oligopo- 
listic component in which large Tirms dominate busineM 
activity (tht-'corp'' sector) and a competitive component 
(the '^periphery" sector). Within each sector, individual 
characteristics are believed* to operate differently, pro- 
ducing different rates of return to income and different 
pattertis of (KcupatioiUit mobility. 

The analysis deals finit with the intergcnerational 
transmission of sectoral location and its effect on mobil- 
ity chances, using information from the Occupational 
Changes in a Generation survey conducteii in 1912. The 
second portion of the research will concentrate on occu- 
pational mobility over the career of workers. The Na- 
tional Longitudinal Survey of middle-aged men will b« 
used in this'Ntudy of career patterns. Occupational transi- 
tion probabilities between various sector/occupation cat- 
egories will be analyzed by multidimensional scaling to 
detect Underlying structure in the mobility patterns. 

Study results are expccte<l to provide new information 
on intergcnerational mobility. 



5-177 Occupational Secjrpxjation by Siix: 

An Analysis or rui- Dihiirminani^ of 

THli OCCUPA I10NAL Si'X COMI>OSITION 

Among FliMalii Workfrs 

THE UNIVERSITY OF MICHIGAN, 
ANN ARBOR. MICH. 

Grant 91 ^26-77-04 

Project completed fiscal year 1978 

Dr. Jennifer H Madans * 
1978 

RepoKt Descriptors: WOMI.N; CK'CUPA l'loNAL CIIOICI-; 
DUAL LABOR MARKLI^; SIIX DISCRIMINATION; DUA^ 
CARLLRS; NATIONAL LONOI I UDIN Al. SURVI-YS 

NTIS PB2H3206/AS 



5-178 Tmi Occupaiionai Socialization or 
PoLici: 

CLAREMONT GRADUATE SCHOOL 
CLAREMONT CALIF. 

Grant 9L06'75-25' 

Project completed fiscal year 1977 



^(>fi|tolng |»roiect--flnal re |M>rt not yet avullable. 
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Dr liana Hadar 
1977 

Report th'scriptorx: iH)i Hi-; WORK Arrmii>i-S; 

MOI IVA I ion; JOH SA I IKI Al* HON 
NTIS PB27fr27f»/AS ^ 



5-179 I iii: ()( ( UPA I lONAi Succiiss oi YouNCi 
Womi:n 

UNiyiiRSl l Y or CALIFORNIA 
RHRKELEY. CALIF 



5-180 Om-Farm Labor Supim y and 
Earnings or Farm Famii ii:s 



lyanivl >f. R(H)(hhy, Ihh toral CamUiiate 

Grunt 91-06 77 i2 

Project completed fiscal year 1979 

Descriptors: youNt; womi-n; si.x discrimina noN; wAiii 

on I I RI-N I IAI S; NA hONAI I ON(il mOINAI SURVI.YS 

Women who work in the labor market earn less than 
men and tend to bo employed in a small number of 
occupations with largely female work Forces. Hconoinists 
advance three explanations for these conditions, all' link- 
ing women's low pay lo their wcupatioiial concentra- 
tion: (I) Women pfan to withdraw from the labor force 
for an e^ctendcd pcmxi in order to raise children. Hence 
they invest less time» effort and money in acquiring job 
skills than do men; consequently, women are paid less 
and are concentrated in less skilled occupations. (2) 
Women are discriminated against in pay and in entry to 
jobs other than certain "women's t>cciipations,''(3) 
Women's socialization results in their lower pay and 
occupational concentration, either directly or indirectly 
through effects on their career tlecisions. 

This study evaluates the explanatory power of tJicse 
three theories. The researcher estimated a sinuiltane<.6us 
equations imxJcl of women's employment, child-beariiig, 
and educatiom^l d<5cisions, using data from the National 
Longitudinal Survey (NLS) panel of youngwomen. He 
also estimated earnings equations for this sample and for 
a brother-sister sample drawn from the NLS panels of 
young wouien and men and determinants of schooling 
for the brother-sister sample. 

. L>om this research, the author draws the following 
conclusions: (I) Commitment to Iab6r market work is an 
important determinant of which women get the best jobs, 
but not of sex differences in income and occupation. (2) 
Sexual six:ialization has impiVrtant indirect effects on 
women's earnings and wcupations through its effect on 
their educational and childbearing'decisions. (3) Discrim- 
ination is an important cause of sex differences in earn- 
ings and occupations. 

THE DETERMINANTS OF EARNINGS AND 
OCCUPATION FOR YOUNG WOMEN 
September 1978 

Report Descriptors: YOUNCi womi-n; iiarnincss; 
liDUCAi ioN; status; I ONUI IUDINAI. SURVr.YS 

NTIJvl*B2Hftl()4/AS 



VNiyh:RSlTY OF CHICAGO. 
CHICAGO. ILL 

lyaniel A. Sumner. DtH'tortd Candidate 

Grant 9L 1 7-76-65 

Project completed fiscal y<'ar 1979 



\ 



IX^scriptors: LABOR MARKirr iu.iiavior; rural ari a*? 

AliRlCUl LDRAI C OMMUNI Lll-.S 

: Among the most significant changes in U.S. agiicul- 
tuix ^vcr* thcHttsL-quartef^^nHify^mve-beeii-t4ie-^ 
increase in the amount of time farmers have allocated to 
olT-farm employ inent and the asswiated increase in eiarn- 
ings from the off-farm work of farm family meml>crs. 
This study investigated the allocation of lime and- earn ' 
ings of farm families. 

A theoretical nuxlel of time allocation was developed 
and theiv tested empirically, to explain variations in off- 
farm job holding and hours of work among a cross 
section of Illinois farm families. Farming, off-farm work, 
and nonwork activities were all considered in the nuxlel, 

Rv^sults indicated that the pattern of off-farm work 
involves a quadratic age profile with a peak around age 
40. The study also found that farmers are quite respon- 
sive (o their potential off-farm wage ,in allocating their 
worktime and that more sch(n>ling increases (he amount 
of off-farm work. 

LABOR SUPPLY AND EARNII^GS OF FARM \ 
FAMILIES \VH H EMPHASrS ON OFF FARM 
WORK 

March 1978 . 

Report Descriptors: rural arfas; ACiRicui i urai 

lOMMUNLIII S; ).AIK)R MARKI- I Bl HAVIOR; I CONOMIl 
4NAI VMS AND I I'DNOMI' I RICS 

N I IS l»H2*>20.^5/AS 



5-I8I* Orcjanizamonai Sociai iza iton: Tvw 
Impact oi Socialization Agi nt 

* Ni TWORK ClIARACr^ISTKS UPON Nl W 
Ml.MHl-R Rl-SPONSi: WTIT RNS 



NOR I H H'FS l liRN UNI VFRSITY 
FVANSLON ILL. 

Roy Hinton. Doctoral Candidate 

Grant 91-17-79^)3 
Project still 47t pr()^ress 

Descriptors: a i l l l lini S; ROl L ( onm ic L; 

ORCJANIZAIIONAI TAI II RNS 

A connnon theme of organizational socialization 
theory and research is that individual change is the result 
of interactions with others. The purpose of this research 
is to discover how various clMiracteristiLs of socialization 
agents (those seeking inlluence a-iiew member) alTcct 
the new member*s response. 
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rbc analysis will be basod^on a longitudinal field ^tudy 
of 150 participants joining the naval reserves over a 6- 
month jU'riiHl. Data are being collected from each par- 
ticipant at entry and after 2, 4, and 6 months. Each is 
being avkei! to list the pcrsi)ns who are impi^rtant in 
determining how he or she dt>es the reserve job. Data 
will then be collected from these persons (the new mem- 
ber*s siKiali/ation agent network). Statistical techniques 
used to analyze the data will include multivariate analy- 
sil of variance, multiple regression analysis, path analysis, 
an^ factor analysis. 

.This study seeks to reduce the gap' between theory and 
empkical research in this area. A longitudinal design 
witn \xperimental manipulation oft relevant treatment 
-v4i»ablV"^^^^ld contubutc-ia-a.-bettcr-j^ 



Report Descriptors: VAydh.fK PArri RNJi; UK.RADiNr^ JOB 

ANAl ¥J||S; HUMAN CAPM Al ; l;OU( AnON\l Ari AINMllNT 
NMS PB28H24I/AS 



5-184 PAiti TiMr. EmpioymI'NT; A Study oi 
THi: Rui A nvr. Impact or Task and 
TivMPORAi. Factors on Workhrs* 
Emtictivi:n!'Ss 



the orgknizational scKialization process by helping to re- 
solve 5sme of the conflicting assumptions made by theo- 
rists in this area. In addition, the mformation obtained 
should enable organizations to improve efforts to^help 
new members acquire, the knowledge, skills, attitudes, 
and values needed to fulfill their organizational roles. 

5-182* Thi:?)rigins of Sou thiirn Labor: 

Whiti: Workiirs in Southern Tnxni n 

FaCTORIIIS. 1850-1880 



YALE UNIVERSITY 
NEW HAVEN. -CONN 

Judith MhJA. D^ toral Candidate 



YALE UNIVERSITY 
NEW HA VEN CONN 

David C Ward. Doctoral Candida 



Grant 9I>09>79'35 
Project still in pnygrexs 



id^ff\^ 



Descriptors: Tl-XflLll INDUSTRY; LABOR I ORCl- 
PARTICIPATION; NORTH CAROI INA; SOUTH CAROIJNA; 
CI-ORlilA 

This study will trace the experiences of white textile 
factpry workers in three areas of the South from 1850 to 
1880. Using the decennial censuses and company, land, 
tax. city. county» and church records, the candidate will 
attempt to reconstruct the history of the labor and social 
life of lower class whites in si>uthern factory towns. 

Information obtained from this study is expected to 
contribute to a better understanding of the cultural, 
social, and economic forces that may influence the cur- 
rent attitudes and views of southern workers on issues 
and trends in labor policy. 



5-183 OVURLDUCAITON IN IHli U. S. LABOR 
MaIIKI: 1: ImPMCATIONS FOR 
POSISl-CONDARY EDUCATIONAL POI.ICY 

STANFORD UNIVERSTTY 
STANFORD. CALIF 

Grant 9h06^77^23 

Project completed fiscal year 1978 

OVEREDUCATION IN THE U.S. LABOR 
MARKET 



Dr. Russell W. Rumberger 
July 1978 



Grant 91^09^76*05 
Project completed fiscal year 1979 

Descriptors: JOB PHRPORMANC^ JOB si RUCTURI.; Part- 
Vmr. HMPI OYMl-N I ; PRODUCTIVITY 

This research explored the effectiveness and use of 
part-time employment. This issue is esoccially relevanit to 
the job needs of many women, particularly mothers, who 
often are available only for part-time work. The investi- 
gator hypothesized that, in certain occupations, two part- 
time employees would accomplish more th^n one Ifull- 
time employee would, j 

To test this hypothesis, a 3-day lab^^ratory simulation 
involving 57 women compared the work products of 1 
fulrtime employee and of 2 part-time employees. Quality 
and quantity of work and job satisfaction were ccnsid- 
ered in the comparison. 

The results suggest that part-time workers can 1>e as 
effective as those working rull time if they do not have 
fragmented task asslfnments. In addition, there is u)me 
evidence that part-timers are more satisfied with jtheir 
work than are full-timers. Task corjoplexity appeared to 
be another critical variable, 

PART-TIME WORK: THE EFFECT OF 
FRAGMENTATION ON EMPLOYEES 

October 1978 

Report Descriptors: JOB PERFORMANCE; JOB si RUCTURE; 

PART-TIME EMPrOYMEN I ; PRODUCTIVITY; JOB 
SAMSIACnON 

NTIS PB28<^25 2/AS 



5-185 Thk Pattern oi Women's Labor 
Supply 

WASHINGTON UNIVERSITY . 
ST LOUIS MO. ' 

Donald A. Larson, Doctoral Candidate 

Grant 91-29^76^62 

Project completed fiscal year 1979 

Descriptors: PART-TIME l-MPI OYMI NT; LABOR SUPPLY; 
WOMEN; women's (KCUPATIONS 

This study developed a theoretical model of time allo- 
cation based on the relationsfiip between weeks and 



^Ongoina project — flnal report not yet available. 
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hours of work and two distinct typcH of llonwor^^* t^mc— , 
^installment time routiticly used for such purp;>Ji(;s as 
sleeping and doing household chores and occasional 
time, devoted to other activities. By construction, m 
individuaPs demand for installment and occasional lime 
determines his oc her supply of weeks and 'hours pf 

work. H 

I he rdsearcher estimated equations deterniininur the 
wage equivalents and quantities of the two tvpcs iM non- 
market time, using data from the National Longitudinal 
Survey of the work experience of'iHature women. From 
the estimates of demand for nonmarket tjme, he inferred 
values of the parameters of the associated labor supply 
functions. rths4fvidence confirms the hypothesis that 

married women < ire co ncer ned with laltcrnat ive p atterns 

of market and nonmarket lime. In addition, the study 



Descriptors: WORKI.RS' C0MPI.NSA llON; liARNINCiS; 
HANUICAPPfJ) ' ^ 

This research examines the earnings losses of workers 
who have permanently reduced earning capacities as a 
result of work-related injuries and diseases. 1'he study is 
developing an econometric estimator of earnings losses 
that Stale vyo?kers* compensation agencies can use- in 
determining compensation benefits to achieve more con- 
sistent levels of "income replacement for "permanently 
partially disabled" workers 

.Income replacement is a princijiah objectj^of Work- 
ers* compensation programs, Yet formalizftj^schedules 
for determining nermanenl disability benefits in mosl 
~5tates~af^-pHmaHly-medieal-«»thet^4han-economk^*^^ 
pensalion benefits tend to be based on explicit judgments 



shows that such factors as the presence and age of chil- . . ^ j^^^ reduced earning capacity, involving cumbersome 

dren are systematically related to work patterns. In con-- case-by casc evaluWions arid extensive litigation, 

trast. the researcher could nov demx^nsirate that wages of analyzing newly available data on work- 

the sample are significantly infiuenced by either weeks or e,,n^pe„^ation recipients in order to identify the prin- 

hours worked. predictors of ^stinjury earnings losses^ and to de- 

> velop an econometric model with which to predict these 

THE COMPONEN I S OF NON MARKET TIME losses. Such a model may serve to establish formalized 

AND FEMALE? LABOR SUPPLY PATTERNS benefit criteria for earnings replacement and as an instru- 

August 1979 menl for achieving those standards consistently a»d cffi- 

NTis i*n2<)85 36/AS \ cicnlly 



5-186 ^ Povi'RiY, Pom TICS, and RpLiL:r: A 

Study oi Public WHtrARH and Ldw- 
WAC5L Labor Marklts in Boston, 1922- 

1972 

MASSACHUSEm INSTnUTK OF TECHNOLOGY 
BOSION, MASS, 

Grant 91-25^73^17 

Project completed fiscal year 1978 

THE ECONOMIC AND POLITICAL CAUSES OF. 
THE "WELFARE CftlSIS" 

Dr Martin R. Holmer 
June 1978 * 

Report Descriptors: aid 10 t AMii.il.s WM H Dr.iM NDi N i 

CHll i)RlrN; VVl I I ARr. PA l l hRNS; WI l I ARI'. PROCJRAMS; 
Will I ARi: RI CIIMI'N I S 

NTIS IM1287557/AS 



5-187* Prldictino Earnings Lossi :s Dui; 10 
Disabling Work Injurii :s: A S ludy 01 
Pi:rmani NT Partiai Disabii i I V in 
Cai II ornia 

UNIVERSITY or CALIFORNIA 
BERKELEY. CALIF 

Bruce Vermeulen* Doctoral Candidate 

Gra¥U 91^06-76-58 
Project still in prof^ress 



^-188* Primary Group Rklations* 
Occupational Mobility, and 
Orii-n i ation to Work 



UNIVERSITY OF CALIFORNIA 
LOS ANGELES. CALIF. 

StepMn Radecki, EkKtoral Candidate 

Grant 9^06-78^29 
Project still in progress 

Descriptors: OCC UPATIONAI. MOBILI I Y; WORK AIT ! rUDl-S; 
SI ATUS; MOI IVA riON; ASPIRATIONS 

T his study will examine the relationship between indi- 
vidu^^ primary social relations and their predilections 
towu^ occupational involvement and occupational mo- 
bility. There may be an inverse relationship between 
affiliation with close-knit "communaP* type primary 
social groups and individuals* involvement in instrumen- 
tal, goal-oriented behavior within the occupational 
sphtre, with a concomitant reduction in achieved occu- 
pational mobility. ^ 

rhe aim of the study is to combine rigorous quantita- 
tive methods with qualitative iTletmnls previously em- 
ployed to determine whether this phenomenon is not 
confined to any particular population nor specific to any 
research method. Phe survey will eFnploy a seven-item 
soci^l-network index of ciynmnnal social relations, hy- 
pothesizing that rlwolvement in communal relations will 
be related to individuals* feelings of powerlessness and 
inversely related to their aspirations for upward social 
mobility, achieved occupational mobility, and degree of 
identification with their work. 
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5-^189 Tim pRODuciiON oi' AiMicrivii 

ABIMTIIuS ANh THHIR iNrLUI'.NCIi ON mil 

WaciK Equation 

PHINCtnON UNIVliRSH Y 
PRINCFIVN. NJ. 

Randall K. Filer. IhKtoral Candidate ^ 

Grant 91^34^78^12 

Project completed fiscal year 1979 

IXwcriptors: WA<ii:s; earnings; Incomh; incomh 
I)II-m;ki N i'iAi s; human C API lAI 



to jicrvc as a study sample. She will monitor these work- 
ers through confidential interview questionnaires to de- 
termine the persistence of their job searches over a 
neriixl of 6 ihonths orMilil they have been reemployed. 
It is hypothesized that jobVarch persistence over time is 
a fVinction of personal control, as determined by demo- 
graphic characteristics, financial status, and the perceived 
net advantage associated with specific reemployment al- 
ternatives. In (he course of the study, the researcher will 
also attempt to determine the individuals* ability to cope 
>yith being unemployed, swial values, feelings of useful- 
ness, and self-esteem. 

This research should be of value (o those counseling 
workers between jobs, 



This study fiKUScil on the extent to which an individ- 
uals stwk of human capital consists of affective skills 
(personality traits) as well as the economic and demo- 
graphic cl^aractcristlcs traditionally considered. 

Inckision of both cottnilive skills (knowledge) and per- 
sonality traits in standard Svagc equations significantly 
improved their predictive accuracy. Personality traits 
having the greatest infiuence on wages are general activ- 
ity (drive), ascendence, stK'iability (with a negative rela- 
tionship), and friendliness. I heTitudy shows that omitting 
these factors" may lead to an overstatement of the extent 
of sexual and racial discrimimyjpn in the labor market. 
The omission of cognitive skills is particularly important 
with regard ty blaclcs, whilc^lhe omission of personality 
traits is more serious for women. Contrary to earlier 
s|>cculation, however, omission of personality traits does 
not cause an especially serious bias in estimating returns 
to education, 

THE INFLUENCE OF AFFECTIVE HUMAN 
CAPI I AL ON THE WAGE EQUA HON 
December 1978 

NMS Pn294 2H2/AS 



5-190* PSYCHOI.OtJICAL DliM-RMINAN I^ OF JOB 
Sl-ARCH PliRSISTKNCF FOLLOWING JOB 

Loss: A Longitudinal FiI:li> Study of 
Individual AdaffA riON ro Job Loss 

NORTHWESTERN UNIVERSITY 
EVANSTON ILL 

Christine Lentz. Doctoral Candidate 

Grant 9l-17^79-2S 
Project still in progress 

Descriptors: JOB Si-ARCJH; JOB loss; uni-mpi.oymi-n I'; 
i.t>N(;rrui)iNAL survi-ys 

This research will examine the psychological determi- 
nants of Job search(!^> by workers lo.sing their jobs for 
economic, rather than personal, reasons; i.e., job loss 
resulting from company layoffs, not personal incontpe- 
tence. 

The Vcsearch will attempt to isolate the psychological, 
barriers faced by individuals after separation froni em- 
ployment. The researcher has asked 120 salaried and 
hourly workers who have been separated from their jobs 



5-191* Public FomciI'S aI^ Logghrhiiads: Thh 
EFFiici OF Equal Employmkn r 
Opporiunh Y Lfgislamon on Unions 

CORNELL UNIVERSITY / 

ttHaca. N, Y 

Elizabeth C'^esman, TkKtoral Candidate 

Grant 91-36^79^19 

Project still in progress ^ 

Descriptors.'Vuiom, Ai i-iRMAnvi- Ac rioN pi ans; 

ASSLSSMI-N r AND IWALUA r!ON 

This research will examine the organizational and 
public policy implications of equal employment opportu- 
nity legislation, cases, and consent decrees and of affirm- 
ative action mandates for unions and their internal prw- 

esses. 

The investigator will interview leaders and members 
of the Brotherhmxl of Railway, Airline, and Steamship 
Clerks (BRAC) and officials of several other unions; 
examine collective-bargaining agreements and inhousc 
union literature; and Sjend a questionnaire to some 600 
union members, selected to include persons in all job 
categories and representative numbers of men, women,- 
and minorities. She will use econometric techniques tq^ 
analyze the data. ' ^ 

The objective is to identify problem areas and suggest 
ways to avoid potential conflict among union members, 
between members and their union, and between the 
union and its political environment. 



5-192* QuALii Y Adjustmfn r in Labor 
Markkts in Rfcfssion 

THE UNIVERSITY Oh MICHIGAN 
ANN ARBOR. MICH 

John A. Gardner, poctoral Candidate 

Grant 91^26-78^33 
Project still in progress 



^OnRoitiR projfct — final report not yet avaUable. 
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Discriptors: lahcik MAKKirr; UNDiiRliMPi.OYMiiNi ; 

BUSINliSS CYCI.IU UN|lMPI.OYMI;N l7lNI'LATION TRADI-Ori-; 
WAOli SI RUCTURiU PROHARIl l l V MOniUsS 

Labinr markets adjust to downturiiH in the economy 
not only with increases in unemployment but aino with 
increases in underemployment. Because of cutbacks in 
demand, some workers are forced to accept jobs with 
less pay, resfk)nsibility, and prestige than they w£>uld r 
have in normal times. This research will attempt to esti- 
mate the extent of' this adjustment— or, skidding— to 
lower jobs as the economy di^Mines. 

I'he study will use time scries data from the Com- 
merce E)epartn1ent*s C(>htinu^us Work History Sample 
ana from the Michigan Panel Study, r4ie rcscarcficr^ir~ 
analyze job changes, defining downward adjustments as 
those resulting ih cither lower earnings or less stable 
employment. He will then construct an econometric 
nuHlel to estimate the probability of a downward adjust- 
ment, given certaiih individual and work-related charac- 
teristics. 

The main policy use of this research will be the piissi- 
bility of quantifying the underemployment and unem- 
ployment effecjis of a reoession. Such a measure would 
show the extent to which adult men suffer income losses 
from economic downturns, even while maintaining a low 
unemployment rate as a group. Other p^)lic;y implications 
include a better understanding of labor market^ adjust- 
ment mechanisms and the flow patterns from industry to 
industry and occupation to occupation during diffefbnt 
cycles of the'economyv 



5-193 Rach AjMp Economics. A Human 
Capital Inquiry 

THE UNIVERSITY OF NORTH CAROLINA . 
CHAPEL HILL N.C 

Grant 9^37^78^13 

Project ampleted fiscal year 1978 

Dn Arthur Padilla 
August 1978 

Report Descriptors: RE'VV^SS ON liDUCATlONAL - 
INVKSTMENT; OOVERNMKNT POLICII-S; m.ACK/WHn li; 
EARNINGS; UNKMPl.OYMKNT 

NTIS PB285069/AS f 



5-194 Racial Inequality in Family 
Welfare 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR. MICH 

Suzanne M, Bianchi, DtKtoral Candidate 

Grant 9^26^78^24 

Project completed JJscal year 1979 



OtscriptOn: FAMILIliS; RLACK/WIIITIi; INCOME 
Oli riiRENTIAIS; I AHOR rO^CIl PARTICIPATION; 
tJIJK^RIMINAIION >s. 

Most research on black-white inequality^haK focused 
on individual earning»» ignoring the nubscantial increaiM; 
in the number oCttack familieK headed by women, which 
may have signifliwitly diluted /mprovement in ihe eco- 
nomic well ^ing of black families. This project attempt- 
ed to determine for each of 3 years— i960, 1970, and 
1976— how much of the racial gap in faaiily welfare is 
attributable tc^black^white difTerencef in family com^i- 
l,ion, labor market participation, and returhs to labor 
market participation—a component traditionally identi-* 
fi ed as racial d iscrimination. 



Decennial census findings provided the data for 1^60 
and 1970; the March 1976 tape of the Current Population 
Survey yielded comparable data for that year. The study 
concluded that, while the income of Ml types of house- 
holds has risen since I960, female-heAded households 
have had the smallest increase, resulting in a widening 
inequality among households. This desparity is particu* 
larly serious because a growing proportion of children — 
particularly black children-preside in households headed 
by women. 

HOUSEHOLD COMPOSITION AND RACIAL 

INEQUALITY: 1960^1976 

1978 

NTIS PB294083/AS 



5-195 Railroad Manpowkr Adjustment to. 
Thchnological Change Through* 
CoLLHcrivE Bargaining 

CORNELL UNIVERSITY 
ITHACA. NY 

Grant 91^36^76^04 % 

Project completed fiscal jfear 1977 

Dr Douglas M. McCabe 

May 1977 ^ . ' • 

Report Descriptors: ARBriRATlON; lNl>u!ffrRiAl. 

RliLAIiONS; RAILROADS; TRCHNOLOCJY AND 
ri'CHNOLOGICAL CHANOli; JOB ANALYSIS 

NHS PB274484/AS 



5-196 • Relationship Bdi ween the Labor 

Market Structure and Demand for 
EduCai ion or White and Bi,ack 
Males 



UNIVERSITY Of MASSACHUSETIS 
AMHERST. 



"^YQFh 



Grant 91-25-75^39 

Project completed fiscal^ year 1977 

Dr, Hiroya Bamba . 
May 1977 
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Report Descriptors: m AC K/Wlli ri; Ri i urns on 

I-DUCAI IONAI INVI-SIMIvNl; Ml-N; I AIK)R MARKI I 
NHS I»B27<>27VAS 

5-197 1 HI. Ri.i AiioNsinr Bi:rwi:i:N Husuand 

SlJIM»ORT AND Wll I. S SUCCI'SSrUI 
Ri:riIRN TO HlGHf-R.EiDUCATION 

VNIVERSITY OF MICHIGAN - 
ANN ARBOR. MJCH ^ 

-Cfrant-^1-^6-76-H- 



Pn)ject completed fiscal year 1 978 ^ 

HUSBAND SUPPOR r F'OR WOMEN RETURNING 
TO HIGHER EDUCATION: PREDICTORS AND 
OUTCOMES 

?>: Gail Berkove 
April 1978 / 

Report Descriptors: i l>ucAi ionai An ainmi n i ; 

MOTIVATION; SOCI/h RmNl ORCI-JMI N « ; WOMI N; 

i*AMiiir:s f(f 

NHS PB286667/AS 

5-198 Thi- Rhi ahonship Bi:T\viiF.N Workkr 

OWNHRSHIP AND CON I ROI. Ol 
COMPANIIiS AND ORGANIZATIONAL 
El l I'CriVl'NESS- 

UNIVERSITY OF OREGON 
EUGENE. OREG, 

Susan R. Rhodes; Doctoral Candidate 

Grant 91-41-77^40 

Project completed fiscal year 1979 

Descriptors: woRKlfR^^ARriciPATiON in manaoi-mi nt; 
PRonucnvi IT; organizational dynamics; job 

SATISr-ACnON 

This S*tudy empirically tested a theoretical model in an 
attempt to explaiq the effects of worker-ownership and 
control of organizations on work attitudes and behavior. 
Data were obtained from a sample of worker-owners in a 
cooperative and ^employees in a conventional firm. 
. Employee participation in decisionmaking was greater 
in the cooperative than in the conventional organization. 
In addition, employee*? in the cooperative, were more 
convinced that performance yielded rewards and that the 
pay was equitable. While participation in decisionmaking 
and in^setting group work norms led to commitment to 
.theK)rganiz^ion under ix>th forms of management, pay 
ei^uity W^s'the most important predictor of commitment^ 
in the co<^]ierative sample. Cooperative employees were 
thus more highly committed to their organization than 
were those in the conventional firm. . . 

prganiSiational. commitment, however, was not related 
to absenteeism, tardiness, or accidents. The cooperative 
had lower turnover and fewer gtievances, but n)Ofe ab- 
senteeism and tardiness,' than the conventional firm. The 



Htudy suggests ihtA absenteeism and tardiness may have 
been viewed as a prerogative of ownership, 

THE REI ATIONSHIP BE I WBEN WORKER - 

ownership and control of 
organizations and work a itu ddes 
And behaviors ' -» 

September 1978 

N TIS I'B28S87 8/AS 



5-1199 



Rlil.AIIONSHIPS BEil WIil-N POPUI.AI ION 
-DliCWiASI^^NlJ-XliltUAIU^MHLOYMLNL- 
OPK>R rUNmtS IN AORICUl TURAI 
COMMUNITIKS 



THk: UNIVERSITY OF TEXAS 
AUSTIN, TEX. 

Grant 91-46-70-35 

Project completed fiscal year 1977 

CENTRAL PLACE FUNCTIONAL CHANGE IN 
AN AREA OF POPULA l ION DECREASE 

Z)r. Judy Parker Appclt 
May 1975 

Report Descriptors: POPLii AiiON; rural arkas; 
i>r.i'Ri;ssi.i> ARr.AS; i-mpi oymj-ni opporiunhiis, 

N i ls PB289046/AS 

« 

5-200 The Rela rivii Impac i* of Job Histories 
ON Career Ou icome Variables 

NORTHWESTERN UNIVERSITY 
EVANSTON ILL 

Grant 91-17-76-^3 

Project completed fiscal year 1977 

THE IMPACT OF JOB HISTORY ON 
MANAGERIAL SUCCESS 

Qn Marilyn A. Morgan 
August 1977 

Report Descriptors: career papi erns; quali rv oi- 

EMPLOYMENT . \ 

N TIS PB2739I6/AS 



5-201 The Retirement Decision: Esiimation 
of a Labor Supply Function for 
* Older Males 



CORNELL UNIVERSITY^ 
ITHACA, NY, 

Jack E. Whiting. Jr., Doctoral Candidate 

Grant 91-36-76-40 ^ 
Project completed fiscal year 1979 




^Ongoing project^finftl report not yet iiYailable. 
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Lkwriptorx: oi i>HH wok^r.s; auino; labor sum y; . 

RtVIIRHMIlNT 

This Htiuly invcHtittated the dctcriiniuints of |KM)sioi) 
supply by nrms and pension demand bv workers. In 
examining the price of pensions, it used the ''hypi^thesis 
of equalizing differences"; i.e.. other things equiil» the 
better the pension plan, the lower the nominal wupe rate. 

The re^arch used da^a n*om the National Longitudinal 
Survey on 5,000 men aged to 45 and 59 in l*)66. A 
theoretical model was developed to take account of the 
effects (>f--Agii)g and health on the retirement decision. 
The model also allowed forithc effects of Government 
action to protect pension beWfits under the Emplo yee 



Retirement Income Security /let (ERISA) of 1974. 

Study Hndings are presented in three parts. Section I 
discusses the observed distribution and extent of cover- 
age in the labc^r market, the rol4 of retirement income in 
labor supply decisions* and the cost of coverage as relat- 
to its ''quality.*' An analysis of the pension market in 
section It deals with the supply of coverage of Hrms. the 
demand for covt^raue by individuals. and«the equilibrium 
characteristics of the market. Section III presents a si- 
multaneous equation mcxiel »of the pension market ''and 
estimates of that model. 

The dissertation offers some support for the contention 
that ''quality regulation" of pension plans may result in 
the dissolution of some existing plans and hinder the 
establishment of new plans. It argues that, for a variety 
of reasons, ERISA may lead to a reduction in the pen- 
sion coverage of American workers. 

* 

COMl>ENSATING WAGE DIFFERENTIALS AND 
PENSION COVERAGE: THE IMPLICH MARKET 
FOR PENSIONS 
September 1979 

Report Descriptors: OLDI-R WORKI-RS; LABOR SUI'I'I.Y; 
RI'TIRKMIiNT; LABOR OI2MAND; I'KINGB IH'NI-ri l^ ♦ 

NTIS PB30(H)00/AS 



5-202* RoLii Ambigui 1 Y and Conflict in 
Managhrial RiiPOH ting Chains 

NEW YORK UNiyERSlTY ^ 
NEW YORK. N.Y . 

Victoria Berger-Gross, Doctoral Candidate 

Grant 9l^36-79-38 
Project still in progress 

' DescriptQrs: INDUSIRIAL MANACrMliNI ; JOB 
SAIISI ACriON; WORK AniTUDIiS; INDUSTRIAI., 
RF.I.A riONS; QUALITY OF UMPLOVMr.NT 

The study will look as role ambij^uity and role conflict 
among managers in private industry. Data for the study 
will be drawn from an already-completed survey of first- 
, second-^ and third-level managers in a large American 
manufhctufing firm. The data include completed mail 
questionnaires •from 2»443 company employees in man- 
agerial positioi^s. The researcher will deveipp measures 
of job-related<t£f)sion a"d Job satisfaction and investigate 
the determinants^f role ambiguity. 



The hypothesis to be tested is that job tenure, orijani- 
/ational function, su|)ervision/subordinate similarities, 
workload, and promotional uncertainty are all related to 
role ambiguity among managers. The fii^dings are expect- 
ed to haveHumlications for pi^licies concerning job satis- 
faction, produc^ipn. and worker-management relations. 



5-203* . Rural Fkmalk Labor Forcf 
Pairiicipaiion 

UNIVERSITY OF CALIFORNIA 
DAVIS, CALIF. 



Christine R. Heaton, DiKtoral Candidate 

Grant 9L()6^78^25 
Project still in progress 



Descriptors: i.aiior I'DRCT-: 

l-CONOMIC WI-I l ARI': 



PAR I'ICIPA IION; WOMI'.N; 



rtUj^Ot 



rhis study is designed to explore the determinants of 
rural female labor force participation in the United 
States. The objectives are threefold: (I) To explore dif- 
ferences in female labor force participation rates between 
counties and over time; (2) to examine the stability of 
female labor force participation rates overtime; and {Ti) to 
explore the experiences of labor force participants by 
tracking individuals over time. . ^ ^ 

Data from the I960 and l*)70 censuses will be used to 
explore the determinants of female labc^r force participa- 
tion. The stability of female labor force participation 
behavior over time will be examined using H dynamic 
Markov chain model. Differences in the strength of 
Temale labor force attachment will be investigated 
through the use of econometric techniquij^ and des<trip- 
tive stati^1ics. 

Findings of this research should provide information 
to facilitate the development of effective national and 
rural growth strate^jies designed to enhance the welfare 
of the rural population. • 



5-204* School, Family, and Work 

Exim-rii:nci: oi Young Womhn / 

COL VMBIA UNI VERSI I Y 
NEW YORK NY 

Nancy A. Garvey, Doctoral Candidate 

Grant 91-36-77^22 
Project still in progress 

Descriptors: earnings; young womi-N; national 

LONGi rUDlMAr SURVLYS; CARLI-R CHO!Cl-; CARLIIR 
GOALS 

This study is exploring the factors that determine the 
starting wa'ges and wage urowth of young women. Be- 
ginning witn an analysis of the early wage experience of 
a sample of young wonien (aged 14 to 24, as of Jan. 1, 
1968), the investigator will determine whether there are 
any differences between them and a similar group of 
yming men in the levels of their starting wages and in 
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(he rules of growth of their earnings. If difTeronces nre 
uncovered, the reasons for thcui will he explored* with 
particular attention to the possibltf eiTects of discrimina- 
tion and variations in the acquisitions of skills by tnetn- 
hers of the two groups. A further cx^mparison of the 
earnings experience of the siuiiple of young women with 
the experience of women at a later stage of the life cycle 
is cx|K*cted to provide some information on whether 
there has been any change in skilW levels acquireit or the 
kinds of careers chosen. 

Data for the study will be derived from the National 
Longitudinal Surveys of young women (1^6K-72)» young 
men (l%6-71). and older women (l%7-6<), 197 0! Other 
-variable^iMo be-et>nsidered -are- fiek4- -sHtdy -in seluwlv 
general health* marital status, number of children, and 
exp<?cted length of time in the labor force. 

Findings from the study are expected to assist young 
women in making intelligent career choices and will be 
of value to vcKational guidance counselors, as well as 
educators and government udministrutors. 



5-205 Scri:i:ning as a Dynamic Proci-ss in 
THi: Labor Markih 

UNIVERSITY OF WISCONSIN 
MADISON, WIS. 

Grant 91 •55-76-20 

Project H:ompleted fiscal year 1977 

Dr. H. Katherine Swartz 
December 1976 

Report Descriptors: HIKING; JOB im-riormancf; ct)Sl^ 

NTIS PII273887/AS 



5-206 SiicoND Cari-hrs for Rr riRi-D 

MiMTARY OM ICKRS 

RUTGERS UNIVERSITY 
NEW BRUNSWICK. N.J. 



Grant 9rJ4-76-57 
l^roject completed fiscal 




ar 1978 



SECOND C^IrEEI^S FOR RE FIRED MILITARY 
OFFICERS: THE TRANSFER OF EDUCA FIONA L 
ATTAINMENTS. SKILLS AND EXPERIENCE TO 
CIVILIAN OCCUPATIONS 

Dr William //. Henry. Jr 



ami 

January 1^8 

Report Descriptors: w:\ \M\MV^'V\ occiJPAriONAi. CHOlci:; 

1 ABOR MOBll ITY; Ol.DI-R WORKI-ftS; SI'COND CARKI-RS; 

ARMiio i-ORcr.s 

l>B283254/AS 



5-207* 1 hi: Swiai and Occupationai 

Mobility oi Mai l Worki:rs Empi oyi:i> 
IN Flmall Proi tssiONS: An ^ 

Eixri ORAIORY SlUDY 

THE UNIVERSITY OF WISCONSIN 
MADISON WIS 

DanieJ BurrelL Jr. Doctoral Candidate 



Grant 91-55-79-42 
Project still in proff^f^ss 



Descriptors: iKryj^A j ioNAi MOBnjn^^MAijjsj^Bi m K^^ 

ik'ONOMK ANAl YSIS ANO iicON^^ 

This research will examine the social and wcupational 
mobility of male employees working in traditionary 
female professions. It will devote particular attention to 
the mobility of men in social work ahd of black men. 

Using data from the merged replicated study of Occu- 
pational Change in a Generation, the investigator has 
identified Five major female professions and, for compari- 
son, six traditionally male professions qf similar status. 
To measure the social and occupational mobility«of men 
employed in the female professions, he will compare 
their socioeconomic backgrounds and mobility with 
those of men employed in the male professions. Econo-" 
metric analytical techniques will be used in the analy|as. 

The riiidings should be useful to those recruitment Mid 
training workers for female professions, by helping them 
select suitable trainees and design efTective training. 



5-208* Social Conslquenciis oi Work 
Rationaliza riON por ihi: 

OCCUPA nONAL ROLK AND JOB 

SA iisrAcnoN oi* Lpgal Slcrpi arils 

COLUMBIA UNIVERSITY 
NEW YORK, N Y, 

Mary M. Garcia- Rivera, Doctoral Candidate 

Grant 9^36-78-^18 
Project .still in progress 

Descriptors: ion A |-m UOI-S; JOM SA riSl ACl ION: . 
Automation; ci i:ricak occupa i ions 

l^he study will provide qualitative and quantitative 
data on the work attitudes and behavior of legal secretar- 
ies and investigate and document the effects of automa- 
tion and work reorganization on their job satisfaction 
and the nature of the (x:cupation. 

The researcher will gather data for the study from 
interviews with managers of the personnel agencies used 
by a single large firm making major technological-6rga- 
nizational changes as a result of the introduction of word 
processing; content analysis of personnel memorandums, 
secretarial manuals, and work prcKessing manuals; and a 
panel study of 60 secretaries in the firm, plus a survejj of 
visual display computer terminal operators responsible 
for the text-editing and copy system. 

Work from this study is expected to contribute to 
knowledge on the consequences of scKial change — spe- 



^Ongoing project— flnat report not yet avanable. 
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cilkally the social olTtrls ol tccluiological innovation 
uiul the work ivorgani/ation it gcntMatcs foi lu)th the 
(V'cunalioiial role aiui job satislaotton ol' legal secietaiics. 
SiHnfieally. the research shiMiKJ Kroaden scholarly con- 
cern with the eflects of work reorganization beyond its 
traditional bhie-collai focus. 

5-209* I lir SCK IAI COSIS Ol DnI Ml*l OVMI N l : 

A SruDY Ol l.AiD-oi I Ni w York C\\\ 

MDNK irAI I'MIM OVI l S 

COIrVMlUA VNH'KRSII Y J 

miW XORK.J^A\ _ 

Miiriin 11 Hanlon. l\Ktoral iymluUitv 

Cfratu ^l-,i6~77'27 
Project still tn proi^rcss 

Dcscnptar'i uni mhoymi ni; uni Mrrovi d; )oU i oss; 

I. AYOI I S; \MV\ (» Ml N I I I RMINA I ION 

The study is atteni|)ting to measure the psychological 
ami health *Vosts" of New York munici|)al layotTs hy 
means of a sample survey of several hundred laiil-olT city 
employees, riiiee \|i^*stions will be addressed: (I) Mow 
docs level of economic de|)rivation. nerceived and objec- 
tive. alTect mental and |)hysical health follo^ving job loss? 
(2) What "mix" of public and private resources do indi- 
viduals use in ileahng with unemployment? (3) Are iiuli 
viduals with strong socirfl support networks less likely to 
suder >ticss-ielated illnesses than are iiu)re isolated imh- 
viduals'^ 

Random samjiles of l(X) individuals will l)c selectcil 
from each of lour occupational groupings within the 
population of ex-New York City municipal employees 
police, nonprofessional hospital workers, teachers, and 
midille managers. Questionnaires will be administered 
and appro[)riate multivariate procedures, including analy- 
sis t)f variance ami factor analysis, will be used. 



5-210* I Ml SOC IAI lMI>AC>iOV 

iNDUS i KIAI l/A I IONjK)N I III SKII I ID 

SicroR Ol I III •'(^RK I 'oRC'i : I'm 
Arhsansoi run adi I imiia ism)-iss6 

NKW YORK, n:Y 

lA^mard S. Wallock, Doctoral Candidate 

Grant 01-36-77-44 
Pnyject still in proj^rcss 

DiKscnptors: \\x:\\so\oii\ an'd i i chnoi ocucai i hanui ; 

SKII I i:i) WORKI RS; SiK IOI (Kill />l I At lORS 

This project is a historical study investi^^ating the 
SiK'ial and psychological impact of skill dilution on the 
artisans in Philadelphia from 1K5() to 1886. I'he major 
variables considered are changes in the labor |)rocess and 
lcchiu)logy brought ubt)Ut by industriali/ation and pat- 
terns of employment » income, household composition, 
education* residence, marriage, aiul |)olitical behavior 



among artisan faimlies by craft, ethnicity, generation, and 
age. ^ 

rhe methtulological approach iiivolveti multivariate 
analysis of computrri7rd eensu?; data and research in 
histiirical sources. A sample of firms and artisans will be 
drawn from the shiUMiiaking. printing, furnilMiemaking, 
and iron and steel industries 

I his research should contril)utt to an increased under- 
standing of beliavior inlluenced by sociocultural factors, 
particuhirly the elTect of teclpiology and declining skills 
on the working^class head of household, family, and 
community. 

I 

~5-2TP Tni": Soc i Af TNiFArr OF Inttostrtat 

SlRUC lDRI OIN WoRKINti C ONDII IONS 

////•; uNin:Ksii Y oi . Wisconsin 

MADISON, \MS 

Randv D Hodson, Ihk'toral Candidate 

Grant V/-.55-79-/.> 
Pnyjcci ,'ittll tn progress 

Descriptors: jon SA I ISI AC i lON; UNIONI/A i lON. 
INDUSIRIAI Rl I AIIONS; INDUSIRIAI ORl lANI/A I ION; 
MARKI I SIRUCIIIRI ; WORKINCi CONDI I IONS 

A sample of 10.317 Wisconsin men and women who 
giaduatud from high school in 1^>57 were interviewed in 
1^73 It) ol)tain variiuis types of job information, including. * 
employment, earnings, and job satisfaction. The present 
study will link job satisfaction data on the respondents to 
the industry characteristics of their employers. I*irm si/e. 
market concentration, government regulation, form of 
ownership, and extent of unioni/alion will all Ik* tested 
ft)r their effect on worker satisfaction March-May 
inatchcil l^>73 Current Population Survey data will be 
used, in an attempt to gcneiali/e the study results to the 
overall pt)pulation 

a 

5-212 Soc lAi SiruRiTY. Priva i i !*i nsions 
AND Labor Supim y oi Fori n i iai 
Ri I iKi I s 

ll.tRW'iRD UNiyHRSll Y 
CAMRRIDGK. MASS. 

Anthony Pellechio. Doctoral Candidate 

^ Grant^OI-25^77~5H. . • ^ " 

Project completed fiscal year 1970 

Descriptors: k onomic anai ysis and konomi rRics; 

RI I IRI Ml N I ; I AIIOR I ()R( I PAR I K IPA I ION; I AllOR 

surri V; m NsioNs 

I bis study examined the impact of social security on 
the retirement of married men aged (>() to 70. I lie* empiri- 
cal results were \m^e{\ on an analysis of thiTSTtcial S^wair^. 
lily Administration's U>73 exact match file, containing 
data from the Current Po|nilation Survey, the Internal. 
Revenue Service, and the Social Security Administra- 
lion, rhe data permitted |)iecisc calculation of the actu- 
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arial Value of ihc stKial security beneHu a person would 
receive by retiring. The results indicate that the amount 
of siKial HfCUrity benefits has a significant and consider- 
able effect on an individual's retirement decision. 

rhe study also examined a orosH-scctlonal sample of 
65- to 70-year-old men to determine the extent to which 
the stKial security earnings limit decreases the laln^r 
supply of retired men working part time, rhe results 
indicate that eliminating the earnings limit would in- 
crease labor supply by 151 hours and payroll tax rev- 
• enues by >3I \w year for each person in the sample. 

SOCIAL SliCURITY AND RE I IRHMHN I 
BEHAVIOR 

AtigUxH^ 

Report l>i\\(riptorx: Ki:HKk:Ml-NT; I AHOR sutMU Y; 

IM NSIONS; I AHOR I ORl I l»ARTICirA HON; I CONOMK* ir 

ANAI YSIS AND I.CONOMi: IRirs 

NHS l»n?«6l«4/AS 



5-213* ScH lAi SurroR ! i or Miidiatino ihk 

Bl I I C I S 01 OCCUPA I lONAl, S i RI SS ON 

riir Hi Ai i H oi Industrial Worki rs 

DUKli VNIVERSITY 
DIJRHAM, N.C 

Jamcx A. IVclls. IM'toral Carfdidate ' 

Grant 91 ^37-76^53 
Project still in progress 

Descriptors: cKcurATioNAi SAI i- rv and mi ai rn; 

QUAI ri Y or I MI'IOYMI N I ; S(X IAI Rl l ATU)NSHII»S 

The effects of various types and sources of social sup- 
port on the relationship between Job-related psychosocial 
stress and worker health are explored iti this study. Since 
interpersonal relations arc perhaps Ihc most tractable 
aspect of the work environment, the results of this re- 
search will have direct policy implications for the im- 
provement of worker health, a primary determinant of 
the i^uality of work. The results will also contribute to 
buildmg an enjpirically ba«*ed theory of social support. 
The data include: (1) Questionnaire measures of per- 
ceived stress, social support, and health collected in a 
large plant manufacturing rubber tires, plastics, and 
chemicals; (2) physical examination measures^ gathered on 
a subsampic of workers by the National Institute of Oc- 
cupational Safely and Health (NIOSH) and QHSG; and 
(3) objective job-slress ratings by a panel of judges in- 
cluding members of the union, plant management, and 
members of the research team nuniliar with the plant. 



5-214* Social TraMspormai ions. Economic- 
Political Si RATl-Gins. AND Ethnich Y: 
A Si ui>v or Capk VI'RdI'Ans in a 
southi'asihrn nl-w england 
Locality 

COLUMBIA UNiyERSri Y' 
NEW YORK. N. Y. 
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lAiuro f\ Houston, I)(Ktonil Candidate: ' ^ 

Gnmt 9^36-79^29 
Project still in progress 

tX\scriptors: irniNic ciroui>S; $(X iodi mch^rapiiic 

CIIARACri RlSIICS; SCH lAI SI RlK IURr: S(K IAI CMANCil 

i:his Study will fwus on a small town (Warehain, 
Mass.) undergoing economic change and the policies ami 
strategies devised to mitigate the hardshin caused by'that 
change. In addition, the researcher will try to explain 
how local conditions and policies affect or are affected 
by ethnicity. Mo re sjK'cifically. the imyor objectives of 
ihis research are: TTT i o dwument the hi.storical. techno- 
logical. and demographic transformations in the locality, 
and how they have been related to regional change; (2) 
to find out how these changes have affected the objec- 
tive position and definition of Iwal population groups, 
especially persons of Cape Verdeajn descent; O) to exam- 
ine the emergence of this group's feelings of ethnic iden- 
tity in relation to the material conditions of the group 
and to the recent independence of Cape Verde; and (4) 
to find out whether economic policies have affected the 
group's competitive advantage and, if so, what the efTect 
has been. 

The results of this research should contribute to better 
understanding of the effects of specific economic strate- 
gies on particular localities and ethnic groups. 

f 

5-215 Tin: Social Worklr in Manpowlr 

PROCiRAMS; An AsSLSSMLNT OI 

PrOI LSSIONAL TaSKS. DiLHMMAS. AND 

Implications ior Curricui ar 

DLVr.LOFMHN r IN GHADUA IT SCH<K>rS 

oi So( lAL Work 

COIAJMBIA VNIVERSITY 
NEW YORK, N Y. 

Grant 91^36-73" 18 

Project completed Jiscal year 1977 

Dr, Erank Kushin 

1977 ^ 

Report Descriptors: social si:rvici- r.M!»LOYij:s; -worki r 

l>l-V!:i OI'MI-N l; I RAININC; INSI I IUI I-S; LDUCA I ION 
NTIS PB27386ft/AS 



5-216 SOURCLS O! OCCUPAIIONAI PRI-STKilf 

Ratings 

STANEORD UNIVERSITY 
STANEORD. CALIE. 

Grant 9^06^76-12 ♦ 
Project completed Jiscal year 1977 ^ 

SOURCBiOF OCCUPATIONAL PRESTIGE: A 
STUDY OF PUBLIC OPINION 

Dr Andrew Kolstad 
Jane 1977. 



.*Ongohig project— flnal rep4)rt not yet svailable. 

^ -^IJ-fiO? 0-80-12 1^ / ^ ) 
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Report IMxHptorsrcKXVVA \\osM s i atus; a rm uni.s 

Ni-IS PB27 5|0^/'AS ^ 

S'llV. StruCturai. and SuBji:cnvii 

CoRRiii ATi-s oi Work. Au i horh y. and 
Organi/ation in CoNSXRuenoN 
Industry . 

COLUMBIA VNIVERSITY 

NKW YORK. N.Y, . * ■ 

.f4tire-l^-Silvtr,l>hctotal-Candidaie.. .- ' 

Grant 9I-i6'79^Qf 
Project still in pn}gN!Ss 

Descriptors: vox w.cww. barciAININc;; ai ii-na hon; 

CONSTKUC IION INUUSIRY 

This study examines the consequences for individual 
workers of organizational structures and authority rela- 
tionships in the construction industry. The investigator 
will assess the interrelationships among the workmg con- 
ditions and the orientations and attitudes of construction 
workers through a survey of a reprevsentative sample of 
unionized workers in the Northeast. 

A random sample of l»500 persons will be drawn from 
the membership of 60 lodal unions, representing 23 
trades, affiliated with a central building and construction 
trades council. The sample will consist of rank-and-file 
members drawn from each local union. In addition, the 
highest ranking official or representative of each local 
union will be surveyed. The investigator will analyze the 
data using appropriate multivariate techniques, including 
multiple rcgreiision, path analysis, (jand factor analysis. 

The examination ol structural conditions and patterned 
relationships within the construction industry is expected 
to provide insights helpful to the resolution of a number 
pf policy-relevant issues, ^-particularly increasing produc- 
tivity and efficiency in the construction prwess, imple- 
menting affirmative action programs, and improving the 
quality of working life; 



5-218* THt Si RUCTURr- oi MoBn.i rY: An ♦ 
AMRRNAiivfe Approach ro i hf. Study 
or Social Mobility and Achifhi^mi-nt 

THE UNIVERSITY OF mSCONSIN 
MADfSON, WIS. 

C Matthew Snipp, Doctoral Candidate 

Grant 91-55-79-15 
Project still in progress 

Descriptors: occupational mobili i y; social 

STRUCTURE; STATUS; I-CONOMIC ANALYSIS AND 
KCONOMI'TRICS 

The central concern of this research is to understand 
the factors that lead to achievemertt or lack of achieve- 
ment within some type of social mobility structure. In 
the study, occupation is viewed as the vehicle of social 
mobility. ^ 



^ Specifically. \he study will attempTTrrSi^^ and 
estimate the effects of swial structure on mobilit>xand^ 
achievement. The research will consist of three phases. 
First, the researcher will review the hteratui*^. particular- 
ly segmented lab<^r market theory, kf identify and de- 
scribe the structure of mobility. Second, he will identllV 
the factors that lead to the initial Iwation of individuals 
in the mobility structure and. third, examine the factor* 
that contribute to achievement within this structure. The 
researcher will apply econometric analytical technicjucs 
to three data sets— the l%2 Occupational changes in a 
Generation,* the National Longitudinal Surveys, and a 
data^file on respondents to a panel survey in lienawce 

Couiily.Mkli^ 



■v/uin jr » iTiivHi . — . , . ^ ^ .. J 

The research seeks to develop a scxriological rather 
thai! an economic perspective on socioeconomic achieve- 
ment. 



5-219 THti Structuri. oi You i h Laho^^ 

MARKK!^ 

MASSACHUSEm INSIITVIE OF TECHNOLOGY 
CAMBRIDGE. MASS, 

Grdnt 91-25-75-42 

Pnyject completed fiscal year 1977 

THE LABOR MARKET FOR YOUNG MEN 

Dr, Paul Osterman 
October 1976 ^ 

Report Descriptors: \ov\U\ labor marki-T; 

MArURAMON; LABOR MARKLl BLHAVIOR; 

UNLMPI OYMLNT; NATIONAL LONOI I'UDINAI SUkVFVS 

NTIS PB274305/AS 



5-220 A Si UDY OP Ghi- no Economic 

CORPORAMONS 

BRANDEIS UNIVERSITY 
WALTHAM. MASS. 

Grant 91-25-71-04' 

Project completed fiscal year 1977 

Dr. June (?. Hopps 
December 1975 

Report Descriptors: inni:r-ch y rlsidi.nis; minor! rv 

BUSINI SS l-N ri-RPRISL; CORPORATIONS; WORKI.H 
UIILIZATION; BLACK COMMUNITII.S 

NMS PB2845I9/AS 



221 A Study oi Pkrmani.nti y iNJURiiD 
WoRKHRS Unohr Wisconsin's 

WORKME.N'S COMIMiNSATION LAW 



THE UNIVERSITY OF IVISCONSIN 
MADISON, WIS 

Grant 91-55-76^14 

Pnyject tompleted fiscal year 197H 
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oi Low up SI iiDY oi pi:rmani:n T 

HII JTY 1)NPI:R WISCONSJIN WORKERS' 
PF.NSAIION ^ 

/>. RicharH ii iimmild 
September 1976 

Report Descriptors: ill \i ill; Ki iiAiiii iiAiioN; I aiior 
lAWS; WOkKI'RS' COMPI NSAI ION; WA(;i S 

Nils l»ll2VnH4/AS 



5-222 



A S I ui>Y Of nil F'l I ix 1^ or Task Goai 

_ANU-ScUi;UUI 1^ ClIOK-lv ON 

Proddciivi I Y 



YALE UNlVERSIi y 

MM' ham:n, conn. 

(irant 9^09^77-42 

Project completed fiscal year 197H 

Dr Glenn .1. Hassett 
March I97H 

Report l)e\criptof¥i: work Annum s; produciivi i Y; 

MOMVA I lONj? WORK SClll DUl FS 
Nils IM12H4.U6/AS • 



5*223* SiJHSi iru noN Hi i wi i n Wacit: ano 
NoNWACii: Hi Ni:i I IS: Tm: Impaci oi 
Pujn ic Si.r lOR Unionism on i hi; Li vi i 
AND Mix or Toiai Comi»hnsa rioN 



IHH UNII ERSITY Or 
MADISON lyiS. 



IVISCONSIN 



Stephen A. Wmydhury, Doctoral ( \indidate 

Grant 91-55-79^4 
Project .v/i7/ in prof(re.\\s 

Dewriptors: UNIONS; l RiN(ii: in Nl i l is; waiji s; PUli! K 
sr( rOR; I C'ONOMK* ANAI YSIS AND I.C ONOMI I RK S; 

VOX I r.t rivi nARCiAiNiNc: 

I 

This siu^ "will use newly avaliablo public sector 
micro dala to explore three issues: (1) rhe degree of 
substitution between wage and fringe benefits in public 
sector employment; (2) the possibility that collective bar- 
gaining in the public sector has changed the wage/non- 
wagc benefits mix; and (3) whether collective bargaining 
has changed the level of wage and nonwage benefits in 
the public sector. 

Multievaluation econometric models will be construct- 
ed, using data from the Bureau of the Census Survey of 
Ciovernment Kmployment and Survey of Government 
Finances and the Labor-Managen^ent Services Adminis> 
iraliotrs Labor Relations File for PubHc Employment. 
The work should add to knowledge of worker prefer- 
ences for wages and fringe benefits and of the impact t)f 
public employee unions. 



i'^lA SuiiS|nuTioN IN MU Labor MARKr i: A 

NONSrPARAHl \ APPROAC H . 

^iAsniNaroN univkhsi rr 

Sl\ LOUIS. MO. 

Grain 9h27~f,V.24 

Project conipU'tt'd fiscal year 1977 . 



LAYOFF in-HAVIOR IN MANUFAC lURING 

nusiNHss ■ V 

I* 

Dr Marvin //. Kahn 
Aufiuxt 1974 

Report, Descriptors': i AIIOR MARKi-r Bl UAVioR; 

ri C IINOI OCJY AND ri C llNOUKiK Al C IIANCil.; I AYOI I^; 

I CONOMIC? ANAI YSIS AND IXONOMI I RU S; INri A TION 

Nils PB27637I/AS 



5-225 SUIM-RVISOR-SUBORDINAII: RoLi:: A 

DlTURMINANT OI EVAl U>tTION RaIINCiS 
AND VUV. Al I (H A TIoN 0\ 
OROANI/AIIONAI Rr^WARDS 

THli UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH. 

Grant 9I'26"75'J7 
Project^wnpleted fiscal year 1977 



SUPERVISOR SUnORDINATH SIMILARITY: A 
OETtiRMINAI H OF SUHORDINA I F RATINGS 
AND RFWARDS 

Dr. Venmica K Nieva 
1976 V 

Report Descriptors: oroanizationai I NVIRONMI NI; 
OR(iANI/A noNAI STRUCIURIi; ASSI-SSM^NI AND 
rVAl UA I ION; DA rA SOURC I S AND US!!; SUPI RVISION 

NMS P»27.^848/AS 



5-226* Task Dr:si(iN. MoNin ary Ouicomi s, 

AND WoRK! R RHSPONSIIS 

I 

77//; UNIVERSITY Ol' WISCONSIN 
M.'iDlSON. WIS 

Kinibcrly li. lUnil, Doctoral i 'amiidatc 

Grant 91-55-79-16 ^ 

Project still in progress j 

Descriptors: v/onK a i n ruDi s; moi ivai ion; jOii 

ANALYSIS 



/ 



I. 



rhis research will test workers' reactions to dilTcjlMit 
conditions for pay raifies and job redesigns. It will c(>^isist 
of two experiments involving a suoiple of 144 work^Ts— 
24 for a pretest of task manipulations and a check Zii the 
internal consistency of the measures and 120 /or the 
actual experiments. The first experiment will te^ wl^eth- 
cr the effects on worker attitudes and behjrffviors jir^" 
difieieat when pay increases are and ate no^'ctsntiiigent 

^OnKoInK project-final report not yet available. 
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on iKrforniancc, I'hcsc cflccts will be tenfcd for jobs that 
urc jlcrccivcd to dtlTcr in variety, identity, autonomy. 
KittnitUancc, und t'ccdbaek. 

The second will test workers* reactions to chanRcs in 
the way their jobs are designed when they do and do not 
reeeive pay raises along with the redesigns. ! he workers 
involved will be employed for 4 days of 4 hours eadv 
J hey will Work for 2 days tK-fore and 2 days ixUcr the 
ex|>erinients. 



5-227^ 



TiVmNOI CONOMIC and I l CHNOllKiK A! 
eHAN^H fN-4 W<^A«(:-nC COMMUNlXlliS 



COLUMBIA UNiyi:Rsn Y 

NlilV YORK, N Y.. 

John Mark Oudim\ l.>>ctonil CamUdatv 
Ihvject still in progress] 

Descriptory dlRONK a/i Y UNI Mri OYlJ); I-SKIM^)S; 
1 in SI YI I S; TAR rK;>/AN I -O^SI RVI-H Ml THOIX>l WY; 
S<K IAI INDK AIORS; SCK'IOKkni Al l ACIORS; 
TlX MNOl CKiY AND IHCHNOI^kIi^ Al C MAN^^i'*: ALASKA 

The coneerns of this study are With the dwunientation 
and analysis through researeh obft^atioh of the impact 
of technological progress on EsklnToNninorities of north- 
ern Alaska. Research will' provide inft>jmation relevant 
to4raining programs directed ti>ward imphoving the con- 
ditions of chronically underemployed AlaJkan Eskinu>s. 
Moreover, it wjll point out areas of technological coni- 
pctence that could meet labor requirenients of current 
and future industrial and developmental projects. 

The research centers on the delineation of swiocul- 
tural factors present in the Eskimo society which are 
concomitants of technological progress ami conversely, 
the sociocnhural factors winch can be sh(?^n to have 
retarded the introduction of technological elements. 



5-228* A ThhorI'TIcai. and Empiric ai. 
Analysis oi Labor Forci: 
Parhcipation. Human Caimi ai 

lNVI-STMl,N I\ ANI> Fl- RUM ! V OVFR I Hi: 

Lii i: Cyci i:: Thh Casi- 6i Marru-d 
Womi:n 

CARNEGIE'MELLON UNIVERSITY 
Piri^BURGfl PA. 

V. Joseph Hotz, LhKtoral Candidate 

Grant 91-42-78-15 (Jormerly Grant 91-55-77-07) 
Project still in progress 

Descriptors: MARRIUl^ WOMl-N; i ABOR MARKin 
BP.HAVIOR; I-MPI OYMKNT PA I HiRNS; HUMAN CAPI I Al ; 
PKR i n I I Y; I ABOR l ORCI-. PAR nCI^A I ION , 

In the first part of this study the investigator is at- 
tempting to construct a theoretical model of the labor 
force participation behavior of women from niarnage 
until death. The basic assumption of the model is that 



women plan their families and allwate their tune in such 
a way as to maximize their own utility over the entire 
periiHl In the second part of thtr Htudy, data from the 
mature womcirs cohort of the National Longitudinal 
Surveys will be used to test the nuHiel's estimation prop- 
erties. 



5-229 Trai>1' Unions, Wagps, Occupa iionai. 

InJURU'S and FuBLIC POI ICY: An 

Empiricai Anai vsis 

TJLE UNiyimmi y of Wisconsin 

MADISON tVlS. 

Craig Alan Olson, Doctoral Candidate 

Grant 91-55^77-59 

Project, completed fiscal year 1979 

Descriptors: i.conomic analysis and HCONOMr irics; 

WAUI S; OCCIIPATIONAI SAM I V /Nl> HI Al I II 

This dissertation investigated the relationship of trade 
unions to wages and t>ccupational injuries. The investig^- 
or studied two key issues--the existence and size of 
[age differentials for hazardous jobs received by union 
^iid nonunion employees and the impact of unionyj on the 
severity and frequency of in^unational injuries. To ex- 
amine the size of wage diflelflmals for risk, he used a 
sample of labor fo^te participants from the Current Pop- 
ulation Survey for 1973 and industry aoddent data col- 
lected under provisions of the Occupational Safety and 
Health Act, He evaluated the impact of unions on acci- 
dent rates by estimating a itiMcI of accidents, using 
average industry data for 96 manufacturing industries. 

The results indicate that the wages of workers on 
hazardous jobs are hifiher than those of workers on safer 
jobs, that these premiums increase nonlincarly. and that 
the wage risk premiums of union members arc higher 
than those of notiunion employees. 

rRADE UNIONS, WAGES. OCCUPA TJONAL 
INJURIES: AN EMPIRICAL ANALYSIS 
Jtwe 1979 <f 

Report Descriptors: wcui'Ai ionai. sAi i. rv ani> mi ai ih; 

INOUSTRIAI Rlil ATlONS; 1 ABOR MARKKT; WAOl S; 
I.CONOMIC ANALYSIS AND LCONOMI* IRKS' 



5-230* Thi: Traininc; oi Fori:k»n Housi. S i ai i 

YALE UNIVERSITY 
NEW HAVEN, CONN 

Cheryl Maureen Searle, EHxtoral Candidate 

Grant 91-09-77-05 
Project still in pn)gress 

Descriptors: m-Ai ih occupaiions; rnYSiciANs; 

I RAINING PRACTK! :S; RACIA^ DISCRIMINATION 

The study is a comparative analysis of the supervision 
and responsibility given ^ to foreign- and U S -trained 
medical school graduates. Americans and foreign nation- 



yc 



i 7:i 



4 



SB. IK)CrORAL DISSKRTATION GRANTS 



173 



nis tniincil in foreign mcdicnJ scIuh>Is uiuI Americans 
traineit in U.S. medical 8cIuk>Is nre being studied (o 
nssess the inipuct i>f rnciul und cultural din'ereuces on the 
intensity of super visiot) and degree of res|H>nsibili(y 
given t(> these jgroups. 

Data are benig obtainai from observiuions and inter- 
views of hospital resident and su|K»rvisory stalT. 



5-231 UNi>i:Ki'Mn OYMi Ni oi Pii.D.'s 

/7//1 UNiyiiRSITY or MKlfUf.iN 
ANN ARBOR. MICIL 



t 



Cf runt 91 -26^76-66 

Project completed fiscal ytnir 1979 

Deschptorx: iiNDi Ki.Mri oymi n r; UNiAin oymi.n r; 

iHK^IOkAl 1)1 CiKI I S 



5-233* 



Ihis study examined the increiisinu uap between the 
educational preparation and skills of Ph. D's and the 
requirements for placement; i.e.. the underemployment of 
Ph.O.V rhe researcher surveyed 1968-69 aiul 1974-75 
IMiJ>. graduates of ei^ht departments in six universities. 

rhe major conclusions rtjached from amilyring the 
survey data were: (I) Underemployment is a subjective 
rather than an objective phem>memon. (2) The least un- 
deremployed was among Ph.D.^s who studied economics 
or swiology, graduated in 1968-69, and were close to a 
faculty member who took a special interest in their pro- 
fessional career. (3) When the underemployment meas- 
ures were excludcnl, the most satisfied graduates studied 
economics or chemistry at a high-prestige institution and 
were ckxse to a faculty member who took a si>eciai 
interest in their professional career. (4) Sex and the ac- ^ 
ceptance of an academic rather than a nonacademic posi^^^ Grant 9, 
tion were not meaningful predictors of either underem-^^^'^V^'^'' ^ 
ployment or job .satisfaction. 
1978 



and risk pro|HM)sity are simultaneously determined in 
labor markets: (2) more generous iKMiefits and higher 
measures of self-protection are demanded in markets 
with large. nutans and variance in unemployment rates 
than in other markets; and 0) UI denuind increases in 
response to reductions in the State UI price (tax/pay- 
ment ratio per dollar of taxable wages), induced by the 
presence of Federal supplement triggers and Federal 
loans to States* depleted funds. 

Another objective of this research is to correct the 
spurious correlation among earnings before a spell of 
unemployment, weekly benefits, and earnings after an 
unemployment spell. More s|H*cifically. the study will 
develop -a- mt^ld- of indtvidunl rmptoymcnt choices" 
among dilTerentially uncertain industries and occupa- 
tions, given the availability of a S|>ecific UI contract, 
probabilities of risk, and prior decisions about self-insur- 
ance accumulation. 

rinally. the study will extrapolate the corrected ecim- 
ometric estimates of the effect of the State UI programs 
on the civilian unemployment rate to their efTect on the 
insured unemployment rate. 



Uniimim Gymi ni Insuranci:. Di-mani> 
Variaiion, and Ti mporary Layoi i 

UnI-MIM OYMI N I : A I HI ORI I K A! AND 

Emimricai Analysis 



VNIVERSI I Y OF CALIFORNIA 
LOS ANGELES. CALIF 

David Af. 7Mllt\ l)<H^toral Candidate 



9L06-79~i9 
till in progress 



Report Dexcriptors: undi-ri^mpi.oymI'NT; 

UNI-MIM OYMI-NI*; IXKIORAI l>l-OR!.r.S; JOB SA I ISI ACTION 

NTIS r»288.^ft4/AS 



5-232* 



I 7J 



Unhmploymknt Insuranci: and SI'J.i- 
Insuranci:: An Anai^si^ oi WoRKI:RS' 

Dr.MAND lOR COVI-RACil- AND EXTOSURI- 

ro Unkmim.oymhnt Risks 



7///J UNlVERSiVY OF MICHIGAN 
\ ANN ARBOR. MICIL 



ndrea L. Long. LhKtoral Candidate 

Grant 91^26-79^23 
^Project xtill in progress . 

Descriptors: uni:mpi.oymi:nt insuranci-; assi*ssmi:nt 

AND HVAl UA I ION; I-CONOMIC ANALYSIS AND 
l:CONOMI'/rRICS- 

Thifi research will test the hypotheses that: (1) Unem- 
ployment insurance (UI) provisions, employment loss» 



Descripti)rs: UNi.MiM OVMI NT insuranci:; l ahok 
DI'.MAND; I AYOri S ^ 

\ 

This research will examine the relationship between 
unemployment insurance (UI) and unemployment. It will 
test. the hypothesis that the method of financing UI en- 
courages layoffs and thus increases unemployment. Data 
on individuals' employmem status, earnings, etc., will be 
taken from either the Current Population Survey or the 
Michigan Panel Study of hicome Dynamics. The data 
\yill be pooled across States awd over time. Probit regres- 
sion analysis will be used \6 estimate the relationship 
between aspects of the UI system and unemployment 
resulting from temporary layoffs. Two variables are to 
bft» constructed for use in the regressions: (I) A measure 
of experience rating and (2) an industry-specific demand 
independent vnriable. 

An understanding of how unemployment insurance af- 
fects layoff behavior and thus unemployment is essential 
to evaluating the various State UJ systems. If the study 
finds that unemployment insurance tends to increase un- 
employment, knowledge of this relationship could be an 
essential factor in decisions on how to restructure State 
UI systems. 



^OrtRoinK project— flnil report not yet iv/llnble. 
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Unionism and Ohgani/ationai 

ElM.C l IVI-NI.SS IN iNS ri i UTIONS Ol 

HiG!!r.R Education 



YALli UNiyERSITY 
NEW HAVEN. CONN 

Kint S. Cammfft. DfH'foral Candidatv 

Grant 9h09^77^29 

l^yject completed fiscal year 1979 ' 

IXiscriptors: col I icnvu BARtiAiNiN(i; UNIONS; 

UNivrRsri ir^ ANO c om tii-s^ 

This study proposes a conceptual framework for orga- 
nizational effectiveness based on ap examination of sever- 
al methixlolottical and theoretical issues related to the 
concept of ellectiveness. It re|H>rts ^le results of the 
three studies conducted in 47 inslitutions of higher edu- 
cation. 

rhe primary task was to define, measure, and predict 
organi/,ational effectiveness in undergraduate higher edu- 
cation. The researcher identified nine dimensions of orga- 
ni/,ational efiectivcness that proved to be reliable and 
valid indicators of effectiveness in colleges and universi- 
ties and four clusters of institutions possessing a distinc- 
tive effectiveness profile on these dimensions. 

Econometric analytical prwedures applied ta^tJie insti- 
tutional clusters and the individual effectiveness dimen- 
sions revealed that a receptive environment, institutional 
affluence, the choice of unusual domains, the feeling of a 
special role or mission, decentralized decisionmaking, 
and the use of active strategies are among the most 
important predictors of organizational effectiveness in 
institutions of higher education. 

ORGANIZA TlONAl. EFHECTIVENESS: ITS 
MEASUREMENT AND PREDICTION IN HIGHER 
EDUCATION 

December 1978 

Report Descriptors: i.iHJCArioN; oRCJANiZAriONAi. 
I>YNAMK:K; lJNiVI'RSi i il:S AND ( oi l iXJI^S; 
OROANl/ATIONAI S I RUCTDRi:; TROl I'SSIONAI S 

NTIS 1*B28443H/AS 



5-235* Union MnMBi.RSHir and 

UnI'MIM.oymmn 1 Dur lo Ti-mtorary 
Layoiis 

UNIVERSITY OF CALIFORNIA 
LOS ANGELES. CALIF 

James E. Pearce. DiKtoral Candidate 

Grant 9h06-78^02 
Project still in prof^ress 

Descriptors: union impa( I ; i.ayOi i s; dni-MIM oymi.n i / 

INI I ATION rRADI-Ol I 

Ihis study will focus on the effect of labor union 
organizatiiMi on the incidence and duration of temporary 
layoffs. It will seek (o esliinate the effect^ of union mem- 



bership on Hn individual's probability of experiencing a 
layoff, on the time oath of recall probability, and the 
expected duration or unemployment aHcr layoff, I he 

Rrlncipal data source for this study is Tlie University of 
lichigairs l>anel Study of Income Dynamics, 
J It is expected that the fliidiiigs will provide a clearer 
picture or the interaction of s^mie of the determinants of 
the unemployment rate and will be useful in analyzing 
geographic variations in unemployment ratfcs, 



5-236 USI.S Ol Mani»owhr Funi>s by Coun i 

UNDI'R THIl COMPRFHrNSIVF. 
BMIM.aVMUNi AND TJIAININCL ACl _ 



Ills 



CORNELl. UNIVERSITY 
ITHACA. N, Y, 

Shanm L Harlan, Doctoral Candidate 

Grant 91 }6 77^49 

Pn)ject completed fiscal year 1979 

Descriptors: CKi A si.RVin.s ani> n annin(;; i;conomic 

l»OI.ICY; ASSMSSMI.NT AND IlVArUAMON 

The purposes of this study were to determine what 
groups benefited from programs provided under the 
Comprehensive Employment and Training Act (CETA) 
and how county governments chose program partici- 
pants. Data on the characteristics of CETA participants 
and of the unemployed labor forces in New York and 
Pennsylvania counties were used to calculate the partici- 
pation rates of women, minorities, the poor, and adults 
with low educational attainments in training, work expe- 
rience, and public service cmplo'ytHent programs. 

I he major results were: (1) The participation rates of 
all these groups were higher in the training and work- 
experience programs than in public service employment; 
(2) women received proportionately fewer public service 
jobs where the local unemployment rate had recently 
risen; (3) political competition was asscKiated ^ with 
higher minority participation; and (4) the local CETA 
director*s experience, methods of client recruitment, and 
types of organizations used to deliver services were key 
factors in program effectiveness. 

PAR riClPA TION OF DISADVANTAGED 
GROUPS IN EMPLOYMEN 1 AND TRAINING 
PROGRAMS (CETA) IN NEW YORK AND 
PENNSYLVANIA 

February 1979 
i Report Descriptors: ci:rA si:RVicus and n ANNlN(i; 

I.CONOMIC POI ic y; ASSI:SSMHN I ANI> i:VAI uation; 

rocAi- oovi:rnmi:nt; h mai i-s; socioi-conomk si atos 

NTIS PB2<>3 247/AS 



5-237 Thi- Vtx AiioNAi Ai)JUS! Mi:N r oi 
Physician Assisi an is 



im: JOHNS HOPKINS UNiyiiRSlTY 
lUl.riMORK MIX 

Ciranl 9l-24-75-m 

Project comph'ti'd fhval ^Hir 1^77 
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PHYSICIAN ASSISTANTS: AN EMPIRICAL 
AJ^JALYSIS OF THEIR GENERAL 
CHARACTERIS l ies, JOB PERFORMANCE, AND 
JOB SATL^FACnON 

Dk Henry ft Perry III 
September 1976 

Report IX^fcriptors: riiYSiciANS; ouIuSMonnairi-; job 

SATIS! Ari lON; JOll Pl.KI OKMANCH; HI-AI TH OCCUPA HONS 
NTIS l»H26302J/AS 



AllSF.NTKHlSM: An ANALYSIS OF 

EsrARi isiiMiiNT Data and Inuividuai 
Work HisroKirs 



HARVARD VNIVh:RSITY 
CAMHRllXfK MASS. 

Grant 9^25^77^01 

Project completed fiscal year 1978 

ABSEN l EKL^M AND I HE LABOR MARKE 1 

/>. Steven (>\ Allen 
May I97H 

Rep<}rt Descriptors: ABSI.NTl'.liiSM; I'.AKNiNciS; 

l»ROiHK I IVI I Y; WOkK l-N VIRONMl-NT 
NHS PI1284.M)3/AS 



r 



Descriptors.' CHiCANas; spanish-spfakinu ami:kicans; 

WACif. liAKNIiRS; WACil-S; UKHAN ARIiAS; SCKIAI 
Klil.A I iONSIIIPS; NliW MIsXICO, Sit VI\H CITY 

This research is focusing on urbnn Chicano employees 
in Anglo entcrnri^les to provide information on economic 
strategies involved in urban Chicano adaptation and re- 
lated siKial patterns in the Chicano and Anglo conimuni- 
ticvs. 

The researcher will take up retiidencc in a Chicanp 
^neighborhood in New Mexico and conduct casual inter- 
views with Chicano 'residents over a peritxl of several 
months. Other procedures include researching historical 
ahTT a^mmistraHve "dlKunients ancF atteiulTng Tliicano 
n)ecting5 and other functions. 



5-241 



Wa(iI:-Prici- 
Cyci ICA! S i 



EXIMXI A HONS AND 
RIKi: Hi'HAVIOR 



IHE UNIVERSITY Or IVISCONSIN 
MADISON ^IS, 

Bruce E. Kaufman, DKtoral Candidate 

Grant 9^55-76-56 

Project completed fiscal year 1979 

Descriptors: coiM'Crivi- barc;aining; UNliMP! oymi n i/ 

INM A riON rRADHOI'l ; BUSINt'SS CYCl i: , 



5-239 Till- Wagi: Chanoi- Process in rm* 
CoNSTRUciioN Industry 

MASSACHUSETIS INSTITUTE OF TECHNOLOGY 
CAMimiDGE MASS. 

Grant 91-25-76-29 I 
Project completed Jhi a I year 1977 

/>. Jeff hy A/. Perloff 
August 1976 

Report Descriptors: consi ruchon iNDUSrRY; 

l;MN OYMI'N I ; I-CONOMIC ANAI YSIS AND liCONOMl! I RK S; 
UNIONS; UNI-MIM.OYMI N I ; WAGI- DM 1 liRIlN I lAI S 

NTIS l»B26504A/AS 



5-240* WacU' Lahor and Urban Chicano 

Adapiahon ^ 

THE UNIVERSITY OE WISCONSIN 
MADISON. WIS. 



Catherine V. Jucius. DiKtoral Candidate 



\ 



Grant 9 1 ^5 5-74- JO 
Project still in progress 



Both the number of strikes and the number of workers 
involved have increased markedly in the past 10 to 15 
years. The average number of strikes per year rose fron) 
3.549 in 1960-65 to 5,387 in the 1970-75 period. Ihis 
study tried to find out how much of this increase result- 
ed from the Nation*s worsening inflation rate. 

In the first part of ihe study, the researcher developed 
a bargaining model that yielded various predictions 
about the relationship of price expectations, inflation, and 
strike activity over the business cycle. The second part 
consisted of a linear regres.sion analysis of strike activity 
in U.S. manufacturing. • 

The regression analysis showed that^inflation was the 
most important economic explanation of the recent in- 
crease. The study concluded that, if inflation had re- 
mained at the low levels of the 1950^, the Nation would 
have experienced a lonu-terin decline in the number of 
strikes. The study also found that the recent increase in 
strike activity is concentrated in a few individual indus- 
tries, with the bituminous coal industry accounting for 30 
to 40 percent of the increase between the early I960\ 
and the mid-1970\. 

WAGE-PRICE EXPECTA1 IONS AND CYCLICAL 
STRIKE ACTIVn Y 
January 1979 

Report Descriptors: c'Ol 1 1 nivr barciAjninc;; 

UNl-MIM OYMI N I /INI I A I ION I RADI Ol 1; BU.SINIrSS CYCI I-. 
liCONOMIC ANAI VSIS AND IC ONOMI ! RICS 



NTIS !»B2»il 738/AS 
^ODRtiinR pr(»jcct--nniil report not yet availttblo. 
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5-242 WOMI.N AND Mi N IN NON I R AOI I ION AI. 
Cl IIRKAI AND CRAI 1 OtCUl'AIIONS 

YALE UNIVERSITY 
NEW HAVEN. CONN 

Carol 7: Schn>iher: I>iH toml Candidate 

(irant9I09 76 44 
Pnyect amtpleied Jtscal year 1^79 

Descriptors: mai i./i i:mam:; ckc uva i ionaiI iioic li; 

CARIIR CiOAl S; ( I I'RIC AI CKCUrATIONS; ^fAl I 
WORKERS 

• This research studied the work experience of men and 
women in nontraditional clerical and craft wcupations 
below the managerial level and how it difiered from that 
of comparable men and women in traditional positions. It 
tested specific hypotheses derived from strens-related 
theory^ siKial comparison theory, and theories of inter- 
gronp behavior Ihe investigation involved interest in 
three facets of the work experience; a comparison of 
affective, perceptual, and behavioral responses to current 
work situations; and the specific entry experiences and 
ftiture work expectations and plans, of the nontraditional 

employees. . r ww^ i 

ihe investigator selected a sample of l(X) men ana 
women holding 8 different jobs in I organization and 
used interviews and questionnaires to obtain information 
about their work experiences. 

The Tindings showed minimal differences between the 
traditional and nontraditional employees* except that the 
nontraditional employees were siftBificantly more satis- 
fied with their work, Another notable difference between 
the two groups of employees was in thcjr responses to 
questions about extra pressure to do a job especially well 
and prove themselves. Whereas nontraditional employees 
reported that they frequently felt pressure, most tradi- 
tional employees did not. 

CHANGING PLAi^ES: WOMEN AND MEN IN 
NON TRADITIONAL CLERICAL. CRAFT AND 
I ECHNICAL JOBS 

December 1977 

N TIS PB274308/AS 

5-243* WOMHN SrOCKBROKURS: Pi:Rl ORMANCI* 
AND IN IUORATION IN IHI- Nl.W YORK 

Fin ANciAi Community 

COLUMBIA UNIVElfSIVY 
NEW YORK. NY. / ^ 

Carol A. Einkelstein, DtK^toral Candidate 

Orant 9L3&78^03, / 
Project still in progress' 

Descriptors: mai i /I i:maI i:; ;CARI-i;r ciOAi.s; 

CK C'UI^AnONAl INI ORMA II6N; NI W YORK, Nl-W YORK 

The study will examine similarities and differences be- 
tween female stockbrokers and their male counterparts 
with respectVto career paths, job performance, and work 



satisfaction, ways in which they define their wcupation, 
networks in which they participate, and their personal 
and-fcmily adjustments. 

I he analysts Will utilixc the intensive focused mter- 
vicw on a sample of female jitwkbrokcra using a **8now- 
bair* technique because of the impossibility of obtaining 
a statistically random sample, A matchtnl sample of male 
stcKkbrokcrs will be used as a comparison group. 

Findings arc expected to be uscfVil to women currently 
erttering this particular job market, in the management of 
brokerage houses, particularly in the design of Ulcir 
training policies, and to elicit answers to the moiKgener- 
ic problem that involves outgroups gaining access to 
-positions tr4w!itionaily-closed-rto_thcm. 



5.244* Work and ihh Oroaniza iion or 

LlMiSTYl H: ImPMCATIONS FOR JOB 

Ruti:niion 

SAINT LOUIS VNIVERSITY 
ST LOUIS. MO, 

Joseph Greer, Jr, DiKtoral Candidate 

Grant 9h29^7L50 
Project still in progress 

Descriptors: sckiai. RIIINIORCI^MUN T; l.trilKl^YlJlS; JOB 
Rliii'-NTION; UNKMPl.OYlin; W^K A riri VP^'-S; 

A ! 1 1 1 UniiS; MllN 

This study is attempting to relate tHe job tenure of a 
marginal worker to the employment characteristics of his 
closest friends* his wife's description of him, and his self- 
concept. The sample consists of 150 married men. living 
with their wives, who after 2 weeks or more of unem- 
ployment apply for worlj. through the New York State 
employment service office in Olean. 

As stx)n aii a subject is placed in a ^b, he and \m wife 
are asked to write 20 statements which characterfte the 
worker and to list the names and employment character^ 
istics of his 10 closest friends. Each worker is Contacted 
again 7 and 40 weeks after placement and the same 
information elicited. The researcher postulates that the 
greater the proportion of employed friends and of work- 
oriented statements he and his wife make about him, the 
longer his job retention; and the longer his unemploy- 
ment, the lower the propiirtion of work-oriented state- 
ments and t4ie more unemployed friends he will name. 



5-245 Work CoMMii MrNi Among Youno 

WoMHN. lis Rhi.ation io Labor Forck 
T»^arhcipXtion, Marr!a<ji\ and 
Chii.i>B!:arino 

THH UNI VERSITY Of- ILLINOIS 
URBAN A. ILL. 

Gk'nna D. Spitze. DiKtoral Candidah- 

Grant 91-17-78-05 ^ 
Project ivmpli'U'd Jhai I year 1979 
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/ Dvwn/uors: i aiiok iOri i VAK I K II>A KON; Womin; 

r NAIIONAI I ONCiUl'DlNAl SURVI VS; l AMIIII SiJOH 
SA I IS! Al I ION 

1 lus resfiiu'h atialy/cd (he relationship between young 
wonieii s a((itmles and prefeiciieos ahoiH luhor loree par- 
(ieipa(ii>n and (heir family huilding expericiiees in early 
aduiduHul. Dala (or a 5-year period on women agedJ4 
(o 24 in l%8 were (aken from the National LongiliKliilid 
Survey of young women. 

Ihe findings sugges( (hat work-!chi(ed a((itudes mul 
preferences of young women are highly mutable during 
early adulthooil and relate oidy ininiinally to the timing 
^)r (juahty of early labor force experiences. I.ong-terin 
f>ii?fef^nt^s- foF jobs rtfe hnktH^ (o fatmly- building- and 
dissolution. \Vi)men with a desire for paid employment 
ilelay marriage and cbildbeaiing, presumably to allow 
time \o prepare for employment, and also are more likely 
(hah iXhers to liissolve a marriage. Tlie wisli for jobs 
decreases upon the first marriage hut inci eases wuh 
miuiial dissolution or the birlh of a first chiUL 
May 1070 

N I IS rii>t»s3 ^ ^/ \s 



nraposals can submit them to the OlTTice ol' Research and 
hevelopment following the Guidelines for Submission of 
Research and Hevelopment Proposals Under CII TA (seo 
Appendix A) ' 



5-248 AUJUSI INCi K) I'MIM OVMI Nl 
Tl RMINA I ION 

////•; iiMriiRsii Y or MK'ma.i.w 

A,\S AfinOR, MICH, 

errant -26^72-2 J 

Project complvicd fhcal year 1978 

i HRMiNA HON: rni{ cc)nsi:qui:Nci:s of job 

LOSvS 

Dr Sidney Cobb and Dr, Suini.shiv T. Nasi 
June im 

Report Descriptors: i NUMOVMi Nr irRMiNAl iON; 

I AVOIIS; ADJUSIMINI; I ONcil lOOINAI SUKVI YS; 
HI Al I H; Ml NI AI HI Al rH 

Nils !»n>8>^»n/AS / 



5-246 Work in jiii Irri (iiii ar I-conomv: A 
Si U!)V or S\vaimmn(; 

umi i:rsi it or c . turoRXiA 
Rii rRy^iDK cAur 

» 

Onmi I '05' 7^1 2 

lYoject completed fiscal year 1977 

Dr iiory Dean Stohler 

Report Descrtptorw human caimtai ; i MPl ovMi Nl; 

W()RK SAMIM INCi; Ot 'I S I lONNA I Rl 

N I IS r»264-^H>/AS * 



5-247 Work. Wi i i ari , and rni Incri asi; in 
WoMi N LiviNCi Indi im ndi N ru Ol Ml N 

iLMi rRsm or c \iijroR.\iA 
LOS Aycirrrs. cAi.ir 

Grant 9 1 '06-76-0! 

Project completed fiscal year W77 

SOCIAL. AND IX'ONOMIC OI' I l-RM INAN I S Ol- 

marh al supara HON 

Dr Andrew James Cherlin 
1976 

Report Descriptors: i AMI! tl S; namonai j ON(ii roDiNAi 

SURVI Vfi; I A»0R IORC I. HI IIAVIOR; MOIHI RS; WOMI N; 
MOriVAIION . ♦ — 

N ils r»274 2^(>/AS 



5C SMALL CRAN I RKSKARCH PROJECrsj 

NOT!-: This prognuu was diseontimied at the endfof 
fiscal year 197^>. Scholars iaterosted in siibmitting. R&D 



5-249 An Anai vsis oi thi-. iNTi-RRiii avion 
Hi: i wi i N Unions, Raci:, and Waoi: 

AND NONWAlil COMIM NSA I ION 

H ASI{L\(nX)N STA Pr VNlVliRSlPY 
PVIA.MAS. WASH. 

iirant 91^5.^-77-06 

Proje(;f completed Jtscal year 1978 

Dr Duane /i. !.ei(^h 
April 197H 

Rx^port Descriptors: UNIONS; RACI ; HI ACK/WHI 1 1:; 
I ARNIN(iS; I RIN(i| Ml NIMIS; lURNOVIiR; NA I IONAI 
I ()N(il I Ut)INAl SliRVl VS 

Nils l'n2«.U)l()/AS 



5-250* An Analysis oi ihi- PriRsoNAr 

D!s:rRiHUi ION oi Uni-Mim oymiin r by 
Fri;(Jui-nc y oi Spu ls oi 

UnI MPI OYMhN I AND AVHRACJi: 

Dura rioNs oi- Sim i.i.s oi 
Uni:mploymi:nt 

VNivrRSPPY or calirornia instppupr or 

BUSINESS AND ECONOMIC RESEARCH 
BERKELEY. CALIR 

Dr. George Akerlof 

Grant 91-06-78-27 
Project still in pro^reis 

Descriptors: UNI MIM ()VMi:n I ; I aik)R Marki t iuihavior; 
nUSINI SS ( V( I r; I AIK)R MARK! I 

This study will examine the incidence of unemploy- 
ment among a wide range i>f population groups and 



^OiiKoinK project— final report not yet available. 
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workcr!i with a variety of pcrsonul cluiracteristics It will 
concentrate on |KH>plc and their unemployment experi- 
ence -rttthcr than on the iinperJional categories cniph>y^ 
ment. unemployment, and not in the labor force.# Ihe 
researcher will also indicate how unemplovmeiit is divid- 
ed into spells and the expected duration of these s|>ells at 
any iM>int in the business cycle 

Analyses will be based on data from the National 
Longitudinal Survey of u ci\hort of men aged 45 to 5*) 
years in 1%(>. 



5-251 A rm iH>i s oi EmVi oyi Rs in 

CjrflCAXitl MrTROPOl HAN A4H^A TOWARU 

nii: Emi'i oymun t oi Ex-Oi i i npi-rs 

CHICAGO SI ATE UNIVERSITY 
CHICAGO, ILL. 

Gnint 9L 1 7-75^01 

Pwject completed fiscal year 1977 

T\\\\ A n I ri)l>I-.S AND PRAC riCl-S OF 
HlCACiO ARHA EMPLOYERS RFOARDING 
HE HIRING OF EX-OFl ENDERS: A SURVEY 

Edward D. Tnymanhauser 

uary 1976 , ' 
Repiv( Descriptors: iilRiNtJ pracik i S; ai ri l UDi S; 

CORRH riONS; I.X-OI I I NDI RS; Rl 11 AUII I l ATlON 
NTIS PH27424^/AS 



5-252* Bkh;iraphicai Pri.dk iion Insi rumkni 

THE OHIO STA 77? UNI VERSITY RESEARCH 

EOUNDATION 
COLUMBUS, OHIO 

Dr Edwin Cornelius, III and David Van De Vixyrt 

Grant 91^39^79^18 
Project still in pny^ress 

Descriptors: I iSilNc;; assi:ssmi:n 1 ano ! vai da iion; 

lilRlNC; !»RM rU I S 

The major objective of this study is to develop a 
biographical data instrument ( I RAEX tor IRAining and 
Experience) that is responsive to the legal, ethical, and 
preferential issues invovled in the use of biodata for 
personnel selection. The study will try to determine the 
predictive validity of thi: TRAEX and compare its valid- 
ity with that of a typical biographical information blank 
used in nUlustry. It will also compare the two as to 
adverse impact on women and minorities, faking of re- 
sponses, and etTective reactiiMis of the respo:|ients. 

The investigators will use measures derimd from job 
i^nalysis daja collected as part of the study >o evaluate 




The investigators will use me 

analysis daJa collected as part t . , 

3(X) eniployees of Ohio State University who were se- 
iected or promoted on the basft of biodata prediction 
methods. I'hey will also measure the reactions of 100 
university students to test items during a controlled labo- 
ratory exiK-riment. Respondent reactions will be meas- 
ured from specific items in the test instruments; and 



cultural fairness will be asnessed via dilTerential regrcs^ 
sion analysis. 

The results of this study will si>ecify chujses of items 
for inclusion in biographical prediction inKtrumeiits. Une 
of these techniques should enable employers to reduce 
the risk of negative respondent reaction, with iiwreascd 
accuiiH^v of collected data 



5-253 CoMMUNi i Y Struciuri: and thi: 
Expfri!:nc!:s oi Shii i Workiirs 

THE UNIVERSITY OE WISCONSIN 
Af AD fSt}N; WIS, 



Dr Randall B. Dunham, Department of Business and 
Industrial Relations A. 



^ Grant 91^55-76-70 

' Project completed fiscal year 1979 

DescriptorsrsiKlM- RUi-ATloNsiiii»S; liliAl.lll; SCK lAi 

SI'KUC fUKI* 

This report consists of three sections. Section I con- 
tains a review and theoretical analysis of the literature. It 
identifies a number of (>hysical, psychological, and socio- 
logical problems often associated w^th working after- 
noon, night, or rotating shift schedules. The acneral hy- 
pothesis develoffed is that shift-related problems itc « 
function of the community in which the worker resides. 
The author argues that shift-related problems are most 
likely to occur in communities that are ni>l adapted to 
the needs of shift workers ' 

Section II describes the results of an cmpirtc^al study of 
worker reactions to shift work across communities. Af- 
fective and motivational data were collected from groups 
of shift workers holding similar jobs at tWo different 
plants t\f the same organization. The study found that 
shift work is most likely *to cause problems for workers 
when it forces them to deviate from e^tabhshed physio- 
logical, psychological, or sociological (community) pat- 
terns. The third section describes the development of a 
questionnaire that could be used to obtain mformation 
from shift workers on any problems related to their 
schedules. 
June 1979 

Report Descriptors: SOCIaij ri-i a i ionshU";; HI.ai rn; 
s(K iAi srRuri uri:; Jon sVnsiiAcnoN; i amii iiis; 

ADJUSt MI'-N r 
NTIS PB296J95/AS 



5-254* A Comparison Bin wki n Workhrs in 
Si.x-Typicai and Atyimcai Jobs _ 

'UNI VERSITY OE MICHIGAN 
ANN ARBOR, MICH 

Dr Robert P. Quinn, Survey Research Center 

Grant 91-26^76-51 
Project still in progress 
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IhKScriptorx: Al ii-NAiiON; J(>» anai YSis; Rt>i.V. coWl irc i; Dr. Linda / WaitO 
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k The purpose of tliis research is to increase tin? general 
^, understanding of ?iex*atypiiNil workers, tliat is» individuals 
. who wi>rk in wcupations in vfhich the bpposite sex 
predominates It wi^ll examiiu.* thc^ characteristics of typi- 
cal and otypical jobs for each sex. the personal character- 
istics oC bi^tlvjmjen and women in typical and atypical 
jobs, and the difjet'frwjij;j^n^ to typical and atypi- 

cal i<)te\by the use of nmaSlJiN»<of physiciil health, mental 

«healt1| and job satisfactiotv The anat^is of work reac- 
,Uu>njJMU-4bcti-b^Vf<jp<^ 
work chdl'acteristics is maintained/ to determine the ef- 
feqts of working in an occupation dominated numerically 
* by the opposite sex. 

Two niUional suryeys---the ^Ij^-^TO SurVey of Work- 
ing Conditions tfnd the. 1972.73 Q{)|illity of Empl6yment^ 
Suryfey- will yrovide data for statistical analysis. 



j5-255 " A" Comparison 01 Wholistic AMD 

Dl-COMFOSnO JUDGMKN I S I R ATl'C^nr^S IN 

|oB An/^ysi:s Job Incumbi;n is 

THh OHIO STATE (JNIVERSITY RESEARCH . 

FOUNDATION « 
COlVMBVS. OHIO 

■ Grant' 9r-39^76^61 . >, ' 

Project completed fisval yciir 1978 

Dr Edwin Cornelius, IH^ 

April 1978 f ^ • ^ : . 

Repor^Dexchptors: job anai ysis; work A'ri'irunKs 

NXJS l»^28446t^tfA,S 



5-256 A Cross-Si;ctionai; Analysis or 

* ISPNI ARM Vy.(?)HK OF )FaRM-^}AMU.Y 



\I01KA STA TEWNIVERSITY - 
AMESltOWA 

. r ^ ' 

rGrant 9J.i9-75'I8 (Jbrmerly Grant 91^40^74-33) 
Project cv^npkti/d fiscal year 19J7 

Dr Watlac7 E:- Huffman ' 
January 1976 * '* Vi 

Ril(>\)rt Descriptor^: I-CONOMIO ANAI YSIS AND 
l-CONOiyil- rRICS*; LABOR SIJPIM Y; I^AttMWORkl RS; 
NONI'ARM; WAOtlS 

N|*|S l»B274r56/AS ^ ^ ^ ' . ^ . 



5-257 ^ THiy Di: 1 krmin an rs^ ai^d CoNsi'0Uur4ci-s 
' V » of Yoi^MG WomI^n's AiTVruDP* * - ' 
TowarU'Work . V 



Grant 91.17^78-11 

Project completed jhcal year 1979 

,^ Descriptor,^: WORK Ai n rui^.S; WUNO WOMl*N; 
A rf ! rUJ)l-.Si WOMIiN; MOI IVArTION 

Tliis study focused on tlie way young womqn develop 
work preferences and oi\ the effects of these attitudes on 
tlieir later labor market experiences. The investigator 
analyzed data from the N ational l on gitudinal Survey o f 

• the educatioil and labor market experience of voung 
W6nien between the ages of 14 and 24 in 1968- 

The attitudes of a young woman who is in school and 
has had no work experience were found to have little 
effect on the likelihood that she woald be employed 

• during the first. 4 years after leaying school. These atti- 
tudes also had little impact on the characteristics jof the 
Tirst job and cli^nged^only minimally in respimse to early 
Iabi>r market exjpKJrie^ices. 

YoHiig womeirs preferences for outside employ mdnt 
over home work were found to change systematically in < 
response to marital ^jvents, gnoJudiiig first marriage, the 
birth of a first child, Aqd divorce.* Preferences for labor 
market work tended to decline liignificantly following 
first .marriage; they did nqt, change at all in the year after 
tlje tlrst birth but increaS^ substantially in the second 
year. Preferences^ for labor market work' tended to rise in 
■Ihe year after divorce. In comparison with other 
\<^omVn,\^jiv^es who considered their Tafnilies 'complete 
tondcd ta bomiore responsive t^(f family financial circum- 
stances and the characteristics of the local labor market. 

A hi<itory of employment was found to be more impor- 
tant in predicting current labor market activity for moriii- 
ers- v?ho expected mAv children thilp for those who did' 
not. ' ' 
April 1979 

Repor) [}t>scriptors: 
. l-MPl.OVMI-NT 

.aN'MS FB2953H8/AS ' . " . 

-2,5|f't DiirnRMiNANi"s OP Amkrican Indian 
AND Alaska N|ativi- Earnings, Labor 
. " FoRCK Participation, and Labor 

• .( ; Supi^..Y. 

BOSTON COLLEGE n 
CHESTNUT HILL, MASS. 

Dr Ronald L. Trosper ' . 

Grant 91-25-79-1 i ' * 
Project still in/^it>gress 

Destriptors: km^Nqmic analysis and i-conomhtwcs; 

^"^ ■ ' - PARTICIPATION; LAB0R SUPPLY; 



A niTuniis; ri:MAM'S; chih>rl:n; 



INDIANS; LA 
l-ARNINOS ; 



lORCI- 



7 HE uNiyiiJistT.r ofillInois 

VRBA'NA. ILL V , 



.^Ongoing projcct'n 



* T^he |>/incipal objdbtives of fhis research are to esti- 

f ^ " mate the wages and labor force participuUoi^of Ameri- 
, cim Indians and compare thiir wigeiand^ participation 

y\ levels with those of bhicks and j^'hites. Thef^study will" 

try to dptermihe: (I) If jetunis jo education are high^Tor 

final rejjort not yef^avfililabjoi » 
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lowerjor IiuliunK^an for whiles and blacks; (2) whether 
ttge'earniims prt>(tles are flatter \\n Indians than for 
whites and bhicks; (3) if returns ta education arc^higher 
for Indians in standard metropohtan statistical areas than 
for other Indians; (4) iPthe reUUionship between educa- 
tion and labor force participation is stroilgCr for Indians 
than for noi^lndians; (5) whether the nui^iber of potential 
workers pef household has a greater elYcct on participa- 
tion rates for Indians than for Others; and (^) if a greater 
incidence of health problems lowers the labor force par- 
ticipation of Indians. Similar analyses will ^^P^^^ 
rately f or A laska n ative!^ Multi ple rg^res*>ion and other 
econometrical techniques will be apphed to data drawn 
from the U.S. Bureau of the Census public use tape of 
the Survey of Income and Education»M^78. 

I he researcher hopes to fill a void in the literature on 
American Indians and Alaska Natives and on the com- 
pifrative positions of minority races in tha United States. 



5-259*; • Di Ti RMiNANi^ oi Labor Suppi y io. 

UNS ! ABI U EMPI OYMHNTS 



I' 



ORNHLL UN/yiiKSII Y 
HACA, N. Y.. 



M.' Hutchens 




^Grant 91-36 78-31 ' , 

Project xtill in progress 

IJ^^SCriptors: liCONOMIC ANA! VSIS AN!) I CONpMV^i'kKS; 
jrrRUCrURAL UNI MPl OVMrN I; I AYOI I S; LOV^-NV^OK 
JOBS; III ASTICn Y OI LABOR SU#PI Y ^ 

The major questions to be addressed in this nrojcct 
relate to why some individuals work in jobs with high 
probability of layoff and others in jobs with low layoff 
probabilitiesL-to what extent workers, in effect, (l^hoose. 
unstable employment; and to what extent people are ui . 
unstable jobs because of Lharacteristics beyond their covf-j 

trol. ' , . ' 

/Ihe researcher will base his analysis on economic 
m'odebi to be developed and tested with data on perma- 
nent and temporary layoffs and hours of work for primes 
age men and women with children. These data will he 
obtained from the National Longitudinal Survey and the 
Panel Study of Income Dynamics. The NLS data on 
women aged 30 to 44 and mpn aged 45 to 59 for the 
1966-71 period wiH be supplemented by information from 
the Panel Study on men and women of all ages for 1967- , 
74. 

The study findings are expected to provide fcesh theo- 
retical and empirical insights into the forces* underlying 
demographic differences in unemployment and lead to 
new perspectives on policies aimed at encouraging em- 
ployment stabihty. .J ^ 



5-260* DlltliRMlNAN OF THE PROBABiLiTY 

AND Wage BpfcECi^s of Obtaining 
Unionized Employment 

THE UNIVERSITY OFJLLINOIS g 
VRBANA. ILL . ^ 



/>. Francine IX Hlau and Lawrence M, Kahn 

Grant <)hl7^79^3I 
Project still in prof^ress 

Descriptors: UNION IMPAQI'; JOB S! ARCH; WA(il S; 
con ivcnvi' baroainino; i.conomic analysis and 
i:coNOMi:rHK'S 

I his study will estimate the determinants of the likeli- 
hooiLfhat job changers will take unio\i jobs. It will test 
several hypi>theses about job searches and estimate the 
impact-oL unions-oiv the-^t arting wa g^-of-^i>b-<:thangerv- 
taking into account union wage effects and the probabil- 
ity and search costs of finding a union job. 

The investigators will carry out an empirical analysis 
of data froni the National Longitudinal Surveys (NLS) 
of the labor market experieitces of young men and young 
women. Ihe study design calls for limiting. a previous 
analysis of individuals in Uie' 1970-71 surveys to those 
changing jobs aiul for adding information on weeks un- 
employed and union membership. 

The issue of union effect* is imp<,>rtant because pubhc 
policy is based, irt part, on estimates of the impact of 
unions on wages, Ym findhigs on this research are ex- 
pected to shed light on two questions: First, what is the 
overall return to unionization? Second, what is. the net 
effect of unions on racial and sexual inequality m startmg 
wages? 



5-261* The DEvrxoPMENr cniA Union in i he 
Hospn ai s: The In lEft^c i ion of 
DisrRicT 1199 WITH Voluntary 
Hospital Workers, 1948-1973 

RESEARCH DEPARTMENT DISTRICT' 1199- 
NA TIONA L UNION OF HOSPI TA L A ND HEA L TH 
CARf; EMPLOYEES 

NEW YORK. N. Y 

Dr Brian GreenHerg 



\\ Grant 91-36-77^21 
' Project still ih progress 

'f 

. Descriptors: uniONIzai ion; hospiials; heai ih 

occupations; Onion impac t 

r • ■ 

This study is evaluating the difficulties, and impact of 
organi/.ing the employees in the voluntary hospit«ls of 
New York City over a 25-yeaT period. 1948 to 1973. The 
study will consider the unjonV progress from the early 
organiring attempts to the cretition of a national hospital 
workers unio4i, .with respect to both the workers; own 
efforts and the changing nature of the workplace. The 
obje?tives.of the research are to examine: (I) Why and 
how wdrkers organized; (2) the impact of unionization 
on the hospital workjorcrf and its manpower policy; and 
(3) the interrelation "of unionism and fiublic economic 

policy.. . * . 

Sources will include transcripts of indepth interviews 
with participants in the uitionization" proce??f (workers, 
union staff, hospital supervisors and administrators, and 
•relevant public figures); material from tht^ unioirs ar- 
chives, pttbhc fecords. including newspapers and govern* 
ment documents; and hospital records. 



« 
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* The study is oxiK'ctcd to provide additional insight 
into the pi^liticnl and institutional developments ol' the 
health services system. 
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Report Dvscnptors: i ihka i ionai Ari AiNMi Ni; cakm h 

>*A I I I HNS; NAI IONAI I ON^il I UPINAI SUkVI YS 
N i ls rH?74 2(»H/AS 



5-262 Di:vi:i orMi.N r oi Work Invoi vi mi n i 
1 HROuciii Task Succi ss 

MICHIGAN STA m UNI VERSITY 
EAST LANSlNii MICH. 

(mint 9 1^26-76 18 

~Pix>jeCl comptmxtJiscat~yvaFlV7T ''' ^ 

Dr. Douglds i: Hall 
September 1976 

Report Descriptors: wi>rk Ann i1>i:s; A rii i unk s; 

OKliANI/A VlOMAI S I RIK J UKI ; JOM S I KIX IIIKI 
Ni ls l»n>H.n6l/AS 



5-263 DiiAi WoRKi'K Marrii I) Coun i s 



IHH VNIVhRSITY Ol-MK VKi^N 
ANN ARHOR, MIC H. 



Dr. (irahant L. Staines, Re.sean'h lnvrsfif^atx)r, St4ryey 
Re.KearakiCfnfvr 

Grant 91-26-75-28 

Project vompleted fiscal year 1979 

Descriptors: CAR! i:r c Hoic i ; Ml i:si Y! i;s; maI i /i i mai r; 

PROri SSIONAI S; WORKI.K I RAI 1^* 

This project invc>stigated the family ^relationships of 
dual worker married couples and tlie effect of each 
worker's job on his or her spouse. I'he following issues 
w;?re explored: (I) Wliethcrlhe^ husband V job has 'more 
impact on his wife's well-being than her job has on his; 
(2) how the husbands work experiences compare with 
those of the wife; and (3) hpw dual career couples com- 
pare with couples in which (a) only the husband has a 
career job and <b) both members work but arc not in- ' 
volvcd in career jobs. * 

Analyses were drawn from 250 couples who were 
interviewed for the l%9-7() Survey of Working Condi- 
The study assessed the interaction between the' 
jobs of |hc husband and wife, using statistical procedures 
that aisp considered the effect of the wife's job on h^'r 
own well-being. 
1978 

NTIS PB273927/AS c 



5-264 Early Garhi:r Continoki^cius in vw. 
> pRocFss OF Status An AiNMi'NT 

DUKE UNIVERSITY • 

DURHAM. N.C. ' ^ 

Grant 91-37-76^25 : / * 

. Project completed fiscal year 1977 ; *» 

Dn Alan C Kerckhoff and Dr Alan A. Parnyw 
April 1977 . . 



5^^265 Barnincjs, OccurATiONAi Cnoici:, ani> 
Tin: Eari y Yi.ars oi^MIvmii y ' 

FORMAI ION, WHI |JK4^> Bi ACK WoMI N: 

A Study trom i iiT^^Ni-S 

XmivmsirYoi^Hoy^mN 

HOUSTON. TEX. 

Grant 9^^48^76-47 ■ 

Project vorrtpleted fiscal^year 1 97tS 4 

Dr Paul R. Gregory— with Willioffi J. Mixyre, R. Mark 
Wilson and Carol Rankin 
Novenilhir 1977 

Report Descriptors: i arnings; i AMir.iLS; womi:n; 

<K*ClJl*AI IONAl C MOK I.; NA I IONAI I ON(»l rUDINAl 

suRvrvji . 

N IIS PB247I48/AS ^ ^ 



5-266 » H^n-cis oi Cmi i> Hhai m Sta lus on 

Mam-rnai L.ahor Supply 
* 

JHE JOHNS HOPKINS UNlVERSiTY 
RALTlMORll MD. 

Dr. David S. Salkever 

Grant 9U24'77-}5 

Project completed fiscal year 1979 

Descriptors: Mumii:ks; C'liii.DRi'N; iii-Ai ni; i aiior 
•SUIT! y; I aror i orci: par MCIPATION' 

This rep<)rt describes two empirical studies of the ef- 
fects of chfid health problems on maternal lab<^r supply. 
The first study used l*)72 data from the Panel Study of 
Income Dynamics to' estimate the relationship between 
child health problems and maternal hours of work. The 
second used 1^2 d^ta from the Health lnter>)1ew Survey 
of the National Center for ttealth Statistics to es^nnate 
the effects of children's diitabilities on maternal work 
status. ■ , • ' 

Jhc results of these analyses support the following 
conculsions: (I) Children's health ^problems lead to sub- 
stantial reductions in^botK maternal hours of work and 
the probabHtty df the mother's working. Regression ax:f- 
ficients suggest that the reductions amouiH to as much as 
one-third of the expected Fevel of lab^ir supply. (2) I'he 
effects of ohjldrcn'^s heahh prpbl(;ms are strong^^r for 
families in which both parent^ are present, flir white 
families, and for lower income families. The reasons for 
these differences amohg families are not entircHy, clear,. 
The investigator speculated thai they may be rcltited to 
differences in the availability of child-care arrangements 
and in medical insurance coverage and to effects of the 
husband's labor supply on two^parent families. 



^Ongoing project-r-ntiil report ^ot yet AYiiiKgblc. 
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Futhcr research now undcrwHy Is 1nvcHtiga(iiig 
poHsibiltticH. 
1979 



1979 I 
N ns rn pi 



^$'261\ El I rx i>i oi Dii:i i^Ri.N i Approachi?s to 
Organizahonai. CiiANoi: ON mi' 1 
Pi Rsisi ANci- or Ni'w Bi:iiAVioK V 

G HORaiA INSm UTh: OF im'HNQUXi Y 
ATLANTA. GA. ^ 

JJr. Kdwiirti J. Conhn 

i Gnmt 91^13^78 44/ 
i*r(}ject still in pmgn\K\ 

lytrsvriptors: OHCJANI/A IIONAI l.NVIRON^I-N ! ; 
rR()l)lKHV! ! Y; QUAI I IY OI l-MIM OYMI'N 1 

This rciicarchr will examine some of the efTwts of inter-, 
ventkujistyle ami feedback natterns on the persistence of 
iiewly^eveloped Wi>rk behaviors. Experimental condi- 
tions include unilateral vs. participative intervention 
styles, groups vs. individual fecilback, positive vs. nega- 
tive feedback, and s^K'ial influence. 

I he researcher will assign five 3-perscm groups to 22 
experimental conditions, using the Chicago ballnark 
vending game as a siiuulatton of an organizational task. It 
is anticipated that ihe results will bo helpful in designing 
organizational changes, us well as in extending the 
theory of planned behavioral change^ in organizations. 



5-268* Tin: Ei iix oi Emi'i oymi.ni 

LOCA l lON AND SCHi:i>Ul lNO Oi WORK 

Siiiri^ ON WoMKN's Economic ^ 
V Ori»ORruN ITU'S - * 

THli UNI VimSllY OF P^iNNS YL VAN I A 
PHILADELPHIA. PA, ^ 

Dr Janice Fanning Madden 

Grant 91-42 78 31 
Project still in progress 

Dex<:riptors: ^OMMU i INO; WORK scMi'Vin i:s; womi-n; 
1 A«OR iori i/partk ipahon V * 

The purpose of this study is lo anaiy/e and measure: 

(1) The effect of commuting distaiities and work hours 
on the wages and job classifications of women wi|h 
different racial, household, i|nd personal characteristics; 

(2) the effect of firm ligation and the .scheduling of work 
hours on the racial and^ sexual characteristics of 'the 
firm's work force; and (3) the effect of differences in^the 
worJc syJiedulcs of husbauds and wives on tlie asji^^wnent . 
of household tasks within the fiimily. y 

rhe househoid decisionmaking nuxlel ofclabor supply 
will include choice of work htuirs, job Ideation, and 
residential location and wiliybe'Sised to CHtimat« the influ- 
ence of location and lime/fii the labor supply of women' 
workers. Using data frojift both the University of Michi-^ 



gan*8 Panel Survey of Income Dynamicn and the Study 
of Americans' Use of Time, the researcher will estimate 
the kK-ations and times at which women tn various types 
of ho\ischo(dH and occupations art? available for work. 
I hesc ertipirical results will be used to an«ly/c the wage 
elasticities of labor supniy and the effects of various 
possible changes in worV schedule! and home and job 
Ux:(ftions on labiH supply and on the household division 
of labor, 



St26? R MVrOYMliN I AN I> INCOM!^. 

CoNSHQur.Ncr. or Ami^rnahvIi 

Dl^VIU.OPMF.NT SiRATIHilHS - 



lOiVA STA TE UNIVhRSTTY 
AM US. IOWA 

Grant 91-19 75 26 (formerly Grant 9l ()9-74-3l) 
Project campleted fiscal year 1977 

/ncome disi ribu tion and emfloymen r IN 

PUERTO RICO, 1948-1976 

Dr Richard Wcisshyff 
October 1976 

Report Descriptors: Pur.R io ricANS; iNCOMii; 

I'.MPl OYMI^NT; l-CONOMIC I>l' VPI OPMIIN i ; HCONOMIC 
lORI-CA^IiNO; UNr.MPrOYMl':NI; LABOR Dr.MANO; 
PIJI.RIO^KO ^ 

NTIS PB2743I0/AS * 



5-270* EMm.OYMRNT AND InCOMF PROJIaCI IONS 
I'O^PUI'R IX) RiCO IN mi- I980*S 

lOWASTATK VNIVERSTTY^ 
AMES^OWA 

Dr Richard )^eisskoff • • 

Grant 91-19-77-31 
Project still in progress 

Descriptors: Pui-Rio ricans; labor supply projiiciions; 
lXonomic l ORr.CAS-^riNti 

The goals oT this research arc: (1) l o make <Anploy- 
ment projections through the I980\s under alternative 
growth paths; (2) to compare these employment alterna- 
tives with different population proj^tions made under 
realistic assumptions about return migration; and (3) to 
sample urban and rural families to test thfc stability of 
expenditure coefficients derived from a 1963 budget 
survey. 

Previous work resulted in a muUisector input-output 
simulation nuxlel. This study will utilize several econonr- 
ic huiexes and indicators from^the input-output mixlel. 
Ihcse indicators include tSccupation-by-industry clajfsifi- 
cation, family income distribution, and wholesale and 
retail price indexes.^ , » ^ 

. rhi<i rt^search should provide direction, to those plan- 
ning policies to combat unemployment in Puerto Rico. 
Pro|K>sed changes in emph>yment and income p(>licies to 

. stinuihUe economic gro>vth arc a|,so anticipated. 
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5-271 liMIMOYMI NI. In(<)MI;, MAKRIACiH, AND 
DiVORn IN rwo COUOKl^ 01 WOMliN 

/•///•; JOHNS I tor KINS ^VNiyiiKSlTY 
BAl. ltMORK Ml). 

Cntni *il ■24-77-24 

Pmjtvt itmpU'tvii fiscal mir 197H 

Dr. Andn'w J. Chcrlin 
June 1<)7H 

Rvfyon Dc.scnptors: WOMI N; I MIMOYMI N l ; INCOMI ; 

TOTfONAri nNGirnmNAT siirvtys 

NHS l»n?84M)l/AS 



5-272 1 HI* I'MiM OYMi N I oi DuAi -Cari i r 

COUIM I S 

(iliORinA SlATh: VNtyKRSIl Y 
An.ANTA, at 

(mini 

Project complvtcii Jm\il year l^7H 

!)r Michael Rctf^vr and l.arrv Wright 

Man^h I97H . ^ 

Report l^seriptors: i MIM OYI R A riii UDi S; ( ARi I R 
rAri l RNS; WOMI N; DISC RIMINA I ION; RI ( RUI I MI-N r; 
I AMIl II S >^ 

Nils rH?8 2t>70/AS 



5-273* FSI IMA I ION OI COMIM I' l l- RODII IHKIUM 

Systi-ms Kxn.AiNiN(i Acic;Ri.ciA ri' 

UNi:MrLOYMI'N I\ FiMIM.OYNW'N I AND I HI- 

Ri A! Wacji- 

iniKE UNIViiRSIl Y 
DVRUAM, NA\ 

Dr (ieorf^e !i lauchen 

Orant 91-37^78-45 
Project Kttll in prof^rew 

Deserifitors: i CONOMK* ANAi YSis and iionomwi RUS; 
I AIU)R MARKI I lU IIAVIOR; JOn SI /\R( II; I RICI IONAI- 
IINI Mri OYMI N i ; t^NKMlM OYMI N I/INI I A I ION 
I RADI OM ; DURA I ION Ol DNI MIM OYMI N I 

Job search muhIcIs alleinpl lo explain how people go 
rtboul looking for— aiul accepting or rcjcclinu— job 
oflVrs. One such model goes so far as to suggeM mal all 
"^^uncniploymeni is due lo search behavior, implying that 
all uncinploynicnl is, in a scnsc» volunlaiy. This model is 
the microccononiie base for the fi^ilunil rale of unem- 
ployment liypolhesis. , \i / 

rhis research project will test (his job search modci. 
The investigator will use quarterly data on an autor- 
egressive moving average (ARMA) econohietric .model 
of the level of uiviMnploynient» employment, and the real 
wage in the United States. The modc^l assumes that all 
nneniployment is fric(ional. He will then compare the 
job-acceptance probabilities generated by the model with 



published data^on the length of uiUMuployment s|H'IIs, 
thus testin|; the uukIcI. 

ihe inani |K)licy implication is the testing of the natu- 
ral rate hypothesis and thus the longrun elTectiveness of 
monetary (iseal |H)licieH in lighting unemployment. ()ther 
implications include estiinations of the time lags for 
workers to react to lal>or market information and of 
|H)ssible dilTerences among various demographic groups 
such as teenagers and adults in search Ix'havior. 



5-274* rAC LORS-lNliLUIiNClNU JlOLlir_- - _ 

Innova nvi-: Cari:i:r S i.rivin(i in Bi ac k 

AND Wm Hi WOMI'N 

HOWARD VNIVERSII Y 

WASHiNaroN, nx\ 

Dr Martha /! Medniek. Departmetu of Psycholonv 

(iraut 91^11-76-48 
Project still in progress 

§ 

Descriptors: (K (*IM»A riONAi CIIOK I ; ( ARI.I R 
ASIMRA HONS; CARI I R C IIOK'i:; WOMIIN 

The o()ject of this study is the comparison of the 
effects of a set of cognitive and motivational factors on 
career stiivii|gs in black and white college women. A 
sample of college junior and senior women is being se- 
lected on the basis of their aspirations to traditional, 
moderately innovative* or innovative careers. They will 
be given a questionnaire containing measures of sex role, 
self-concept, approach aiur avoidance achievement mo- 
tives, levels of expectancy for success, and casual contri- 
butions about success and failure. 



5-275* Tm-: Impaci* of iNsii i unoNAi Run s 
AND Nonunion CoMPh:iTnoN on rin: 
^Jnion CoftisrUuriioN 1/aiu>r Marki r 

UN I VERS! rr QP PENNS YL VAN I A 
PHIPADEEPHIA. P/l, 

Dr. JvjyVex f'crloff . ^ 

Grant 91-42-77-33 
Project still in progress 

Destriptors: UNIONS; INS in li i Ionai CHANiJr; NAI lONAi 

I ON(ii:i UDINA! SURVI YS; I AnoR MARK!: I lU ItAVIOR 

- • 

^. . . . 

ff '"Ihe object of this research is to improve understand- 
ing of how institutional rules alTect the composition of 
union and nonunion labor markets and how the composi- 
tion, in turn, dejcrmines the union-nouunion wage dilTer- 
ential. The inipact of contract clauses and licensing laws 
on local markets will be analyzed for their elTect in 
restricting "^i^hnunion competition. Vhc restrictive laws 
and clauses can result in either no;umion competition or 
large wag^f diflerentials. 

Maxinuim likelihood statistical techniques will be used 
to estimate the impact of institiHional rules and licensing 
laws on competition in construction labor inarketfi and 
on wage differentijul.^. Data sources include theVurrent 



^OnKoinK proj^t— flnal rcpart not yet available. 



RJC 



IS I 



1H4 

ropulution Survey. Nutionul Loiigitudiiial Survcyi and 
the Income Dynamics Panel Study. Increased under- 
standing of the nonunion connKMitive role in IikuI lalH)r 
markets should improve pi^edictions /)f future wage 
changes Analysis of the charHeteristic!! of workers 
switc'liing industries in resixMise to declining activity in 
the c;onstructi(m industry sliould contribute to a bitter 
underKtanding of similar chahges in other sectors. 
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(ofher than during the sununer), it diH-s so primarily 
among ntudenis 
June 7^79 

Report l)<\KCHpk>rs: minimum WA<ii I AWS; 1 1 1 naoi.rs; 

HUMAN C AIMIAI ; ICONOMK ANAI YSIS AND 
I CONOMI IKKS 

NMS l»«2*>7hH3/AS . 



5-276 tMPAC T oi LANCiiJAiii Shii i on 

- OCrUFATf ONAT Ar Hltt VI^MFNT 

run UNIVKKSITY Of MK UHfAN 
ANN ARBOR. MICH 

Orxw! 91 26-76 30 

Pmjevf completed Jhral year 1977 

LANC.DACii: MAIN I LNAnC U» LANOUAOi; 
SHIIX ANDOCCUPA IiONAL ACIIIFVKMnNT 

IN I HH UNn s 1 atks 

/>r, John An^le 
June I971 

Report Descriptors: ASSlMll ation; CAR! I R ta i i i-RNS; 

CXCUrAIIONAI vSTATUS , 
N i ls HB274 28 2/AS « 



5-277 Tin: Imi»ac r oi Minimum Wac;i,s on 

SCH(X>I ENROI I MKN I AND LABOR 
f ORCIv S I A rUS OI You ! US 

IOWA STAIH liNIVERSII Y 
AMES. IOWA 

Dr. James Peter Mattila 

Grant 91-19-78 32 

Project completed fiscal year 1979 

Descriptors: minimum wAcil' i aws; rART I'imf 
rjviri OYMrNT; voinii; human c APrrAi 

^ rins study investigated the effect of nuniinum wage 
laws on the sehcwl enrollment and labor force status of 
young iKople aged 14 to 24. Ihe analynis was based 
prinuirily on time series datii from the (X:tober schmd 
enrollment supplement to the Curren^ Population 
Survey. In estimating the impact of minimum waues. the 
researcher controlled for variations in the rate of return 
to education, family income, empU^yment in service and 
" Agricultural occupations, uaemploymeut rate, fertility of 
young women, and proportion of young men in the 

- armed services. . • i 

The study found that niinimun wages have displaced- 
out-of-school youth from full-time jobs and agricultural 
work, but those displaced are more likely to continue 

N their education than to remain out of schwl and unem- 
ployed. HiglKr minimuni wages significantly increase 
high school enrollments iunong youth aged 16 and 17 
^ind college enrollments among those 18 and D. i'his 
schooling elTect declines substantially lifter age 1^. If the 

^ minimum wage does increase teenage unemployment 



5-278 l in- Impac I oi Ri.ciiN r Li.ciisi.A rivi- 

ANI> AUMINISJJtAUVlL ClIANlfluS ON 
WORKI.kS* COMPI NSAHON IN ll.XAS 

NORTH TKXAS STATH UNiyiiRSII Y 
DliNTON. TEX. 

Grant 9h48-72 IO 

Prx}Ject completed fiscal year 1977 ' 

A S rUDY OI- ADMINlS I RA I IVH 
IMI'ROVHMKN I OF WORKMEN'S 
COMPENSATION IN TEXAS 

Dr. Sam p. Barton 
l*)77 , 

Repiyrt Dtscriptors: wOkki-k* comfi'.nsatiOn i Aws*f 

SI-RVICI= Dl'.l IVr.HY SYS'll.MS; ASSKSSMI-NT AND 
I'VAI UA ITON; CiOVI'HNMI.N l HOI K II,S 

NHS I'B2<J0.WI/AS 



5-279 iN i iiRAt HON Ei i LCI^ OI Pl^RSONAl n v, 

«}Vi Frainincj, and Labor I^arki.T 
ONDI I IONS ON Pi RSONAI EMIMA)YMI.N 1 
AND InCOMI-. 

THH UNiyiiRSII Y OI MICHIGAN 
ANN ARBOR. MK II. 

Crant ^-26-72- 1 2 

Pnyjevt completed fiscal year 1^77 

Dr Kent It. Marquis and Dr Robert L. Hubbard 
Kiay im 

Report Descriptors: incomi;; work Al iri UDi-S; ^ 

MOI IVATION, ASriHA l IONS: I HAINlNCi I.I I I.CTIVI.NtiSS 
AND IMI'AC r; I ABOH MARKl.T HI-IUVIOH 

Nils l'B27h29r/AS . 



5-280 An Invi.si ioa i ion oi Coi i.i cnvi- 

UARCiAININCi IN SliCONDARY l.ABOR 

Marki-.i^ in i mi: South 

NOR I II i AROl.lNA AdRK UL lVRAl. AND 

TliCllNlCAl. ST ATE UNiyiiRSIIY 
CiRKHNSBORO. N.C. 

l^fl^Twrice B. Better. IX'partment of liconomies 

Ghnt <fl-J7-76.J5 

Pnyjeci completed fiscal year 1979 
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5-282 



l)t\SChptor\: iO\ www \ HAKUAlNIN(i; DUAI lAHOR 
MAKKLIS; SOU I llhRN Sl AlLS 

.» I his project investigated uinon oruniii/ing tiiul collec- 
tive-bargaining activities among iinskilled workers in the 
retail and wholesale trade and service industries and in 
Stat/i* and local governrneiitn in the South. The investiga- 
tor interviewed union ofncials and sudT who recruited 
and represented unskilled workers to determinif the 
impact of union recruiting elTorts iu the l^tiVs and 
I^TO's. 

I he report argues that union membership increased in 
_J hcse scc lors^„iiejij?ite si ich fkcloDi-iilLllliL hi gh j;H)?it oil ' . 
organi/iiig coupled with limited union resources for or- wu^ki^/^^^ 
gani/ing, the hostihty of many employers toward unions, ^yr.M i.ArArLl 1 1,, irsix 
and constraints imposed by labor laws and the adniinis^ 
trutioii of these laws. The study also found that union 
recruiting etTorts contributed to a rationuli/ation of the 
worker-employer relationship. It reports that the subjec- 
tivity and arbitrariness that characterized supervision 
before the arrival of the union gave way to objective and 
concrete standards in job- and personneUreiated matters. 
June 1978 



and psychological well being. Both path 
ross-tabuli 
aniilyze ihV^ slirvey data. 



qualificattL^ns, and psycnoiogicai wen tH*ing. 
ann^lytic ittKljcross-tabulation procedures will used to 



rhe study should provide insight on the ways dis- 
missed facult I regain academic emjiloyment and the so 
ciopsychologi L*al ch^icteristics ot those who do not 
return. 



Job SivARCH Aci ivi ni.s oi' \ \\\\ 

UnI:MIM OYi:i): TIU-ORY and EVIDHNCl 





Report Descriptors: A>i i » XTivi- HARCiAiNiNo; di'ai 

I AIIOR MARjCI JS; Sf I) I HI RNyn A ri S. UNlONi/A riON 
Nils rB2«.^87(>/AS f 



5-281* JOB Ri:i (X AMON Among CoriiXii: 

PROI i:SSORS: BaCKCJ ROUND 

Characthristics and Labor Markivf 
El I i:c i s 

Wh RESKAKCH l-OVNOATION OF THE CITY 

VNIVERSITY OF NkW YORK 
NEW YORK, N.Y. 

Dk Rohent K. Kapsis and Dr Paul Blumherg 

Grant 91J6-78^5I 
Project still in progress 

ft 

DexcriptoKr I Ahok roKcn bi mavior: caru r pa thirns; 

l-MPl 0YMI:N r rAm-RNS; JpH SI ARCH; JOB imS\ 
UNlVl RSn Y OCCUPA riONS 

The objectives of th^ study.. arif: (I) '/"o describe^ the 
types of jobs jacquired'by dismissed fticuUy a^id to deter- 
mnie the prcj|>ortion who have left academic life alto- 
gether; (2) to| isolate the factors that influence or predict 
whether an i^strucHor leaves acadenii?; (3) H\ determine 
the extent to whjch laid-off instructors currently em- 
ployed in a nona^^ademic setting and those who have 
regained full-time academic employment differ iiK atti- 
tudes and psychology; and (4) to consider objectives 1 
lliroUttK 3 from the* perspective of how an academic 
.discipline's jelatiohship to both the acadetnic and the 

* nonacademic labor mark<Ms may influence the job-relpca- 

^t^tion proctts, . i 

To reach these objectives, the investigators sent a 91- 
item maij questionnaire in the fall of 1977 to 585 full-time 
teaching" faculty -at The City University of New York 
who wer^^isniisscid from their iobs in August 1976. The 
questionnaire prot^ed for detailed inforniation on such 
factors JV^ Job histdry, academic productivity, 6ducati6i>al 



Dr. John M, Barron and Dr Wesley S. Mellow 

Grant 9FI8'77^26 
Project (Completed fiscal year 1979 

Descriptors: joi^ siiARcii; UNi^MPi oYMriN i; nuRArioN or 

IJNI:MHI OYMI NT 

This projecl tested several hypotheses of job search 
theoryi using an expanded model of search behavior and 
new microdani on the'jobseeking activities of the .unem- 
ployed. Duriag the ii^itial research, the investigators de- 
veloped a model of job search behavior by the unem- 
ployed and tpted resulting hypotheses relating an Unem- 
ployed person's search intensity, methixls of search, ac- 
ceptance wage level to nonwage income, duration of 
unemploynWnt, and reason for qnemployment. The data 
used to tea these hylH^thesos were obtained from M 
survey by tje Bureau of the Census of a sample of 5,000 
unemployedj workers se9king jobs. / ' 

rhe final! report consists of threp papers. The first. 
"Search EfTect in the Labor Market,*' examines the 
impact of sech factors as unemployment insurance (UI) 
benefits, the likelihood of recall^ and nonwage income on 
the search lintensity of the unemployed. The second 
paper. '^Search Choices and Changes in Labor Status 
Among the' Unemfiloyed," shows that the choice of 
search inten ity and a reservation wage has the expected 
influence oi subsequent labor force status, ^ The third 

Kap«?r. **Une nployment Insurance: New Evidence on the 
ecipients and (ts Infp}ici/' |bcuses on the substantial net 
impact of Ul benefits on ^imsequent force status. 

THE DE TERMINAN I S OF CURRENT SEARCH * 
EFFORT ;AMID SUBSEQUENT LAIJOR FORCE 
STATUS 
September 1^7 S 

Report Descriptors: liCoNoMlc analysis and 

UCONOMUTRlC i; GOVliRNMl-N r FOI.lCli:S; 
UNHMP1.0YMKNT;'J0B SF-ARCH;; UNI-.MrLOYMnNT 
INSURANCE y 

NTIS I»B289907/aS ' ■ 



5^283* 



|, Labor Mar^cet Ei I'I-ctson Fi-MAr.R 
\^ Lahqr Porch PARriciPAiioN 

THE VNIVERSIFY OF ILLINOIS 
VRBANA. ILL, ' ^ ^ , * 

cfngoUig project— final report not y«t aYiibbU. , * 
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Linda J. Waitt and Ra\x M, StoUenhfrg 

Cf rum <>t- 17^79^2 1 
Project still in progress 

Descriptors: i I'.MAi F.s; tABq^iORCii PAiniciPATlON; 

ECONOMIC ANAI YSIS AND rXONOMI, I Rl</s 

This research will investigate various hypotheses abc^ut 
the ways in which labor market factors intensify or 
weaken the effects of individual economic, social, and 
demographic characteristics on women's labor force par- 
ticipation. T he ^pirical part of t he inves tigation will be 
carried out in two p1ia»es."First, the infcstiaaion wilP 
estimate th6 parameters of an individual-level model of 
femaloJabor force participation for each of 409 county 
groupiin the United States. Data used for this analysis 
will be the Bureau of the Census one*in-a-hundred 
county group public use data nie. The results of these 
409 separate analyses will indicate the effect of various 
individual characteristics on probability of; labor force 
participation for women in eacA county group. Second, 
the study will test hypotheses about the relationship be- 
tween the labor marVet characteristics of the county 
groups and the impact the individual characteristics of of 
women in those areas. Data for this second phase of the 
analysis will be drawn from the results of the flrst-phase 
analysis, the County and City Databook, and the same 
public use sample data used in the first phase, Findings 
are expected to be useful to local planners tryirig to 
design or evaluate employment and training programs 
suited to the needs 6( their areas. 



5»284* Labor Market States and Labor 
Market Experience 

VmyERSlTY OF CALIFORNIA 
BERKELEY. CALIF. 

Dr. George /f. Akerlof 

Grant 91-06^79^33 
Project still in progress 



Descriptors: UNiiMPlOYMtNT;- labor MARKET BIIHAVIOR; 

'This project will carry out a study designed .to fhal- 
lenge the of statistics on turnover of labor market 
states as* a summary of labor market behavior. The invcs-/ 
tigator argues that statistics on individuals s^hquld be used 
instead. As an application of this idea, ttie^.«tu<}y wfll 
indicate that, although turnover statistics show that jobs 
and unemployment are of short duration, nevertheless 
most persons spend most of their working liveS in jobs of 
long duration, and, similarly, the jobless spells of most 
unemployed persons are of long duration. Another part 
of the study will propose a theory of the business cycle 
suggesting that a recession i^ associated not only with 
hi]^h unemployment but also with an increase in the 
average duration of the jobs unemployed workers are 
leaving. ' 

Consequently, the study, N^iH examine the hypothesis 
that high uixcmploymtfmis associatccl rtot only with a 
l^rge iiumber or peraftns out of work but also with the 



loss of jobs of long tenure. To do so, it will look at 
statistics on individuals rather than labiir market states. 



S»285* Labor Mobiuty and Income Change 

NORTHWESTERN UNlVERSlTf 
EVANSIVN ILL. 

Dr. George E, Delehanty, Department of Economics 

Grant 91^15 70^12 
Project still in progress 



Descriptors: labor mobility; income differentials; 

OEOORAPHIC MOBILITY; INDUSTRIAL MOBILITY; 
INTERFIRM MOBILITY 

This Study is analyzing the relationship between geo* 

(traphic, industrial, and employer mobility and income 
or workers grouped by age, race, and sex. Using data on 
work^and earnings in a 1-percent, employer-employee 
subsample of Social Security Administration records for 
I9S9-63. the study is attempting to find out by how 
much, for whom, and throuj^h wl|at processes income 
change is related to labor mobilitys 



5-286 Lawyer Earnings and Barriers to 
Entry ^A , . 

VANDERBILT INSTITUTE FOR PUBLIC POLICY 

STUDIES 
NASHVILLE. TENN 

Dr Malcolm Getz, Dr John / Siegfried, and Dr. Terry 
Calvani 



Gmnt 91-47^77^11 

Project completed fiscal year 1979 



/L 



Descriptors: occuPATiONi^L licensing; earnings; labor 

MARKET AREAS; OEOORAPHIC MOBILITY 

This study estimated the suppiv of lawyers available to 
partnership law Arms, using \9T2 data for 69 standard 
metropolitan statisticaj areas. The model used for the 
study controls for differences among metropolitan areas 
in factors such as the cost of living and environmental 
charbcteristics. which should influence the relative earn- 
ings of lawyers in lonj^run equalibrium. 
' A review of the literature on the effect of licensure 
restrictions on professional earnings yielded the hypoth* 
eses that bar examination failure rates, the absence of 
reciprocity, and nonresident bar adminssion fees are all 
' positively correlated with lawyers' earnings. However, 
the empirical results provided no support for these hy- 
potheses. The sole important determinant of geographic 
differentials in the earnings of associate attorneys in part- 
nerships in 1972 appeared to be local professional and 
technical employment opportunities for womer\, although 
environmental cliftnrcteristics as a group were also im- 
portant. ' 

BARRIERS TO INTERMETROPOLITAN 
MOBILITY OF LAWYERS 
August 1978 ' 
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Report Dexcriptors: iKriTAnoNAi i ici:nsino; I'.arninos; 

(U^OGRAPIIIC MOBIU I Y; LAWYllHS; LABOR SUPPLY 

/ 

5-287 Mai.I'-FI'.mali- WACii:" Dim 1:Ri:ntials: 

TMIi I HI'ORY AND ESTIMATION 01 
DlllT.RI'.NriAl OVIiRQUAI IilCAIION 

CORNIXL UNiyP:RSITY 

ITHACA. /V. K ^ 

br Robert //. Frank , 

Orant ^1-36 77-54 

Pn>ject completed fiscal year 1979 

Descriptors: srx dim i:ri:nci*s; wacji- dim I-RI-niiai s; 
MAI \\/\'VM\\ \''.\ IN( OMI nii ruRi'.N riALS 

I'his study tried to find out how much of the wage 
dilTerelfliul between luen and women is explained by the 
fact that the husband*H career usually determines the 
fanuly\s geographic lovatioti. To do so, the researcher 
first used a microeconomic wage equation to estimate 
male-female wage differentials for married persons work- 
ing in labor markets of different sizes. He then developed 
a model Pitted to data from the Survey of Economic 
Opjiortunity and from a survey of femule graduates of 
Cornell University to quantify the family decision mech- 
anism. ^ 

The rindings support the idea that family location con- 
straints do adversely affect female wage rates. Although 
other factors help to explain ^the wage differential, some 
of these factors may also be related to the family's deci- 
sion on geographic location. 

WHY WOMEN EARN LESS: THE THF^ORY AND 
ES I IMATION OF DIFFERENTIAL 
OVERQU ALIFICA HON 
1979 

Report Descriptors: si:x l>lMl-Rl'NCl',s; WACir. . 

DM M:RI:NTIAI.S; MAl iyi llMAI I-; INCOMR DIM I'RrN riAi S; 

EARNINGS; WORKI-R UTII.IZA HON 

5-288* Mi.ASURFMHNT ov Ro^ Moniu 
Characteristics ' 

GEORGh: PEABODY COLLEGE FOR TEACHERS 
NASHVILLE. TENN. 

Dr Barbara Strudler Wallston 

Grant 91-47^77^38 
Project still in progress 

Descriptors: ROl i: MODl-l s; WOMI-N; i^ANSI I ION i ROM 

SCHOOl ro WORK 

The objective of this research is to develop and vali- 
date role models, or behavior patterns, for wpmen. 
These role models, of which valuing, encouraging, and 
receiving support from women have been selected as 
being most crucial in influencing women's career deci- 

^ ^Ongoins project— -final report not 



sion^i allow for consolidating individuill characleriHticK 
and support forma that afTect the career aclectionti of 
wonien. Each role model measures and incorpiirates an 
increasing degree of support, from silent approval to 
active encouragement, by women for other women. 

Two groups of women, one composed of graduate 
students and the other of working women, will provide 
the data bane. A modified, multitrait, multimethod matrix 
approach will be utilized in validating each role model. 

The application of these models should facilitate 
women's transition from Hch(X)l to work, assist women in 
returning to the work force, and encourage women to 
Train ioL professional-roles 



5-289* A MicROiiCONOMic Analysis oi 
- ' Vol VNTARY Labor Mobii n y 

CORNELL UNlyERSITY ^ " 

ITHACA, nY 

Olivia S, Mitchell ' - r 

^ Grant 9h36-79^37 
Project still in progress 

Descriptors: l AHOR MARKIi l HI^IIAVIOR; I ABOR MOBU I I Y; 
l'COi4()MIC AN ALYSIS AND LCONOMi: I RICS 

This project wiiruse econometric techniques to ana- 
lyze the demographic, human capital, and institutional 
determinants of worker quit behavior in the United 
States. The^ regression analyses will be |>erformed on a 
new panel data set from the Michigan' Survey Research 
Center, which provides information on individual work- 
ers and the nonwage fringe benefits available at their 
places of employment. The project will evaluate econo- 
metric quit models incorporating worker and firm-level 
hiformation and develop a general method of estimathig 
the costs of job changing accounted for by firm-specific 
skills and nonwage fringe benefits. 

5-290* MlDLl^^ CARitFR Changf: Pa itlrns or 
, (Toping Rcsponsi: to Transitions in 
Employml:nt 

UNiyERSri Y OF MASSACHUSKITS AT BOSTON 
BOSTON, MASS 

Dr Samuel Osherson, Department of Psychcilogy 

Grant 9I-25'75'4I 
Project^^l in progress 

Descriptors: aojustmrnt; liI'I:styi ls; miodi i>Acn:i) 

WORKLRS; OCCUPATIONAI MOBII ITV; l-MPLOYMI-NI 
P/fm-RNS 

The olijcct of this research is to provide insight into 
the process ofjnidlife career chun^^e. A variety of adjust- 
ments are made by the individual m a job transition, and 
these adjustments can be potentially stressful events. 
Coping response theory will be combined with an ego 
functioning model to produce a model with 12 ego func- 
tions. Using this model, the researcher hopes to: (I) 

^et tvailttble. 
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Determine \\\v motivatitfiis Miulerlying the decision to 
change careers at niidlite. (2) luulerstand sources of stress 
ami diniculty in the priK^ess of midhfe career change; 
and (3) anscHH adanlive and nialadaphve patterns, of 
coping response to this stress. 

A clinical interview prwedurc will be used to obtain 
detailed life history information on individuals 40 to W) 
years old who have changeil careers. A content analysis 
'will assess the level of ego functioning, both at the tnne 
of career change and at present 



5-291* NONIM C liNIAKY ClIARAC ITRIS I KS ANI> 
" T!!F DrClSlON TO CfTANGF Jons ' / 

COI.VMHIA UNiyiiRSITY 
NEW YORK. N.Y. 

Ann P. Ihirtel 

Xirant ^l^J6-7<^-40 . 
Project still in prof^nws 

Descriptors: AOJUSiMi-N i ; iNCi N rivi.s; mohvahon; 

CARI I R ASI'IRAIIONS; WORK AIHTUni S 

I his research is analyzing the elTects of various job 
characteristics on an individuaPs decision to change jobs. 
The researcher is testing two models of decisionnKiking 
to observe the sum of all |Kcuniar^ and nonpecimiary 
factors that enter nito decisioivs to change jobs. 

The study is using information from three data sets— 
the National Longitudinal Surveys of young and mature 
meii. the 1*>72 ComfKMisation Survey of the Bureau of 
Labor Statistics, and the l<)73-77 Panel of the University 
of Michigan's Quality of Employment Survey, 

The^ research findings should be useful to researchers, 
personnel managers, and public policymakers in deciding 
on issues related to job mobility, understanding the types 
of remuneration employees desire at different stages of 
their working lives, and responding to workers' concern 
for a safe working place. 



5-292* Occupation Ai SixiRixjation by Si-a: 

Di: I liRMINAN IS, CHANOI'S. AND I HH 

iMrAcT ov Equal Emn oymi:nt 
OiM»oRruNHY Laws 

RADi Ul l E COLLEGE. THE INSTIIVTE FOR 

INDEPENDENT S TUD Y 
CAMimiDGH. MASS. 

Andrea //. Beller 

Grant ^L25'7H-04 
Project still in progress 

Descriptors: MQV/rl liMlM OYMI N l OPPOR I UNI I Y 'AO 
<l<)72>; CAR! VR CHOICl ; DISCRIMINA HON; OIXUPA ! ION Al 
STRUnURI- 

This study will examine the determinants and extent of ■ 
occupational segregation by sex between 1967 and 1974. 
focusing attention on the cfft^^t of the enfgrcement of 
equal en\ploynien( opportunity laws. ' 



Primary diOu analysis on muupations of men and 
women and their economic and deniojlfraphic characteris- 
tics will be based on information from the U.S. Census 
Uureau'^ Annual Oemogruphic File of the 1975, 1972» 
and 1968 Current Population Surveys. The Current Pop- 
ulation Survey-Occupational Change in a Generation 
Repficate Master File will be used to estimate biases that 
may arise by the oiiiissioii of background factors. 

I he research is expected to ilhiminate sych issues as 
|H>licies on day care, career training grants, and incen- 
tives to employers (rather than |>enaHiaH, as under the 
present laws). 



5-293* OccuPA HON Hazards. CoMiM.NSAriN(» 

Dll M.RIiNTlAI S, AND WORKKRS* 
CoMPl.NSATION 

WESTERN ILLINOIS UNIVERSITY 
MACOMf^. ILL 

Dr. Stuart Dorsey 

Grant 9l'l7^79-36 / 
Project still in progress ^ 

Descriptors: WA(ii:s; worki:rs' comim-nsaiiOn; working 

rONDinONS; WORK INCI'NIIVI-.S 

The purposes of this study arc to improve estimates of 
the efTiciency of labor markets in producing compensate 
ing^wage premium; for "hazardous employment and to 
determine if changes iiv liability rules made by, workers' 
compensation laws affect wage rates, tt wiy try to im- 
prove estimates of wage premiums (ov job risks by in- 
cluding a measure of liability for job-related injuries, 
usually omitted fVom siich estimates. The measure to be 
used in this analysis is workers' compensation insurance 
rates. . 



5-294 Oroanizahonal SiRAiiXiii-s ior 

PRi-SFkviNo Jobs ani> Str!:n(; i hi ninc; 
Local Economih*?' 

CORNELL UNIVERSITY 
ITHACA. N K 

Grant 9I.36'76'J9 

Project completed Jlscal year 1978 

Dr. William I\ Whvte 
June 1978 



Report Descriptors: 
ORGANIZAIIONAI 

siRUcrum- 



I.MPl.OYMl.Nr lIlRMINAIiON; 
•NVIRONMl-NT; OROANI/A riONvM 



5a295* FJ-rci:!VI':d Disc riminaiiqn. Work 
Ai rnuni:s and Labor Marki-t 

' ' EXPHRIfiNCI': 

THE RESEARCH EOUNDATION OE THE STA TE 

UNIVERSITY OE NT<W YOR^/SUNY 
IWEEALO. NY 



Rir 
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Dr, Brian K. Becker 



Dr Robert A. Mendelsohn, Department of Psychohygy 



Grant 9^36^78-41 . 
Project xtill in progress 

Descriptors: imscrimina riON; work ArnTUi>i:s; black/ 

WHiril; t.ABOK ^AARK^;^ BHIIAVIOR; NAriONAI. r 

I.ONCn rUDlNAL SURVIiYS 
« 

The study will draw on the work of labor economicH 
and industrial psychology to provide a compreheiMive 
HinalyHift-^ iW^vAy in— whieh-difK}r4mi 
labor market experiences of blacks. It wil^attemftt to 
estimate the extent to which discrimination produces dif* 
ference^ in the work attitudes of blacks and whites and 
examine the influences of these difTcrcnccs on labor 
market experiences. The study will use data on the older 
half of the young mcn*s cohort of the National Longitu- 
dinal Surveys. 



5-296* Pf.rmaNfnt Diffhrhnchsxin 

UnI'MPI.oymI'.nt Raths and Phrmanhn r 

WAOr: DiFM'RKNTIAI s 

UNIVERSITY OF FLORIDA 
GAINSVILLE. FLA. 

Dr. James D. Adams 

Grunt 91 12-79^41 
Project still in progress 

Descriptors: UNi*MFFOYMF:Nr; waof: ram-s; 

FONOnuniNAI. SURVKYS 

This study will measure the effect of geographic dif- 
ferences in unemployment rates on wage rates. It will 
also investigate the sources of difTeronces in individual 
probabilities of unemployment. 

To isolate the effect of geographic differences in un- 
emf>loyment ratcs» the researcl^r will conduct a cross 
sectional analysis of individual wages as a function of 
both individual and area characteristics. Individual varia- 
bles to be held constant are education, labor market 
experience, union membership* health status* and' marital 
status. Area variables^ include the tax subsidy for unem- 
ployment benefits* lcK:al cost of living, and the unem- 
ployment rate. Data will be drawn from the Michigan 
Panel Study of Income Dynamics. and th^ National Lon- 
gitudinal Survey of young men. 

Study results are expected to provide evidence on the 
ehects of unemployment and economic conditions on 
area wage rates. 



5-297* Thf: Pbrsonality and A rrn uniNAi 

CHARACFliRISTICS OF CARIaKR AND 
HOMFMAKING OhIFNTF.O WOMFIN 

WA YNE STA IE UNIVERSITY 
DETROIT MICH. 



Grunt 9h24'68'29 ' 
Pr<>fect still in progress 

Descriptors: AriiTUDliS; MAi.li/t^BMAl.F.; CARFJiR 

PATFF.RNS; WOMFN; ATI AINMUN I'; ROl.F MODIU S; WORK 

Arri rut>F.s; rofi? toNii.icr 

This investigation of personality characteristics, con- 
ceptions of masculine and feminine rolesi and bases of 
self-esteem is an attempt to explain why Hp few of the 
- ^o men wht>-work- have-j o b s co mmensufnte-wtth-thetr 
capabilities. 

A sample of 1,500 women and 500 men who graduated 
from Wayne Sti^te University are being given a personal- 
ity test and asked to aViswer a questionnaire concerning 
their marital status and work experience. The analysis is 
attempting to establish differences between women 
I who are actively engaged in careers and th^ who are 
predominantly or exclusively homemakers and between 
these two groups and the men. 



5-298 A Pilot Siudy of Pi-rchiviiD 
' CXrcupATiONAi. Similarities 

THE UNIVERSITY OF ILLINOIS 
URBANA, ILL y 

Grant 91^17^74-29 

Project completed ft^i^al year 1977 

COGNITIVE IMAGES OF THE OCCUPATIONAL * 
STRUCTURE 

Dr Reeve Vanneman 
December 1976 

Report Descriptors: j^ta i i^s; a i 
srAius 



i rt)Oi':s; (KCIipaIionai 
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5-299* A PiLOi S i UDY of Response to Job 

Offers as an Index of Labor Market 
CoNonioNs. 

STANFORD UNIVERSITY 
STANFORD. CALIF. 

Dr Melvin W. Reder institute of Public Policy Analysis 

Grant 91-05-70-44 
Project still in progress 

Descriptors: PILOT STunV; JOB SI-ARCH; JOB APPMCAN I1>; 
CAMFOkNlAi SAN f RANCISCO BAY ARliA 

Thi.s study is investigating the possibility or expanding 
the base for calculating unemployment rates to include a 
measure of intensity of job-search activity. It is develop- 
ing and experimenting with instruments to measure: (1) 
1 he intensity with which unemployed persons search for 
jobs and (2) the suc^^ess of individuals in locating em- 
ployment relative to the intensity .of theif jobseeking. 



^Onsoittg project— final report net yet available 
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The icsoarchoi is solccling siimplos of applicants at 
private firms and various types of placcmAit agrncirs in 
the San Francisco Hay area; stratifying thcni by such 
char;ictcristicK as ajjo. sex, and occupational category; 
and tabulating individual reactions to valid job vacancies 
reported to them by the researchers A scale for classify- 
ing individuals by the degree of intensity with which 
they search {or jobk is being constructed. Data arc being 
collected in tbllowup interviews from the sample groups 
for an assessment of subsequent job success relative to 
individual characteristics and intensity of job search. 



5-300 pKYC MOKKiic Ai iNi i im:ni I S ON Whiti:- 
Coi I AR Pay 

MICHIGAN STA TE VNtVHRSTTY 
EAST TANSING. MR U, 

(imnt 9T26^75 27 

Project completed fiscal year 1 978 

PSYCHOI (KiK Ah AND HUMAN C API I AL 

iNr LUi:Nci:s upon thi: sAi.ARii-sor wiu i r'- 

COLLAR WORKI^RS 

Dr. Eitxar Hardin 
Mi^rch'im 

Report l)(^scriptor\': wwwm s, da i a s()UR< i:s and Usi-; 

HUMAN ( Al»n Al ; iNC OMi:; WHIM -C Ol 1 AR <X'<'UI»A I IONS; 
I I ONOMU ANAI YSIS AND IX'ONOM! I RK S 

N I IS rn2K30^f»/AS 



Dt'scriptors: namonai i (>N(in udinai survi ys; cari i:r 
rArii'RNs; rimNovi:H: womfn; minori i ihs 

This project was concerned with identifying and ana- 
lyzing race-sex difTerences in the probability and conse- 

aucnces of voluntary and involuntary turnover. It used 
ata from the National Longitudmal Surveys of young 
men and women. *• 

The investigators found that blacks and whites have 
about the same overall quit rates but that, among work- 
ers of comparable personal and job characleristicjj, blacks 
quit their jobs lc!>s frequently than do whites. While 
woineii were fouTid RrBave 

quit rates than men» they quit in res|H)nse to a given set 
of jK'rsonal and job characteristics at about the same rate 
as men. Vor all groups, quitting has httle effect on cur- 
rent wages but di>cs raise long-term earnings prospects. 

I'he chances of being laid Off are less for women than 
tW men and less for whites than for blacks. Once work- 
ers are laid off. more men than women and more Whites 
than blacks are reemployed. 

Among those who were reemployed by the time of 
the next National Longitudinal Survey, women were not 
necessarily hurt by layoffs. White men suffered greater 
declines in both current wage growth and long-term 
earnings prospects relative to persons who were not laid 
off than did black men 

January 1979 ) \ 



Report IMuriptors: NA riONAi i ()N(;n uiSinai SURVI y^; 
c arm:r rA rn;RNS; i ornovi r; mai i 7i i.mai i:; 

MlNORini-S 

NMS I»B293()48/AS \ 



5-301 QuAi ii Yor Emim oymi-ni and Si i i 
Invisi mkn i in Work 

MlCHfCiAN STA TE UNIVERSITY 
EAST LANSING. MICH. 

G'rant 9T26'74 24 

Project completed /heal year 1977 1 

Or. William A. Eaunee 
Auf^ust 1976 

Report Descriptors: work inc ! Ni ivi s; a l in UOI S; 
PROIHK I ivi I y; mo I iva'hon 

N i ls rH2f>7l A8/AS 



5-302 Rac i and Si x Dii i i ri nc i s in rur 

PROHAini 1 1 Y AND CONSI QUI NC I S Ol' 
i UHNOVI R 

rHl< VNIVERSITYOI- U.IJNOIS 
VRlhiNA, ILL 

Dr. Frandnc I). Hhiu and Dr. Lawn'ticc M. Kahn 

(iranl 91.17.7H-01 

Project amtpleted Jhial year 1 979 



5-303* Tin- Ri-i.ATioNSHiF Bi;^i.Kn 

Uniimpi.oymi-.ni and Commuting 
Within Gixxjraphic ai. Ari-a>5 

UNI VERSITY Oh HOU<iTON 
HOUSIVN. THX. 

iSl^. Louis //. Stern, Department of Economics and Finance 

Grant 91-46^68-48 
Project still in progress 

* 

Descriptors: ( ()MMU*l lN(i; s i anuaru Ml- i roiK)! H AN 

Sl ATISriC Al ARI A <SMSA); I ABOR MARKI I ARI AS; 
UNI.MIM OYI I) • " 

' This pilot study is considering whether 15 regions 
delineated as standard metropolitan statistical areas 
(SMSA*s) are actually adequate for labor market analy- 
ses. 

Using l^6() census data, the study seeks to determine 
whetlier an SMSA's unemployment rate is an appropri- 
ate ei;oi\omic indicator for any of its geographic subdivi- 
sions. It is testing the hypothesis that commuting to jobs 
within the area generally equalizes unemployment .rates 
among the subdivision residents who are in the h^bor 
force, allowing for dilTerenccs in occupation, sex. and 
racial or ethnic group. 
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5-904 Siix Dii'MikiiNCitS in Eaki^y 

CONTINGFNrirS IN AXTAlNMrNT 

DUKE UNIVKRSII Y 
DURHAM, /V.C 

Dr Alan C Korckhojf and Dr, Alan A. Parrow 

Grant 91^37^77^17 

Prcfject completed fiscal yvar 1979 



Descriptors: M)UCAIIONAl ASPIRATIONS; IIDUCAI'IONAI 
A1 l AINMIlNI; lil>UCA nClNAI M I l-CI ON CARIJ-K 

FArri'RNS; si:x i>ii i i:ri:nci'.s; sckiodiimografhic 

CHARACI I-RISTK^; NA I lONAI LON(;i t UOINAI SURV|{YS 

The young womoirs sample of the National Longitudi- 
nal purveys was used to study the ofTovts of marriage 
and parcntluHxl on educational and (KxHipational atti^n- 
incnt The subjects wore 14 through 24 years of age in 
l%8 and were followed through 1975. Multiple regrcs-^ 
sion analyses were conducted for subsiunples that were 
homogeneous with respect to age, race, marital status, 
and sc||^(H>l enrollment status in l%8. 

Study findings indicate that sigiiiricant depiVssing ef- 
fects on both educational and mcupational attainments 
are asswiated with both early marriage and early parent- 
IkhhI. Since ages at marriage and parenthood were 
highly correlated among the white women, the separate 
efl'ects of each were difficult to specify. But for blacks, 
early marriage and earlu parenthwHl prtxluce independ- 
ent depressing effects. Women suffer greater educational 
losses from marriage than do men. Men show no losses 
because of parentluuxl and, unlike women, do not have 
lower iKcupational attainment as if result of early mar- 
riage and parent hiHxl. 
(yctober 1978 

Report Descriptors: si A l l's; l ARl Y CARM RS; si:x 
1)11 I i RI-Ni'l.S 

NTIS rB28t>?7t)/AS 



5-305 Tin: Si ai i Salary Siructuri: or a 
Larcji: Urban Univi rsity Wmh 
SiM.ciAi Ri:m:ri:nc i:s i o Sex ^ 
Discrimination 

GARNKGIIi'MELLON UNIVERSITY 
Pm^BVRail PA. 

Grant 91-42-73 32 

Project completed fiscal year 1977 

Dr. Nancy M. (lordon: Dr. Tkomiis Morton 
July 1974. 

Report Descriptors: si:x discriminai lON; WA(ii: 

Din I RI N'I IAIS; MAI l./l l-MAI ll; DNIVI RSI I ll'S AND 

coi I i:cti-s; i-conomic anai ysis and iconomm rk s 



\ 



5-306* TiiH SiRUcruRiiior Withdrawai : 
Rfi ATiONSiiiPs Among Ai ifnation. 
Tardiness, AnsiiNi Hi'isM, and 

TURNOVI'R 

SOUTHWEST EDUCA TIONAL DEVELOPMENT 

LABORAIVRY 
AUSTIN TEX, 
* 

Dr. Nina Gupta and Dr G. Doufflas Jenkins. Jr. 



Grant W4E^7S^39- 
f*roJect still in progress/ 

" Descriptors: AMI-NATION; AHSI-Nirj-.ISM; lURNOVl-R; 
ORCiANI/AI'IONAI r.NVIRONMI-N 1 



The objectives of this study are: (I) To synthesize 
existing research on the relationships among withdrawal- 
alienation, tardiness, absenteeism, and turnover; (2)^'K> 
examine the hypothesis that there is a progression of 
withdrawal behaviors, beginning with alienation and cul- 
minating in turnover; and (3) to explore individual and 
organi/ational characteristics that may limit and nuH)er- 
ate these relationships. Data for the study were collected 
from three organizations between MayM972 and Decem- 
ber 1976, an automotive accessory plant in the rural 
South, several branches of a large bank and a pet fiHul 
manufacturing company in the Midwest. 



5-307* A SrliDY oi thi: Ei i i-ci^ and 

Ri-AcnoNs IO A Mi:rc;i.r on a Company 
AND ITS Emim OYi:i:s 

r 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR. MICH 

Dr. Cortlandt Cammanh and Mitchell Marks 

Grant 91-26-79^22 
Project still in progress 

Descriptors: ASsi:ssMi:Vi AND i-vai I'A IION; i mimoyi R 

rRAC'I ICI S.AND POt K'll-S; OR(iANI/A I lONAI DYNAMIC'S; 
A IT 1 1 UDI S 



NTlS^rB24-362>/AS 



1 his research will analyze the impact of a merger on 
an organization and its employees, with narticular atten- 
tion to the individual and organi/.atonal circumstances 
that contribute tv> the pattern of events resulting from the 
iherger. The analysis will also focus on how mergers 
bring about organizational changes over time. 

Specifically, the study will assess the changes in Job 
satisfaction, turnover, physical health, Ntnd quality of life 
outside of work that result from a merged. I o do so, the 
investigators will study a corporatism acquired by a 
larger firni in 1978; extensive survey data, beginning 
with 1975, are available on this corporation. 

The results of this research will be a case study pro- 
viding an exploratory investigation of the efTecIs of a 
conglomerale-lype acquisition. 



*OnKoinK project—flnal report not yet avaitabie. 
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5-308 I'lii; Svvvi \ oi 1»roi i'ssionai. and 

NONPR01'l-S55lONAl NlJRSFS 

UNiyKRSll Y or Dhl.A WARE 
NEWARK. IHiUWARE 

GnifU 91 10-76^68 

Pwjvvt amplrtcJ fiscal yvar 1^78 

THV. SUPPLY OF MARRIHD PROI i:5iSK)N AI. 
NURSI'S 

/)r Charles R, Link ami Russell l\ Sotdc 
Decvmhvr 1^77 

Report Descriptors: I amor di manD; inh rnaI I abor 

MARKI IS; I AIIOR I ORC 1; NURSI S; I AIIOR SUTIM Y; 

HI ai i h (K ( urAHONs 

Nils imi;ho«)H7/as • 



5-309 I ask Dl:sK^N: Ti i hnoi ih;k ai 
Di sji Kin IONS, Mani»owi;r 

Rl.QDIRI MI N I S» /VNI> WORKI R 

Ri-sroNSi.s 



5.3I0* Tun UNIiMIM OY1.1) AND I HI! F(X)I> 

Stamp Prwjham 

IKlH I LAND STA TE VNIVERSIVY 
mRTLAND. OHEO\ 

Dr Judith A. RarfiiavK UrbiW Studies Canter 

Grant 91 41 76-49 
Project still in pr^^rtws 

Di'seHptors: vjni MiM.OYMr NT; WORK iNCi N i ivi:s 



Mus research is kicntiryin^ and cvaluartng the factc>rs 
asswialcc! wilh low-lcvcl udli/ation of tlie Fcnxl Stamp 
Program by ehgtbic unemployed workers. An attempt is 
iK'ing made to map the decisionmaking prwcss that cul- 
minates in program participation or nonparticipatioii. 

Data collection includes personal interviews with a 
sample of 60() unemployment insurance beneficiaries. 1 he 
characteristics of RhhI stamp users and iionusers will be 
compared for an explanation of why not all eligible un- 
cmpk>yed workers take advantage of the progn^m bene- 
fits Subsamples consist of: (I) HoUJiehoUhi receiving only 
unemployment benefits and (2) households rc^ceiving uur 
-employment and fooii stamp benefits. 



uNiynRsivY or WLSCONSIN 

MADISON. W^/.V. 

Dr. Randall If. Dunham # 

Gmnt 9h5^'76'64 

Project completed fiscal year 1979 

Descriptors: joii SA I isi AC t iON; i l t IINOI (KiY and 

ri i iiyoi (KiK AI < iiAN(ir: Jon anai ysis; WOKKI R . i ' ■ 

I his project consisted of six closefy coordinated re- 
scarclustudies. I'he first cxaminedjhe critical job charac- 
teristics that influence worker rclK^ions to jobs «<hI 
found that those that workers coiisideK,impor1atU varjT^ 
from group (o group. The second exa>H|ned several 
scales used to measure job satisfaction and jc)lv>design. It 
found that some of the most common measurcsN^f job 
satisfaction are not appropriately applied. I he third llturi- 
onstrated that the sources of job satisfaction can best 
understood by using taditional job analysis instruments in 
combination with de^^eloped prcceptual job design mcaN- 
ures. The fourih study showed that job cnlargefnenrmay 
increase worker ability rec|uiremeiits and necessitate 
' higher compensation. 

A further study showed that the interaction between 
job characteristics and nonjob work duties (e.g., worker 
relations) is such that only workers in certain types of 
org^inizations are likely to view job enlargement favor- 
ably. Ihe final study sjiowed that, when jobs arc 
changed so that workers perceive increases in job vari- 
ety, autonomy* and other characteristics, satisfaction and 
motivation levels tend- to increase. 
June 1979 

NTIS IMU067 3*)/AS ' ' 



5-31 1 Uni mim oymi n r Insuranc p. in 

iRANSmON 

VNIVERSIVY or CALIFORNIA 
liERKELEY CAI^'.. 

Grant 9^^-76-28 : " ' ' 

Project ciTnipleted fiscal yea r^ 1 978 

UNEMPLOYMHN I INSURANCK IN 1 RANSI l ION 
AN r.VAI UATION OP T HE IMPACT OF U I 

Dr Clair R Vickerv 

March 1978 ' t 

•Report Descriptors; UNl-MIM 0YMI-N4HNSURANC I-; INCOMI: 
Main 1 1 NANn-; i-i i i < i ivi ni ss oi rRWKAMS; work 
iNci-N rivrs; iNcoMi- mainti nanci 

NriS rH2H4 36<>/AS 

» • * ■ 

5-312* W/Uir DisckiMiNATiON in thi: Fi di rai 

RNMI,Nr 

/ y ICRS I TY Oh CA Lll'ORNIA 
S^ITA HARfiARA. C ALIE ^ 

^\ * I 

George J. Rorjas . ^ 

i 

Grant 914)6-79.44 
Project still j^rof^ress 

Des\criptx)rs: wa<;i si Ri)( ii)X| ; WACji- disc rimina I lON; 

WAcfi: liARNI RS 




riiis stuel^ will analyze wagt) dilTei'entials by sex and 
race in the Inderal Government. It will measure both 
the extent of the differentials and their amount in various 
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FcderBl Agencies. 1'he information Houfcc will be the 
central per&onni| data file Of the U S. Office of the 
Personnel Mana^ment (formerly the Civil Service Qim- 
mission). 

These flnding!^ are expected to provide some under- 
standing of why Federal agencies may diiTer in employ* 
ment practices that affect minority and female employ- 
ees. 



5-313 Wrti i i-.Coi I AR WORK 
SORtHlVESTERy UMVERSITY 



E'/AS SI'eN^-ftt:- ^— ^ 

Dr. Ricjfard Berk, Department of Sociology 

Grant 91 r 1 7^74-32 - ' 

Project completed fiscal year 1979 \. 

Descriptors: WHiTI.-col lar occupations; JOB 

SATISI ACTION; ABSHNTHLISM; I URNOVER; PRODUCTIVI i;Y; 
BANKING INDUSTRY; il l INOIS, CHICAGO 

t 

This research deals with the nature of white-collar 
work. It is based on a survey of l»308 workers holding 
m^nageriaL profev»ionaK technical^ and clerical jobs in 20 
fmancial institutions in the grd|tec Chicago area. 

The researcher investigateoTour major questions: (I) 
What hiring mechanisms explain the underrepresehtation 
of blacks and women in white-collar work? (2) To what 
degree is white-collar work becoming more proletarian? 

(3) What accounts for individual diflcrences in salaries? 

(4) What accounts for differences in the average salaries 
paid for different jobs? Major conclusions are: (I) Em- 
ployee recruitment channels reinforce ijie underrepresen- 
tation of blacks and women; (2) the case for classifying 
white-collar work as proletarian is» at best, equivocal; (3) 
there is evidence of dii^mination against women in pay; 
and (4) there is evidence that **women*s" jobs pay less 
than "men's*' jobs. ♦ • 

September 1979 

NTIS PB30I320/AS 



5-314 Wiws Labor Force Participation 

AND ThRTILITY: EVIDENCE FROM A 

Longitudinal Study of a Marriage 
Cohort 

THE UNIVERSITY OF ILLINOIS A T CHICAGO 

CIRCLE > / 

CHICAGO, ILL 

■Dr. Eileen Crimmins-Gardner and Dr. Phyllis /I. Ewer 

Gram 91-17-77-55 

Project completed fiscal year 1979 

Descriptors: WOMEN; I ERTILITYM abor force 

PARTICIPATION 

This j«5earch concentrated oj^ the relationship be- 
tween firtihty and employment among women in two 
marriage cohorts. The specific issues investigated werel 



(1) Ranges in fertility, income^ and employment over 
time; H2) the effects of cArly fertility and marriage on 
nubseqvent fbrtility and employment; andv<3) the efifectt 
of income, ta^esi' and prices on subsequent employment 
and employment expectations. 1«e analysis used data 
from ^fl longitudinal study of couple) in two marriage 
cohoris. 

The major findings are: (1) The presence of young 
children dViring .the early stages of marriage consistently 
exerts a strong negative effect on the .wife's employment. 

(2) There is no indication that the early work experi- 
ences of youilfi married womc^ result *in' lower complet- 
ed fertility and increased levels of fXiture work. (3) The 

riage and aL 



*Ongoin|{ project— final report not yet available 



firimary influcnce-of a woman^.^^c-at-marriage and aL 
irst birth appear3 to be on the timing of fertility and 
employment rather than on the expected family size and 
future employment. (4)< Incomer prices, and tastes are all 
related to the probability that a young mother currently 
works and expects to do so in the future. 
March 1979 

^riS PB294505/aS' 



5-315 Women and the American 
Occupational Structure 

TEXAS TECHNOLOGKAL UNIVERSITY 
LUBBOCK TEX, 

Grant 91^48^74^25 (formerly Grant 91 •48-73-33) 
Project completed fiscal year 1978 

Dr, Elizabeth M, Havens 
April 1978 

Report Descriptors: LABOR FORCE PAI^TICIPATIon; 

LONGITUDINAL SURVEYS; MALE/FEMALE; NAXIONAL . 
LONGITUDINAL SURVEYS; OCCUPATIONAL STRUCTURE; 
WOMEN / ' 

NTIS PB284344/AS 



5-316V WorfttiNo Life Tables for the United 
States, 1972, Based on Labor Force 
Accession and Separation Rates 

YhE university of ILLINOIS ' 
UR^ANA. ILL 

Dr, Robert Schoen 

Grant 91-17-78-10 ' ' 

Project still in progress ^ » 

Descriptors: MODELS; MALES; FEMALES; RETIREMENT; 
LABOR TORCE STATUS; ECONOMIC ANALYSIS AND 
ECONOMETRICS ' 

Usin^-data from the January 1972 an<d January 1973 
Current Population Surveys, this study, constrycted for 
the United States in I972» a conventional working life* 
table foremen and increment-decrement working life\ 
tables for men and women. Increment-decrement work- 
ing life tables seek to reflect the implications of observed 
population rates of death and labor force accession and 
separation, independent of the age and labor force com- 
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pcnition of the obncrved popuUtion. Such table* thus 
require data on movrmenls or traiuitionn between labor 
force sutuftcs-^more data tharf conventional «tabl«i re- 

yquiret In return, increment -decrement working life tables 
can provide measures of flows between labor force sta- 
tuses do not require the conventional asisumntions of 
unimodality or impi^ne re!rtrictive patterns of labor fwce 
accession and separation, and can be used with data on 
women as easily as with data on men. ^ 
The tables reflect a continuing decline in the working 

* life expectancies h( men» resulting l«r|jely from increased 
rates of retirement for men in their fifties and early 



sixties. They alio show that, on average, women werejn 
thie labor force nearly half of ^^e time between the Ages 
of 15 and 65. Comparitoni t^twecrt the conventional and 
increment-decrement working life tables highlighted 
-shortcomings in the conventional tablet, particularly 
with regard to dc;scribing the flows between labor force 
-statuses, reflecting the implicalioni of recent behavioral 
changes^and measuring t»e expected number of years 
workers will spend in the, labor rorce,^ 
June 1979 ' 

NTIS Pl)30m«/AS . 
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^ 6. FCNREIGN TftADE AND U.S. INVESTMENT ABROAD 

^ I. The Foreign Economic Reeearoh StafT of the BurMu of Internttional Labor AffUrt 

(Department of ,l^bor) Qonductt « research' program that ii international in fbciu: Thii 
program odncentrates particularly on the impact of U.S. foreign trade and invettment 
policies on American labor. The entries in this chapter record the active and recently 
• completed research' projcctajhat are (jart of this program. ) 
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«. FOREIGN TIRADE AND U.S. INVESTMENT 
ABROAD ' 



WWl An Analysis op ILO CoNVKHfrioNS 

CORNELL UNIVE/tSITY ' 
ITHACA, N. Y. 

ILAB contract J9K70006 
Pro^t completed fiscal year 19^8 

■ AN ANALYSIS OEJLO CONVENTIONS . 

November 1977 

Requests for Copies m«y be sent to: Rm. S5004. OfTlce 
of Fofeign Economic Rese«rchJ Bure«u of Int#n«tion«l 
Labor AffAirs, U.S.' Departmenf of Labor, Washington, 

D.C. 20210. . 



6-002 An Analysis oiyLABOR Turnover in 

U.S. MaNUFACMURINO iNpUSIRIKS 

THE PUBLIC RESEAR^ INSTITUTE OF THE 

CENTER FOR NA VAL ANAL YSES 
ARLINGIVN. VA. 



Availablo" from: Room S-S004, omce of Foreign Boo* 
•nootic ReMftrch. Bureau ..of IntematloAat Labor AfHiint. 
U.S. Department of Labor. Washington, D.C. 20210. 

* * * 



6^)04 Analysis of the Price DipPBRBffTiAL 
Bbtwbbn Dombstic and ImhorTbd 

Stbbl ■ . ' ^ 



THE PUBLIC RESKARCfi INSTITUTE OF THE 

CENTER FOR NA VAL ANAL YSES 
ARLINGTON, VA. ' \ 



ILAB contract 74-25 
Prpject completed ftscalytixr 1977 

Dr. Frank Brechling andlDr fJale / Mortensen 
.^January 197 

Rfport Descriptors: )VAaks; labor MpBii i rvi 

ONIiMPLOYMENT \ # 

, Jlequeftts' for i^pies tniiyM Hcnt to: Rm. S5004, OfHce of 
Foreign Economic' 'Rcftanch, Bureau of International 
Labor AfTaim, U.S. Department of Labor, Washington. 
D C. 20210. ^ • - 



6*003 . An AnaIIysis of Thk Impact*gn 

^ Consumed Prices of CHANOFis in thh 
Co;5^i's*^oi- Imports of Oooi>s 

ARLINGTON, VA.^ 

Dr. Dah Af. Heien 

ILAB contract J9K 70008 ' 

Project completed fiscal year 1979 . 

Descriptors: mcjs; PRODUCT demand; consumfi'I<*j; 

IICONOMIC ANAiPrSIS AND ECONOMCTRICS 

This study analyzed the impact 6f changes in factors 
that determine the ^olume of imports — such as exchange 
rates, wage rates, and shins in demand due to income 
changes— on domestic retail prices. The theoretical 
model developed indicated that mark-ups of imported 
and domestic goods do not necessarily move in the same 
direction. In the empirical tests, import prices were 
found to be highly significant in determining domestic 
wholesale prices in 11 of the 18 categories of goods 
tested. The researcher used various data purees, includ- 
ing a relatively new series prc^uced by the Divfsion of 
International Prices c^f the Bureau of Labor Statistics. 
February 1979 



JLAB contract J9K60005 ^ ^ 
Project completed fiscal yepr 1977 

Dr James tV, ^ndrow and Dr. Paul Feldman 
January 1977 . 

Report Descriptors: pricf^ stkbi. industry 
Requests for conies may be lent to: Rm. S3004« OfHce Of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 

D.C. 20210. 



64)05 , An Approach to Measuring the 
Costs of Adjustment Assistance 
Programs 

UNIVERSITY OF PnrSBURGH 
PITTSBURGH. PA. 

ILAB contract J9K^ih 

Project complete^ fiscal year 1978 N 

Dr. Marina von Neumann, Whitman, Dr. James //. 
Gassing, and Dr. Jack N. Ochs 
September 1977 

Report Descriptors: labor demand; laboV adjustment; 

rRADE ADJUSFMENT ASSISTANCE; OOVBRNMEN1' POLIClFit 

' Request for copies may be sent, to: Rm, S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S^ Department of Labor, Washington, 
D.C. 20210 



6-006 The BEHAvii:>R of Laid-off Workers in 
s Manufacturing; An Aggregate AND 
DisaooregaVe Analysis 

THE OHIO STATE UNIVERSITY ' ' .' 

COLUMBUS, OHIO 

ILAB contract 75-13 

Project completed ft^al year 1977 ^ 

Dr. Donald O. Parsons and Dr. Belton A/. Fleisher 
Febrthry 1977 

Report Descriptors: foreign trade and inviotmeni^; 

LAYOFIS;^MAtiUFACTURlNO 

Requests for copies may be sent tc^ Rm. S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, ^ 
D.C. 20210 
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^Ongying project-— final report not yet arallable. 
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6. frOREIGN TRADE AND U.S. tNVF.STMENt ABROAD . 



Mfrr\ CHANqtes IN u s; Market Share* the 

MUtTiN ATIONAL CORPORATION, AND 

Labor Market Disi^urbanOej 

NEIV YORK UNIVERSITY 
NEW YORK. N Y 

Dr Robert G. Hawkins 

ILAB contract 74-18 

Project still in progress ^ 

\ 

Descriptors: iX>RBlON tradb and INVFJTKlENTSr 

CORPORAiiONS; LABOR DEMAND 



This study aucsafB'^the rclttlyc importance of foreifln 
invwtmcnt by U.S. firms in the overall changes in the 
international competitiveness of U.S. production and, in 
turn, tht change* in U.S. employment, skill requirementsr 
unemployment rates, and other variables associate with 
these overall changes. 



J^hn Egan 

^ II^B amtract J9K800JS 
Project stilhin progress 

QesvHptOrs: FdREION I RADII AND INVEyi MllNI^; l ARIFFS; 
TRADE INTERVENTION; TRADI'. POLICY 

The objective of this r^iearch is to develop a compre- 
hensive and ui-to-date list of nontarifT barriers to trade 
maintained by^apan. To the extent possible, the study is 
quantirying the level of these barriers. The types of non- 
t ariff barriers be ing anafy ted include quo tas, admin istra- 
lion of quotas, ^Obsldies lo specific industries, govern^ 
Rieiit procurement policies, customs practii^es, applica- 
tion of standards, documentary processes, distribution 
prcKesses, sanitary restrictions, settlement of transactions, 
export policies, and administrative guidance. Ill cases 
^ whcye the nontariff barriers to trade are produc^ecific, 
data collection and analysis encompass all affected prodr 
ucts. 



/ 



6-008* CHANGING United States 

Comparative Advantage and Its 
Impact on Employment 

DATA RESOURCES, INC 
WASHINGIVN D C. 

Dr Richard Carney 

ILAB contract J9K800I0 ' 
Project still in progf^ss 

Descriptors: FOREIGN TRADE and INVllSTMbN're; LA60R 

adjustment costs; labor market intormation 

The basic objective of this project is^ to iwsess the 
extent to which the structure of U.S. comparative advan- 
tage has been changing. For this purpose, the study is 
analyzing U,S. export performance and domestic market . 
import penetration at a detailed industry level. U.S. 
export performance is being analvzed using a constant 
market share model of U.S. manufactured goods exports 
vis-a-vis those of 10 other members of the Organization 
for Economic Cooperation and Development. Structural 
changes in the pattern of U.S. imports are bcinjj analyzed 
by examining the pattern of import penetration of the 
domestic market for three-digit SIC industries. The re- 
sults of this examination of U S. imports and exports will 
then be used as dependent variables in a current time 
scries approach to examining the detrehiinants of U.S. 
trade patterns. Emphasis will tfc placed on the eylana- 
tory power of a measure of human capital derived from 
production wages by industry. 



6-009* A Compilation and Evaluation of 
the Significance of Japanese 
Nontariff Trade Barriers 

A J: KEARNEY. INC 
ALEXANpRIA. VA. 



6-010 Domestic Impacts of an Overvalued 
Currency 

COLUMBIA UNIVERSITY 
NEW YORK N Y ^ 

ILAB contract 74-15 

Project completed fiscal year 1978 

Dr Phoebus DItrymes 
May 1978 

JHeport Descriptors: foreion^rade and inv^ments; 

CURRENCY; WAGES; ECONOMIC ANALYSIS AND 
ECONOMETRICS; EMPLOYMENT 

Requests for copies may be sent to: Rm. S5004, Office of 
Foreign Economic Research; Bureau of International 
tabor Affairs. U,S. department of Labor, Washington* 

D C. 20210 



6-01 1* The Effects of Immigration on 

unemplatment ani^ earnings in the 
United Stated 

THE UNIVERSITY OF ILLINOIS AT CHICAGO 

CIRCLE 
CHICAGO. ILL 

Dr Barry /?. Chiswick 

ILAB contract J9K90008 
Project still in progress 

Descriptors: immigration; labor economics; harninos; 

LABOR adjustment COSTS 

This project will analyze the determinants of unem- 
ployment among immigrants and the effect of imqni^ra- 
tion on tljc unemployment and earnings of the native- 
born population* both overall and for particular demo- 
graphic groups. The repi^ft will discuss implications of 
the findings for m>th immigration policy and domestic 
social and economic policy. ^ 
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Dr LauHts R. ChHsttnsfft and Dr. David Richardson ^ 



The theoretlcul fVimework for the study it based' on 
the skills immigrints i^cquirecjl in (he country of origin. 

transferabitrty of ihese skllk and the skills tbey ac- 
Quired in the United States. Th^ study will use data (torn 
the 1970 Census of Population and the Survey of Income 
and Education. .The tim& series, analyses or unemplOy* 
ment will be tmsed on a ifl^cn>economic moc^el that uses 
data on jhe stock and^flow of both legal a{id apprehend* 
ed undocumented aliens. The effect of immigration at 
different stages of the business cycle will be examined in 
cross sectional and time Hcries analyses. 



6^12 The Eitkcts or Intkrnationai 
Market Linkages 

HARVARD UNIVERSITY 
CAMBRIDGE. MASS 

IL4BwntfactJ9K600l5 
Project completed fiscal yearJ97ft 

Dr. Thomas A, Pugel \ 
December 1977 

Report Descriptors: iOHVAos I RADii ani> iNViisiMi-Ni^; 
PRiCiiS; wages 

Requests for copies may t>e sent to: Rm. S3004> OfHce^f 
Foreign Economic i Research, Bureau t)f International 
Labor Affairs, U.S. Department of Labor, Washington) 
DC 202 10. 



6-013 The lii-EEcra ov the Foreign Assembly 
Provision the U.S. Tariit (Items 

806.30 and 807.00) ON THE U.S. LABOR 

Market. 

ARTHUR D LIITLE. INC 
CAMBRlbCfE. MASS. 



ILAB contract J9K700d7 
Project completed fiscal year 1978 

U.S. TARIFF ITEM 807.00 AND SELECTED 
ARTICLES OF APPAREL: Il^TERNATIONAL 
COST RE?LATIONSUiPS-.A PILOT STUDY OF 
THE EFFECTS OF THE FOREIGN ASSEMBLY 
PROVISIONS OF THE U.S. TARIFF (ITEMS 806 00 
AND 807.00) ON THE U.S. LABOR MARlCET 

br John //s Reedy 

April 1978 , 
Report Descriptors: TARm^; FOREIGN PRODUc riON cos i^; 

labor demand; rOREION JRADE ANi> INVESrMKNI^ 

Requests for copies may txr sent to: Rm. S3004. OfTicc of 
Foreign Economic Research, Bureau of International 
Labor AffairK, U.S. Department of Labor, Washington; 
D C. 20210. 



lUB contract J9K600I9 
Pn^t still in progress 

Descriptors: porkionSradk and iNvKSTMBNts; 

PRODUCr DKMANI>: TRANSPORTATION EQUIPMENT 
INDUSTRY * 

The principal objective oY this study is the develop- 
ment or estimates of the extent to which increases in 
imports affect the demand for similar domestic products. 
TheT)rojcct is developing methods for determining fhis. 



relationstitp by implementing and» extending vtcini devel- 
opments in the estimation or demand systems. The latter 
procedure is advantageous* in that it not only allow8K.the 
incorporation of dvnai^ic upects of demand behavior in 
the form of habit formation and adjustment to stocks of 
goods but also because it is able to recognize and make 
use of the logic of the interrelationships between various 
product demand^ 

6-015 estimatind the distributional • 
consbquencvs of dlrkct foreiq^ i 
Investment ' \- 



CORNELL UNIVERSITY 
ITHACA. N Yt 



ILAB contract J9K6O0I8 
Project completed fiscal year 1978 

Dr Robert H. Frank and Dr Richard T Freeman 
April 1978 ^ 

Report Descriptors: foreign trade and iNVKJrrMFN i^; 

DOMl'S^nC SAVINO AND INVFJ5TMENT 

Requests for copies^may be sent to: Rm. S5004„O(rice« of 
Foreign Economic Research, Bureau of International 
Labor AfTairs. U.S. Department of Labor* Washington, 

D C 20210. 



6-016* Estimating the Effect of a Global 
Stimulation Program on U.S. Export 
Sales, Employment, and Income 



TASC 

ARLINGTON VA. 
Paul Keller 

ILAB, contract J9K800H 
Project stilHn progress 



Descriptors: economic i>i:vhi.opmeni; poriiKiN rRAOi: 

AND INVHSTMENTS 



6-014* 



DATA RESOURCES. INC. 
LEXINGTON MASS 



The major objective of this project is twofold" first, to 
analyze various gtobal stimulation proposals, and second, 
to provide systematic estimates of ag^egate and industry 
specific U.S. export sales* and by implication employr 
ment and income benefits, resulting from such stimula- 
tion programs. 

") ^ Two additional issues are analyzed in a Jess intensive, 

interview-based, qualitative* assessment. These arc, first, 

^Ongoing project-^flnal report not yet aYallable. 



Estimating Substitution PdssieiLiTiEs 
Befween Impori^ ani> Domestic 
Production 
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the efl)KU of global sttmullitton trmifen on tntlng up 
nmuioiia oapltJ in dtveloplng Mtioni which might con- 
tribute to the incrcMing competltivenwi of » developing 
nation's manuftictured exportt, and tecond, the ability of 
developing nationt to efleotively u»e or absorb increaied 
quantitiet of manufactured exports. 



V 



BSIIMATION AND P6LICV STIMULATION 

OF A Small Common Modbl Output, 
Inflation, and Unemployment in 
Canada, FrXnce, Germany, Italy, 
THE United Kingdoms and i he UnfteiV 

SlATBS 
COLUMBUS. OHIO 

Dr. William G. Dewald ' r 

ILAB contract' J9K8001 2 
Project still in progress . 

Descriptors: bconomic policy; struciural 

UNHMMXJVMllNI 

The main purptjse of this research is to appraise alter- 
native policies to combat economic disturb^ccs in po- 
tential output, international trade, exchange rates, arid 
international prices. The policies, are beino studied, with 
respect to their expected contributions to the macroecon- 
omic goals of high average real output growth, stable 
prices, and low average un*mployment. While the mam 
focus of this work is on tW^ 'United Stages, a common 
model will be tested against data from other countries. 



6-018* Esumaiion of Earnings Losses 

A<4SOClATIlD WITH JOB DlSPLACIiMENl 

THE PUBIIC RESEARCH INSTITUTE OF THE 

CENTER FOR NAVAL ANALYSES 
ARLINGTON VA. 

Dr. Louis Jacobson and Arlene Holeh 

ILAB'amtract J9K6O0I6 

Project still in progress ^ 

Descriptors: i ayoi-its; i.abqr adjustmi«n i a)SiH? 

This is a study to estimate the displacement eosts of 
workers in approximately 15 industries. Using Social Se- 
curity Administration summary earnings records and in- 
formation on plant closings and mass layoff data, the 
researcher is developing earnings histories for displaced 
workers. Average earnmgs over time will be tabulated 
and theti estimates of the displacement costs, will be 
made. The purpose is to determine the costs of displace- 
ment that may result from changes in trade policy. 



6*019 



An Evaluation ois^THE* Trade 
Adjustmen t Assistance Program 



PENNSYLVANIA STATE UNIVERSITY 
UNIVERSITY PARK, PA. 



3. INVESTMENT ABROAD 
Dr. Jm:ob Kanftnan and £M Ofofft Neuman 

ILAB contract 74-2) .1^^ , 

?r^t completed flxal y*or 1979 

Descriptors: PORBION trade and invbstmunts; 

UNIONIXATION; TRADE ADJUSTMENT ASSISTANCE; 
LAYOFFS; LABOR DEMAND "* 

This study examiifed the effect of the Trade Adjust- 
ment AMistance (TAA) program' authorized by the 
Trade Expanlkion Act of 1962 on the labor market behav- 
-ipr-e f trad e i miUct» d" workers. It trie d tn . answer two 
questions, (I) Did the TAA program either shorten tht 
duration of unemployment or Increase reemployment 
earninas? (i) What factors may have inhibited the suc- 
cess of the program? , . , , 

The study was based on surveys of a sample of work- 
ers eligible for TAA and of a control group of workers 
displaced from the same industries. 

The results support the view that workers displaced 
by foreign trade have a greater disadvantage in the labor 
marklkt than do other unemployed wortiers. The authors 
conclude that the benefits of the 1962 TAA program 
were limited almost entirely to short-term, income main- 
tenance. ^ t 
October 1978 .. \ „ 
Available from Room S-5004, Office of Foreign Eco- 
nomic Research, Bureau ot International Labor Anairs, 
U.S.' Department of Labor, Washington, D.C. 20210, 



6-020*' Evaluation of Trade Adjustment 
Assistance Using Adminj^jrative 
Records 

rUK PUBLIC RESEARCH INSTITUTE OF THE 

CENTER FOR NAVAL ANALYSIS r 
ARLINGTON VA. 

- Dr Louis Jacobson 

ILAB contract J9K80004 ' ' ^ 

Project still in progress 

Descriptors: i ayofw; duration of unemployment; 

UNEMPLOYMENT INSURANCE; GOVERNMENT IPOLICIES; 
I RADE AOJUSTMENI ASSISTANCE 

' The project will be based on the^ 5-pcrccnt Continuous 
Wage and Benefit History Sample for aH^ recipients of 
unemployment insurance and Worker Adjustment Assist- 
ance in Pennsylvania. This data file contains information 
on deniographic jchatacteristios. work histories, and 
. weeks of benefits* receiv^. , • 

The project will have jhree objectives: (1) To use the 
administrative record files to evaluate the characteristics 
and reemoloyment experience of workers receiving ad- 
justment/assistance; (2) to evaluate the survey responses 
on benrfits and work history in the Pennsylvania part of 
the forftjcoming Mathematica interview survey: and (3) 
to CLvakiatNOie. benefits of expanding the data system to 
other States that have Continuous Work and Benefit 
History Samples- .^^^ • 
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, ^ 6. FOREIGN TRADE AND 

A FORKION AO) lOMOBIlJi ImPACI StUDY 



\}]S. INVESTMENT ABROAD 
6*024 
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CENTER FOR QVANriTAriyE SCIENCES 

MARKET FACn. INC 
ROCKriLLE, MD. . 

ILHB contract J9K6O0O6 
Profect ample ted fiscal ytar 1977 
February 1977 

Requests for copi^ may be sent to: Rm. S5004» Office of 
Foreign Economic RcHe«rch» Bureau of International 
Labi>r Affairs, U.S. Depart^iont of Labtu, Washington; 

B.C. 202 I ft --: - - 
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6-022 ' FoRiiiGN Tradl and thu Gro 

THii SliRvicii Economy 
ARLINGTON VA. 

Dr, Dale M. Heicn ami Dr. Albert / Eckstein 

I LAB contract J9K8000) 
Project completed fiscal year 1979 



Descriptors: ioRi:iCiN rRAi>r. and iNvi:srMi:Ni^; labor 

hllMANI); PRODUCTIVrrV^, PRO!>UCT!ON 

This study analyzed the major factors that have con- 
tributed to employment growth in the service sector of 
the U.^. economy* with particular attention to the. influ- 
ence of foreign trade and investment. 

The authors found that the primary reason for employ- 
ment gi;owlh in services has been tne dramatic increase 
in government expenditures, particularly at lhe State and 
IlKal levels. The authors also found that, while growth 
of the service sector has had few direct consequences for • 
international trade, it has led toincretfsed exports in such 
areas asfinancial services and higher education. 
September 1979 

Available from Room S-50O4» Oflfice of Foreign Eco-^ 
nftmic Research,. Bureau of International Labor Affairs, 
U.S. Department of Labc#, Washington, D. C. 20210. 



6-023 H!:i>ONic Di-mand Modi!L for 

AurOMOrilLFS ... 

CHARLES RIVjER ASSOCIATES INC 
CAMBRIDGE, MASS 

ILAB contract J9K60003 
Project completed fiscal year ^f^7 

Dr. JUmes Bttrrows « 
February 1977 

Report Descriptors: I ORUIGN rRXDli ani) invrstmIiNI^S; 

PRODUCT DHMAND; TRANSPORTATION BQUIPMKNT 
INDUSTRY 

Requests for copies may be sent to: Rm. S5004» 'Office of 
Foreign Econctmic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 

D.C. 20210. * ' 



How Conditions of Supply Affect. 
Exports of the United States and^ 
Lilss DEVtLOPED Countries * 

MASSACHVSEnS INSTITUTE OF TECflNOLOGY 
CAMBRIDGE. MASS 

ILAB contract J9K700I4 
Prq/ect completed fiscal yeaf 1978 

A QUARTERLY ECONOMETRIC MODEL OF THE* 
EXPORT BEHAVIOR OF SOME 

. K lr^KHKJf\l IOTP I A I IKl'fD lt?g 

\>r. Gene X/. Grossman ^ 
March 1978 

Report Descriptors: liCONOiCiic analysis and 

I'CONQMKTRICS; I'ORKION TRADF AND INVESTMENTS; 
SUPPLY ACCliSS 

Requests for copies may be sent to: Rm. 'S5004, Office of 
' Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department oL Labor, Washington, 
D.C. 20210. 



6-025* IdEN TIFICAI ION AND ^ALUATION OF 

" I'HE EFreCl^ OF NON TARIFF BARRIERS IN 

THii Major Trading Countries 

NA TIONAL PLANNING ASSOCIA TION 
WASHINGTON D C 

^ Neil McMullen 

ILAB contract J9K800I6 
Project still in progress 
» * 

Descriptors: i okfign i radu and inv!:stmen i^; i arii f^;> 

TRADti INTLRVF.NTION; TIRADE POLICY 

The primary objgjtive of this study is to provide an 
indepth . analysis of French trade-distorting practices. 
Methods are being developed to quantify various types 
of nontariff bart-iers to trade. These methods will be used 
to estimate the level o( protection in specific French 
industries..^ The study ^^ill also analyze the efTects of 
these trade. restriction^ on t^^e French economy, on the 
international trading system, and partioularly on the 
American economy. Special emphasis will be given to 
employment effects. 



6-026 The Impact of Quota and Tariff 

Resi rictions on Employment in i he 

U.S. Steel Industry 
ff 

UNIVERSITY OF NORTH CAROLINA 
CHAPEL HILL. NC 

ILJI^B contract J9K60002 
Project completed Jhcal year 1977 

Dr Roger Waud 
January 1977 



^Ongoing proJect<-flntl rcflort not yet ayailable. 
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Repdrt Descriptor;^ r||RF.lGN tradi^ and inviistmi-N-W: 

LABOR DUMANO; I'.MPLOYMI'.NT; SllilU. INDUSTRY 

Requests for topics may be sent to: Rm. S50O4. OlTice of 
Foreign Ecoat>mic Research* Bureau of International Af- 
fairs» U.S. Department of Labor. Washingtcvi» DC. 
20210. - 



6-027 



Thh Impact oi Quota and Ta^ii i 
Rhstrictions on Emn.oymI'N r in i hi* 
U.S. Fcx)rwH\R Indusiry 



C^iPEL HILL N.C. 

ILAB contract J9K600I7 
Pwject completed fiscal year 1977 

Dr. Roger Waud ^ 
February 1977 

Repiyrt IXwrriptorx: lORiliGN rRADi: AND INVI-SIMIINI'S; 
I ABOR DHMANI); I.MPl.OYMrNT; FOOI Wl-AR ir^DUSTRY ^ 

Requests forvopies may be sent to; Rm, S5004. Office of 
Foreign Economic Research, Bureau of international 
Labor AlTairs, U,S. Department of Labor, Washington, 
D.C. 20210. 



6-028 Thk Impact oi U.S. Foruign Trade 

5VND iNVI'STMIiNT ON UJS. LABOR 

ILAB contract 75-15 

Project completed fiscal year 1978 

INTERNATIONAL TRADE AND INVESTMENT 
AND THE EARNINGS OF U.S. WORKERS 

Br. Thomas Horxt and Dr. Rachel McCulloch 
May 1977 ^ 

Report Descriptors: i orugn i radi: and invi-S imi-nts; 

COHI*ORA HONS; LABOR DI'MANI)' 

Requests for copies may be sent to: Rm. S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs. U.S. Department of Labor, Washington, 
D.C 20210. 



tries and types of workeni likelv to be advemely affected 
by Import penetration in the 1980V 

The data base will con.siM of ratios between imporis 
and consumption in different industries and regions for 
1965'78» tottether with detailed information on these in- 
dustries and 'their workers. The researcher will trace the 
behavior of import penetration ratios since 1965 and . 
identify the characteristics of the workers most affected 
by impims. He will then test various hypotheses relating 
imp<irt penetration ratios to industry and labor character- 
istics. * 

The researcher will also conduct olher studies based 
on the data collected, incl uding a comparis on of levels 
alid^ Trend* iiT Import penetration foT^he^ "United States 
and other countries. 



6*030* Improving Inihrnationak Safhguard 
Procedurhs 

UNIVERSITY OF mSCONSIN 
MADISON. WIS 

Dr Robert E. Baldwin 

ILAB contract J9K70009 
Project .still in progress 

Descriptors: lORP.IGN I RADi: AND INVESTMEN'I^; I ABOR 
DIIMAND; GOVI-RNMHNT POUCHES; TRADl: POITCY; 
rARIIT-S 

This is the first phase of a larger project that will 
explore the size and frequency of market disruptions in 
international trade, why these r^pid changes in market 
penetration (Kcur» and appropriate internationaf proce-. 
dures for dealing with them. The present project will 
first identify industries in which there have been rapid 
increases in import penetration, using the Bureau of 
Labor Statistics Uade monitoring system. Employment 
los.ses as a re.sult of these increases will then be estimat- 
ed. The implications of various kinds of auota and tariff 
systems to deal with these disruptions will then be simu- 
lated. / 



6-029* Thm Import Pi:ni: iRA riON Probi hms: 



Past, PRi.si:N r. Fu ruRii 



THE UNIVERSITY OF WISCONSIN 
MADISON WIS 



6-031 Thl Incidlncii or and Adjustmi'N r to 
Temporary Involuntary 
Unemployment 

GEORGIA STATE UNIVERSITY 
ATLANTA. GA. • 



Dr. Robert E. Baldwin ^ ' 

ILAB contract J9K90005 
Project .v//// in progress 

Descriptors: lORi KiN rRADi- AND INVI-ST\V?N rs; TRADE 
POLICY; I RADi: INTEKVI-N riO^ 

The purpo.se of this study is to assist those coping with 
import penetration probleniys by: (1) Developing , a data 
base for analy/ind; past and future import penewition and 
(2) undertaking the analy.sis itecded to predict the indus- 



ILAB contract 75-25 

project completed fiscal year 1978 \ 

Dr. Paula E. Stephan, Dr David Lawrence Sjoqui.st. and 
Dr Larry ^D. Schroeder 
September 1977 

Report Descriptors: liARNiNCJS; i ABoR di:mand; i aboh 
MOBIL! l Y; UNI-MPLOYMLN L; I AYOI I S 

Requests for copies may be .sent to: Rm. S5(X)4, Office tif 
Foreign Economic Research; Bureau of International 
Labor Affairs. U.S. Department of Labor, Washmgton, 
D.C. 20210. 
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6^)32* THii Infi uuNCii of U.S. and Other 

MUITINATIONALS ON TECHNOLOGICAL 

AND Economic Developmen i in 
Brazil and Its Implications for U.S. 
Trade and Labor 
^• 

THE UNIVERSITY OF NOTRE DAME 
NOTRE DAME, JND. ^ 

Dr. Richard Newfarmer and Dr. Lawrfnce Marsh 

ILAB contract J9K90007 , 

Jhxj^ecL^lillJn^pnogr^ss. ^ 



Desfcriptors: ti:CHNOLOgy and thchnolooical chancje; 

FOREIGN TRADE AND INVESTMENTS; CORPORATIONS; 
ECONOMIC DHVELOPMENI; liMPLOYMENT 

This project will compare the behavior of afTliates of 
for6ign-ba$ed multinatioi^ai corporations (MNC*s) with 
that of their domestically controlled counterparts in one 
advanced developing country, Brazil. The "central hy- 
pothesis is that, because of the foreign base of their 
decisionmakings MNC*s are markedly different from do- 
mestic firms in several respects. 

The researchers will compare firm behavior in five 
specific areas: association with concentrated markets; 
choice of technology, relative capital intensiveness, labor 
usage, and skill mix; import and export behavior; produc- 
tivity and dfTeciency; and profitability. The research 
report will discTiss the implications of the growing MNC 

[)resence in developing countries for U.S. trade and 
abor, ' • ^ 

The study will use detailed microeconomic data on th^ 
op^ratiops of more thfh 500 MNC*s and domesjjj/^nter- 
prises in Brazil over the period 1971-77. Th<rrescarch 
will include analysis of both cross sectionaPand time 
series data. 



64)33* Interaction Between Domestic and ^ 
Foreign Investment of U.S. Firms 

NATIONAL BUREAU 6F ECONOMIC RESEARCH 
NEW YORK N K 

Dr Robert E. Lipsey and Dr. Guy V. Stevens 

ILAB contract J9K60021 
Project still in progress 

Descriptors: rOREIGN trade and INVI:STMF,N!^; 

invhstment ^ 

The goal of this project is to study the interaction 
between domestic and foreign investment of U.S. firms. 
There are two phases to the study. * 

The first phase is the construction of a data base that 
contains information on the domestic and foreign oper- 
ations of over 100 U.S. multinational firms. The sources 
of information for the data base are McGraw-Hill, the 
Departhient of Commercei* and the National Bureau of 
Economic Research. 

Using the above data base, the second phase of the 
study analyzes how the changing opportunities for in- 
vestment abroad affect investment by the firm in the 



United States, and similarly how investment in the 
United States affects the firm's foreign investment. Rea* 
sons that may account for interactioil between domestic 
and foreign investment are examined. One is that both 
foreign and domestic investment compete for a supply of 
capital that i& not perfectly elastic to the firm. Another is 
that foreign investment can also affect the domestic 
demand for capital by changing the marginal rate of 
return on domestic investment. This can happen because 
foreign investment affects the demand for domestic pro- 
duction. 



International Aspeci^ op • 
Occupational Health Regulations 
DRESNER, PA. 

Dr Arnold Raphaelson 

ILAB contract J9K80002 
Project completed fiscal year 1979 

Descriptors: OCCUPATIONAL SAFETY /(nd HHALTH; 

governmf.nt policies 

The study analyzed various forms of occupational 
health regulations and the impact of any higher produc- 
tion costs resulting from , these regulations. The project 
examined regulations of the U.S. Occupational Safety 
and Health Administration (OSHA), as well as those of 
comparative programs in other Western industrialized 
countries. The author also considered possible ways yof 
bringing about international standardization of occupa- 
tional health regulations. 

Data were collected from interviews with U.S. and 
European occupational safety and health officials. The 
interviews focused specifically on the inorganic arsenic, 
cotton textile, and steel industries. The author' found that, 
in the shortrun, occupational health regulations may naise 
production costs and thus affect an industry's ability to 
compete with foreign firms. The author concluded that 
the cost difTerential attributed to OSHA regulations in 
the United States would be removed if other nations 
adopted similar standards^ The report therefore calls for 
greater international cooperation to bring about similar, 
standards. 
Ndvember 1978 

Available from Room S-5004, Office of Foreign Eco- 
nomic Research, Bureau of International Labor Affairs, 
U.S. Department of Labor, Washington, D.C. 20210. 



6-035 iNTERN/h^IONAL TRANSFER OF . / 

Industrial Technology by U.S. Firms 
ANtKlTs Implications for the U.S. 
Economy 

DEVELOPING WORLD INDUSTR Y AND 

TECHNOLOGY. INC. 
WASHINGTON. DC. 



ILAB contract 75-17 

Project completed fiscal year 1977 

Dr. Jack Baranson 
January 1977 



^Ongoing projM^— final report not yet available. 
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5*038 



International Transfer of Semi- 
conductor Teghnology 



Report Descriptors: VOMAOs TRADE AND INVP-STMliN re; 

THCIINOI WY transfer; f ECHNOI.OOY AND 
TECHNOIOOICAI. CHANGE; CORPORATIONS; LABOR 

DEMAND o c<na^ rMtx f STERLING HOBE CORPORATION 

Requests for copies may be scat to: Km. S50O4» Olucc of ^ty^sHINGTON D C 
Foreign Economi6 Research, Bureau of International 
Labor Affairs; U.S. Department of Labor, Washington, 
P.C. 20210. 



Dr Invars Gutmanis 



6-036 International Transfers of 

Industrial Technology by U.S. Firms: 

^AN EVAWMTlOH-OF-UTSr GOVEftNMfeNT 

Agency Reviews of Potential 
Economic Impact 

DEVELOPING WORLD INDUSTRY AND 

TECHNOLOGY. INC 
tVASHINGIVN DC ^ * 

ILAB contract J9K60033 
Project completed fiscal year 1978 

INTERNATIONAL TRANSFERS OF INDUSTRIAL 
TECHNOLOGY BY U.S. FIRMS: AN 
EVALUATION OF THE U.S. EXPORT-IMPORT 
BANK REVIEW OF POTENTIAL ECONOMIC 
IMPACT , 4 

Dr Jack Baranson 
October 1977 

Report Descriptors: tkchnology TRANsriiR; u.s. * 
govkrnmhnt agency reviews 

Requests for copies may be sent to: Rm, S50O4, Office of. 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210. 



6-d37 International Trade Indicators and 
Prices in a Simple.Aggregative 
Economic Model 



THE OHIO STATE UNIVERSITY 
COLUMBUS. OHIO 

ILAB contract J9K60029 
Project completed fiscal year 1978 



OUTPUT. INFLATION., AND UNEMPLOYMENT: 
A COMMON SPECIFICATION OF THEIR 
DETERMINATION IN/:ANADA. FRANCE. 
GERMANY. ITALY. TTIE.UNITED KINGDOM. 
AND THE UNITED STATES 

Dr William G Dewald and Maurice N Marchon 
October 1977 

Report Descriptors: roRElGN TRADI- and investments; 
state-of-the-art papers 

Requests for copies may be sent to: Rm. S5004, Office of 
Foreign Economic Research, 'Bureau^ of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210. ^ 



ILAB contract J9K70003 
Project completed fiscal year 1979 

Descriptors: TECHNOLOGY TRANSFER; foreign TRXDE 
AND-|NVRSTWENTS;^CONOMtCrANAt . Y S IS A ND 

econometrics 



This project examined the principal channels for tech- 
nology transfers and tried to determine whether transfers 
have a significant effect on the international diffusion of 
technology and whether the time lag between the intro- 
duction of an innovation in the United States and its 
transfer abroad has decreased in recent ^^ears. It also 
investigated whether U S. firms that transfer technology 
abroad are competing with firms that have sittiilar teen" 
nologies ^nd, it so, whether the competitors are U.S.- 
based or foreign firms. The project was limited specifi- 
cally to the semi-conductor industry. 

The research used inforiiiationr drawn primarily from 
|)ersonal interviews and existing literature, including such 
documents corporate records of semi-conductor manu- 
facturers, to examine the theoretical issues' related to 
technology transfer. 

The report concludes that technology transfer is 
indeed growing rapiclly. The project also found that the 
lag time between tne introduction of an innovation in the 
United States and its transfer to Japan has significantly 
decreased in recent years and is likely to go on decreas- 
ing. 

February 1979 

Available from Room S-5004, Office of Foreign Bco- 
'nomic Research, BAreau of International Labor Affairs. 
U.S. Department of Labor, Washington, D.C. 202 10 



6-039 iNTHRNiVFtoNAL TRADE PATTERNS AND 

Excess Supply of Unskilled Labor: 
Theory ani^, Policy Implications 

BELLE MEADE. Nl 

ILAB contract J9K70011 ' ^ • 

Project completed fiscal year 1978 

INTERNATIONAL TRADE PATTERNS AND THE 
EXCESS SUPPLY OF LOW-SKILLED LABOR: 
THEORY ANt) POLICY IMPLICATIONS 

Dr Peter //. Gray 
March 1978 

Report Descriptors: economic policy; labor supply , 

PROJECTIONS; ECONOMIC FORECASTING; LRADE PO! !C1?; 
LABOR SUPPLY; STATE-OE-THE-ART PAPERS 

Requests for copies may be sent to: Rm. S50O4, Office of 
Foreign Ewnomic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor. Washington. 
D.C 202 10 



6. FOREIGN TRADE AND UJS. INVESTMENT ABROAD 



205 



64M0 lXbor Market Adaptation to 
International Trade in Tkrbb 
buroman countribs 

LEVBRETT. MASS. 



Dr. Solomon Barkid 



A 



JLAB contract J9K80006 
Project computed fiscal year 1979 

Descriptors: labor aimu$tmrNt costs; labor market 

STUDY; unemployment; LABOR FORCE 



Report Descriptors: porMON TRADE AND investmbntb; 

LABOR DBMAND; LABOR MOBILITY; 1>N EMPLOYMENT; 
BTAXErOfetTHfi-JkR]; PAPBM : ^ 

RequetU for cbpies^iiuty be sent tp: Rm. SS004, Office of 
Porelipi BconoMic; JBLMDarch» Bure^ Intpmntionil 
Uibor AfTtii%» U.S.^BMrtment of Labor, .WMhington, 
D C 20210 ' • . ^ . 



6-043 The Location of Manufacturing 
Production bV U.S. Multinational 
Enterprises . . 



This study evalUBted the costs and benefits of labor 
market adaptation measures for individuals and i^roups 
dislocated trom specific industries and communities. It 
concentrated on tne programs in Prance and the Nether^ 
land|^and considered^ their relevance to U.S. labor mar- 
kets. The industries examined included cotton textiles, 
coal, and iron and steel. 
J\inel979 

Report Descriptors: labor adjustment costs; labor 

MARKET; unemployment; LABOR FORCE 4 

Requests for additional copies may be addressed to: 
Room S-5004, Office of Foreign Economic Research, 
Bureau of International Labor Affaire, y.S. Department 
of Labor, Washington, D.C. 20210 



6-041 Labor Market Adjustment Policies 
IN Western E|urope: An Evaluative 
Review 

PALO ALTO. CALIR 

* *-.... 

ILAB contract J9K70005 . . ^ 

Project completed fiscal year 1978 - 

AN EYALUAT IVE REVIEW OF SELECTED 
WEST EUROPEAN LABOR MARKET 
ADJUSTMENT POLICIES 

Dk Robert / Flannagan 
March 1978 

Report Descriptors: government policies; employment 

AND TRAINING POLICY; LABOR ADJUSTMENT COSTS; 
EUROPE * 

Requests, for copies may be sent to: Rm. S3004, OflTice of 
Foreign Economic Research, Bureau of InternaUonal 
Labor Affairs, U.S. Department of Labor, Washington, 
D C. 20210. V 



6-042 Labor Turnover and Expe^rienced 
Worker Unemployment 

THE OHIO STA TE UNIVERSITY 
COLUMBUS. OHIO 

ILAB contract J9K60032 
Inject completed fiscal year 1978 

Dn Donald O, Parsons 
June 1978 



NA riONAL BUREA U OF ECONOMIC RESEARCH . 
y NEW YORK, NY 

Dr Robert E Lipsey 

ILAB contract J9K60014 

Project completed fiscal year 1979 . • 

Descriptors: pbREiON trade and investments; 

INVESTMENT 

- This studv was the first part of a project to investigate 
the interaction between the domestic and foreign invest- 
ments of U S. firms. The researchers constructed a 
formal m,odel of location decisions by U.S. multinational 
firms that shows how these decisions are affected by 

' wage costs, tariffs, and taxe% in etch country. The re- 
searchers also show how production costs are affected 
by differences amons countries in the availability of 
labor and capital, levqs of taxltibn, the degree of protec- 
tion for bpth 'raw materials and capital goods in local 
fh^et$ f hd the sl^e and growth of local markets. 
September lP79 

Available from- Room S-5004, Office of Fppeign Eco. v 
nomic Reseaix:h» Bureau qf IntemationaT Labor ^AUa^iH, 
U:S. Department of Labor WiiShington, D C. 20210. 



♦ Offshore Assembly and Production 
AND Inter- AFFILIATE International 
Trade by the Multinational 
Corporations 



/ Peter Jatrett 

ILAB contrdct J9K9OO01 
Project still in progress 

Descriptors: FOREIGN tr^de and investments; 

PRODUCTION 



Thirproject deals with offshore assembly and produc- 
tion mt multinational corporations. The researcher is 
usinMPade data for 1971 through^ |976 {o determine 
which industries benefit most fVom the offshore assembly 

Erovision. He will also examine other international trade 
etween affliates of the same U.S. parent. This examina- 
tion will be based on data for 127 product groups at the 
7-digit tariff-code level, supplied by the U.S. Internation- 
al Trade Commission. 



*Oa8otng pjroject— -final report not yet tYallable. 
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OniMiziNO Trade Adjustment 
TMRbuoH Tariffs and Subsidies 



64i4S 

ITHACA. m 

\. Dr. Siiphen t Marston and Dr. Robert E McCullough . 

fLAB contract J9K7bol3 ' 
fyojtct i::omplttcd fiscal year 1979 
• • - 

Descriptors: unempi ovmbnt; labor adjustment costs; 

TAJllPPS; OOVERfJMENT POIJCIES m 

This project ^developed a trade model that departed 
from the claMioal assumption of no rigidities in the labor 

^aritct-lii4Hnade-fiimulatiofis-to-jl««TO 

le^el'of tariffs «under various scenarios. It used the foot- 
wear industry as a case study and variouii scenarios con- 
sisting of chanses in the import penetration rutio in that 
industry. The basic feature of the model w^ts that 4he 
wa^es of workers in an industry <}o not actually reflect 
. thtiir opportunities in other industries. In fact» displaced 
workers often expfrfepce long spells of unen^ploymeht 
and eventually^^ccept far less satisfactory jobs than they 
previously held. 

The authors conclude that the optimal policy for the 
footwear industry would be to impose a tariff or subsidy 
beginning at 8 or 9 percent 'and declining to about 1 
' percent after 8 years. 
July 1979 . 

Available from Room S-5004, Office of Foreign Eco- 
nomic Research, Bureau of Intertfational Labor Affairs, 
U.S. Department of Labor, Washington. D.C. 20210. 



6-046 A Pilot Project to Investigate the 
OuTPtJT AND Employment Effects of 
Fiscal Policy in an Open Classical 
Model 

STRA TEGlt SER VICES CORPORA TION 
CHICAGO ILL. 

ILAB contract J9K70002 
Project completed fiscal year 1978 

THE OUTPUT AND EMPLOYMENT EFFECTS dF 
FISCAL POLICY IN A CLASSICAL MODEL 

. Dr Victor Canto, Or, Arthur B. Laffer, and Dr Odogwu 
March 1978 

Report Descriptors: economic analysis and 

ECONOMETRICS; GOVERNMENT POLICIES; TAXES; TARIFFS; 
EMPLOYMENT PATTERNS; INVF^MENT; STATE-OF-THE-^ 
ART PAPERS ' 

Requests for copi<??'may be sent to: Rm. 85004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affaifs, U.S. Department of Labor, W^hington, 
.D.C 20210 ^ 



ILAB contract J9K60027 
Prqftct completed fiscal year 1978 

PRICE BEHAVIOR IN THE U.S. TELEVISION 
RBCBIVER MARKET: AN ANALYSIS OF THE 
EFFECTS OF IMPORTS 

Dr Jafnes Burrows: Dr. Rolmft Lamer, Anne Hammett, 
and Nancy Kill^er i ' \ 

December 1977 ^ 

Report Descriptors: PRIC| 
TARIFFS 



FOREIGN riiODUCTIQN COSTS; 



6-047' * Price Behavior in U.S. Industries and 
THE Benefits of Trade 
Liberalization 

CHARLES RIVER ASSOCIA TES. INC 
CAMBRIDGE MASS r - ' 



Requests for copies may be sent to: Rm. S5004, OWlce of 
-Fereign-^eenomk^jlesea^Fohr^Buread— of-lni«^ 
Labor Affairs, U.S. Department of Labor, Washington, 
DC. 20210?^ 



6-048 PmcE Response in Markets for ^ ^ 
. Import And. Domestic Goods ' ' 

UNIVERSITY OF WYOMING 
LARAMIE. WYO, 

ILAB contract 74-14 r 

Project completed fiscal year 1977 \ 

Dr. John Mutti 

January 1977 - * * 

Report Descriptors: foreign trade and investments; 

PRODUCT demand; prices 

Requests for copies may be sent to: Rm. S5004, OfRce of 
Foreign Econdinic Rd»earc|{, Bureau of International 
Labor AfRiirs, U.S. Department of Labor, Washington, 

O.C. 20210. 



6-049* ' The Process of Adjustment to 

Changes in Employment Levels a 

PUBLIC RESEARCH INSTITUTE OF THE Cfi^73f? 

FOR NAVAL ANALYSES • A 

ARLINGTON VA. ^ 

br Frank Brechling 

ILAB contract J9K6O030 
Project still in progress 

Descriptors: LABOR demanp; labor adiustment cos^ 

This project determines the number of displacements 
■ that occur if it is necessary to reduce employment levels 
in an industry. In order to investigate the problem, the 
project experiments with a number of different dynamic 
employment Adjustment tr^odels. Data on gross employ- 
ment flows indicating quits and layoffs are used. The 
project constructs specific niodels for IS to 25 detailed 
indHstries^ in which the special nature of each industry is 
reflected. 
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AN EVALUATION OF EUROPEAN PROGRAMS ( 
TO ASSIST TRADE IMPACTED WORKERS 



FLORIDA INTERNATIONAL UNIVERSITY 
MIAMI. FDA. 

Dr,, Puant Kt^^wa 

ILAB contract J9K9OO04 

Projict still in progress ' - • 

DiscHptors: coRroRATiONS; industrial manaobmrnt; 

POREION TRADE Ar^D INVESTMENTS 

— " jr : 

This study will examine the operations of foreign mul- 
tiAational enterpriser in the United States to detarmihe 
how thqir employment practices differ from those of 
U.S. domestic firms. Amon|; the areas to be considered 
are employment opportunities and ^stabihty, wages and 
other conditions of employment, collective bargaining, 
and the administration or employmttt contracta.^ 

The investigation will consist If 24 case studies of 
firms in 2 industries. The nrms studied will include ei|;ht 
Japanese enterprises and a number of U.S. Hrms, serving 
atr a control group. 



Leo Kramer 
. December 1977 . 

'\Report Descriptors: labor adjustment costs; 

employment and TRAINING POJ ICY; GOVERNMENT 
POlfClES; EUROPE 

Requests for copies may be sent to: Rm. S3004, OfTke of 
, Foreign Economic Research, Bi^reau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
• P.C. 20210. ^ 



64)51* 



Projecting DEVELOrtNo-CouNTRv 
Exports to the United States 



DATA RESOVRCES. INC. 
WASHINGTON AC 



Dr Mitc^l^ellman 

ILAB contract J9K90009 
Project still iq progress 



I 



Z>rAr/^prorS. POREION, TRADE AFJD INVESTMENTS; 
BC9N0MIC FORECASTING; TRADE POLICY 

This study will forecast the future product specialities 
of five developing countries in A^a and the m^uor sup- 
pliers and volume of exports of these products. The 
researcher will analyze the relationship between the 
export patterns and industrial structures of these coun- 
tries and prepare detailed forecasto/for the next 5 years 
on the types of.oroducts in \vKich each is likely to 
specialize. He will also forecast the volume of these 

Sroducts each country is likely to export to the United 
tates 9nd other markets. The methodology used should 
be readily applicable to other developing countries. 



6-052 A Proposal to Develop, a Plan for 
THE Systematic Evaluation of 
European Programs to Assist Trade 
Impacted Workers 

KRAMER ASSOCIATES, INC 
WASHINGTON ac 

ILAB contract J9K70016 ^ 
Project completed fiscal year 1978 



tM)53* A: Proposax to Estimated thf ^ 

Regional and Community DiMEi>}sibNs 
OF International Economic Policies 

MATHEMATICA POLltY RESEARCH. INC * 
WASHINGTON DC 

Harry Beebout 

ILAB contract J9K800U 
Project still in progress 

Descriptors: economic porecastino; labor supply 
projections; economic policy; labor market 
information 

iThe purpose of this project is to analyxe the communi- 
ty dimension of worker displacements. A multiregional, 
multi-industry forecasting model is utilized to estimate 
the impact of specifiq plant shutdowns on local income, 
employment, and growth. This modeK provides detailed 
forecasts of local , population, unemployment, personal 
income, and employment and output in specifk indus«^ 
tries. These data are used to examine the degree to 
which specific plant shutdowns result in secondary de- 
clines in employment and eamtngs in the same geograph- 
ic area and also to trace out the future industrial mix and 
level of activity in the area. 



6^)54* Proposal to StOdy the Impact of 
Changes in the Cost of Imports on 
Consumer Prices 

ruttenSerg, FRIEDMAN%[LGALL0N 

GUTCHESS AND ASSOCIATES 
WASHINGTON DC 

Dr. Iris J. Lav 

ILAB contract J9K70015 
Project still in progress 

Descriptors: prices; consumption; product demand; 
economic analysis and econometrics 

The project is examining the extent to which changes 
in the landed costs of im|>orts are reflected in prices at 
the consumer level. Significant import industnes have 
been select^, and a group of products in which signifi- 
cant changes in Janded costs nave occurred have been 
identified. The movement' of the prices of these goods at 



^Ongoing project— final report not y«t ayallable. 
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retail is beihft Htudied» and «n attempt in being made to 
explain the behavior observed. Finally, an attempt ir 
being made to determine whether the price* of competi- 
tive domestic goods are affected by change« in import 
prices. . 



6-055 QUALIMCATION Ol THI; El l liCI?5 Ol NON- 

Tariff Barrihrs in mii Major 
' Trading CouNTRnis 

ILAB contract J9K6()012 
Project completed fiscal yvar 1977 



ployment" with "reasonable'* price stability in an optimal 



Bt; Mtlvyn-Kraus.^ ~ 

January 1977 j 

Report Descriptors: roRiiKiN iradh and iNViijrrMiiN i^S; 
IIXPORT sunsiDH'S 

Requests, for copies may be sent to: Rm. S5(X)4, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U S, Department of Labor, Washington, 
D C. 20210. 



6-056 QuAN i iritA HON of thf Efffci^ of 
Non-;Tarifi Barriers 

ILAB contract J9K60025 (formerly J9K60012) 
Project comple(\?d fiscal year 1978 

,Dr Melvyn Krauss 
April 1978 

Report Descriptors: i-orfign tradf, and invf^imI'N I^; 

UXPORT SUBSlDlluS 

Requests for copies may be sent to: Rm. S5(X)4, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S, Department of Labi^r, Washington, 
D.C. 20210. 



6-057* The Rflation BF/rwF:i:N Tradf and 
Employment 

BROWN UNIVERSITY 
PROVIDENCE. R.I 

Dr Jerome Stein and Dr. Ettore F, Infante 
ILAB contract J9K80015 

Project still in progress ^ 
Descriptors: forkicjn tradu and invI'STmun i-s; labor 

ADJUSTMI-N I costs; LABOR MARKET INFORMA MOM; 
! ABOR rORCE PARMCIPA riON 

This research analyzes the relation between foroign 
and domestic disturbances and the resulting paths of em- 
ployment, inflation, and the balance of trade. The re- 
search consists of: (1) Developing a dynamic model of 
the interrelationships among the employment rate, rate of 
inflation, and balance of trade when there are both' for- 
eign and domestic, real and monetary, shocks; (2) estf- 
mating the resulting dynamic model empirically and de- 
termining the speeds of adjustment of employmfent and 
the balance of trade to these shocks; and (3) formulating 
policies that .enable the economy to return to **full em- 



} 



manner. 



6<4)58* 



The ReeationshiP'Brtween Chancjes 
IN Trade and Changes. in 
Employment 



THE PUBLIC RESEARCH INSTITUTE OF THE 

CENTER FOR NAVAL ANALYSES * 
ARLINGIVN, VA. 

Dr James Jondrow 



ILAB contract J9K80008 
Project slill in progress 

Desfriptors: ih)Reign trade and iNViiS^rMHN ts; labor 

MARKET If^I'ORWA IJON; LABOR ADJU5rrMEN L COS^FS 

Input-output technioues have frequently been used to 
estimate the effects or trade on domestic employment. 
Consequently, these estimates are derived under a series 
of highly reatrictivc assumptions. This study alters two 
basic assumptionsi of the standard input-output model in 
an attempt to provide more accurate estimates of the 
impact or imports and exports on domestic employment. 
Rather than assuming that employment adjusts instanta- 
neously to changes m oqtput, this study examines the 
dynamics of the adjustment of employment to changes in 
demand. In addition, the studj examines the extent to 
which declines in employment are accomplished through 
voluntary attritions instead of layoffs. This is done by 
estimating layoff functions that depend upon factors such 
as the tenure structure, the change in employment, and 
other separations. 



6*059 The Rei.a i ive Merifs of Tariff. 
Quotas and Qfher Trade Policy 

iNSTRUMENi^ ' ^ 

BOSTON COLLEGE 
CHESTNUT HILL MASS 

ILAB contract J9K6002ii 

Project completed fiscal year 1977 ^ 

Qr. James Anderson 
January 1977 

Report Descriptors: forfjcsn lradf^and investmf:ni^; 

TRADE INTERVENTION 

Requests for copies may be sent to: Rm. S5004, Office of 
Foreign Economic Research, Bureau of Internationa! 
Labor Affairs, U.S. Department of Labor. Washington. 
D.C. 20210. 



6-060 A Review of S1udie5^of Labor 
Adjustmen f Tp Employmen r 
Reductions 

university of rochester 

ROCHESTER, N K 
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AND 

PUBLIC RESEARCH INSTUVTE, CENTER FOR 

NAVAL ANALYSES 
ARLINOmN. VA. 

! LAB contract 76 08 

Projh't amf^eted fiscal ytnir 1977 

» Dr. Arlcne Holen 
•January 1977 

Report Dtw'cripton: iIakninos; labor im'.mand; i.abok 
roRCii; I m-RAiUKii Riivii-w; i;mpi.oymi;n I 
Requests for copies may bt sent to: Rni. SMK)4, Office of 
• Foreign Ecxiiioniic Research, Bureau of International 
CaBor "Altai rs,~tT.5. "Dcparlniein of I.alkif/^WTislimkto^ 
D C. 20210. • . 

<. , 

6-061* Thh SficroRAi , RKOtoNAi., ani> . 

. Community Dimensions or Working 
Disri aciimi:n i^ . / . 

THE PUBLIC RESEARCH INSlirUTE OF THE 

CENTER FOR NAVAL ANALYSES 
ARLINGTON VA. 1^ ' • 

» 'I 

/>. Jarm's W. Jondrow 

I LA B contract J9K80009 
Project still in progress 

Descriptors: I'ORI-IGN TRA'DIl AND INVI'STMI'NI'S; I ABOR 
MARKin jNI ORMA I ION; I AHOR ADJlJS I MI-NT COS VS\ 
I.AROR I'ORCi: PAR I ICirA HON 

This study fi>cuses on the effects of worker displace- 
ments on the community. Input-output analysis is used to 
estimate the effects of^ increased imports on a region's 
total income* as well, as on output of particular products 
and employment of workers producing them. I'hese re- 
sults are combined with s(X;ial security earnings data 6^ 
estimate the duration of unemployment and earnings 
losses of displaced workers. The study then examines 
how the labor market experience of other worker^ is 
.affected when newly displaced workers compete with 
them for jobs. Earning losses are measured over time to 
deterinine whether the losses incurred by workers are 
pcrmmtent or temporary. Attention is given to how earn- 
nigs losses vary with personal characteristics (age» race, 
and sex), work experience, and labor market characteris- 
tics. Finally, the study examines the extent to which 
transfer payments;, particqlarly unemployment insurance* 
replace (jj^iings losses. 

6-062* Short and Long Run Df.tf.rminani^ 

Ol* iNTKRNATfQNAI. TRADK AND 1 1^ 

iMPAcroN U.S. Wori^:rs . 

UNIVERSITY OF CALIFORNIA 
LOS ANGELES. CALIF 

. Dr. Edward E. Learner and Dr Lawrence Kotlikojf 



Descriptors: foriugn tradh and iNVF^s^rMia>ii^; i.abor 

liCONOMICS * • 

This studv will attempt to determine how chanaef in 
internattonif investment patterns have aflected tracfe and 
domestic workers. First, the researchers will try to find 
out how changes in world prices of traded goodn affeot 
ihe wageH and employment of domestic workers. They 
will then investigate the shortrun impact of domestic and 
foreign investments in particular industries on domestic 
wages and employment m those industries. 



.6-Q63* Shor t-Run Ei ff.ci^ of Tradf 

L.IBF.RALIZATFON 
« 

^ THE UNIVERSITY OF CHICAGO 
CHICAGO, ILL 

Peter Kahn 

ILAB contract J9K9OO02 
Project still in progress 

Descriptorfi: i'-orfion tradf: and invf.stmfn i^; tradii 
mi icy 

This project, will estimate the adjustment costs to the 
economy resulting from tariff reductions. The investiga- 
tor will use distnbuted'lag estimates of the response of 
output to price changes to Estimate, for each industry, 
the shortrun and lon^run output changes arising from 
unilateral reductions m U,S. tiyifTs. He will then use 
these .estimated output changes to derive estimates of 
adjustment costs. The project is expected to improve the 
conmionly used static welfare analysis of the costs and 
benefits of tariff reductions. 



ILAB contract J9K9OO03 
Project still in progress 



6-064 SOURCFS OF COMPFI ITIVFNESS IN 

jAPANIiSH TeI.F.VISION AND HOMH VlDllO- 
TaPF Rl':CORDIiRS 

DEVELOPING WORLD INDUSTRY AND 

TECHNOLOGY. INQ 
JVASHINGTON. DC 

Dr, Jack Baranson 

ILAB contract J9K70012 
Project completed Jtscal year 1979 

Descriptors: n-cHNoi OGY transff.h; oovf.rnmfn r 

POl.lCIFS 

This study e^^ammed Japanese competition with the 
U.S. television and home video tape recorder indusriies. 

To obtain data for the study, project st^ff interviewed 
officials of Japanese and American firms producing tele- 
vision and home video tape recorders and Japanese firms 
with investments in the US, industries. 

^ he author concludes that the Japanese industries have 
gTOwn at the expense of U.S. production. The study 
contains several recommdndatipns that mi|^ht enable U.S. 
producers to recover from their\competitive disadvan- 
tage. 

November 1978 . ' 



^Ongoing proj^t^ftnal report not yet available. 
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Available from RiH>in S^5(X>4, Office of Foreign Kco* 
nomic Research, Bureau of Intfcrnatioiwl Labor Affairs, 
U.S. Department of Li^bor, Washington* D C. 20210.. 



6-065 . A S rupY Of TradI' and Emim oymi n r 
• * IN thV. Kuic I HONK S Indus i RY 



KEARNEY MANAGKMKNl 
CtlJCAOO, ILL 



CONSUL I AN IS 



ILAH iontract 76-10 
P)n)jirt comploted fiscal year 1978 ^ 

Nowm^t 1977 ^ 
Report Descriptors: !OHl Kjn rR/i)i- and invi SIMI n ii«; 

n;CHNOl {XiY AND rrCHNOMKilCAl CMANliI-; f ABOR 
1)1 MANI); I I I CIRONK INDUSI RY 

Requests for copies may be ncnl to: Rin. S5(X)4» Office olyr. 
Foreign Hcononiic Reswirch; Bureau of International y 
l.tib^>r Affairs, U S Departnieiu of Labor, Washington, 
p C 20210 

6-066 A SURVi.Y oi Emimrk ai ,Bvii)i:nci-. on 

I Hl- Rl.l A HONSHU' Bl. I WI-I NjMyOR I 

Prici-s and DoMiisric PRit i:s 
ARLINGTON. VA. 

ILAB contnA t J9K7000$ ' ' . » ' 

Project completed fiscal year. 1 97H 

THE EI^FEC I ON DOM^S 1 IC PRICES.()F 
CHANGES IN THE PRICES IMPORl ED 
CKX)DS: A SURVEY OF THCJEVIDENCE AND 
SOME EMPtRICAI. RESULTS *^ 

" • ' * • 

Dr. Dale M. Heien 
May^l977 

Report Descriptors: rHK iis 

Requests lor copies n)ay be sent to: Rni. S5(X)4» Office of 
Foreign Economic Research. Bureau of International 
l,abor Aftairs. U.S. Deparinienl of Laftor, Washington.^ 
D.C. 20210 ■ 



5S% unemployment Insurance (Ul) recipients whp did not 
collect lAA. The interview*, conducted between No- 
vember IV78 and Fcbrunry produced data on the 
labor market Mnd other activities of the siunple between 
their initial job ncparalions or reiUictions in hourti 
worked and Ihe interview date. . 

The author concludes that, in comparison with othdr 
unemployed worker*. TAA recipients: (1) Were more 
likely to be on 0 pctmarient layoff; (2) had longer and 
more frequen< unemnloyment spells;, and (3) experienc<?d 

fireater. kwiea or smiitler increanes in wages between their 
ormer jobs and new employment. 
September 1979 ^ » * \ 

Available frT>m R w)m S S0 ()4, Offi ce of Foreign Ecp.. 
iioiilic IW^cli, Bureau of Imernattonal Liibor Affninr.- 
U.S. Department of Labor. Washington. D.C. 20210. 



.6-067 



SURVI-V 01 
ASSISIANCI 



TrAPI- ADJUSIMI-Nr 
Rl-CIPH N IS 



m iHEMA TlCA. INC. 
PRINCE i;^N NJ. 

/>. Walter Corsofi • « 

ILA ft contract JpK 70010 
Project completed fiscal year 1979 

Descriptors: 1 ahor adjusi mi-n i cosrs; 1 abor i orci: 

lU HAVIOR; DURATION OI UNI-MIM OYMLN r 

This study was designed to provide policymakers with 
information on^the characteristics of*worlirs receiving 
Trade Adjmrfrtient Assistance VljAA) and wc effects of 
the proRrmi on these workerjKTtvoblain this informrt- 



tion» project staff interviewe 




ipients and 



6*068* Tariit Ithms 8O6.30 and 807 00 and 

FOW'.IGN COMI»ONFNT M ANUI-AC l URlNG 

THE VNlVERSll Y OF MICHIGAN 
ANN ARBOR, MICH. > 

Dr. Lee A. Reynis • ^ 

ILAB contract 76^14 J 
Project stil! in. progress 

Descriptors: I ORIIION rRADi: and iNVr.slMi n;!H; 

I'M UNCI OCiY AND ri-CIINpi CKilCAl CHANOI-; I AHOR 
Dl-MAND; ri-rHNOI.WiY TRANSI I'.R # 

This study is concerned with the domestic impact on 
employment of the offshore assembly provisions of the 
U.S. tariff schedule. UnderYtcms 806.30 and.807.00. com- 
ponents manufactured in trtc United States 'may be sent 
abroad for final assembly. When compi;>nents or finished 
gotxls a^c reimported, only the value added is subject to 
tariff duty. 

Of^particular hiterest is the impact of technology trans- 
fer ttsswiated with •offshore assembly. Lhrough the 
* learfiiug'by doing** prwess, component assembly abroad 
may acc^erate the rate at which foreign countries begin 
their own prixluctiotfi of such comp#nents. This process 
may sH|/en the pfoduct life cycle, enabling foreign 
countries to produce ct^inponents and finished gwds for 
domestic use and et^Mi export sooner than otherwise 
probable. 



6-069^ Taxation and Mui i iNArioNAi Firm 

BiaiAVIOR: SOMi: EVIDI.NCi: TROM 

iHJHRro Rico 

/7//1 UNiyERSlI'Y OF ROCHHSriiR 
kOCHESJtR, N. Y. 

Dr. Rric W. Hand 

ILAB cont)iA^ J9K7000I {formerly J9K6(X)3l} 
Project compieted f seal year 1979 

Descriptors: l ORi.KJN IRADI and invi si mi n is 

The purpose of this research was to develop a model 
to evahiiite the importance of tax rates in the location 
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decision dF imiltiimtionMl firms and to Htudy the specific 
eflfccts of the tax Exemption prouram in 4*uerto Ric<y. 
The cotiipluHions reached from this nuxlcl were that 
countries could use low foreign tax ratts (o to ittract 
inve5|Dtents by multinationals^ aivd that» because 6( its 
special relationship with the United States, Puerto Rico 
is ii) a particularly gmx) po^^ition. 

Amiable from Room S-5(X)4, OfTicc of Foreign Eco- 
Ijoiinc Research, Bureau of Interniitional Labor Affairs* 
U.S. Department of Labor. Washington. P.C. 2021,0. 



oJ- Intkrnamonal Tradi: and thh 
In ruRiisi^ oi Lahor 

UNIVERSITY OF CALIFORNIA 
LOS^ANGFLFS, CALIF 

* 

/>. Edwani E. Learner and Dh Lawrem^e Kotlikdff 

ILAB contrQ€t JVK80007 < 
t^roject still m pnygress 

Descriptors: roiiiiKSN rRADii ANp iNvrsiMliNl^; I ABOH 

MARKIi T INrORMAliON; LABOR ADJUSTMI-N T CX)S1'S 

This project is examinmg both the changinK structure 
of U.S. comparative advantage and the iqnplication of 
this structural change on the industrial distribution of 
employmejof. Its major goals are to: <1) Understand bt^h 
how and why trade has changed; Q) determine the 
'extent to which shifts in comparative advantage have 
required a redistribution of the iaboi* force; and (3) exam- 
ine the costs to individuals and communities of the redis- 
tribution of the labor force caused by shifts in Compara- 
tive advantage. 

A time-series, cross-section ^econometric model is being 
^veloped to explain the changing structure of trad«. 
Resulting changes in the industrial composition of unem- 
ployment will be e^famined. followed by es/imation of 
Jhe distribution of labi>r adjustment costs amons U.S» 
industries. The labor adjustments cost models will then 
be used to explore policy trade-offs among adjustment 
assistance, tariff protection, and unemployment benefits. 



Report Descriptors: roKiiiON iradf, and iNyiiSi {viuN-iTi; 

CHIiMICAI. INDUSTRY; I ABOH I>IIMAN1\ HRODUCT 
lOliMANI) 

Requests for copies may be sent to: Rnv S5(X)4|vf)rfice of 
Foreign Ectinomic Research, Bureau of International 
Labor Affairs. U.S. Department of Labi^r. Washington, 
D C. t02IO. 



6-072* Friends in Wori.o I radi^. With 
Emphasis on thl Tradk of thh 
di'vhlofino countrii^ 



DA TA RESOURCES. INC 
IVASHINGIXm DC 

Richafxi Carney 

ILAB contract J9Km)06 
f^yject still in progress 

Descriptors: liCONOMlc Di-v'^-u^pmun i 

AND INVIuSTMMNI^ 



rORI'lON TRAI>H 



This study will prepare comprehensive statistical pro- 
files pf Ihe developmental^ programs' adopted between 
J967 and 1977 by seven newly industrialized countries 
(NIC*s); Singapore. Taiwan. Hong Kong. Brazil, South 
Korea. Malaysia, and Mexico, To do sp, the researchers 
will assemble a comprehensive data base, including infor- 
mation not only on economic and demographic condi- 
tions within the NIC*s. but als^) on their trade flows and 
the effects of these flows on production in the developed 
countries. 

The researchers will also use' this data base to analys^e 
NIC manufacturing growth as to the influence of various 
internal and external characteristics on the pace of devel- 
opment. In addition, they will analyze the effects of 
exports by developed countries otwhe growth, of the 
various sectors of tne NICs. Finally./hey vi\ll use sever- 
al cross sectional analyses to study the impact of devel- 
opment id thfe J*?lC\s on U.S. industries. 



6-073 'U.S.^RADIilPOLICY: FORMATION AND 
EriECTS ^ • 



6-071 Tradb and Employment in the 

. Chemical Industry: Labor Demand 
AND Product Demand 

STANFORD RESEARCH INSTITUTE 
MENLO PARK CALIF 

ILAB contract 

Project comptetvd fiscal year 1978 

IMPACTS OF REDUCED TRADE BARRIERS ON 
THE CHEMICAL INDUSTRY 

Dr Kemoth E. Lundi' 
March 1978 



as. DEPAHTMEN I OF LABOR 
^ WASHINGTON. D C, 

' ILAA contruct 74'U 
Project completed fiscal yi^a r 1977 

Dr, Robert E Baldwin 
January [977 ^ 

Report Demiptors: i;ORi.KiN TRAnr and iNvi:srMrN is; 

INPU I-OUTHUI MODI I S; I ABOK DI MAND; I ABOR lORCL; 
LAYOI I ?> ^ 

Requests for copies may be sent to: Rm. S5(K)4. OfTice of 
Foreign Economic Research, Bureau of International 
Labor Affairs. U S. Department of l.tibor, Washmgton. 
D C. 202 / ^ 



^OnRoina project-^flnal report not yet available. 
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6-074 WoRKHR Adapi aiIon id -J 

Interna noNAi i.Y-lNi>uciii> ion Loss • 
' STATE COLLEGE. PA, 

DnPtl^r B. Meytfr and Mark PhiUipx ♦ 

ILAB contract J9KSmi 
Project completed fiscal year 1979 

Dexcriptor:^: I aYOI IS; OOVi RNMllN 1 POl ICMIS; TRADr^ • 
AI)Jl>M MI N l ASSISTANCIl 

1 his pfojcct cxamiucd the experience of workers laid 
T>f!^ by the iW7A~pl|inHtt~Moun««inloor^4^ 
for Irttdc Adjustnifcnt Afwlstance (TAA), The primary - 
source of information was interviews with the workers, 
community leaders, and plant officials. 

1 he study found that ihc l AA program has offered 
niftraining to prepare the displaced workers for employ^^ 
ment at wages comparable to those of their former jobs. 
It alsit found that the displaced workers viewed their 
1 AA Vayn><^"<J* " one-time payoff for a permanent 
income loss 1 he authors conclude that the program has 
provided no significant services to help thefie workers 
' reacijust to the labor market. 
1978 • • . . 

Available from Rc^>m S^5(X)4, Office of Foreign Eco- 
nomic Rcjiearch. . Bur<jau of Inter'nmional Labor Affaifs. 
U.S. Department of Labor, Washington. O.C 20210. 



^5 WORKBR MlORAllON IN THIi UnH KD 

♦ , Statks and Ovkrsuas 

NEW TRANS CENTURY FOUNDATION 
WASHINGJVN. aC 



David S, North 



ILAB contract J9K800I7 
Project completed fi:^l year 1979 



Descriptors- 1 aik)R MARKivr yiunv; miorai ion 

1 his project involved n review of worker migration in 
the United SMtn and ovenicaa. The economic signifi- 
cance of wofter migration is examined at both the macro 
and micro levels. The nfacro analysis deals with: (1) The 
impact of migration on production levels, prices, and 
labor market conditions in the nations of immigration 
and (2) the role of remittmncci in the nations of emigra- 
tion. The micro analysis deals with the impact of migra- 
tion on the lives of the indivudual migrant^ and on the 
rest of the domestic work force. The project concludes 
with an examination of government policies on labor 
migration. 



( ' 
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A. GUIDELINES FOR SUBMISSION OF RESEARCH ^ AND DE- 
VELOPMENT PROPOSALS UNDER CETA 

f ^ 

Thc^ pur{K>se of this section is to esUblish guidelines for, the submission of proposals for 
research and development project finding to the Employment and Training Administra- 
tion» U.S. Department of Labor. 4 

Funds for research and development activities ma^be' awarded under authority of 
two legislative acts: . « 

ly-fUIg III pf lite i;omprehensive i^mpToymein~lnd 1 raining Act of T973 (Public ~" 
Law 93-203 approved^ December 28, 1973) provides for a comprehensive program of / 
employment and training research. ' ^ « ' 

Title III of the CETA also auOiorizi^s "a program of experimental, developmental, 
'demonstration, and pilot projects, through grants to or contrabts with public or private 
non(>ront organizations, or through contracts with other private organizations, for the \ 
purpose of improving techniques and demonstrating the eftectiveness of specialized meth- 
ods in meeting manpower, employment; and training problems." The projects, subsumed 
undei^ the word "developihenf' in these guidelines, seek to develop and test in operation^ 
new ways in which employment and training programs might be made more effective * 

2. Social Security 'Act (81 Stat. 888) provides fbr studies which will pit>vide informa- 
tion for the improvement of the overall efTectiveness of the Work Incentive Program (title 
IV, pt. c, sec. 441). 

Research Aand development projects are not limited to particular types of organizations. 
Academic institutions. State and local government units, community, private, and other 
orjjanizations and individuals withi*esearch or experimental and demonstration capabilities . 
iir the employment and training area may apply for project f\inding. 



GUIDEUNES FOR RAD PROPf>SAUS: CONTRACTS AND GRANTS 

PRELIMINARY PROPOSAL 

The first step in applying for RAD fiin^^ is the submission of a preliminary statement 
describing the investigator's basic study ideas, subjects of j^esearch, or proposals for 
experimental development and demonstration. ' 

The preliminary proposal should be brief and self-explanatory. Fifteen copies are re- 
quired. It should include: 

1. The plx>blem to be investigated or the experiment or demonstrp^tion to be conduct* 

ed. 

2. Objectives and potential application of findings. 

3. OperaUonal, research, or assessment procedures. 

4. Time and budget requirements (sumftw(ry only). 

5. Statement on relevance to epiployment and training problems. 

A separate statement concerning staff, facilities,,, capabilities for conducting research, 
experimentation, or demonstration, and previous related experience should accompany the 
preliminary proposal. The preliminary proposal and other related materials should be sent 

to: ^ 

Director, Office of Research and Development 

Employment and Training Administration , 

U.S. Department of Labor - • ^ 

Washington^ D C. 20213 

After reviewing this preliminary summary, the Employment and Training Administra- 
tion may request" a formal proposal. (Formal proposals should follow the outline detailed 
below in Outline for Submission of Formal Proposals.) 
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GUIDELINES FOR RAD PROPOSALS: CONTRACTS AND GRANTS 

GENERAL INFORMATION ABOUT REQUIREMENTS FOR FORMAL 

PROPOSALS 

The prtnxwed projeol should f(X)U» on potcntiml loluilons to aignlflcant cmployipcm and 
training prxAlcms, It should seek to develop new knowledge or new applications of 
existing knowledge which give promise of ftirthering the objectives of the' legislation 
under which the contract would be authorized, ' ^ 

The end prixluct to be sought by any project— its findings and conclusions-^ould be 
of broad program interest; it may be limited to specialized operations that.can be shown to 
pro^vide a basis for generalized conclusions or to have ^application over a wide area, 

MMitamcat Capability. —The project director or principal investigator should have 
done succcwftil rcscarch.^or conducted experimental or demonstration ptogtams, or have 
dfcmnnstrated clearl v a c o mpetence fo r i>erforming Qr directing sU c h, It is also preferred 
that the director or principal) investigjlftr devote ftill time to the project. The organization 
submitting the proposal also. ^ust^Sve available facilities, and staff adequate to carry out 
the proposed activity or give cyflcnceihat it caivacquire such, if ftindcd, 

JEcoMMie Efficiency. — Th^robablfc ualue of the findings of the overall project must 
justify, the total proposed exiyiditure,|T7ie overall co?t of the particular approach toward 
solvittg the problem in the piWow^j^jett must be rcatonable when compared with the 
coat of other possible appr(>aclWl*rojects «iould not duplicate ongoing or past research 
and development efforts and wherever possible should attejnpt to build on work alreadV 
done. 

Review of PropoMla* —Formal proposals should be typed or otherwise reproduced on 
one side only and should be moderate in length. Twenty copies should be submitted. 

Acknowledgment of receipt usually will be Inade within 15 days. Processing, review, 
and evaluation of comments received usually requite 60 days from receipt of proposal. 

Notice of approval for negotiation (or disapproval) will be given as soon as possible 
following review and evaluation. Final approval for funding will depend on a negotiated 
agreement on content, s^ucture, and budget of the project by the proposer and tjic 
Employment and Training Administration, 

Final Report. —Upon completion of the project* up to 200 copies of a final report are 
required. This report will present and analyze information secured, and for development 
projects will describe also the administrative structure developed and the operations 
performed. It will contain ^ summary which jmust include: (I) Findings and conclusions, 
(2) implications for program and policy, and (3) implications for further research or 
experimental and demonstration effort. Special attention should be given to recommenda- 
' tions for the application and use of the finc|ings to programs, policies, and problems. 
Publications derived from the work will acknowledge that the study was supported by . 
the Employment and Training Administration, U.S, Department of Labor, If it chooses, 
the Department will have a right to publish and distribute the final report of the work 
done and to use the findings, including any research, program materials, or experimental 
and assessment designs developed, for any purpose whatsoever, 

OUTLINE FOR' SUBMISSld^ OF FORMAL PROPOSALS 

There is no printed form to be used. Follow the outline below in describing the 
proposed project. Identify each section by number and title as indicated in the outline, 
I. Cover page. The cover page of the proposal must show the following information 
in the order indicated: 

Pi^ipoMl to the Director, Office of Research aiid Development, Employ* 
ment and Training Admlnittration, tJ.S. Department of Labor, for a 
Research or Deyelppment Project* 

Project title: (Be concise as specific as possible. Avoid obscure 

technical terms. Include key words undec which 
project may be indexed.) 

Submitted by: (Name of organization, institution, agdncy, or in- 

\ dividual, hereinafter referred to as "organiza- 

tion.") 

Address: (Of organization, including zip code.) 

Telephone number: (Of organization, including mea'code.) 



GUIDELINES FOR RAD PROPOSALS: CONTRACTS AND GRANTS 

-^Initiated by; \ (Full name and position of individual who in initi- 

^ting project, ordinarily the director or chief in- 
vestigutor.) 

Transmitted by; (Full nume and position of ofTicittl who is upprov- 
. ing the submission of the proposal. This mast be 

someone with authority to commit the organiza- 
tion to the proposed project. 1 he proposal should 
, 'x be signed by both the initiator and the traqsmitter 

^ on the original or master copy.) 

Date: (Date transmitted.) 

• 2. Abstract. Sumrfiarize the proposal, preferably on one page, under two main heads: 
(a) Qbjee'ftves and (b) prwedurcs. 

f J:"rf6t>lem. Describe the problem to be focUsed on aiTd~iTs"signl(lcanc^ 

4. ObjccCivcs. State the questions which the project is designed to hel^ answer, the 
techniques or methods to be developed aiid/or tested, ai#/or the hypotheses to be 
studied. * ^ 

5\ Relationship to othe^ research or experimental and demonstration programs. Dis- 
cuss the propi>sed projco( in relation to previous research, experimentation, or demonstta- 
^ tion in the area of the w^rk proposed. Indicate how the propi^nal will add to knowledge 
ou the particular problem and indicate ftt>w it will make employment and training 
programs more efTective and efTicicnt. Distinguish what is different about this proposed 
project, as compared with other projects conducted previously or currently. 

6. Vroject design and comp6nents. t 

a. For d6vclopmcnt, experimental, and demonstration projects, (All such proposals 
must contain a research component.) 

(1) Describe the work plan. Who will perform what tasks in what ways,*-^ 
involving what types and approximate number of participants? 

(2) Describe tfic organizational arrangements for administration of the project. 

(3) Present a time schedule for performance of the stated tasks. 

(4) For the research component, follow the outline in 6(b). 

b. For research projects. Describe the research design in detail, listing the steps to 
be followed. Include specific information, as relevant, on each of the following,^ 

(I) Research method. What is the njethod to be employed in the study? Exam- 
ples: Survey method, descriptive-theoretical analysis, participant observations, 
experimental and control group comparisons. 
. (2) Study subjects. Where there are populations, samples, experimental and 
control groups, indicate their purpose, origin, composition, size, type of data to 
be collected on each, and sampling plans. 

(3) Data collection. Describe types of data to be gathered artU methods of 
collection. To the extent fe;asible, data that are already available or are being 
collected from other sources must be used. Describe questionnaires, interview 
guides, tests, and other research instruments to be used. In studies for which it is 
determined that the project is subject (o the requirements of the Federal Reports 
Act of 1942, it will be necessary for the researcher to submit copies of question- 
naires and survey ptans for clearance in advance of their use. 

(4) Analytic techniques. Indicate statistical or other analytic techniques to be 
used in testing the hypotheses or achieving the objectives of the study. 

(5) Phasing. Indicate the approximate time schedule for phasing «ach step of the 
project. , 

7. Personnel. Give name, title, and a statement of the educational and professional 
experience of the principal investigator and other key personnel. 

8. Facilities. Indicate special facilities and similar advantages. Detail the research staff 
resources available to the organization. 

9. Subcontracting. It is the policy of the Department of Labor that subcontracts be 
made on a competitive basis. If a subcontractor is to be used for any part or parts of the 
operation or for research or assessment, specify the nature df the work and the subcon- 
tractor's credentials for conducting it. Any subcontract is negotiated by the performing 
organization, but will be subject to prior approval by the Office of Research and Develop- 
ment. 
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* 

10, Utilization. Indicate the potential principal users of the proposed project's findings 
and how end oroducts (reports, guide materials, handbooks) will be structured to encour- 
age and facilitate use by policymakers, program administrators, and the research commu- 
nity, " ^ 

11, Other information. Indicate? other pertinent information, including the following: 

a. Identify other organizations whose participation or cooperation is required and 
pr<^nt evidence of their willingness' to provide it, 

b. *jpaount of flnancial or other supp<irt available for this project from other 
sources. 

c. Whether this proposal is an extension or an addition to a previously Govern- 
ment-supported project. 

r^: ^^cthcrflnanciah support ^b^ this~prop«»Hor^^imilai^one-has-bcett-rcquesj^ — 
from any Government or private organizirtron other than the Employmen(x*nd 
Training Administration, U,S. Department of Labor, * 

12, Budget. Start this section on a new page, identifying it in sequence with previous 
sections ai5 12. "Budget." The budget will include all estimated costs to be covered by any 
funding from the Department of Labor. 

The cost of performance includes the cost of necessary direct items of expenditure 
incurred in the performance of the project. It should also include an amount for overhead 
or indirect costs only if appropriate. 

Following the categories as shown in the outline below, and rounding all amounts to 
the nearest dollar, list anticipated requirements for all items of expenditure. If the project 
is expected to extend beyond 12 months, indicate the amount required for each year, and 
in total. 

a. Direct costs. 

(1) Personal services. 

(a) Include^ salaries and wages of all personnel directly attributable to actual 
performance under this project, whether on a full- or part-time basis. List 
personnel by title, worker-months (full- or part-time— be specific), and dollar 
amounts, (b) Include in connection with the alk)ve, but identify separately, 
allowances (dollar amounts and percentages of base salaries) for vacation, 
holidays, sick leave pay, and any other employee beneflts customarily granted. 

(2) Consultants and contract service. Include allowances for consultants and 
contract service as required. 

(3) Materials and supplies. Assign a cost to all materials and supplies which will 
be expended directly by the contractor in performance of the project. 

(4) Travel. Furnish estimates of the number of trips, method of transportation, 
and cost of travel. Include the estimated amount for subsistence and daily 
allowance rates, auto mileage rate?, etc., during travel, in accordance with the 

♦ organization's established policy. 

(5) Communications. Include telephone, telegraph, and postal charges. 

" (6) Services. Include those not spcciflcally covered under personal services (e.g., 
interviewer cost, computer cost). When a study involves securing information 
through Federal agencies (as the U.S. Bureau of the Censiis) or State agencies 
(as State employment services), the cost of such services, if any, should be 
included. 

(7) Other. Itemize by category and amount. 

b. Indirect cost. or overhead. Give the basis for the organization's determination of 
proposed overhead rate and reference to the rate approved currently by other 
Government agencies, if any.. 

Overhead rates may, be flxed during the negotiation of funding, or may be 
determined provisionally, with final set{lement made at the conclusion of the 
project. If an overhead rate has been established by a Government audit agency, 
identify the cognizant audit agency and contact person, the rate established, the 
allocation base, and the period for which it was established. 

It is most important that all items of cost be readily identifiable< regardless of 
whether they are shown as direct or indirect.^ 

The proposed budget will be reviewed against applicable Federal regulations as 
part of the inhial review. Where changes are necessary for t)rojects which are 
approved otherwise fdr negotiation, these changes, afi well as decisions concerning 
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the determination of an overhead rate» will be made during the negotiation of |fte 
fVinding. 

It is the policy of the Department to encourage cost-sharing arrangements on 
research projects In accordance ^with the ^^rinciples set forth in the Federal Man- 
agement Circular (FMC) 73*3» dated December 4, 1973, entitled '^^Cost Sharyhg on 
Federal Research.'* The«budget presentation should show what costs the proposer 
will absorb as his contribution. If no costs are to be met by the proposer, an 
explanation should be provided- 4 
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GUIDELINES FOR DOCTORAL DISSERTATION GRANTS 

Aci^iemic instituiionx ofTering doctoral degrees in areas of study (such as economics, 
aociolog]^and social work, psychology, education, andjhe behavioral and social sciences 
generally) that relate to the employnfeht and training field may apply for grants tc^ 
support dissertation research of graduate students Who have completed all requirements 
for the diKtoral degree" except the doctoral dissertation, or who will have met these 
requirements before the grant is effective. A separate application in the form of a study 
proposaf miist~bc^ubTnittcd"lt^^aclrxttn^tcta!e nominated b>ntre~uirivcT5it7~fbr ir^ranr" 
Such a grant will \^ made to the universit)^ in tHe name of the candidate. 

GRATST GUIDELINES 

The maximum amount of direct costs (see The Application^ par. 5a below) of any one 
grant is $10,000 for a period flot to exceed I year Requests for no-coj^t extensions of 
approved grants will be. considered ^nly if reasonable progress ts reported. Such requests 
• require written serpport of the candidate's sponsor and must be approved by the sponsor- 
ing institution and submitted at least 3 months before the expiration of the grant. The 
notice of grant award will indicate the period for which the National OMinoil on Employ- 
ment Policy intends tp support the p^ioject. ^ 

The grant may cover the following costs: 

L Support for the doctoral candidiite will generally be on a stipend basis, determined 
by the proportion of time spent by the candidate oh his or her di^ertation multiplied by 
the following full-time annual. stipend rates: 

Doctoral candidate ; $4,500 ^. 

Dependent childjfen allowances (additional). 

^ I ; 550 

, ' 2 (ma>^imum allowance) 1,100 

Under this schedule, the maximum annual stipend rate for a doctoral candidate with two 
or more doapndent (Children is $5,600. The following example illustt'ates how a stipend 
may be confuted: ^ ^ 

\ A doctoral candidate with one child who teaches half time and works on the 

dissertation half time for 9 months of the. year, and devotes full time to the 
dissertation the other 3 months, could teceive a stipcnd^of $3,157— ihree-fourAs 
of the year at half time, $1,894, plus one-fourth of the year at full tin^e, $l,2o3l. 

A candidate who has been regularly employed m leaching or research activities 
by the sponsoring university or a related resct^rch organization, and for whom 
the dissertation research requires relief from part oC the individual's en^ployment, 
may be supported at the estaUished rate of pay, prorated for the proportion of 
the time devoted to the dissertation, provided that the total amount of the 
candidate's pay from the grant does not exceed the amount which the candidate 
could otherwise receive as a stipend if devoting full time to the dissertation (see 
par. I above). ' 

2. Major direct project costs, such as clerical assistance, necessary travel, computer 
time, and special supplies. 

3. Indirect costs at a fixed rate not to exceed the established Federal Government 
audited rate of the institution. The stipertd may not be treated as a personnel cost for the 
purpose of computing the amount of indirect costs. However^ the salary of a candidate 
employed by the university (as in par. 1 above) will not be considered a stipend. 

4. Allowance to sponsoring university. 
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a. When the candMatc is on It stipend basis, and is not charged tuition or fees, an 
* allowance of $2,500 will be granted to the university in lieu of tuition, fees, general 

supplies, and other administrative costs for grants of 6 months' to I yearns duration. 
For grants of less than 6 months, the allowance will be onc-half of the annual rate. 

b. When the candidate is employed by the univen«ty and paid a salary, no 
allowance will b* granted. In such instances, the university may include the salary " 
of the candidate in the base against which indirect costs rates may be applied. 

Cost sharing will be expected from the University or college in accordance with 
Federal Management Circular (FMC) 73-3. dated December 4, 1973, "Cost Sharing on 
Federal Research/* the grantee institution must share in the total cost of the project. 
However, costs of services of academic and administrative staff, inclwging the candidate's 
sponsor or dissertation adviser, which would be^covered l/y tuitiofi and fees of the 
uni versi t y, may n o t be shown as a co ntribution of the university. 

For applications that^are approved, the submission of copies of final reports (disserta- 
tions) will be in accordance with condition 16 of the Conditions for Doctoral Dissertation 
Grants. 

Any survey plans, surveys, or. questionnaires arising from the research under an ap- 
'pr,ovcd grant will be identified solely as the responsibility of the university or the doctoral 
candidate atid will in no way be* attributed to the National Council on Employment 
Policy. Publications based on the research conducted under the grant will acknowledge 
that the research was supported by a grant from the National Council on Employment 
Policy. The Council,, as well Us the U.S. Department of Labor, will have a nonexclusive 
right to publish and distribute the final report of the research and to use the findings, 
including any research designs dt'veloped^b^the research, for any purpose whatsi>eyer. 

The Jitandafd conditions applying to all dissertation grants are appended as Conditions 

for Doctoral Dissertation Grants. As indicate<;l below, written exceptions requested from 

these conditions should be included with the transmittal of the application. 

« 

SUBMISSION OF APPLICATIONS 

Fifteen copies of each application should be sent by the university to: 
Chairman, Elxecutive Committee 
1'he National Council on Employment Policy 
2000 K St., N.W., Suite 454 
Washington, D.C. 20206 

Attention: Dissertation Prograni ^ 

Closing dates for applications are September 1. December 1. March K and June 1. 
'Applications will be accepted which are postmarked or delivered on or before each of 
these dates. However, applications received I week or more after a closing date, regard- 
less of postmark, will be accepted for the next scheduled closing date. Should an early 
acknowledgment of the receipt of applications be desired, a stamped self-addressed post- 
card referenced to the application should be enclosed. Processing of applications requires 
approximately 3 months, including evaluation by a review panel. Applicants may expect 
to be notified of action taken about 3 months after the applicable closing date. A grant 
approved for a candidate who has not completed all requirements for the doctoral degree 
at the time of application will require notice from the university to the grant officer that 
all requirements have been met before any payments will be made under the grant award. 

CRITERIA FOR APPROVAL 

Appliaitions arc reviewed by a special impartial panel of persons outside of the Nation- 
al Council on Employment Policy who are experts in the employment and training field. 
Only those applications for studies relevant to the objectives of CETA are referred to the 
panel for review and recommendation. 
i The panel considers all elements of an application in its review, giving primary cmpha- 
^ sis to the candidate^ ability, originality, and creativity as evidenced by the study proposal. 
The standing of the candidate and his or her application relative to other candidates, and 
to the availability of funds Jor the program, determines whether the proposal will be 
approved for a grant award. Approval may be conditional on acceptance of changes as 
recomn\eiided by the review panel, including substantive and budget revisions. 

THE APPLICATION 

Applications should contain the information requested below in the order indicated. 
There is no printed form to be used. 
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t. The flrsf page should show the following: 

PrppOMi Submitted to the Chairman, Executive Committee, National 
Council on Employment Policy, Tor a Grant in support or a Doctoral 
DiuerUtion. 

Project title: (Be concise, descriptive, and as specific as possi* 

ble.) 

Submitted by: (Legal name of university and department spon* 

soring the candidate.) ^ 
Address: (Or university, including zip code,) 

' I'elephone number: (Or university, including area code.) 
Candidate: (Name, address, and telephone number. Candidate 

ghoufd sign original or master copy.) 
Spons()r: (Name, position, academic degrees, and phone 

-numbc^-oi^niverti ty d is s crt a t ion-^idvisc^^i^^pon* — 



sor or the candidate. This person should sign 
original br master copy.) 
Transmitted by: (Name, position, and telephone number of ap* 
proving official. This person should be someone 
with legAl authority to commit the university and 
should sigii the original or master copy. Unless 
otherwise indicated, all correspondence, including 
the Notice or Orant Award, if approved, will be 
/ addressed to this oflTcial.) 

/ Date: (Date transmitted.) 

2. Include a statement or the background or the candidate, education and employment 
experience, and a list of published works. Indicate if the candidate has met all require- 
ments Tor the doctoral degree other than the dissertation and, if not, when they will be 
met. 

3. The candidate's sponsor should submit a statement in support of the proposal, 
indicating his or her evaluation of the interests and potential of the candidate. Where the 
sponsor is other than the dissertation adviser for the candidate, the adviser should also 
include such a statement. 

4. As part of the application, a one-page abstract MUST precedie a detailed statement 
of the proposed dissertation. The abstract should indicate: (1) The overall objectivc(s) of 
the research study; (2) data sources, methodology, and analytical procedures to be used; 
and (3) the results expected, including the anticipated employment and training policy 
and/or program implications. The detailed statement should include: 

a. The problem to be investigated, its importance and significance. 

b. The objectives of the study, including hypotheses to be tested and specific 
questions to which answers will be sought. 

c. Procedures to be used. Include, as appropriate: general design; population and 
sample to be studied; data to be gathered and methods to be used; and methods of 

^ ^ analysis to be applied. 

d. Anticipated policy and program implications of the findings, if appropriate. 

e. A time schedule for the study and its major phases. 

f Evidence that Federal or State agencies or others Who possess, information 
required for the study have agreed to make such information available to the 
candidate. 

g. The amount of financial assistance or other support available for the study from 
oth^r sources. 

h. Whether financial support for this proposal has been or will be requested from 
any Government or private organization other than the National Council on Em- 

. ployment Policy. 

i. Any questionnaires, test batteries, or other instruments which have been devel- 
oped for thp research study. 

Length of proposals (excluding appendixes, vita, bibliographies, questionnaires, test 
(hstruments, etc.) must be limited to 30 pages double-^spaced on one side only. 

5. Include a detailed budget statement for the grant period. Budget items to be shown 
are listed below. Dollar amounts are to be rounded off to the nearest dollar and listed in 
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two columni. In the fint column, show tmount» of ftinds requested, and in the second 
column, the amount the grantee university intends to contribute from non-Federal sources. 
In connection with academic organlxational contributions, pteas^ see previous note on cost 
sharing. 

a. Direct costs, - 

(I) Personal services. Show the portion of the candidate's time to be spent on 
the project, and the rate of stipend or salary. 

(a) If a stipend. Indicate the basis for the rate Used in accordance with 
schedule of !ftipends shown earlier in these guidelines, 

(b) If a salary, indicate the basis for the recommended rate of pay. Total Wary 
charged to the grant may not exceed the amount that would be payable for 
ftjll-^imjc work on the dissertation under the schedule of stipends shown earlier 
in these guidelines, 

(4)_|i^iijoi^ina(^ials.4md tpcciaUup 

categories and amounts, 

(3) Travel, including subsistence at actual cost but not to exceed the amount 
allowable under the customary practice of the grantee. Give details of travel and 
subsistence, including types of transportation to be used and rates allowed, 

(4) Communication and services not included elsewhere. Itemize by broad cate- 
gories and amounts. For computer use, «how type, number, cost per hour, etc, 

(5) Other direct costs. Itemize by category and amount, When the candidate is 
on a salary basis, tuition and fees normally paid to the institution by doctoral 
candidates working only on their dissertations may be shown as a contribution 
of the institution in lieu of personal and other services covered by such tuition 
and fees (as, for example, the time spent by the candidate's sponsor supervising 
the work of the candidate). Such tuition and fees are allowable as part of the 
grant imount only to the extent that they reflect grantee costs directly attributa- 
ble to the work of the candidate, 

b. Indirect cost.s, A fixed rate not exceeding the grantee university's established 
Federal Govenmient audited rate may be used. Indicate the basis for the estab- 
lished rate: the date, audit agency, and reference numbers, if any, 

c. Allowance to university. Include in amount requested as noted under Grant 
Guidelines, paragraph 4, 

6. A statement acknowledging that the Conditions for Doctoral Dissertation Grants 
have been reviewed and will bo accepted if the grant is approved. Any provisions from 
which the institution desires exception should be clearly indicated and justified. 



B. CONDITIONS KOH DOCrORAL DISSERTATION GRANTS AD- 
MINISTKRKD BY THK NAIIONAL COUNCIL ON EMPLOY- 
MENT POLICY 

I. DKFINI'I IONS: The followinR (erm« nhmW h«vc the meaning net forth below: 

II. "NC HI*" incans*lhe Nalionul Council on Bnlploymcni Policy, 2(XX) K St.»N,W,, 
Suite 454, Waslnnglon, D C. 20(XM) alul in referred to an Ihc Council oi NCEP in 
these conditions " ' • 

b. "Chairnian" means the Chairman oflhe Executive Committee of the National 
Council on Rniployment Policy, and the term "the duly authorized representative" 
means any person or persons authorized to act fV>r the Chairman, 
i^v c *'Grantee" nittims the institution namell in this grant as the recipient of the grant 
award. 

d "Cirunt officer" means the person executing this grant dtKumcnt on behalf of the 
Council and i\ny other individual who is properly designated a representative of the 
grant officer and acting within the limits of his or her authority, 
e. "'Doctoral candidate" means the candidate whose research is supported by a 
doctoral dissertation grant. 

2. APPLICABILITY OF CONDITIONS ' 

Ihcse conditions shall be applicable to the grantee, to the diKtoral candidate, and to 
any agency or organi/^ation that, pursuant to a contract, agreement, or other arrangement 
with tlR^ grantee, undertakes responsibility for any i^lUrt of this grant. Exceptions to these 
conditions may be requested ih cases where compliance with one or more of them would 
cause uniiecessary difTiculties in carrying out the approved project A waiver of any 
eondition must be in writing and must be signed by the grant otTicer. Any such waiver 
nuist he explicit; no waiver may be inferred from the fact that Ihe^.granl is responsive to 
an application thaH may have contained material inconsistent with one or more of these 
conditions. 

X SCQPK OF WORK 
rhe work and/or services of the grantee shall be consistent with the proposal as 
approved for support by the grant otTicer and shall be pcrfoipined in accordance with the 
document lippendcd as Attachment I to the Notice of Grant Award. 

4. AMOUNT OF GRANT 
I he amount of the grant shall not exceed the smaller of (a) the " I'otal Amount 
of rhis Grant" shown in the Notice of Grant Award or (b> the amount of cash expendi- 
tures (other than grantee contributions) made by the grantee for project purposes during 
the grant period. For this purpose, the amount of cash expenditures shall- iticlude only 
expenses that are chargeable to the budget of the grantee and determined b^ the grant 
officer to be allowable costs under the applicable provisions of subpart of the 

Federal Procurement Regulations (41 CFR-l -15.3). 

5. -USE OF GRANT FONDS 
Grant funds shall be expended only for the purpose and activities of the approved 
project. Adjustments within the approved budget may be made by the doctt)ral candidate, 
with the approval of the grantee without prior approval by the grant officer, provided the 
total expenditures do not i^xcced the amount of grant and the total pay and rate of pay of 
the doctoral candidate are iy>t increaned. Expenses attributable only in part to this project 
shall be prorated on a reasonable and consistent basis to determine the amount chargeable 
to the activities supported by this grant. The following statement, signed by the author- 
ized university or college official, will accompany the final fiscal report: . 

"1 certify that all payments and expenditures reported arc for proper grant 
purposes and in accordance with the itf>proved budgets set forth in the grant 
documents." 
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^26 CONDITIONS 

6. OBLiCATION OF GRANT FUNDS 
Grant fXindn miiy not be obligited prior to or «fter the grant period. ObligAtions 
outRtanding an of (he end of the grant periixl may be liquidated (paid out) after the end (^f 
the grant period. Such obligalionH nhail involve only specified connnitmcntti Tor which a 
nceil exinteil during the grant periiHl and which are. supported by approved contracts, 
purchase orders, requisitions, invoices, billsi or other evidence of liability consistent with 
the grantee's purchasing prtKedures and incurred within the grant pcritxi. Ail obligations 
incurred during the grant period shall be liquidated within 3 calendar months nfter the end 
of the grant pericxJ, if practicable. i 

* 7. PAYMENTS UNDER THE GRANT 
Payments under the grant will be made as follows: 



ERIC 



a. The initial payment will be made in the amount set forth on the cover sheet. 

b. Final payment will be made on receipt and acceptance by the grant ofllcer of (1) 
the reports required under condition 16 bclow» (2) a Hnal fiscal statement account- 
ing for all expenditures under this grknt. and (3) a completed National Technical 
Information Service form (Bibliographic Data Shce), Form N riS-35). 

8. UNOBLIGATED FUNDS 

Funds remaining unobligated at the end of the grant period cannot be transferred to . 
another grant. The amount of the free or unobligated balance remaining at the end of the 
grant p^ricxl shall be returned by check payable to the National Council' on Employment 
Policy when the final report for the grant periixl is submitted. If savings occur in the 
'liquidation of obligations outstanding at the end of the grant period, these become part of 
the unobligated balance. , ' 

9. TRAVEL EXPENSE]^ 
Expenses charged for travel shall be governed by the following: 

a. Local travel by public carrier at actual costs and by privately owned automobile 
at the grantee's usual rate. '\ 

b. Out-of-town travel at the actual costs of rail or air fare, plus actual costs of 
subsistence, but not to exceed those allowable under the customary practice of the 
grantee except that air travel shall btf a.t less than first class where practicable. 

10. SALARIES AND V/AGES 

The current policies of the grantee institution with respect to administration of salary 
and wages shajl be applied to salaries and wages payable under this grant. The term 
''administration of salary and wage scales" is interpreted to mean hours of work, overtime 
rates, outside activities, general wage increases, and individual promotions. Consultants 
shall be paid at the prevailing rates established by the institution. In exceptional cases 
where the required caliber of services cannot be obtained at the prevailing rates, a request 
to pay a higher rate, with justification therefor, shall be submitted to the grant officer for 
consideration and prior approval before the commitment is made. 

IL LEASE-PURCHASE AGREE^fE^T 

The grantee shall not, while'using awarded funds in the performance of this grant, lease 
either real or personal property under terms providing, ^among other things, for the option 
to apply rent in whole or in part toward the purchase of the property being ^leased , 
* without prior written consent of the grant officer. Moreover, the gf^ntee agrees to have 
the substance of this, clause inserted in any subcontract or equivalent iiislVumcnt entered 
into in performance of the grant. 

12. EXPENSES DISALLOWED 
No project fii^ds shall be expended fort 



{ 



CONDITIONS 



a. The purchftM of land, or my interest therein; Ihe acquiiition or construction of 
facilities; or the procurement of pawenger-oarrying vehicles; 

b. The cost of meals for employees or ofTlcials of the grantee except when in travel 
status; or . • 

c. Costs incurred before or after the grant period. .. . 

13. INTEREST EARNED ON AWARDED FUNDS 
All interest earned on awarded grant ftinds shall be reported in the financial report for 
the grant period and shall be returned by check payable to the National Council on 
Employment Policy ... ^ 

14. ACCOUNTING^ frX)R PROl^ERTY 
Title to all property acquired with grant funds remains in the Council. Upon completioft 
oTTRc project* the grantee shiti make ii"rcport to the^ouncil itemizing all-nonconsumabhr 
property acquired with j^ant f\ind». The grant officer at that time will determine the 
disposition to be made of such property. 

15. ACCOUNTING PROCEDURES AND AUDIT 

Accounting for grant 'ftlnds will be in accordance with grantee institution accounting 
practices, consifitently appliedr regardless of the sourcc^ of f\inds. Itemization of all sup- 
pt>rting records of grant expenditures, including grantee -wntributions, must be irt suffi- 
cient detail to show the exact nature of the expenditures. In accordance with the Federal 
Management Circular (FMC) 73-3^ dated December 4s 1973. the grantee's contribution to 
the project shall be not less in proportion to the total actual charges against the grant than 
the ratio indicated in the approved budget. Records musti>e available for audit by Council 
designated representatives and milst be retained for 3 years after expiration of the grant or 
until grantee is notified by the grant officer that they may be disposed of. * 

16. REPORTS 

Prior to the end of the grant period, grantee shall submit 10 reasonably durable, bound 
copies of a final research report covering the activities, research findings, implications, 
conclusions, and recommendations resulting from the project work. A short summary 
covering these subjects (four or five paragraphs totaling about 300 ^ords) will be inserted 
directly after the Bibliographic Data Sheet (Form NTIS^35). This Bibliographic Data 
Sheet (supplied with the original grant) must be com]^leted and bound into each copy 
behind the repi>rt title page. Said final report shall contain, either in the preface or on the 
title page, the following acknowledgment: 

The matertaljn this prc^eet was prepared under Grfint No(f). (enter 
appropriate NCEP numbers) from the Natioftal Council on Employment 
' Policy. Retearchera undertaking such projects under Council tponaorship 
are encouraged ta express freely their professlanal Judgment. Thereforet 
points of view or opinions stated in this document do not necessarily 
represent the official position or policy of the Natiotial Council on Em- 
ployment Policy. 

Final dissertation reports must be ofTicially acceptable to the faculty member commitec 
and/or other appropriate university official responsible for the candidate's dissertation and 
must be signed by ^uch persons. 

17. QUESTIONNAIRE APPROVAL 

No questionnaire or survey plan shall bo identified as-a Council study or a Council- 
approved study. 

18. RIGHTS TO AND DISPOSITION OF DATA 

The grantee may publish, cause to be published, or distribute for public consumption 
any information concerning Hie results or conclusions of research under this grant, 
without prior review by the grant officei*: provided that such publications contain the 
acknowledgment required by condition 16 above. 

Orantcc agrees to furnish 10 copies of each such publication t.o the National Council on 
Employment Pl^licy and agrees, to the extent that the grantee has power to grant such 
rights, that the Council and the U.S. Department of Labor may duplicate, use, and 
discliMe in any manner and for any purpose whatsoevery and have others so do, »ll data 
procwed or reports delivered under this grant. It is understood that the grantee may not 
be required to discbse material of a confidential nature to the NCEP even though such 
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material hat been collected in the pctforniancc of thU grant. If the grant reiuitt in a book 
or other copyrightable material, the author it free to copyright the work, but the grantee 
agre^i that the NCEP and the 6.S. Department of Labor reserve a royalty-free, nonexclu- 
livc, irrevocable license lo reproduce, publish, or otherwise use, and to authorize others to 
u»e, all copyrighted material and all material that can be copyrighted rciulting from this 
grant. It is further agreed that, in any material prepared under this grant for which a 
license is reserved under the preceding sentence* the following language shall be added 
plainly in the vicinity of the copyright: "Reproduction by thejNational Council on 
Employment Pplicy or the U S, Government in whole or in part is permitted for any 
purpose." 

19. CANCELLATION 

a. This grant may be cancelled in whole or in part by the grant officer afier notice 

- - -tD-the^[rantee^^xcep^that r^ancellatt^^ 

that, in the judgment of the grant ofrfcer had become firm prior to the effective 
date of the cancellation. Upon notice of cancellation, the grantee shall make nd\ 
new commitments and shall cancel and otherwise reduce, insofcr as possible, the \ 
amount oft outstanding commitments and repi\y to the grant T)fncer, by check \ 
payable to the National Council on Employment Policy, the uncommitted balance 
of all ftinds that have been paid to the grantee under the terms of the grant, 

b. The grantee shall communicate with the grant officer "whenever it has reason to 
believe that circumstances nriay necessitate cancellation^f the grant. It is expected 
that the mbst common cause for cancellation will be inability of the grantee to 
carry oub the program for which the grant was made or inability to adhere to the 
other conditions set forth in the grant instrument. 

20, AVAILABILITY OF THE, DOCTORAL CANDIDATE 
The availability of the services of the person named in the notice of grant award as 
doctoral candidate is one of the conditions of the grant. Grantee agrees to inform the 
Council immediately whenever it appears to be impossible for the doctoral candidate to 
continue to work on the project as planned. Under such circumstances, doctoral disserta- 
tion grants must be cancelled. 

21; CONTRACTS <^ 

a. Unless otherwise provided herein, prior written approval shall not be required 
for the purchase, lease, or rental by the grantee of articles, supplies, cquiprt^^t, and 
services that are both necessary for and merely incidental to the performance of the 
work required under this grant, except that the following shall require such priof 
approval of the grant officer: 

C\) Purchase of items of property or equipment having a unit vaWe^ exceeding 
$250. 

(2) Contracts and purchase orders exceeding 5 percent^of the total estimated cost 
of this gtlint. 

(3) Cost, cost-plus-a^^fixed-fee, time-and-material, or labor-hour basis contracts. 

(4) The purchase of any motor vehicle or airplane. 

Nothing herein, however, shall be deemed to provide for the incurrence of any 
obligation of the Council in excess of estimated cqa| set ft>rth in this grant or be 
construed to constitute a determination of the allowability of such cost. Jhe 
grantee shall not enter ,into any aiJreement, under this grant, that provides for 
payment on a cost-plus-percentage-of-cost basis. 

b. The grantee will give the Council immediate notite in writing of any action or 
suit filed and prompt notice of any claim made against the grantee by any party 
with whom the grantee has entered into a subcontract and which, in the opinion of 
the grantee, may result in litigation related in any way to this grant. 

22. EQUAL OPPORTUNITY 
The following clause is applicable unless this grant is exempt under the rules, regula- 
tions, and relevant orders of the Secretary of Labor (41 CFR, ch. 60), 
During the performance of this grant, the grantee agrees as follows: 
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a. No person with rctponsibilitiei In the tinplement«|ion of Mid gmnt will discrimi- 
nate againit any participant* employee* or applicant for employment in coi\junction 
with such ftrant because of race, color, creed, sex, national origin, political afllli- 
ation, or belief. The grantee will take afllrmative Motion to insure that applicants are 
employed, and that employees are treated during employment, without regard to 
their race, color, religion, sex, or national origin. Such action shall include, but not 
be limited to, the following: Employmenti upgrading, demotion, or transfer; recruit- 
ment or recruitment advertising; layofT or termination; rates of pay or other forms 
of compensation; and selection for training, including apprenticeship. The grantee 
agrees to post in conspicuous places, available to employees and applicants for 
employment, notices to be provided by the grant ofHcer setting forth the provisions 
of this equal opportunity clause. 

_ b. The grantee will state, in all solicitations o r adve rt isements for .employees placed 
' by or on behairof the grantee, that all qualified applicants will receive considera* 
tion for employment without regard to rac^, color, religion, or national origin. ^ 

c. The grantee will send to each labor union or representative of workers with 
which it has a collective-bargaining agreement Or other contract or understanding a 
notice, to^be provided by the agency grant officer, advising the labcrr unk)n or 
workers' representative of the grantee*s commitments under this equal opportunity 
clause and shall post copies of the notice in conspicuous places available to 
employees and applicants for employment. 

d. The grantee will comply with all provisions of Executive Order No. 11246 of 
September 24, 1965, and by the rules, regulations, and orders of the Secretary of 
Labor. 

e. The grantee will furnish all information and reports required by 'Executive Order 
No. 11246 of September 24, 1965, and by the rules, regulations, and orders of the 
Secretary of Labor, or pursuant thereto, and will permit access to its books, 
records, and accounts by the Department of Labor and the Secretary of Labor for 
purposes of investigation (o ascertain compliance with such rules, regulations, and 
orders. 

f. In the event of the grantee's noncompliance with the equal opportunity clause of 
this grant or with any of the said rules, regulations, mx orders, this grant may be 
canceled, termitiated, or suspended, in whole or in part, and the grantee may be 
declared ineligible for further Government grants or contracts in accordance with 
procedures authorized in Executive. Order No. 11246 of September 24, 1965, and 
such other sanctions may be imposed and remedies invoked as provided in Execu- 
tive Order No. 1 1246 of September 24, 1965, or by rule', regulation* or order of the 
Se<;retary of Labor, or as otherwise prpvided by law. 

• g> The grantee will include the provisions of paragraphs a through, g in every 
subcontract or purchase order unless exempted by rules, regulations, or orders of 
the Secretary of Labor issued pursuant to section 204 of Executive Order No. 
11246 of September 24, 1965, so that jiuch provisions will be binding upon each 
subcontractor or vendor. The grantee will take such action with respect to any 
subcontract or purchase order as the Department of Labor may direct as a means 
of enforcing such provisions, including sanctions for noncompliance^ Provided, 
however, that, in the event {he grantee becomes involved in, or is threatened with, 
litigation with a subcontractqr ^or vendor as a result of such direction by the 
contracting agency, the grantee may request the United States to enter into such 
litigation to protect the interests of the United States. ; 



The grantee warrants that no person or selling agency or other organization has been 
employed or retained to solicit or secure this grant upon an agreement or understanding 
for a commission, percentage, brokerage, or contingent fee, excepting bona fide employees 
or bona Tide established commercial or selling agencies maintained by the grantee for the 
•purpose of securing business. For breach or violation of this \Carranty,. the Council shall 
have the right^to annul this grant without liability or, at its discretion, to deduct from the 
grant award, or consideration, or otherwise Recover, the full amount of such commission, 
percentage, brokerage, or contingent fee. 



23. COVENANT AGAINST CONTINGENT FEES 





CONDITIONS 



24. DISCLAIMER OF LIABILITY 

Liabilities for the project supported by this grant arc those of the grantee and not the 
Council, whioji assumes no liability with respect to accidents, illnesses, or claims arising 
out .of the ipni. Accordingly, the grantee Is advised to take such steps to Insure pr 
protect itself as it may deem desirable. 

25, OTHER CONDITIONS 

The grantee agrees to comply with title I, part B» section 121 of Public Law 95-524 
(Comprehensive Employment and Training Act Amendments of 1978), as may be applica- 
ble. 
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A.—INDEX OF CONTRACT AND GRANT NUMBERS 



(For reference numbers, firtt digit is chapter number and subiequent digits refer to numerical order of 

descriptions within each chapter.) 



74" 1 1— 
ILAB 7414 
U AH 7413 
ILAB 74 tH 
ILAB 74 23 
ILAB 74-23 
ILAB 7313 
ILAB 75- 1 3 
ILAB75.I7 
ILAB 75 35 . 
ILAB 76 OK 
ILAB 76' lU 
ILAB 76 M 
J»JK6()0()2 . 

J«>K600O3 

J9K60(X>4.. 

J9Ke)0005 

J9K60006 

J9K600I2 



J9K6()0U. 
J9K600t5. 
J9K600t6. 
J9K(iO()l7. 
J9K«00t8. 
J9KA(K)|9 
J9K60020. 
J9K6002t. 
J9K60()25.. 
J9K60027.. 
J9K60028.. 
J9K60029.. 
J9K6O03O. 
J9KM)03t.. 
J9K60032.. 
J9K60033.. 
J9K7000I. 
m70002.. 
J9K70003.. 
J9K 70004. . 
J9K70005.. 
J9K7()006.. 
J9K 70007.. 
J9K70008.. 
J9K70009., 
J9K 700I0.. 
J9K700II . 
J9K700I2., 
J9K700LV. 
J9K700I4.. 
J9K700I5.. 
J9K 700I6.. 
J9K8000L. 
J9K80002.. 
J9K 80003. 
J9K80004.. 
J9K 80006.. 
J9K80007.. 
J9K800()8.. 
J9KS0009.. 
J9K80010.. 
j9K800tt 
J9K800t2.. 



. 6.048 

. 6-010 

. 6-007 

. (hOI9 

. 64)02 

. 6^ 

. 6.028 

. 6.()35 i 
6-031 

6^5 
. 6-068 
6.()26 
. 6.02J 
. 6-07L 
. 64)04 
6-021 
. 6-056, 
6-055 
t'im 
6 012 
. 6-018 
. 6-027 
.^6.0 1 3 
6-014 
. 6-003 
6-033 
6-056 
6 047 
6.039 
6.037 
6-049 
6069 
6-(H2 
6-036 
6-069 
biHb 
6.038 
6-066 
6041 
6-001 
W)I3 . 
6.003 
6-030 
6-067 
6-039 
6-064 

6.024 
6-051* 
6-052 
64)74 
6034 
6-022 
04J2O 
67O4O 
6-070 
6-058 
6061 
64)08 
6-053 
64)17 



-WMOOK^t: 



J9K800I4. 
J9K800I5. 
J9K800I6 
J9K800I7 
J9K9000I. 
J9K90002 
J9K 90003 
J9K90004 . 
J9K9O005. 
J9K90006. 
J9K90007. 
J9K90008. 
J9K90009 
SR50O.75-I8 
l2-42-74.il 

■20-11.73-06 i 

20-11-73-25 

20-06-74.12 V 



..5... 



2O-II-74.U.. 

20 11-74.18.. 

20-42-74-19 . 

20-11.74-21.. 

20-36.75.06.. 

20-11-73.07.. 

20-06-73-08.. 

20-42.75.09.. 

20 06-75-11 

20.47-75-12 

20-23-73-13 

20- 36-75. 1 5.. 

20-13-75-38.. 

20-25-75.42.. 

20-48.75-44.. 

20-42-75.45.. 

20-13-75.46 . 

20.06.75 48.. 

20-11.75.50 . 

20-11.76.08.. 

2t)-ll-76.|0 . 

20-11.76.11 .. 

20.34.76.12.. 

20-11-76.15.. 

20-11.76 37.. 

20-11.76.47.. 

20.06O6-5I.. 

20-51-76-53.. 

20-11-76.54.. 

20-04-76-55.. 

20.24.76.69.. 

20-25-77-03 . 

20.36.774M,. 

20 36.77- 1 3.. 

20-25.77-15.. 

20.06.77-16.. 

20.II.77.I8.. 

20.51.77.19. . 

20-25.77.20... 

20-11.77-21 ... 

20.11-77-22 . 

20.25-77-25... 

20-11-77^26... 

20.24.77-29,.. 



-64K)9— 
6.016 
64)57 
64)25 
6073 
6-044 
6-063 
6.062 
6.054) 
6.029 
6.072 
6.032 
6011 
6.031 
2.089 

2- 075 
34)07 
2.054 
2.035 

3- 121 
14)39 
24)96 

3- 094 
2 010 
1.039 

1- 017 
2. 086 
2.003 
24X)7 

2- 013 
2.031 
2.091 
1.040 
2.106 
1023 

2. KM 
l-(H2 
1.032 

4- 013 
1.036 
3.002 

44X)4 

2..0I2 

3- 099 
34)76 
34)32 
l-057< 

3. (X)5 

1- 014 
3. 116 
3-113 

2- 052 
2.078 

3- 034 
2.018 
1-036 
3-038 
1-039 
3-026 
1-030 
3-036 
3-080 



~2(M7 
'20-11 
20-25 
20-51 
20.17 
20-51 
20-24 
20.25 
20.24 
20-06 
20-11 
20-11 
20-25 
20-11 
20-11 
20-1 1 
20.06 
20.27. 
20-06 
20-42 
20-25 
20-36 
20-11 
20-47. 
20.11; 
20-1! 
20-51 
20-24 
20.11. 
20-51 
20.25. 
20-36 
20-51 
20.06. 
20-24- 
20.34. 
20-11- 
20.34. 
20-29. 
20-34. 
20-36 
20.55 
20.11 
20.51 
20-34 
20-24 
20-24- 
20-42- 
20-51- 
20-51 
20.39^ 
20-23 
20-17^ 
20-11- 
20-17- 
20-11- 
20-11 

20- 24 

21- 36 
21-42 
21-24. 
2U37. 
21-42- 



77.31 

77-32 

77.37 

77- 42 

77.43 

>.77.44 

77.49 

784)6 

78.07 

78- 18 

.78.20 

7R-22.. 

-78-24, 

.78-25 

.78.36 

/8.4I 

78.43 

78- 44.. 

-78-53 

.78.58 

79- 01 

794)5 

79-07 

:79.|0 

-79-11 

.79.12 . . ... 

-79-13 

-79.14 

.79.15 

-79.16 

-79-17 

.79.20 

-79.22 

.79.23 

.79.24 

-79-25 

79.26 

.79.27 

-79.28 

-79.29 

.79.30 

.79.32... 

.79.34 

.79.35.. 

;9.36 

79.37 

79.38.. 

79.39 

79-40 

79.45.. : . . 

79.47 

79.48 

79.49 

79.57 

79.59 

79.62 

79.6i 

73-(M 

73.05 

73-23 

73.25 

73.41 



''\Am — 

3- 082 

1 034 
3 117 
24)74 
4019 
201} 

2 <N5 

3 0*M 
3()*>| 
24)33 

4- 015 
1-044^ 
402^ 
4.022 
3. 1 22 
44X)7 
2 040 
2 083 
1020 

1 054 . 
24M: 
24)15 
4-(X)3 
4-048 
4020 
l-(X)7 

1- 033 
1.047 
24)93 

2 025 
14)51 
1023 

2- 024 
2.059 r 
i4)6l ^ 
2-Oy 

\{yn 

1- 058 
2.103 
2^053 

2- 077 
3.031 
2.062 
2-032 
1-031 

1- 026 

2- 065 
3.030 
2.090 
2-037 

1- 049 
2. 03 1 
2041 

2- 020 
1.009 
1-053 
1-050 

3- 006 
3.(X)I 
2092 
34)97 
3-004 
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21-21>^3-42 1-015 

21 42.73 43 ' 34»5 

1M7.73.48 1-016 

2 1. 29.73.49 4^21 

21.36-73-51 3^ 

2 1. 48-74.01 2-088 

21 48 74^3 3.W 

2 1. 06-74^ 2.049 

21 29.74.12 3^ 

21.25.74.15 2.094 

2|. 26 74. 16 3.110 

21.42.74.20 3-096 

2 1. 36 74 23 3-077 

21-11-74 28 I-On 

21-55-74-30 - 3-107 

21.25.74.33 1-003 

21.42 75.06 3-124 

-ih48-75H)r.v::.:..- --:r::" -::T:::.:;;r^....- ~M>3^ - 

21.39.75.10 1-008 

21-42 75-13 1-038 

21.51.75.14 2-029 

21-1175-16 3-114 

21 36-75.17 3-100 

21-n 75 19 •2-105 

21-36-75-20 3-006 

21-36-76-01 3-003 

21-42-76-04 3-087 

21-1176^)6 2-038 

2111.764)8 1-012 

21-34-76-10 4-006 

21-55 76-11 3-101 

21-46-76-12 3-083 

21-26-76-13 ' 3-039 

21.39.76-14 3-113 

21-36-76-15.^ 2-011 

21.|l.f6-16 2-001 

21-06-76-17 2-019 

21-36-76-18 3-006 

21-11-76-19 l-0f8 

2l.Ol-76.2J 3-098 

21-11-77-01 34)85 

21-42-77-02 1-002 

21-06-77-03..... ~ 2rOI6 

21-06-774)4 ^ 3-106 

21-25-77-05 2-098 

21-24-77-06 2-047 

21-11.77-07 .• l-OOl 

21-36-774)8 14)04 

21-11.774)9 / 34)37 

21.24-77-11 3-104 

21.36-77-12 24)26 

21-11-77-13 24)34 

214)1-77-14 44)09- 

21-11-77.15 24)05 

2l-M-7r.|6 2-100 

21-36-77.17 14)21 

. 2 1 4)6-77-18. 34)25 

*^?Mr-;7-l9 24)35 

11 -48-77.20 24)04 

21.36-77.21 34)42 

2M8.7r.?2 34)46 

21-12-77-24 :. 34)56 

214)6-71.25.: 34)57 

,iJl>20.77.26 ^ 34)58 

214)6-77-27 34)59 

21-18.77.28 34)60 

21-36-77-29 34)44 

214)8-77-30 34)47 

214)4-77-31 34)48 

21-48-77-32 34H9 

21-10-77-33 34)61 

21-27-77-34 34)50 

21-11.77-35 l-OlO 

21-36.77.36 34)23 

21.26-77-37 3-112 

21-37-77-38 a 1-006 

214)6-784)1 34)64 

2M2-78.i)2 34)65 

21-17-784)3 .■ 34)66 



21.48-784)4 34)52 

21.39.784)5 34)67 

21.48.784)6 34)68 

214)6.784)7 34)62 

21.48-784)8..^ 34)51 

21.36.714)9 34)69 

21.48.78.10 34)54 

214)6.78.11 34)63^ 

21.48.78.12 3-070 

21-17-78-13 : 34rn 

214)6-78-14 ^ 34)53 

^1-41-78-15 34)72 

214)6-78-16 34)73 

214)6-78-17 A 3-123 

214)6-78-18 34)45 

21-25-78-19 34)33 

214)6-78-20 44)01 

_14aV7*Ui ^-3-119 ■- 

21-51-78-22 ?4)43 

21-29-78-23 14)45 

21-48-78-24 34)55 

21-11-78-25 24)02 

21-11-78-26 44)24 

21-21-78-27 14)13 

21-11-78-28 *. 34)85 

214)4-78-29..... :,. 44)02 

21-25.78-31 24)44 

21-55-78-32 14)55 

21-36-78-33 - 44)08 

21-34-78-34 a 14)39 

21-11-78-36 14)35 

21-36-78-37 44)17 

214)4-78-38 34)86 

21-36-78-39 3-103 

21-41-78-41 24)30 

21-34-78-42 44)05 

21-36-78-43..* 34)09 

214)6-78-44 34)10 

21-37-78.45 34)11 

21-25-78-46 34)12 

214)6-78-47 34)13 

21-25-78-48 34)14 

214)9-78-49 3-615 

21-17-78-50 34)16 

21-42-78-51 - 34)17 

21-51-78-52 34)18 

21-23-78-53 34)19 

21-36-78-54 34)20 

2M2-78-55 «. 34)21 

21-91-78-56 34)24 

21-24-78-57 24)46 

214)6-78-58... 24)97 

21-34-78-60 34)27 

21-36-78-61 34)28 

2I4H-78-62 ;34)78 

21-48-78-63 ».^r. 34)29 

21-39-78-^ 34)92 

21-48^78-65 34)88 

21-17^78-66 34)74 

21-36-794)1 24)21 

21-36-794)2 24)22 

2I-36-794J3 14)28 

21-34-794)4 14)43 

21-55-794)5 34)79 

21-42-794)7 "14)18 

21-17-794)8 ,3-108 

214)6-794)9 44)16 ^ 

21-55-79-10 3-102 

21-49-79-11 44)J2 

21-12-79-12 44)23 

2I-55-79.U 24)60 

21-51-79-16 24)45 

21-11-79-17 3-118 

21-25-79-18 3-120 

21-25-79-19 34)75 

21-11-79-20 14)19. 

21-18-79-21 34)41 

,21-25-79-22 24)36 

21-11^79-23 1-052 



21.25-79.24 . 
21 36.79 25.. 
2|. 36.79-26 
21-55-79-27 . 
2I4H-79-29. 
27-34-784)4.. 
2725-794)1 . 

27- 34-794)2.. 

28- Z9-78-53.. 
28-42-78 54.. 
28-11-794)3. 
28-36-794)5.. 
314)1-784)1. 
31-5M84)2.. 
31-34-784)3. 
31-22-784)4. 
314)4-784)5. 
31 4)6-784)6. 



31-48-784)7 V. 

31-48^78^08 » 

3|.43-784?» 

31-51-78-10 

31-36-78-11 

31-21-78-12 

31-26-78-13 

31-20-78-14 

31-49-78-15 

31-25-78-16 

33-36-754)1 

41.9.004-23 ..." 

42-25-7200 

42-47-734)1 

424)6-744)4 ^ 

42-25-744)8 

51-42-724)2 

51-13-72-10 

51-11-734)2 ^ 

51-55-734)4 , 

51-42-734)5 

5M|,74.01 

51-36-754)1 

51-27-754)3 

51-11-754)4 

51-36-764)3 

51-17-764)4 

51-17-764)5 

51-12-764)6 

51-11-774)1 

514)6.774)2 

51-36-774)3 

51-11-774)4 

51-25-774)5 

,514)6-774)7 

51-11-784)1 

51-25-784)2 

51-11-784)3 

■514)9-794)1 

81-34-28 

814)8-38 

814)9.66-31 

81-37-68-11 

81-37-69-15 

81-37-70.18 

814)9-70-19 

81-36-714)1 

81-11-71-09 



81-11-71 11 

81- ll-7i-16 

82- 34-69-34 

82-11-71-11 

82-36-71-17 

82-25-71-39 . .: 

82-11-71-45 

82-37-71-47 

82-42-724)8 

82-39 72-21 

91-23-67-57 

^91-24-68-29 

91-46-68-48 



14)29 
34)22 'i 
14)22 
34)89 
14)24 

2- 009 
24)17 
24)06 
24)08 
34)84 

3- 111 
24)87 
54)05 
'54)16 
54)03 ^ 
54)09 
54)14 
5 4)15 
54)10 
54)11 
54)06 
54)04 . 
54)02 
54)07 
54)08 
54)12 
54)13 
54)01 
24)28 
24)50 
24)50 
24)07 
24)68 
14)03 
24)75 
34)40 
24)64 
44)14 
24)75 
24)64 
24)76 
24)58 
24)84 
24)56 
24)72 
24)73 
24)81 
24)69 
24)63 
24)82 
24)67 
24)66 
24)79 
24)70 
24)80 

-24)57 
24)71 
34)07 
34)07 
44)11 
34)07 
34)07 
34)07 
3-121 
34)06 
44)11 
44)10 
. 44)10 
24)48 
14)46 
. 14)46 
. 24)14 
. 2-101 
. 14)05 
. 24)85 
. 34)07 
. 24)50 
. 5-297 
. 5-303 
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9| . 27 6^.24 






5 224 








. 5-048 










')M5'70-|2 






5-285 








5-199 








5-299* 


')|..U.7(K62 






5029 


')l'347(>.6^ 






5-059 


91.2571.04 






?.220 


9|.26'7|.|6 






5.052 


91.29.71-50 






5-244 


nt Ati i<% 

9|.48'72'iO. . . 






5-278 


91-26.72.11 






5076 


91-26-72.12 






5-279 


91-26-72.23 






5-248 


91-36-72-34 






5-029 


91^.73-03 






5.080 


9i.36-7J-rr 








91-25.73.17 






5-186 


91-36.73-18 






5 215 


91.55-73 24. 






5-027 


91-25.73.31 






- 5-174 


91-42. 73-32 






5-305 


91-42-73.33 






5-149 


9|.()6 73 34 






5-109 


91.48.73-35 






5-315 


9! ^06-74-04 






5-061 


91.27.74-08 . . 






5' 169 


91-36 74^09 


/. . 




5-050 


91-26-74.10. 






5-033 


91-09-74 18 






5-017 


91.55^74-19 






5-047. 


91.25.74.22 






5-134 


91.26-74-24 






5-301 


91-48.74-25 






5-.U5 


91-17-74-29 






5-298 


9V.55-74^30 






5-240 


9 1. 09-74-31 






5-269 


9M7-74.32 .. .. 






5-313 


91-40-74-33 






5-256 


9P5 1.74-38- 






5-101 


91-44-74 39 






5-057 


91-36-74 40 . . 






5-132 


91-36.74-42 






5-037 


91-53-74-45 






5-146 


91-17.75 01 






5-251 


9M 7-75-02 






" 5-()6() 


91-27-75-03 






5-096 


9|-l8-75()7 






5-039 


91-24^75 08.. 






5.-237 


91.36-75-09 






5-031 


91.05 75-12 






5-246 


91-29-75 13 






5.104 


91-36.75.14. 






5-044 


91-25-75-15 






5-148 


9|.4|.75.|6 






5-161 


91-25-75-17 






5.126 


91-19-75 18 






5-256 


91-26-75. I# 






5-145 


9J-I7-75-20 ( 






5-165 


91.08 75 21 






5.144 


91-37-75.22 






5-091 


91-26.75.23 






S-022 


91-06-75-24 .. . V 






r. 5-058 


9r.06-75.25 






5-178 


91-19-75.26 






5-269 


91-26-75 27 








91-26 75-28 




'■ 


5-26> 


91.25.75.29 






5-l?0 


91-36-75-30 . 






5-227 


91-22-75-31 






. 5-068 


91-25-75-33 






5.114. 


91-09.75-34 






5-129 


91.09-75.35 






5-063 


91-26-75-37 






5-225 


91.26-75-38 






5-140 


91.25-75-39 






5-196 


91.36-75.40 






5-024 


91-25-75.4! 






5.290 



91-25-75-42 5-219 

91.06.76^01 .V... 5-147 

9U)9.l6^2 5-081 ' 

91-36.76^ 5-195 

91-09-76-05 5-184 

91-24-76^)6 5M60 

91-55 764)7 5041 

91.06-7608 5.117 • 

91-36.76-09 5.164 

91-24-76.10 5-159 

91-51.76-11 5-090 

91.06.76.12 5.216 

91-36.76.13 5-019 

91-55.76.14 5.221 

91.55.7^-15 , 5*136 

91-25-76.16..... 5.071 

91.26.76-n 5-197^ 

■^16-76^18;::.. 

91-26-76.19 % 5-032 

91-55-76.20 '. 5-205 

91-29.76-21 S167 

91.06-76.22 5.158 ' 

91.17.76.23 5-053 

91-53-76-24 5-131 

91-37.76.25 5-264 

91-17-76-27 5.137 

91.06.76-28 5-311 . 

91-25.76.29 5-239 

' 91.26-76-30 5-276 

91-55-76-31 5-049 

91.36-76-32 5-020 

91.J6-76.33 5-128 

91.26-76-34 5-043 

91-37-76-35 5-280 

91-09-76.36, 5-051 

91-25-76-37 5-028 

91-55-76-38 5-133 

91.36-76.39 5.294 

91-36-76-40 5-201 

91-25-76-4! 5-070 

91-36-76-42 , , 5.|63 

91. 25:76-43 5-098 

91-0^-76-44 5-242 

91-55-76-45 5.112 

91.06-76-46 5-113 

91.47-76-46 5-154 

91-48-76-47 5-265 

91.1 1.76-48 5-274 

91.41-76-49 5-310 

91-42-76-50 5-026 

91-26-76.51 5-254 

91-25-76-5^ 5-127 

91-37-76-53 5-213 

91-09-76 54. 5-0-^0 

91.55-76. 56 5-241 

91-34-76-57 5.206' 

91.06-76-58 f 5-187 

91-39-76-61 T. 5-255 

91-29-76-62.. 5-185 

9J- 1 7-76-63 5-200 

91-55.76-64 5-309 

91-17-76-65 5.180 

91-26-76^66 5-231 

'91-55-76-67 5-093 

91-10-76-68 5-308 

91-26.76-69.; 5^078 

91-55-76-70.. V 5-253 

91-25.77.01 5-238 

91-06-77-02 5-122 

91-18.77-03 5-130 

91-26-77-04 5-177 

91.09.77.05.": 5-230 

91-53-77-06 5-249 

91-55-77-07 , 5-228 

91-27-77-08 5-115 

91-55-77-09 -5-124 

91-06-77-10 5-082 

91-47-77-1 1 5-286 

9|..l*<-77-!2 V 5.092 



91-06-77-13 um 

9M8-77.14 ^ 54W5 

91-11-77.15 5.072 

91-55-77-16 5-06? 

91*37-77.17 5-304 

91-25-77-18 5-123 

91-13-77-19 5-272 

91.17.77-20 5-121 

91-36-77.21.. 5-261 

91-36-77-22... 5-204 

91-06-77-23.. 5.183 " 

91-24-77-24..,: 5-271 

91-55-77-25 5.067 

91-18-77-26 5-282 

91.36-77..27 5-209 

91.25-77-28 5-111 

^1-09^-29 . . ^ . . _ 5-234 __ 

■ 9U25-77i3ov::. .::....;: "..:"..:;:....: 5.073 ' 

91-19-77-31.. 5-270 

91-06-77-32 5-179 

91-42-77-33.. 5-275 

91-24-77-34 , 5-142 ^ 

91-24-77-35.. 5-266 

91-25-77-36 5-141 

91-17-77-37 5-116 

91-47.77.38 5-288 

91-41-77-40 5*198 

91-36-*77.4| 5-095 • 

91-09-77-42 , 5-222 

91-36-77.43 5-125 

91.36.77-44 5-210 

91.36- 77-45 5-118 

91-51-77-46.. ' 5-042 

91-17-77-47 5-040 

91-17-77-48 5-157 

91-36.77-49 5-?36 

91-36-77-50 5-120 

91-36-77-51 • * 5-069 

91-36.77.52 5.150 

91-34-77-53...'. 5-156 

91.36.77- 54 5.287 

91-17-77-55 -5-314 

.91.06.77.56 • 5-086 

91.25-77-57... 5-023 

91-25-77.58... 5-212 

91-55-77-59 \ 5-229 

91-55-77-60 J 5-023 

91-42-77-61. » 5-077 

91-17-78-01 , 5-302 

91-06.78.02 5.235 

91-36-78-03 5-243 

91-25.78-04 5-292 

91-17-78-05 5-245 

91.25.78- 06 5-098 \ 

91-55-78-07 5-08O- 

91-55.78-08 5.^t56 

91.42-78-09 5-108 

.91-17-78-10.. /. . 5-316 

91-17-78-M \.l 5-257 

91-34-78-12 .. . \, A .. . 5-189 

91.37- 78.13 ' > 5-193 

9|-0*-78-14. : ^; ^ 5-074 

91-4i.7g.l5 Z.-:.,^ 5.228 

91-26-78.16 5-038 

91.17-78-17 , 5-055 

91-36-78-18 * * 5.208 

'91-37.78-19 5-139 

91-55-78-20 5-021 

91-36.78.21 5-147 ■ 

91-36.78.22 ... 5-066 

91-55-78-23 . 5-054 

91-26-78-24 5-194 

91-06.78-25... * 5-203 

91-26-78-26 \ 5-172 

91-06-78-27 5-250 

91-36-78-28 5-097 

91-06.78-29 5-188 

91-37-78.30.: 5-168 . 

9N42-78-31 : 5-268 . 
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9M9.7I-32 5-27.7 

9|.3Wr3.l MOJ 

5^ 

9M8.78-)5 5.135 

9|.)^78-36 5-102 

9|-M>-78-37 . ^ 5 259 

91.18 78 38 : 5089 

91.48-78.39 5.306 

91.55-78-40...! 5-065 

91-36-78.41 5.295 

91.55-78-43 5.100 

91-13-78-44 5.267 

91.37.78.45 5^273 

91.51.78-46 54)94^ 

9|.48-78r47.. 5.|53 

91 25 78.48 5-018 

91-25.78 49 5.|I9 

-i> i-O6- 7 8- 50'—--r:.vr-v- ::---5H0^^ 

91.36 78-51 5 281 

9^.14-78.52 5-143 

91-26-78 53 5-192 

91.53-79-01 5.088 

91.36-794)2 5-217 

91-17-79-03 5 181 

9|.|3-794M 5-l76r' 

91*25 794)5 5-171 

91.24 794)6 '5.107 

9.1-25-794)7 5-151 

<)l -37-794)8 J 5-155 

91-25 79-09 5-173 

91-36-79-10 ; 5-152 

91.2579-11 ' 5-258 

91.55-79-12 r. 52IJ 

91-17-79-13 54)56 

91^55-79-14 5-223 

91.55.79.15. 5-218* 



9|.$5.79.|6.i 5-226 

91.24-79.17 5-110 ■ 

91,39.79-18 .V 5-252 

91.36-79-19 5-191 

914)6-79.20 54)13 

9I-IT-T9.2I- 5-283 

91-26-79.22... 5-307 

91^26-79.23 5.232 

91.44-79.24 54)64 

9|.|7s79.25 5-190 

■91.37.79.26 5.105 

914)6.79.211.....^ 54)34 

91.36-79.28 5.|75 

91-36-79-29 5.214 

91-17-79.30.- 54)99 

91-17-79-31 5.260 

91-25-79-32 54)45 ' 

-9l4)6-79-33-.v....... v^.- ' 5 -2 8 4 

91.55.79-34 : 5.138 

914)9.79:35 5-182 

9|. 17.79.36 5.293 

91.36-79-37 5-289 

91-36-79.38 5 202 

914)6-79.39 5 233 

91.36-79-40 5 291 

91-1279.41 ^ 5 296 

9I;M.79.42 5-207 

9 1 T6. 79.43 54)75 

<j|4)^79.44 ;i-3l2 

914)6.79-45 54)79 

91- 36-79-47 54)46 

9M7.79-48. A-'. 5-162 

92 34 70.16 ^ ' 14)27 

,92.25-72-03 1-029 

92- 36-72-12 24)27 

9J-26-72-35.... 3.|05 
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(For reference numberit nrtt digit ii chipter number and lubtequent digit! refer to numericid order of 

detcriptioni within each chipter.) 



A 



AT. Kearney. Inc 64)09 

Abt AtiooiMet. !nc * I ^Jo, 

1-940. 1-049. 2-013, 2-078, 3-038 

Akipan AMoclatet, Inc ' 1-056 

Alabama. The Univenity of 4-009, 

5-005 

Alameda County Training and Employment 3oard/AMociated 

Community Actkm Program 3-062 

American Agrki^tural Bcoftomkt Attoclation 1-015 

American Bar Auoclation 2-102, 

2-105 

American Council on Education 2-034 

American Inttitutet for Retearch , 1-057, 

, . 4-020 

Amelrican Ptnonnei and Guidance AuocUtion .*... 1-012 

American Public Work* Aiwciation 2-031 

American Unlvenity. The , 2-100. 

5-072 

^ Anna Mental Health and Developmental Center 2-072 

Ariiona Sute Unlvenity 3*078 

Arizona. The Unlvenity of 1-024. 

3-005, 3-048. 3-086, 4^2. 5-014 

Arthur D. Little, Inc 64)13 

Arthur Young A Coitnpany. Inc ^ 1-047 

ANOciate Consultanii. Inc 1-009. 

24)41 

Auburn Unlvenity. School of Businew 3-098 

B 

Boeing Computer Servicet. Inc 1-032 

Boozi Allen ind Hamlltoni Inc 1-026 

Botkon College 3-075, 

3-116, 5:111, 5-258. 64)59 

Boaton Univenity 94)91, 

5-127 

Bowdoln College.....^. 34)19 

Brandtit Unlvenity.'. 24)80. 

54)I8» 54)28, 54)45. 5-173. 5-220 

* Brooking! Institution, The 44)24 

Broward Manpower Council 34)65 

Brown Unlvenity 54)57, 

54)64, 64)57 

Bureau of Labor Stttittlc* • 1.4)46, 

3-^. 3-121, 44)10 

Bureau of Social Science Research. Inc ^ 24)05, 

24)57, 24)64. 2-101 

Bureau of the Ccniui a 34)07 

c 

California Initltute for Rural Studies 34)63 

California iSlate Unlvenity....^ 54)15 

California. Unlvenity of 5-284 

California, Univenity of So\i(heiii 34)34 



Califbmia, Unlvenity of. Berkeley 24)19« 

z4iea. 24/79, 34li\^ 34)13. 3-i2J| 54l34| 34961, 34jiu^ 54II3| 5«1I3P 
5 122, M$|, M79* 5-117, 9410^ Mil 

Calltbmla, Unlvenity of, Davb ...V. *^v...;.... 34)53, 

5-103 

Callfbmla. Unlvenity of, Irvine 54)79 

California, University of. Lot Angeles 54)31. 

54)74. 34)83. 5-106. 5-109, 5-117. 5-188. 5-233, 5-235, 5-247, 64)62, 

^070 

California. University of. RIvtnide ^ 5-246 

California, Unlvenity of, Santa Barbara Z 5-312 

California, Unlvenity of, SanU Parbara, Social Prooesa Reaearch 

Institute 24)97 

Camil Asaeclates, Inc , 14tt$ 

Carnegie Council on Policy Studies In Higher Education 24)16 

Carnegie-Mellon University 34)95, 

^ 34)96. 3-228, 5-303 

Census, The BureH^-^See Bureau of the Census 

Center for Applied^Kfanpower Jleaearch , 24)49 

Center for Applied^Researqh 44)07 

Center for QuantitattVe Sciences Market Facts. Inc , 64)21 

Center for Reaearch on the Acts of Man 24)75 

Qenter for the Study of Public Policy ....V 24)10 

Charles River AsMwiates. Incl „ 64tt3, 

f 64)47 

Chicago State Unlvwsity >.v 5-251 

Chicago, Mayor's Council of Manpower and Eoonomio Advison . 14)16 

Chicago, The University of 54)55, 

5-116,5-121.5-157.5-180.64)63 

Chicano Pinto Research. Inc i 34)45 

Clarenion! Graduate School ; 5-178 

Clark College :. ,54)06 

Colorado $ute. University 5.144 

Columbia University w.. 14)21, 



14)22, 1-027. 14)28, 24)42, 34X)6, 34N)9. 34)2a 34)22, 34)42, 3-115. 
44)08. 54)29, 54)5a 54)59. 54)66, 54)69. 5-102, 5*120. 5-147. 5-13a 
5-175, 5*204. 5-208, 5-209. 5-210, 5-214, 5-215, 5-217. 5-227. 5-243. 

64)10 

Commerce, U.S. Department of— See Bureau of the Census 



Community Reaouroes Group - 14)34 

Conference Board, The 1-004 

' Connecticut, University of i4)71. 

34)15. 54)81 

Contract Reaearch Corporation 24)93 

Cornell Uiiiv'jfrsity .\. ; wfi... 24)76, 

34)69. 44)17. 54)31. 54)46, 54)75. 54)97. 5-125. 5-128. 5-163. 5-191, 
^ 5195. 5-201. 5-236. 5-259. 5-287. 5-289. 5-294. 64)01,* 64)15, 64)17 
CSR, Inc 14)07 



p . ' 

Dau Resources. Irtc ; ?. 64)08, 

y 64)14.64)51,64)72 

DeUware,^Hknlty of 5-308 

Denver C^Runity Development Corporation 34)47 

^ DeveloftiOgWortd Industry and Technology, Inc 64)35, 

\ 6-qk 64)64 

Dialogue Systtms ^ 14)51 

Duke Univertiy S-139, 

i 5-155, 5-2l3,'5.264. 5-273. 5-304 
Dynamic Programs, Inc y 14)37 
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E 

B.H. While and Co 

*Bduo«ik>f»IT«ilnf Service 1-039, 

Bmptoymtnt and Trdnint AdmlnWiritkm, Regloo IV 2^1 

emik)ymtftt MKi Tnlning AdminMratkm. Rffion IX 14)17 

Bm^yment and Trtining Admlnkiniiloii, Regkm V 2-074 

Bmpioymeni Slandftrdi Adthinittraikm 2-OM 



Rofida IntemaiioMi Unlvcrt^ly M50 

FlorkU Suie Unlvcriily 3^ 

-Florkk^RivwU^y^ ^ Amh. 

5-296 

Fordhwn Univcrtlty: ^-077 



G 

Geinge Peabody Collcfc for TeAchen 5-2M 

Georgetown Unlvcriity ^ ^-'^^ 

GeiHgU Department of Uibof M04 

Georgia Imtitute of Techm>k>gy 5-267 

Georgia Stale Unlvenlly 

5 272. 64)31 

Gporgia, Univenily of 

Glaier and Ataociatea, Edward 24)«3 

Great Lakc» Rcaearch. Inc 2-040 

Group Operatk)ni, Inc ^4)53 



Johm Hopklni UttlvKriiy, Tha ^-^^ 

5 142, 5.159. 5.|6a 5 237. 5.266» 5 271 
Joint Canitf fbr Urban Studlat. Harvard Unlvtralty and 

MiMaohuaHU Inatiiute of Technok)«y 44)1 5 

Mm OommtlUa for Canaary Induilry Traiolog Program* Inc 2-095 

Juam and Attoclatea -^4)76 



Kanaai Department of Human Reaouroea . 
Kanaaa, U'nivcraliy of 



♦ 14)41 

34)51, 

^4)12 

Kappa Syttema, 

Kearney Management ComullanU , ^5 

Kent Sute Univeraity ^4)92 

"Kemucty-Slltt tmtvmtty .r.r^^^ 

Ketron^Inc ^4)65 

Kiraphner Aa«>ciatoa» Inc 24)33. 

34)36 

Kramer Aiiociatet, Inc ^^2 



l.9ho€, U.S. Department of— See alao Bureau of Labor Staibtlca; 

employment Serviof, U.S.; Bmpk)yment Standarda 

Adminlatratlon; Women*a Bureau .64>73 

Utin Amerkwi Commimlly Center 3»06l 

Lawrence Berkeley Laboratory ^4)17 

League of United Utin American Oiiiena 34)60 

Liqtofi and Company, Inc 34)94 

l^iaiana Sute Univeraily, Baton Rouge 54)68 



Harvard Univenuty— See alM> Joint Center for Urban Studlea, 
Harvaid Univertity and Maaaachuietla Inttitute of Technology.. 14)29, 
24)44, 3-033, 5-025. 54)70, 5-071. 5 114. 5-123. 5-141. 5^14«. 5-l}l. 

*^.M7i; 5-174. 5-212. 5-238. 64)12 

Health and Education Reaourcet. Inc 24)46. 

24)47 

Health. Education, and WelfaVe. U.S. l>spartmcnt of i... 24)89 

H^uMon.'Univertity of " 5-265. 

5-303 

Howard University ' ^4)52, 

5-274 



IIHnoi*. The Univemity of. at Champaign- Urbana 44)01. 

5-040, 5-053. 54)99. 5-137. 5 162. 5-165. 5-245. 5-257. 5-260. 5-283. 

5-298. 5-302. 5-3 i6 

Illinoii. The Urtlveraity of. at Chicago Circle 34)71. 

3-108.5-314.64)11 

Impact. Inc ^4)58. 

. 24)73 

Indiana University Foundation 54)39. 

5-130 

Infoiyatemi Technology. Inc...^ » ^ 24)62 

Inititute for Women'i Conccmi 24)45 

inititute of Builncia and' Economic Reaearch 24)63 

Inititute of Public Admlniitratton v 14)46 

InternationarAsMKiation of Machiniiti and Aeroapace Workert.... 24)39 

Iowa State Univertity 5-256, 

5-269. 5-270. 5-277 

Iowa State Univeniity of Science and Technology 54)92 



Jewish Employment and Vcxiational Services, Inc.. 



24)85. 
24)86 



HAcro Syatemt. Inc \-0\4, 

^ 14)31 

Management ConaullanU Unlimited* Inc .a > 44)13 

Manpower and Educktkw Rcacaivh Aaaoclalca 14)23, 

24)43 

Manpower Demonitratkin Reaearch Corporatkjn...... 24)28, 

\ 24)82 

Manpower Reaearch Project!. Inc 24)01 

Maryland. Univcralty of 5^107. 

_ r , 5-no 

Maaaachuaetta Advocacy Center ^ 2-094 

MaaaachuaetU Inatitute of Technotogy— See alao Joint Center for 
Urban SttMliea, Harvard Univeraity and Maaaachuaetta Inititute 

ofTechnok)gy ^4)03. 

3-120. 54)73. 5-119. 5-126. 5-134. 5-170. 5-186. 5-219. 5-239. 64)24 

MaaaachuaetU Quality of Working Life Center 3-104 

Maaaachuaetta. Univeraity of 24)98, 

5-1% 

Maaaachuaetta^ Univeraity of. Boaton 5-290 

Mathematkui Polkjy Reaearch. Inc 2-032, 

24)61. 2-103. 64)53 

Mathematica. Inc ^4)28. 

24)99, 64)67 

McKnight AaaociWct ^ 24)93 

MDC. Inc >4)06 

Mexk*an American Research Center 34)49, 

34)52 

Mtehigan State Univeraity 5-022. 

5-032. 5-262. 5-300, 5-301 

Michigan. The Univeraity of ^-105. 

3-1 10. 3-112, 5-008, 54)33. 5-038. 54)43. 54)52» 54)76, 54)78. 5-145. 
5-172. 5-177. 5-192. 5-194, 5-W. 5-223, 5-231, 5-232. 5-248. Jt-254, 

5-263. 5-276. 5-279. 5-307, 64)68 

Migrant! in Action > • 34)50 

Miller k Byrne. Inc 3 093 

Miner Agricultural Reaearch Inatitute. I1ie William H 3- 103 

Minnesota. University of 5-^96, 

5 115. 5- 169 

Miuiaaippi. I1ie Univertiity of .v 3-040 
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Morgan Manturmmt SyMem. Inc 



Mm. 5.104 
l-OM) 



N 



National Academy of Siirnceii 



l-OlO 

NalK^nal Bureau of Economic Research. 3-026, 

M)33. 6.043 

Nalkuial Child Labor Commliiee, The 2^26 

National Commiulon for tmploymenl Policy 3-002, 

3^5. 3 l22t4^ 

National Consortium for Black Profeulonal Development , . 1-013 

__May<>nal CoimciLfur AUcrnnive WorkJlattcrm^Jm:^ ^ .^04 1- 

National Council on Hmployment Policy 4-011 

National Foundation for the Improvement of I- ducat ion 2<002 



National Health Council. Inc .. 
IJational Manpower Inititute , 
National Opinion Research Center 



2- 011 
I.A5O 

3- 016. 
3-066 
6-025 
2-038 



National Planning AuiKiation 

National Rural Center, The 
National Union of Hoftpital and Health Care ISmployeet— District 

1 19*9 --Research Department 5-261 

National Urban League, Inc i 3-1 1 1 

Native American Coniultantft, Inc 3-032 

New Jertey Department of Labor and Imluntry 1^3 

New TrfM Century Foundation a 4-013, 

6-075 

New York Graduate Sch(H)l and Univenity Center, llie City 

Univewity of 5*103 

New York Univenity 5-037, 

5. 1 1 8. 5- 164, 5-202, 6-007 

NeV York, The City Univenity of V 5-084, 

^ 5-095 

New York. The City Univenity of, Brix)klyn College 3-003 

New \otk» The City Univenity of. Medgar Even College 5^2 

New York. The Renearch Foundation of the Cily Univentty of 2-048. 

5-281 

New York, I'he Rewarch Foundation of the State Univenity of, 

^. BufTalo 5-295 

New York. The State Univenity of 5-044 

New York. ITie State Univenity of, at Buffalo 5-035 

North Carolina Agricultural and Technical State University 5-280 

North Carolina Manpower Development Corp<uation , 1-005 

North Carolina State University 3-097. 

. . 5-091 

North Carolina. Univenity of 3-01 1. 

^ 5 105. 5-168. 5.193. 6 026. 6*027 

Northeastern University 1-003, 

2-014. 2.036. 2-050. 5-001 

NorthweMem Univenity 2-020. 

3-074. 3-081. 5.056. 5 060. 5-181, 5-190. 5 200. 5-285. 5-313 

Notre Dame, The University of 5-085^ 

5-135. 6^32 



o 



Oak Ridge Asftociated Universities 

Oakland Citizeni' Committee for Urban Renewal 
Ohio ^ate University Research Foundation. The 



Ohio State University. The . 



Ohio Wenleyan University 

Olympus Research Corporation , 

Ontario^ The University of Western.. 

Operations Research, Inc. .'. 

Oregon State University 



Oregon » Univenity of.. 



.' 4-003 

4-016 

3.007. 

5-252 

1-008. 

5-255. 6.006. 6-037. 6-042 

2-OJ7 

I-OII 

3-024 

3-080 

! 2-03a 

' 3:083 
5.198 



P/RA Research. Inc 

Pan American Univenity 

PauKiena Urban Coalition 

Pennsylvania State Univenity . 

Pennsylvania. Univenity of . 



2-056 

3.029. 

3^1. 3^ 

3^ 

^ 3-Oi4. 

5-026. 5-077, 6-019 

3-001. 

3^)04, 3d02l, 5-108, 5-149, 5-268. 5 275 

Pennsylvaniti Univenity of. The Wharton Schwl 1-002 

Personnel Management Association ilf Attlan 3-057 

Pittsburgh, Univenity of 1^31. 

6-005 

Planning anU^luman Systems 2-012 

Portland State Univenity 5-161, 

ym. 

Princeton Univenity 3-027, 

5-143, 5-119 

Private Concerns, Iik ' % 3-044 

Public Research Institute of the Ccnicr for Naval Analyset, The:.. 2-029. 

6-002, 6-004. 6-018, 64)20, 64)49, 64)58. 64)60, 64)61 

Public Research, Inc 44)22 

Puerto Rican Legal Defense and Hducatimi Fund. Inc 34)28 

Puerto Rico, Univenity of, StKlal ReMarch Center 34)77 

Purdue University. .. 34>4|, 

54)19, 5.2S2 



R 

RadclifR College ' 5*292 

Rand Corporation, The 34)25 ^ 

Recruitment and Training Program, Inc 24)51, 

24)52. 24)53 

Rehab Group, Inc 3.1 17 

RichardKin, Bcll6ws, Henry A Co., Inc 24)84 

Rivenide, County of 34)59 

Rochester. Univenity of ?. 54)24. 

5-132, 64)60.64)69 

Rural Manpower Laboratory 34)73 

Rutgert, The State Univenity 44)05, 

54)03, 5. 1 56, 5-206 

Ru^enberg, Friedman, Kilgallon, Qutchess and Associates 64)54 



s 

Saint Louis University 5-244 

Saint Louis University, Center for Urban Programs. 2-00$ 

Seattle Univenity '. ' ;: '54)16 

Smith College , 34)14 

StK'ial Science Research Council ^ 34)23 

Social Service Delivery Systems 24X)7 

Southern Univenity \ 34)40 

Si)uthern Univenity and AAM College ..^.s 54K)9 

Southwest Educational Development LaNiratory 34)70, 

5-306 

Stanford Research Institute |4)42, 

64)71 

^^ Stanford Univenity, 3-106, 

5-036. 5-086, 5.183, 5-216, 5-299 

State Communities Aid AsscKiation 24)21 

Sterling Hobe Corporation 64)38 

Strategic Services Corporation . 64)46 

Syncctics Corporation 24)96 

Syracuse. Univenity " 54)19, 

54)20. 5-152 

Systems in Education and Training, Inc 24)81 
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Temple Univenity , |4)|8, 

3 017.34)87. 3 124 
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lew* State UmvciMty^ North . 

l enAA rei'lmologiL'Al Uiitvrrtilty 

I cxw. Dfftev of the Oovrriuu, Cnmin«l Jwitkr DtvUion 

I'rxiw. I he llmvcr^ity of, A)tMtiir tan. , 

2.035. him. UW. MMO. 3-»W 4.0IH, VOU). 5 153, 
Hir lUiivrrMty of, S«ii Antonio 

3 (K»H. 3,072. 3 088 
lylcilo. Iho l'mviTMt> of . . A. 



11 S AgcMKirs urn! IX'parHncnt^ bi^ginnmg with U S * ftrr hMcil 

whore hy_omjwiihiuj ti[lo 

llitrAsystrms, liu* 



3055 
5.27« 
5315 

5 m 

3-<>4fe. 

5 on 

)m7 



Uuitcil Stutos I mvrl Scrvkc 

UmvrrNttI Systcim l>t)Vclopmrnt, Inc 

IJnivrrMty ConMilt«nt!i,Jm: 

I'nivwity Rosoarch 0>r|H)r«tton 

Urbiin Rural Systrms A%wKWto (URSA) . , 
llrbun ln\litu(i\ I ho 

1-035. I 03ft, I 048. 24)18. 2 ()ft7. 2-Oft*?. 2 07O 
{irhaii Systoms Rvscnrih ami l-ngH»pOrtii{^, I no 

) 054 

Utah State UnivorMty 



Toor- 

4 055 

I 020 

2- 017 

3- 082 
3.(NI 
l-OI*>. 
3037 
)4>44. 

, 2-025 
4012. 

5 013 



Vanikrbilt Instituto for rubllc Tohoy Stiitlios 

Vamlorbilt University 

Vora liistitnto of Justioo 

Virginia C*oinmonwoahU Univorsity 

Virginia IMIytochnio Iiwtituto and State University 



5-28ft 
*?.|54 
2 027. 
2-087 
5 '(KM 
5-(m. 
VIOI 



Virginin, Univ«nlty of . 



3 018. 

.3 03 1, 5.042. 5.(W0 



WNthington St«te University 
Washington Untvernity 



W«)thington. UnivorMty of. 



5 (>48. 5 lft7. 5-185, 



Wayne Si«te Univer^ty. 



5- 140. 

Welfare Reieirch^ Itjc 

Wellctley College 

West Vlrgn)l« UniverMly .... 

WentntLlne. y • •• • •••• • •■• • 

^ 2-(iJ3. t m. 

Wentern lllinoii Umvcmity ^ 

WiHianw College ' 

Wi»coiuin !>?pt of Industry. Labor. «ncl llunuin Re*iourocn 

WiJKonsm, State of, Department of Ailministration 

Winoonwn. State of. Divii^ion of Human RetKiurcen Services 



Wisoon<(in. lire University of 

2 077. 3.089, 4-014, 5-021 
5-062, 5-065, 5^7, 5^4)87 
5-IM>. 5. 205. 5-207. 5-211 



WisooiUln. 



5-023. 5-027. 5-041. 5-047. 5-049, 
54)93. 5- 100.^5. 1 1 2. 5-124. 5-136. 
5-218. 5-221. 5-223, 5-226. 5-229. 
5-241. 5-253. 5-309, 6 029, 

rhe University of. Milwaukee 



.Worcester Polytechnic Institute 
Work in America Institute, iuc 
Wyoming, University of 



5-249 
4021. 
5 224 

50K8« 
5. 146 

3- 039. 
5-297 

2- 022 
3 1 19 

4- 025 
1. 033. 

5^293 
3 012 

3- 079 
-3M07 
3 101. 

3- 102 

1 - 055, 

5- 054. 

5- 138, 
5240. 

6- 030 

2- 060. 
5 133 

2- 066 

3- 100 
6(>48 



Yttle University-- 

5 017. 5-030. 5 051. 5-063, 5-129. 5-182. 5-184. 5-i22. 5 230, 



3-113. 
5-234. 
5-242 
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Abowd. iolm M 
AbruMu. MicliAtI 
Abt. Clark C 
Adams. Jauicn i> 
Adams. John I- 
AjiMnaii, Shan 
Akorlof. Gcoigo A 
Alexander. Wiilmiii 
Alexiv Marc UN 
Alfbn. RobiTi r 
Allen, Steven (). 
Aller. C'lirnx C* 

Allison, (iliMibedi K . 
AI|KT. Nancy 
Altroftgt:, Phyllis I> 
Amnu>. Carol 
Anderson, Denurd II 
Anderson, James 
Anderson, Robert 
AiidriMnn. Paul ) 

Aniyc, John 

Autos. Joseph R 
Appclhaum, Hilccn . . . . 
AppcU, Judy Parker . 
Archer. Janet * 
Aroii. Cmdy S 
Ashcnfclter. Orley 
Atterbeary, Knowlton R. 

Autry. George B 

Axilbund, Melvin T 
A/rni. Nathan fl . 



Uacker. I'homas 
t^ilis, Lawrence 



V250. 



9^ 



3028 
2 086 

5296 

3- 040 
2.07H 
5-284 
2- 100 

2-020. 3 074*' 
5-035 
5«238 

2 (M9. 2-055, 

4- 007 

2- 044 
2.|(X) 

5- 104 
5-004 

1- 002 
6059 

■ 2056 
3.(X)7A. 3.(X)7C, 
3. 1 24 
5-276 

3- 099 

3 01 7. 3' 1 24 

5199 

2- 092 
5-107 
1086 
1031 

l(X)5, 1*006 
2^r05 
2-072 



B 



1.044. 



Bain, I revor . 

Baker. Jw G 

Baker. Kathryti . 
Baker. Leonard S . 
Baldwin, Robert V. 

Ball. Joseph 

Balodis, Inese 

Baniba. Hiroya 

Baranson, Jack 



Bark in, Solomon 
Barn)«ck, Judith A 

BArnett., Paul O 

Baroccii Thomas A 

Barrett, NartL'V 

Barron, John M. 

Bartel, Ann V 

Barttett, Susan . .' 
Barton, Paul E 



2-083 
1054. 
. 2-025 

5- 005 
4.(X)3 
2-038 
2.054 

6-029, 6-030. 

6- 073 

2- 028 
3082 

5- 196 
6-036, 

6- 064 
6-040 
5-310 

3- 063 
1-003 
3-037 
5':282 
5-291 
2010 
l-05<^ 



6-035. 



5-057 



Barton, Sam I) 
— HanetttOlcnirAnrffir- 
Becker. Brian H 

lUrebout, Harry 

Beehr, lerry A. 

Behn. WiUiam H 

. Bell, l.ynn 

Bell, Ulyssen 

Beller, Andrea H 

* Benham, Harry V^, 
Iknus, Jacob M 

, l^erg. Ivar 

lidrg^r-Orim, Victifria 
Berger. Chris J > 
Berger, Michael 
Herk, Richard . .. 

Berkove, Oail.* , 

Bernstein, Samuel C 

lierry, Jane 

Berry. K L 

Bertolucci, Katherine. . 

Best, I'rcd 

Ik-tter, Maurice B ' 

Btanchi, Su/anne, M . 

Bihb. Robert C 

Bwlby, William I 

BienstiK'k, Penny . . 

Bills, David 

Bishop, Jnhn H 

Black, Matthew 

Blank, Rolf 

Blaii. I'ranciiie D 



Blau, Ruth 

Blew. Carol 

BI(Kk, Richard N V. . 
BliHim. Snsan II Philipson. 

Bluniberg, Paul 

Boal, Kiniberly B .. ' 

Bodisch, Gerald R. 

Bond, Erit W. 

Bonnallie. IXuothy 

Biwthby, Daniel W 

Borjas. Ocorge J 

Borus, Michael E ^ 

Bradford. Charles E 

Braswell, Mary Lynn 

Braun. Steven Neil 

Braunstein, Andrew \V 

Brechcr, Charles 

Breehling, Frank., 

Breintch. Susan C 

BresN^Mer, Alan ^ 

Brewster^J. Alan 

Brier, Stephen 

Briggs, Norma , 

Brigg.S) Vernon M , Jr 



Brito. Patricia K 
Bromley, Jame.s... 
Brower, Michael. 
Brown, Randall^.. 



5-278 

r22r 

3-(X)7C, 3-O07F, 

5- 295 

6- 053 
3-105 
5-036 

2-102, 3-036 
2-038 
5-292 
5-158 
l«04f 
3-006E 
5-202 
5 136 
5-272 

2- 097.^5-313 

5-197 

1- 016 

2- 071 
3*047 

3- 063 
3-122 
}-280 
5*194 
5-053 
3^23 
3*100 

3- 023 

4- 014 
5*145 
3-036 

3 (X>7D. 5-260. 
> 5-302 
3-093 
3*038 

5- 1^8 

1- 034 
5-281 
5 226 

5- 042 

6- 069 

2- 05^ 
5-179 

3- 013, 5*312 

3'007B 
2-039 
5-147 
5*108 
5-156 
3-006E 
6 002, 6-049 
3-007. 3-007C 

2- 099 
2-061. 2-099 

5*t09 

3- 079 
3*040. 4-011. 

4*017 
3TO7B 

4- 011 
.VI04 

• 2-028 
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Bro>%n. Robert Chftvlrft 
Brovs nr. Jamei H 
Bruno, l.tt . 
Buih>te^oberl K 
fiudde. Nurberi W.. ....... 

Burrcll. Daniel. Jr. 

Burrow%. Jamei . 
Burton. Valeria 
Butler. Richsrd J 



|.(K)7. 4 011 
VOU. VI4H 

5-207 
ft 023. 6.047 

5121 



Ctbelly. AUn M 
Callahan. Suuin Sterna 

-rerfy- — 

Olmeron. Kim S 
Cammann, Cortlamlt 
Canto. Victor 
Cantr^t. Albert H 
Cantr^l, Suun D 
CardenaA. Gilbert 

. CVhner, Oeoffrey 
Carney. Richard. 
Carr, Hmothy J 

Caiey« Florence 

Caih. Charlotte 
Cauing, Jamet II 

Caiton« Richard J f 

Cale*. Jim 

Cave, George E 

Chabotar. Kent 
Chadwin, David L 
Chadwin, Mark L 
Cherlin, Andrew Jamfri . 

Chllcott. John 

Chiswick. Barry R: 

Chrittenicn. taunts R 
CirilU. Mary 
Clark. Kim B 

Clark. Robert 

Clark. Tom 

Cobb. Sidney 

Cogan. John 

Cogley. Jamet 

Cohen. Marcia 

Cohen. Michael P 

Cohen. Robert 

Cohn. Richard M 

Coleman, Lee M. 

Colmen. Joseph 

Conlon, Edward J 

ConraduB, Carolyn 

Cooper, Oorshon 

Cooper, Patricia A 

Copperman, Lo\% F 

Corcoran, Mary 

Corliit, Paul K 
ComeliuB. Edwin. III. 

Comman, John 

■ Corpuz. Ray E . Jr 

CoriOn, Walter 

Courthghl. Ben.. 

Coutant, Shelia 

Couturier, Jean J 

Cox. Donald 

Cox, Oary 

Crimmins-Oardner. Eileen 

Crimmins, Eileen 

Crouie, James 

Cuddy. Caroll 

Cunningham. James S 



5-0!l8 



5-234 

^ .M05. 5 307 
6 046 
4H)22 

4- 022 
3-02<). 3 05 1. 

5. 165 
302^ 
6-008, 6-072 
3-(X)7B, 3.007F 
2101 
2-026 
6>005 
513^ 

2- 004 

5- 055 

3- 038 

1- 036, 2^9 
5-247. 5-271 

1-024 
3-108, 44)01, 

6- 011 
6^14 

.VIOI. 3-102 
5-141 
• 4-01 f 

. 2-022 
5-248 

3- 025 
1-053 

1- 040 
3^2 

1-022, 3-006E 
5^3 

2- 081 

4- 011 

5- 267 

4- 01 1 
2-089 

5- 110 
5-161 
2-010 
2-048 

5-252. 5-255 
2W8 

4- 011 

2- 099, 6-067 

1- 041 

2- 071 . 

3- 081 
5^ 

5- 007 
5-314 
3-021 
2-010 
2 092 
5-074 
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Dacui, Phyllii S 
Dantiger, Stieldon H 
DaUhtri Linda I*. 
Davidion, Naomi Berger 

Davin, Edward 

Davii. JiHephM . 

Davii, Kamer. 

Dilvii. Oedtot 

D4vii. Otto A , 

Davii, Walter r 

Daymont, Thomu N 

DfCaitrO, Travii 

DeFillippi, Robert 
[>eFreita», Gregory 

Delehanty, George H 

-DementT^dwarth 



1.056 
5 134 

5073 
5-08.V 
2.033 
3.0()7B 
30«2 
34)80 
34)96 
24)39 
5.067 
24)81 
24)92 
54)66 
5.285 
—44)05^ 



[>enney, William M 

Deniau, Arthur 

Deimond, Peter 

l>wald. WiUiaA O 

Dhrymet, Phoebui 

DIFaiio, William 

DiPrete, Thomax A 

Director, Steven 

DiTomaxo. Nancy /■ t-- 

Doeringer. Peter B. 

Doetcher. Tabitha Ann 

IXihm, Saundra Carmen 

Doniimoni, Marie-Paule Joxeph 

lX>r«»y, Stuart 

Drennan, Matthew P 

Duggan, Jamex E ■ ■. 

Duncan. David ' ■ ■ , 

Dunham, Randall B 

Dunning, Bruce B ■^■ 

Dunton, Natwy E 

Dutka, Anna B 

Dutta, Manoraiy^an 



54)76 
34)05 
34)38 
6 017.64)37 
64)10 
54)84 
54)69 
54)OA 

i-ou 

14)29 
5-105 
34H7 
54)25 
5 293 
. 14)2 1 
54)26 

» 24)91 
8-253. 5-309 
24)64 
5-166 

14)28. 34)06E 
44)05 ' 



E 



■V 



Eagle«neld, David 
Ecctex. Mary Efiner. 

Ex-kxt<in, Albert J 

liddy, Brenda B 

Egan, John 
Eggc, Karl A. ... 
Eichner, Alfred. 

Eiiner, Lauiel , 

Elbaum, Bernard 

Elicano. R' V 

Ellard, Chfirlex J 

Emerxon. Robert 

Ericksei). J<rfix A 

Ericxon, Peanut... 

Ericxon, R<>heil W 

Erwin, Franlt W 

Extenxon, DaVid L 

Evans, Jamex 

Ewer, Phyllij A f 



FaerxteiRs PauljH 

Fairchild, (Jhaftex K 

Farel. Anita...": - : 

Faunce, William A. „ 

Fay, Martha r. 

Fazio, Eniwt J., Jr * 

Fechter,^ Alxn ; ft 

Feldmaii,. Paul 

Ferman^ Louis A 

Ferrec. Myra Marx « 



24)10 
5-114 
44U9. 64)22 
3 114 
64)09 
34)07A 
34)06E 
24)2) 
5-151 
34)67 
34)54 
44)23 
5-149 
34)38 
14)40 
24)84 
5115 
14)37 
5314 
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14)14 
5-168 
5-301 
24)28 
34)91 
24)18 
64)04 
5-008 
34)15 
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Filer. Ratiitall K 
•Fink. Lctm R 
FinkcUlcIn, C'irtvl A 
FUh, Miry 

Fixhrr, rriiiklin O . Jr 
Flannagii), Robert J 
FleUher, tkllon M. 

Ftogc. i.nunc r 

Florcfet liriicM Y 

Fogol, Walter 

Ton, Aiutrew 

Frank, icaiitiic 

Frank, Robert II 

FraM?r, llryiia Shore 
Frcebeiy. Norman \\. 
Freetlnian, Marda K 
Fr' ee m an^M^'h a e ! . . t 
l-rceman, Richard ti 

Freeman. Richard 1' 

Free*. J W 

Freiman, Marc I* 

I'rieitman, l.ucy N 
Friedman. Nathalie- 
Frieilniann, John 
Ftirino. Antonio 



CfttlcnMin.^WAlirr . 

(jannon. Joseph 

OarciH-RivcrH. Mnry M 
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J^iardncr, John A . 
Oartinkd. Irwin 

Gnribay. I.orcn/o 

Ciarvcy. Nancy A 

C}askin. Kuthnrmc A 

OutcwiXKl, l.ucian H 
Oay. Robert S 

, ^.Ocncvic. l-ouis I- 

v'Clcorjtftti.', I*>«nces 

CietiE. Malcolm 

Cicwckc, John I*. 

Gillespie, Mane 

Gilky. Otis W 

Gilputrick. lilvanor Ci. . 

GinnoUl. Richard F 

Cfin/hcrg. Fli 

Oittcr, RoIktI J ; 

GJcason. Smidra F.lainc .. 
Glover. RotHi! W 



GiKlwiiH Lamond 

GoUUxJrg, James ... 

Goldberg. Judith I- 

Goldeiiherg, I. Ira . . 
» GoUlmai), i^arbara S 
' Goldi!ein..Cierald S 

GoldMom. 4larold M 

Ck)ld<itein, Harvey .. . 

GtHHllHi^B, Jules M . 

GiHHhvin, l.eot^ard.. 

Gordon, Nancy 

Gordon, R A . 

Gottschalk. Tcter 

Gouk). Sammy H 

Grains Rt^bcrt 

Grasso. John r 

Gray. Lois S 

Gray. IVter H 

Greco* John M 

Orcciil>erg, Brian . .. 

Greene. Karen . 

Greenfield, Pnulu, S 



5. 18V 
VI 32 
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6 041 

3 (K>7A, 6 006 
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um 
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